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LETTER OF TRANSMITTAL

v DEecemBER 31, 1948.
Hon. Evgene D. MILLIKIN,

Chairman, Committee on Finance
United States Senate, Washington 25, D. C.

Dear SeNaTOR MiLLikIN: There is transmitted herewith a com-
pilation of the four reports of the Advisory Council on Social Security
to the Senate Committee on Finance containing recommendations
for changes in social-security legislation. Each of these reports has
previously been issued as a separate document: (1) Old-Age and
Survivors Insurance (S. Doc¢. 149), (2) Permanent and Total Dis-
ability Insurance (S. Doc. 162), (3) Public Assistance (S. Doc. 204),
and (4) Unemployment Insurance (S. Doc. 206).

The Council has studied thé social-security programs and their
implications carefully and has endeavored to take full account of the
interests—both present and future—of all segments of the Nation.
It is the hope of the Council that these reports will be of value to the
Congress in bringing about necessary and desirable changes in the
social-security programs.

I wish again to express my deep appreciation of the earnest and
fine-spirited efforts of all members of the Council and particularly of
the splendid work done by the Associate Chairman, Dr. Sumner H.
Slichter. The work of the Council has been greatly facilitated by an
efficient and cooperative staff working under the able direction of
Robert M. Ball. s

Respectfully submitted. '

Epwarp R. STETTINIUS, JT.,
Chairman, Advisory Council on Social Security.
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SENATE RESOLUTION 141
(80th Cong., 1st sess., July 23, 1947)

Resolved, That the Committee on Finance, or any duly constituted subcom-
mittee thereof, is authorized and directed to make a full and complete investiga-
tion of old-age and survivors insurance and all other aspects of the existing
social-security program, particularly in respect to coverage, benefits, and taxes
related thereto, for the purpose of assisting the Senate in dealing with legislation
relating to social security hereafter originating in the House of Representatives
under the requirement of the Constitution. _

Sec. 2. For the purpose of this resolution, the Committee on Finance, or any
duly constituted subcommittee thereof, is authorized to sit and act at such places
and times during the sessions, recesses, and adjourned periods of the Eightieth
Congress, to require by subpena or otherwise the attendance of such witnesses and
the production of such books, papers, and documents, to administer such oaths,
to take such testimony, to procure such printing and binding, and to make such
expenditures as it deems advisable. ’ :

Ec. 3. The committee is authorized to designate and appoint an Advisory
Council to study, assist, consult with, and advise the Committee on Finance or
its duly authorized subcommittee, and the committee is further authorized to
designate and appoint such other officers, experts, or assistants as it deems neces-
sag' for the performance of the investigation directed by this resolution.

EcC. 4. The compensation of persons assisting the committee in the investigation
directed by this resolution shall be fixed by the committee at such amounts or
rates as the committee deems appropriate, but such amounts or rates shall not
exceed the amounts or rates payable for comparable duties prescribed by the
Classification Act of 1923, as amended.

Sec. 5. The committee, or its duly constituted subcommittee, is authorized, with
the approval of the Committee on Rules and Administration, to request the use
of the services, information, facilities, and personnel of the departments and
agencies in the executive branch of the Government in the performance of its
duties under this resolution.

Sec. 6. The expenses of the committee under this resolution, which shall not
exceed $25,000, shall be paid out of the contingent fund of the Senate upon
vouchers signed by the chairman.

SENATE RESOLUTION 202
(80th Cong., 2d sess., February 20, 1948)

Resolved, That the limit of expenditures authorized under Senate Resolution
141, Eightieth Congress, agreed to July 23, 1947 (authorizing an investigation by
the Committee on Finance of old-age and survivors insurance and other aspects
of the social-security program), is hereby increased by $25,000.

X



FOREWORD

The Advisory Council on Social Security was appointed by the
Committee on Finance of the United States 'genate under authority of
Senate Resolution 141. Members of the Council, citizens from
various walks of life and representing different parts of the country,
were appointed on September 17, 1947. Preliminary meetings to
plan the work of the Council were held in October and November and,
at the first meeting of the full Council held in Washington on Decem-
ber 4-5, 1947, an interim committee was designated to make a con-
tinuing study of the problems before the Council and to develﬁ{)
proposals to be considered by the Council ‘as a whole. The full
Council has held a total of seven 2-day meetings and the interim
committee has had eight 1-day meetings. ‘

The Council’s four reports appear in this compilation in the order
that they were prepared and transmitted to the Senate Committee on
Finance. Part I covers cld-age and survivors insurance; part II
recommends the establishment of a permanent and total disability
insurance program; part III relates to public assistance and maternal
and child Eea]th and welfare services; and part IV relates to unem-
ployment insurance and temporary disability insurance.

ParT I. OLD-AGE AND SURVIVORS INSURANCE

In some areas the present provisions of the old-age and survivors
insurance program fail to provide basic security.. The weaknesses
of the existing program have been taken into consideration, and
recommendations are made for ways to close the gaps in the protec-
tion now offered. Account has been taken also of changes that have
occurred in our economy since 1939, when the general structure of the
present program was adopted. Particular attention has been given
to the problem of financing the program. The recommendations
regarding the contribution rates recognize the need for a rate which
is high enough to establish a reasonable relationship between contribu-
tions and benefits and which will increase gradually to the full amount
necessary to support the future program, but not so large as to build
up excessive amounts in the trust fund in the early years.

The recommendations -on old-age and survivors insurance are de-
signed to provide a program that will meet the present needs of the
people without imposing too heavy a burden on the taxpayers of the
future. The Council anticipates that still further revisions in the
program will. be needed as future events affect family life, the labor
force, and the general conditions under which people live.

ParT II. PERMANENT AND ToTAL DIsABILITY INSURANCE

.The recommendations on disability insurance are designed to pro-
vide benefits for permanently and totally disabled workers through

X1



X1 FOREWORD

the extension of the present system of old-age and survivors insurance
to cover the risk of disability. The Advisory Council has found that
one of the few major areas in which the Nation lacks social-insurance
protection is the area of need and dependency arising out of permanent,
and total disability. The possibility of total income loss and eventual
exhaustion of all personal resources because of such disability is of
grave concern to every individual, his family, and the community.
Two members of the Council oppose the inclusion of the risk of total
and permanent disability under social insurance but favor providing
disability protection through the addition of & new categoxiy to the
present State-Federal assistance program. (See appendix 1I-B.)

Parr I11. PuBLIiCc ASSISTANCE

This section of the compilation includes recommendations for modi-
fying the existing State-Federal gro rams—old-age assistance, aid to
dependent children, and aid to the blind—and for the establishment
of a State-Federal general assistance program for needy persons not
currently covered by any State-Federal public assistance program.
No recommendations are made for changes in the provisions of title V
of the Social Security Act relating to maternal and child health,
services for crippled children, and child welfare services; the Council
recommends, however, that a special commission be appointed to
study and report on these programs.

The recommendations on public assistance are limited to the
changes in the Federal law that the Council considers necessary to
help the States correct the weaknesses in their programs. The Council
does not propose basic changes in the present State-Federal division
of responsibility under which the administration of the program is
entirely in the hands of the States and Territories, subject to certain
minimum Federal standards relating to the definition of need and
other conditions of eligibility and to certain aspects of administration.
Beyond these minimum standards, the States have wide discretion
in determining who is eligible for assistance and in administering the
programs.

The Council has not made a detailed study of the policies and
administrative practices of the various States and Territories but
rather, accepting the desirability of considerable State discretion in
determining standards and policies, has confined itself to & considera-
tion of the Federal role. The wide differences among the States in the
proportion of population receiving public assistance and in the
amount of their payments indicate not only great differences in the
need to be met but differences in the definition of need and in the
administration of the programs. The Congress may wish to inform
itself further concerning the effects of Federal grants-in-aid upon the
policy decisions and administrative practices of the States. The
Council, in studying the Federal part of the program, has found indi-
cations of a number of inadequacies and of several opportunities to
improve and strengthen the Federal role in this State~FecHaral program,

n making its recommendations, the Council has been guided by the
conviction that social security should be provided insofar as possible
through insurance rather than through assistance. Its recom-
mendations with respect to public assistance, therefore, presuppose
that the essential recommendations contained in parts I, 1I, and IV,



FOREWORD XIII

of this compilation on old-age and survivors insurance, permanent and
total disability insurance, and unemployment insurance will be
enacted into law.

Part IV. UNEMPLOYMENT INSURANCE

The recommendations in this section of the compilation are designed
to improve the existing State-Federal system of unemployment
insurance by (1) extension of coverage, (2) removing some of the
present barriers to more adequate benefit provisions and providing
for adequate benefit financing, (3) making more rational the rela-
tionship of the rate of contribution to the cyclical movements of
business, (4) improving the methods and financial basis of adminis-
tration, and (5) increasing employee and citizen participation in the
program.

Five members of the Council favor the establishment of a single
national system of unemployment insurance (see appendix IV-C).
It should be noted, however, that four of these members would join
with the majority in supporting the recommendations in this report
for the improvement of the State-Federal system should the Congress
decide against the establishment of a national program.
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PART 1 |
OLD-AGE AND SURVIVORS INSURANCE

INTRODUCTION AND SUMMARY

Opportunity for the individual to secure protection for himself
and his family against the economic hazards of old age and death is
essential to the sustained welfare, freedom, and dignity of the American
citizen. For some, such protection can be %amed through individual
savings and other private arrangements. For others, such arrange-
ments are inadequate or too uncertain. Since the interest of the
whole Nation is involved, the people, using the Government as the
agency for their cooperation, should make sure that all members of
the community have at least a basic measure of protection against
the major hazards of old age and death.

In the last analysis the security of the individual depends on the
success of industry and agriculture in producing an increasing flow
of goods and services. However, the very success of the economy in
making progress, while creating opportunities, also increases risks.
Hence, the more progressive the economy, the greater is the need
for protection against economic hazards. This protection should
be made available on terms which reinforce the interest of the indi-
vidual in helping himself. A properly designed social-security
system will reinforce the drive of the individual toward greater
production and greater efficiency, and will make for an environment
conducive to the maximum of economic progress.

The Method of Social Insurance

The Council favors as the foundation of the social-security system
the method of contributory social insurance with benefits related to
prior earnings and awarded without a needs test. Differential bene-
fits based on a work record are a reward for productive effort and are
consistent with general economic incentives, while the knowledge that
benefits will be paid—irrespective of whether the individual is in need—
supports and stimulates his drive to add his personal savings to the
basic security he has acquired through the insurance system. Under
such a social insurapce system, the individual earns a right to a
benefit that is related to his contribution to production. This earned
right is his best guaranty that he will receive the benefits promised
and that they wiﬁ not be conditioned on his accepting either scrutiny
of his personal affairs or restrictions from which others are free.

Public-assistance payments from general tax funds to persons who
are found to be in need have serious limitations as a way of maintain-
ing family income. Our goal is, so far as possible, to prevent de-
pendency through social insurance and thus greatly reduce the need
for assistance. %Ve recognize that, for a decade or two, public assist-
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ance will be necessary for many persons whose need could have been
met by the insurance program if it had been in effect for s longer time
and had covered all persons gainfully employed. Th¢ ¢*anecil looks
forward, however, to the time when virtually all persons in the United
States will have retirement or survivorship protection under the old-
age and survivors insurance program. If insurance benefits are of
reasonable amount, public assistance will then be necessary only for
those aged persons and survivors with unusual needs and for the few
who, for one reason or another, have been unable to earn insurance
rights through work. Under such conditions the Federal expenditure
for public assistance can be reduced to a small fraction of its present
amount,

The Council has studied the existing system of old-age and sur-
vivors insurance and unanimously approves its basic principles. The
Council, however, finds three major deficiencies in the program:

1. Inadequate coverage—only about three out of every five jobs
are covered by the program.

2. Unduly restrictive eligibility requirements for older workers—
largely because of these restrictions, only about 20 percent of those
aged 65 or over are either insured or receiving benefits under the pro-
gram.

3. Inadequate benefits—retirement benefits at the end of 1947
averaged $25 a month for a single person. .

The Council’s recommendations are designed to remedy these
mt}f"or defects.

he Council has agreed unanimously on 20 of its 22 specific recom-
mendations, The two instances of dissenting opinions have been
noted in connection with the recommendations themselves, and the
reasons for the dissents have been given in appendixes I-E and I-F.

Summary of Recommendations

1. Self-employment.—Self-employed persons such as business and
professional pcople, farmers, and otgers who work on their own account
should be brought under coverage of the old-age and survivors in-
surance system. Their contributions should be payable on their
net income from self-employment, and their contribution rate should
be 1% times the rate payable by employees. Persons who earn very
low incomes from self-employment should for the present remain
excluded.

2. Farm workers.—Coverage of the old-age and survivors insurance
system should be extended to farm employees. .

3. Household workers.—Coverage of the old-age and survivors in-
surance system should be extended to household workers.

4. Employees of nonprofit institutions.—Employment for nonprofit
institutions now exclué’ed from coverage under the old-age and sur-
vivors insurance program should be brought under the grogram, except
that clergymen and members of religious orders should continue to be
excluded.

5. Federal cimlian employees.—Old-age and survivors insurance cover-
age should be extended immediately to the employees of the Federal
Government and its instrumentalities who are now excluded from the
civil-service retirement system. As a temporary measure designed to
give protection to the short-term Government worker, the wage credits
of all those who die or leave Federal employment with less than 5 years'
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service should be transferred to old-age and survivors insurance. The’
Congress shiculd direct the Social Security Administration and the
sgencies administering the various Federal retirement programs to
develop a permanent plan for extending old-age and survivors insur-
ance to all Federal civilian employees, whereby the benefits and contri-
butions of the Federal retirement systems would supplement the pro-
tection of old-age -and survivors insurance and provide combined
benefits at least equal to those now payable under the special retire-
ment systems,

6. Railroad employees.—The Congress should direct the Social Secu-
rity Administration and the Railroad Retirement Board to undertake
& study to determine the most practicable and equitable method of
making the railroad retirement system supplementary to the basic
old-age and survivors insurance program. Benefits and contributions
of the railroad retirement system should be adjusted to supplement the
basic protection afforded by old-age and survivors insurance, so that
the combined protection of the two programs would at least equal that
under the Railroad Retirement Act.

7. Members of the armed forces.—Old-age and survivors insurance
coverage should be extended to members of the armed forces, including
those stationed outside the United Siutes.

8. Employees of State and local governments.—The Federal Govern-
ment should enter into voluntary agreements with the States for the
extension of old-age and survivors insurance to the employees of
State and local governments, except that employees engaged in
proprietary activities should be covered compulsorily.

9. Social security in island possessions.—A commission should be
established to determine the kind of social-security protection appro-
priate to the possessions of the United States.

10. Inclusion of tips as wages.—The definition of wages as con-
tained in section 209 (a) of the Social Security Act, as amended, and
section 1426 (a) of subchapter A of chapter 9 of the Internal Revenue
Code should be amended to specify that such wages shall include all
tips or gratuities customarily received by an employee from & customer
of an employer. -

11. Insured status.—To permit a larger proportion of older worke
particularlly those newly covered, to qualify for benefits, the require
ments for fully insured status should be 1 quarter of coverage for eac
2 calendar quarters elapsing after 1948 or after the quarter in whic
the individual attains the age of 21, whichever is later, and before the

uarter in which he attains the age of 65 (60 for women) or dies;
8uarters of coverage earned at any time after 1936 should coun
toward meeting this requirement. A minimum of 6 quarters o
coverage shouxllg be required and a worker should be fully and per
manent}}y insured if he has 40 quarters of coverage. In cases of death
before January 1, 1949, the requirement should continue to be 1
quarter of coverage for each 2 calendar quarters elapsing after 1936
or after the quarter in which the age of 21 was attained, whichever is
later, and before the quarter in which the individual attained the age
of 65 or died.

12. Maximum base for contributions and benefits.—To take into
sccount increased wage levels and costs of living, the upper limit on
earnings subject to contributions and credited for benefits should be
raised from $3,000 to $4,200. The maximum average monthly wage
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used in the calculation of benefits should be increased from $250 to
$350. . /

13. Average monthly wage.—The average monthly wage should be
computed as under the present law, except that any worker who has
had wage credits of $50 or more in each of six or more quarters after
1948 should have his average wage based either on the wages and
elapsed time counted as under the present law or on wages and elapsed
time after 1948, whichever gives the higher result.

14. Benefit formula.—To provide adequate benefits immediately
and to remove the present penalty imposed on workers who lack a
lifetime of coverage under old-age and survivors insurance, the
primary insurance benefit should be 50 percent of the first $75 of
the average monthly wage Blus 15 percent of the remainder up to $275,
Present beneficiaries, as well as those who become entitled in the future,
should receive benefits computed according to this new formula for
all months after the effective date of the amendments.

16. Increased survivor protection.—To increase the protection for a
worker’s dependents, survivor benefits for a family should be at the
rate of three-fourths of the primary insurance benefit for one child
and one-half for each additional child, rathér than one-half for all
children as at present. The parent’s benefit should also be increased
from one-half to three-fourths. Widows’ benefits should remain at
three-fourths of the primary insurance benefit.

16. Dependents of wnsured women.—To equalize the protection given
to the dependents of women and men, benefits should be payable to
the youxllﬁ children of any currently insured woman upon her death
or eligibility for primary insurance benefits. Benefits should be pay-
able also (a) to the aged, dependent husband of a primary beneficiary
who, in addition to being fully insured, was currently insured at the
time she became eligible for primary benefits, and (b) to the aged,
dependent widower of a woman who was fully and currently insured
at the time of her death.

17. Maximum benefits.—To increase the family benefits, the maxi-
mum benefit amount payable on the wage record of an insured indi-
vidual should be three times the primary insurance benefit amount
or 80 percent of the individual’s average monthly wage, whichever is
less, except that this limitation should not operate to reduce the total
family benefits below $40 a month.

18. Minimum benefit.—The minimum primary insurance benefit
payable should be raised to $20.

19. Retirement test.—No retirement test (work clause) should be
imposed on persons aged 70 or over. At lower ages, however, the
benefits to which a beneficiary and his dependents are entitled for any
month should be reduced by the amount in excess of $35 which he
earns from covered employment in that month. Benefits should be
suspended for any month in which such earnings exceed $35 but, each
quarter, beneficiaries should receive the amount by which the sus-
pended benefits exceeded earnings above the exemption.

20. Qualifying age for women.—The minimum age at which women
may qualify for old-age benefits (primary, wife’s, widow’s, parent’s)
should be reduced to 60 years. .

21. Lump-sum benefits.—To help meet the special expenses of illness
and death, a lump-sum benefit should be payable at the death of



OLD-AGE AND SURVIVORS INSURANCE 5

every insured worker even though monthly survivor benefits are pay-
able. The maximum payment s%ould be four times the primary insur-
ance benefit rather than six times as at present.

22. Contribution schedule and Government participation.—The con-
tribution rate should be increased to 1% percent for employers and
1% (f)ercent for employees at the same time that benefits are liberal-
ized and coverage 1s extended. The next step-up in the contribution
rate, to 2 percent on employer and 2 percent on employee, should be
postponed until the 1%-percent rate plus interest on the investments
of the trust fund is insufficient to meet current benefit outlays and
administrative costs. There are compelling reasons for an eventual
Government contribution to the system, but the Council feels that it
is unrealistic to decide now on the exact timing or proportion of that
contribution. When the rate.of 2 percent on employers and 2 percent
on employees plus interest on the investments of the trust fund is
insufficient to meot current outlays, the advisability of an immediate
Government contribution should be considered.

Technical and Minor Amendments

In addition to these major recommendations, several minor and
technical amendments are needed to correct certain inequities and
administrative problems resulting from the present provisions. The
Council has preferred in the-main to leave recommendations on such
questions to the Social Security Administration. The Council would
like to call attention, however, to the need for additional adjustments
to protect the rights of men who served in World War II. Our general
recommendations, if put into effect, would remove most of the
inequities which these veterans would otherwise suffer; but, in addition,
section 210! of the present act should be temporarily extended to
protect veterans during the transitional period until our general
recommendations become fully operative. The Council also wishes
to call attention to the lack of coverage for American citizens employed
outside the United States by American firms,

Interdependence of Recommendations

The Council stresses the fact that its recommendations are a
consistent whole and that many of the 22 specific proposals are
interdependent. If coverage is not broadly extended, for example,
the Council would propose very different modifications in the present
provisions for insured status, benefit structure, method of determinin
the average monthly wage, and ﬁnancingi') Accordingly, the Counci

strongly urges that its recommendations e considered as a whole.
Plan of the’Report

The Council’s propoted remedies for the three major deficiencies of
the present program—inadequate coverage, unduly restrictive eli-
gibility requirements, and inadequate benefits—are outlined in this
section. The test of retirement, financing, and the importance of a
broad informational program are also discussed. The section which
follows treats the 22 specific recommendations in more detail. Ap-
}i);ndix.es I-A and I-B are concerned with special aspects of costs and

ancing.

18ectfon 210 Jrovides special survivor. henefits to dependents of veterans who died withis 3 years of dls-
charge Jf such dependents are not entjtled to gurvivor benefits under veterans' laws.
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Goal of Universal Coverage
The basic protection afforded by the contributory social insurance
system under the Social Security Act should be available to all who are
 dependent on income from work. The character of one’s occupation
should not force one to rely for basic protection on public assistance
rather than insurance.

Earlier decisions to exclude the self-employed, workers in agricul-
ture, and workers in domestic service from coverage of the insurance
system were based on expectation that there would be administrative
difficulties in collecting contributions and obtaining wage reports for
these groups. Other groups such as railroad workers, government
employees, and employees of religious, charitable, and educational
institutions were excluded for various reasons—because some of the
workers were protected under existing retirement plans, because of the
constitutional barrier to the levy of a Federal tax on State and local
governments, or because of objections to taxing traditionally tax-
exempt nonprofit organizations.

The Council believes that none of the reasons for the original ex-
clusions justifies continued denial of basic social insurance protection
to these groups. The administrative difficulties which may arise
from including the self-employed and workers in agriculture and
domestic service seem far less formidable today than they did 10 years
a%o when the social insurance system was new and in the early stages
of developing. its administrative organization.

Ten years’ experience with incomplete coverage has revealed the
many inequities and anomalies which arise when workers move be-
tween covered and noncovered employments. In many cases these
workers pay contributions but never receive benefits, and in others
they may become entitled to benefits which, though small, are worth
far more in relation to their contributions than are the benefiis of
workers covered regularly.

The present incomplete system of social insurance affords uncven
protection in different parts of the United States. Coverage restric-
tions cause relatively fewer people to receive old-age and survivors
insurance benefits in agricultural States than in States where industry
predominates. Converse(l{v, the number of persons receiving old-age
assistance Fer 1,000 aged population is considerably larger in the
agricultural States (see appendix I-C). As a consequence, the tax-
payers of the agricultural States must meet, from general revenues, a
disproportionate share of the costs of old-age security and aid to
families of workers who die prematurely. Since the per capita income
of most predominantly agricultural States is far below that of the
largely industrial and commercial States, the former have relatively
more people in need of assistance and smaller revenues from which
to meet this need. )

Employers as well as employees suffer from the lack of protection
for the noncovered occupations, because employers oiferixéﬁ noncovered
jobs cannot furnish as attractive labor conditions as those of their
competitors in the labor market who are in covered industries. Some
workers who have been protected by social insurance during the war
have been unwilling to return to such noncovered jobs as agriculture
or domestic work or work in nonprofit organizations, where they
lose that protection,
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An incidental but important result of extension of coverage will
be a reduction in the percentage of pay rolls required to meet the costs
of old-age and survivors insurance. Extension of coverage would
increase the revenue of the program more than it increases benefit
payments. The net saving would be roughly one-half percent to 1
percent of pay roll under the present provisions. - Under a program
of liberalized benefits such as we recommend, costs would, of course,
be increased, but under such a program the net saving as a result
of the extension of coverage would also be increased—possibly to
as much as 2 percent of pay roll. The saving occurs in the main
because under the present limited coverage system, those who move
in and out of covered employment have low average monthly wages
in covered employment and receive the advantage of a formula
weighted in favor of those with low average wages. Under extended
coverage such persons will have to pay contributions on all the wages
which they carn, and although their benefits will be increased, they
will be increased at the lower rate of the formula (the present formula
pays 40 percent of the first $50 of average monthly wage, but only 10
pcrcent above) and the income to the fund will increase more than
the claims against it.

There are no immediate obstacles to extension of coverage to the
self-employed, farm employees, workers in domestic service, employees
of nonprofit institutions, the armed forces, and employees of State
and local governments. Accordingly, the Council recommends that
coverage be extended to these groups without delay. A similar rec-
ommendation applies to the Federal civilian employees who are not
under the civil-service retirement system. Extension of coverage to
Federal civilian employees who are subject to the Federal retirement
plan and to the employees of the railroads, however, requires solution
of various technical problems before legislation is enacted. The
civil-service retirement system and the railroad retirement system
will have to be modified to take into account the protection which
would be afforded by coverage under old-age and survivors insurance.
The Council believes that the best way to work out these problems
is thI’Ol:Fh joint studies by the Social Security Administration.and
the Civil Service Commission in the case of Federal civilian employees,
and the Social Security Administration and the Railroad Retirement
Board in the case of the railroad employees. The Council has rec-
ommended that the necessary studies be required by Congress. Ex-
tension of coverage to types of employment with existing staff retire-
ment systems or compulsory insurance protection can and should be
accomplished without any loss of benefits to the workers regularly
covered by these systems. This result can be achieved by making
their present special pension plans supplementary to old-age and
survivors insurance.

Since the present civil-service retirement plan and railroad retire-
ment system now give more protection to those regularly covered
than would old-age and survivors insurance, the question may be
asked: ‘““Why extend old-age and survivors insurance to Federal civil-
service employees or to railroad workers?”’ This question is discussed
under the specific recommendations in the Council’s report. In
essence, the answer is that some workers, particularly .short-service
workers and those who move in and out of Federal or railroad employ-
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ment, are inadequately protected under present arrangements. An
extension of coverage would help these workers without reducing the
combined protection available for long-service workers. In addition,
if the Council’s recommendation for an eventual Government contri-
bution were followed, an extension of coverage would mean that these
employers and employees would pay less for that protection. ‘

Limitations of Voluntary Methods

Voluntary coverage under old-age and survivors insurance has been
su%gested. In the opinion of the Council, voluntary coverage is
defensible only where the Federal Government cannot under the
Constitution agp}iy compulsion. Since it is apparently unconstitu-
tional for the Kederal Government to tax the States and lecalities,
we believe it necessary to allow these units to enter into voluntary
compacts for the coverage of their employees. We are convinced
that to offer voluntary coverage in any area where it can possibly be
avoided would be a grave mistake.

Since the chief objective of the old-age and survivors insurance
program is basic family protection adequate for the needs that can be
presumed to exist in various family situations, the program contains
eligibility and benefit provisions which, especially in the early years of
operation and in the case of workers with large families, allow for the
payment of benefits considerably in excess of the value of contribu-
tions, Tuese provisions make the program vulnerable if voluntary
participation by individuals is allowed. The ‘“‘adverse selection’”
which would occur would have serious effects on the program’s
solvency.

Voluntary participation by employing organizations would have less
serious but still highly undesirable effects. The organizations most
likely to participate In an elective program would be those whose
employees as a group would stand to gain disproportionately larﬁe
benefits in return for their contributions, such as organizations largely
made up of persons nearing retirement age or men with large families,
Furthermore, many employers in the groups now excluded employ
only a few persons. The smaller the stagl; the greater the probabilities
that the distribution of employees by age, sex, and family dependents
will differ from the distribution which obtains among the employee
population as a whole and therefore the greater are the possibilities
of adverse selection. Under a voluntary system, the employers who
pay the lowest wages and whose employees consequently may be in
greatest need of protection would be least likely to elect coverage.

The history of voluntary social insurance indicates that those who
most need the protection seldom participate. Usually the persons
who choose to participate are those who can expect a large return for
their contributions and who can easily spare the money. We see no
justification whatever in offering insurance protection at extreme

argain rates to a select group, consisting primarily of those who
recognize the opportunity for a bargain and are well able to take
advantage of it, and in requiring the covered group as a whole to
bear the cost of the difference between what tﬁ: select group pays
and what it receives.

More Liberal Eligibility Requirements for Older Workers

Old-age and survivors insurance now offers basic retirement pro-
tection to the majority of younger workers, but many of those in the
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middle and higher-age groups will not be eligible for benefits when
they retire. e worker who is now young and has a whole working
lifetime of some 40 years ahead has ample opportunity to build up
credits toward meeting the present eliﬁnlbility requirements. Older
workers, however, have only relatively limited opportunity to build
up such credits, and many fail to qualify who would have done so
had the program come into existence when they were young. The
Council believes that, in establishing eligibility requirements, special
sllowance should be made for those who were already at the higher
ages when the system began. Liberalization of the present eligibilit
requirements is made even more necessary if coverage is extended.
As a group, newly covered workers will have had no opportunity to
build up credits in the past and, unless some change is made in the
requirements, very few of the older workers in the newly covered
groups would ever be eligible for retirement benefits.

If the effectiveness of the social-insurance method of meeting income
loss in old age is not to be unduly postponed, the period of covered
employment required for insured status will have to be substantially
reduced. It should not, of course, be reduced so far as to endanger
the character of the benefit as an earned right based on contributions
and work records. We propose as a method of reducing the require-
ments for insured status a ‘“new start’”’ which will require the same
qualifying period for an older worker now as was required for a person
who was the same age when the system began operation. As pointed
out in the report which follows, this recommendation is contingent on a
broad extension of coverage.

More Adequate Benefits Now

The benefit amounts now being paid under the old-age and survivors
insurance program are inadequate for the security of most of the
beneficiaries. At the end of 1946 the average benefit for a retired male
worker alone was $24.90 a month, the average benefit for a retired man
and wife was $39, and the average family benefit for a widow and
two children was $48.20. If the old-age and survivors insurance pro-
gram is to do an effective job of insuring gainfully occupied individuals
and their families against dependency in the old age or on the death of
a family breadwinner, the level of benefits must be raised.

Under the present program, benefits are computed as a basic amount
which is increased by 1 percent for each year in which the wage earner
received $200 or more in wages. Full-rate benefits, under this system
of computation, will not be paid until after 1980, when those now
young will be able to retire on benefits some 40 percent larger than
the basic amounts payable at the beginning of the system’s operation.

The Council believes.that the primary benefit should be 50 percent
of the first $75 of the average monthly wage and 15 percent of the
remainder up to the maximum average monﬁﬂy wage ($350 a month)
that can be counted toward benefits. Under this formula, the full
rate of benefits contemplated for the future would be paid at once
and the l-percent increment would be eliminated. Without the
increment, which commits the system to an automatically increasing
level of benefits, a higher level of benefits can be paid immediately
lthan would be warranted under a formula such as that in the present

aw, :

Our proposed benefit formula was chosen because it combines the
advantages of relatively high benefits in the low-wage brackets with
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a considerable spread of benefit amounts for the middle- and higher-
wage levels.

In addition to the revision in the benefit formiila, several other
changes we recommend would have the effect of making benefits
more adequate. Extension of coverage will achieve this result for
those who move in and out of the employments now covered, since
their future benefits will be based on all their earnings up to the maxi-
mum base rather than only on thoso earned in certain types of employ-
ment. By reducing the age of eligibility for women from 65 to 60,
benefits payable to a family consisting of a primary beneficiary and
his wife aged 60 to 64 would be increased immediately by 50 percent,.
By raising the base for computation of benefits from the present
$3,000 to $4,200, the benefits for workers at the higher-wage levels
will be increased somewhat in the near future and to a greater extent
as additional years elapse—an increase for which in & mature program
these workers will have paid by additional contributions. An in-
crease in benefits would also result from our recommendation for
basing benefits solely on wages earned after 1948 if such wages result
in a higher average monthly wage than that derived from all wages
earned under the program. After this “new start’’ provision becomes
effective, the over-all effect of our recommendations would be to in-
crease the benefit currently awarded a retired male worker alone from
the present average of about $25 a month to an average of about $55.
An average benefit for man and wife would be about $85 a month, and
the average family benefit for a widow and two children would be
about $110. These amounts are higher than those which would be
paid under the proposed formula before the new start becomes

effective.

Test of Retirement ,

The rapidly increasing number of aged in the population has made
the Council conscious of tiie need for modification of the .present
retirement test, which prevents the payment of benefits to all who
earn $15 a month or more in covered employment. Since the time
of the passage of the original act, the number of persons aged 65 and
over has risen from somewhat more than 7.8 million to nearly 11
million. In another 25 years there may be nearly 20 million aged
persons in the United States. In these circumstances it is particularly
important that the aged make the contribution to production of
which they are capable. '

Most aged persons, it is true, do not retire voluntarily. Generally
speaking, those who retire do so at the will of the employer or because
they are unable to work. The existence of a work clause in old-age
and survivors insurance probably has little effect on this basic fact,
since few people are likely to give up full-time jobs because of the
availability of old-age and survivors insurance benefits. The present
very restrictive work clause, however, probably discourages some of
those who have retired from their regular jobs from making such
contribution to production as they are capab{e of making. We have
therefore suggested liberalizations in the retirement test which will
t['ie{nove some of the barriers to gainful activity on the part of bene-

ciaries.

The Council believes that further study of the broad problem of
the aged in our society is desirable. We recommend that the Federal
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Government establish a commission to undertake such a study. We
have in mind Earticularly consideration of employment opportunities
for the aged, their adjustment to retirement, the availability of recrea-
tional facilities, housing for the aged, care for the chronically ill, and
other services. The maintenance of income for those who have
retired is only part of the provision of security for the aged.
Financing ~

A primary consideration in evaluating proposals for social security
benefits must be the impact of their present and future costs on the
Nation’s economy. The recommendations of the Council for changes
in benefits and in coverage have been made only after careful considera~
tion of the probable costs and the method for financing them. The
Council, however, would be less than frank if it failed to stress the
difficulties of estimating the ultimate cost of the system. Appendix
I-B of this report deals with the problem of estimating costs and dis-
cusses in some detail the nature and purpose of long-range cost
estimates.

Exactly what future costs will be will depend on a number of factors
that are more or less uncertain—the proportion of men and women
in covered employment who will reach the age of retirement, the

roportion of persons reaching the age of retirement who will have
Fully insured status, the proportion of persons eligible for benefits who
will elect to work rather than retire, and the length of time retired
pérsons will draw benefits. Similar questions arise in connection
with survivorship benefits.

In setting the contribution rates for the system, the essential question
is probably not “What percentage of pay roll would be required at
some distant time to pay benefits equal to the money amount provided
in the Council’s recommendations?’’ Rather it is “What percentage of
pay roll will be required to pay benefits representing about the same
groportion of future monthly earnings that the benefits recommended

y the Council represent of present monthly earnings?”’ If past
trends continue, monthly wage earnings several decades hence will be
considerably larger than those of today, and benefits will probably be
revised to take these increased wages into account. The long-range
estimates presented by the Council, however, disregard the possibility
of increases in wage levels and state the costs of the proposed benefits
a8 a percentage of the pay rolls based on continuation of the wage
levels of the last few years. If increasing wage levels had been as-
sumed, the costs of these benefits as a percentage of pay rolls would be
lower than those presented. Use of the level-wage assumption,
therefore, has the effect,.of allowing for liberalizations of benefits to
keep pace with any increases in wa%:es and pay rolls which may occur.
If wages continue to rise and such liberalizations are not made, these
estimg,tes overstate the cost as a percentage of pay roll and a contribu-
tion rate based on them would be too higgh. ‘

The percentage-of-pay-roll figures are the most important measure
of the financial effort required to support the system and are the basis
for determining ultimate contribution rates. Dollar figures taken alone
are 1nisleading. For example, extending coverage to groups now
excluded would %featly increase the dollar costs because more people
would become eligible for benefits, but as indicated earlier it will
sctually decrease the cost as a percentage of pay roll. As a result of
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coverage extension the income of the insurance system will be in-
creased more than the outgo. In appendix I-B, however, we have
included both the dollar figures and the percentage-of-pay-roll figures,

As indicated in appendix I-B, the gercentage of pay roll required
to maintain the relationship between benefits and monthly earnings
recommended by the Council would average somewhere between 4.9
percent and 7.3 percent of covered pay roll under a system of nearl
universal coverage. The cost in the early years of the system 1s
much lower than it will be when those attaining age 65 have had a
working lifetime under the program in which to gain insured status.
By that time, the number of persons over age 65 will be much larger
than at present and a much larger proportion of the aged population
will be eligible for benefits. Our estimates show that the cost of the
expanded plan in 1955 will probably be between 2.4 percent and 3.1
percent of pay rolls. In the year 2000 a program which maintains the
same relationship between benefits and monthly earnings as the
program now being recommended by the Council might cost from 5.9
percent to 9.7 percent of pay rolls. These costs are well within the
range of costs expected for the program adopted in 1935 and for the
amended program of 1939. Our recommendations therefore do not
make necessary any increase in contribution rates over those con-
templated from the beginning.

Appendix I-B also contains an estimate of what the Council’s pro-
posals would cost now as a percentage of covered pay rolls under a
nearly universal system, had the Council’s recommendations been in
effect over the last 100 years. These estimates are included to give
a sense of what these recommendations would mean if they were now
fully operative. Using the estimate of the actual wages paid over
the last 100 years, such a system would cost this year from 2.4 per-
cent to 3.0 percent of pay rolls. If it were assumed that the benefits
being paid now under such a system were based on current wage levels
rather than past wages, such a system would cost this year from 4.1

ercent to 4.9 percent. These figures are lower than the estimates
or the future, largely because the number of old people will be much
greater in the future than now.

Contribution Rate

The Council believes that, at the time benefits are liberalized, the
contribution rate should be raised to 1% percent for both employees
and employers. The present 1-percent rate has remained unchanged
for more than 10 gears. The longer it remains unchanged, the greater
the danger that the public will fail to appreciate that in the long run
there must be a close relationship between contributions and benefits.
It is also desirable to achieve the increase in contribution rates to the
level which will eventually be necessary by gradual and more or less
evenly spaced changes. Even at the present level of benefits, con-
tributors pay but a fraction of the actuarial value of the benefits to
which they are entitled. If benefits and eligibility requirements are
changed as the Council recommends, current contributions will bear
an even smaller ratio to the actuarial value of benefits. For these
reasons, the Council believes that the contribution rate should be
increased when benefits are liberalized. .

An incidental effect of the recommendation just outlined is that
the trust fund will continae to increase for a number of years. Changes
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in the size of the trust fund, whether increases or decreases, may
present certain problems of fiscal policy, the character of which will
depend on prevailing economic conditions. The Council does not
believe that the short-range increases in the trust fund which will
result from its recommendations will confront the Government with
fiscal problems that cannot be readily handled. We favor, however,
kee;l)ing this excess of income over outgo as low as is consistent with
public understanding that in the long run there must be a close
relationship between benefits and contributions. We believe that
the second step-up in the tax rate, to 2 percent on em]i)loyer and 2
percent on employee, should not take place until actually needed to
cover current disbursements.

Government Participation

The Council believes that old-age and survivors insurance should be
planned on the assumption that general taxation will eventually share
more or less equally with employer and employee contributions in
financing future benefit outlays and administrative costs. Under
our recommendations, the full rate of benefits will be paid to those who
retire during the first two or three decades of operation even though
they pay only a fraction of the cost of their benefits. In a social in-
surance system, it would be inequitable to ask either employers or
employees to finance the entire cost of liabilities arising primarily be-
cause the act had not been passed earlier than it was. Hence, it is
desirable for the Federal Government, as sponsor of the program, to
assume at least part of these accrued liabilities based on the prior
service of early retirants. A Government contribution would be a
recognition of the interest of the Nation as a whole in the welfare of
the aged and of widows and children. Such a contribution is par-
ticularly appropriate in view of the relief to the general taxpayer
which should result from the substitution of social insurance for part
of public assistance.

The Council has suggested that the introduction of the Govern-
ment contribution be considered when the 2 percent rate for employer
and employee plus interest on the trust fund is insufficient to meet
current costs. If the Government contribution is delayed beyond
the point at which costs begin to exceed 4 percent, the result might
well be that the contribution would never be as much as one-third
of eventual benefit outlays, because under our low-cost estimates,
the annual cost of the benefits never exceeds 6 percent of pay roll
even though under the high estimates the cost reaches 9.7 percent.

Purchasing Power of Benefits

For millions of persops the social security system represents a
guaranty of future security. If that guaranty is to be valid and
meaningful, the purchasing power of benefits must not be destroyed
by large increases in price levels. A special obligation rests on the
Government and all groups in the community with an interest in
the social-insurance system and in the security it offers to make sure
that monetary policies, price policies, and wage policies contribute
to the objective of preventing such a large rise in the price level. If
the people of the United States are unable to prevent steep increases
in pricell)evels, benefits will have to be readjusted to preserve their pur-
chasing power for unless the purchasing power of the benefits is pre-
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served, the security guaranteed by the social-insurance plan will be
illusory. . )
Importance of a Broad Informational Program

The Council recommends a broad informational program to give
publicity to any new amendments passed by the Congress. Under
old-age and survivors insurance, contributors have established an
equity in the trust fund. The Government as trustee has an obligation
to inform the beneficiaries of their rights. The reporting and tax
provisions as well as the benefit provisions will affect millions hereto-
fore outside the scope of the law; unless they are fully informed of
- the duties they must now assume, records will be incomplete and
the resulting confusion may tend to defeat the purpose of the extended
protection. No social-security program can be effective unless those
who are entitled to participate know their rights and obligations.



RECOMMENDATIONS ON COVERAGE
1. Self-Employment

Self-employed persons such as business and professional people, farmers,
and others who work on their own account should be brought under
coverage of the old-age and survivors insurance system. Their
contributions should be payable on their net income from self-
employment, and their contribution rate should be 1% times the
rate payable by employees. Persons who earn very low incomes
from self-employment should for the present remain excluded

The self-employed—business and professional people, farmers, and
others who work on their own account—represent more than one-
third of all persons in jobs now excluded from coverage and constitute
by far the largest single group denied the protection of the system.
They include about 6 million persons in urban self-employment and
perhaps 5 million farmers, though the number of individuals actively
en lagecg in farm operation as a business is probably only about 3.5
million.

The desirability of extending coverage to the self-employed has
long been generally acknowledged. Their need for the basic protec-
tion afforded by old-age and survivors insurance is as great as that of
the groups now covered and, like persons in all other excluded groups,
they move back and forth between covered and noncovered work.
The Advisory Council of 1937-38 recommended extension of coverage
to the self-employed as soon as administratively feasible plans could
be worked out; since then, the issue has been largely onc of adminis-
tration.

The fact that almost all full-time and a large proportion of part-time
self-employed persons have for the last few years been required to file
income-tax returns has radically changed the outlook for extending
coverage to this group. It has been demonstrated that income
reports can be obtained from the great majority of the self-employed,
and it is now apparent that the coverage of the insurance system can
be extended to them by tying in a self-reporting system for social
insurance with the income tax. Certain items now reported for
income-tax purposes can be used as thoe contribution base for old-age
and survivors insurance and entered on a social-security report form.
In the main, these items are net income from a business, profession, or
farm (schedule C of the Federal income-tax return), and;from partner-
ships, syndicates, etc. (schedule E). A

If the contribution base for the self-employed is to be strictly
comparable to that for the groups now covered, only the net income
from self-employment attributable to personal services should be
taxable. 'We believe, however, that this refinement would be admin-

!The census figures on farm operators include many persons who are principally engaged in other kinds
o employment or are retired persons, disabled persons, People of independent means, and operators de-
pndent on the wage income of someone else in the family group.

15
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istratively impossible. The contribution base for the self-employed
can readily exclude certain types of income which are obviously not
work-connected, such as dividends, interest, annuities, capital gains
and losses, and some types such as rental income from real property
that largely arise from capital investment. Each dollar of income
from typical self-employment such as retail trade or a profession or
farming, however, is income derived partly from personal services and
partly from capital investment, combined in such a way as to make
an% separation virtually impossible.

or many persons with relatively high income from a business,
profession, or farming, the failure to make the distinction between
income from personal services and income from investment will be of
little significance, since that part of their income (the first $4,200 a
year of net income) on which they will pay contributions may be
presumed to be derived from personal services. Self-employed per-
sons with lower incomes who yet have substantial capital invested in
their business, however, will get higher benefits and pay more in con-
tributions than they would if 1t were possible to tax only their income
from personal services.

One of the reasons for our recommending that self-employed per-
sons contribute at a rats of 1% times the employee-contribution rate
rather than at the combined rate for employer and employee is the fact
that some of them will be paying on income from capital investment as
well as on income from personal services. Moreover, if they were
required to pay twice the normal employee rate, the high-income self-
employed persons who contributed over a long period might be “over-
charged” for their coverage in relation to what they would have to pay
for comparable protection under private insurance. The later retire-
ment age which characterizes the self-employed will lengthen their
contribution period, reduce the number of years they receive retire-
ment benefits, and result in savings to the trust fund. As a reasonable
compromise, we recommend that the self-employed person—who is at
once his own employer and employee—should contribute at 1% times
the employee rate.

The Council believes that, at the outset, extension of coverage to
the self-employed should be limited to those at income levels to which
the requirement for filing Federal income-tax returns has applied,
i. e., those with gross annual incomes of at least $500. We therefore
recommend exclusion of those whose self-employment yields gross
income of less than $500 or a net income of less than $200. Setting
a minimum net income for coverage in addition to & minimum gross
income will prevent a large volume of returns from persons who earn
so little from self-employment that they could not qualify for benefits.
This exclusion will avoid reporting with respect to inconsequentiel
amounts of income and will avoid collecting contributions at an
expense out of all proportion to the benefits afforded.

We advocate limiting coverage to those who have been required
to file income-tax returns in the past. The coverage of the old-
age and survivors insurance system should not vary with changes
in the income-tax exemption. The Treasury Department should re-
quire returns for social-security purposes from anyone who has a gross
income of $500 or more and net income of at least $200, regardless of
changes in income-tax requirements.
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The application of a retirement test for the self-employed presents
special and difficult problems. This is one of the reasons for the
recommendation in proposal 19 that benefits be paid at age 70 or over
without reduction for earnings. Since many sclf-employed persons
remain at work until at or near age 70, the application of the retire-
ment test only to beneficiaries under that age will avoid the need to
make many of the more difficult sdministrative determinations con-
nected with such a test. The work clause for those between 65
and 70 will, of course, have to be modified for the self-employed in
view of the fact that their income will be reported annually.

2. Farm Workers

Coverage of the old-age and survivors insurance system should be extended
to farm employees

During the course of a year about 3.5 million agricultural workers
are excluded from old-age and survivors insurance. The social
desirability of extending coverage to these workers has long been a
matter of common agreement, and it is now evident that adminis-
trative considerations no longer constitute an important barrier to
their receiving the protection of the system. The Treasury Depart-
ment and the Social Security Administration have developed plans
which the Council believes are workable, although reporting problems
may be difficult in the early years.

The Treasury Department in cooperation with the Social Security
Administration should be left free to select the method of collecting
contributions for these workers. Although we believe that either the
stamp system or some modification of the present reporting plan
would be practicable, we believe that it would be a mistake at this
point to stipulate the exact method to be used and thus preclude
further study by the agencies concerned.

Wages credited toward benefits should include wages-in-kind, when
substantial. Without credits for wages-in-kind, many farm workers
would be incligible for benefits, and the benefit amounts for which
many others could qualify would be very small. Although evaluating
wages-in-kind may prove difficult at the outset, the same type of
problem is now being met satisfactorily for groups covered under the
present system. Wage credits of workers in restaurants, hotels, and
cafeterias and of maritime workers, building superintendents, and
resident managers, among others, already include wages-in-kind.
Minimum presumptive schedules setting the value of the more im-
portant types of wages-in-kind, such as regular meals and lodging,
might be of assistance to farm workers and their employers in report-
ing wages. Inconsequential facilities or privileges, which might create
a reporting nuisance out of all proportion to their significance, should

be excluded.
3. Household Workers -

Coverage of the old-age and survivors insurance ¢ ystem should be extended
to household workers
The 2.5 million persons who work in household employment during
the course of a year should be covered under old-age and survivors
msurance, They need social insurance protection fully as much as
83404—49——3
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does any other group, and the Council believes that it is now adminis-
tratively feasible to extend protection to them. ,

Though there was ample reason at the outset to postpone under-
taking the special problems of including household workers in the
system, the administrative agencies are now in & position to deal ade-

uately with these problems. A strong argument for the delay was
the difficulty anticipated in collecting wage reports and contributions
from the employers of domestic workers, Since employers may be
expected to outnumber employees in this area, the-relatively high
costs and administrative problems generally associated with ol tain-
ing reports from small employers will be heavily concentrated here.
The Social Security Administration and the Treasury Department,
however, have now had 11 years of experience in collecting wage
reports and contributions from small employers, and the administra-
tive machinery of the insurance system functions satisfactorily for
these small establishments. In the first quarter of 1946, for example,
employers with only one employee represented one-fourth of the total
number who reported for purposes of old-age and survivors insurancs,

In the early years of coverage for household workers, some diffi-
culties may arise from delinquency in the payment of contributions
and from incomplete understanding of the program by household
workers and their employers. We believe, however, that these
problems can be solved fully as effectively and quickly as were the
very gonsiderable problems met when the present program was
started.

As we indicated with respect to farm workers, wo believe that,
for household workers, substantial wages-in-kind in the form of meals
and lodging should be reported and recorded as wage credits, but
that wages-in-kind of relatively small value should be disregarded.
As in the case of farm workers, also, the administrative agencies
concerned should be left free to decide on the methods to be used for
collecting wage information and contributions.

4. Employees of Nonprofit Institutions

E'mployment for nonprofit institutions now excluded from coverage under
the old-age and survivors insurance program should be brought under
the program, except that clergymen and members of religious orders
should continue to be excluded 3

Approximately a million employees of nonprofit organizations are
at present denied the protection of the old-age and survivors insurance
program. Almost half are in the service of charitable organizations,
one-fourth are in educational institutions, and another fourth work in
religious institutions. These employees include not only professional
persons such as nurses, teachers, and clergymen, but also office
workers, laboratory assistants, janitors, and maids.

The extension of coverage to employees of nonprofit organizations
presents no administrative difficulties and the need for old-age and
survivors insurance protection of these workers and their families is
as great as for workers who are now covered. Especially when they
work in nonprofessional jobs, the tasks and earnings of emﬁloyees of
nonprofit organizaticns, as well as the extent to which they move

$ Two members of the Council favor extension of coverage to the nonprofit group on an elective basis
for reasons given in appendix I-E.
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from one job to another, are equally characteristic of industrial and
commercial workers. | _

Probably not more than two-fifths of the employees of nonprofit
organizations are covered by any formal retirement plan and very few
of such plans extend protection to survivors. Moreover, in general,
the right to pensions from.the private plans is contingent on long
periods of service, hence, persons who transfer from one nonprofit
organization to another or between nonprofit and other organizations,
may forfeit all retirement rights. .

Although many clergymen are covered by retirement programs, in
some denominations the lower-paid clergymen do not participate,
while benefits for those who do are often inadequate; more serious,
however, is the fact that few lay employees of churches have any
assurance of economic security in their old age through staff peusion
plans. Not more than half the college teachers of the%\lation actually
participate in retirement systems, and in private colleges most such
systems do not cover nonteaching personnel. Coverage under old-age
and survivors insurance can and should be effected for teachers,
employess of charitable and scientific organizations, and lay employees
of churches, without impairing any of the rights which. individuals may
have built up under private systems.

Leaders of reljFious, charitable, scientific, and educational organi-
zations apparently agree on the desirability of providing protection
under old-age and survivors insurance for employees of these institu-
tions. Some, however, have feared that an exteusion of the com-
pulsory insurance system to employment for religious institutions
might impair religious freedom by undermining the grinciple of the
separation of church and state. Others evidently feel that a tax on
employers under the Federal Insurance Contributions Act would tend
to weaken the traditional tax-exempt status of such institutions.

The members of the Council are unanimous in believing that free-
dom of religion should be protected, but we are convinced that a tax
on employment—a function which employers in the nonprofit area
have in common with all others—for the special purpose of giving
equal social insurance protection to all employees would in no way
imply or lead to Government control over the performance of the
religious function. To make it absolutely clear that the legislation
is not concerned with the performance of religious duties, we recom-
mend that persons directly engaged in religious duties, such as clergy-
men and members of religious orders, remain exempt from coverage
under the program. Our recommendation would extend coverage
only to lay personnel who perform services which are secular in
character. . :

We also believe that public encouragement of religious, charitable,
scientific, and educational enterprise should be continued through
preservation of the traditional tax-exempt status of such institutions.
That encouragement, however, would be better expressed, we believe,
by extending social insurance protection to their employees than by
continuing to deny it. Employers in the nonprofit field are at a con-
siderable disadvantage in the labor market because they cannot offer
retirement and survivorship protection, hence, coverage exclusion
handicaps- these organizations and fails to promote their services to
the community. .
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Religious, charitable, scientific, and educational organizations,
which have been traditionally exempt from taxation on income and
property dedicated to the purposes which the community wishes to
promote, can and should continue to enjoy their traditional tax
exemption when the old-age and survivors insurance program is
extended to their employees. It has long been customary to require
such institutions to pay certain types of special assessments for prop-
erty improvement, to pay Federal excise taxes, and in some States to
pay the local and State taxes on commodities which they use. Even
in some States with exclusive State funds, they have been required to
carry workmen’s compensation insurance. The use of Government
compulsion in connection with these special taxes and levies has not
led to taxation on the property and general income of these institu-
tions. Moreover, many organizations such as trade-unions, trade
associations, fraternal and beneficial organizations, and the like,
which are exempt from the Federal income tax and certain other
taxes, pay the old-age and survivors insurance contribution without
appearing to be in danger of losing their exemptions under other laws.

Old-age and curvivors insurance levies a special-purpose tax on the
function of employment. The proceeds are automatically appro-
priated to a trust fund dedicated to benefits for those who have con-
tributed. It has always been clear that it is a special kind of tax
which should not serve as a precedent for other forms of taxation any
more than would a special assessment levied by a local government.
We believe, however, that Congress should indicate its intent that the
taxation of nonprofit organizations for old-age and survivors insurance
in no way imp{)ies a departure from the principle of promoting the
function of these organizations through tax exemption, and that a
major reason for extending protection to this area of employment is to
assist these institutions in fulfilling their purpose.

5. Federal Civilian Employres

Note.—The enactment of Public Law 426 by the Eightieth Conyress has
strengthened and improved the Civil Service Retirement Act. Some 500,000
Federal workers 4 remain outside the coverage of any retirement sysism, how-
ever, and neither retirement nor survivorship protection is afforded Federal
employees with less than b years of service, stimates developed from prewar
employment figures indicate that, in general, only about 60 percent of all persons
entering Federal service remain for 5 years or more.

Persons who leave Federal service after having been employed for as much a8
5 years but less than 20 years may elect to withdraw their contributions instead
of accepting a deferred annuity. When they so elect, they lose all retirement
protection under the Civil Service Retirement Act. Whatever survivorship
protection an individual may have acquired under the civil-service plan lapses
as soon as he leaves the Federal service,

Old-age and survivors insurance coverage should be extended immediately
to the employees of the Federal Government and its instrumentalities
who are now excluded from the civil-service retirement system. Asa
temporary measure designed to give protection to the short-term
Government worker, the wage credits of all those who die or leave
Federal employment with less than 6 years’ service should be trans-
ferred to old-age and survivors insurance. The Congress should
direct the Social Security Administration and the agencies admin-
1stering the various Federal retirement programs to develop a per-
manent plan for extending old-age and survivors insurance to all

¢ This figure includes an unknown number of forelgn nationals.
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Federal civilian employees, whereby the benefits and contributions of
the Federal retirement systems would supplement the protection of
old-age and survivors insurance and provide combined benefits at
least equal to those now payable under special retirement systems

The Advisory Council believes that the civil-service retirement
system—which now covers about 1.5 million workers—should be
maintained as a supplementary retirement system because of its
importance in furthering the efficient conduct of the business of
government. The civil-service retirement system performs the
function of a private staff-pension plan. For this function to be
performed successfullyland for the Government to meet the obliga-
tions created by its comﬁmlsory retirement of its employees, benefits
larger than those payable under the general old-age and survivors
insurance system must be provided. Hence, nothing should be done
to weaken the Federal civil-service retirement system.

We are convinced, however, that extension of the coverage of old-
age and survivors insurance to all Federal civilian employees (includ-
ing those, other than foreign nationals, who are employed outside the
United States) would strengthen rather than weaken the civil-service
system. Such extension would remedy three major defects in the
protection now afforded Federal employees—the lack of adequate
survivorship protection, the lack of continuity of protection for those
who move in and out of Government service, and the exclusion of
many Federal workers from any Government retirement system.

The survivor benefits provided by Public Law 426 (80th Cong., 2d
sess.), while of considerable value for long-term workers, are quite
inadequate for the survivors of workers with relatively short periods
of Federal service. First, no monthly survivor benefits are payable
unless the employee has had at least 5 years’ service. Second,-
survivor benefits are very small if the employee has had only a short
period of service and annual wages at about the current average.
Thus, the widow of & Federal employee who had 5 years of service and
an average annual salary of $3,000 would receive a monthly payment
of about $11, and his child’s monthly payment would be about $6.
The Federal employee, like all others, needs survivorship protection
based on the insurance principle of full protection for the young
worker as well as for the older age groups.

As noted above, persons who leave Federal employment with less
than 5 years’ service receive only a refund of their contributions to
the civil-service retirement system, while those who leave after 5
years but before 20 years of service have the option of receiving
either a refund of their contributions or a deferred annuity. Almost
20 percent of all Federal employees leave in their first year of Gov-
ernment employment and another 10 percent leave during the second
year. According to data developed from prewar histories, only about
one-third stay on to retirement. The time spent in Federal employ-
ment, moreover, reduces the possibility of obtaining adequate protec-
tion under old-age and survivors insurance. Extension of old-age
snd survivors insurance coverage to Federal employment would pro-
vide continuing protection for these short-time workers as well as for
career employees.

The 500,000 persons who are now working for the Federal Govern-
ment in civilian jobs and who are not covered by any Federal retire-
ment program represent nearly one-fourth of the total of all Federal
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employees.” The group includes some postal workers, and certain
temporary, part-time, contract, and piecework employees.

Pending the development of a suitable plan, recommended by the
agencies concerned, for extendin% old-age and survivors insurance
coverage to all employees (except foreign nationals) and congressional
action on such general extension, coverage should be extended imme-
diately to the employees of the Federal Government and its instru-
mentalities who are not now covered under any system. Old-age
and survivors insurance coverage would be particularly valuable to
many employees in this group because they are temporary or part-
time workers who may ordinarily work in employment now covered
under old-age and survivors insurance.

In addition, we advocate some immediate provision for the employce
whose Federal service is too short to furnish protection under the
civil-service retirement system, even though he is covered by that
gystem. Accordingly, as a temporary measure, pending complete
extension of coverage to all Federal workers, we recommend that—
when separated from Federal service, whether by death, resignation,
or dismissal before having served for 5 years—the Federal employece
receive appropriate wage credits under old-age and survivors insur-
ance for his Federal service.

When the employee leaves the service, he should receive a refund
of his contributions to the civil-service retirement system, less an
amount equal to the employee contribution which he would have paid
on his wage credits if he had been contributing toward old-age and
survivors insurance. The latter amount should be transferred to the
Federal Old-Age and Survivors Insurance Trust Fund, and this
transfer of credits and contributions should be irrevocable. In
addition, the Federal Government, through an annual appropriation
by the Congress, should pay the old-age and survivors insurance trust
fund the employer’s share of the contributions which would have been
collected for old-age and survivors insurance with respect to the wage
credits given for Eedeml service. To be eligible for full civil-service
retirement bonefits if he later returns to Federal service, the employee
should be required, after completing 5 years of total service, to re-
deposit the full amount of his previous contributions to the civil
service retirement and disability fund. In some such instances, he
will thus have duplicate credits for the same period of service. Ina
temporary plan, however, this duplication does not seem serious, since
the employee will have paid for his credits under each program,

When the employee dies during his first 5 years of service, the old-
age and survivors insurance trust fund should be reimbursed for the
cost of that part of the benefits payable to his survivors which is
attributable to his civil-service wages. This reimbursement should
be based on recommendations by the Civil Service Commission and
Social Security Administration as to thoe most equitable method for
such reimbursement.

This proposal falls short of an adequate permanent solution to the
problem. It does nothing, for example, for persons who, on leaving
Federal service after 5 years, elect to take an immediate refund rather
than a deferred annuity; it also fails to provide survivorship protec-
tion for those who leave Federal service. A temporary measure
obviously cannot avoid all possible situations in which hardship may
develop. The measures we propose are a stopgap to prevent the most
glaring anomalies, until such time as complete old-age and survivors
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insurance coverage of Federal employees, with appropriate supple-
mentation by the civil-service retirement system, can be adopted.

6. Railroad Employees

Note.—Like the civil-service retirement system, the Railroad Retirement Act
has recently been substantially revised. The amendments of 1946 (Public Law
572, 79th Cong.) established survivorship protection for railroad workers based
on & combination of their earnings in the railroad industry and in employment
covered by old-age and survivors insurance, under eligibility and benefit provisions
closely resembling those of old-age and survivors insurance. No such coordina-
tion, however, is provided for retirement protection under the two programs,
hence workers with earnings from both railroad employment and employment
covered by old-age and survivors insurance, but with only a relatively few years
in either one, may receive considerably lower retirement benefits in relation to
their contributions than they would if all their employment had been covered
under one program or the other. The extent of shifting between the two employ-
ment areas is substantial.

The Congress should direct the Social Security Administration and the
Railroad Retirement Board to undertake a study to determine the most
practicable and equitable method of making the railroad retirement
system supplementary to the basic old-age and survivors insurance
program. Benefits and contributions of the railroad retirement sys-
tem should be adjusted to supplement the basic protection afforded by
old-age and survivors inSurance, so that the combined protection of
the two programs would at least equal that under the Railroad
Retirement Act : :

The railroad retirement system developed out of special conditions
on the railroads and has a distinctive history. It grew out of, and
superseded, many private pension plans which had existed in the
railroad industry, and through its adoption the protection which
formerly had been afforded to only a limited number of railroad
workers was made available to all. The protection against old age
and premature death provided by the railroad retirement, program
is generally more liberal than that provided under old-age and sur-
vivors insurance, and long-service railroad workers are insured against
the risk of permanent and total disability. Moreover, the contribu-
tions of the railroad program are considerably larger than those now
payable under old-age and survivors insurance.

While the railroad program provides adequately for the workers
who remain in the industry during their entire working lifetimes,
inadequate protection is given in some instances to those who move
between railroad and other employment. That this movement is
very large is indicated by a comparison of the total number of workers
employed by the railrgads during a year with the average number at
work at any one time. While average railroad employment in 1945
was nearly 1.7 million, about 3.1 million individuals had some railroad
earnings during the year. Thus, for every 100 railroad employees
working at a given time in 1945, 183 acquired railroad-retirement
credits in that year;in 1940 this ratio was 100 to 140. During 1937-46
probably about 4,000,000 persons had wage credits under both rail-
road retirement and old-age and survivors insurance; this group
represents more than half the workers (approximately 7,000,000)
with wage credits under the Railroad Retirement Act during the
10-year period.

xtension of old-age and survivors insurance to railroad employees
would prevent losses in protection that may now result from these
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shifts in employment. It would also prevent the disproportionately
high total of benefits which may resull)t from shifting employment in
some cases. Such cases arise when a higher-paid worker employed
for the most part in the railroad industry, a.ng so eligible for sub-
stantial railroad benefits, acquires enough credit under old-age and
survivors insurance to qualify for benefits under that program also
and receives the advantage of the weighting in the benefit formuls of
the latter program which is intended to favor lower-paid workers.

The railroad-retirement program gives railroad workers vested
rights in retirement benefits regardless of the length of time they are
employed. Thus, unlike Government employees, employees of non-
profit organizations, and members of the armed forces, railroad workers
are certain to qualify for at least some benefits under at least one
retirement system. Nevertheless, we believe that employees who
spend all or part of their working lives in the railroad industry should
have all their employment credited under the old-age and survivors
insurance Frogram; otherwise, some railroad workers will contribute
substantially toward that program without qualifying for its benefits.
Furthermore, during the ear%y years of the old-age and survivors
insurance program, some persons who work for only a few years in
railroad employment will have less in combined protection than they
would if they had been under old-age and survivors insurance con-
tinuously.

If the basic protection of old-age and survivors insurance were
extended to railroad employment, supplementary benefits under the
railroad program would be needed to prevent railroad workers from
receiving less retirement and disability protection than is now avail-
able to them. If the survivor benefits of old-age and survivors insur-
ance are increased as we propose, they would be higher than survivors
benefits under the present Railroad Retirement Act.

We believe that the basic differences between the structures of the
retirement benefits under old-age and survivors insurance and the
Railroad Retirement Act preclude any coordination short of extendin
old-age and survivors insurance coverage to railroad workers an
making the Railroad Retirement Act a supplementary program. In
our opinion, a satisfactory plan can be developed for extending old-age
and survivors insurance to all railroad employees and thus strength-
ening the protection now afforded railroad workers. A report on such
a plan should be made to Congress at the earliest practicable date.

Iixtension of old-age and survivors insurance to railroad employees
and making the railroad system supplementary to old-age and sur-
vivors insurance would result in lower pay-roll contributions by rail-
road workers and their employers for the same protection as at present
if, as we propose, old-age and survivors insurance is ultimately
financed in part by appropriations from general revenues.

7. Members of the Armed Forces

Old-age and survivors insurance coverage should be extended to members of
the armed forces, including those stationed outside the United States
Although the career serviceman is eligible for retirement benefits
after 20 years of service, the person who spends a shorter period in
the armed forces is seriously handicapped by the fact that his military
or naval service is not covered under old-age and survivors insurance.
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At his death his survivors may not be eligible for any benefits, since
protection of peacetime servicemen under the programs for veterans
ceases immediately on discharge from service; while if he lives to
retirement age, he may fail to be eligible for retirement benefits under
either old-age and survivors insurance or one of the special retirement
plans. In other cases, benefits will be payable only under old-age
and survivors insurance and at a greatly reduced rate because of the
time spent in the armed forces. %thension of old-age and survivors
insurance to the armed forces will give continuous basic protection
both to the career serviceman and to those with shorter periods of
military or naval service.

We believe that an adequate staff system affording retirement and
survivorship protection for peacetime servicemen is essential to main-
taining a strong and efficient military establishment. Although
benefits payable under service retirement systems and the programs
for veterans should be adjusted to supplement the basic benefits
payable under old-age and survivors insurance, nothing should be
done to weaken the military staff retirement system. The combined
protection under the various programs shouﬂi at least equal that
afforded servicemen at present.

Wage credits under old-age and survivors insurance for personnel
of the armed forces should represent the amount of remuneration
actually received, including the cash value of perquisites and the
amount of allowances to the extent that such perquisites and allow-
ances can be regarded as remuneration for services performed. Per-
quisites furnished and allowances paid solely in consideration of the
serviceman’s dependents, however, probably cannot be so regarded,
since they do not vary with the grade of the serviceman or the type
of services performed.

The Federal Government, as the employer, should pay the equiva-
lent of the employer tax under the Federal Insurance Contributions
Act, and the servicemen themselves should bear the cost of the em-
ployee contribution. Servicemen should have the same interest and
stake in the system that other covered workers have, and the contrib-
utory character of the basic insurance program should be maintained.

8. Employees of State and Local Governments

The Federal Government should enter into voluntary agreements with the
States for the extension of old-age and survivors insurance to the em-
ployees of State and local governments, except that employees engaged
in proprietary activities should be covered compulsorily

Voluntary coverage of a limited group under an otherwise com-
pulsory social insurance system is ordinarily undesirable and unwise.
Under a system such as old-age and survivors insurance, in which
benefits are not directly related to the value of the contributions paid,
voluntary participation is likely to result in disproportionately large
henefits for those who elect coverage. Even if voluntary partici-
pation is limited to entire groups of workers, the organizations that
dlect coverage are likely to be those in which most employees are
persons nearing retirement age or men with large families. Theo
smaller the organization, of course, the greater the danger of this
“adverse selection.”

Because of the apparent constitutional barrier against Federal
taxation of the States, however, coverage of the employees of State
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and local governments, except for those engaged in proprietary
functions, will have to be on a voluntary basis unless these govern-
ment employees are to be denied the protection of the Federal program.
Because of this fact, and because a clear need exists for old-age and
survivors insurance protection of these employees, the Council believes
that a voluntary plan should be offered to State and local governments
in their capacity as emgloyers.

Coverage can and should be extended on a compulsory basis to
government employees engaged in proprietary—as opposed to govern-
ment—functions of the employing units. Proprietary activities
include, for example, State liquor stores, municipal subwaﬁ systems,
and other public utilities that are owned and operatedjby the govern-
ment unit. Compulsory extension of coverage to these groups
appears to raise no constitutional questions and would immediately
give 150,000 to 200,000 workers the advantages of basic social
insurance protection.

Under a voluntary system, adverse selection occurs when coverage
is elected by only a part of the total employee group and that part 1s
not representative of the entire group. Such selection can be con-
trolled to some extent by restricting the employer’s latitude of choice
in determining coverage of the plan. The Council, therefore, recom-
mends that coverage be permitted only when elected for all employees
within an occupational or departmental group. Thus, when coverage
is extended to a government department, bureau, or other administra-
tive division of the State or of a locality, all employees of the depart-
ment would have to be covered. If coverage is extended to an
occupational group, all employees of a State or of a local government
unit who are engaged in the specified type of work (such as teachers,
typists, truck drivers, janitors) would have to be covered.

As further assurance that the covered group will contain a reasonably
representative distribution of risks, coverage should be permitted only
if one-fourth of the employees of the State or local government (such
as & county, township, municipality, or school district) are brought
into the program. This requirement would probably be adequate
for the larger local government units, but a more restrictive one is
recommended for localities with less than 400 employees. If the
locality has less than 400 but more than 100 employees, coverage would
have to be elected for at least 100 employees. If the local govern-
ment unit has 100 or fewer employees, all would have to be covered.

It isrecommended that agreements be entered into only with States,
although political subdivisions of the State should be permitted to
participate. A State entering into an agreement would assume the
responsibilities of an employer under old-age and survivors insurance;
that is, the State, both for itself and for those of its political sub-
divisions which participate in the agreement, would collect and trans-
mit to the Federal Government wage information and contributions.
The fact that the Federal Government would deal only with the
States would greatly reduce an otherwise heavy administrative burden,
Since the agreements would be voluntary, no question of the Federal
right to levy a tax on States and localities WO?lld be raised. .

As of April 1947, nearly 4,000,000 employees of States, political
subdivisions of States, and instrumentalities of State and local govern-
ments were excluded from old-age and survivors insurance. The
average earnings of these emplo%%gas a rule are somewhat lower
than those in private industry. e average monthly salary during
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April 1947 was $160 for nonschool employees and $185 for school
employees as compared with an average monthly wage of about $205
in manufacturing industries.

Almost half the total number of State and local employees are not
covered under any retirement system, and of those who are so covered,
}}‘robably about four-fifths lack adequate survivorship protection.

he need of this group for the protection of the old-age and survivors
insurance program is clear. An equally important reasov for extend-
ing old-age and survivors insurance to employees of State and local
governments is to give public workers continuous protection when
they shift from one government unit to another, or between govern-
ment units and private industry. Existing State and local staff
retirement systems are designed primarily for those who continue in
the service of the particular unit until their retirement; the majority
of those who leave the service before retirement age normally forfeit
any rights to retirement benefits they may have acquired. Similarly,
persons who enter government employment from private industry
may lose all or part of the protection they have acquired under old-
age and survivors insurance. ]

Although jobs in State and local government agencies are more
stable than in many areas of private industry, there is nevertheless
s substantial turn-over. In. April 1946, a typical month, 3.4 million
persons were employed by State and local governments, while duri
the whole year about 4.3 million were so employed. Thus, sever
hundred thousand had temporary employment in these units, or
shifted from permanent government jobs to work in other fields,
In 1944, about one-seventh of all nonschool employment for State and
local government units was on a part-time basis and about one-eighth
of all State and local employment was temporary. KEven for the
permanent, full-time jobs, the annual turn-over probably ranges from
4 to 7 percent.

Many proposals previously advanced for covering these workers
have advocated excluding, on either a permissive or a mandatory
basis, various limited groups of State and local employees, apparently
in fear that coverage under old-age and survivors insurance would
weaken or even completely destroy their State and local retirement
system. As pointed out in the Council’s recommendations for cover-
age of Federal and railroad employees, retirement systems supple-
mentary to old-age and survivors insurance perform a valuable and
necessary function. When coverage is extended to State and local
employees who are members of staff retirement systems, those systems
can be adjusted to supplement the basic old-age and survivors in-
surance benefits. Private employers have demonstrated that such
adjustments can be made satisfactorily and without any loss in total
retirement protection. The Council believes that in light of (a) the
incontrovertible merit of the retention and development of sup-
plementary plane, (b) the fact that employees under industrial
pension systems did not suffer losses in benefits attributable to adjust-
ment to the old-age and survivors insurance program, and (c) the
fact that State an§ local governments have recognized the need for,
and taken action to provide, retirement protection for their em-
ployees, any fear that the availability of old-age and survivors
insurance will lead government units to reduce the total protection
sfforded their employees is unjustified.
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9. A Studi of Social Securiltf Protection for the Possesrions of the
nited States /

A commisston should be established to determine the kind of social security
protection appropriate to the possessions of the United States

The social insurance and public assistance provisions of the Social
Security Act do not at present apply to Puerto Rico, the Virgin Is-
lands, Guam, or other possessions of the United States, even though
the livelihood and security of the people of such possessions are bound
up with the United States economy. The kind of social security pro-
tection to be afforded to these people should be based on detsiled
studies of economic and social conditions in the islands. Matters
that require investigation include wage rates, regularity of employ-
ment, extent of unemployment, incidence of illness, and the nature
of public assistance and public-health provisions now administered
by the insular governments,

The extended inquiry which would be called for, particularly since
areas outside the continental United States are involved, is believed
by the Council to be beyond its function. For this reason the Council
proposes that a special commission be established to make such inquiry
and recommend appropriate social security legislation., The com-
mission should represent the general public, including residents of
the possessions, as well as agencies such as the Federal Security Agency
and the Departments of Labor, Agriculture, Interior, Commerce, and
Treasury, which either have a special interest in the islands or would
normally concern themselves with the problems at issue,

190. Jnclusion of Tips in the Definition of Wages

The definition of wages as contained in section 209 (a) of the Social
Security Act, as amended, and section 1426 (a) of subchapter A of
chapter 9 of the Internal Revenue Code should be amended to specify
that such wages shall include all tips or gratuities customarily
recetved by an employee from a customer of an employer

Tips or gratuities paid directly to an employee by & customer of
an employer, but not “accounted for’’ by the employee to the em-
ployer, are not now included in wages as defined for benefit and
contribution purposes. Only a small part of all tips are now accounted
for. Consequently, substantial numbers of workers in such service
industries as hotels, restaurants, barber shops, and beauty parlors are
denied the degree of protection they would acquire if all such pay-
ments were included in their wage records. Some workers may fail
to qualify for benefits because, except for tips, their remuneration is
inconsequential. This condition is especially illogical since tips are
frequently contemplated in the wage contract, are earned in the
service of the employer, and are received for services generally recog-
nized as performed in the interest of the employer.

Tips are included in taxable income under the Federal income-tax
law. Moreover, in about half the States, such payments are reported
under the State unemployment insurance laws on & more inclusive
basis than under the program of old-age and survivors insurance.

Estimates indicate that full inclusion of tips and gratuities would
sharply increase the wage credits of approximately a million workers

now covered by the old-age and survivors insurance program, The
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increase for roughly two-thirds of that number would amount to about
40 percent of their wages as reported under present interpretation of
the law. According to Department of Commerce estimates, $183,000,-
000 was paid in tips in 1939; $196,000,000 in 1940; $238,000,000 in
1941; $308,000,000 in 1942; and $396,000,000 in 1943. If a similar
rate of increase continued after 1943, as seems likely during years of
high prices, the total amount now paid in tips might well exceed half a
billion dollars a year. The inclusion of such additional sums in the
wage credits of approximately a million workers in covered service
industries would clearly have an important effect on their benefits
rights and their contributions to the trust fund.

In the absence of an exact reporting of tips by persons receiving
them, it would be possible to permit employers to report a reasonable
estimate of the tips received by their employees, as is now done under
some of the State unemployment insurance laws. In making such
estimates, the employer would take into account the volume of busi-
ness handled by the employee, the tips reported by other employees,
the type of establishment, and any other pertinent factors. The
employer should not be held responsible for any inaccurate reporting
of ti{)s by his employees, however, and should be protected from
penalties on this account. Procedural and administrative questions
could be settled by appropriate regulations designed to implement
the intent of the law.

Adoption of this recommendation, the Council believes, would
bring the contributions paid and the benefits received by a large
number of people more nearly in line with their actual earnings, thus
ending an inequity to persons whose employment is covered by the
program but who receive much of their remuneration for such employ-
ment in a form not now considered wages. It would also result in
greater uniformity in interpretation of wages in laws relating to income
taxes, unemployment insurance, and old-age and survivors insurance.

RECOMMENDATIONS ON ELIGIBILITY
11. Insured Status

To permit a larger proportion of older workers, particularly those newly
covered, to qualify for benefits, the requirements for fully insured
status should be 1 quarter of coverage ® for each 2 calendar quarters
elapsing after 1948 or after the quarter in which the individual attains
the age of 21, whichever is later, and before the quarter in which he
attains the age of 66 (60 for women) or dies. Quarters of coverage
earned at any time after 1936 should count toward meeting this
requirement. A minimum of 6 quarters of coverage should be required
and a worker should be fully and permanently insured if he has 40
quarters of coverage. In cases of death before January 1, 1949, the
requirement should continue to be 1 quarter of coverage for each 2
calendar quarters elapsing after 1936 or after the quarter in which
the age of 21 was attained, whichever is later, and before the quarter
wn which the individual attained the age of 66 or died

The Council recommends a ‘“‘new start” in the eligibility require-
ments which will require the same qualifying period for an older

V' As under the present program, a calendar quarter in which the worker has $50 or more in earnings from
®vered employment,
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worker now as was required for a person who was the same age when
the system began operation. All workers who will: have attained
a‘%e 62 before the middle of 1949 would be insured with the minimum
of 6 %Jartem of coverage, just as workers of the same age in 1937
could be insured with the minimum number.

A. major reason for the fact that the old-age and survivors insurance
pro%ram has been slow in replacing public assistance as the chief
method of meeting income loss in old age is the difficulty which older
people face in meeting the present eligibility requirements. Eleven
years after the inauguration of the program only about 20 percent of
the population aged 65 and over is either insured under the program
or receiving benefits.

Eligibility requirements for the older workers as difficult to meet as
those of the present program (24 quarters of coverage will be required
under present provisions for those attaining age 65 in the first quarter
of 1949) mean an unwarranted postponement of the effectiveness of
the insurance method in furnishing income for the aged. In a con-
tributory social insurance system, as in a private pension plan, workers
already old when the program is started should have their past service
taken into account. The unavailability of records of past service
prevents giving actual credits under old-age.and survivors insurance for
emplo?’ment and wages before the coverage hecomes effective, but
eligibility requirements and the benefit formula can and should take
prior service into account presumptively. To pay benefits to all the
current aged—including those who have not worked at all since
the inauguration of the system—might endanger the character of
the benefit based on contributions and work records, but in getting the
system started, it is important to make due allowance for those who,
because of age, will probably continue at work for only a short period.

All persons who reached age 62 before the middle of the year in
which the system began to operate (1937) could be fully insured under
the present act if they acquired six quarters of coverage. Those who
attained age 62 in the third or fourth quarters of 1937 needed 7
quarters, and so on, while, as indicated above, those attaining age 65
in the first quarter of 1949 will need to have had 24 quarters. After
1956, under the present provisions, all persons who had attained age
21 before 1937 will need the maximum requirement of 40 quarters.

Unless the present provisions are modified, all persons covered for
the first time in January 1949 who are less than 57 years old will have
to have 10 years of coverage before they can become eligible for retire-
ment benefits, while even those aged 65 will need six more years of
steady employment before they can receive benefits. A ‘‘new start,”
treating those newly covered workers in the same way that the pro-
gram treated other occupational groups when they were first covered,
seems reasonable and fair.

While it would theoretically be possible to liberalize requirements
only for newly covered workers and to retain the present provisions for
all others, this is not a practical or desirable solution. Shifts between
covered and noncovered employment are so common that it would
be all but impossible to establish a fair criterion for determining, for
the Furpose of special eligibility requirements, which individuals
should be treated as belonging to & newly covered occupation. Any
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liberalization designed to reduce the handicap of newly covered work-
ers must be a generally applicable provision.

The Council recommends that the liberalization of eligibility re-
quirements should apply only to individuals living at tﬁ:s date of
coverage extension. This proposal is consistent with the treatment
accorded survivors under the 1939 amendments when the provisions
for survivor benefits were made agf)licable only in cases of death after
December 31, 1939. Considerable administrative difficulty would
arise if the eligibility for benefits of individuals who died before the
amendment of the law were reconsidered.

Of the various possible methods of adjusting the fully insured
status requirement for newly covered workers, the one we recommend
seems to us to offer the advantages of uniformity and simplicity and
at the same time to provide a much-needed liberalization in the
requirements for all older workers. It would also reduce the dis-
advantages which many workers normally in covered employment
now face because of their work during the war in Government ship-
yards, munitions plants, emergency Government agencies, and other
noncovered occupations,

The new-start method would be impractical if extension is on a
piecemeal basis. More than one ‘“new start,” we believe, would be
indefensible and would tend to weaken public confidence in the
program. It would be possible to use the new-start plan, however,
even though coverage is not extended to Federal and railroad workers
until later, since available records of past employment and wages for
these workers would permit crediting their back wages. Under such
an arrangement, amounts equivalent to the contributions which would
have been collected if the workers had previously been covered under
old-age and survivors insurance could be transferred to the old-age
and survivors insurance trust fund from the trust funds for their
separate Federal retirement systems. :

The “new start’”’ would result in payment of retirement benefits to
& much higher proportion of the aged during the early years of the
system, but it would not increase %eneﬁciary rolls and costs in the
later years since the eligibility requirements would remain the same
for workers now young.

RECOMMENDATIONS ON BENEFITS
12. Maximum Base for Contributions and Benefits

To take into account increased wage levels and costs of living, the upper
limat on earnings sudject to contributions and credited for benefits
should be raised from $3,000 to $4,200. The maximum average
monthly wage used in the calculation of benefits should be increased
from $260 to $350 °

A social insurance program must be adjusted periodically to basic
economic changes. In & dynamic economy, provisions which were
appropriate at the time they became effective inevitably become

¢ While the maljority of the Council favor increasing the upper limit to $4,200, some favor keeping the

limit adt l:sl.o%o and some favor increasing it to $4,600. The reasons for these two positions are given in
sppen -F.
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outmoded. This is what has happened to the limitation placed on the
amount of wages subject to contributions and allowed as wage credits,

In 1039, when the $3,000 maximum wage base was established,
nearly 97 percent of all workers in covered employment had wages of
less than $3,000 a year, and thus they were required to pay contribu-
tions on their total wages and could have their total wages counted
toward benefits. Even among workers who were steadily employed
throughout 1939, fewer than 5 percent received wages of more than
$3,000 a year. With the general rise in wage levels since 1939, how-
ever, the $3,000 limitation has tended to exclude from taxation and
use in benefit computations part of the wages of a substantial propor-
tion of covered workers. In 1945 about 14 percent of all covered
workers had wages exceeding $3,000, and among workers who were
steadily employed throughout the year, about 24 percent had wages
in excess of that amount.

The wage base for contributions and benefits under the program

should be higher not only because of increases in the lsvel of wages but
also because of price increases. Since the base has not kept pace
with rising prices, benefits now supply & smaller proportion of the
costs of maintaining the beneficiary’s previous standard of living
than they did in 1939. Today for example, $4,200 a year represents
a somewhat lower standard of living than $3,000 a year could pur-
chase a decade ago. Raising the upper limit on wages is necessary
if the relationship between benefits and standards of living which was
intended in the 1939 amendments is to be maintained.
" To take full account of the increase in wages and prices, the limita-
tion on taxable wages would have to be raised to somewhat more
than $4,800. The Council, however, recommends that a part of the
increase in wages be disregarded by changing the limitation to $4,200
as a conservallve adjustment to the rise in wage and price levels which
has occurred since the $3,000 figure was adopted. With a wage base
of $4,200, about 95 percent of the workers in covered employment
in 1945 would have had all their wages from covered employment
available for benefit purposes.

If the old-age and survivors insurance program is to fulfill its
function, benefits for all insured workers must be increased. Since
the American system of relating benefits to past wages rests on the
principle that considerations of individual security and individual
incentive require a relationship between benefits and the previous
standard of living of the retired person, benefits must be increased
for higher-paid wage earners as well as for workers in the lower-
income brackets. Comparisons between the primary insurance
benefits payable under the plan proposed by the Advisory Council
and those payable under the present program appear in table 1. As
those figures show, we recommend that a worker with an average
monthly wage of $350 (the maximum) shall have the potential pro-
tection of a primary insurance benefit representing 22.5 percent ot his
average monthly wage. Under the present program, that percentage
represents the primary insurance benefit of a worker who has earned
$3,000 or more & year and who has had 40 years of coverage.
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TaBLE 1.—Primary insurance benefit and its ratio (percent) to specified average
lrzonfhly wages under the Advisory Council's proposals and under the present

w
Present law
Advisory Council's
proposal ? )
10 years of coverage | 20 years of coverage | 40 years of coverage
Average monthly -
wage Percent Percent Peroent Percent
Primary | of aver- | Primary | of aver- | Primary | of aver- | Primary | of aver-
[nsurance age insuranoce age insurance age insurance| age
benefit | monthly | benefit | monthly | benefit | monthly| benefit | monthly
wage wage wage wage
$25. 00 50.0 $22.00 4.0 $24.00 48.0 $28. 00 58,0
37. 60 50.0 24.75 23.0 27.00 36.0 31. 50 42,0
41,25 41.2 27.50 27.6 30. 00 30.0 35. 00 35.0
48.75 32,5 33.00 22,0 36.00 24.0 42.00 28.0
56, 26 28.1 38. 50 19,2 42.00 21.0 49,00 .5
63,75 23.6 $44.00 17.6 4 48.00 19.2 3 56. 00 22. 4
71 3.8 144.00 14.7 | 34800 16.0 | 358.00 18,7
178.75 22. 8 344.00 12.8 3 48.00 13.7 3 56.00 16.0

! The percentage Is higher when a wifa’s benefit is also payable.
1 Uniform for all years of coverage.
$Maximum primary insurance beneflt possible under the benefit formula.

An objective of the present law is to have workers in the highest
wage brackets covered by the system pay the costs of their own bene-
fits over a full -working lifetime. Under the benefit formula we have
recommended, benefits for the $4,200-a-year man bear approximately
the same relation to his contributions as benefits under the present
law bear to the contributions of the $3,000-a-year man.

With the increased base, the high-paid person will have somewhat
higher benefits than he would have had if only the formula were
changed, but he will in the long run, pay for nearly all the increase in
the cost of his benefits, If the wage base is not increased, those in
the higher wage brackets will have higher benefits without having
contributed toward the cost of the increases.

13. Average Monthly Wage

The average monthly wage should be computed as under the present law,
except that any worker who has had wage credits of 850 or more
in each of six or more quarters after 1948 should have his average
wage based either on the wages and elapsed time counted as under
the present law or on the wages and elapsed time after 1948, which-
ever gives the higher result .

Persons whose occupations have been excluded from coverage under
the present program will suffer serious disadvantage after coverage is
extended, unless an alternative is permitted for the present method
of calculating the average monthly wage. Under the present law,
benefit amounts are based on an average computed, in general, by
adding all wage credits a worker has received for covered employ-
ment and dividing that sum by all the months elapsing since 1936,
except for quarters before the worker reached age 22 in which he
received less than $50. On this basis, & worker who has been in an
employment hitherto excluded from coverage will always be penalized
for his former lack of coverage, since, in effect, his wages from newly
covered employment will be averaged over all the months elapsed

83404—49——"¢
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since 1936 or since he reached age 22, if later. His low average wege,
in turn, will result in a low benefit amount. )

The Council believes that an appropriate way to eliminate this
handicap for newly covered groups would be to have their average
wages computed from the date of the coverage extension, just as the
average wage now disregards periods before January 1, 1937, for
those in employments first covered as of that date. Since farge
numbers of workers have been in both covered and noncovered
employment, however, it would be almost impossible to establish a
sound basis for determining which individuals should be treated as
belonging to a newly covered group. The opportunity to profit from
the provisions designed for the newly covered groups must, therefore,
be open to all persons.

Unless previously covered workers also have the alternative of a
“new start,” moreover, many will fare worse than those newly covered,
since the relatively low wages paid in the late thirties and early
forties will tend to reduce their average wages and thus yield benefit
amounts lower than those of newly covered persons in comparable jobs.

Some insured persons will have little or no covered employment
after the date coverage is extended; others will have too small an
amount to form a fair basis for determining an average; and others
may have employment after the ‘“new start’” at wages much lower
than their previous earnings. The starting point of January 1937
specified in the present law should, therefore, be retained as an
alternative and the individual worker’s average wage computed from
that date if it gives a higher amount than would the ‘“new start.”

The new start for all, on an alternative basis, appears to be the
only equitable plan, but for the reasons pointed out in the recom-
mendation for a new start on insured status (recommendation 11, p.
29) we do not recommend a new start unless coverage is extended
broadly as of one date.

14. Benefit Formula

To provide adequate benefits immediaiely and to remove the present penalty
imposed on workers who lack a lifetvme of coverage under old-age and
survivors insurance, the primary insurance benefit should be 650 per-
cent of the first 876 of the average monthly wage plus 16 percent of
the remainder up to $276.7 Present beneficiaries, as 'weg as those
who become entritled in the future, should receive benefits computed
according to this new formula for all months after the effective date
of the amendments

The benefit formula of the present program, with its automatic
increase of 1 percent for each year of coverage, in effect postpones
payment of the full rate of benefits for more than 40 years from the
time the system began to operate. Under such provisions, if the
benefit amount of a retired worker after he has had a lifetime of
coverage represents a reasonable proportion of his average wage, that
for older workers who have been in the system for only a few years and
for the survivors of younger workers will almost of necessity be in-
adequate. Thus, the survivors of a man who began working at age
20 and dies at age 30 will have rights to benefits only about three-

" Tho members of the Councll who favor retaining $3,000 as the'maximum annual wage credit and taxable

wages would retain{$250 as the maximum average’.‘monthlg ‘wage. /They advocate a¥primary insurance
{):x;c]e%[rcptmnung 50 percent of the first $75 of that monthly,wage§plus 15, percent of the remainder up
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fourths as large as those which the same average monthly wage
would have provided if he had lived to age 65. Yet the worker who
dies at an early age has had less opportunity than have older workers
to accumulate savings and other resources to supplement the benefits
payable to his survivors. The Advisory Council believes that adequate
benefits should be paid immediately to retired beneficiaries and sur-
vivors of insured workers but considers it unwise to commit the system
to automatic increases in the benefit for each year of covered employ-
ment.

Becefits payable under old-age and survivors insurance, with the
beneficiaries’ other permanent resources, should suffice to supply at
least the basic necessities of life for the great majority of beneficiaries.
The present program does not achieve this objective. Field studies
made by the Bureau of Old-Age and Survivors Insurance in 1941
and 1942 in seven cities showed that one-third of the primary bene-
ficiaries surveyed had insufficient nonrelief income, assets, and possible
help from relatives in their household for a maintenance level of
living and that, taking account of their own permanent resources
only, nearly two-thirds of the beneficiaries had less than was required
for a maintenance budget.®

Inadequate as benefits were in 194142, they are even less adequate
now that costs of living have increased by at least 60 percent. The
average primary benefit now being paid is only about 10 percent higher
than that paid in 1940. The table in appendix I-D shows the dis-
tribution of benefits being paid under the present program at the end
of 1947. The inadequacy of these benefits is self-evident.

The benefit formula in the present Social Security Act provides a
primary benefit representing 40 percent of the first $50 of the average
monthly wage and 10 percent o¥ the next $200. It is thus weighted
in favor of workers whose average wages are low. As a result of
increases in wage rates, the effect of the original weighting,’ however,
has been substantially reduced. In 1939, when the program was
drafted and approved, $50 represented about ope-half the average
monthly earnings of fully employed persons in covered employment.
By 1947, fully employed workers were receiving an average of about
$185 a month. As a conservative recognition of the effect of wage
increases on the original weighting, the Council recommends a change
in the benefit formula to make $75 the upper limit for that part of
the average monthly wage to which the higher percentage is applied.

This change, however, will not in itself sufficiently increase the
prim benefits of low-wage workers. Many beneiiciaries now on
the rolls receive benefits based on an average monthly wage of less
than $75. These beneficiaries and others in the future whose bene-
fits are based on low wages lack outside resources and should not be
denied the right to more liberal benefits. If the benefit formula gave
50 percent, rather than 40 percent, of the first $75 of the average
monthly wage, the beneficiaries whose rights are based on low wages
would receive fairly substantial increases in their benefit amounts.

) The standard used was based on the WPA maintenance budget. For a single man living alone, it ranged
from $463 in Philadelphia-Baltimore to $505 in St. Louis. For an aged couple it ranged from $773 to $814,
Possible aid from relatives in the houschold, the imputed rental value of homes the beneficiaries owned,
Income from cmployment, and income from the llqu{)dation of assets were among the resources taken into
account, Since the studies were made shortly after the beneficiaries became entitled to benefits, man
of them stil) had incomes and resources that could not be expected to continue in.later years. For a fair
plcture of their economic security, therefore, the studies attempted to differentiate between temporary
resources and those which could be considered permanent, such as old-age and survivors insurance benefits,

retirement gay, insurance annuitles, imputed rent from the homes they owned, and the estimated amounts
that could be realized from their assets prorated over their life expectancy.
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We also propose that the percentage applied to the portion of the
average wage above $75 be increased to 15 percent. If that per.
centage remains fixed at 10 percent, there will be too little spread
between the benefit amounts of low-income and high-income workers,
Thus, for an average monthly wage of $100, the primary benefit
would be only $10 less than that for an average wage of $200, a dif-
ferential that we believe is insufficient for the wage interval of $100-
$200, which now includes the great majority of workers in covered
employment.

We believe that benefits should be related to the continuity of
the worker’s coverage by and contributions to the system, as well as
to the amount of his earnings. Under our recommendations, accord-
ingly, benefits will continue to vary—as they now do—with both
these factors. Thus, in figuring the average monthly wage (recom-
mendation 13, p. 33), a worker’s total wage credits are—and would con-
tinue to be—divided by the total number of months that he might have
been contributing to the system. His average wage, and conse-
quently his primary benefit, will therefore be the smaller for cach
month lacking in his record of covered employment. In our opinion,
this method of adjusting benefits permits sufficient differentiation
between workers who are steadily employed in covered jobs and those
whose covered employment is only brief or intermittent. Thus, an
increment is not needed for the purpose of such differentiation,

With coverage broadly extended, the increment would serve largely
to reward younger workers for their greater contributions by paying
them higher retirement benefits than those paid to persons who were
old when the system started. To us, such discrimination seems
undesirable. The older worker should not be penalized for the fact
that he could not contribute throughout his life. We propose, in
effect, that, as in many private pension plans, the older worker
receive credit for his past service and acquire rights to the full rate of
benefits now.

TABLE 2.—Illustrative old-age benefils under present formula! and that proposed by
Advisory Council ?

[NoTE.,—Potential beneficlary in covered employment continuously from Jan. 1, 1937, to date shown)

Entitlement date
Basic amount $
Jan. 1, 1049 (12 years | Jan. 1, 1957 (20 years | Jan. 1, 1977 (40 years
Average monthly of coverage) of coverage) of coverage)
Wago

Advisory| Advisory Advisory Advisory

Pﬁ’:ﬁ"t Council Pmnt Council Pﬁs‘ﬁnt Council P)igs;nt Council

proposal proposal proposal propossl
$20, 00 $25. 00 $22. 40 $25. 00 $24.00 $25.00 $28. 00 $25. 00
22,60 37. 80 26, 20 37. 60 27.00 37. 650 31, 60 37. 60
25, 00 41.25 28.00 41,25 30. 00 41,26 36, 00 41,26
7. 50 45,00 30. 80 5. 00 33.00 45, 00 38. 650 46,00
30. 00 48.75 33. 60 48,76 36.00 48.7b 42,00 48,76
35. 00 56. 25 30. 20 58, 26 42,00 56, 25 49, 00 66, 26
40, 00 63.76 44, 80 63.76 48,00 R3, 76 £6, 00 63,76
¢ 40, 00 71,25 | 444.80 71.25| 448,00 71,25 | ¢ 56.00 71.25
¢ 40, 00 78.75 | ‘44.80 78,16 | ¢48.00 78,75 | 466,00 78.75

1 40 percent of the first $50 of the average monthly wage plus 10 percent of the next $200, increased by 1
percent of the sum of the foregoing for each year of coverage.

1 80 percent of the first $75 of the average monthly wage plus 16 percent of the next $225.

1 Under present law, the benefit amount without the {ncrement for years of coverage; under the Advisory
Council's proposal, the amount payable. .

¢ Maximum average monthly wage used in computing benefits under present law Is $250.
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A major draw-back in liberalizing a benefit formula that contains
an increment lies in the danger that benefits in future years will be
excessively high. By eliminating the increment, the benefits paid
now can be more adequate than would seem feasible if the level of
benefits were also to be raised automatically in future years by the
application of an increment in the formula. ‘

15. Increased Survivor Benefit

To increase the protection for a worker’s dependents, survivor benefits for
a family should be at the rate of three-fourths of the primary insurance
benefit for one child and one-half for each additional child, rather
than _one-half for all children as at present. The parent’s benefit
should also be increased.from one-half to three-fourths. Widows’
genejiits should remain at three-fourths of the primary insurance

enefit

Adoption of this recommendation would serve mainly to provide
higher benefits for children of deccased workers, since few parents of
insured workers are eligible for benefits, Families consisting of
young children and widowed mothers would benefit particularly from
this recommendation. Studies made by the Bureau of Old-Age and
Survivors Insurance in 1940-42 indicate that this beneficiary group
is the one most in need of benefit increases. Of the widows with
entitled children, 44 percent—a larger percentage than for any other
beneficiary type—were found to have insufficient income for & main-
tenance level of living ® and had net assets of less than $2,500. Of
the widows with three or more children, 73 percent had to live below
this maintenance level.

Under the present program, the benefit rates of family groups of
the same size vary, before the application of the maximums, in ways
unrelated either to need or to insurance principles. There are three
types of monthly benefits, in addition to the primary insurance
benefit, which an individual may receive without other benefits being
payable in the same family group. An aged widow as a sole bene-
ficiary receives threc-fourths of the primary insurance benefit, and the
survivor benefit payable to one child or to one dependent parent of
o deceased insured worker equals one-half the primary benefit.
Family groups with two beneficiaries may receive one and one-half
times the primary benefit (husband and wife), one and one-fourth
times the primary benefit (widow and child), or ths same amount as
the primary benefit (two children or two dependent parents). Fami-
lies with three beneficiaries may receive twice the primary benefit
(retired worker, wife, and child), or one and three-fourths times the
primary benefit (widow and two children), or one and one-half times
the primary benefit (three children).

There is no good reason for these differentials in benefit rates. The
Council’s recommendation would result in a uniform ratio to the
primary benefit for all survivor benefits paid to a sole beneficiary and
for all two-person and three-person beneficiary groups, except for
those consisting only of children.

Y The standard used in this study was based on the WP A budget for a maintenance level of living and was

found to have been very close to the relief standard. In the cities investigated, it ranged from $1,052 a year
In Philadelphia-Baltimore to $1,145 in Los Angeles for a widow and two children (sged 10 to 16),
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16. Dependents of Insured Women

To equalize the protection given to the dependents of women and men,
geneﬁts should be payable to the young children of any currently
insured'® woman upon her death or eligibility for primary insurance
benefits. Benefits should be payable also (a) to the aged, dependent
husband of a primary beneficiary who, in addition to being fully
insured, was currently insured at the time she became eligible for
primary benefits, and (b) to the aged, dependent widower of a woman
who was fully and currently insured at the time of her death

Under the present program, insured women lack some of the rights
which insured men can acquire. Thus, when an insured married
woman dies or retires, monthly benefits can seldom be paid to her
children on the basis of her wage record and are never payable to
her husband. If she has been working steadily before her death or
retirement, the Council believes her participation in the insurance
program should carry protection against the loss of her earnings,
which presumably have been an important part of the family income.

The changes proposed by the Council would mainly affect orphaned
children. = At present, young children of a deceased insured woman
can receive monthly bencfits based on her wage record only if the
father has died or if the child was not living with his father and had
been supported by his mother. Under our proposal, monthly benefits
would be payable to the young children of any woman who died cur-
rently insured, in recognition of the fact that the earnings of a working
wife are an important contribution toward the support of the family.

Supplementary child’s benefits should be payable to the young
children of any retired woman who was currently insured when she
attained age 60. If both husband and wife are primary beneficiaries,
however, the child would receive only the benefits based on the larger
of the two wage records. In the majority of such instances, the
child’s benefits would thus be based on the father’s wage record rather
than on the mother’s, but the mother’s insurance should be the basis
of the benefit if it would yield a larger addition to the family’s benefit
income. Since very few women aged 60 or over have children under
age 18, however, supplementary child’s benefits will be payable with
respect to retired women in relatively few cases.

We also believe that a widower who was dependent on his fully and
currently insured wife at the time of her death should receive a benefit
based on her wage credits when he attains age 65, but as is now the
case for aged widows, he should receive his widower’s benefit only if
it is larger than the primary benefit based on his own earnings.

Similarly, supplementary benefits should be payable to the depen-
dent husband (at age 65 or over) of a female primary beneficiary who
was currently insured at the time she attained age 60. These hus-
band’s benefits would be comparable to the present wife’s benefits for
wives of male primary beneficiaries. Such benefits will be payable in
relatively few cases, however, because the man would receive only the
larger of the husband’s benefit or his own primary benefit.

1 T'o be currently insured, a worker must have had 6 quarters of coversge within the period consisting of
the quarter in which he dled and the 12 quarters immediately preceding such quarter,
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Except in the case of family situations in which supplementary or
survivor benefits are payable under present law, we advocate that
supplementary or survivor benefits be [Payable only on the wage record
of a woman who was currently insured on her attainment of age 60 or
her death. A woman who has not worked in at least half the calendar
quarters of the 3 years immediately preceding her retirement or death
is not likely to have been responsible for even partial support of her
family. If she is fully but not currently insured, all her gainful em-
ployment will in most cases have antedated her marriage or the birth
of hclar children, and her death will mean no loss of income for the
family.

The cost of paying the proposed supplementary and survivor bene-
fits to dependents of women workers will be very small. Relatively
few aged dependent husbands and widowers or children of retired
women workers will qualify for benefits, for most of the men will be
eligible for higher primary benefits in their own right and few aged
women have children under 18. Although benefits to children of
deceased insured younger women will be paid more frequently, they
will cost considerably less than 0.1 percent of pay rolls.

17. Maximum Benefits

To increase the family benefits, the maximum benefit amount payable on
the wage record of an insured individual should be three times the
primary insurance benefit amount or 80 percent of the individual’s
average monthly wage, whichever 18 less, except that this limrtation
should not operate to rediuce the total family benefits below $40 a month

The Advisory Council belicves that the wife of a retired beneficiary
and each of his children under age 18 should receive 50 percent of the
primary insurance benefit, the same proportion as under the present
program. According to recommendation 15 (p. 37), however, the
widow and the first child of a deceased insured worker would each
receive 75 percent of the primary insurance benefit, while each addi-
tional child would receive 50 percent. The total monthly amount of
benefits payable when deceased insured workers leave very large
families might thus be excessive unless some maximum. limits the total
montclllly amount of benefits payable on the basis of a single wage
record.

Under present law, whenever the total of all monthly benefits pay-
able with respect to the wage record of an individual exceeds (1) $85,
or (2) twice the primary benefit amount, or (3) 80 percent'of the wage
carner’s average monthly wage, the total must be reduced to the least
of these three. These hmitations, however, do not operate to reduce
the total family benefits below $20 a month,

The increase in the wage base (recommendation 12, p. 31) and the
changes in the benefit formula (recommendation 14, p. 34) which the
Council has recommended make the $85 maximum too restrictive.
The average primary insurance benefit under our proposals will be
about $50 and the maximum primary insurance benefit will be $78.75.
At higher levels of average monthly wages (about $200), full benefits
could not be paid to the wife of a primary beneficiary or to a widow and
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one child if the $85 maximum were retained. If the primary benefi-
ciary also had a minor child, full benefits could not be paid to the family
even at average monthly wages of about $110. The majority of
family benefits would be reduced by this dollar maximum, and much
of the value of a family benefit system would be lost, To maintain
a proper recognition of family need, the $85 maximum limitation must
be removed.

Moreover, it is unnecessary in our opicion to place any specific
dollar limit on the benefit amount. The other maxXimums we pro-
pose will serve to keep benefits at reasonable levels. The highest

ayments that can be made under our proposals are justified by the
arge amount of the worker’s contributions as well as by the large
number of his dependent survivors.

The maximum of 80 percent of the average monthly wage should
be retained. The Council is convinced of the soundness of the prin-
ciple that social insurance benefits should be less than the former
wages of the worker covered by the program. This principle, how-
ever, should not be applied to reduce total family benefits below $40
a month. A widow and two children should receive an amount
based on the full minimum primary benefit (recommendation 18, p.
41), as they can at present, even though the®mount exceeds 80 percent
of the insured worker’s average monthly wage.

The Council recommends an additional maximum of three times
the primary benefit. The present maximum of twice the primary
benefit is too restrictive. It reduces the family benefits of larger
families in the moderate income groups more sharply than do either
of the other maximums in the present program. Probably few groups
for whom more liberal benefits should be recommended are in greater
need of additional income than are these larger families. The hard-
ship to the children is intensified by the fact that, by their very num-
bers, they have limited their parents’ ability to make other savings
from their moderate wages.

The cost of raising the maximum benefit payment from twice the
primary insurance benefit to three times that benefit will not be great.
This maximum will seldom affect a family containing a retired worker,
for it can apply only if he has a wife entitled to wife’s benefits and more
than one minor child, or if he has three minor children. Among
families of survivor beneficiaries, only about 6 percent are large
enough to receive more in benefits under the maximum of three times
the primary benefit than under & maximum of twice the primary.!
This 6 percent, however, includes more than 20 percent of the survivor
families in which children are entitled to benefits. The liberalization
we propose would be extremely significant to the welfare of the
relatively small number of families it would affect.

Under our proposals, in no case will any group of survivors receive
more than 80 percent of the average monthF; wage, unless entitled to
the minimum benefit, and when that average wage exceeds $225, our
groposed maximum of three times the primary insurance benefit will

ecome ecffective and will reduce the total monthly benefits for the
family below 80 percent of the average wage.

11 A maximum of twice the primary benefit would apply to survivor benefits when the deceased insured
worker leaves 8 widow and three or more minor children or more than three minor children and no widow.
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TABLE 3.—Mazimum amounts of benefits payable urder the present law ' and under
Advisory Council’s proposal,? at various levels of average monthly wage, lo survivor
families consisting of a widow and 1 or more child beneficiaries

Benefit amount payable to
Average Primary | Maximum :
monthly Applicable provisions | insurance family
wage benefit benefit Widow First {Second | Third | Fourth
child | child | child { child
$50. ocaoo- Present law._._._........ $22.00 $40.00
Advisary Couneil....... 25.00 40.00
875, e Presentlaw__._.._._._.__. 24.75 49, 50
Advisory Couneil....... 37. 60 60. 00
$100....... Presentlaw..._._....... 27. 50 55.00
Advisory Councll 41. 25 80,00
$125. ... Present law..._.... 30. 26 60. 50
Advisory Council... 45. 00 100. 00 3
$150. ... .. Presentlaw._._.._.....__ 33.00 66. 00 3
Advisory Couneil .....__. 48. 75 120.00 X 3 , 3
$200.......| Presentlaw.______.._..__. 38, 50 77.00 | 28,88 19.25| 10.26 9,62 |........
Advisory Council. ... 56. 25 160.00 | 4219 42.19 | 28.13| 28.13 | $19.56
$225. . ... Presentlaw.._..__..___. 41.25 82.50 | 30.94 | 20. 20,63 | 10.30 |........
Advisory Council . 60. 00 180.00 [ 45,00 | 45.00 [ 30,00 | 30.00 30. 00
$250. ... Present law..____ 44.00 85.00 | 33.00 | 2200 | 2200 3.00 [ene-nn.
Advisory Council 63.75 191,25 | 47.81 47, 81 31.88 | 31.88 31.87
$300. ... Advisory Council 71,25 213,76 | 53.44 | 63.44 | 3563 | 3563 36. 61
$350. e Advisory Council 78.76 236.25 | 59.06 | 69.06 | 390.38 | 39.38 39,37

! 1t i3 assumed that the insured worker had 10 Increment years, Maximum family benefit is least of:
(1) 80 percent of average monthly wage, (2) twice the primary insurance benefit, or (3) $85, Widow re.
ceives three-fourths of primary benefit; each child receives one-half of primary benefit,

1 Assumes benefit formula in Advisory Council’s proposals, Maximum family benefit is lesser of: (1)
80 percent of average monthly wage, or (2) 3 times the primary insurance benefit, Widow and first child
each receive three-fourths of primary benefit. Each additional child raceives one-half of primary benefit.

18. Minimum Benefit
The mintmum primary insurance benefit payable should be raised to $20

The present minimum primary benefit of $10 is too small to serve
any social purpose. If the coverage of the program is extended to
include nearly all types of gainful employment, this minimum should
be raised to $20. With a $20 minimum primary benefit a widow, parent,
or the first child survivor beneficiary in a family would receive mini-
mum monthly benefits of $15, and a wife or any child beneficiary after
the first would have a minimum monthly benefit of $10.

The minimum benefit is necessarily limited by the previous standard
of living of the lowest wage group covered by the program, for it seems
undesirable to pay social insurance benefits which would give retired
persons a higher income than they previously had, or enable them to
maintain a higher standard of living than is possible for others in the
community who are employed at work comparable to that on which the
benefits are based. A social insurance system cannot .appropriately
attempt to correct, after retirement, the gasic problems otp low living
standards stemming from inadequate wages and sporadic employment.

Taking account of the areas where living standards and costs are
the lowest and the fact that, in general, retired lpemons need less money
than those who are employed, $20 for a single person and $30 for a
couple is probably as high & minimum as could reasonably be allowed
at the present time. 'These amounts, of course, are hardly large
enough to meet the full cost of subsistence in any part of the country
and are far below the amount needed in most parts of the United
States. Only a variable benefit related to previous wages and living
standards on an individual basis can provide benefits which are signifi-
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cant for the higher-paid workers, without at the same time exceeding
the previous earnings of some insured workers. ,

In & program in which the benefits represent a reasonable pro-
portion of past wages, the minimum will be paid to very few persons,
pa.rticulul‘y if coverage is nearly universal. Even under the present
method of computing benefits and the present limited coverage,
persons at the minimum primary benefit levels & few decades hence
would usually be married women who left covered employment
after becoming permanently insured or individuals whose covered
emgl?ment was part-time or intermittent.

nder the benefit formula recommended by the Council (recom-
mendation 14, p. 34), those whose average monthly wage was at least
$40 would receive at least $20 without operation of the minimum,
Over a lifetime, nearly all persons would average wages of more than
$40 a month or would be dependent on persons who did. Conse-
quently, only a few persons would have to have their computed benefit
raised to the minimum of $20. The minimum, however, would make a
significant contribution toward the living expenses of the few bene-
ficiaries who otherwise would receive a smaller amount, and would
aid in promoting the program’s objective of reducing old-age de-
pendency to the extent that it is feasible for an insurance system to
do so for short-term or very low paid workers,

The Council’s recommendation on this point is conditioned on
broad extension of coverage, because otherwise many persons would
work for only short periods in covered employment and receive the
relatively high minimum benefit. Workers who contribute regularly
to a system of limited coverage should not be required to subsidize
short-term workers to the extent which would result if the increased
minimum were paid under limited coverage.

A $20 minimum coupled with broad coverage would help provide
& basic security at no significant additional costs and without destroy-
ing the range in benefits whereby an individual’s equity in the system
is related to the amount of wages he receives from covered employ-

ment. '
19. Retirement Test

No retirement test (work clause) should be imposed on persons aged 70 or
over. At lower ages, however, the benefits to which a beneficiary
and his dependents are entitled for any month should be reduced by
the amount in excess of 836 which he earns from covered employment
in that month. Benefits should be suspended for ang month in
which such earnings exceed $36 but, each quarter, beneficiaries
should receive the amount by which the suspended benefits exceeded
earnings above the exemption o

The larger the proportion of aged persons who find suitable emplo?*-
ment, the greater the output of goods and services, and consequent
the higher the standard of Hvix(lig in the community. In the opinion
of the Advisory Council, accordingly, the work clause should not be
designed to encourage persons to cease all %ainful work., The chief
purpose should be to prevent the payment of benefits to persons who
continue working for weages at or near the level of those earned during
much of their working lives; such persons have not suffered the loss
of earnings against which the system insures. )

The Council recognizes that the great majority of retirements are
involuntary. Most workers want to continue working after_age_ 65
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even though their earnings are small. The work clause should there-
fore be liberalized to encourage those who can earn moderate amounts
which will contribute toward their support to do so without being
entirely deprived of old-aFe benefits, The fact that opportunities to
work in noncovered employment will be practically eliminated by
extension of coverage is an additional reason for liberalization.

The ﬁresent program calls for suspension of benefits for any month
in which the beneficiary earns wages of $15 or more in covered employ-
ment, When & primary beneficiary works, dependents’ benefits are
also suspended. We propose that monthly earnings of $35 or less
should be permitted without reduction of benefit income. ‘

The present provision, or any work clause which requires suspension
of benefits for earnings in excess of a specified amount, may in some
instances mean that a beneficiary has a smaller total income when he
works than when he remains unemployed or does & small amount of
work, This will result whenever he earns more than the exempt
amount but less than the sum of that amount and the total benefits to
which he and his dependents are entitled.

The Council believes that beneficiaries should not have their total
income reduced because of work. Otherwise some beneficiaries may
refrain from taking jobs because the only opportunities available to
them would pay an amount which would result in an income loss.
Furthermore, beneficiaries who take jobs will run the risk of income
loss if they are unable to continue working until they have earned more
thau the exempt amount plus their benefits. To prevent the possibility
of such losses, we propose that the beneficiary should forego only as
much of his benefits as the amount by which his earnings exceed the
exemption of $35 a month,

We recommend that the beneficiary earning more than $35 in a
month should be required to report to the Social Security Administra-
tion the amount of his wages in that month. The Social Security
Administration should then suspend his benefit. After the Admin-
istration receives the employer’s quarterly tax return, adjustments
should be made if necessary. If the amounts reported by the bene-
ficiary for the 3 months in the quarter agree reasonably with the total

uarterly wages shown for him on the employer’s return, payment
should be made of as much of his monthly benefits for the 3 months in
question as exceeds the difference between his earnings in each of the
3months and the exemption. Ordinarily, of course, a full-time worker
will be getting wages high enough so that no adjustment need be made.
This would be true if his earnings were more than the exempt amount
plus his benefits. If the amounts reported by the beneﬁciary do not
agree with his total quarterly wages shown on the employer’s return
snd adjustments are necessary, the employer should be dsked for a
monthly break-down of the reported wages, and adjustments would
be made on the basis of the information furnished. In view of the
annual reports of the self-em;)loyed, some modification would have to
be made in the application of the work clause to them.

Full benefits should be paid to all beneficiaries who-are aged 70 or
over, reﬁardless of their earnings. Many old-age insurance benefici-
aries undoubtedly consider any work clause a hardship and restriction
on their freedom of activity. In our opinion, the savings effected by
s work clause for beneficiaries who are 70 years old or more would not
be significant enough to outweigh the advantage of giving some recog-
nition to the beneficiary’s desire to receive benefits without qualifica-
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tion. The cost of eliminating the work clause at age 70 would be
about one-third of the estimated cost of removing it for all beneficiaries,
Obviously, however, not all the cost of eliminating the work clause at
age 70 would be & net burden on the community. To the extent that
beneficiaries would be encouraged to continue working, the elimina-
_tion of the work clause would increase the output of goods and the
utilization of the plant and equipment of industry.
. The social-insurance system of the future will probably have to take
into account, more than does the present one, both the need for the
economic contribution of the aged and their desire to make that con-
tribution. “We suggest that the Federal Government establish a com-
mission to study the broad problem of the aged in our society including
employment opportunities and the adjustment of the aged to retire-
ment. This study might well furnish the basis for additional changes
in the retirement provision of the old-age and survivors insurance
program.
o 20. Qualifying Age for Women

The mintmum age at which women may &ua,lify Jor old-age benefits
(primary, wife’s, widow's, parents) should be reduced to 60 years

Under the present program, 65 is the qualifying age for all aged
beneficiaries=—wives, widows, dependent parents, and retired workers,
The Council recommends that the age requirement for women be
reduced to 60.

Until a retired worker’s wife reaches age 65, no wife’s benefits are
now payable. In most instar ces, the husband’s retirement benefit
and other family resources are inadequate to maintain the family,
Surveys indicate that the proportion of beneficiary families with
retirement income and other assets sufficient for a maintenance level
of living is substantially less among those in which the wife is not
entitled to a wife’s benefit than among those in which she is so
entitled. Althou%h less than one-fifth of the married men who attain
age 65 have a wile of the same age or older, more than half have a
wife who has reached age 60. Since many workers do not retire until
several years after attaining age 65, a reduction of the age require-
ment for wife’s benefits to age 60 will permit the wives of about
three-fourths of the married men who claim primary or retirement
benefits to receive wife’s benefits as soon as their husbands retire.

Women aged 60 or over find it practically impossible to get a job
unless they have recently been employed. Aged widows and a%ed
dependent mothers of deceased insured workers therefore should also
be able to qualify for benefits at age 60. If the age requirement for
women were reduced to 60 years, about two-fifths of the insured
workers’ widows without minor children in their care would be
eligible for benefits immediately.!? ,

ﬂ the age requirement for wives, widows, and aged dependent
mothers of insured workers is lowered to 60, the same qualifying age
should also apply to women who become primary beneficiaries through
their own covered employment. If insured women are not made
eligible for retirement benefits at age 60, benefits would be payable at
an earlier age, and thus for a longexﬁife exgectancy, to the wife, widow
or mother of an insured worker who had not herself contributed
directly to the pro%ram, than to a woman worker who had perhaps
paid contributions for many years.

13 Widows caring;for a minor child of a deceased insured worker can draw benefits at any age.
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21. Luﬁp-Sum Benefits

To help meet the special expenses of illness and death, a lump-sum
benefit should be payable at the death of every insured worker even
though monthly survivor benefits are payable. The mazimum pay-
ment should be four times the primary insurance benefit rather than
81z times a8 at present

The present provision for lump-sum benefits, which allows for a
‘payment only if no survivors are immediately eligible for monthly
benefits, evidently developed primarily from the idea of guaranteeing
some return for the contributions insured workers hadg paid. The
lump sum would serve a more useful purpose than it now does if it
were payable for all deceased insured workers, regardless of the
monthly benefits that might also be paid at the same time.

Monthly benefits for survivors provide only a partial replacement
of the income earned by the deceased worker and are needed to meet
current living expenses. No allowance is made in these monthl
ffayments for such expenses as the cost of the last illness and burial.
‘The need for a lump-sum death payment is therefore fully as great
when monthly benefits are payable as when they-are not. In fact,
when survivors are immediately entitled to monthly benefits, the
need for a lump-sum paymgnt may be even greater than in other
cases, since these survivors are persons who are presumed to have
been currently dependent on the wages of the deceased worker.

The increase in the primary insurance benefit which the Council
has recommended (recommendation 14, p. 34) would automatically
result in a substantial increase in the lump-sum payment if the present
formula of six times the primary insurance benefit were retained for
lump-sum payments. e do not recommend a general increase in
the dollar amounts of the lump-sum payment and therefore believe
ghat ttihe formula should be reduced to four times the primary insurance

enefit.

The lump sum should be payable, as at present, to a spouse if such
spouse were living with the deceased insured worker at the time of
his or her death. If no spouse survives, the payment should be made
to the person equitably entitled to such payment on the basis of havin
paid the funeral expenses, In this event the amount should be limite
to the funeral expenses, if such expenses were less than the maximum
of four times the primary insurance benefit.

RECOMMENDATIONS ON FINANCING
22, Contribution Schedule and Government Participation

The contribution rate should be increased to 1% ,}:ercent Jor employers and
) ;éfercent Jor employees at the same time that benefits are liberalized
and coverage is extended. The next step-up tn the contribution rate,
to 2 percent on employer and 2 percent on employee, should be post-
poned until the 1%-percent rate plus interest on the investments of the
trust fund is insufficient to meet current benefit outlays and adminis-
trative costs

. There are compelling reasons for an eventual Government contribu-
tion to the system, but the Council feels that it is unrealistic to decide
now on the exact timing or proportion of that contribytion. .When the
rate of 2 percent on employers and 2 percent on employees, plus inter-
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est on the investments of the trust fund, is insufficient to meet current
outlays, the advisability of an immediate Government contribution
should be considered. .

The present rate of contributions of 1 percent payable by employers
and 1 percent by employees has remained unchanged for more than
10 years. If benefits and eligibility requirements are liberalized as
the Council recommends, the contribution rate should be raised to
1% percent each. This increase is desirable to f)romote public under-
standing of the fact that, in the long run, a close relationship exists
between the rate of contribution and the size of benefits. It is de-
sirable also to permit spacinﬁ, more or less evenly, small increases in
the rate of contributions as they rise to their ultimate level. It is also
fair because, at present rates, contributions fall far short of covering
the velue of the benefit rights that workers are acquiring.

The step-up to 2 percent should be postponed until actually needed.
The Council believes that the excess of income over outgo, inevitable
in the early years of the program, should be kept as low as is con-
sistent with the contributory character of the program. Even with
the increase to 1% percent, assets of the trust fund may rise for a fow
years at an annual rate of about $2,000,000,000.

For the reasons EiVeﬂ above, the Council believes that the first
step-up is necded when the liberalized program becomes effective, but
we wish to emphasize that building up the trust fund is not the pur-
_pose of our proposed increase in the contribution rate, and we therefore
urge that additional increases in the rate be postponed. The increase
in the trust fund is an incidental result of the contribution rates, the
benefit rates, and the eligibility requirements that seem to us desirable
on other grounds, Unlike private insurance, a social-insurance scheme
backed by the taxing power of the Government does not need full
reserves sufficient to cover all labilities. |

Some people fear that additions to the trust fund will have adverse
effects on the economy. Whether the economic effects of additions
to the trust fund are good or bad will depend on the general economic
situation and on the fiscal policies of the Government. In any cir-
cumstances, an annual surplus for a few years of as much as
$2,000,000,000 would not, in our opinion, be unduly large or un-
manageable; in fact, such a surplus would be small in comparison
with the amounts involved in many recent financial operations of the
Government. On the other hand, the Council sees no reason to
increase this surplus even further i)y moving to the 2-percent rate
before the demands of the system actually call for such an increase.

The Council believes that the Federal Government should partici-
%ate in financing the old-age and survivors insurance system. A

overnment contribution would be a recognition of the interest of
the Nation as & whole in the welfare of the aged and of widows and
children. Such a contribution is particularly appropriate, in view of
the relief to the general taxpayer which results from the substitution
of social insurance for part of public assistance. )

The old-age and survivors insurance program starts with an accrued
liability resulting from the fact that, on retirement, the present mem-
bers of the labor force will not have contributed toward their benefits
over & full working lifetime. Furthermore, with the postponement of
the full rate of contributions recommended above, even young “Beo le
who enter the labor force during the next decade will not pay the full
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rate over,a working lifetime. If the cost of this accrued liability is
met from the contributions of workers and their em%em alone,
those who enter the system after the full rate is imposed will obviously
have to pay with their employers more than is necessary to finance
their own protection,'” In our opinion, the cost of financing the
accrued liability should not be met solely from the pay-roll contribu-
tions of employers and employees. e believe that this burden
would more properly be borne, at least in part, by the general revenues
of the Government.

Old-age and survivors insurance benefits should be planned on the
gssurmption that Feneral taxation will eventually share more or less
equally with employer and employee contributions in financing future
benefit outlays and administrative costs. The timing and exact pro-
Portion of this contribution, however, cannot be decided finally now.
They will depend in part on the other obligations of the Government
and the relationship between such obligations and current income,
We believe that a Government contribution should be considered
when tho 2-percent rate for employer and employee plus interest on
the investments of the trust fund is insufficient to meet current costs.
To increase the pay-roll contributions above the 2-percent rate before
the introduction of 1 Government contribution might mean that the
Government contribution would never reach one-third of eventual
benefit outlays, sinco under dur low-cost estimates the annual cost of
the benefits never exceeds 6 percent of pay roll even though it reaches
9.7 percent under the high estimate, :

1 1t {s estimated that the cost uf the protection for a generation of workers under the program for a full

working lifetime would be from 3 (o 6 percent of gay roll, while the level premium cost of the whole system
ncluding the accrued lablility, is from 4.9 to 7.3 percent of pay roll.
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ArrENDIX I-A. THE OLD-AGE AND SURVIVORS INSURANCE TRusT
Funp

As stated in its recommendations, the Council does not favor a full
reserve plan sufficient to cover all liabilities, Under a contributory
system of old-age and survivors insurance, however, qualifying re-

uirements—even though liberal—unavoidably result in lower benefit
3isbursements in the early years of operation than in the later years,
If contributions in the early years were no more than sufficient to
cover disbursements, they would be so small in relation to benefit
rights currently being established thut the system could scarcely
be called contributory. For example, on a strictly current-cost basis,
contribution rates at present could not be set above 0.3 of 1 percent
of pay roll for employers and 0.3 of 1 percent of pay roll for employees.
The contributory nature of the system, therefore, inevitably develops
at least a limited reserve. '

This reserve has been invested in United States Government
securities, which, in the opinion of the Council, represent the proper
form of investment' for these funds, We do not agree with those
who criticize this form of investment on the ground that the Govern-
ment spends for general purposes the money received from the sale
of securities to that fund. Actually such investment is as reasonable
and proper as is the investment by life-insurance companies of their
own reserve funds in Government securities., The fact that the
Government uses the proceeds received from the sales of securities
to pay the costs of the war and its other expenses is entirely legitimate,
It no more implies mishandling of moneys received from the sale of
securities to the trust fund than it does of the moneys received from
the sale of United States securities to life-insurance companies, banks,
or individuals,

The investment of the old-age and survivors insurance funds in
Government securities does not mean that people have been or will
be taxed twice for the same benefits, as has been charged. The
following example illustrates this point: Suppose some year in the
future the outgo under the old-age and survivors insurance system
should exceed pay-roll tax receipts by $100,000,000. If there were
then $5,000,000,000 of United States 2-percent bonds in the trust
fund, they would produce interest amounting to $100,000,000 & year.
This interest would, of course, have to be raised by taxation. But
suppose there were no bonds in the trust fund. In that event,
$100,000,000 to cover the deficit in the old-age and survivors insurance
system would have to be raised by taxation; and, in addition, another
$100,000,000 would have to be raised by taxation to pay interest on
$5,000,000,000 of Government bonds owned by someone else. The
bonds would be in other hands, because if the Government had not
been able to borrow from the Oid-Age and Survivors Insurance Trust

48



OLD-AGE AND SURVIVORS INSURANCE 49

Fund, it would have had to borrow the same amount from other
sources, In other words, the ownership of the $5,000,000,000 in
bonds by the old-age and survivors insurance system would prevent
the $100,000,000 from havi.n%to be raised twice—quite the opposite
from the ‘‘double taxation’ that has been charged. '
- Under present conditions the Government is operating with a
budget surplus and is not borrowi'nf. The trustees of the Old-Age
and Survivors Insurance Trust Fund, therefore, when they invest the
excess income in Government securities, in effect cause Government
debt to be transferred from private ownership to the Old-Age and
Survivors Insurance Trust Fund. The same saving of the amount of
the interest for the general taxpayer will occur in this instance as in
the one described above. '
The members of the Advisory Council are in unanimous agreement
with the statement of the Advisory Council of 1938 to the effect that
the present grovisions refarding the investment of the moneys in the
Old-Age and Survivors Insurance Trust Fund do not involve any
misuse of these moneys or endanger the safzty of the funds.

83404—49——F5



Arpenpix I-B. AcruarianL Cost EstiMaTes FOrR OLD-AGE AND
SuRvIVORS INSURANCE RECOMMENDATIONS:

Estimates of future costs of the old-age and survivors insurance
system are affected by many factors that are difficult to determine;
hence, assumptions may differ widely and yet be reasonable. Some o
gh«la factors concerning which assumptions must be made are indicated

elow.
FACTORS IN ASSUMPTIONS

How many persons vnll reach age 656 -

To determine how many persons may eventually qualify for retire-
ment benefits, it is necessary to estimate the number of men and
women who can be expected to attain age 65 each Jrear. Such esti- -
mates involve assumptions as to birth, mortality, and net immigration
rates, Although fairly reliable data on fertility and mortality over
long geriods are available, wide variations in the next half century are
possible and may cause considerable change in the size and age struc-
ture of the (i)opulation. Immigration, although not recently sig-
nificant, could become of great importance. :

How many will be eligible for benefits

Next, the number of persons reaching age 65 who will be “insured”
for benefits must be ascertained. Since insured status is based on the
number and proportion of quarters in which covered workers have
earnings of $50 or more, such factors as wage levels, employment dura-
tion, unemployment—whether due to economic, health, or other
conditions—labor mobility, and related matters must be taken into
account, with special attention to variations by age and sex. Esti-
mating the number of persons likely to be insured—or uninsured—at
different periods involves assumptions concerning wage and salary
rates by age and sex, as well as the extent and steadiness of employ-
ment.

How many will retire

Having estimated how many persons will qualify for benefits,
the next query is how many will actually receive them. Since the
law specifies that benefits will be withheld or reduced when the bene-
ficiary earns more than a stated amount, it is necessary to estimate
how many beneficiaries will be affected, and how many will work
continuously or intermittently after the minimum retirement age.
The retirement rate will depend on such factors as the level of bene-
fits, extent of private group and individual insurance, job prospects,
and the current philosophy in regard to displacement of older by
younger workers. :

How long will benefits be paid ,
It is not enough to know how many persons will be placed on the
benefit rolls; the duration of their benefit payments is equally signifi-

60
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cant. To estimate duration, mortality rates for men and women

must be applied to each group c¢ntering beneficiary status to gage
the number who will die each year. : : o

How much will be paid as retirement benefits | o
This basic inquiry primarily involves application of the benefit
formula to the wage histories of those eligible for benecfits, Benefits
depend on the “average monthly wage,” which in turn depends on
total wages received over a period of time, Just as in estimating
the number of persons with insured status, assumptions must be made

concerning sustained versus sporadic employment, wages, and the
level of employment.

How much will be paid as supplementary and survivor benefits

To estimate the cost of benefits to survivors and dependents of
insured persons, many of the same factors applying to the worker
must be considered, such as birth, mortality, retirement rates, and
their interlocking effect. In addition, the same problem arises of
estimating the number of insured workers and the amount of their
primary benefits on which the survivor and supplementary benefits
will be based. Because survivor benefits are terminated when certain
changes in family and age status occur, assumptions have to be made
concerning the marital and parental status of the insured Frou .
Such factors as remarriage rates of widows, marriage rates of child
beneficiaries, economic dependency of parents, and existence of speci-
fied surviving relatives must also be taken into account. The “work
clause” affects the benefits of survivors and dependents as well as
those of retired workers.

Adjustments

Lastly, there remain various adjustments affecting the number and
size of benefils which arise from contingent features of the law, such
as reduction or increase in the average size of benefits because of
minimum and maximum provisions and eligibility for concurrent
benefits of different types. -

Among the many assumptions necessary for the cost estimates, the
following were perhaps most important:

1. Mortality.—The low-cost estimates assume a continuation of
mortality at the present levels, while the high-cost estimates assume
that mortality will decrease in the future (or in other words, that
longevity will increase).

2. Employment.—The estimates of future costs assume that the

eneral level of employment will be about the same as during 1944-46.

orrections have been made, however, for the temporary wartime
dislocations in the labor force. A ‘“‘normal’’ age and sex distribution
for the labor force has been assumed. - '

3. Wage levels.—With a $3,000 maximum wage base, it is assumed
that four-quarter male workers earn $2,400 per year, while for women
the corresponding figure is $1,440. For persons working in less than
four quarters, these averages were reduced in the proportions shown
in actual wage records. With a maximum wage limit of $4,200,
- these two figures for four-quarter workers become $2,600 and $1,450,
respectively.

4. Retirement rates.—The old-age and survivors insurance program
has been in effect too short a time to give much useful evidence as to
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the probable retirement ratcs of the future. Moreover, the war has
made the few years of experience with retirement rates under old-age
and survivors insurance a poor basis for projection. Furthermore,
the larger retirement benefits provided by the proposed plan, as con-
trasted with the relatively inadequate benefits under the present
system, might cause more persons to retire voluntarily. Since little
is really known on this subject, the estimates are based on two widely
different assumptions so as to encompass a wide range of possibilities,
It is assumed under the low-cost estimates that under a mature
rogram about 45 percent of the eligible men aged 65 to 69 would get
enefits, while for women aged 60 to 69 about 70 percent of those
eligible would get henefits (all eligible Fpersons beyond age 70 would
receive benefits regardless of work). For the high-cost estimate the
corresponding figures are 60 percent for men and 80 percent for
women. In the early years all these figures are materally lower
since more of those eligible have recently been in employment and
would thus be more likely to continue at work.

THE ESTIMATES

The tables that follow (pp. 56-59) summarize actuarial cost esti-
mates for the expanded old-age and survivors insurance program
recommended by the Advisory Council.

In table 4, the benefit costs are in terms of percentage of pay roll
for various future calendar years, starting in 195656 and running up to
the ‘“ultimate’” year 2000, when benefit disbursements will more or
less level off ; “level premium’’ ! costs are also shown.

Table 6 gives comparable data in .absolute dollar amounts. In
both these tables the costs are shown as increases or decreases in the
cost arising under the present program, taking successive account of
each major change recommendéd by the Council. The order in which
these various changes are considered determines in many instances
how much of the increase in cost is attributed to a specific recom-
mendation. For example, the increased cost arising from the revised
work clause follows the estimates of cost chanfes resultinﬁ from
extension of coverage, but precedes the estimated effect of the new
benefit formula, Thus, the estimated cost of abolishing the retire-
ment test for all beneficiaries aged 70 and over represents increases
in benefit payments based on the present formula. If the cost effect
of the new benefit formula had preceded the figures on the effect of
the proposed new work clause, the increase in cost arising from the
new work clause would have been greater, since it would have been
based on the payment of higher benefits to those aged 70 and over,
On the other hand, considering the benefit formula first would result
in showing the cost effect of the new benefit formula as smaller than
it is shown in these tables because the present work clause would pre-
vent the payment of benefits to many o?those over age 70. The order
in which the changes are considered does not, of course, affect the
final or net cost of the recommendations.

! The level-premium contribution rate is the rate which would support the system into perpetulty il
collected from the first year. It {s hliber than the contribution rate which would be required to pay the
benefits of any one generation of workers because it covers also the cost of the accrued liability resulting
from the payment of full benefits to workers already middle. or older at the time the system goes into

ed
effect, In computing the level premium rate it is ummd‘tgmt benefit payments and taxable pay rol's
remain level after the year 2000 and that accumulated reserves earn interest at the rate of 3 percent.
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Table 6 presents the estimated coste as a percentage of pay roll for
each of the various categories of benefits under the proposed expanded
plan, along with the “level premium” cost for each category. Table 7
gives the corresponding dollar figures.

Table 8 presents the estimated taxable pay rolls under the present
coverage (with the $3,000 maximum wage) and under the expanded
coverage (with the $4,200 maximum wage). These estimates are based
on the employment and wage levels of 1944-46 which are somewhat
below present levels but still represent a relatively high level of
economic activity. |

In table 9 are estimates of the percentage of persons in various
future years who will be fully insured when they attain age 65, both
for the present limited coverage and for complete extension of cover-
age under the eligibility conditions recommended by the Council.
Table 10 shows estimates of the percentage of all persons aged 65
and over who will be fully insured in various future years.

Table 11 presents the estimated operations of the trust fund under
the exparided program recommended by the Advisory Council. The
proposed program is assumed to become effective at the beginning of
1949, when the trust fund will probably amount to about $10.5
billion. Further, it is assumed that the benefit disbursements in 1949
will bear the same relationship to the expanded covered pay roll as the
benefit disburseinents under the present system bear to the present
limited-coverage pay roll. The effect of immediate changes in benefits
paid (principally, the liberalized benefit formula and the reduction in
the retirement age for women) is thus assumed to be relatively equal to
the proportionate increase in pay roll (namely, about 60 percent).
Thereafter, until 1955, the increase in disbursements will at first be
gradual and then more rapid as workers in the newly covered groups
acquire insured status, ,

he estimates of trust fund operations have been developed under
the contribution schedule which most nearly approximates the Coun-
cil’'s proposals, namely, a combined employer-employee rate of 2
percent until 1948, 3 percent in 1949-56, and 4 percent thereafter
until the Government contribution has reached one-half the revenue
from the combined employer-employee contribution, at which point
under the high-cost estimate further increases are assumed in the
combined employer-employee rate. This contribution-rate schedule,
in contrast with the present law (combined rate of 2 percent through
1949, 3 percent in 1950-51, and 4 percent thereafter), increases the-
rate immediately on establishment of the expanded program, but de-
fers the next increase until 1957, which is about when disbuirsements
may-exceed income at the 3-percent combined rate (this is anticipated
in 1959 under the low estimate and in 1955 under the high estimatv).

The Council has recommended that the Government contribution
be postponed until the income of the trust fund at the combined 4-
percent contribution rate for employers and employees first falls short
of meeting the outgo. The Government contribution will be of such
amount as to maintain the trust fund at its highest point without any
decrease thercafter (disregarding any minor, short-range cyclical
fluctuations)., It is assumed that the Government contribution will
not be allowed to exceed one-half the combined employer-employee
contributions. Under the low-cost estimate the 4-percent employer-
employee rate is sufficient to prevent the Government contribution
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from exceeding one-half, but under the high-cost estinate the rate
would have to be increased to 5 percent in 1972-80, 6 percent in
1981-89, and 7 percent thereafter. These specific years are the ones
which reflect the assumptions of the high-cost estimates. It is not
expected, of course, that all these assumptions will turn out to be the
correct ones and that the years specified will be the ones in which
increases in rates necessarily have to be made."

Since both the low-cost and the high-cost estimates assume a high
future level of economic activity, the pay rolls are substantially the
same under the two estimates in the early years (see table 8), Accord-
ingly, there is little difference in the contribution income in the two
estimates., The assumptions which affect benefits, however, have
widely different effects even in the early years of the program. The
range of error in the estimates, nevertheless, may be fully as great for
.contributions as it is for benefits,

The effect of the new eligibility conditions and the “new start”
in computing the average monthly wage are g‘articularly difficult to
estimate during the early t\{em'a of operation. The number of persons
who will qualify and get benefits on the new basis is more uncertain
when we are dealing only with older workers and the qualifying work

eriod is relatively short. While an attempt has been made to allow
or this very important factor, the costs shown here for 1955, and
possibly for 1960, may, nonctheless, be overstatements.

Table 12 gives the results of an actuarial study to determine the
hypothetical ‘‘current’’ exi)erience under the plan recommended by the
Advisory Council if that plan had been in effect long enough (say, for 8
century) to be relatively “mature’”’—that is, to have a relatively stable
number of qualified beneficiaries.?

While more precise data are available on many of the factors which
enter into these estimates since they deal with the present or past
rather than the future, it is still necessary to show some range in the
figures because some factors are unknown; for example, the extent of
retirement if the proposed benefits were available to all the current
aged population.

Table 12 gives low and high estimates of the number of beneficiaries
and benefit disbursements by type of benefit. In estimating the
number of beneficiaries, account hag been taken of past trends in em-
Floyment., mortality, etc. As a result, the table shows relatively

ewer female primary beneficiaries than there will be in the future 1if
the upward trend in employment of women continues, :

Under assumption A, the estimated benefit disbursements are as-
sumed to be based on past trends in wages, which have been sharply
upward during the past century. For the most part, the benefits
Eaid currently would therefore reflect the lower wages of the past, -

ence the amounts involved are relatively low in terms of current
wages and price levels. Thus, the average primary benefit would
be about $30-$35, while an average on the basis of 1948 earnin%levels
would be about $50-$55 or approximately 50 percent higher. Never-
theless, the average of the primaxg benefits on which some of the
survivor benefits are based would be somewhat higher than $30-$35,
because it would be related to the recent earnings of young workers

3 [n afully mature program the number of beneficiaries added to therolls would equal the number drogped v
by death, remarriage, attainment of age 18, or similar reasons, 'I‘lll':rrouam could not be fully matare, how-
ever, uniil the population is also stable or mature~-i, e., births equal deaths and age distrlbut{om are stable,
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tv)v'ho é::ve survivors eligible for widow’s current and child survivor
enefits, _

Under assumption B, the average wage or benefit provisions of the
program or both are assumed to have been continuously modified in
such a way as to take full account of the increases which have oc-
curred in wage levels and to provide benefits related at all times to
current wage levels.

The total number of beneficiaries receiving monthly payments
during an average month of 1948 under the assumptions of this study
would be about 10.3-12.,6 million, Among them, 3.4—4.1 million would
be men ased 65 and over (representing 65-80 percent of the 5.1 million
men aged 65 and over in the United States), while §.2~6.2 million
would be women aged 60 and over (representing 60-75 percent of the
8.5 million women aged 60 and over in the population). The aged
who would not be receiving benefits would represent, for the most
part, those still at work or those whose husbands were still working.
There would also be some aged persons who failed to ‘mehfy because
of lack of sufficient employment resulting from disability and other
causes, :

Under the assumption that benefits are based on the wages actually
paid in the past, the total benefit disbursements in 1948 would range
from 3.4 to 4.2 billion dollars representing from 2.4 to 3.0 &)ercent of
current pay rolls.which would be about $140 000,000,000 ® if all occu-
pations were covered by the program. On the other hand, under the
assumption that benefits are always based on current wage levels, the
disbursements would range from 5.7 to 6.9 billion dollars, or in other
words from 4.1 to 4.9 percent of pay roll. These estimates are
considerably lower than the estimates of the ultimate cost of the
proposed plan which is shown on table 4 to be from 5.9 to 9.7 percent
of pay roll. The difference is explained largely by the increasing
number of the aged in the population.

It should be noted that in all the estimates the coverage is assumed
to be universal and to include railrond and all governmental em-
ployment, the goal the Council hopes will be attained.

#This figure is higher than those shown for expanded coverage in 1955, table 8, appendix I-B, because
the figures in table 8 are based on the somewhat lower wage rates of 1944-46,
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TABLE 4.—Estimated annual cost of expanded program recommended by Advisory
Council, for specified years, by major changes, in terms of percentage of pay roll

!

Increase in cost arising from-—

Net cost
Oalendar | Co8t of Addi- of ex-
present Higher x
year Exten- Revised | Revised tional New an
program | gonof [AgeS0for| Timn | Twork | retefor | peneits | benefit P h(x!ned
women first p
coverage sum 3 clause | .1i13s in re ] formula 3
women
Low-cost estimate !
1088....... 1.31 ~0.34 0.11 |- 0.43 0.04 0.02 0.82 239
1080....... 1.76 - 28 . —0.01 .81 .08 .02 1.06 3.2
1970....... 2 .56 -, 28 .29 - 01 .62 .08 . - L2 446
980.._. 3.33 -.33 .42 -.01 .87 07 .03 1.12 5.30
1000 4.02 —. 47 . -~.02 .71 .07 .03 1.03 5.8
2000 419 -, 42 X -.02 .71 07 .03 .87 5.87
Level pre-
3.28 -.38 36 ~,01 .63 .08 .03 .95 4.90
High-cost estimate !

1058. - 1,87 —0.43 0,19 |oeee .. 0.29 0.04 0.01 1.14 1
1060 2.4¢ -, 37 .28 —0.01 .86 .06 .02 1.28 4.07
1970 3.66 -, 47 47 . -01 .46 .06 .02 1,39 5. 88
1980, 5.18 -, 72 .65 -, 01 .57 .08 .02 1.37 7.12
1990 6. 93 =114 .76 -, 01 .68 .06 .02 1.34 8,63
812 ~1.32 .79 -, 02 .78 .08 .02 1.27 9.70

Level pre- ‘
&, 66 -. 91 .60 -.01 . 59 .08 .02 1.28 (&1

1 Based on assumption of continuation of employment and wage levels of 1944-46,

. h:: Lump;sum de%;; payment for all deaths but only in amount of 4 times primary benefit (rather than 6
es a8 at present). .

3 Including also higher rate for parent’s benefit.

4 Supplementary and survivor monthly benefits in respect to insured women.

¢ Including also revision in computation of average wage and higher limit on maximum annual wages
oounted toward benefits,

¢ Level premium contribution rate (based on 2 percent interest) for benefit payments after 1049 and into
perpetuity, not taking into account accumulated funds.

TABLE 5.—Estimated annual cost of expanded program recommended by Advisory
Council, for specified years, by major changes (in millions of dollars)

Increase in cost arising from—
Neot cost
Calendgs | Cost of Higher | Addl- of ex-
year rogram | EX0OR | 4 o0 g0tor Revised | Revised rate for tional New | panded
progr slon of vgomen lump- |  work fest | beefits | benefit | " plan
coverage sum 3 clause child * inre jformula?
women ¢ ‘
Low-cost estimate !
1965....... $1, 046 $173 $138 |..eeeo.-. $540 $50 $22 $1, 222 $3,180
19600 - 1, 460 441 195 813 662 78 26| 1,647 4, 505
1970........ 2,421 772 406 —~14 867 84 28 2,087 6,621
1080....... 3,474 966 621 ~15 990 103 44 2,138 8,318
1990...._.. 4, 609 1, 066 722 ~31 1,114 110 47 2,176 9,713
2000....... 5,072 1,227 736 -33 1,188 117 50 2,004 10, 421
High-cost estimate!
1965....... $1, 482 $323 $238 |oceee-- $363 $50 $10 $1,6756 $,1%0
1960....-.- 2,062 677 368 | —$13 458 78 26| 2013 6,666
1970....... 3, 442 1, 056 662 ~14 648 84 28 2, 457 8,363
1980....... 5,191 1,312 947 ~15 831 87 20 2, 6563 11,035
1990....... 7,126 1, 498 1,116 ~18 1,012 89 30 2,795 13, 6%
2000........ 8, 463 1,711 1,182 -30 1,167 90 30 2,765 15,378

1 Based on assumption of continuation of employment and wage levels of 19044-46,

* Lump-sum death payment for all deaths but only in amount of 4 times primary benefit (rather than
6 times as at present). .

1 Including also higher rate for parent’s benefit. .

4 Supplementary and survivor monthly benefit in respect to insured women.

s Including also revision in computation of average wage and higher limit on maximum annual wages
counted toward benofits,
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TABLN Q.—-Estihza{cd annual cost of expanded program recommended by Advisory
Council, for specified years, by type of benefit, in terms of percentage of pay roli

Lump-

Calendar year Primary | Wife’s? |Widow’s?| Parent’s | Child’s ‘X&gr%z;s (fel;?h Total -
Low-cost estimate !

1985 e e 1.24 0.28 0.29 0.03 0.34 0.11 0.10 2.39

1980, o cemcinnaannnn 1.66 .36 . b4 04 .43 13 11 3.26

1970, ceccmcicamaaan 227 .42 .98 04 .47 14 14 4.4¢

1980 .- cuccacncaan 2.80 43 1.24 04 .49 .14 15 5.30

1090, e eeaeaa 3.20 .41 1.29 03 .80 15 16 6.83

200 . ccccaanraacan 3.43 .36 1.22 03 .51 16 17 5. 87

Level premium 8. _. _ 2.78 .37 1.01 03 .46 14 .16 4.90
High-cost estimate !

1.85 0.39 | - 0.30 0.06 0.31 0.12 0.09 3.11

2.42 .48 .64 .07 .34 .13 .10 4,07

3.43 .59 .95 .08 .30 W11 12 5. 68

4. 58 .71 1.24 .09 2 .10 14 7.12

5. 89 .79 1.37 .08 .24 .09 .16 8.63

6.89 .84 1.41 .08 .22 .09 .18 9. 70

Level premium$_._. 4.92 .89 1.08 .08 .26 .10 14 7.7

1 Based on assumption of continuation of employment and wage levels of 194446,

3 Including the relatively negligible amount of husband's and widower’s benefits,

t Level premium contribution rate (based on 2 percent interest) for benefit payments after 1049 and in
perpetuity, not taking into account accumulated funds,

TasLe 7.—Estimated annual cost of expanded program recommended by Advisory
Council, for specified years, by type of benefit (in millions of dollars)

y ’ r ‘ q8 " . ’ Widow's Lump-
Calendar year Primary | Wile’s3 |Widow’s$ Parent’s | Child’s current dsux& Total
oA

Low-cost estimate !

$378 $383 $41 $456 $144 $130 $3, 189
500 739 54 588 178 185 4, 508
623 1,451 61 704 207 203 6, 621
679 1,044 62 771 225 237 8,318
675 2,144 57 841 U3 260 9,718
637 2,162 49 910 265 209 10, 421

High-cost estimate !

[ T $2, 468 $517 $400 $68 $421 $154 $122 $4,180
1000 .. coniiaeaenes 3,359 671 745 97 479 178 139 5, 666
/(| &, 134 880 1,417 126 465 17 180 8,363
1980 . cceniceeeeeens 7,004 1,101 1,920 137 413 158 212 11, 036
1990, .o ceeeiieee. 9,325 1,253 2,162 132 379 149 250 13, 650
2000..cccaaeiiaienn. 10,915 1,333 2,236 127 341 142 234 15,378

! Based on assumption of continuation of employment and wage levels of 1944-46,
1Including the relatively negligible amount of husband'’s and widower’s benefits,

TasLE 8.—Estimated tazable pay rolls under present coverage and under expanded
coverage (in billions of dollars)

Present coverage ! Expanded coverage ?
Oalendar year

- Low-cost High-cost Low-cost High-cost

estimate estimate estimate estimate
1008 e e ——————— $80 $79 $134 $133
1080 . et e 84 84 138 © 139
1000 et e eem—m—————— 95 94 149 180
11 I 104 100 167 150
1000 oot eeeemcenman———- eeeeman 112 103 167 158
2000... . 121 104 178 158

T Based on $3,000 maximum creditable wage.
1 Based on $4,200 maximurn creditable wage.
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TaBLE 9.—Estimated percentage of persons altaining age 65 in van"oua SJuture years
who will be fully insured, if high employment conditions prevairl

/
Complete extension of ’
P coverage Present coverage
Calendar year
Men Women Men Women
06-74 12-17 46-52 8-11
T4-84 16-23 50-58 10-14
81-91 2231 61-71 16-20
84-03 30-38 72-82 2%-32
8606 43-52 74-84 3648
85-06 50-60 74-84 40-50

TasLe 10.—Estimated percmwt?lge of persons aged 65 and over in the pop:lation of
vartous future years who will be fully insured, if high employment conditions

prevail
Complg‘t;%grxatggsion of Present coverage
Calendar year
Men Women Men Women
57-66 10-13 3944 67
60-81 13-17 4449 7-10
76-86 17-25 54-682 10-14
81-91 23-31 64-73 16-22
84-04 33-40 72-81 21-34
86-95 43-51 74-84 3543

TasLe 11.—Estimates relatify to size of trust fund under w;anded program recom-

mended by Advisory Council (sn millions of dollars)
Contributions Adm
Benefit inis- | 7 terests Increase | Fundat
Oslendar year Employer-| Govern- | Pevyments e'imp E‘n"se“ on Fund | in Fund |end of year
employee ! ment
Low-cost estimate
1088 $3,839 | _......... £,180 867 a5t sn008| #2327
1000 .. vom—nenn L3074 2 I 4 109 881 1,246 209,950
00......... aneon , 683 $419 8,621 148 665 0 33, 045
1980....... woneunn 6, 003 1,825 8,318 178 665 0 33,645
1900...ccereeen 6,370 2,877 9, N3 199 665 0]. 33,645
2000....coaenen R 6, 792 3,177 10, 421 213 665 0 , 645
High-cost estiinate
1085, . ..eeeneen .- <78, 2 N $4,150 $128 $338 18117 $16, 099
1060 . eennercneean 5,318 $163 5, 666 159 344 0 ,
1070, ceeemeecnnnn 85,726 2, 806G 8,363 213 344 0 17,362
1080...ecurenannnn 7. 408 3,548 11,035 i) 344 [i] 17,362
1090 ...ccaenn.. . 10,209 3,413 13,650 316 344 0 17,362
2000....cceananena- 10, 806 4,77 15,378 349 344 0 17,362

1 Joint contribution schedule assumed i3 as follows: Low-cost estimate, 3 percent for 1949-56 and 4 percent
t . h-cost estimate, 3 porcent for 1940-56; 4 percent for 1957-71; § peroent for 1972-80; 6 peroent
for 1981-80; and 7 percent thereafter.

§ Fand reaches a peak {n 1954 and then declines for 2 years, but thereafter inereases to another peak in 1950,

8 Interost is figured at 2 percent on average balance in fund during year but is pagnble at end of year,
After fund reaches maximum size the interest income is slightly less than 2 percent of the balance at the end
of the year as shown in the last column, sinoe the fund decreases slightly during the year, The interest
payable at the end of the year brings it back tv the level shown,
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TABLE 12.— Estimated beneficiaries and disbursements in 1948 under expanded pro-
gram recommended by Advisory Council, if the plan had been in effect for a century,
under two assumptions !

Benefit disbursements ? (in m{llions)

Nutmnber of beneficiaries
(in thousands)
~  Type of benefit B Assumption A Assumption B
Low High Low High Low High
$3, 400 $4, 160 $5,720 $6, 930
1,820 200 050 810
"250 | %% %% % 5%
660 710 1,270 1,380
20 50 30 100
120 160 170 220
430 570 500 780
100 120 180 190

1 Benefit-disbursement estimates are shown on the basis of 2 different assumptions:
A. Benefits determined under average wage provisions and benefit formula proposed by Council
usi;nﬂx estimates of wages actually paid over the last 100 years.
B. Benefits determined under average wage and benefit provisions continuously revised so that
benefits are related to current wage levels,
3 Benefit disbursements in percentage of pay rolls would be as follows:
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CHART A

RECOMMENDATIONS FOR SOCIAL SECURITY

ESTIMATED COST OF EXPANDED PROGRAM
- RECOMMENDED BY ADVISORY COUNCIL, IN TERMS OF
PERCENTAGE OF PAY ROLL

PEgOENT OF PAY ROLL

T T
LOW COST ESTIMATE 5
4 \
- r—— wd { CURVE LABELS SAME AS BELOW) —
/
2 |- -— d
. . ) -
° 1] lJll'lJJllllll lIlLlLll| Illlllll_l llllJllIl lLllIlLll
10 T T T
HIGH COST ESTIMATE |/
- |
8
LEVEL PRENIUM CONTRIBUTION RATE ‘ .
— ‘y-—-—.——-
]
6 - J
B CURRENT COST OF ___Jl |
BENEFITS If"' !
4 e e e e e o,
COMBINED
EMPLOYER~EMPLOYEE
- ~ CONTRIBUTION RATE _
/
2 huos aoas stp e o J
[ lll‘l lJllIlll'l IEREEEE N ll]l[lliJlIlL_Llll 111 id]1l
1940 1960 1960 1970 1980 1990 2000

CALENDAR YEAR

NOTE: ESTIMATES BASED ON ASSUMPTION OF CONTINUATION OF EMPLOYMENT AND WAGE LEVELS OF 1944-46.
NOTE: SEE TEXT FOR OESCRIPTION OF TERNS.
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s Crart B
NUMBER OF AGED PERSONS RECEIVING BENEFITS UNDER OLD-AGE AND SURVIVORS
INSURANCE ! AND NUMBER RECEIVING OLD-AGE ASSISTANCE PER 1,000 PERSONS

AGED 65 YEARS AND OVER, BY STATE,? JUNE 1348
i

OAS| BENEFICIARIES ) OAA RECIPIENTS
PER 1,000 AGED POPULATION . PER 1,000 AGED POPULATION
300 200 100 (s} (o] 100 200 300 400 500 600
T
I 1330S ¥ 216 | I 'l
227 RI. 137
201 CONN. 97
192 N.J. €6

191 MASS, 207
183 OREG. 197
178 PA. 108
174 WASH, 346
173 MAINE 187

166 N.H, 128
164 DEL. 54
164 NY. ‘0%
160 HAWAL 111
154 OHIO 1914
153 CALIF, 238
148 MICH, 218
146 FLA, 327
138 MD, 8!
138 1LL. 180
134 W.VA, 188
132 IND. 156
126 V. 160
121 NEV. 217
1T WIS, 164
115 UTAH 252
112 COLO. 426
141 ARIZ, 298
103 0. 45
102 ALA, 430
102 VA, 89
101 1DAHO 284

100 WYo, 238
97 MONT, 235
96 MO, 302
91 MINN. 218
88 N.C. 233
88 S.C. 380
86 LA, 404
85 GA. 495
84 Ky, 248
82 KANS. 199
75 TEX., 479
75 TENN, 254
74 1OWA 187
72 ARK, 410
67 OKLA, 581
66 NEBR, 196
66 N.MEX. 335
49 MISS. 333
4% S.DAK, 232
| | 36 N, DAK, 168 | | l |

I Primary, wife's, widow’s, and parent’s benefits in current-payment status at end of June,
:?g(id 0p§latioirix as of July 1, 1948, estimated by Social Security Administration.
neludes Hawali.
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TaBLE 13.—Percenlage disiribulion of beneficiary families l:iy monthly amount of family benefits in current-payment status at end of 1947, for
each specified family group in receipt of benefits

[Based on 20-percent sample. Average benefits shown to the nearest 10 cents. Corrected to May 20, 1948)

, Retired worker Re Retired Widowed mother and children Children only
Monthly family benefit amount worker \:%rdkgr ésed

end wile | cpiig w 2chil- |3 or more 2¢hil- | 3chil- |4ormore
Male | Female | teuna | Achi- j3oemore) g | Zgchil- | 3cbil- )4 ormore
Total number ! recmrmemesstmemeeretmen—.——————— 470, 800. 0 {118, 800.0 1269,000.0 | 10, 500.0 ]164,200.0 | 60,100.0 { 30,300.0 | 22,600.0 | 83,100.0 { 37,400.0 | 15,400.0 | 20,100.0
Total percent... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Less than $10 - - 210.8 0 0 1] 35.1 10.1 (1]
$10 to $19.99 €24.3 446.1 $10.4 $10.7 49.5 8.6 4.5 10.1 90.8 2.6 12.8 $0.3
$20 to $20.99 ——— 47.6 47.1 10.3 11.6 39.7 21.6 5.9 12.3 4.1 80.8 12.6 18.0
$30 to $39.90 - 22.3 5.8 319 35.8 $10.0 38.1 14.8 |- % I PO 24.6 37.8 L1
$40 to $49.99 - $5.9 ¢1.0 25.3 B4 (e 3.7 27.8 b I 30 3.9 26.1 2.8
850 t0 858.99 e ecrccmcmemcemene e e cac s fem e e 14.0 124§, $10.2 4.7 24.6 8.9 22.8
$60 to $69.99. cec|emcmmmnccatac e a——— $8.1 $6.0 14.3 19.3 2.1 14.9
$70 to $79.99. - $8.0 9.2 8.1
$30 to $35.00. - 47 , 1.8
Average monthly amount per family. ... ... $25.30 $16.90 $39.60 | . $38.40 $20.40 $35.40 $48.80 $52.20 $13.20 $25.60 $36.30 $47.70

1 Families with retired worker, wife, and child, or retired worker and 2 or more children, or widowed mother only, or 1 or 2 aged parents not shown because too few cases in sample.
1 Widow’s benefit reduced to fess than $10 by frlmnry benefit to which widow was concurrontly entitled.
2 Family benefit i3 less than minimum amount becsuse one or more additional family members were entitled to benefits which were withheld at end of 1947. ~
¢ The percentage at the $10 minimum was 7.1 for retired male workers and 15.7 for retired female workers.
# The percentage at the $15 minimum was 5.9 for retired worker and wife and 6.2 for retired worker and 1 child.
$ The maximum possible In 1947 was as follows: $22.20 for each child; $33.30 for an aged widow,; $44.40 for a retired male or female wa'ker' $55.50 for a widowed mother and 1 child;
$06.60 for a retired worker and wife or 1 child; and $77.76 for s widowed mother snd 2 children,

9
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ArpENDIX I-E. MEMoraNDUM BY Two MEMBERS DISSENTING FROM
THE MaJoriTy REPorRT wiTH RESPECT TO MANDATORY COVER-
AGE OF THE TrADITIONALLY TaAx-ExEMPT INSTITUTIONS

As stated in the report of the majority of the Council members, it
is highly desirable to establish as complete coverage as possible of
employees under old-age and survivors insurance. The majority
report recognizes special problems with respect to Federal civil-service
employees, railroad employees, and the employees of State and
municipal governmental units. Special problems exist also and should
be recognized with respect to the traditionally tax-exempt religious
charitable, and educational institutions. A reasonable method o
attaining maximum coverage of their employees should be possible
without doing violence to traditional tax exemption. ‘

There is no doubt that the contributions to old-age and survivors
insurance are taxes. The statutory declaration of intent that the im-
position of taxes for purposes of old-age and survivors insurance is not
a precedent for other taxation of religious, charitable, and educational
institutions, is at best a ‘‘pious hope,” because the imposition of any
tax on the institution is in fact an encroachment on its tax exemption.

There is in this problem no.insuperable difficulty. The method of
inclusion by voluntary adherence is no more difficult than in the case
of employees of other employers that require special treatment. In
each case there is a problem of method. The appropriate device, in
order to safeguard immunity from the power to tax, which is the
power to destroy, is an elective right to the institution to come in
under the old-age and survivors insurance provisions.

Protection against adverse selection of risk would be adequately
assured by requiring the electing institution to cover all its employees,
except clergy and members of religious orders, within a reasonable
period for exercising the election. '

It seems unnecessary here to recount why a free society in its own
gelf-interest has encouraged religious, charitable, and educational
institutions to develop free from the political constraints of taxation.
This basic protection of other freedoms surely should not be jeopard-
ized where, as here, the desired social objectives can be reasonably
accomplished by sound alternative methods. '
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ArpEnpix I-F. Rfisumt or MiNoriTy OriNiONs ON CHANGES IN
BENEFIT AND CONTRIBUTION BASE

THE PRESENT BASE OF $3,000 SHOULD BE RETAINED

The following statement is & résumé of the various reasons why
several Council members approve of retaining unchanged the present
tax and benefit base of $3,000. Some members lay more stress on one
or more of the reasons stated than on others,

The proposed chanse from $3,000 to $4,200 in the present tax base
and in the wages credited for benefits should be judged by the con-
crete results which the change would produce and not by theoretical
considerations related to the fact that $3,000 was chosen as the base
when prices were lower, These results, boiled down, mean that the
well-to-do, all those with average wages of $4,200 a year and over,
would receive larger increases in benefits both by amounts and by
percentages than would those with average wages below $3,000, with
whom social security should primarily be concerned.! oreover,
these extra benefits to the well-to-do would be granted for many years
without being covered by the additional taxes which they pay.

If the new benefit formula were applied to the present base of $3,000
these errors would be avoided. This is illustrated in the following
table which gives the monthly primary benefits for persons becoming
entitled to benefits (1) in 1949 after continuous coverage since Janu-
ary 1, 1937, and (2) after 40 years of coverage. The figures above the
horizontal line are those that would follow & retention of the $3,000
base, Those below the line show the changes that would result from
raising the $3,000 to $4,200. In considering the amounts of the

'benefits it should be borne in mind that if the retired worker has a
wife aged 60 or over, 50 percent must be added in each case.

Entitlement in 1049 after 12 years of
coverage Entitlement after 40 years of coverage
Average wage

Present AC Amount | Percent | Present AC Amount | Percent

formula | formula [of increase| increase | formula | formula |ofincrease| increase
$100. .. ceieiacennnnn $28.00 $41.25 $13.26 47 $35.00 $41.25 $6. 25 18
$200. . occaiaas 39.20 56. 25 17.05 43 49,00 58. 25 7.25 16
$280 . imacaaaas 44.80 63.76 18.95 42 56. 00 63.76 7.7 14
$300. ... ceiiaanas 44,80 63.76 18. 95 42 56. 00 63,76 7.7 U]
$350 and over..._._.. 44.80 63.76 18,95 42 56. 00 63.75 7.7 14
$300. .. aaaaanns 44.80 71.25 26. 45 59 56. 00 71.25 15.25 27
» $350 and over..._.... 44, 80 78.75 33.95 76 56. 00 78.75 22.78 41

Looking at the left-hand half of the table, one may well ask why
should those at the $4,200 and other levels receive a 76-percent increase
in benefits as compared with 42 percent for those at the $3,000 level?

1 It should also be stated that those with average wage between $3,000 and $4,200 also recelve extra bene-

m:l thg: favor them as compared with those earning $3,000, but not to the same extent as at the $4,200 level
and above,
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Looking at the right-hand half, one may well ask why should the
well-to-do receive a 41-percent increase in benefits and those at the
$3,000 level only 14 g{grcent? The figures above the line represent
reasonable changes. Those below depart-from sound social-security
principles by unduly favoring the high-income groups. : |

If the $3,000 base were retained, the primary benefit for persons
with average wages of $3,000 and over would, as indicated, be $63.75
& month or $95.62 for a man with a wife over age 60. Such monthly
payments should be sufficient to provide the basic measure of pro-
tection which is the stated objective of old-age and survivors insurance.

It is important to realize that for many years the extra benefits to
the well-to-do which would result from shifting the base from $3,000
to $4,200, would not be covered by the extra taxes which they pay as
a result of the change. The extra taxes would be brought about by
the fact that all earning $4,200 and over would pay taxes on an
additional $1,200 of earnings. If the combined employers and em-
ployees tax rates were 3 percent (1% plus 1%), the trust fund would
receive extra taxes of $36 a year. If the combined rates were 4 per-
cent (2 plus 2), the extra taxes would be $48 a year.

Now consider the values of the extra benefits resulting from the
change in the base. One way of showing what these would amount
to is to compute the single premium values of the extra benefits as of
the time they become payable. For example, the single premium
value to a man aged 65 with a wife of the same age, of the extra benefits
($15 a month to him, $7.50 a month to her) is $3,057. To meet this
amount, the Government will ‘have collected extra taxes of $36 or $48
8 year. To get an idea of the values of the extra benefits for other
conditions, the following table has been prepared.

8ingle premium values of extra
benefits

Married man with wife
Ageo y aged—
8ingle man
Same as 5 years
himself younger
Bt eeeee e e m e et e e e e e e e e e e $1,852 $3, 057 3,346
[ O P 1,485 2,456 2,738

It is obvious from these figures that the extra taxes will not cover
the extra benefits for those with average wages of $4,200 or over who
are now middle-aged or older. In essence we say to them that in
addition to the very substantial subsidies required to provide the
benefits they will receive on the $3,000 base, they are to be still further
subsidized for extra benefits of $15 or $22.50 a month. Why is it not
reasonable to expect persons in such circumstances to make inde-
pegd.(calnt? provision for these extra benefits without Government
subsidy

Another valid reason for retaining the $3,000 base is the extensive
changes that would have to be made in many of the more than 6,300
private pension plans which are now integrated into the present base.
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Furthermore, u’nemgloyment insurance and old-age and survivors
insurance now have the same tax base. The benefits under unem-

loyment insurance have been raised substantially without a change
m the base, and the same can be done in old-age and survivors insur-
ance, as indicated above. Different tax bases in the two systems
would complicate record keeping and tax reporting for all employers,
resulting in much additional clerical work. _ ,

The time, of course, may come when the distortions that would be
caused by much higher price levels than at present would justify a
change both in the type of formula and in the tax base. When that
time arrives, however, there should be no such special favoring of the
well-to-do as would follow the adoption of the proposed change. Under
present conditions, adherence to the $3,000 base is the proper course.

THE PRESENT BASE OF $3,000 SHOULD BE RAISED TO $4,800

The following statement is a résumé of the various reasons why
several Council members favor increasing the present tax and benefit
base to $4,800. Some members lay more stress on one or more of the
reasons stated than do others.

The increase in the tax base from $3,000 to $4,200 and the corre-
sponding change in the top limit of wages credited for benefits is not
sufficient. The increase should be to $4,800. Since the original base
was set, the consumers’ price index has risen by more than 60 percent,
so that an income of $4,800 today has less purchasing power than an
. income of $3,000 had in 1939. Hence, raising the tax base and wages
credited for benefits to $4,800 would not be a real increase—it would,
in fact, fall short of maintaining the 1939 relationship between the
wage base and prices.

he rise in prices during the last 9 years has cut by over 38 percent
the purchasing power of the savin%s which millions of people had
accumulated against their old age. Increasing the tax base to $4,800
and permitting wages up to this amount to be credited for benefits
\;céluld léel p to correct some of the injustices which the rise in prices has
inflicted. :

The members of the Council who dissent from the proposal to
increase the base secem to have based their dissent in part on the as-
sumption that a large number of those who would receive larger
benefits as a result of the increase can be classed as well-to-do. The
geat majority of such persons are not well-to-do by current standards.

nly about 3.percent of all workers have wages in excess of $4,800.
A survey of the Department of Labor has indicated that 4 months
ago a budget for an urban worker, his wife and two children ranges
from $3,121 in the lowest-cost city to $3,565 in the highest-cost city
surveyed. This budget does not include any amount for cash savings.
It is not & luxury budget.

It is, of course, true that raising the wages credited for benefits
from $3,000 to $4,200 or to $4,800 would give a larger percentage
increase in benefits to persons earning above $3,000 than 0 persons
receiving less than $3,000. The reason for this is the obvious one
that under the present formula no wages above $3,000 affect the size
of the benefits. '
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It has been argued that the increased benefits which would result
from raising the wage base above $3,000 will not be covered by the
additional taxes paid. In the short run no one at any wage level pays
the costs of even the present benefits. Even in the short run, however,
the high-income tEe.rson pays more of the costs of his own benefits
than does one with low income. The higher the wage base, the greater
percentage of the cost of their benefits do those in the top brackets

pay. 3 3 3 - : . e ° . .
On the basis of the majority recommendation for raising the limit

to $4,200, for example, the $350 per month man would—

Pay in contributions— But receive in benefits—

250 percent._..__. 90.9 percent. More than the $100 per month man,
75 percent_ ... 40 percent...More than the $200 per month man,
40 percent....._. 23.5 percent..More than the $250 per month man,
16.7 percent_ ... 10.5 percent..More than the $300 per month man.

Taken as a whole and over the entire existence of the system, there.
is a net gain to the system by raising the~walge base above $3,000.
Taken over the short run as well, the additional tax receipts on wages
between $3,000 and $4,800 would more than offset the additional
benefits based on these wages.

If one were to accept the argument that the wages credited for
benefits should not be increased above $3,000 a year because doing so
would increase the benefits of persons receiving above $3,000 a year
by a larger percentage than those of persons receivi below $3,000
one would be committed to permanent retention of the $3,000 fimit
no matter how high prices and wages might go. That would be an
untenable position. The tax base and the wages credited for benefits
should be adjusted from time to time as the price level changes and
also as the wage level changes. There are likely to be few periods in
the country’s history in which the price level rises by 60 percent in &
9-year period. Hence, there are likely to be few times when an
adjustment of the tax base and the wages credited for benefits are
more needed than today. The adjustment should be by approxi-
mately the amount of the increase in the consumer price index since
1939, that is, to $4,800.
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4 Part 11 .
PERMANENT AND TOTAL DISABILITY INSURANCE

INTRODUCTION AND SUMMARY

Income loss from permanent and total disability is a major economic
hazard to which, like old age and death, all gainful workers are ex-
posed. The Advisory Council believes that the time has come to
extend the Nation’s social-insurance system to afford protection
against this loss. ' .

There can be no question concerning the need for such protection.
On an average ¢ay the number of persons kept from gainful work by
disabilities which have continued for more than 6 months is about
2,000,000. The economic hardship resulting from permanent and
total disability is frequently even greater than that created by old
age or death. The family ‘must not only face the loss of the bread-
winner’s earnings but must meet the costs of medical care. As a
rule, savings and other personal resources are soon exhausted. The
problem of the disabled younger worker is particularly difficult since
he is likely to have young children and not to have had an opportunity
to acquire any significant savings. -

Present methods of protection against income loss from permanent
and total disability are not adequate. Mote than 60 life-insurance
companies offer such protection, but few individuals purchase it.
The cost is high, the terms on which it is sold are restrictive, and most
life-insurance companies no longer follow aggressive sales policies with
respect to permanent, and total disability insurance. Workmen’s
‘compensation affords protection against work-connected disabilities,
but less than 5 percent of all permanent and total disability cases are
of work-connected origin. Special programs provide disability pay-
ments for limited groups such as veterans, railroad employees, and
some Federal, State, and local employees. In a high percentage of
the total cases, however, the disabled worker exhausts his own re-
sources and becomes dependent upon public assistance. Few persons,
even those receiving moderately high salaries, can accumulate enough
to support their families during prolonged periods of income loss.
Social insurance seems the only practical and adequate method of
preventing dependency from income loss resulting from permanent
and total disability.

The Council recognizes the difficulties in extending social insurance
to cover permancnt and total disability. Unless adequate safeguards
are established, the possibility of receiving monthly disability bene-
fits over extended periods may lead to some unjustified claims und
induce some beneficiaries to resist efforts to restore their capacity to

69
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work. In certain types of cases, disability may not be easily and re-
liably determined. The Council also appreciates that the number and
duration of disabilities reflect somewhat the state of the labor market
and may increase as unemployment rises. We are aware that in the
past many life-insurance companies have had unfavorable experience
with disability insurance. In our opinion, that experience is impor-
tant but not conclusive.

The Council is also aware that the low levels of disability benefits
paid by some foreign countries affect the usefulness of their experience
as a precedent for the American program. Other countries, however,
have successfully administered systems paying benefits at least as
high in relation to average wages as those proposed by the Council,
The experience of some 40 foreign countries with programs of per-
manent and total disability insurance offers much that is valuable
for America. Nevertheless, the United States must of necessity
pioneer in the kind of disability progrem adapted to its needs just
as it has had to pioneer in other areas of social insurance in designing
programs to meet special American conditions. KExperience which
will be valuable in the development of the American program is
provided by workmen’s compensation, commercial insurance, and the
several special programs for -veterans, railroad workers, and public
employees, as well as by the foreign social-insurance systems.

he Council is strongly impressed with the seriousness of the prob-.
lems created by permanent and total disability and with the social
disadvantages of compelling the victims of this misfortune to depend
upon public assistance. e believe that there is enough administra-
tive ability in our Government organization to provide effective
machinery for meeting this pressing social neéd. In view of the
admitted administrative difficulties in undertaking the payment of
such benefits, however, the Council recommends & highly circum-
scribed program. More progress will be made in the long run if the
persons responsible for operating the program have an opportunity
to develop experience under relatively favorable conditions.

We believe further that it would be desirable to establish a public
advisory board to counsel with the Federal administration par-
ticularly during the early years of the operation of this new program,
Such an advisory group could assure that a variety of viewpoints are
considered in the formulation of policy. The advisory group might
a})propriately later review and make recommendations on the conduct
of operations and the extent to which the program achieves its pur-
pose. The estimated level-premium cost! of the program recom-
mended by the Council would be only about one-tenth to one-fourth
of 1 percent of pay roll and in the early years would be considerably
less. Furthermore, these costs would not constitute a wholly new
expense since the cost of providing for the permanently and totally
disabled is now met to a considerable extent by public and private
assistance and institutional care. For instance, in January 1948
about 80,000 persons were receiving aid to the blind, and payment
for aid to dependent children went to the families of about 100,000
disabled men. A substantisl percentage of the approximately 375,000
fiqmié jxeads and single individuals receiving general assistance are

isabled.

1 The Jevel-premium contrjbution rate is the rate which would support the system in tuity if cols
lected from the first year, i v perpe .
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Summary of Major Recommendations

Eligibality requirements.—To qualify for benefits, a disabled person
would -have to be incaﬁ)able of self-support for an indefinite period—
permanently and totally disabled. He would have.to be unable, by
reason of a disability medically demonstrable by objective tests, to:
perform any substantially gainful activity. This requirement would
eliminate the problems involved in the adjudication of claims based-
solely on subjective symptoms. v

We recommend that a waiting period of 6 months be required srd
that benefits be payable only in those cases in which, at the end of the
waiting period, the disability appears likely to be of long-continued
and indefinite duration. . This requirement is much more exacting
than the disability provisions of commercial insurance policies now
being issued, which specify that a total disability that has persisted
for 6 months will be presumed to be permanent. The definition as a
whole constitutes a strict test of permanent and total disability, which
would operate as a safeguard against unjustified claims,

To assure that disability benefits will be available only to workers
who have suffered income loss by reason of disability we recommend
that strict eligibility requirements be adopted to test both the recency
and long duration of an individual’s attachment to the labor market.
To be eligible, a worker would need a minimum of 40 quarters of
coverage, would have to hgve one quarter of coverage for every 2 in
his working lifetime after 1948 in covered employment, and would
have to show employment during at least one-half the time within
the period immediately preceding the onset of his disability. _

Amount of benefits.—The same benefit formula recommended for
old-age and survivors insurance is proposed for the disability insurance

rogram. The Council does not recommend, however, that benefits
Ee provided for dependents of the disabled worker. If these were pro-
vided, there is the possibility that disability beneiits in some cases
might prove attractive enough to discourage return to gainful work
after recovery or rehabilitation. Thus the benefits under the dis-
ability program when the worker has dependents would be substan-
tially less than'those we propose for old-age and survivors benefits.
They would be as much as one-half the average monthly wage only
in the case of workers who averaged $75 a month or less, while the
average benefit for all workers would be only about 80 percent of the
average wage. (See table at the end of recommendation 3, p. 75.)

Provisions for rehabilitation of disabled workers.—The Council recom-
mends that contributions be made from the Federal old-age and
survivors insurance trust fund toward the expense of rehabilitating
beneficiaries on the disability rolls. A substantial number of bene-
ficiaries can be rehabilitated and become self-supporting, The
national economy will benefit from the restoration of their earning
capacity, and the cost of the insurance system will be reduced because
the disability benefits of persons who have been rehabilitated will be
terminated. ; ~

Termination or suspension of benefits.—Benefits should be denied
when the beneficiary refuses to undergo a medical examination or
reexamination and should be suspended when he refuses to cooperate
in his rehabilitation. Payments should also be suspended for any
period for which workmen’s compensation is payable under a State
or Federal program.
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Integration with old-age and survivors insurance.—Permanent and
total disability insurance and old-age and survivors insurance should
be administered as a single system. Aside from theé similarity of
risks, considerations of administrative efficiency and economy make
the integration logical. Integration would also facilitate the mainte-
nance of the benecfit rights of disabled workers for purposes of future
old-age and survivors insurance payments.

If the administration of the two programs is integrated, the facilities
already established under old-age and survivors insurance for main-
taining individual wage records, the network of old-age and survivors
insurance field offices, and the administrative machinery for awarding
benefits and certifying claims could be adapted to the requirements of
the disability program with relatively minor adjustments,

The Method of Social Insurance

The (2011}10,11 is strongly of the belief that the foundation of the
social-seturity system should be the method of contributory social
insurance with benefits related to prior earnings and awarded without
a needs test. As stated in our report on old-age and survivors
insurance, p. 1: 3

Differential benefits based on a work record are a reward for productive effort
and are consistent with general economic incentives, while the knowledge that
benefits will be paid—irrespective of whether the individual is in need-—supporis
and stimulates his drive to add his personal savings to the basic security he has
acquired through the insurance system. Under such a social insurance system,
the individual earns a right to a benefit that is related to his contribution to pro-
duction. This earned right is his best guaranty that he will receive the benefits
I)romised and that they will not be conditioned on his accepting either scrutiny of
his personal affairs or restrictions from which others are free.

Public assistance payments from general tax funds to persons who are found
to be in need have serious limitations as a way of maintaining family income.
Our ﬁoal is, so far as possible, to prevent dependency through social insurance
and thus greatly reduce the need for assistance.

The Council believes that the permanently and totally disabled
worker—as well as the aged worker or the dependent survivors of a
deceased worker—should not be required to reduce himself to virtual
destitution before he can become eligible for benefits. Certainly
there is as great a need to protect the resources, the self-reliance,
dignity, and self-respect of disabled workers as of any other group.
The protection of the material and spiritual resources of the disabled
worker is an important part of preserving his will to work and plays
a positive role in his rchabilitation. :

RECOMMENDATIONS
1. Eligibility Requirements

To be eligible for permanent and total disability benefits, an otherwise
qualified individual should be required to meet strict tests of recent
and substantial attachment to the labor market. He should be
required to have (a) a minimum of 40 quarters of coverage, (b) 1
quarter of coverage for every 2 calendar quarters elapsing after 1948
(or after attainment of age 21 if that was later) and prior to the first
quarter of total disabildy, (¢) 6 quarters of coverage within the
12 quarters preceding his disability, and (d) 2 quarters of coverage
within the 4 quarters preceding his disability

Permanent and total disability benefits should be paid only to those
who have suffered a loss of earnings by reason of total disability. To
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determine whether such a loss has occurred, both the recency and
substantiality of the individual’s attachment to the labor market
should be tested. In keeping with the objective of establishing a
carefully circumscribed and restricted program, the proposed test is an
exacting one. '

The requirement of 6 quarters out of ti:¢ last 12 (comparable to
currently insured status under old-age and survivors insurance) plus 2
quarters of coverage out of the last 4 is designed to exclude persons,
such as housewives, who have retired from the labor market before
the onset of disability and consequently have not incurred any loss of
earnings because of their incapacity. Under this requirement, it is
true, some persons who did suffer genuine losses because of disability
might be prevented from qualifying if their total disability had been
relatively slow in developing and they had been unemployed for more
than 2 quarters because of partial disability, In view of the large
number of withdrawals from the labor market each year, however, and
the difficulty of determining in many cases whether or not the worker
has withdrawn or is only unemployed, a requirement of very recent
earnings is needed.

A strict test of long-term attachment to the labor force is proposed
as evidence that the disabled worker has contributed substantially
to his own support over a long period of time. A worker should be
required to have a minimunr of 40 quarters of coverage and 1 quarter
of coverage for every 2 elapsed calendar quarters in his working life-
time (after 1948) up to the first quarter of. total disability. This
requirement would prevent individuals with congenital disabilities
and those who have not regularly been gainful workers from qualify-
ing. For all persons who qualify, there would be convincing proof
both of the will to work and of the ability to earn income over a sub-
stantial period of time, .

In some cases of total disability it will not be clear immediatel
whether the disability will be of long duration. 1t would be bot
unfair to the claimant and administratively wasteful to require that
a person forfeit the opportunity of having insured status calculated
as of the time of onset of disability because he had not filed applica-
tion and undergone official examination at that time. Determina-
tions of the existence of a total disability retroactive for strictly
limited periods would be feasible and should be allowed. On the
other hand, provisions requiring medical determination retroactive
over long periods of time would involve serious administrative prob-
lems and uncertainties, increasing as the time of alleged onset of
disability becomes more remote from the date of medical examina-
tion. The Council believes that a reasonable limitation on retroactive
determinations would* be 6 months before the date of application.
Inevitably, under such a limitation, workers who unduly postpone
filing their claims will lose insured status. This requirement seems
necessary, however, to avoid the complications and difficulties
involved 1n determining retroactively over a long period the date of
the beginning of permanent and total disability.



74 RECOMMENDATIONS FOR SOCIAL SECURITY

2. Definition of Permanent and Total Disability |

Benefits should be paid to an insured individual who i8 permanently and
totally disabled. A *permanent and total disability” for the purpose
zﬂfhis program should mean any disability which i8 medically

onstrable by objective tests, which prevents the worker lfrom
pegorming any substantially gainful activity, and which is likely
to be of long-continued and indefinite duration

Qualified individuals should be eligible for permanent and total disability

enefits after a waiting period of 6 months. The first benefit should
be paid for the seventh month of disability

The definition of ‘“disability” used in a disability program will in
large part determine the feasibility of administration and the costs of
the (&:ﬁ'ram. The proposed definition is designed to establish a test
of ility which will operate as a safeguard against unjustified
claims. It is an administratively practicable test and it will facilitate
the evaluation of permanent and total disabilities.

The Council recommends that compensable disabilities be restricted
to those which can be objectively determined by medical examination
or tests. In this way, the problems involved in the adjudication of
claims based on purely subjective symptoms can be avoided. Unless
demonstrable by objective tests, such ailments as lumbago, rheuma-
tism, and various nervous disorders would not be compensai)le. The
danger of mali‘xlllgering which might be involved in connection with
such claims would thereby be avoided. )

Total disability lasting more than six consecutive calendar months
should be considered permanent if the disability is diagnosed as likely
to be of long-continued and indefinite duration. Periodic -medical
reexaminations, as well as other checks and safeguards which will
exist in the system, may be relied upon to discover cases in which a
beneficiary has recovered. The period of 6 months is recommended
because it is sufficiently long to permit most essentially temporary
conditions to clear up or show definite signs of probable recovery.
The claims payable after the 6-month waiting period has expired
would be only those involving long-term or chronic conditious.

The great majority of persons applying for permanent and total
disability benefits will have had no income during the waiting period.
Only two States now provide temporary disability benefits and no
benefits ure payable to persons who are incapacitated for work at the
time they file claims for unemployment insurance benefits.? Only
a limited number of workers have short-term disability protection in
some other form, such as commercial insurance policies. Conse-
quently, the waiting period—constituting as it does in most cases a
6-month period without income—would make it very unprofitable for
vgouig-be malingerers to give up work and attempt to qualify for

enefits.

The concept of permanent disability which the Council envisagbes
should be defined in legislation only in broad terms and should be
worked out in detail through regulations. We do not believe that
mere duration of a total disability for 6 months should give rise to an
automatic presumption of permanency, as is generally the case with
commercial insurance policies offering permanent and total disability

# See appendix IV-D for provisions under thess and a third State law under which temporary disbility
benefits,are paysbleln 194, _



PERMANENT AND TOTAL DISABILITY INSURANCE 75

protection. On the other hand, we would not limit benefits to the
cases in which it is certain that the disability is, in the strictest sense
of the word, permanent. In some cases which are to all intents and
purposes “permanent,” physicians are nevertheless reluctant to desig-
nate the condition as incurable, both because of the psychological
effect on the patient and because recovery is theoreticall%r possible.
Most systems using a concept of permanency have found it necessary
to presume permanency in cases of long and uncertain duration and to
subject claimants to periodic reexamination to determine whether they
have recovered. Such an ap‘fro&ch revents the extreme hardships
which would result from the denial oP benefits in many cases of total
disability which continue indefinitely, perhaps for years, but which
cannot with certainty be adjudged ‘“permanent.” X

Since the objective of disability insurance is to compensate for loss
of earning capacity, payments should not be made for the mere physi-
cal impairment, loss of strength, disfigurement, or diseased condition
which results from illness or accident. Payments should be made only
if the individual is unable to perform any substantially gainful activity.

Some disability insurance plans are based on the concept of com-
pensating an individual for incapacity to work within the area covered
under & particular insurance or retirement scheme or within an area
of customary employment. With this criterion, an individual who
with reasonable effort could obtain employment in a different area,
or perform another type of work, may nevertheless be considered
disabled. While this ‘‘occupational”’ concept may be justified in
systems designed rimarilg to provide for the retirement of employees
when they are no longer able to perform their jobs efficiently, it would
not be appropriate for a general social-insurance system. Such a
system, financed by empl:)l?'ers and employees in wide and diverse
areas of employment, should not permit workers to withdraw from
the labor market and receive benefits if they have not suffered & loss
of general earning capacity.. In the best interests of the individual
and of the national economy, and in view of the limitation on total
national resources available for social-insurance purposes, it is im-
portant to utilize any substantial earning capacity that handicapped
persons may retain.

The exact limits of what constitutes ‘“substantially gainful activity”
should, in the early years of the program, at least, be defined by regu-
lations, After the program has been in operation, administrative ex-
perience will doubtless indicate ways in which the definition can be
improved. Leaving the definition to regulations will make it possible
to take prompt advantage of that experience. The Council believes,
however, that the regulations governing this definition should be

strict.
3. Amount of Benefits

Primary disabilit%beneﬁts should be based on the same formula recom-
mended for old-age and survivors insurance. No benefits should be
provided for dependents of the disabled wage earner

In general, the needs of a permanently and totally disabled worker
are at least as great as those of a retired worker. In many respects the
burden of disability is even greater than the burdens created by old age
or death. These facts speak strongly for providing disability benefits
similar in types and amounts to payments provided for retirement and
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death cases. Payments should not be high enough, however, to en-
courage persons on the borderline of total disablement to seek benefits
or to malinger when total disability has ceased to exist. The incentive
for beneficiaries to return to work when possible is a very significant
factor influencing the costs of a disability program. This incentive
might not. exist if the worker on the disability rolls could receive, in the
form of benefits payable on his wage account, too high a replacement
of his earnings loss, In keeping with the Council’s view that stringent
provisions sﬁzuld be established, it would seem desirable to restrict
disability payments to the primary insurance benefit payable to the
worker himself. No dependents’ benefits, such as those under old-age
and survivors insurance, should be payable to the wife or minor
children of the disabled worker. The proposed restriction on the types
of disability benefits payable would mean that benefits would amount
on the average to about 30 percent of the worker’s average monthly
wage and would in no case exceed one-half of the average monthly
wage. As shown in the following table, it would be as much as one-
{mlf only in the case of workers with average monthly wages of $75 or
ess.

TaBLE l.-ml)isnbilit_l/ insurance benefit and its ratio (percent) to specified average
monthly wages under the Advisory Council's proposals

Percent of Percent of
Disability \ . Disability 3
Average monthly wage | insurance r::)(r})?}\gl(i' Average monthly wage | insurance ,?l‘ofm‘;
bhenefit wage benefit wage
$50. e $25. 00 50.0 ) $200. oo $56, 25 28.1
b Y/ 37. 60 500 1 8250 . ieiaaaaan 63.75 25.5
100, .. 41,25 41.2 11 $300. . .o 71.25 23.8
$160. . ..., 48,75 32,5 || $350. oo 78.76 2.5

4. Disqualifications

Claims should be disallowed if the claimant refuses to submit to medical
examination, and benefits should be terminated if the beneficiary
refuses to submit to reexamination. Provision should be made for
pertodic recxaminations so that benefit payments can be terminated
promptly when the beneficiary 1s no {onger disabled. Disability

enefits should be withheld if a disabled person refuses without
reasonable cause to accept rehabilitation services
1f an applicant for disability benefits refuses to submit to medical
examination required for the purpose of determining whether a disabil-
ity exists, such refusal should result in disallowance of the claim; if
an individual receciving benefits refuses to submit to reexamination,
his refusal should result in termination of benefit payments. Benefits
should, of course, be terminated if the disability ceases. Provisions
for periodic and special medical reexaminations of beneficiaries are
essential to the administration of any disability program, but the
frequency of reexamination should be adapted to the needs of individ-
ual cases. It would probably be desirabfe that cases be reexamined
at least once a year, although some types of disablement may require
more frequent checking.
Effective administration and conservation of funds make it desirable
that benefits be suspended when refusal to accept rehabilitation is
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determined to be unwarranted. Together with the proposed require-
ments calling for termination of benefits on recovery or sucecessful
rehabilitation, this provision would serve to prevent payments when
the continuation of benefits is not justified. ‘

5. Adjustment to Workmen’s Compensation

Permanent and total disability insurance benefits should be suspended
for any period for which workmen’s compensation cash benefits are
payable under State or Federal programs '

Workmen’s compensation is payable in less than 5 percent of all
cases of economic loss due to permanent and total disability. Although
the total area of possible duplication is small, an individual should not
receive disability payments under more than one program at the same
time. If combined payments become & major fraction of prior earn-
ings, the economic incentive for beneficiaries to return to work may be
insufficient.

Workmen’s compensation reflects socicty’s conviction that part of
the costs of industrial accidents and diseases are a responsibility to be
borne by the employer, regardless of fault, and in lieu of any common-
law liability the employer may otherwise have incurred. Contribu-
tory disability-insurance benefits should not take the place of, or
interfere with the continuing development of, the special programs
affording protection against’ work-connected disabilities.

The most practical approach to the problem of duplication of
benefits by State and Federal ‘workmen’s compensation systems and
the social-insurance system seems to the Council to be the suspension
of basic social-insurance benefits for any periods for which cash bene-
fits are pa{able under workmen’s compensation programs. Thus
the Federal program would be precluded from making payments
in cases covered by workmen's compensation, but benefits could
be paid when there was no eligibility for workmen’s compensation
or when cash benefits under. workmen’s compensation were termi-
nated. Although disability-insurance benefits would be suspended,
an individual’s rights to retirement and survivorship benefits would be
protected in the same way as if he were receiving the disability
benefit. To accomplish the objectives of the suspension provision,
lump-sum and commuted benefits paid as workmen’s compensation
for permanent total disability should also cause suspension of the
disability-insurance benefits for a period of time which would be the

-equivalent of the time the payments would have lasted if made on a
periodic basis. x :

6. Adjustment to Other Federal Disability Programs

A disabled worker eligible for benefits under both the disability program
recommended here and another Federal disability program (other
than a Federal workmen’s compensation .system) should receine

,_ only the larger benefit

Protection against the risk of permanent disability is provided for
railroad and Federal civilian employees and members of the armed
services under their special retirement systems. Similar provision is
made under laws administered by the Veterans Administration for
disabled servicemen and veterans, The benefits provided under
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these Federal programs are usually substantial since these systems are
either staff retirement plans or, in the case of the veterans’ program,
are designed to compensate for losses incurred in the Nation’s de%gnse,

It is important that combined benefits to which some persons might
become entitled under one of these special systems and under the social-
insurance program should not be so high as to discourage beneficiaries
from returning to gainful work when they are able to do so. The
Council believes therefore that where there is entitlement under two
systems, only the higher benefit should be payable.

At the direction of the Congress, a study should be made to develop
cooperative administrative procedures, to draft a plan for equitably
financing disability benefits, and to make such other recommendations
as are necessary for effective coordination of disability payments under
the several Federal programs. Participating in the study should be
such agencies as the Federal Security Agency, the Veterans Adminis-
tration, and the service departments, and the study should be tied
in with those proposed in the Council’s old-age and survivors insurance
report with respect to the programs administered by the Railroad
Retirement Board and the Civil Servica Commission.

Undoubtedly, private as well as State and local retirement systems
which provide disability protection would have to be modified to
avoid unnecessarily high total payments when payments are also
payable under the social-insurance disability program.

7. Integration with Old-Age and Survivors Insurance

Permanent and total disability insurance and old-age and survivors
insurance should be administered as a single system. Provisions of
the two programs should be integrated so that, in computing insured
status and the average monthly wage of a disabled person, periods
of total disability will not be counted

There are numerous administrative and organizational needs which
are common to both an old-age and survivors insurance program and
a program for permanent and total disability insurance. Most of the
industrial nations of the world have recognized this fact and have
established single plans covering both types of social insurance.

Under the permanent and total disability program we recommend,
the same wage information will be necessary as under old-age and
survivors insurance to determine insured status and the amounts of
benefit payments. Administering these forms of social insurance as a
single program would permit utilizing for disability insurance purposes
the central accounting operations and the field and area office facilities
already established under old-age and survivors insurance.

' For disability cases, additional techniques and procedures would
have to be developed by the old-age and survivors insurance field and
adjudication staffs. On the other hand, procedures and techniques
already developed under old-age and survivors insurance would
apply to many essential phases of disability insurance such as ihe
determination of insured status, the computation of benefit amounts,
and the monthly certification of benefit payments. In addition,
broad skills necessary for the administration of old-age and survivors
insurance, such as those needed in interviewing, investigation, and
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evaluating evidence, would be of value in the administration of a new
disability program. There would be substantial sa.ving in adminis-
trative costs if the programs were combined rather than separate.
Of importance also would be the convenience for the public in having
one organization to look to for information on both types of insurance.

Integration of the two programs would also facilitate the mainte-
nance of the disabled worker’s average monthly wage and insured
status for purposes of retirement and survivor bencfits. = An: insured
person now has his average monthly wage reduced during a period of
extended incapacity to work and may lose benefit rights entirely if he
is not permanently insured, The disability program should contain
a provision excluding periods of prior permanent and total disability
from the computation of the average monthly wage whenever a sub-
sequent claim is filed on the same waie record, Furthermore, periods
of prior permanent and total disability should not be considered in
determining currently insured status. This will prevent loss of rights
to certain dependents’ and survivors’ benefits which, under the
Council’s recommendations for old-age and survivors insurance,
would be payable only on the basis of currently insured status.?
With the two programs administered as a single system, the neces-
sary information regarding the existence and duration of a prior dis-
ablilyjty would be readily available when needed in connection with
old-age and survivors insurance claims,

8. Effective Date

The effective date for the payment of first benefits under the disability
insurance program shouyd be 1 ycar;ucizfltr the effective date for the
extension of coverage under old-age and survivors insurance

Assuming that the disability program may be adopted at the same
time as broad coverage extension for old-age and survivors insurance,
the Council recommends that permanent and total disability insur-
ance payments first be made approximately 1 year after the date of
coverage extension. The coverage of farm labor, domestics, self-
employed, and others will create new problems of administration,
stimulate numerous inquiries, and increase old-age and survivors
insurance work loads. It would probably be undesirable for the
Social Security Administration to take on both the coverage extension
and disability insurance. problems simultaneously.

Even if the disability insurance legislation is passed later than
comprehensive old-age and survivors insurance amendments, post-
ponement of the disability program’s effective date for approximately
1 year from the date of the p e of the disability legislation would
?robably still be desirable. Such postponement would allow time
or the preparation of regulations and procedures, for the necessary
recruitment and training of staff for work in this new field, and for
informing the public of its rights in connection with the new type
of protection. , :
 Recommendation 16 of the old-age and survivors insurance report ts benefits under certain condi-
tions for the children, aged dependent busband and aged dependent widower of a8 woman worker who,
unonﬁlother requirements, must be currently lasured. Under the bility prom ':gr mt:

n eligi
disability program, there is no need for s aimilar *freere” of fully insared status since the min
ment of 40 quarters of coversge to qualify for disability payments constitutes fully lnmd status,
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9. Rehabilitation Services

Rehabilitation services should be furnished to disability insurance bene-
ficiaries when it appears that the services to be furnished will assist the
“beneficiary to return to gainful work and.so will result in a saving to
the trust fund. The services should be furnished through existing
Jacilities, with contributions toward the exﬁeme of such services being
made from the trust fund. Benefits should be terminated if rehabili-
tation of the beneficrary has been successful

It would be economically and socially sound to provide rehabilita-
tion services for those disability insurance beneficiaries who could be
expected to profit by them. While the possibilities of rehabilitation
are limited for many permanently and totally disabled persons, the
provision of such services would reduce the u{timate cost of the dis-
ability insurance benefits by enabling some beneficiaries to again
become self-supporting. It would also benefit the national economy
by restoring to it the services of otherwise idle individuals. Physical
restoration services, as well as vocational retraining, should be pro-
vided; vocational training is of limited value unless it can be supple-
mented by necessary medical and surgical rehabilitation. :

State programs of rehabilitation are already in operation and are
coordinated and aided by the Federal Government under the author-
ity of the Federal Rehabilitation Act of 1920, as amended. The exist-
ing facilities could be immediately utilized in furnishing services to
disability insurance beneficiaries since the currently operated Federal-
State programs afford the necessary organization, staffed, trained, and
equipped to furnish rehabilitation services on a Nation-wide basis.

Close and complementary relationships should be established be-
tween the two programs. State agencies as well as the Federal old-
age and survivors insurance trust fund would benefit from such co-
operation. The State agencies carrying out rehabilitation would have
cases referred to them on the basis of the medical diagnosis and voca-
tional case history developed by the insurance program. The prob-
lem of maintenance of the client during rehabilitation, at present a
troublesome one in many cases, would be at least partially solved by
the disability benefits which would continue to be paid during rehabili-
tation. Finally, the problem of locating cases for rehabilitation at
early stages of disability, also frequently troublesome, would be nearer
solution because of early referrals by the Social Security Administra-
tion.

Contributions toward the expense of rehsbilitating insurance bene-
ficiaries should be made from the trust fund only where it is probable
that a saving to the fund will result from the rchabilitation. The
contributions would, of course, be in the form of payments for serv-
ices furnished beneficiaries through existing facilities. No services
would be provided directly by the Social Security Administration.

Since rehabilitation services are now furnished at the expense of the
present Federal-State program, it may be questioned why the trust
fund should bear the cost of services now financed from other sources.
Several factors make this recommendation appropriate. First, under
the present rehabilitation program; before certain services can be
furnished, the disabled individual must meet a ‘“needs test,” and this
requirement might preclude some insurance beneficiaries from qualify-
ing. (The individual must meet a needs test to receive medical and
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surgical treatment, prosthetic appliances, tools and books, and mainte:
nance.) Second, in many States the funds available for rehabilitation
programs are inadequate; contributions from the trust fund would
enable them to afford better services to ithe beneficiaries. Finally,
early attention and treatment are of the utmost importance for success-
ful rehabilitation; if trust-fund contributions were made, it would
undoubtedly be possible for the rehabilitation of insurance benefici-
aries to be instituted more promptly than otherwise, thereby reducing -
the costs of the disability program.

It would seem essential to provide for the suspension of benefits if
the beneficiary refuses rehabilitation without reasonable cause. There
is considerable precedent for such a provision in foreign disability
systems and State workmen’s compensation programs. The provision
would make for effective administration and conservation of the funds
of the insurance system. A beneﬁciarg7 who has been rehabilitated
should fhia,ve his benefits terminated if the rehabilitation has been
successful.

ADMINISTRATION OF PERMANENT AND TOTAL DISA-
BILITY INSURANCE

This section presents a picture of the operation of a disability
insurance program as visualized by the Council in arriving at its
recommendations, This description is illustrative only and is not
intended to prejudge alternative methods of organization and other
administrative problems, ‘ :

Development and adjudication of claims for old-age and survivors
insurance have been decentralized to field offices throughout the
Nation; supervision of the field offices has been delegated to regional
staffs; and broad authority for the activities incident to the payment
of claims is carried by area offices in various parts of the country.
This pattern of operations, which can be further localized at any
time the volume of claims activity warrants, has brought old-age
and survivors insurance into intimate contact with claimants in their
own towns and with employers and the general public as well. The
central administration 0? the system is limited to activities essential
to supervising the establishment and reasonably uniform application
of Nation-wide policy. The Council believes that a similar degree of
decentralization could be achieved in the administration of permanent
and total disability insurance. :

Every claimant for permanent and total disability benefits will have
to undergo a medical examination as a first 'step in the determination
of the existence of disability. In many cases it would be unnecessa
or impractical to conduct these medical examinations in Federal facil-
ities, although where such facilities exist (for example, those of the
U. S. Public Health Service and of the Veterans Administration),
they could be used to the extent available. Contract arrangements
could be made with private physicians, clinics, and State and local
hospital facilities in aﬁ parts of the country to perform such examina-
tions for the social-insurance program. General practitioners as well
as specialists would no doubt furnish their services on a fee basis for
this purpose, much as they now perform examinations for other Federal
agencies as, for example, the Bureau of Employees’ Compensation, the

83404 —49 ——7 :
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Civil Service' Commission, and{the Veterans Administration. Con-
sistent with the decentralized pattern of old-age and survivors insur-
ance operations, relationships with the local medical profession would
be carried out through regional or area medical representatives.
These representatives. would be concerned with liaison and instruc-
tional work with examining physicians, consultation ‘with the field
offices on special problems in claims development, and, in unusual
cases, decisions on whether a claimant should undergo. additional
examinations by specialists or observation and tests in a hospital.

After medical examination has established the nature and extent of
the claimant’s disability, his condition would be evaluated in terms
of its effect on his capacity for substantially gainful activity, and all
the evidence in the claim would be subject to determination. This
process would probably be carried on in the various area offices after
an initial period of centralized determinations. If it is determined
that the claimant is permanently and totally disabled, a decision
would be made concerning the frequency of reexaminations. Periodic
medical examinations, confirmed by results of special field investi-
gations in any doubtful cases, would provide the basis for reviewin
a case whenever it appeared that a change in conditions might ca
for termination of the benefit.

When a disability claim is filed, or in any event at the time of
medical examination or claims adjudication, any disabled person for
whom rehabilitation appears possible would be referred to the appro-
priate State rehabilitation agency. Each State now has a rehabilita-
tion program operated with Federal aid and administered by the
Office of Vocational Rehabilitation. The State agency, as a rule,
could observe the beneficiary’s progress for the social insurance
system, and benefits would be stopped when rehabilitation was com-
pleted. If a claimant was reluctant to undergo rehabilitation, he
would know that provisions of the Federal {)rogram would require &
suspension of his disability benefits for refusal to accept rehabilitation.
. Under the method of Federal operations described, vacious relation-
ships with State and local interests would bring local viewpoints to
bear on the program. The Council believes that this can be a very
important factor in preventing abuses of the system. - It is highly
desirable that the administration of the program be responsive to local
and regional viewpoints. On the other hand, there are distinct ad-
vantages in the fact that the permanent and total disability insurance
program would be far enough removed from local influence to be free
of the pressures which might result in widely divergent local standards
and concepts. The Council believes the recommended program can
be - administered to achieve a desirable balance of interests and
influences;
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ArpENDIX II-A. ActuariaL Cost E§riMaTEs FOR PERMANENT AND
TorAL DisaBiLiTy BENEFITS

Estimates of future costs of permanent and total disability benefits
to be added to the old-age and survivors insurance system are affected
by the same factors arising in connection with the estimates for old-
age and survivors insurance as outlined in the preceding report on that
subject.' In addition there are certain other factors which enter in,
principally, (1) the.probability of a person’s becoming disabled and
eligible for benefits—a factor that varies by age and sex; and (2) the
probability of such a disabled person’s continuing to receive benefits,
with termination depending on the events of death, recovery, or
attainment of age 65 (and hence eligibility for old-age retirement
benefits)—a factor that varies by sex, age at disability, and duration
of disability.

A relatively wide range”in disability cost estimates is necessary
because there are no available experience data on a social insurance
system that pays disability benefits of the type under consideration
and at the level presumed. Moreover, it is difficult to estimate the
effect of the four types of insured status requirements on the number
of persons who will be eligible at various periods in the future.

It is estimated that the Ievel premium cost ? of the disability benefits
proposed will be about one-tenth to one-fourth percent of pay roll.
These figures include not only the actual cost of disability benefits
to disabled individuals under age 65 but also the additional cost for
old-age and survivor benefits resulting from “freezing” the disabled
individual’s insured status and average wage.

Considering the disability benefit costs of various future years as
related to pay roll, it is anticipated that the trend will level off after
a relatively short time—perhaps in 20 or 25 years. In the early years
of operation the benefit outgo will be very small because of (1{ the
natural slow growth in building up a benefit roll; (2) the stringent qual-
ifying requirements which for a number of years will exclude most of
those who in the past had been primarily engaged in:employment
newly covered under the system; and (3) the delay in filing, as well
as the nonfiling, of claims by persons who are not familiar with the
program. v

After the program has been in operation for a few years, the number
of new disagility claims arising annually will range from 20,000 to
50,000, although after perhaps a decade or so, when the full effect of
the extension of coverage has made itself felt, this number will rise
to perhaps 40,000 to 100,000. Eventually the total number of dis-

I Se

e pp. 50-60.
1 The lgvel premium contribution rate is the rate which would support the system in perpetuity if collected
from the first year. -
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abled persons who are on the benefit roll and who are under age 65 will
number roughly 300,000 to 800,000. The eventual annual cost of the
proposed permanent and total disability benefits as a percentage of
pay roll will probably range from somewhat more than 0.1 to possibly
as much as 0.3 percent of pay roll; in terms of dollars this corresponds
to about 200 to 500 million dollars a year. _
When the relatively small cost for disability benefits as set forth
above is added to the estimated cost for the expanded old-age and
survivors insurance program ,recommended, the over-all cost is
increased only slightly. Thus, including disability benefits as pro--
posed in this report the level premium cost of the entire expanded
program would range from 5 to 7% percent of pay roll, while the
ultimate annual cost after the old-age, survivors, and disability in-
surance system had been in operation for some 50 years or more
would be about 6 to 10 percent of pay roll. In view of the small
increase in costs resulting from these disability recommendations, there
would seem to be no need to cousider a special increase in contribu-
tious to finance the disability benefits.

TaBLE 2.—Estimated permanent and total disability |beneficiaries and benefit
disbursements under Advisory Council proposal

[In thousands of persons and millions of dollars}

Benefit Benefits as
Number of
Calendar year beneficiaries di&hetxl’l;ge- p;;c;g%)(l)f

T.ow cost estimate

I I e 157 $907 07

1070 et 221 135 .09
1080, ittt 252 153 10
1000 . e eimtcecteecmercmamancaa- 267 163 .10
2000, - e e et caaaes 300 182 .10

High cost estimate

1080 . et av e as 454 $264 19
8 R PN 629 362 .24
1080, e N 711 409 .26
1090 .t ceaaas 739 425 2
2000, c . e 800 458 ¥




ArpenDIX II-B. MEMORANDUM oF DissENT BY Two MEMBERS

Total disabilit{ should be covered by State assistance programs
aided by Federal grants and should not be included in a Federal
contributory social-security program.

Lessons from life insurance experience

A persuasive theoretical case can be made for including total dis-
ability benefits in the Federal old-age and survivors insurance system,
Total disability is a distressing catastrophe involving serious conse-
quences for those whom it overtakes and for their dependents. How-
ever, the way to meet the situation and at the same time avoid many
of the pitfalrs indicated by life insurance and other experience is on
an assistance basis.

In the 1920’s a persuasive case was developed for the inclusion of
total and permanent disability income provisions in life-insurance
policies. There was no doubt that this type of insurance was popular
and met a real need. Accordingly the life-insurance companies issued
large amounts of insurance:providing the disability income benefits
only to learn by hard experience during the depression of the 1930’s,
involving literally hundreds of millions of dollars of losses, that in-
surance of this tyge cannot be issued safely except under severe
restrictions as to benefit provisions, rigid selection of risks, high
premium charges, the most careful scrutiny of new claims, and an
adequate follow-up of those receiving disability incomes.

It is sometimes claimed that the difficulties and losses incurred by
the life-insurance companies arose from the overinsurance of well-to-do
persons who built up disability insurance coverage to unsound levels.
It is true that this was a source of heavy loss. However, the hazard
of the disability coverage was clearly evident in group insurance where
the rates of disability during the diapression rose to a greater extent
than did the rates under ordinary insurance. The group experience
is much more significant as a criterion in considering total disability
on a contributory basis in a social-security program because it related
to wage earners, was issued on a wholesale basis without adverse selec-
tion by the insured, and was free from the overinsurance characteris-
tics of business issued on an individual basis. :

Somg life-insurance companies today sell disability income insur-
ance in connection with life insurance to carefully selected male ap-
plicants on a very restricted basis and at high rates of I)remiums.
This fact provides no basis whatever for claiming that all gainfully
employed persons could safely be covered for total disability in a
contributory social-insurance program. 4

Unfortunately for reasons analogous in some ways but different in
others, total disability benefits cannot be included in a Federal con-
tributory social-insurance program with any reasonable assurance that
claims can be limited to the type of disability envisaged when the
Frogram is adopted. They will get out of hand just as they did in the
ife insurance experience. The reasons are outlined below.

86
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The break-down of the system 18 most likely to occur in period of unem-
ployment A

In the prosperous years of the middle 1920’s, the life-insurance
companies were able to administer the total disability insurance pro-
vision with relatively little trouble. Because of the problems inherent
in a political system providing benefits available to practically all wage
earners in all occupations, a Federal contributory total disabilit
benefit program would probably experience more trouble than the
life-insurance companies in periods of prosperity when job opportuni-
ties are plentiful. However, very serious difficulties would develop
when unemployment began to assume major proportions. Under such
conditions, there would be tremendous pressure to attempt to prove
disiif.bility to the extent necessary to get on the Government benefit
rolls,

Theoretically it would appear easy to prevent abuse of the system,
but practically, as the life-insurance companies discovered, the problem
is extremely difficulty to handle. The crux of the matter lies in the fact
that it is next to impossible to evaluate total disability when there is
a determination to attempt to prove that one is disabled in order to
obtain a potential life income from the Government. Claims ex-
ceedingly difficult to evaluate are those where it is alleged that the
disability which prevents one from working is of the subjective type
- that is next to impossible to disprove—for example, the various
manifestations of ‘“‘rheumatism,” feigned or imaginary angina pectoris,
and nervous disorders. :

Once on the benefit rolls, it would be hard in a larﬁe percentage
of cases to get the worker to return to his job. An individual’s net
earnings as a worker after deduction of taxes, union dues, and contri-
butions for insurance benefits, after payment of transportation and
meal costs, and purchases of work clothes, would in many instances,
not be sufficiently attractive to induce him to return to work as
compared with the tax-free disability payments and freedom from
other charges. Moreover, being on the benefit rolls would give many
persons & welcome sense of security not present in regular employ-
ment, especially if they were of the marginal type in ability. Many
would prefer a small income with security, to a larger income with
what they would consider insecurity.

This would be true because after the period of unem IO{ment which
had caused the increase in the number of persons on &e enefit rolls,
there would be a substantial residue of persons with impaired earning
power, whose net earnings if they returned to work, would not be
enougﬁ more than their benefits, based upon prior earnings records, to
make it appear worth while to go back to work. These individuals
would do everything in their power to have their disability incomes
continued. : : . :

Another factor in periods of unemployment that would greatly in-
crease the problem o? holding disability claims to Eproper limits would
be the incentive employers would have to lay off inefficient workers
who later would be represented as unable to work because of alleged
disability. Since the laid-off workers would probably be those whose
efficiency was failing, their chances of being employed again at their
Brevxous wage levels would be small. Hence their disability benefits

ased upon prior wage records, might be very attractive as com alje&
with what could be earned net upon again being employed. The in-
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centive therefore to do everything possible to stay on the benefit
rolls would be great indeed. With unemployment insurance as the
first, and total disability as an eventual later means of support, the
temptation to employers to use the system to get rid of inefficient
workers could have very serious consequences. , T

It might be thought that workmen’s compensation would’ provide
guidance in appraising the total disability problem.. Unfortunately it
does not offer much help. Most workmen’s compensation cases arise
from accidents and are relatively ‘easg to appraise and adjudicate.
The insurance comé)anigs have had but littl% difficulty in issuing
coverage for disability arising from accidents. It is on the health side
that the problems described above are encountered. -

Many people are working who the doctors will say are near the
border line and should stop work. These individuals will be inclined
to stop work, and a careful physician will feel obliged to give them the
benefit of the doubt and say they are disabled for benefit purposes,
when they are not totally disabled at all.

In the disability field the primary problem is likely to be deter-
mination of the present or potential ability to do some work, not the
diagnosis of a physical condition. Many individuals with an un-
questioned pathological condition are earning their support in properly
chosen useful work and in so. doing are benefited mentally as well as
physically. Others in a similar physical condition are supported in
idleness by 1nsurance benefits, an independent income or by their
families. In cases of this type, which constitute a large proportion
of disabled individuals, whether one earns his living or not depends
on economic incentives. ‘

Unfortunately experience demonstrates that cash disability benefits
operate as a deterrent to rehabilitation. Entirely aside from the
problem of over-all cost, any benefit which diminishes the incentives
toward rehabilitation and self-support is socially undesirable.

Benefits as rights

A basic difficulty to bear in mind is that in any system supported
by taxes specifically levied for the purpose, workers will look upen
benefits as rights to which they are equitably entitled.

This will color their fundamental attitude toward the system and
intensify their demands for benefits when their disabilities do not
warrant their doing so. In taking this position they will feel they are
doing what they are equitably entitled to do and are doing nothing
wrong. Moreover, if a person thinks someone else has received
benefits when no more disabled than he, he will contend for similar
treatment for himself. ”

Though the right to receive benefits is, of course, always limited by
qualifying conditions, yet in the worker’s mind it is the question of
right that tends to be uppermost, while qualifying conditions are
relegated to the back%xerohund. The former will be stressed, and the
latter soft-pedaled. en fulfillment of the conditions can be
readily verified objectively, as in the case of death or retirement at a
specified age, it is not so easy to lose sight of them or to deny their
relevance. However, when a substantial measure of subjectivity is
involved, as in many types of disability claims, it becomes simul-
taneously much easier for a worker to maintain, and harder for an
administrator to deny, that the necessary qualifying’ conditions are
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present—and all the more so when the administrator has no strong
motive, financial or otherwise, for denying the claim.

The fact that the plan is contributory would not provide a financial
incentive for sound administration since the source of the funds
would be either the large old-age and survivors insurance reserve
fund or general revenues, as indicated below.

In the Federal system there would be strong pressure against, and little
incentive for, sound administration of claims

In a system where the payment of benefits depends upon discre-
tion, there is a strong tendency to be generous in the adjudication of
claims, especially when the money comes from a reserve fund in
Washington amounting to billions of dollars. In the event the
Federal Government should bear part of the cost from general rev-
enues, the feeling that the funds for the payment of claims were
unlimited would Ee intensified.

There would also be an incentive to pay border-line claims, arising
from a feeling that the money available to the system was going to
be used anyhow so that the beneficiaries in # particular locality might
as well get their share. Administrators who did a conscientious job
and attempted to hold benefits to bona fide claimants would likely
be subject to local criticism because their claim rates were lower
than those in other communities where lax methods prevailed.

Because the progrum is operated by the Government, Congressmen
are sure to be appealed to for assistance to have claims approved
which constituents believe are a;ilpropriate, but which in fact are far
removed from the total disability classification. Appeals of this
kind put conscientious Congressmen in a difficult spot. For those
willing to curry favor with constituents at the expense of the reserve
fund or of Federal Treasury, as the case may be, the situation offers
great opportunities.

It is also clear that in a system where the payment of benefits is
dependent upon broad discretionary powers to be exercised bF Govern-
ment employees, there would be opportunity for a national adminis-
tration to use the system to influence votes. The mere expression of
an attitude toward the treatment of claims would be sufficient to de-
termine the votes throughout the whole country of large numbers of
beneficiaries, actual or potential, and their families. There would also
be wide open opportunity for political favoritism in handling claims
:ivhichdany political party in power could use with great effect if it so

esired.

A large perce)ntage of covered workers are women (18 million, or 40 percent,
n 1944

In 1944 over 8,000,000 women were fully insured under the old-
age and survivors insurance system and more than half had worked
steadily in covered employment for 8 years. Women are the most
difficult group to insure against disability: Claims of disability for
types of physical ailments that cannot be disproved are exceedingly
common, e. g., nervous disorders, rheumatism, etc., etc. Life insurance
companies found that out, and except to a negligible extent and under
very restrictive conditions, women are no longer offered disability
income insurance.

There is furthermore the impossibility in many instances of deter-
mining attachment to the labor market. A woman may have worked
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for years and when unemployment appears, or when she merely wants
to stop work and take care of her home, she can quit her job, and after
6 months claim she would like to work but cannot because of physical
disability. She can claim she is able oanly to be around the house
and do nothing more. Having paid taxes for disability benefits
she will demand them. There would be opportunity for the develop-
ment of a serious racket in this area; and organizations would spring
up to supply individuals with information as to ways and means of
making claims which would probably be approved.

All of ctihe foregoing problems are greatly intensified if the woman
is married.

Costs

No estimates of costs can forecast the probable drain on the funds
~ resulting from the operation of the forces outlined above.

Experience in other countries
It is sometimes claimed that other countries have blazed the way
for the successful inclusion of total disability in a governmental con-
tributory social-insurance program. This type of coverage originated
in central Europe. To cite Germany and Austria as examples which
we should now emulate will not carry conviction in the United States.
In Great Britain the disability program has heretofore been operated
by the so-called “approved’societies’” in which the benefit claims of
workers were adjudged by their associates whose own benefit rights
would be endangered by the improper approval of claims. The
Socialist government changed this plan in its recent revision of the
British social-insurance program, but there has been no experience to
indicate that the change will be successful. Furthermore, the benefits
under the program have been so low, only 10 to 15 percent of wages
on the average, that the incentives to abuse were very much curtailed.
The experience of Central and South American countries cannot
be cited as examples we should follow. The social-insurance programs
of those countries are new and have built up no adequate experience.
Many of them were set up by refugees from central ]%urope operating
through the International Labor Office and simply duplicate the
thinking of the central European social-insurance bureaus. ‘
Therefore, there is no valid experience to guide the United States
in setting up a contributory total-disability program in its social-
security system. The project must be appraised by applying the .
best possigle judgment to the particular situations existing in this
country. - :

Present proposals as an entering wedge

It is generally advacated by those favoring the proposed plan for
including disability benefits in the old-age and survivors insurance
system, that the program be expanded as soon as the initial experience
would appear to warrant. The proposed rules for eligibility are quite
restrictive and the level of benefits relatively low as compared with
old-age and survivors insurance. It has been the general experience
that the smaller the benefits in relation to the individual’s normal
earnings, the lower the rates of becoming disabled. Therefore, gven
a few years of relatively high employment, the experience is likely,
on the surface at least, to appear to contradict the critics and to
justify liberalization of the program all along the line. Thus the stage



90  RECOMMENDATIONS FOR SOCIAL SECURITY

would be set for changes which would bring about the extremely
serious consequences described above. The way to avoid them is to
seek another, safer solution to the problem.

Total disability should be provided for under State assistance programs
o Fodesad gramsrass T | brogr

In view of the many pitfalls involved in Federal contributory disa-
bility insurance, the problem should be met through the development
of State assistance programs providing for Federal grants-in-aid.
This should be accomplished under a plan setting up a new specific
category of total disability. At the same time it would be wise to
provide for a much more liberal means test than is required in other
types of assistance cases. Since wherever possible the emphasis
should be on restoring the worker to productive activity, it would be
unfortunate to have him and his family reduced to destitution in the
process, thus handicapping him in his efforts to again become a useful
member of society.

The States already have the vocational rehabilitation agencies that
would be essential to the proper functioning of the program. One of
the undesirable consequences of plans which pay cash disability
benefits as a matter of right, is that they tend in so many instances to
cause the individual person to resist the process of rehabilitation,
When State agencies handle cases on the basis of need, they have much
greater authority in insisting upon rehabilitation,

The States have agencies close to the disabled in their homes,
including medical and case work facilities for treating individual cases.
They can retrain and rehabilitate many disabled persons, find work
for them and render such financial assistance as befits each case.
Where institutional treatment is required, State and local institutions
already care for many disabled, and this service would be expanded
under the proposed program.

In such a State plan the prime emphasis should be on rehabilita-
tion—medical and vocational—rather than on benefits. Rehabilita-
tion should be undertaken wherever there is any indication that it
would help the disabled person, and cash assistance should be condi-
tioned on the need for and acceptance of rehabilitation measures.
Disabled persons should be well instructed as to the superior value
and importance of rehabilitation, so that they would come to realize
that the best service the State could render them would be to restore
their capacity for self-support, if only in part. As an incentive in
this direction there should be assurance of work in a protected labor
market (sheltered workshops) for those whom rehabilitation measures
cannot fully reequip for a place in the open labor market, or while
they are undergoing reconditioning.

A decentralized system of this iind would render unnecessary the
extensive organization of Nation-wide facilities under Federal control
to provide the medical, technical, and nursing staffs required to handle
total disability cases. The country should stop, look, and listen
before setting up a far-flung Federal bureaucracy in this area with the
wide discretionary latitude in paying benefits which a Federal program
would necessarily entail. - .

It would be much safer to have the system handled by State agencies.
Since the local taxpayers’ own money would be used in carrying out the
program there would be an incentive to administer claims properly
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which would not exist if the money came from Washington and was
dispensed by Federal agents. Beuefits could not be considered as
rights which had been paid for. Hence doubtful or fraudulent claims
could be held to & minimum. . , ‘

~ As in all governmental programs there would, of course, be the
possibility of political abuse in the State systems. However, it.would
probably be absent in most States. Where it did creep in, it would
not be all in one direction as it would be under a Federal system which
would present a ready-made instrument at hand for any party which
might desire to abuse it. Under the State systems, different States
would tend to cancel each other out politically.

The State systems would not function perfectly from the start. In
many instances it would take time for the programs to be developed to
a high state of efficiency. However, the presence of Federal grants-in-
aid and the setting up of standards would stimulate the process.
Furthermore, the substantial enlargement of benefits for the aged and
for children :proposed under the old-age and survivors insurance
system, would before long relieve the States of some of their financial
burdens in these areas, and thus release funds for the total disability

ro .

P 'Iliotal disability obviously would affect a worker’s earning record
under the old-age anc survivors insurance system. It should there-
fore be provided that the State authorities would certify to the Social
Security Administration each quarter during which an individual was
totally disabled and receiving benefits or rehabilitation under the
State system. Then in computing the average wage for old-age and
survivors insurance purposes, the numerator of the fraction would
contain no wages for the quarters of total disability and the same
quarters would be eliminated from the denominator.

CONCLUSION

The discussion of total disability leads naturally to a counsideration
of the proper role of a Federal system of contributory social security
in & vast country like ours. Among the first tests to be applied is the
degree of discretion involved in determining the eligibility for bene-
fits. In old-age and survivors insurance such determination is largel
objective, requiring but little discretionary decision. Total disabil-
ity on the other hand involves a great deal of subjective consideration,
both on the part of the individuals concerned and of those who ad-
minister claims. Disability claims vary greatly as to types and
circumstances and require widely differing methods of individual
treatment.

Because of these subjective cbaracteristics, the handling of total-
disability cases belongs peculiarly in the realm of the individual
States and not in that of the Federal bureaucracy. Turning over to
the Federal Government this area of individual care would mean
further encroachment of Washington upon State authority, further
building up of the Federal pay-roll vote and of the potential oppor-
tunity to exert Nation-wide political influence in "the handling of
benefit payments. The fact, as previously indicated, that the Fed-
eral plan might be set ug originally with strict conditions as to eligi-
bility and with limited benefits would provide little if any ultimate
protection. Once on the statute books, continuous efforts would be
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made to liberalize the eli%'bility rules and raise the benefit levels.
The country would be well advised not to start on this seductive
path in the first place. 1

It would be most unfortunate if, because of budgetary problems,
the States should be persuaded to reject & properly devised total-
disability-assistance program involving Kederal grants-in-aid. .A
system of this kind would lead to tremendous improvement in the

tate systems which are now attempting to handle disability cases
with but little Federal aid. It would have the great advantage of
avoiding the serious and perhaps irrevocable error of providing total-
disability benefits to individuals ac a matter of right under a Federal
contributory program.
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Part 111
PUBLIC ASSISTANCE

INTRODUCTION AND SUMMARY

Public Assistance and Social Insurance

In each of its two preceding reports,' the Advisory Council has
stated that it believes the foundation of the social-security system
should be the method of contributory social insurance with benefits
related to prior earnings and awarded without a means test. In its
first r?ort, the Council recommended extension of the protection of
the old-age and survivors insurance system to virtually all persons
who work, a substantial increase in benefits, and considerable liberal-
ization of eligibility requirements for older workers. In its second
report the Council recommended expansion of the Federal system of
old-age and survivors insurance to include protection against loss of
income arising from permanent and total disability.

The adoption of the recommendations in the Council’s first two
reports would, in the long run, greatly reduce the need for public
assistance. Employed and self-employed persons would earn pro-
tection for themselves and their families while working, and—in the
event of old age, permanent and total disability, or death—they or
their families would receive insurance benefits. Assistance payments,
however, still would be necessary for those who had unusual needs,
or for those who were in need for reasons not covered by the insurance
program, or for the few who for one reason or another were unable to
earn insurance rights through work. Even in the long run there
would be from 5 to 15 percent of the men over 65 years of age who
would not be able to meet the eligibility requirements for retirement
benefits. About half the women over 65 would not have retirement
protection based on their own earnings, but most of them would have
protection based on their husband’s wage records. Assistance would
continue to be necessary for children in need because of desertion by
their father, for persons who become disabled before they have an
opportunity to earn insurance rights, and for persons who had ex-
hausted their rights under unemployment insurance or who were
unprotected by that program. Finally, since the amount of insurance
benefits must be geared to the more or fess average case, some persons
in unusual. circumstahces would need assistance to supplement their
insurance benefits.

During the next decade or two there will be & much greater need for
assistance than this continued long-run need.for supplementing and
filling in the gagz of the insurance program. In the immediate
future large numbers of aged persons, children, and disabled persons
will be forced to rely on assistance because old-age and survivors

1 See pp. 1-68 for report on old-age and survivors insurance and pp. 69-93 for report on permanent and total
disability insurance. ‘ .
95
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insurance has failed to cover all occupations from the beginning of
" the program and because it is unable to cover those who are already
retired or disabled, or the survivors of those who have already died
when the expanded system first becomes effective. By 1955 there
will still be an estimated 33 to 44 percent of the male population 65
years of age and over who will not be eligible for retirement benefits
even though coverage is broadly extendecil and only 10 to 13 percent
of the women 65 years of age and over will have retirement rights
based on their own employment. Even by 1960 there will be 19 to
31 percent of the men and 83 to 87 percent of the women in this
age group without fully insured status (appendix III-A, table 1).
Furthermore, under the Council’s recommendations only persons with
at least 10 years of coverage and a continuing attachment to the labor
market would be eligible for permanent-and-total-disability benefits.
A relatively small proportion of workers therefore would have such
protection in the immediate future.

In its recommendations on public assistance, the Council has had
in mind both the function of that program as a large-scale transitional
system during the relatively short period which will elapse before the
comprehensive social-insurance system becomes fully effective and the
function of public assistance in a mature social-security system as a
means of supplementing the basic insurance benefits and filling in the
Eaps in insurance protection. Assistance is the program which takes

nal responsibility for meeting need when all methods of preventing
dependency have failed.

In the Council’s opinion, public assistance should continue to be
administered on the basis of & strict needs test with all income being
taken into account in determining both eligibility and the amount of
the payment. A relaxation of the needs test in assistance would
result either in more funds being expended for assistance than would
otherwise be necessary or, if additional funds were not made available,
the increasing number of eligible persons would necessarily force down
the level of f)ayments for those who need help most.

The development of the proper relationship between social insur-
ance and public assistance is a matter of major concern to the Council.
We believe that it is of great importance that the social-insurance
system be strengthened at the earliest opportunity through extension
of coverage, increases in benefit amount, and liberalization in eligibility
requirements so that insurance becomes the recognized basic method
for dealing with income loss. As stated in our report on old-age and
survivors insurance, p. 1:

Differential benefits based on a work record are a reward for productive effort
and are consistent with general economic incentives, while the knowledge that
benefits will be paid—irrespective of whether the individual is in need—supports
and stimulates his drive to add his personal savings to the basic security he has
acquired through the insurance system. Under such a social-insurance system,
the individual earns a right to a benefit that is related to his contribution to
production. This earned right is his best guaranty that he will receive the benefits
promised and that they will not be conditioned on his accepting either scrutiny
of his personal affairs or restrictions from which others are free.

Public assistance payments from general tax funds to persons who are found to
be in need have serious limitations as & way of maintaining family income. Our

goal is, so far as possible, to prevent dependency through social insurance and
thus greatly reduce the need for assistance.
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If social-insurance payments are allowed to be lower on the average
than assistance payments, public support of the insurance principle
will be undermined. People expect benefits under a contributory
program to be at least as high as grants made from general taxation
as a consequence of need. At the beginning of 1941 this was the case.
The national average for retirement benefits under the insurance
program was slightly higher than the national average for assistance—
$22.60 as compared with $20.49. Since that time, however, the level
of assistance payments has increased counsiderably as prices have
increased and the Federal Government has twice increased its amount
of participation in the assistance program, once in 1946 and again in
1948. No comparable increase has been made in the level of anments
under the old-age and survivors insurance program. At the beginning
of 1945, even before the Federal Government had increased its rate
of participation in assistance, the national average for old-age assist-
ance had risen to $28.52, while the average for retirement benefits
was $23.73. According to the latest available figures (June 1948), the
assistance average has risen to $38.18 as compared with $25.13 for
insurance. In October of 1948 under Public Law 642 (80th Cong.,
2d sess.), the amount in old-age assistance can be increased to about
$43 for the number of recipients now on the old-age-assistance rolls
without additional cost to the States and local units of government.
The following table shows the progressive disparity in amounts paid
under the two programs:?

TaBLE A.—Comparison of average payments under old-age assistance and for
retired workers under old-age and survivors insurance

Retired
worker
Old-age | under old-
assistance | age and

survivors

insurance
January 1941 . oot ciaecanaans e emmm - $20. 49 $22.60
JanUALY 1048, - e m e mcemmceeecccemcmeeman———- 28, 52 2.73
U 1948 e e e e ememem——c—meaeaem—em——————————- 38.18 25.13

In October of 1948 the old-age assistance average will again increase
substantially because of changes in the Federal law, while the old-age
and survivors insurance average will be only a few cents more.

The fact that these changes in the public assistance program have
preceded changes in social-insurance coverage and benefits is in our
opinion a matter of serious concern. Unless the insurance system is
expanded and improved so that it in fact offers a hasic security to
retired persons and o survivors, there will be continual and nearly
irresistible pressure for putting more and more Federal funds into
the less constructive assistance programs.

1 1f it were possible to compare the national averages for aged oogéﬂés under the two programs, the dis-
parity would undoubteédly be greater than that shown above, Aged couples under Insurance are entitled
to only half again as much as the single retired worker with the same wage record, while the aged couple
under assistance may receive up to twice as much as the single person and on the average do receive much
more than half again as much. The averages shown above for assistance include those cases in which both
a husband and wife are receiving payments, while the averages for old-age and survivors insurance include

only the retired worker. If the wife’s benefits under old-age and survivors insurance were averaged in, the
figure for June 1948 would be $21,98 per individual as compared with $25.13 for retir~d workers,

83404—49 8 :




98 RECOMMENDATIONS FOR SOCIAL SECURITY

The Nature of the Program

Responsibility for public assistance in the United States is now
shared by the local, State, and Federal Governments. Until 1936
this reponsibility was entirely local and State, except for the emergency
programs during the early thirties. Earlier still, the responsibility for
relief was entirely local. Even now all expenditures for general
assistance come from local funds in 15 States; half or more than half of
the funds for general assistance come from the State in only 18 States;
and in only 4 States are all e?enditures for general assistance financed
by the State (appendix III-A, table 14).

With the passage of the Social Security Act, the Federal Govern-
ment assumed substantial responsibility on a continuing basis for

ublic pssistance to the aged, to the blind, and to dependent children.
ithin these areas the Federal Government has supplied large sums,
at first on a 50-50 matching basis within maximums of $30 for old-age
assistance and aid to the blind, while the basis was $1 for each $2 for
aid to dependent children within maximums of $18 for the first child
and $12 for each additional child aided in the family. In 1939 the
Federal maximums for old-age assistance and aid to the blind were
increased to $40 and Federal matching for aid to dependent children
was established on a 50-50 basis. Since October 1, 1946, Federal
funds have been paid under a matching formula which established
the Federal share of assistance payments at two-thirds of the first $15
of the average monthly payment per recipient, plus one-half the
remainder within maximums of $45 for old-age assistance and aid to
the blind; in aid to dependent children the Federal share has been
two-thirds of the first $9 of the average payment per child plus one-
half of the remainder within maximums of $24 for the first child and
$15 for each additional child aided.

In October 1948 the Fede1al participation in the three State-Federal
programs will increase again under Public Law 642. The Federal
Government will provide three-fourths of the first $20 of the average
monthly payment plus one-half of the remainder within maximums of
$50 for old-age assistance and aid to the blind; the Federal share for
aid to dependent children will be three-fourths of the first $12 of the
averags payment per child plus one-half the remainder within the
maximums of $27 for the first child and $18 for each additional child.
Except for the emergency programs in the early thirties, no Federal
funds have been made available for general assistance.

The Federal Government has not assumed responsibility for the
operation of the three public-assistance programs for which Federal
a1d is provided. Aside from sharing in the costs of assistance and ad-
ministration, the role of the Federal Government has been limited to
that of setting minimum standards and providing technical advice
and consultation on problems of administration.

Because public assistance is essentially a State responsibility, con-
siderable variation in operating policies and in eligibility requirements,
including definitions of need, appears among the States. The wide
range in the proportion of persons receiving assistance in the several
States and the range in the amount of the average gayment not only
indicate State differences in the need to be met and ability to meet that
need, but also reflect wide State diversity in standards and policies.
The proportion of the population aged 65 or over who were in receipt
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of old-age assistance in December 1947 ranged from a high of 581 per
1,000 in Oklahoma, and more than 400 per 1,000 in Colorado, Georgia,
and Texas, to & low of less than 100 per 1,000 in Delaware, the District
of Columbia, Maryland, New Jersey, New York, and Virginia (ap-
pendix ITI-A, chart 3). The average payment per recipient for
old-age assistance ranged from $84.72 a month in Coﬁ)mdo and $57.10
in California to $16.90 in Georgia and $15.87 in Mississippi (appendix
IIT-A, chart 2). Similar variation occurs in the other programs. The
Council does not regard an investigation of the policy decisions by the
several States in connection with public assistance as part of its
mandate. Nevertheless, the very wide variation among the States
suggests that Congress might want to inform itself further concerning
the effect of Federal grants-in-aid upon the policy decisions of the
several States. A special investigation of this matter is worthy of
consideration. ’

Wide differences are also apparent in the extent to which expendi-
tures and case loads of the various public assistance programs have
been affected by general economic conditions. The rise in employ-
ment brought about by the war and postwar boom was sharply re-
flected in rapidly declining exgenditures for general assistance. Ex-
penditures by the States and localities for the general assistance
program dropped from $493,900,000 in 1940 to $104,800,000 in 1945
and rose to $168,200,000 in 1947. (See Zi)pendix ITI-A, table 13, for
case loads and‘eﬁtlﬁ)enditures, 1936-47.) Although expenditures for aid
to dependent children increased from $128,300,000 in 1940 to $151,-
400,000 in 1945 and $275,600,000 in 1947, a relationship between this
program and business conditions is reflected in the changes in the
number of families on the rolls. At the end of the 1940 fiscal year,
333,000 families were receiving aid as compared with 255,600 at the
end of the 1945 fiscal year. The 1947 case load, however, exceeded
the 1945 figure partly, no doubt, because the rise in the number of
broken homes, in the birth rate, and in .the cost of living made it
necessary for families to seek aid to supplement income from other
sources. (See appendix ITI-A, table 12.) Changes in the number of
recipients of old-age assistance and aid to the blind have not reflected
general economic conditions to the same extent as general assistance
or aid to dependent children. Although the number of recipients on
old-age assistance did decline somewhat in 1943, 1944, and 1945, the
1945 figure was somewhat more than 2,000,000 as compared with
somewhat less than 2,000,000 in 1940. By June of 1947 there were -
2.3 million persons on the old-age assistance rolls, the same number &s
were on the rolls in March 1948, the last date for which figures are
available. Expenditures for old-age assistance and aid to the blind
rose continually throughout this period since the level of assistance
payments increased enough to offset the declining number of recipients
in those years when the number did decline. (See appendix III-A,
tables 10 and 11.) . :

The varying effect of general economic conditions on the different
programs reflects the fact that general assistance and, to a less extent,
aid to dependent children are ayailable to persons who are employable
in times of good business conditions. On the other hand, old-age
assistance and aid to the blind are limited for the most part to per-
sons unable to work regardless of economic conditions. A study con-
ducted in 1944 in 21 States indicated that only about 20 percent of
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the old-age assistance recipients were under age 70 and about 45 per-
cent were age 75 or over. 'To some extent, the differences in expendi-
tures and case loads of the various programs may ‘also reflect the
absence of Federal participation in general assistance and the lower
rate of Federal participation in aid to dependent children. States
and localities have not been encouraged to put money into these
gf&gdrams to the same extent as in old-age assistance and aid to the

Several other factors should be taken into account in seeking an
explanation of the differences in expenditures from one year to the
next and among the various programs. These factors include (1) the
increase in the number of aged persons in the population from about
9 million in 1940 to about 10.8 million in 1947, (2) the long waitin
lists of eligible applicants during the early years of the State-Federa.
{)rograms, a fact which indicates that the number of recipients was
ower in the early years because funds were not available to meet
existing need (witness the 260,000 applications for old-age assistance
pending in January 1940 as compared with 42,000 in January 1945),
and (3) the increase in expenditures for assistance resulting from rising
prices.

Major Defects in the System of Federal Grants-in-Aid for

Public Assistance

The Council believes that the basic features of the present arrange-
ments are sound. In particular, it believes that the diversity of con-
ditions and traditions among the States makes it desirable that the
States retain wide discretion in determining needs, eligibility, and
administrative policies. The Council feels, however, that the present
system of Federal grants-in-aid for public assistance has many gaps
and inequities. Federal participation in aid to dependent children
is far less adequate than in old-age assistance and aid to the blind.
Needy persons who require medical attention cannot receive adequate
medical services within the limits of the ceilings on Federal matching.
Moreover, many persons who do not fall within the categories of the
aged, the blind, or dependent children may be in dire need of public
assistance. As now constituted, the Social Security Act ignores the
needs of this group. In point of fact, the act has led some States to
apply virtually all the State and local funds available for public
assistance to the specific programs for which Federal reimbursement
is available, leaving little or no money for so-called general assistance.
State funds are thus concentrated on programs which have Federal
grants-in-aid.

There is an immediate and imperative need to redress this imbalance
by eliminating the existing gaps and correcting the inequities in the

ublic assistance titles of the Social Security Act. More extensive
ederal participation in such programs has been recommended because
of the conviction that readjustments are urgently needed and cannot
otherwise be achieved as expeditiously. The Council believes, how-
ever, that the total amount of Federal expenditure for assistance
should decline as the insurance program becomes more fully operative.

In making recommendations to improve the present Federal policy
in assistance, the Council has been guided by the following major
considerations:



PUBLIC ASSISTANCE . 101

1. The public-assistance -program should not interfere with the
growth and improvement of the insurance program.

2. The Federal Government’s participation in public assistance
should be designed to encourage the best possible administration by
the States and localities and promote adequate support of the needy
by the States and the localities. :

3. The Federal Government should continue its present practice of
setting only minimum standards relating to conditions of eligibility
and administration but, beyond the minimum, it should leave to the
States wide discretion both in determining policies and in setting
standards of need.

Summary of Recommendations

1. Increased payments for aid to dependent children.—The Federal
Government’s responsibility for aid to dependent children should be
made comparable to the responsibility it has assumed for old-age
assistance and aid to the blin£ In determining the extent of Federal
financial Fa,rticipation, the needs of adult members of the family as
well as of the children should be taken into consideration. Federal
funds should equal three-fourths of the first $20 of the average monthl
payment per recipient (including children and adults) plus one—haﬂ
the remainder, except that such participation should not apply to that
part of payments to recipicnts in excess of $50 for each of two eligible
persorés in a family and $15 for each additional person beyond the
second.

2. Federal grants {or general assistance.—Federal grants-in-aid
should be made available to the States for general assistance pay-
ments to needy persons not now eligible for assistance under the exist-
ing State-Federal public assistance programs. Federal financial par-
ticipation should equal one-third of the expenditures for general assist-
ance payments, except that such participation should not apply to
that part of monthly payments to recipients in excess of $30 for each
of two eligible persons in a family and $15 for each additional person
beyond the second. In addition, the Federal Government should
match administrative expenses incurred by the States for general
assistance on a 50-50 basis, in the same manner that it now shares in
administrative expenses for the existing State-Federal public assist-
ance programs. The proposed grants-in-aid for general assistance,
however, should not be considered as a substitute for a program de-
signed to deal with large-scale unemployment.

3. Medical care for recipients.—To help meet the medical needs of
recipients of old-age assistance, aid to the blind, and aid to dependent
children, the Federal Government should participate in payments
made directly to agencies and individuals providing medical care, as
well as in money payments to recipients as at present. The Federal
Government should pay one-half the medical-care costs incurred by
the States above the regular maximums of $50 a month for a recip-
ient ($15 for the third and succeeding persons in a family receivin
aid to dependent children) but should not participate in the medic
costs above the regular maximums which exceed & monthly average
of $6 per person receiving old-age assistance or aid to the blind and
amonthly average of $3 per person receiving aid to dependent children,

State public-assistance agencies should be required to submit plans
to the Social Security Administration for its approval, setting forth
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the conditions under which medical needs will be met, the scope and
standards of care, the methods of payment, and the amount of com-
pensation for such care. ’

4. Care of the aged in medical institutions-—The Federal Government
should participate in payments made to or for the care of old-age-
assistance recipients living in public medical institutions other than
mental hospitals, Payments in excess of the regular $50 maximum
made to recipients living in public or private institutions or made by
the public-assistance agency direct?r to those institutions for the care
of aged recipients should be included as a part of medical-care expendi-
tures under recommendation 3. To receive Federal funds to assist
aged persons in medical institutions under either public or private
auspices, a State should be required to establish and maintain adequate
minimum standards for the facilities and for the care of persons living
in these facilities. These standards should be subject to approval by
the Social Security Administration.

5. Residence requirements.—Federal funds should not be available
for any public-assistance program in which the State imposes residence
requirements as a condition of eligibility for assistance, except that
States should be allowed to impose & 1-year residence requirement for
old-age assistance.

6. Study of child health and welfare services. —A commission should
be appointed to study current child health and welfare needs and to
review the programs operating under title V of the Social Security Act
relating to maternal and child health services, services for crippled
children, and child welfare services. The commission should make
recommendations as to the {))roper scope of these services and the
responsibilities that should be assumed by the Federal and State
governments, respectively.

The Cost of the Council’s Recommendations

Assuming the continuation of current conditions, it is estimated that
the annual cost to the Federal Government of all the public-assistance
recommendations of the Council will range between about $270,000,000
and $340,000,000. If the Council’s recommendations for social
insurance become effective, the cost of assistance to the Federal
Government should graduafly decline as insurance benefits eliminate
or reduce the need for assistance among more and more persons
affected by old age, loss of parental support, or permanent and total
disability.

These estimates are subject to a considerable margin of error since
wmany unpredictable factors will influence the Federal cost of these
recommendations. As public assistance i8 a matching program, that
cost is determined by the extent to which the States take advantage of
the offer of Federal funds as well as by the extent of the actual need
to be met. The availability of State revenues to finance a share of
qublic assistance, the oom})eting demands of other governmental

nctions, and State and local policies in determining need and granting
aid are all important factors in determining costs.

These estimates are based on recent case loads which may prove
unreliable guides for the future. Changes in social and economic
conditions would have a substantial effect on the need for assistance
and thus on future case loads. The error which can arise from this
factor is limited, however, by the fact that the recommendations in
this report are not intended to meet the problem of mass unemploy-
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. ment in the event of a severe or even moderately severe depression.
In its report to be submitted on unemployment insurance, the Council
plans to consider the problem of the responsibility of the Federal
Government for the income maintenance of workers in time of business
depression. (Note: The Council was not able to carry out this plan.
See pp. 178-180). Yet, even though the recommendations in thisre-
port pertain to the needs that arise in times when employment isgood,
these needs are nevertheless greatly influenced by changes in price
levels and by even relatively minor changes in levels of employment
and unemployment. Changes in other social provisions to meet or
prevent need, such as social insurance, dependents’ allowances for
servicemen, veterans’ benefits, and health programs, may also have a
significant effect on the extent to which the assistance programs will
be called on to aid needy persons.

The extent of need for general assistance and for medical care (in-
cluding care of the aged in public medical institutions) will not be
completely clear until Federal funds become available for these types
of aid. Present case loads in general assistance and present expendi-
tures for medical care reflect more nearly what States and localities
are able and willing to spend than the actual need for these services.
As long as the means to meet need are lacking, much need remains
hidden. Few people apply for help that they know they cannot get.

Because of the uncertainty of the effect of many of these factors,
the estimates have been stated as a range. Separate estimates have
been given for each recommendation.

Financing the Public Assistance Programs

The Council believes that, as provided in Public Law 642, the Fed-
eral Government should, for the near future, meet three-fourths of
the first $20 of the average monthly payment per recipient and half
the remainder within given maximums for old-age assistance and aid
to the blind, and that Federal participation in aid to dependent chil-
dren should be made comparable. The Council believes that the
maximums up to which the Federal Government makes grants should
be uniform for these three programs. As the burden on the States is
reduced through the expansion and liberalization of the Federal insur-
ance program, the rate as well as the total amount of Federal partici-
pation in these assistance programs should be reduced. For general
assistance, the Council recommends & much lower rate of participa-
tion by the Federal Government than for the other parts of the
assistance program, ; /

The Council believes that, in general, the present method (of par-
ticipation by the Federal Government i the existing State-Federal
programs is well adapted to a public-assistance program which leaves
the States wide discretion in determining eligibility for assistance and
in making administrative policies. Under such a program, the Coun-
cil believes that it is wise to have the Federal Government and the
States share equally in the costs above some low figure such as $20
& month per recipient. In some of the proposals which the Council
has examined, such as those for relating the rate of Federal participa-
tion to the per capita income in the State, the amount of State finan-
cial interest would not seem sufficient in the lowest-income States to
guarantee prudent consideration of the level of payments.? Under

1 Sea Annnal Rerort of the Federal Security Agency, Section One, Soclal Security Administration, 1947, pp.
109-110, for discussfon of typleal plan, " ' ' !
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one per capita income plan studied, several States would be able to get
three Federal dollars for each State and local dollar even if they made
average assistance payments well above the national-average. Low-
income States could, for example, make average payments of nearly
the Federal maximum of $50 for old-age assistance and the Federal
Government would still pay three-fourths of the total cost.

The present method, as well as those which would vary the rate of
Federal tpart.icips:\.t,ion in accordance with per capita income, provides
Federal funds which represent a larger proportion of the costs of assist-
ance in most low-income States than in the high. Because the average
assistance payment in low-income States is usually low, Federal par-
ticipation at the rate of three-fourths of the first $20 of average pay-
ments will mean that the Federal Government will bear nearly three-
fourths of the total expenditures for assistance payments in most of
the lowest-income States. For example, in the calendar year 1947,
when the rate of Federal participation was two-thirds of the first $15
in old-age assistance and aid to the blind and two-thirds of the first
$9 in aid to dependent children, the Federal Government paid only
52.7 percent of all costs of old-age assistance in the United States, 50.6
percent of the total costs of approved plans for aid to the blind,
and 39.4 percent of the total costs for aid to dependent children.
In the five States with the lowest per capita income, however, Federal
participation in olu-age assistance ranged from 62:5 to 64.7 percent
of total costs; in aid to the blind the Federal share ranged from 60.5
to 63.6 percent; and in aid to dependent children from 60.5 to 65.8

_percent.

Federal, State, and Local Responsibility

Although it is beyond the scope of the present study to analyze the
policy which should govern the over-all financirg of public services
in the United States and the relationship of the Federal Government
to the States and localities, the Council wishes to express its belief
that the only sound long-run method of preserving a workable State-
Federal system lies in the readjustment of State-Federal tax and fiscal
relationships. The principles of citizen-participation in Government
and maximum State and local responsibility will be promoted if States
and localities are better able and more willing than at present to raise
the funds necessary to finance their own activities. Two world wars
and a major depression have introduced a degree of central fiscal
authority and an aggregate tax burden undreamed of 50 years ago.
Indeed, within the %ast, few yecars the demands upon the Federal
Government have increased much faster than anyone would have
anticipated. Several years ago forecasts of the postwar Federal
budget usually ran in the neighborhood of $15,000,000,000 to $25,-
000,000,000 & ycar. For example, the Committee for Economic De-
velopment in a study of the tax problem assumed that the budget of
the Federal Government would be about $18,000,000,000 in dollars of
1943 purchasing power or about $23,000,000,000 in dollars of 1947
purchasing power. The budget is now more than $40,000,000,000
and is likely to remain at that level. Because of these developments
and because of the ever-increasing public demand for services from all
units of government, means must be found to make sure that State
and loca ﬁovernment.s have revenues adequate to finance the func-
tions which they can best perform. These broad problems of inter-
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governmental relationships need the most careful study sothat financial
self-sufficiency and harmonious fiscal policy among the various gov-
ernmental units may be promoted to the greatest extent possible.

Under the best possible division of fiscal responsibility, however,
there will remain wide differences in the available tax and revenue
resources of the States and localities. In order to encourage the States
to provide the assistance required for health and decency, Federal
participation in financing old-age assistance, aid to dependent children,
and aid to the blind should be continued on a basis whereby the Fed-
eral Government will pay a highe proportion of the total cost of
assistance in the low-income States than in those with high per capita
income,

The Council believes, furthermore, that differences between the
needs and resources of the various counties within States require a
flexible use of State and Federal funds on an equalization basis so
that State plans may be uniformly and equitably in effect in all parts
of a State. The Council believes that this end may be attained by
State action and by Federal participation in the development of State
plans, and that further Federal legislation is not now required to
effect the desired end.

RECOMMENDATIONS
1. Increased Payménts for Aid to Dependent Children

The Federal Government’s responsibility for aid to dependent children
should ‘be made comparable to the responsibility it has assumed for
old-age assistance and aid lo the blind. In determining the extend
of Federal financial participation, the needs of adull members of
the family as well as of the children should be taken into considera-
tion. Federal funds should equal three-fourths of the first $20 of
the average monihly payment per recipieni (including children and
adults) plus one-half the remainder, except that such participation
should not apply to that part of payments o recipienis in excess of
850 for each of 2 eligible persons in a family and $15 for each addr-
tional person beyond the second

Today more than 1.1 million children under 18 years of age are
receiving aid to dependent children through the State-Federal program
because one or both of their Il)arents are dead, absent from the home,
or incapacitated. These children, regardless of the State in which
they now live, will someday find their ﬁace in the productive activities
of the Nation and, should the necessity arise, will take part in defend-
ing our Nation. Many of these children will be seriously handicapped
as adults because in- childhood they are not receiving proper and
sufficient food, clothing, medical attention, and the other bare neces-
sities of life. The national interest requires that the Federal Govern-
meat provide for dependent children at least on a par with its con-
tributions toward the support of the needy aged and blind.

Since Federal grants to States under the Social Security Act were
first available, the Federal Government has made it possible for
States to provide higher assistance payments to the needy aged and
the needy blind than to those who meet the act’s definition of ‘“de-

endent children.” The maximum amount of assistance payments
in which the Federal Government will participate, beginning October
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1, 1948, will be $50 for old-age assistance and aid to the bliad and $27
for the first child and $18 for each additional child in a family receiving
aid to dependent children. The Federal share of payments for old-
age assistance and aid to the blind will be three-fourths of the first
$20 of the average monthly payment per rec‘ijxient, plus one-half the
remainder within the maximums. The Federal share in aid to depend-
ent children will be three-fourths of the first $12 of the average monthly
‘}aym'ent per child, d)lus one-half the remainder up to the maximums,

hus the Federal Government will contribute & maximum of $30 a
month toward meeting the needs of a recipient of old-age assistance
or aid to the blind, while the maximum Federal contribution in aid
to dependent children will be $16.50 for the first child in a family and
$12 for each additional child aided. Yet, by and large, families with
dependent children need as much in assistance payments as do aged
and blind persons.

Further evidence of the favored position of old-age assistance and
aid to the blind is found in the E[‘)roport,'.ion of the total expenditures
for assistance supplied by the Federal Government in States with
%pprowd plans. 1947, under the matching formula then in effect,*

ederal funds represented 53 percent of total expenditures for old-age
assistance and 51 percent for aid to the blind, but only 39 percent for
aid to dependent children. (See appendix III-A, tables 3, 4, and 5.)
The Federal Government contributed $19.05 a month per recipient of
old-age assistance, as compared with $6.92 per person receiving aid
to dependent children (including the children and one adult in each
family). In all States the avera%wament to recipients as well as
the average amount paid from eral funds was lower in aid to
dependent children than in old-age assistance. (See chart A, p. 107.)

We believe that it is sound national policy for the Federal Govern-
ment to make it possible for the States to provide payments for aid to
dependent children comparable to those for the needy aged and blind.
This result could be substantially attained if the Federal maximums
for aid to dependent children were established at $50 for each of the
first two persons in a family and $15 for each additional person and if
the Federal Government shared in assistance payments within these
maximums on & basis similar to that in old-age assistance and aid to
the blind. Under our recommendation, Federal funds for aid to
dependent children would equal three-fourths of the first $20 of the
average payment ’lper recipient, plus one-half the remainder within
the maximums. The maximum Federal share would be $30 for each
of the first two persons in a family and $11.25 for each additional
person.

In determining the extent of Federal financial participation, the
needs of the adult members of the household who are essential to the
well-being of the children should be taken into consideration. Thus
for a family consisting of & mother and one child, the Federal Govern-
ment should participate with the State in an assistance payment to
the child and to the mother. The mother and child would thus be
entitled to the same consideration from the Federal Government as a
husband and wife when both receive old-age assistance.

4 The matching formula in effect from October 1, 1046, to SBeptember 30, 1948, set the Federal share of assist-
ance fn‘ ents at two-thirds of the first $15 of the average monthly Jnymmt r:ﬂ)hat, lus one-half the
rema; etwlthinthomximumaolwmroldmmmu tothe b two-t! of the first
$0 of the average pa; mtmhﬂd plus one-half of the remainder within the maximums of $24 for the first
child and §15 for addi child sided in a family receiving aid to dependent children.
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CHART A

OLD-AGE ASBISTANCE AND AID TO DEPENDENT OHILDREN: AVERAGE MONTHLY
PAYMENT PER REOCIPIENT FROM FEDERAL, AND SBTATE AND LOOAL FUNDS,.
CALENDAR YEAR 1947
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Many families, of course, would not receive payments as high as the
maximums set for Federal participation, since the amount of the pay-
ments would depend on the extent of the need of the children and
adults and on the willingness and ability of the States and localities
to put up their share of the cost. In October 1947, 34 percent of all
payments for aid to dependent children were below the existing low
maximum in the Federal law. (For distribution of payments for
October 1947, see appendix I1I-A, table 9.)

The estimated additional annual cost to the Federal Government
for the liberalized provisions for aid to dependent children that we
have recommended would range from a low of $135,000,000 to a high
of $160,000,000. This estimate is based on March 1948 case loads,
the latest month for which data are available.

2. Federal Grants for General Assistance

Federal grants-in-aid should be made available to the Stutes for general
assistance payments to needy persons not now eligible for assistance
under the existing State-Federal public assistance programs. Fed-
eral financial participation should equal one-third of the expenditures
Jor general assistance payments, except that such partictpation should
not apply to that part of monthiy payments to recipients in excess of
$30 for each of two eligible persons in a family and $16 for each adda-
tional person beyond the second. In addition, the Federal Govern-
ment should match administrative expenses incurred by the Stales for
general assistance on a 60-60 basis, in the same manner that it now
shares in administrative expenses for the existing State-Federal public
assistance programs. The proposed grants-in-aid for general assist-
ance, however, should not be considered as a substilute for a program
designed to deal with large-scale unemployment ®

The Social Security Act limits Federal participation in the costs of
gublic assistance to three groups of needy persons—the aged, the
lind, and certain children. Federal funds may be used along with
State funds for an assistance payment to a man aged 65 or over, but
not to his 64-year-old wife, who may be just as much in need. Federal
funds are available for assistance payments to a person handicapped
by blindness but not to one incapacitated by paralysis. The Federal
Government will share in the cost of aid to needy children living with
certain relatives under conditions specified in the Social Security Act,
but if the children are living with relatives other than those enumer-
ated or are living with their parents under conditions other than those
specified, the Federal Government assumes no share of the cost of
assistance for them, regardless of how needy the children may be.
The persons who are not eligible for public assistance under the
Social Security Act and who require assistance during periods of high
employment usually have physical or mental handicaps, suffer from
temporary or chronic illness, or are unable to earn a living because of
age or home responsibility. In addition, there are some persons who,
even during periods of high employment, are temporarily unemployed,
are ineligible for unemployment insurance benefits, lack resources,
and therefore require assistance.
¢ Four members of the Council do not favor Federal grants-in-aid for general assistance, but do favor the

axpansion of aid to the needy blind to include other disabled persons. The reasons for this opinion are

given in appendix I1I-B.
Three members of the Council believe that its recommendations on Federal grants-in-aid for general

assistance should be as generous as those for other categories.
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The State-Federal vocational rehabilitation program provides pay-
ments for the maintenance of needy disabled persons when they are
receiving training or services directed toward physical restoration,
but that program provides no financial aid for their families. Pay-
ments for maintenance are made to facilitate rehabilitation of disabled
individuals who must meet three basic conditions of eligibility: (1)
They must be of employable age, (2) they must have an occupational
handicap by reason of disability, and (3) it must be possible for them
to become employable or more suitably employed through rehabilita-
tion service. Only 13,062 persons received maintenance payments
under this program during the fiscal year 1946—47. The responsibility
for other persons without resources, who are not eligible for assistance
under the existing State-Federal programs, now rests with the States
and localities. _

In March 1948, 402,000 cases (900,000 persons) were on State and
local general assistance rolls, and assistance expenditures from State
and local funds totaled $18,000,000 for the month. The average
payment per case ranged from $67.16 in New York to $10.39 1n
Mississippi.

Wide differences in average payments are found not only among
States, but also among communities within States. In some
communities, general assistance payments are grossly inadequate.
In one community, for example, the local public welfare agency granted
only $2.50 per family per month to meet all the needs otg the destitute
families on the rolls. In another county, general assistance payments
averaged $2.75 per person per month.

In 15 States general assistance is financed exclusively by the
localities. In 15 additional States the local units of government bear
more than half the costs (see chart B, p. 110). In view of the fact that
many States have shown little interest in contributing to the general
assistance program within their own boundaries, one may well ask
why the Federal Government should contribute. The Council does
not believe that lack of interest on the part of some States should deter
the Federal Government from offering to bear a part of the cost of
general assistance. The Council believes that as in old-age assistance,
aid to the blind, and aid to dependent children, State financial par-
ticipation should be made a condition of Federal aid to general
assistance. When the financing of any assistance program is depend-
ent upon the revenue that can be raised by local units of government
without substantial contributions from a governmeéntal unit with
broader revenue-raising resources, the assistance needs of persons
residing in impoverished communities cannot be met.

Many localities lack revenues sufficient to finance the other govern-
mental functions imposed upon them and at the same time to furnish
adequate aid to needy persons. States and localities tend to put the
money available for public assistance into the programs in which State
and local dollars will be augmented by Federal matching. This situa-
tion is particularly true in low-income States. Consequently, the
provisions for public assistance in the Social Security Act, which
recognize the needs of only those among the aged, the blind, and the
dependent children who meet prescriged conditions of eligibility,
sometimes have the effect of depriving other needy persons of adequr.te
help from State and local funds. :
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GENERAL ASBISTANOE: DISTRIBUTION OF EXPENDITURES FOR ABSISTANOE BY

LOCAL FUNDS
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;{ayments for maintenance assistance only; amounts for medical care, hospitalization, and
uded except when allowances for such purposes are included in cash payments to recip{ents.
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The Council believes that Federal financial participation in general

assistance, even in the limited manner recommended herein—whereby
the State and local unit of government would have to expend $2 for
assistance payments to receive $1 in Federal funds—will, in most

States, result in better aﬂ)rovision for needy individuals. Federal
financial help is especially important for the low-income States.
Furthermore, the establishment of minimum Federal requirements
for the operation of a State-Federal general assistance program as a
condition of Federal aid would improve the administration of general
assistance in all parts of the country. These requirements should be
similar to those for the existing State-Federal public assistance
programs, and should create a State-Federal partnership in general
assistance like that in the other programs. The proposed lKrogra.m
would continue to be essentially a State and local responsibility, but
Federal participation would result in more nearly equitable and
adequate treatment for persons in need of general assistance. The
Social Security Administration would be charged with the duty of
ascertaining that each State receiving Federal funds had a State-wide
general assistance plan in effect which was administered in a proper
and efficient manner, with the selection of personnel on a merit basis,
General assistance would be available to needy gersons regardless of
where they happened to live in a State, and objective methods of
determining eligibility for: and the amount of assistance would be
required of all units of government administering the program.
ecause the proposed general assistance program should provide
subsistence to persons who cannot be self-supporting and for whom
other provision is lacking, we believe that, as & condition of Federal
financial participation, a State should be precluded from denying any
person general assistance on the basis of his residence or citizenship.
Without such a safeguard, it cannot be expected that all persons in
need of assistance would receive aid. Today, although the State-
local general assistance programs are widely assumed to assist all
needy persons not' covered by the State-Federal programs, State
laws, as well as interpretations by local autonomous units of gevern-
ment administering the programs, generally %rovide continuing assist-
ance only to those who meet State and local residence requirements.
(See recommendation 5, p. 116, for discussion of residence requirements. )

In order to help persons who need assistance because of unemploX-
ment to obtain jobs and to avoid paying Sublic funds to employable
persons when suitable employment is available, the States should be
required to assure registration and clearance of employable applicants
for assistance with the public employment service. The States should
also be required to refer all persons likely to benefit from the State-
Federal vocational rehabilitation program to the agency administer-
ing that program. B '

Although we recommend that the Federal Government finance
only one-third of the cost of general assistance payments made by
the States within the maximums specified, we believe it is desirable to
match the administrative costs incurredw_‘lﬁ' the States on a 50-50
basis. Then the Federal Government will share uniformly in the
administrative costs for all State-Federal public assistance programs.
This uniformity will simplify recording for purposes of reimbursement
in the States that integrate general assistance with-one or more of
the existing State-Federal assistance programs.
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In recommending Federal grants-in-aid to the States for general
assistance, we do not intend that a general assistance program should
be considered as a preferred method of dealing with large-scale
unemployment if it should again occur. Neither should general
assistance be a substitute for unemployment insurance. These
subjects are discussed in the report by the Council on pages 178-180.
General assistance would serve the purpose of providing an under-
pinning for the other social measures by aiding those for whom no
other means of support is available.

It is difficult to estimate with accuracy the long-range costs of a
State-Federal general assistance program. General assistance is
more sensitive to changes in economic conditions than are any of the
other public-assistance. lprograms.v In the last 12 years, expenditures
for general assistance have ranged from a high of $472,000,000 in
the fiscal year 1938-39 to & low of $85,500,000 in 1944-45 (see appendix
I1I-A, tagle 13). Expenditures for general assistance payments from
State and local funds in 1947 amounted to $164,000,000.

It is estimated that under a continuation of current economic
conditions, the annual cost to the Federal Government under the
proposed general assistance program would range from a low of
$65,000,000 to a high of $75,000,000 for assistance payments, and
from $13,000,000 to $15,000,000 for administrative expenses. This
estimate 1s based on the assumption that the October 1947 case loads
represent an average annual case load. This assumption, of course,
would be invalid if current economic conditions changed materially.

3. Medical Care for Recipients

To help meet the medical needs of recipients of old-age assistance, aid
to the blind, and aid to dependent children, the Federal Govern-
ment should participate in payments made directly to agencies
and indiwiduals providing medical care, as well as in money pay-
ments to recipients as at present. The Federal Government shou
pay one-half the medical care costs incurred by the States above the
regular maximums of $60 a month for a recipient ($16 for the
third and succeeding persons in a family receiving aid to dependent
children) but shouldp not_participate wn the medical costs above
the regular mazimums which exceed a monthly average of 36 per
person recewwing old-age assistance or aid to the blind and a monthly
average of $3 per person recewing aid to dependent children

State public-assistance agencies should be required to submit plans to
the Social Security Administration for s approval, setting forth
the conditions under which medical needs will be met, the scope and
standards of care, the methods of payment, and the amount of
compensation for such care

The present Social Security Act limits Federal financial participa-
tion in assistance payments to those which are paid to the recipients
in money. Consequently, if the cost of medical care furnished to
recipients of assistance is met by the State or local agency through
direct payments to physicians or other suppliers of medical care, the
expenditures must now be borne entirely by the State and focal
governments. Under our recommendations, total money payments
in which the Federal Government will be able to participate will be
limited to $50 monthly ($15 for the third and succeeding persons in
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a family receiving aid to dependent children) except when medical
care is needed. In most cases these amounts or more will be needed
to meet living costs other than medical care. Consequently, Federal
funds will be available as they are now to only a very limited extent
for money payments to recipients to enable them to arrange for their
own medical care. . '

Most States are now financing the medical care they provide in
large part from State and local funds. Since States with compara-
tively meager resources cannot afford to spend funds for which they
cannot get Kederal matching, they provide little or nothing for’
medical care, while in almost all States the medical care provided is
inadequate. : . , o

It would seem desirable for the Federal Government to participate
in the cost of necessary medical care for assistance recipients under
arrangements that afford the assistance afgency flexibility in estab-
lishing its policies and procedures. It is frequently desirable to let
recipients make their own arrangements for medical services. On -
the other hand, there are many circumstances in which the assistance
agency finds it preferable to pay the doctor or other supplier of medical
care directly. People who are sick or old often need help in arranging
and paying for medical services. Furthermore, care is sometimes not
available unless arrangement is made in advance for payment to the
doctor or hospital for the services to be supplied. The cost of the
last illness of & recipient who leaves no insurance or other assets can
be met only through direct payments. If the Federal Government—
within specified maximums—should share one-half the payments to
suppliers of medical care and one-half the money payments to recipi-
ents which exceed the maximums because of the need for medical
attention, the State agency would have no financial inducement to
provide medical care in one way rather than the other. Choice
could be made of the best way to make medical care available to a
recipient in his particular situation.

Illness and disability occur more often among recipients of public
assistance than among persons in the general population. Recipients
of old-age assistance have an average age of 75 years and have great
need of medical services., Like other people of advanced age, they
are particularly subject to chronic ailments requiring diagnosis, con-
tinuing treatment, and sometimes hospitalization or nursing care.

Evidence of the substantial need of dependent blind persons for
medical care has been supplied by a study of the causes of blindness of
recipients of aid to the blind. It is estimated that about one-third
of the recipients are 65 years of age and over. Many of these aged,
blind persons are handicapped by other infirmities as well as by blind-
ness. About one-fifth of the recipients are blind as a result of cataract,
a condition which in & substantial proportion of cases might have been
corrected by surgery. More than one-tenth of the recipients suffer
from glaucoma, which requires early detection and continuing medical
treatment to prevent progressive and irremediable loss of vision.
Medical assistance could do much to alleviate suffering and prevent
or reduce visual loss among persons who are blind or in danger of
becoming so. . :

Children on the aid to dependent children rolls, like all children,
need medical services for acute illnesses, correction of defects, dentis-
try, and immunization against infectious diseases. To the extent

83404—40———9
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that other community dprogmms do not provide such services, the
assistance agency should be able to help children obtain them.

It would be very difficult to meet medical needs with a ceiling im-
posed on individual payments. When medical bills are incurred, they
are often large, particularly when the recipient receives hospital or
nursin(f-home care. We recommend, however, the control of Federal
expenditures by limiting Federal contributions for medical care to
one-half the amounts which average not more than $6 per month per
person receiving old-age assistance and aid to the blind, and not more
than $3 per month per person receiving aid to dependent children.
Analysis of the characteristics of the case loads and of the costs of
medical care indicate that adequate medical care for recipients of
assistance can be provided on an average basis within these maxi-
mums. In addition to these maximums, the requirement of State
financial participation in expenditures for medical care would act as
a safeguard against extravagant expenditures. A further control
would result from having each State set forth, in the plan which it
submits to the Social Security Administration for approval, the con-
ditions under which medical needs of recipients would be met, the
scope and standards of care, the methods of payment, and the amount
of compensation for such care.

The estimated additional annual cost to the Federal Government
for providing medical care to recipients of old-age assistance ranges
from a low of $45,000,000 to a high of $72,000,000. These amounts
include the estimated annual cost to the Federal Government for
recipients residing in public medical institutions under recommenda-
tion 4. For aid to dependent children the annual cost to the Federal
Government would range from $10,000,000 to $15,000,000 and for aid
to the blind from $1,000,000 to $2,000,000. Thus the estimated addi-
tional annual cost to the Federal Government under this and the fol-
lowing recommendation would range from $56,000,000 to $89,000,000.
These estimates are based on March 1948 case loads, the latest month
for which data are available.

4. Care of the Aged in Medical Institutions

The Federal Government should participate in payments made to. or
for the care of old-age-assistance recipients living in public medical
institutions other than mental hospitals.® Payments in excess of
the regular $60 maximum made to recign’ents living in public or
private institutions or made by the public-assistance agency di-
rectly to these institutions for the care of aged recipients should be
wncluded as a part of medical-care expenditures under recommenda-
tion 3, page 112. To receive Federal funds to assist aged persons in
medz'caf nstitutions under either public or private auspices, a State
should be required to establish and maintain adequate mainimum
standards for the facilities and ﬁfor the care of persons living in these
facilities. These standards should be subject to approval by the
Social Security Administration

Many recipients of old-age assistance suffer from chronic ailments
and some of these conditions require prolonged treatment in medical
¢ The Fedoral Government now shares In money payments to aged individuals living in private insti-
tutions, but it does not share in ald to persons whoare living In public institutions, unless they are receiving

only temporary medical care, Persons in public mental hospitals would not generally be competent to
handle their own payments and are therefore excluded from this recommendation.
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institutions. Private institutions and commercial nursing homes
with charges within the financial reach of recipients of old-age assist-
ance do not have sufficient ca'pacitfr to provide for all recipients need-
ing care in medical institutions. In some communities, public medi-
cal institutions could care for these aged persons if the Federal Gov-
ernment were to bear a share of the cost. Moreover, if Federal funds
were available for this purpose, communities would be stimulated to
develop additional facilities for the care of chronically ill persons and
to improve the quality of care in such facilities.

Care for aged and chronically ill persons is & growing problem and
in the opinion of the Council is & Federal concern. Today more than
350,000 recipients of old-age assistance are bedridden or are so infirm
as to require considerable help in eating, dressing, and getting about
indoors. Of them, about 50,000 are living in cormnerciaﬁ boarding or
nursing homes or private institutions. Some of these persons living in
such homes or institutions are getting very unsatisfactory care. Of
those living in their own homes or with others, many need prolonged -
treatment 1n medical institutions.

As the number of aged persons in the population grows, the num-
ber needing nursing-home and other services for the chronically ill
will also rise. Since the passage of the original Social Security Act,
the number of persons aged 65 and over has increased from about
8,000,000 to nearly 11,000,000. In another 25 years there will prob-
ably be almost twice as many aged persons in the United States as
there are today. , _

Care of chronically ill persons in medical institutions is necessarily
expensive. A needy person without some additional resources can-
not obtain satisfactory care with an assistance payment limited to
$50 a month. In Connecticut in 1946, for example, the average cost
of nursing-home care for the aged was $118 a month.

We believe, therefore, that the Federal Government should par-
ticipate in monthly amounts in excess of $50 paid to old-age-assist-
ance recipients living in medical institutions, including commercial
nursing homes meeting prescribed standards, and should participate
also in payments made by the State or local agency directly to such
institutions for the care of aged recipients. Such expenditures should
be classified as medical-care costs and should be included in the aver-
age monthly maximum recommended for medical care in recommen-
dation 3 (p. 112). Thus the Federal Government would share in indi-
vidual payments beyond the re%ular maximum, but total Federal
expenditures for medical care, including care of aged persons living in
private or public medical institutions, would be limited to a mouthly.
average of $6 per recipient for the program as a whole.

In writing the Social Security Act, Congress prohibited Federal
participation in payments to persons living in public institutions.
In so doing, it sought wisely, we believe, to discourage care of needy
persons in almshouses. In many localities in the zCI;\Tation, persons
unable to support themselves previously had no choice but to go to
the almshouse. We believe that it would be desirable to continue
for the present to prohibit Federal sharing in assistance to recipients
of old-age assistance in public domiciliary institutions, This recom-
mendation therefore is limited to medical institutions. Although
some States have developed public homes supplying a very high
quality of care, there is still danger that in other States, Federal par-
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ticipation in the cost of domiciliary care would encourage the con-
-tinuance or return of the almshouse. ' Safeguards should be imposed
by statute and by regulations of the Social Security, Administration
to preclude the use of the old-fashioned ‘poor house” for recipients
of old-age assistance. Safeguards would also be needed to protect
the rights of recipients to live where they choose, without pressure to
live in institutions if they do not wish to do so. :

At present the Social Security Act does not require States giving
assistance to persons living in private institutions or nursing homes to
establish any standards for the operation of such facilities. Some of
the private institutions and nursing homes in which recipients are
living offer a very poor quality of care and do not properly protect
the health and safety of the recipients. We believe that, as a con-
dition of eligibility for Federal funds, a State aiding needy aged
persons in public and private medical institutions and commercial
nursing homes should be required to have an authority or authorities
that would establish and maintain adequate minimum standards for
institutional facilities, and for the care of aged persons living in these
facilities. The Social Security Administration should, before ap-
proving the standards established by a State, assure itself that the
recipients of old-age assistance residing in private and public medical
institutions and commercial nursing homes will receive adequate
medical and nursing services and that their safety will be adequately
protected. For institutions, both private and public, to be con-
sidered as medical institutions under this recommendation, the insti-
tutions should maintain and operate facilities for the diagnosis, treat-
ment, or care of persons suffering from illness, injury, or deformity,
and be devoted primarily to furnishing medical or nursing service.

It is estimated that the additional annual cost to the Federal
Government under this recommendation would range from a low of
$20,000,000 to a high of $32,000,000. These amounts have been
included as part of the estimated cost for medical care under recom-
meundation 3 (p. 112).

5. Residence Requirements

Federal funds should not be available for any public assistance program
in which the State imposes residence requirements as a condition of
eligibility for assistance, except that States should be allowed to impose
a 1-+year residence requirement for old-age assistance '

The Social Security Act provides that a State plan for old-age

_assistance or aid to the blind may not require, as a condition of

eligibilitly, residence in a State for more than 5 of the 9 years im-
mediately precedixr? application and 1 continuous year before filing
the application. For aid to dependent children, the maximum re-
quirement for the child is 1 year of residence immediately preceding
application, or, if the child is less than a year old, birth in the State
and continuous residence by the mother in the State for 1 year
preceding the birth.

In old-age assistance, of the 51 jurisdictions with federally approved
plans, 27 have a 5-year residence requirement. Three States require
residence within the State for 3 years, 1 for 2 years, and 16 for 1 year.

1 One member of the Council felt that{States should be allowed to impose up to a 5-year-residence
requirement {n the old -age-assistance program,
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Four States (Kentucky, New York, Rhode Island, and Utah) have
no residence requirement imposed by statute or regulation.

In aid to the blind, of the 47 jurisdictions receiving Federal funds,
21 have a 5-year requirement; 2 require 3 years; 2 require 2 years;
17 require 1 year; and 5 have no requirement. The five States with
no requirement are Mississippi and the four listed above as -having
no residence requirement for old-age assistance. Many other States
waive the residence requirement in aid to the blind for applicants
who become blind while residing in the State.

In aid to dependent children, of the 50 jurisdictions with approved
plans, 8 States have no residence requirement: Alabama, Georgia
Kentucky, Mississippi, New York, Rhode Island, Wisconsin, an
Uti)aih. ’I)‘he others have a 1-year requirement. (See appendix IIT-A,
table 15.

In general assistance, which is financed solely from State and local
funds, there is of course no Federal requirement and practice varies
widely. Legal settlement in the community as well as gtate‘residence
is often required. The settlement requirement not only makes it
necessary for the applicant to have resided in the community for a
specified period of time, but may require him and all members of his
family to have been self-supporting, or at least not to have been
dependent on publi¢c funds for support during any part of such time.
In communities with such-a rule, the receipt of any amount of publie
aid during a gualifying period prevents the recipient and his family
from gaining legal settlement and thereby from becoming eligible for
continuing assistance.

Under one State law, if the local public assistance office believes
that & newcomer to a community may not retain his job and may
need assistance, he may receive a ‘“notice to depart.” Such notices
disqualify the person for general assistance for 2 years, and the notice
is subject to renewal.

Residence and settlement laws result in unwarranted hardship for
ncedy persons, not only because these laws are sometimes invoked by
welfare administrators for the purpose of “shipping back’ needy per-
sons to the communities where they ‘‘belong,’”’ but also because persons
often lose their residence and settlement in the State in which they
once had such status before they can acquire it in another. They
“belong’’ nowhere under the statutes of the respective States.

In our society, mobility of population is essential. Individuals
should be free to move where jobs are available and if, as a result of
illness or other misfortune, they become needg, they should not be
denied assistance because they have crossed State or county lines.
We believe that residence and settlement provisions are socially
unjustifiable. :

In the programs for aid to dependent children and aid to the blind,
immediate steps should be taken to require the States to abolish
residence requirements. Elsewhere in this report we have recom-
mended that the Federal Government participate in the costs of a
State-Federal general assistance program to aid those persons to
whom no other means of support is available. We believe that it is
essential, if such a program 1s to fulfill its purpose, that the States
be prohibited from imposing any residence or other artificial barriers
to eligibility for general assistance. :
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We recognize, however, that the States into which older persons
move because of favorable climate and which have relatively adequate
assistance for the aged, fear increased financial liability if residence
requirements should be eliminated entirely for old-age assistance,
Therefore, we have recommended that the States be authorized to
impose, if they desire, a residence requirement of not more than 1
year for old-age assistance.

6. Study of Child Health and Welfare Services

A commission should be appointed to study current child health and
welfare needs and to review the programs operating under title V of
the Social Security Act relating to maternal and child health services,
services for crippled children, and child welfare services. The com-
massion should make recommendations as to the proper scope of these
services and the responsibilities that should be assumed by the Federal
and State Governments, respectively
More fully to meet the needs of children in two important areas,

the Council has recommended increased insurance protection for
children under old-age and survivors insurance and has recommended
also that the Federa% share in payments for aid to dependent children
be made comparable to that in payments to needy aged and needy
blind persons. :

In addition, the Council received information on further needs of
children which, the Council believes, would require direct health and
welfare services rather than the cash payments with which it has been
primarily concerned. Accordingly, the Council recommends appoint-
ment of & special commission which should include specialists in child
health and welfare services to appraise currently unmet needs of
children and to determine how these needs may best be met. Con-
sideration should be given to such questions as: What constitute the
essential features of an adequate maternal and child health program
and an adequate child Weﬂare program? Snould necessary health
and welfare services be provided to all children and mothers or should
they be limited to those whose families cannot afford to pay for the
services? Is the present scope of maternal and child health and
welfare services sufficiently broad or should new services be insti-
tuted? Should new or expanded services be supplied by govern-
mental agencies, by voluntary agencies, or by both acting together?

According to information supplied to the Council by the Children’s
Bureau, many children are now in great need of health and welfare
gervices for whom such services are not available or are wholly inade-
quate. Among the health needs which that Bureau feels are most
urgent are those arising from—

- (1) Inadequate health services for both mothers and children;
these services are lacking in many areas, particularly in rural
communities.

(2) Rheumatic fever; some 500,000 children are suffering from
rheumatic fever.

(3) Premature birth; some 150,000 infants are born prematurely
each year,

(4) Lack of dental care; some 20,000,000 children are in urgent
need of dental attention.
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(5) Cerebral palsy; between 100,000 and 160,000 children have
cerebral palsy.

(6) Physical and mental defects; many children of school age
lack provision for medical examinations and for the correction of
handicapping conditions found.

(7) Inadequate supply of professional personnel; nearly all
parts of the United States lack a sufficient number of pediatri-
cians, public-health nurses, and medical social workers to provide
adequate health services for children.

Among the welfare services which the Bureau feels are most urgent
are those arising from the lack of—

(1) Adequate boarding home care for children in need of such
care—60,000 children are now receiving care in boarding homes
under public auspices, and many communities have insufficient
funds to provide adequate care.

(2) Proper detention or temporary shelter care for children—
some 300,000 children annually receive detention care, a large.
proportion under very unfavorable circumstances.

(3) Facilities and services for the day care of children of work-
ing mothers; approximately 2,000,000 women with children under
10 years of age were in the labor force in February 1946.

(4) A sufficient number of child welfare workers and other
qualified personnel .in many parts of the country, particularly
rural areas.

Unmet health and welfare needs among children are of the gravest
consequences to the Nation. Such needs, if ignored too long, may
necessitate more expensive and less effective treatment later. If child
health and welfare services meet these needs promptly and construc-
tively, however, incalculable gains in physical strength and efficiency,
in personal adjustment, family solidarity, vocational aptitude, and
more satisfying and useful lives can be realized. The Council believes
that, after extended inquiry, a commission such as that suggested here
would be able to formulate farseeing plans on which may be built a
sound long-range program for the Nation’s children.
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ApprENDIX III-A. STaTIsSTICS RELATED TO PUBLIC ASSISTANCE

CaaART 1

. NUMBER OF AGED PERSONS RECEIVING SENEFITS UNDER OLD-AGE AND BURVIVORS
INSURANCE ! AND NUMBER RECEIVING OLD-AGE ASSISTANCE PER 1,000 PERSONS
AGED 65 YEARS AND OVER, BY STATE,} JUNE 18

. OASI BENEFICIARIES QAA RECIPIENTS
PER 1,000 AGED POPULATION PER 1,000 AGED POPULATION

300 200 100 0 0 100 200 300 400 S00 600

I 1330S Y 216 : ! | | |

227 R.L. 137
201 CONN, 97
192 N.J. 66
191 MASS, 207
18% OREG, 197
178 PA. 108
174 WASH, 346 ~
173 MAINE 1587
166 N H, 125
184 DEL. 84
164 N.Y. 95
180 HAWAII 111
154 OHIO 191
153 CALIF. 238
148 MICH, 215
146 FLA, 327
138 MD. 8t
138 ILL. 180
134 W.vA, 185
132 IND. 156
126 VT. 160
121 NEV. 217
117 WIS, 164
115 UTAH. 232
112 COLO. 426
il ARIZ, 298
103 0.C. a5
102 ALA, 430
102 VA, 89
101 IDAHO 284
100 WYO, 238
97 MONT, 235
96 MO. 302
91 MINN, 218
88 N.C. 233
88 s.¢. 380
86 LA, 404
85 GA. 495
84 KY, 248
82 KANS. 199
75 TEX. 479
75 TENN, 254
74 I0WA 187
72 ARK. 410
67 OKLA, 581
66 NEBR. 196
66 N.MEX, 335
49 MISS. 333
4% 5. DAK. 232 .
l ] 36 N.DAK, 188 l l | '

t Primaty, wife's, widow’s, and parent’s benefits in current-payment status at end of June.
1 Aged (rgf)glatioﬁ % of Tuly 1. 1045, estimated by Social Becurlty Administration.
3 Inclu awall,
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CHART 2

PUBLIC ASSISTANCE: AVERAGE MONTHLY PAYMENT, DECEMBER 1947

OLD-AGE ASSISTANCE
DOLLARS PER RECIMENT
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AID TO DEPENDENT CHILDREN
OOLLARS PER FAMILY
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AID TO THE BLINDV
DOLLARS PER RECIPIENT
o] 20 40 60
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CHART 3

PUBLIC ASSISTANCE: RECIPIENT RATES IN CONTINENTAL U.S., DECEMBER 1947

OLD-AGE ASSISTANCE
PERSONS AIDED PER 1,000

POPULATION €5 YLARS AND QVER L/

o 00 200 300 400 500 600
u.S. av. 219 § u.S.av. 24
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KY. 243 10AHO 26
MONT, 240 MDD, 24
wYQ, 238 L. 24
$.DAK, 236 KANS., 22
MICH, 232 ALA. 22
NEV, 230 5.08K.22
L.C. 225 S.C. 2t
MINN, 220 MAINE 20
MasSs. 210 N.H, 20
NEBR. 199 WINN. |9
OREG. 199 MASS. 19
KANS. 198 VT, 19
OHIO 197 N.DAK. 19
N.DAK, 190 NEBR, 19
1OWA 183 JEEIN wig, 18
Lk, 187 IND. I8
wW.va, 185 0.C. 7
MAINE 176 OREG. 17
WIS, 171 MiSS, 17
VT 162 TEX., 17
IND. 159 N.C. 16
R 139 10WA 15
N.H, 132 CALIF. 14
Pa. 13 GA. 14 ]
CONN, 100 wYQ, 13
NY. 98 VA, 3
VA. 9] CONN. 13
™D, 83— oMo 12
N 68— OEL. 1t
OEL. 56 pumm N 9|
o.C. 45 e NEV.A 3

=}

AID TO DEPENDENT CHILDREN

CHILDREN AMIDED PER 1,000
POPULATION UNDER 18 YEARS &/
10 20 30 40

50

q

|]

T

0

|

I

I
|

i

———
—————TeL % R 1: 4

N.DAK.317
NEBR. 310
WYO. 308

N.C. 187
1DAMD 156
0.C. 154
TENN. 129
MmIss. 37

GENERAL ASSISTANCE
PERSONS AIDED PER 100,000

© 200

CIVILIAN POPULATION &7
400 600 800 1000

E——
——
B
pn—
—————
——
Pe——
poe—
peesmmm————
—
—
J——
p—
p—
j—
pn—
-

NOTE: NUMBER AIDED NOT AVAILABLE FOR
COMNECTICUT, DELAWARE, FLORIDA,
RENTUCKY, ORLANOWNA, TEXAS, ANS
VERMONT.

Lo

L POPULATION BCED €5 AND OVER AS OF APRI, 1947 ESTIMATED BY SSA. RAIE 1S UNDERSTATEMENT FOR SOME STATES AS ONLY ONE RECIPIENT 1S REPORTED WHEN SINGLE PAYMENT IS MADE TO

& POPULATION UNDER 18 A5 CF APRIL 194 £STIMATED 8Y SSA.

L MO FEOERAL FARTICIPATION.

& CIVILIAN POPULATION AS OF JULY 1946 ESTIMATED BY CENSUS BUREAY.
R INCLUDES UNKNOWN NUNBER RECEIVING MEDICAL CARE, WOSPITALITATION, AND BURIAL DNLY.

[HUSBAND AND WIFE, 80TH €5 AND OVER,

(44!

ALIY(0™S TTVIOOS ¥04d SNOILVANTEWWODEY



PUBLIC ASSISTANCE 123

TaBLe 1.—Estimaled perceniage of persons aged 65 and over in the population of
various future ’?ears who will be fully insured under old-age and survivors
tnsurance if high employment conditions prevail

Comple
mploctggrx;ggsion of Present coverage
Calendar year

Men Women Men Women
57-66 10-13 3944 6-7
69-81 13-17 44-49 7-10
76-86 17-25 5462 10-14
81-91 23-31 64-73 16-22
84-94 3340 72-81 27-34
86-95 43-51 74-84 3543

TaBLE 2.—Special types of public assistance and general assistance: Expenditures
,gr as;;st;zgz; fo recipients, by program and source of funds, calendar year ended
ec. 31,

Expenditures from—
F " Federal 8 Loca
edera tate 1
Total funds funds funds
Amount (in thousands)
Total. ....... ememeemmneanonnn S $1,480,776 |  $650,310 | $672,086 |  $167,479
Special types of public assistance:
Old-age assistance.........co.._...__. eemmeeeanan 986, 470 520, 202 410,616 55, 662
Aid to dependent children..... ... ... 204, 038 115,740 142,924 35,374
Afdtotheblind... . ... 36,198 14, 368 19, 048 2,783
General 888IStANC..e o oo .o 164,068 [ ... ..... 100, 398 63, 670
Percentage distribution by program
L7 100.0 100.0 100.0 100.0
Special types of public assistance:

-~ Old-age assistance. ... ...ooeol el 66. 6 80.0 61.0 35,3
Aid todependent children.. .. ... .. ... 19.9 17.8 21.2 2.6
Aldtotheblind. ... . ... 2.4 2.2 2.8 1.8

(Gleneral assistance. -... . cceoeooa oo LY . 14.9 40. 4

Percentage distribution by source of funas

Motal. e et 100.0 43.9 45. 4 10.6
8pecial types of publio assistance:

1d-age assistance 100.0 52,7 41,6 5.8

Alid to dependent children 100.0 30.4 48,6 12.0

Ald to the blind.. 100.0 39 52.6 7.7

General assistance.... 100.0 facecemeanaan 61.2 38.8

ald

1 For detail by pr see tables 3, 4, 5, and 6 of this appendix, For aid to dependent children and
to the blind data include programs sdministered under State laws without Federal participation,
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TaABLE 3.—Old-age assistance: Expenditures for assisiance to recipients, by source

of funds and State, calendar year ended Dec. 81, 1947}

[Amounts in thousands] Y
Federal funds State funds Local funds
State Total
Amount { Percent; Amount | Percent] Amount | Percent

Total, 51 States under plans
aPproved by the Bocial Secu-
rity A tration.._....._.

Kentueky ooooooei e
Louistana. ... ... ...

Nevada. oo L.
New Hampshire. .ovoooooooooo0
New Jersey. oo iccaaeaens
New Mexico. oooovnoomma e
New York. oo
North Carolina_. . ..._.___..____.___.
North Dakota.___..._....__...
0

$086,470 | $520,202 |  52.7 | $410,616

7,286 | 63.8| 2,092

345 | 50.8 334

3,108| 50.9| 2,908

5671 63.6| 319

50,836 | 44.9 | 52,690

12,010 | 381 | 19,550

3681 | 484 3921

61.0 129 .

574 | 52.8 513 | 47.2.
13,160 | 8.8 10,027 43.2
9,074 | 64.8| 4,653| 30.2
382 | 544 3% | 456
2,650 | &1.4] 2517 486
3,876 | s3.2| 28097| 488
1,043 | 81| 4773 25.1
12,141 | 82| 10,677 | 46.8
1036 | 63.4] 4507 30.5
9,020| 6305 64.4( 3534| 356
13,307 8101 60.5| 5.208| 395
036 | 3.467| b57.4] 2569 | 426
4,408| 2639 67.6| 1,133| 257
53,006 | 23,565 | 44.5| 21,053 | 39.7
485 | 22,802 | 56.3| 17,683 | 43.7
25669 | 13379| b521| 7.835| 306
7,081 5172| 67| 2816 353
46,376 | 2s008| 67.4| 10,310| 428
4878 | ‘7760| 56.6| 1,4156| 20.0
1,669 | 6,195| 53.1| 5464| 469
1,158 506 | 514 281 | 24.3
2042 1,618] 549 50 | 20.1
mus| 61| s20| 406] 360
3407| 1,857| B45| 1,850 | 455
6,026 | 28716 | 46.4| 20,802| 33.7
8,349 | 535 | 641 1,632 | 184
4143 2119 611 1,726 | 4L7
67,230 | 30,041 641 26,280 459
47,040 26,798 | 56.9| 21,151 | 441
1040 | 5630 | s0.6| 3626 326
36,711 20,774 | 56.6| 15937 | 43.4
402 ‘2000] 610 92| 490
7.118| 4448| 62.5| 2,669 376
48| 278| 67.8| 2039] 422
1,086 | 6,956 | 627| 3211] 200
67,821 | 39,732 | 58.86| 28,000 | 414
372 | 327 | sL4| 2680 | 4005
2132 1235| 579 807 | 421
3342| 2149| 64.3 746 | 223
41,544 | 18,460 | 44.4| 23,084 | 55.6
4706 29| 632| ‘1,730| 388
20,23 1,621| 69| 6111| 302
2 1,076 | 48.8 700 | 321

1 For definitions of terms, ses the Bocial Security Bulletin, January 1948, pp. 24-26. Amounts cannot
be compared with annual data based on monthly series, or with amount of Federal grants to the States.
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TABLE 4.—Aid to the blind: Expenditures for assistance to recipients, by source of
. Junds and State, calendar year ended Dec. 81, 1947}

[Ainount in thousands]

Federal funds State funds Local funds

State Total
Amount | Percent| Amount | Percent] Amount | Percent

SEEZERVED
9,00 1O i~ @ ¥ © 00

Total, 50 States.. ... ... ... SR, $36,108 | $14,368 30.7| $19,048 52.6 783 7.1
Total, 47 States under ’ &
approved by the 8e~ )
curity Ad tion........ 28,367 | 14,368 50.6| 11,224 39.6 2,775 0.8
62.5 45
43.2 244
68L7 143
38.8 1,874
51.1 49
0.8 31
58.7 16
51.3 52
56.8 527
62.3 174
51.3 15
46.7 62
52.8 1,106
57.6 318
48.0 178
50.9 155
3.6 138
57.7 215
57.4 126
57.2 15
44,9 398
55.8 303
47.7 284
60.5 231
........ 1,042
56.2 58
52.3 108
7
63
9
73
795
178
28
614
553
82
6,776
35

48.4

60.9 129
58,4 31
59,3 176
57.8 864
48,7 38
56,8 33
61.1 74
38.9 203
61,4 87
56,6 170
47.2 U

! For definitions of terms, see the Social Security Bulletin, January 1948, fp . 24~28, Amounts cannot be
compared with annual data based on monthly series, or with amount of Federal grants to the States.
Italicized figures represent programs sdministered under State laws from State and/or local funds without
Federal participation. Data exclude program administered without Federsl cipation in Connecticut,
which inisters such program concurrently with program under the 8 Security Act. Alaska does
not administer aid to the blind.,
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TABLE 5.-——Aid to dependent children: Ezxpenditures for assistance o recipients, by
source of funds and Stale, calendar year ended Dec. 31, 1947 1

[Amounts in thousands]
Federal funds State funds Local funds
State Total
Amount | Percent| Amount | Percent| Amount | Percent
Total, 51 8tates. _ . .ccuecnoamaeo oo $294,038 | $115, 740 30,4 | $142,024 48,6 | $36,374 12.0
Total, 50 Btates under plans
approved by the &oclal
Security Administration.. ... 204,020 | 118,740 39.4 | 142,924
3,009 1, 960 63,2 6565
100 58 57.7 42
1,371 806 58.8 565
2,951 1,799 61,0 1,162
13,382 3,401 25. 4 5,035
3,401 1,354 38.8 1, 264 5
, 906 820 | 28.5 1,206 .
246 94 38.2 76 ,
1,117 438 39.3 679 .,
5,384 3,151 58.5 2,233 .
2, 664 1,626 | 61.0 906 .
1,080 33.1 723 66.
1,618 552 | 34.1 1,066 )
21,766 6, 930 31.9 14,826 68.1
3,081 2, 201 85.3 1,068 26.8
2,342 1,122 47.9 612 26,1
4,020 1, 447 36.0 1,234 30.7
4,181 2,528 60.5 1,663 39.6
6,019 3,262 54.2 2,768 45.8
1,897 664 35,0 810 2.7
3, 561 1,687 47.4 1,588 44.6
10,812 2,853 20. 4 3,604 33.3
18,414 5,977 32,8 11, 669 63. 4
4,406 1,801 42,9 1,287 28,6
1, 659 1,040 62.7 619 37.3
7,579 4,703 62.1 2, 878 37.9
1,338 833 3v.8 516 38. 8 290 21.7
2, 860 928 32.4 1,865 65.2 67 2.4
} {2 (PSR, I PRI I 19 100.0
1,031 342 33.2 689 68.8 [oecceeeona)imanaa..
3,704 1,279 3.7 1,185 30.7 1,351 35.6
, 090 1,061 50.8 1,029 40,2 |ocemea e
47,786 11,991 25.1 26, 530 55.5 9, 265 19.4
, 200 1,996 62.3 619 19.3 591 18.4
1,424 522 36.6 488 .1 416 29.2
7,344 3, 567 48.6 11,840 25.1 11,937 20.4
13, 896 8, 58.3 5,798 41.7
2 2,431 717 20.6 1,134 46.7
Pennsylvania. ... ..o ... 33,302 12,388 37.2 20, 917 62. 8
Rhode Island .. .. .ocevoemmaonoanann 2,222 739 33.3 1,483 68.7
South Carolna.... . .ococoooiuoooon 1,765 1,154 65. 8 601 34.2
South Dakota 1,007 559 85.8 448 4.5
6, 549 3,927 €0.0 1,957 29.9
6, 522 3,897 59. 8 2,625 40.2
2,717 794 28.6 1,769 63.7
1 224 58.9 109 28.6
2,117 1,199 6.6 674 2.1
8,718 2,193 256.2 6, 525 74.8
4,319 2,635 61.0 1,685 39.0
6,722 2, 140 31.8 2,310 34.4
395 5 .1 167 42.3

1 For definitions of terms see the Bocial SBecurity Bulletin, January 1048, pp. 24-28, Amounts cannot be
com with annual data based on monthly serles, or with amount of Federal ts to the States, Itall-
clzed figures represent program administered under State law from local funds without Federal participation,
Data exclude programs administered without Federal participation in Florida, Kentucky, and Nebraska,
which administer such programs concurrently with programs under the Social Security Act.

1 State-local distribution partly estimated.
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TaBLE 6.—Qeneral assistance: Expenditures for assistance to cases, by source of
Sfunds and State, calendar year ended Dec. 31, 1947 1

[Amounts in thousands]

Btate funds Local funds
State Total '

Amount Percent Amount Percent
Total, 61 States. ... ... oo..o... 4164, 068 $100, 398 61.2 $63, 670 38.8
, ﬁggama .................................. 9‘;; 423 133.3 482 51.3
ATIZONB -« oot e 749 749 100.0 [ oo e

ATKABNSaS. e ciaemaan 3388 388 100.0 [©) ®

Golomao. - I ot I 11 T vy I B <
R ———— gl sl ) g
District of Columbia. _._._. . __.____._._. 662 652 Bt N1 N P
Florida. . o eaaas Ll ] 3 UOIOUII MR 758 100.0
(£ 110 ¢ I W 3% D E 533 100.0
Thooo oo I 520 oo AT Pl i600
THNOIS . - e cmceeee 12,332 6, 816 56.3 5, 6518 44.7
Indiana. .o o eeciaaes 1,092 |eccaeccce ) eeeeaea 1,602 100.0
(1) £ IO b I (N PRI P 1,317 100.0
KANSAS. e v i nceceeecmccancea e 2, 396 900 37.6 1,495 62.4
Kentueky . o eeaaens L 122 PO I 372 100.0
LoulsiBna. oo oo 312 217 1,763 79.5 1454 20. 5
B0 3 1 L Y 1,135 373 32,9 762 67.1
Maryland. 2, 627 1, 340 51,0 1,288 49.0
Massachusetts 7, 688 1, 656 21,8 5, 932 78.2
Michigan... 11,278 &5, 805 1.5 5,473 48. 5
Minnesota.. 2,820 649 23.0 2,171 77.0
Mississippi. (.1 3 T EO N 56 100. 0
Missouri... 13, 488 3,443 08.7 246 1.3
Montana....... 407 68 16.7 339 83.3
s —— ] s o

[53£: 0 £ SOOI I« R I .
New Hampshire. ..o covuemnicinaunan. 1% R SO 463 100. 0
New Jorsey. .o oeamcnmceecacecacaccaann- 3,071 31,136 37.0 11,935 63.0
New Mexico........o.oooooo L2107 1450 450 98.0 19 2.0
Eezh\’ grk i T ooz T 46, 2@ 37, 249 80.9 8, Zg:li 1(1)8- (1,

0 LYY TN SO ST < 3 SOUNRPY X
North Dakota....ceeeemeeceeaanacaaenn. 263 51 1.6 212 80. 4

[0 S 9, 444 9,442 100.0 2 ®

[0):41:1:10) 111 YR U 784 450 57.4 334 42.6
IO woss |  ioes| 1000 498 1.9
Rhode Island._..__ ol IIIIIITITITTITC 1,414 ' 990 70.0 424 30.0
South Caroling. ...eueeunoimiucaaacoeans 660 593 80,9 67 10.1
Bouth Dakota..e ceuee e ciieciceaeans b2 3 N PR PR 241 100. 0
T ONNeS8$LO. .- e e acacccmcunnencnneanean e V(7 [, 1756 100.0
KBS o e e e cmeem e mmem e ————— 3772 |ueccccecafocmacaacaann 772 100.0
027 1, 066 980 01,9 86 8.1
Vermont ¥ .o mciicecaeeanas 199 3 1.4 196 98.6
Virginda e 854 500 58.5 354 41. 5
Washington. ..o oeoee e 5, 256 14,194 79.8 11,081 2.2
West Virginla_ ... 753 258 34.3 495 65.7
Wisconsin. .o oo eeiatceeeecaaaan 2,188 61 2.8 2,127 87.2
Wyoming. o oo aeee 226 187 82.6 39 17.4

! For definitions of terms, see the Social Security Bulletin, January 1948, pp. 24-26, Amounts cannot be
compared with annual data based on monthly series.
1 For Arkansas, data on expenditures from Jocal funds not avallable; for Louisiana, Missourl, and New
Mexico data on expenditures{rom local funds incomplete,

! Estimated,
¢ Less than 0.06 percent,
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TaBLE 7.—Old-age assistance: Distribution of paymenis to recipients, Oclober 1947

7
Percent recelving—
Number
State of pay- Less
ments | 4pon $10 to| $20 to| $30 to} $40 to| $50 to] $60 to| $70 to| $80 to} $90 to| $100 or
$10 $19.99; $29.99) $39.99| $40.99] $59.09] $60.99| $70.99] $80.99| $99.99! more
Total...._..... 2,317,103 | 1.71{ 150 18.8| 20.9 | 24.1 0.3
Alabama............. 60,138 | 4.2]|61.22.9] 61} 23 m
Alaska. ..o 1,362 .11 4611091196 28.6 ] 23.9 124 ||| ..
Arfzona.._._.__...... 10, 601 .1 41 L2 50] 146 788 | )aeie et
Arkansasd_ .. __.._._. 42,604 | 51160.2[2.9] 6.7 LY |- boooo)oemoo e e
California.........._. 178,071 .1 20 L3} 31 80187 )TLE )
Colorado . 43, 627 .1 .3 81 1.2) 3.5) 80864 ..o ool
. 15, 306 5] 3.8110.4}18.4] 59.0 6.4
50125.6)40.6) 220 7.0 e )i foaeac oL
.1] 55]188]27.8] 30.8 I0)
A 2411663331472 cccnc]oamciifeemeaa]eee e
12211 60.2)1 20.07] 8.6 2.1 Joooeoo]omeae)oocoacommmcafoaaa e
1.9]10.1] 20.9] 44.3 | 13.4 .3
.3 2.8[115.1]28.2130.4 .1
8] 241150313 |28.6 .1
1.2 89)34.6(33.0] 220 0!
5] 2211013891309 .2
6] 3.4110.9| 325 27.0 .3
3.6 7.7 244 14| oo feeec e e
63]45.3)31.8]11.6] 36 1O} .3} 1| ™M | ™ |.......
1.2] 6.2 2541331381 {.. o feeoe oo )i
2.1]14.9]29.6 28.2( 22.4 m
86, 6] 211 64147 25.4 3.2
Michigan............ 93,124 .81 3.3115.1]27.4]180.7] 1] 26 ccoooemice]ommanden ol
Minnesota..._......_. 54,672 .91 221129 323]33.3 .2
M!ssissifpl .......... 40,302 | 5.0 71.9]18.6] 4.6 . ..o foamia)iaeii e,
Missourl.. ........... 115, 208 81 7.2120.01328130.2 ... fecei]eeinei]omna e eaaa
Montana........... 10, ® | 22] 9.9]2.6]61.2|. ... ... ool
Nebraska............ 24,806 5] 20117.2)39.1]125.2116.0 | ]oooo)omiailoaaaa]onnaos
Nevada.............. 2,09 Q) ) B 40712041 75.0 |oceoodoeamaaeeana)oa el
New Hampshire. ____ 6,817 .71 5.8117.6127.8140.9] 1.5] 23| 1.2| 1.8 .3 .2
New Jersey.._.___... 3 .3) 3.3]113.2]20.5]34.3)12.4} 2.7 1.0 6] 1.3 1.3
New Moexico......... 8,317 |...... 5612.9131.9 171 | 13.0| 26 |eeeeo)oemacfomaafeneann.
New York.._........ 110, 369 .6] 29]11.4]18.1]240)18.8}13.6] 6.3 20 8 1.6
North Carolina._.__. 41,213 | 3.6 [ 64.1§28.8 | 6.3 2.5 f-cec)oeanadeeoo oo e
North Dakota._.___. 8,890 7] 3.4 22213832171 7.2 3.2] 1.1 .3 1.5
(0] 1 [+ J S, 122, 660 .4} 1.8]123]30.7]33.3}21.6) (1) O] (O] () 1
Oklahoma........... 96,867 .1 T 221621818 1
Oregon..cveeeacaana-- 21,905 3] 3.3]124)31.7]27.3113.1 54] 3.0 1. 1.4
Pennsylvania.___.._. 90,179 | 1.4 7.6]2.3]32.1]30.6}] 1.8 1.2 5 BN I ) T PO O]
Rhode Island 8,714 1.1| 7.0117.3| 223 | 23.2|18.6| 56| 2.3 . 5 1.2
31,518 2.0/ 33.6)64.3......]......
12,320 | 1.3 ] 6.5| 31.2] 40.9 | 20.
49, 361 3.1165112858] 9.6 3.
197,924 6] 8.11]141.9) 33.9] 15,
11, 459 3] 19)] 58] 2231 67,
5802| 1.4| 6.9 2.3 34.01 37.
16,200 | 17.3 | 47.3 | 21.7| 8.9 ] 4,
63, 576 .71 1.8% 871 6.7]31
21,679 1.4 63.7]1322] 9.4 3.
47,307 .6 3.2 18.3] 31.6 ] 46.
Wyoming 3,819 .1| 24| 3.1]10.2]33.

1 Less, than 0,05 percent.,
1 Data for September 1947,
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TABLE 10.—Old-age assistance: Expenditures for assistance paymenls and admin-
1stration, fiscal years 193647

Expenditures for assistance and administration, fiscal year
Assist Administration } Reocipients A‘i?etm ¥
ance ministration eoiplents, | assistance
Fiscal year June pa;ment.
Total une
Federal State-local | Federal | State-local
funds ds funds funds
1333, 805, $15.99
243, 229, 18.91
360, 239, 000 19.48
415, 764, 000 19.43
474, 088, 000 19.92
835, 700, 000 21.08
052, 21,83
652, 901, 000 24.61
720, 416, 000 27. 56
743, 981, 000 29.46
808, 349, 31.48
960, 29 36.04

1 Data for 1936-39 not available.

1 Represents data for February-June.

TaBLE 11.—A4d to the blind: Expenditures for assistance payments and administra-
tion for State-Federal programs, fiscal years 1936—47

Expenditures for assistance and administration, fiscal year
Assistan Administration! | Reciplents, "Y:e"*”
o ration eciplen assistance
Fiscal year : . June payment,
Total June
Federal State-local Federal | State-local
funds funds funds funds
2 $928, €00 - 17,5671 $24.10
4, 678,000 35,042 24. 96
6, 203, 000 , 783 23,32
- 8, 736, 000 44, 579 23,22
7,016, 000 7, 638 2.5
, 000 7, 243, 000 49,817. 23.67
7,087,000 7,919, 000 54,378 24,37
7, 720, 000 , 563, 000 53,712 25. 4
8, 729, 000 9, 739, 000 56, 834 28,64
9,350,000 | 10, 462,000 85, 466 30,27
M6 ... ... , 500, 9,658,000 | 11,751,000 57,016 32,89
147 .. 28,113,000 | 12,834,000 | 12, 894,000 62, 085 37,87

! Data for 1936~39 not available,

3 Represents data for February-June,

TaBLE 12.—A1d to dependent children: Expendilures for assistance payments and

administration for State-Federal programs, fiscal years 1936--47

Expenditures for assistance and administration, fiscal year Average
— Reciplents, June mmyng:gg
Fiscal Assistance Administration ¢ June
year ~
Total Federal | State-local | Federal |8tate-local P P
e ate-loca or er
funds funds funds |¥ amilles| Children ¢, 1of chita
185,621,000 {181,601, 000 [1$3, 930, 000 175,144 [$23. 46 . 33
774,000 | 12,005,000 | 28, 760, 421,868 | 30.56 | 12.42
79, 694, 000 | 22,260, 000 | 57, 425, 603,335 | 31.40 | 12.67
102, 786, 000 | 27, 544,000 | 75, 252, 000 717,089 | 31.21 | 12.02
128, 259. 000 | 40, 403, 000 | 78, 468, 801, 754 | 32.09 | 13.33
152, 793,000 ( 67,528, 000 | 84, 063, 000 916,895 | 33.01 { 13.67
187, 824, 000 | 62, 774,000 | 91, 638, 943,070 | 33.87 | 14.07
161, 926, 000 | 68, 627,000 | 89, 754, 740,031 | 38.96 | 15.86
148, (99, 000 | 50, 266,000 | 84, 891, 000 651,208 | 43,13 [ 17.23
151, 398, 000 | 48, 520,000 | 80, 564, 000 646, 575 | 47.46 | 18.76
188, 868, 000 | 54, 869, 000 [117, 931, 000 799,325 | 53.71 | 20.91
276, 624, 000 | 95, 876, 000 (158, 459, 000 1,000,360 | 61.68 | 24.21

 Data for 1636-39 not available,

? Represents data for February-June.
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TasLe 13.—QGeneral assistance: Erpenditures for assistance payments and admin-

isiration, fiscal years 1936-47 ,
Expenditures for assistance and adminis-
tration, fiscal year Cases re- Average
Fiscal year usisoei:ahxlugn, g;s}ﬁlx?
'
Total? | Assistance | Adiministra- | June June

$230, 300, 000 1, 558, 000 $21.42
401, 430, 000 1,277,000 22.10
451, 410, 000 1, 648, 000 22.30
472, 359, 000 1, 568, 000 23.72
140, o e cmeaaaaas $403, 806,000 | 444, 450, 000 1, 354, 000 3.2
D8 ) 380, 935,000 | 336, 945, 000 934, 000 22.08
1M e eeccmncm—————- 262, 088,000 | 219, 413, 000 607, 000 23.30
1043, . e caeea- 166, 876,000 | 137, 441, 000 354, 000 26.19
144 . e 118, 878, 000 08, 367, 000 258, 000 21.87
B U, S 104, 763, 000 885, 545, 000 234, 000 29.07
1048, oo e 121,061, 000 | 100, 960, 000 278, 000 32.67
L 168,173,000 | 143, 838, 000 335, 000 39.18

1t Data for 1936-39 not available; data Incomplete for 1940-47,
1 Represents data for J: muary—f une,

TABLE 14.—General assisiance: Percenlage of assistance payments met from State
SJunds, fiscal year ended June 30, 1947

State Percent 8tate Percont

None: 25 to 49~Continued

SBEE5E

COCOC=MIPOLWR OO oW

SEREZ3

........ 78 or more:
........ Lo ———- .
Wyoming._. 80.
0.3 New York. £0.
2.6 Utahs .. .. .. 85.
14.9 Bouth Carolina 90.
3.2 (0734 (W 05.
2.4 New Mexico 98.
MIBBOUrE .« e e ceceeaeeccaananns 99.
311 Arlgons. oo e eeceeana 100.
32.0 Arkansas. .........covnviancvnnecenan- 100.
3.1 [0 11 (¢ T 100.
3.0 Pennsylvania. ... .. .co.ooomnia..- 100

1 Bome State funds are available though none was expended during this fiscal year,
t As of July 1, 1947, the State assumed all financial responsibility.
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TaBLB 15.—Statutory residence provisions for public assistance programs under
Social Security Act, February 1848

5 years ! 8 yeoars? 2 years? 1 year None ¢
State o oid old old Mg oM j u}A 51
| Ald “| Ald “ | Afd “ 1 Atd [to dey 0104 444 o
ack, |to thel 28, lio thel 582, |to thel 282, |to thel PN 248, lto the| PO
s ov| blind |33 3| lind %23 3| blind |23 S Iblinds ghil. | 'ance blind 3,1“,
ren

New Hampshire..........| X |ecocoi]eemooc]emmmme]oomac]ommaacfonnsn- X b. <N PR IR IR
New Jerse, X X X

Oregon._ .- cecueuucecvancs
Pennsylvania. .. ..o e et X |eeeee- X
Rhode Island. ...o.cooooofoona]ocacaonnaocaaafacanan
South Carollna. ... | cooofeeaofooeaacfeommeacfeaccfenann X |I'X b. S PSRN PRI R
South Dakota

| With the exception of Alaska and Colorado, the provlsioﬂ is residence in the Btate for 5 ot.ﬁitf. 9 yoars
Including 1 year immediately preceding uppileatlon. Alaska and Colorado do not requise the year
immediately preceding sfg,llm . ‘-

1 With the exception of Vermont, the provision is residence in the State for 3 of last 9 years including 1
Fw %mt:? latelze;éreeedm mﬁ lz{‘)tp‘liemion. Vermont requires 3 of last 10 years and does not require the year
mmedia re: g 8p on. ,

't i’I‘he proglglon is residegee in the State for 2 of last 9 years including 1 year lmmedhte}y preceding appli-
cation.

¢ Although New Mexico has no statutory residence provision, there is an admin:lstmjlve requirement of
5 of last 9 years, including 1 immediately preceding application. 7

¢ These States m residence of 1 year immediately preceding application. Géorgia provides that
'Y must have a ““bona fide resident’’ of the State for not less t 1 year,

States listed in this column in minor detall from a basic 1 year requirement.
: II‘f}esideneo v;%q‘slget?ullatn waived If persons became blind while residing in State.
0 appro plan.

9 Residence requirement reduced to 1 year immediately proceding application if parson became blind

while residing in District of Columbla, 4 o8 spp
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TaBLE 18.—Federal grants for public assistance per capita, by State, 1946-1947

/
Federal
Fedeial popul Feden;al R " g‘;ﬁ%ﬁl’:g
grants opula- grants er czpita
cortified | tlon 1946 per income %’ﬁn&‘,"

State (in order of 1946 per capita income) 184647 capita 1046 caplita

. income

©0's) | oot | )+ (3)+(4)

1) (2) 3) “ (5)

Continental United States...........| $612,720 138, 304 $4.43 $1, 200 0.37
563 134 4,22 1,703 .25
40, 580 13,693 2.96 1,633 .18
1,087 815 1,31 1, 569 .08
, 733 9,342 5.75 1,531 38
6,997 4,217 1.66 1,494 i
319 1.12 1,403 08
38, 727 7,946 4,87 1,486 .33
4, 588 1,968 2,34 1, 465 .18
3,236 477 6,79 1,394 .49
25,797 4, 568 5. 85 1,356 .42
2, 655 735 3.47 1, 347 .26
21, 525 2,168 9.93 1,346 .14
32,028 7,499 427 1,302 .33
4,313 2,109 2,05 1,208 .18
1,229 4,73 1, 264 .87
3,163 470 6.72 1,243 .04
Pennsylvania. ... ... oo 33,107 10,004 3,31 1,238 N1
South Dakota. ... ooocoioi o 3,238 547 5. 92 1,228 .48
fehigan. .o 27,727 6,050 4,58 1,216 .38
CONSIN .. . e aiaon 13,014 3,183 4,12 1,198 34
Colorado. .o 12, 486 1,103 11,32 1,196 .95
OFEBON - - - - e 8, 506 1,449 4,55 1,188 .33
OWB - — o oo 12,101 2, 541 4.80 1,183 41
Nebraska, ..o oo s 7,209 1,269 5.75 1,164 .49
North Dakota_...o.ooomoe oo 2,763 537 5.14 1,162 4
INdlang . oo 14,728 3,745 3.03 1,158 34
MISSOUM - - s 29, 766 3,766 7.90 1,143 .69
Minnesota. . .voiii e 14, 299 2,818 5.07 1,000 A7
Vermont. . coeoeo i eiaiaaaaaa 1,289 3 3.85 1,085 .34
...................................... 4,475 623 7.18 1,063 .68
KOnsas. .ovoe i 8,867 1,835 4,83 1,062 .46
Now Hampshire.......o.. oo o oceioaoo. 1,043 513 3.78 1,048 .36
Maine.......... 4,444 874 5.08 1,044 .49
Florida. .. 15,027 2, 249 6.68 1,010 .68
Arizona.. 3,869 6 6.27 995 .63
Texas. _.. 40,644 6, 809 5.97 954 63
Virginia. ... 3,370 2, 886 1,17 952 12
West Virginia 5,026 1,806 2.78 014 .30
New Mexico. 2,712 519 5.34 911 69
T ONNe88e0. .o u oo e oo e 9, 263 2, 987 3.10 843 37
Oklahom@..... ... o e 32,674 2,211 14.78 825 1.7
North Carolna.... ... ... 6, 749 3,573 1.89 817 23
GOTBIA - - oo eeeeaes 10, 808 , 088 3.563 809 .44
Toulstana. ... ... aa.. 10, 985 2, 469 4,45 84 N
KentueKy. oo e 7,661 2, 698 2.84 718 .37

Alabama. ..., 8,054 2, 774 2.90 733 .
South Carolina. .. ... 5,046 1, 2.68 779 .37
AvKANSAS. . ... ieeceiieacoaan 8,067 1,877 3.23 697 .46
Misstsslppl. .o ool 5, 959 2,081 2.86 555 82

Note.—Computations in Column 3 based on unrounded data.

Source: Column 1, annual report, Federal Security Agency, 1947, p. 166; column 2, estimated by Bureau
of the Census; column 4, Survey of Current Business, August 1947,



ArPENDIX III-B. MEMoraNDUM oOF DisseNT BY Four MEMBERS
FROM THE MAJORITY RerorTt wirn REspecr To FEpERAL PARTIC-
IPATION IN GENERAL ASSISTANCE

Those opposing the extension of Federal grants to include general
assistance are fully cognizant of the pressing need to improve the
standards and effectiveness of this type of social-welfare program.
They believe, however, that the extension and liberalization of the
social insurances and the improvement of the program for aid to
dependent children currently recommended by this Council, if adopted,
will in. time materially reduce the burden of general assistance to be
borne by the States and localities. Further, they are convinced that

eneral assistance for persons of working age 1s in particular, under our
%orm of sovemment, the responsibility of the State and locality, since
sustained and immediate participation by community representatives
is essential to the effective and economical administration of this form
of assistance. They would favor the broadening of the existing pro-
gram of Federal participation in State aid to the blind to cover persons
of working age who are totally and permanently disabled by other
sg;eciﬁed physical impairments of an equally serious and demonstrable
character.
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ArpENDIX III-C. STAFF FOrR PUBLIC ASBISTANCE

Robert M. Ball, staff director.

Fedele F. Fauri, research director.

Leona V, MacKinnon, executive assistant.

Helen Livingston, research assistant.

Donald S. Howard, director, department of social-work adminis-
tration, Russell Sage Foundation, acted as consultant.
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Part IV
UNEMPLOYMENT INSURANCE

INTRODUCTION AND SUMMARY

Characteristics of State-Federal Unemployment Insurance

During the long and deep depression of the 1930’s, the United States
became acutely aware of the plight of millions of men and women who
were unemployed through no frult of their own. Although u;i to that
time, only one State had enacted an unemployment insurance law, the
Federal Government took steps in 1935 to provide unemployment in-
surance at an early date for 2 large proportion of the industrial and
commercial labor force. The Social Security Act of 1935, however,
did not set up a single Federal system of unemployment insurance.
Rather, through a tax-offset device, it encouraged the States to estab-
lish their own systems conforming to a few broad Federal standards.
Within 2 years, the 48 States, the District of Columbia, Alaska, and
Hawaii had unemployment insurance laws.

The Federal Government levies a 8 percent tax on the pay rolls of
employers in business and industry who have eight or more em-
ployees. This tax can be offset—up to 90 percent—by contributions
paid by employers under approved State laws. A State law can be
approved only if the funds collected under it are deposited to the
State’s account in a trust fund in the Federal Treasury to be used by
the State exclusively for the payment of unemployment insurance
benefits. Furthermore, the benefits provided under the State law
must be paid through public employment offices “or such other agencies
as the Federal Security Administrator may approve.” In general,
no Federal standards have been established relating to such benefit
rights as the amount or duration of benefits. One Federal standard
relating to benefits, however, was set as a condition for tax offset;
namely, that benefits under the State law shall not be denied to any
otherwise eligible individual for refusing to accept new work (1) if the
position offered is vacant due directly to a labor dispute; S;‘?.) if the
working conditions offered are substantially less favorable than those
prevailing for similaf work in the locality; or (3) if, as a condition
of employment, the individual must join a company union or resign
from or refrain from joining any bona fide labor organization.

As an incentive to employment stabilization, employers were
allowed credit against the Federal tax, not only for contributions
actually paid, but also for contributions which were waived because
the employer’s contribution rate was reduced by the State on the
basis of his experience with unemployment “or other factors directly
related to unemployment risk.”

_ In addition to stimulating the enactment of State unemployment
msurance laws, the Federal Government undertook to assure adequate
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Nation-wide provision for administering the program, by authorizing
grants to States to meet the total cost necessary for proper and effi-
cient administration of their laws. Although technically made from
the general Federal Treasury, it is clear from the hearings and com-
mittee reports that these grants were thought of as bein%l financed by
the 0.3 percent of covered pay rolls which constitutes the income to
the Federal Government from the Federal Unemployment Tax Act.
These administrative grants were to enable, and also require, the
States to use methods of administration reasonably calculated to
insure the full payment of benefits when due, to provide for fair
hearings to those whose claims are denied, to make reports, and to
cooperate effectively with public works agencies and the Railroad
Retirement Board. A State was not entitled to the grants if these
conditions were not met or if, in the administration of the State
law, benefits were denied in a substantial number of cases to indi-
viduals entitled thereto under the State law. Except for these very
eneral Federal standards, each of the 51 systems has established
its own eligibility requirements, benefit amounts and duration, waiting
periods, disqualification rules, and administrative procedures.

The Council has studied the present State-Federal arrangements,
and the majority approves the basic principles of the system. In the
opinion of the majority (1) the State is the proper unit to determine
the benefit provisions which will meet the varying conditions in dif-
ferent parts of the country; (2) State laws can assure more adequate
benefits in highly industrialized areas; and (3) the State-Federal
program has shown over the past 10 years that it 1s capable of making
progress. In most States tﬁe minimums, maximums, and average
weekly payments have risen, durations have increased, waiting periogs
have decreased, and coverage has broadened.

Five members of the Council, however, favor the establishment of
a single national system of unemployment insurance. (See appendix
IV-C.) Intheir opinion unemployment is essentially a national prob-
lem and is an inappropriate area for State operation. They point out
that many workers move from State to State in their search for
work and that labor markets cut across State lines. The maintenance
of 51 separate systems, each with its own reserve, is in their opinion
actuarially unsound. They also feel that the effectiveness of the
various State C§)la,ns has been diminished by the growing restrictions
on benefits and that the progressive changes in the benefit provisions
of State laws have not kept pace with increasing wages and prices.
Four of these members would join with the majority, however, in
the recommendations included in this report for the improvement of
the State-Federal system should the Congress decide against the
establishment of a national program. One membe:r is not signing
the recommendations of the Council since he disagrees with some of
the most important ones even under a continued State-Federal system.
(See appendix IV~-C.)

Deficiencies in the Present Program

The dual nature of the State-Federal plan for unemployment in-

surance has limited the scope of the Council’s work. Since the actual

administration of unemployment benefits is the responsibility of 48
States, the District of Columbia, and the Territories of Alaska and
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Hawaii, it would have been impracticable for the Council to have made
a detailed investigation of administration in each jurisdiction. The
Council, however, has studied the basic principles and operations of
the State-Federal program and finds five major deficiencies:

1. Inadequate coverage—Only about 7 out of 10 employees are now
covered by unemployment insurance.

2. Benefit financing which operates as a barrier to liberalizing benefit
provisions.—The present arrangements permit States to compete in
establishing low contribution rates for employers and therefore dis-
courages the adoption of more adequate benefit provisions,

8. Irrational relationship between the contribution rates and the
cyclical movements of business.—The present arrangements tend to
make the contribution rate fluctuate inversely with the volume of em-
ployment, declining when employment is high and when contributions
to the unemployment compensation fund are easiest to make and in-
creasing when employment declines and when the burden of contribu-
tions is greatest.

4. Administrative deficiencies—Improvement is needed in methods
of financing administrative costs, provisions for determining eligibil-
ity and benefit amount in interstate claims, procedures for developing
interstate claims, and methods designed to insure prompt payments on
all valid claims and to prevent payments on invalid claims.

5. Lack of adequate employee and citizen participation in the pro-
gram.—Workers now have less.influence on guiding the administration
of the program and developing legislative policy than they should, and
some employees, employers, and members of the general public tend to
regard unemployment compensation more as a hand-out than as social
insurance earned by employment, financed by contributions, and pay-
able only to those who satisfy eligibility requirements.

The Council has also made recommendations on other points, but
has mainly proposed measures designed to remedy these major defects.
The recommendations apply only to the continental United States,
Hawaii, and Alaska. The Council, in its report on old-age and sur-
vivors insurance, proposed that a special commission should be estab-
lished to determine the various types of social-security protection
appropriate to Puerto Rico, the Virgin Islands, Guam, and other
possessions of the United States.!

Recommendations for Improvement of the Program

A summary of the Council’s recommendations follows:

1. Employees of small firms.—The  size-of-firm limitation on
coverage in the Federal Unemployment Tax Act should be removed,
and employees of small firms should be protected under unemployment,
insurance just as they are now protected under old-age and survivors
insurance.

2. Employees of non(froﬁt organizations,—The Federal Unem-
ployment Tax Act should be broadened to include employment by all
nonprofit organizations, except that services performed by clergy-
men and members of religious orders should remain excluded. The
exclusion of domestic WorEers in college clubs, fraternities, and soror-
ities by the 1939 amendments to the ]igederal Unemployment Tax Act

18ee p, 28.
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should be repealed so that these workers will again be protected under
all State laws. ’

8. Federal oivilian employees.—Employees of the Federal Govern-
ment and its instrumentalities should receive unemployment benefits
through the State unemployment insurance agencies in accordance
with the provisions of the State unemployment insurance laws, The
States should be reimbursed for the amounts actually paid in benefits
based on Federal employment. If there is employment under both
the State system and for the Federal Government during the base’
period, the wage credits should be combined and the States should be
reimbursed in the proportion which the amount of Federal employ-
ment, or wages in the base R‘eriod bears to the total employment or
wages in the base period. The special provisions for federally em-
ployed maritime workers should be extended until this recommenda-
tion for covering all Federal employees becomes effective.

4, Members of the armed forces—Members of the armed forces
who do not come under the servicemen’s readjustment allowance pro-
gram should be protected by unemployment insurance. )

8. Borderline agricultural workers.~To afford protection to cer-
tain workers excluded by the 1939 amendments to the Federal Unem-
ployment Tax Act, defining agricultural labor, coverage of that act
should be extended to services rendered in handling, gacking, ack-
agil(lig, and other forms of processing agricultural and horticultural
products, unless such services are performed for the owner or tenant
of the farm on which the products are raised and he does not employ
five or more persons in such activities in each of four calendar weeks
during the year. Coverage should also be extended to services now
defined as agricultural labor by section 1607 (1) (3) of the Unem-
ployment Tax Act.

6. I'nclusion gf tips in the definition of wages.—The definition of
wages contained in section 1607 (b) of the Federal UnemPloyment
Tax Act should be amended to specify that such wages shall include
all tips or gratuities customarily received by an employee from a
customer of an employer.

7. Oontributory prinoiple—To extend to unemployment insurance
the contributory principle now recognized in old-age and survivors
insurance, a Federal unemployment tax should be paid by employees
as well as employers. Employee contributions to a State unemploy-
- ment-insurance fund should be allowed to offset the Federal employee
tax in the same manner as employer contributions are allowed to off-
set the Federal tax on employers. The em;;lloyee tax would be col-
lected by employers and paid by them when they pay their own unem-
ployment tax, .

8. Mawimum wage base.—To take account of increased wage levels
and costs of living, and to provide the same wage base for contribu-
tions and benefits as that recommended for old-age and survivors
insurance, the upper limit on earnings subject to the Federal unem-
ployment tax should be raised from $3,000 to $4,200.

9. Minimum oontribution rate—~The Federal unemplornent tax
should be 0.75 percent of covered wages payable by employers and
0.75 percent payable by employees, The taxpayer should be allowed
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to credit against the Federal tax the amount of contributions paid into
a State unemployment fund, but this credit should not exceed 80
gercent of the Federal tax. Since no additional credit against the
ederal tax should be allowed for experience rating, the States would,
in effect, be required to establish & minimum rate of 0.6 percent on
employers and 0.6 percent on employees, :

10. Loan fund.—The Federal Government should provide loans to
a State for the payment of unemployment-insurance benefits when a
State is in danger of exhausting its reserves and covered unemploy-
men{ in the State is heavy. The loan should be for a 5-year period
and should carry interest at the average yield of all interest-bearing
obligations of the Federal Government.

11, Standards on emperience rating.—If a State has an experience
rating plan, the Federal act should require that the plan provide: (1)
a minimum employer contribution rate of 0.6 percent; (2) an amployee
~ rate no higher than the lowest rate payable by an employer in the
State; and (3) a rate for newly covered and newly formed firms for
the first 3 frears under the program which does not exceed the average
rate for all employers in the State.

12, Oombinang wage oredits earned in more than one State and
processing interstate claims.—The Social Security Administration
should be empowered to establish standard procedures for combining
unemployment-insurance wage credits earned in more than one State
and for processing interstate claims. These procedures should be
worked out in consultation with the administrators of the State pro-
grams and should provide for the combination of wage credits not
only when eligibility is affected but also when such combination would
substantially affect benefit amount or duration. All States should be
required to follow the prescribed procedures as a condition of receiv-
ing administrative grants, Similar procedures should be worked out,
in cooperation with the Railroad Retirement Board, for combinin
wage credits earned under the State systems and under the railroa
system.,

18. Financing administrative costs.~Income from the Federal Un-
employment Tax Act should be dedicated to unemployment-insurance
purposes. One-half of any surplus over expenses incurred in the
collection of the tax and the administration of unemployment insur-
ance and the employment service should be appropriated to the Fed-
eral loan fund, and one-half of the surplus should be proportionately
assigned to the States for administration or benefit purposes. A con-
tingency item should be added to the regular congressional appropria-
tion for the administration of the employment-security programs.
The administrative standards in the Social Security Act should be
applicable to the expenditure of the surplus funds as well as to ex-
penditures of the funds originally appropriated.

14. Olartfication of Federal interest in the proper paf/m:ent of
claims.—The Social Security Act should be amended to clarify the
interest of the Federal Government not only in the full payment of
benefits when due, but also in the prevention of improper dpayments..

16, Standards for disqualifications—A Federal standard on dis-
qualifications should be adopted prohibiting the States from (1) re-
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ducing or canceling benefit rights as the result of disqualification except
for fraud or misre¥resentation, (2 dlsquahfﬂmg those who are dis-
charged because of inability to do the work, and (8) postponing
benefits for more than 6 weeks as the result of a disqualification
except for fraud or misrepresentation.

16, Study of supplementary plans.—The Congress should direct the
Federal Security Agency to study in detail the comparative merits in
times of severe unemployment of (a) unemployment assistance, (b)
extended unemployment-insurance benefits, (¢) work relief, (d) other
income-maintenance devices for the unemployed, including public
works, This study should be conducted in consultation with the Social
Security Administration’s Advisory Council on Employment Security,
the Council of Economic Advisers, und the State employment security
agencies, and should make specific proposals for Federal measures to
provide economic security for workers who do not have private or
public employment during a depression and who are not adequately
protected by unemployment insurance,

Plan of the Report :

The Council’s proposed remedies for the five major deficiencies of the
present program are summarized in this section, which also includes
a discussion of the need for a broad informational program, The sec-
tion which follows presents the 16 specific recommendations in more
detail, The report proper concludes with a discussion of temporary-
disability insurance. The appendixes include cost estimates for un-
employment insurance, materio]l on the proper payment of benefits,
dissents, and statistical information on the operation of the programs,

Goal of Universal Coverage
At present about 7 out of 10 jobs in American industry are covered

by unemployment-insurance laws, It would obviously be desirable, if

racticable, to have all jobs covered. In unemployment insurance,

oweaver, universal coverage would entail more difficult administrative
problems than would be met in old-age and survivors insurance, The
Council, therefore, does not recommend that the Federal Unemplogr-
ment Tax Act be extéended now to include the two groups which would
present the greatest administrative difficulty—farm workers and
domestic workers—and, in view of constitutional limitations, the cov-
erage of employees of State and local governments will have to be left
to the States.? .

The Council favors the immediate extension of the Federal Unem-
ployment Tax Act to the areas of employment that present no over-
whelming administrative or legal difficulties—namely, to employment
by small firms, by nonprofit organizations, by the Federal Govern-
ment (both civil and military), and to certain borderline agricultural
employments. Such extension might increase coverage in an average
week by over 7 million or to about 85 percent of tl%e total number
of individuals employed by others.

! Eixtension of compulsory coverage to workers engaged in the “proprietary” functions of
government-—as opd)osed to regular governmental functions—is, in all probablility, con-
stitutional. In a State-Federal program, however, the Council belleves Phat it would be
better for States to provide for cover!ng all governmental employees under one plan rather
than, in effect, to force the coverage through Federal law of those governmental workers
engaged in “proprietary” activities, :



UNEMPLOYMENT INSURANCE 143

In absolute terms, the number of individuals in employment covered
by the State unempioyment-insurance laws has increased markedly in
the past 10 years, This increase is shown in the following table:

TABLE A.—Average monthly covered employment, 1938-48
[In millions]

Covered Oovered

workers : workers
1938.. 19.0|1944. ... - : 80.0
1989, e e e ——— 21,4194 e eeem 28.4
1040 _-- - 23,111946 e 80.2
1041 e 20.81947.____ - ——— 82,2
1042 —i— e 20,8]1948 (JUD®) e 32.6
1043 - 30, 8

Much of this increase has resulted from the increase in the active
labor force of the United States, In considerable measure, however,
the increase also reflects changes in the size of firm covered by State -
laws, The original laws of 33 States limited coverage to commercial
and industrial workers in firms with 8 or more employees in at least
90 weeks'in a calendar year, In 1948, 17 States covered employees in
firms with 1 or more persons, although only 6 of the laws applied
without restriction as to the number of workers, length of employment,
or size of pay roll; and only 22 States still excluded from coverage
employees of firms with less than 8 persons (table 2, a})pendix IV--E]).
The laws of 29 States contain provisions which will automatically
extend coverage to smaller firms to the extent that the Federal size-
of-firm restriction is reduced.

While progress has been made in extending coverage to smaller
firms, maritime services represent the only ?{pe of work originally
excluded to which coverage has been extended on a general scale.
Effective July 1, 1946, Congress extended the Federal unemployment
tax to services in private maritime employment and the States with
maritime firms amended their laws accordingly. As early as 1944,
2 few States had already extended coverage to maritime workers fol-
lowing a Supreme Court decision that the Constitution did not pro-
hibit such coverage under State laws. In addition,the War Mobiliza-
tion and Reconversion Act of 1944 provided reconversion benefits for
federally employed seamen.

The Kederal Unemployment Tax Act now excludes agricultural
labor; domestic service in a private home; service of an individual for
his son, daughter, or spouse, or of a minor child for a parent; services
for Federal, State, or local governments, or for foreign governments;
services for nonprofit, religious, charitable, educational, scientific,
or humane organizations; casual labor not in the course of the em-
ployer’s business; and miscellaneous services such as services as a
student nurse or interne, service for employees’ beneficial associations,
domestic service for college clubs, and services for organizations
exempt from Federal income tax if the remuneration is not more than
#5 in a calendar quarter. Railroad employment, which was origi-
nally covered, is now under a separate Federal unemployment insur-
ance system,
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The occupational exclusions in State laws are in most cases the
same as those in the Federal act, but several States have provided for
broader coverage. New York from the outset has covered domestic
workers in a home with four or more domestics, and in 1947 New York

rovided protection for State employees, Wisconsin has covered some
gtate and local government employees from the beginning. Hawaii
in 1945 and Tennessee in 1947 extended coverage to nonprofit organiza-
tions, excluding ministers, members of religious orders, and, in Ten-
nessee, executives and members of the teaching staffs of educational
institutions, A few additional States cover some employment by non-
profit organizations. Many States have contemplated coverage exten-
sion and would automatically cover additional occupations if and
when the Federal act is extended.

In an average week during the year ended June 30, 1948, the total
labor force contained 62 million persons, of whom 2.1 million were
unemployed and §9.9 million were employed. The employed labor
force comprised 12.8 million self-employe Xersons and unpaid fam-
" ily workers and 47.1 million employees, About 70 percent of the
employees, or 32.9 million of the 47.1 million, were covered by some
unemployment insurance program. About 14.2 million employees, or
80 percent of those employed by others, were in employments which
carried no form of unemployment insurance protection. The fol-
lowing table shows the distribution of the total labor force by cov-
erage status:?®

TasLy B.—Total lador force by coverage status in an averdge week of year
ended June 30, 1948

Persons in

: millions
Total labor force_ . . e eemm 62,0
Unemployed — e 2,1
Bmployed, total. ... .. e m 59.9
Self-employed and unpald famlly workers_ . 12.8
Farm operators and unpaid family workers . .- e 6,3
Urban self-employed and unpaid family workers.. ..o ... 6.6
Employed by others---,_-----__----f __________________________________ ! 47,1
Covered by unemployment {nsurance. ..o e - 32.9
State JaWS. . o 31,3
Federal program for railroad workers.. .. .. e 1.6

Not covered by unemployment InSuranCe. . .- _ e 14,2
Small ﬁrms-; ________________________________________________ 3.4
Employees of nonprofit organizations. ..oee o _____ .9
Federal employees .. e e e e e e e e 1.7
Armed forces. e e e e e 0 e e o e s 1.8
Agricultural Workers o e e L7
Domestic 'workers in private homes .. ool L7
Employees of State and local governments ..o _a_. 3.6

8 Data on labor force, unemployed and total employed, from Monthly Report on the Labor
Force, Bureau of the éensun; employment covered by unemployment {nsurance, estimated
by the Bureau of Employment Security ; employment not covered by unemployment insur-
ance, from Bureau of the Census, adjusted by Bureaus of Old-Age and Survivors Insurance
and Bmployment Security,
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Some involuntarily unemployed persons will probably continue to
be outside the scope of unemployment insurance even if “universal
coverage” is achieved, Those seeking jobs for the first time or after
a long absence from the labor market form one such group. Another
is made up of those who are intermittently in and out of the labor
market, but never in for very extended periods. Persons formerly
dependent on self-emfhloyment but now, for one reason or another,
seeking work as employees are a third group. It is probably not
feasible to cover the self-employed against the risk of losing their self-
employment, for it would be extremely difficult to determine when a
self-employed person becomes unemploFed. If his business declined

adua {, it would be almost impossible to determine at what point

e actually became available for employment by another. A further
difficult qroblem would be to determine whether his unemployment
was involuntary or merely the result of his decision to give up his
business.

The Council’s goal for coverage in unemployment insurance is the
protection of all persons who work for others and have a recent record
of depending on wages for a significant part of their suﬁport. This
goal must be obtained gradually. The Council believes that the Fed-
eral Government cannot reasonably require the States to cover all
workers immediately. The Council hopes, however, that some of the
States will take advantage of the opportunity to assume leadership in
extending coverage to domestic workers in private homes and to a
larﬁer part of farm employment than we believe should be covered im-
mediately under the Federal act. The State-Federal program permits
States wishing to make progressive changes in the program to take
such steps before other States are willing to do so.

If the old-age and survivors insurance system is extended to vir-
tually all who work, as recommended by the Council in its first re-
port,* the resulting experience should be available for solution of the
reporting problems connected with the extension of unemployment
insurance to agricultural and domestic workers. The Council believes
that this experience should be made available to the States and that
the wage reports obtained under old-age and survivors insurance
should be offered to the States on a cost basis.

Benefit Financing Designed To Encourage the Adoption of Ade-
quate Benefit Provisions
The Council believes that liberalization of the benefit, duration, and
eligibility conditions in the State laws is ﬁgnerally needed. Unem-
loyment-insurance payments should be as high a proportion of wage
oss caused by unemployment as is practicable without inducing people
to prefer idleness to* work. The higher the ratio of unemployment
benefits to wage loss caused by unemployment, the more effectively
unemployment insurance limits the tendency for the reduced purchas-
ing power of unemployed persons to create more unemployment. Lib-
eralization of unemployment compensation should take the form of
(1) more liberal eligibility requirements; (2) higher benefits in rela-
tion to wages; and %:;) longer duration of benefit payments.

¢ See p, 6. .
88404—49——11
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Considerable progress has been made in the last 12 years in liber-
alizing benefit provisions in the State laws, Today, for example, 40
States pay benefits for 20 weeks or more (table 7, appendix IV-E)
while in 1937 there were onlg 5 States which provided for duration of
20 weeks or more; in 1948 there are 41 States which pay a maximum
weekly benefit of éQO or more (table 5, appendix IV-E), while in 1937
there were no such States. To some extent these gains have been lim-
ited by stricter eligibility requirements and despite the progress made
in liberalizinF unemployment insurance programs, it is estimated that
approximately 27 percent of the beneficiaries in 1948 exhausted their
benefit rights while still unemployed. Benefit amounts are generally
still too low in relation to wages. Satisfactory estimates of the frac-
tion of wage loss caused by the unemployment of covered workers
that is compensated by unemployment benefits are not available, but
rough calculations indicate that it is probably not more than 25 per-
cent. As a result, unemployment compensation as it is today would
have a very limited value in checking the cumulative increase of
unemployment, :

One way of encouraging liberalization of unemployment compen-
sation would be to impose Federal standards for eligibility, duration,
and benefit amount. T'he Council has carefully considered such stand-
ards and has decided not to recommend them. Such an approach
seems to the majority of the Council to be unduly complicated as well
as inappropriate in a State-Federal system, The Council believes that
the best way to encourage the liberalization of unemployment com-
pensation is to remove, or at least greatly diminish, the incentive which
States now have to reduce their unemployment insurance contribution
rates.

The Federal Unemployment Tax Act was passed, in part, to equal-
ize the tax burden on employers regardless of the State in which they
did business. Before the Federal tax was imposed, State legislatures
were reluctant to establish unemployment compensation systems be-
cause of the fear of placing local employers at a disadvantage in com-
peting with employers in States which did not require unemployment
contributions,

The objective of eliminating interstate competition has been only
partially realized and a strong incentive to reduction of contribution
rates remains, Since the Federal tax rate of 3 percent may be offset
up to 90 percent not only by actual payments to a State unemployment
insurance system, but also by credits for experience rating, the tax
burden on employers is allowed to vary considerably from State to
State (table 10, aﬁpendix IV-E). '

All States now have some form of experience ratin%. This fact, how-
ever, does not necessarily reflect their belief in the efficacy of ex-
perience rating as a device for inducing employers to regularize em-
ployment. Under the Federal act, experience rating is the only way
that State contribution rates can be reduced below 2.7 percent (90 per-
cent of 3 percent), and since in all likelihood no State would need such
a high rate even for a greatly liberalized benefit system, the States have
adopted experience rating as a rate-reduction device.

nfortunately, the present law places no floor under rate reduction
through experience rating. The contribution rate may be set at zero
for a large group of employers, and the average for the whole State
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may drop to very low levels. In the year 1948, 15 States had average
rates of 1 percent or less (table 10, appendix IV-E), While the Federal
law set rates higher than now seem necessary, many States have gone
to the other extreme and are collecting contributions which in all prob-
ability are considerably below the average rate necessary to finance an
- adequate system of benefits over the next 10 years, even if their existing
reserves in the unemployment trust fund are utilized extensively, Now,
in a period of full employment, rates should certainly be at least as
high as the average rate which will be needed over the next 10 years,
Employers can now afford to pay higher rates and, on general economic
grounds, rates should not be stepped up when unemployment is on the
increase, , .

The Council is concerned that, under present arrangements, con-
tribution rates will tend to become inadequate in more and more States.
Employers are, of course, interested in rate reductions, and, since
they pay the full cost of the present system, their wishes have con-
siderable weight with legislatures and the public. Under present con-
ditions, any }]l)roposal for more liberal benefits must be weighed against
the cost to the employer and his tax position in relation to employers
in other States.

The Council proposes two remedies for this situation: (1) The equal
sharing of costs by employer and employee, and (2) the imposition of a
Federal minimum for the State contribution rate, so that the rate will
not be allowed to fall below a point which will be sufficient to pay
adequate benefits in the Ereat majority of States.

’I%xe Council believes that the proposed minimum rate, greatly reduc-
ing interstate competition for rate reduction and providing adequate
funds for the majority of State systems, would result in considerable
liberalization of benefit provisions.

Under such a plan there would no longer be strong inducements for a
State to keep benefits below a reasonable amount. Low benefits would
not hold out the possibility of lower contributions as they do now, but
would merely result in an accumulation of ever-larger reserves.

Developing a More Rational Relationship Between Contribution
Rates and Cyclical Movements of Business

A minimum contribution rate would also go far toward promoting a
more rational relationship between the rate of contribution and ghe
cyclical movements of business. In most States, experience rating, at
least as practiced thus far, means that a favorable period of employ-
ment reduces the ratio of the employer’s contributions to his pay rolls,
while an unfavorable period of employment increases this ratio. - Some
types of experience rating create a closer relationship than others be-
tween recent changés in the volume of employment and the contribu-
tion rate, but-all types—in greater or lesser degree—tend to vary the
contribution rate inversely with the volume of employment.

The tendency for the rate of unemployment contributions to rise
as employment decreases can have serious consequences for the econ-
omy. For example, today when employment is high and the demand
for goods urgent, many employers are paying contributions at a
lower rate than they can expect to pay, on an average, over a period
of-years. If business and employment were to decline and if unem-
ployment were to rise, these employers would havé to contribute at
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higher rates, at the very time when prices were falling, when business
rofits were diminishing, and when business congerns were having
increasing difficulty in meeting their obligations.

Under the Council’s proposal for a minimum contribution rate,
this tendency would be substantially reduced in States which retain
experience rating. The minimum rate would reduce the possible
range by requiring States to charge more than they might otherwise
charge 1n periods of full employment, thus reducmf their need to
raise rates in periods of increasing unemployment. In the majority
of States, the minimum rates will be sufficient for an ade(fu’abe system
of benefits and presumably would be the rate charged all employers
and employees at all times, :

The Council believes that it would be quite unfortunate if a rise
in unemployment were to result in increasing the contribution rate
when markets are falling. The Council has therefore proposed, in
addition, a Federal loan fund, so that, if necessary, a State may
borrow rather than increase the contribution rates while unemploy-
ment is rising. The Federal loan fund would make it possible for
States to pay more liberal benefits with a given contribution rate,
but neither the loan fund nor the Federal minimum rate would relieve
a State from considering solvency problems in the light of its own
contribution rate, reserve funds, and unemployment experience.

Setting the Minimum Contribution Rate

The Council has proposed a Federal tax rate of 0.76 percent of cov-
ered wages é)ayable by employers and 0.76 percent payable by em-
gloyees, with a credit up to 80 percent for contributions paid into a

tate unemployment fund." This proposal would result in a minimum
State contribution at the combined rate of 1.2 percent. \

Appendix IV-A discusses in detail the method of arriving at this
minimum rate. In general, it was necessary to assume certain illus-
trative benefit plans as “adequate” and then to estimate the cost of such
plans in the various States. These costs were estimated under two
widely differing hypothetical sets of economic conditions for the next
10 years, and the actual cost was assumed to fall within the resulting

range.

’I%fe Council emphasizes the difficulties of estimating the costs of
unemployment insurance. No one can predict with assurance the
pattern of employment and unemployment over even as brief a period
as the next 10 years. Unemployment insurance has certain self-
limiting factors, however, which reduce the effect of large-scale un-
employment on costs. The program, in the first place, is not designed
to compensate for long-term unemployment, and the eligibility re-

uirements also serve to reduce the liability of the system during a

epression. We believe, therefore, in spite of the uncertainty of the
economic assumptions, that our estimates provide a sufficient basis for
establishing minimum rates on a national basis,

A minimum rate which will adequately finance a given level of
benefits in some States is bound to be too low in others, while some
States will be able to finance more liberal benefits at the same rate.
In selecting a minimum rate to recommend, therefore, the Council
had to decide whether to recommend (1) a rate that would be high
enough to finance an “adequate” system of benefits in all States but
would be higher than necessary in most, (2) a rate that would be just
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sufficient to sup;{)ly an adequdte level of benefits in the States with
the lowest costs but would be too low for most States, or (3) a rate
that falls between these two extremes and is about right for the
ma, oritg of States,

e Council has decided in favor of the third of these approaches;
it is therefore necessary to emphasize that the rate should ge thought
of strictly as a minimum rate and that several States will need to

‘charge higher rates to support an adequate system of benefits. Accord-

ing to our estimates based on past benefit experience, the minimum
rate of 1.2 percent would bo applicable to at least 30 States within a
relatively narrow range of adjustment in benefits or contributions
under all of the economic and benefit assumptions used. Contribu-
tions in § States would undoubtedly have to be higher to support a
benefit structure that could be considered adequate, and the past bene-
fit experience of 3 others indicates costs so low that reserves would
increase under even more pessimistic assumptions than 2 to 10 million
unemployed. The 1.2 percent rate is reasonably applicable to various
States among the remaining 13 depending on which set of assum}}lr
tions is used and how large a reserve is assumed to be desirable at the
end of the 10-year cycle. '

In recommending a combined minimum contribution rate of 1.2
percent, the Council has assumed that in meeting benefit costs most
States during the next 10 years will utilize a portion of their currently
large reserves as well as contributions. ’

Promoting Greater Employee and Citizen Participation

The Council is impressed by evidence that, in general, the workers
covered by unemployment-insurance laws lack an adequate sense of
participatinF in the programs. Their failure to concern themselves
with unemployment insurance may in part be the cause of the unduly
strict eligibility requirements and disqualification provisions in some
States, The Council finds several reasons for this lack of a sense of
participation. One is probably the fact that the volume of unem-
ployment during the last few years has been very small and jobs have
usually been easy to obtain. Another is the fact that since the pay-
roll contribution is gaid solely by the employer, the employee does
not have the sense of making a direct contribution each week to his
protection against unemployment. '

The Council believes that it is vitally important to have both em-
ployees and managements take a lively interest in the system of unem-
ployment comgensation and feel keenly concerned about providing
the best possible administration and adequate benefits. Only keen
interest on the part of the covered employees and managements will
keep the unemployment compensation system adjusted to changing
conditions and will assure the best possible administration., To this
end, the Council proposes that employees contribute as they do for
old-age and survivors insurance. _ 4

The Council also recommends that advisory councils composed of
representatives of management, employees, and the general public be
established and encouraged to assume an active role in advising on
the formulation of legislative and administrative policy.. The Council
believes that these three groups must be kept fully informed and
abreast of current developments and that advisory councils: provide
one way of accomplishing that purpose.
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A Federal Advisory Council on Employment Security has recentl
been established. Forty-five States provide for State-wide oouncil);
with equal rggresentation of labor and management groups and all
but one provide for one or more public members. In 41 States these
councils are mandatory and in 4 permissive; in over half of these
States, the administrative agency appoints the councils; in less than
half, the governor; and in 3, the governor on the recommendation of
the State agency. In several States, such as New York, Connecticut,
Massachusetts, Illinois, Wisconsin, and Utah, the councils have met
frequently and played an important role, but in some others they are
inactive. State advisory councils on employment security should be
encouraged to assume an active role in the program.

Promoting Improved Administration

Efficient and equitable administration is of the utmost importance
in unemployment insurance, since a large number of administrative
decisions must be made continually and rapidly to determine if a
person is eligible for benefits. The need for high quality in adminis-
tration is most apparent in those aspects of the program which involve
the determination of current eligibility for benefits and direct contact
with claimants. In these aspects of the program, efficient procedures
for claims taking, interviewing, and reconsidering claims and appeals
are essential to adequate fact finding and correct determination of
rights to benefits, a determination that assures both full and prompt
payment of benefits to claimants entitled to them and denial of benefits
to those who are not eligible, :

The Council recognizes that responsibility for the fair and efficient
administration of the unemployment-insurance programs is primaril
the responsibility of each State, The quality of administration will
necessarily depend in large part on the caliber of the personnel se-
lected to do the State job, There can be no substitute for a career
service with high standards of job performance and careful training
for the complicated task of administering unemployment insurance,
The Federal Governmént, however, has an important role in adminis-
tration in enforcing minimum standards and in providing administra-
tive funds.

* There is considerable evidence to indicate that the funds supplied
for administration in the past have not been sufficient to support the
most efficient kind of administration. The Council believes further
that the present arrangements for financing the administration of un-
employment insurance are unduly rigid and do not give the State
agencies sufficient npportunity to experiment in improving adminis-
tration. The Council, therefore, recommends changes in the methods
of financing administration which will provide additional funds for
State administration of unemployment insurance. These funds
would enable some States to pioneer in administration and do more
than the minimum which the Federal Government is willing to ap-
rove as necessary for all States. The purpose can be accomplished
y providing that some funds which could be used for administration
be automatically assigned to the States. Because of great variation in
work loads depending on the level of unemployment, a large con-
tingency fund should be authorized in addition to the regular appro-
priations to the States and the Social Security Administration.
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Although the Federal law provides specific authority for requiring
“such methods of administration as are reasonably calculated to in--
sure the full payment of compensation when due,” equally specific
authority is not given to require methods that will prevent improper
‘payments, The Council has proposed that this situation be corrected.

he Federal Government has a particular responsibility. for the
protection of employees who move from State to State. In both
war and peace, it is important that ggo(fle should be free to move
and that those who move should not iscriminated against either
in reéard to their benefit rights or their rihght to prompt payment.
The Council proposes the establishment of Xederal provisions to as-
sure the coordination of the individual State laws in such cases.

Disqualifications

The Council believes that the Federal interest requires the establish-
ment of a standard on disqualification provisions. In 22 States em-
ployees who are disqualified not only are denied benefits for unem-
ployment immediately resulting from the voluntary quit, refusal of
suitable work, or disc ar§e' for misconduct, but also lose accumulated
benefit rights which would otherwise be available to them if they are
subsequently employed and suffer a second spell of ynemployment.
The Council can see no justification for these punitive provisions in
a social-insurance program and recommends that they be prohibited.
Federal action is apparently needed to correct this situation, since the
number of States with such provisions has been increasing. In 1937,
7 States reduced or canceled benefit rights for causes other than fraud
or misrepresentation ; in 1940, 12; and in 1948, 22,

The Council also believes that the postponement of benefits as the
result of a disqualification should be for a limited geriod only and
recommends a period of 6 weeks as the maximum, This is probably
the longest period during which it is reasonable to presume that the
original disqualifying act continues to be the main cause of unemploy-
ment. The Federal standard should also prohibit interpretations of
“misconduct” which tend toward making 1nability to do the work a
basis for a finding of misconduct.

Study of Supplementary Plans

The State-Federal system of unemployment insurance should pay
benefits of sufficient duration to permit most covered workers in normal
times to find suitable employment before their benefit rights are ex-
hausted. Furthermore, tge g‘ouncil has recommended that the State-
Federal public-assistance program be strengthened to meet more
adequately the needs of unemployed workers ineligible for insurance
benefits or with ingdequate insurance rights.®

These dual provisions for the unemployed through the State-Federal
programs would suffice, the Council believes, unless the country is again
plunged into a period of severe economic distress. In that event,
additional Federal action would clearly be needed for the relief of the
unemployed. A depression has an uneven impact upon different cities
and regions, and many States and localities are not capable of meeting
the greatly increased expenditures necessitated by mass unemploy-

5 Recommendation 2 in the public assistance report provides for Federal grants for
“general assistance.” See p, 108, .
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ment. In such a period only the Federal Government has sufficient
credit and sufficiently broad eventual tax resources to meet the full

need.

The.Council has not been able to make a thorough study of the
alternative lines of action open to the Federal Government for provid-
ing income maintenance for the unemployed in such a situation and
has therefore made no specific recommendations on this point. We
recommend, however, that the Congress should direct the Federal
Security Agency to study in consultation with other interested agencies
various methods for prbvidin§ income security for workers who do
not have private or public employment and to make specific proposals
for putting the best methods into effect.

Temporary Disability Insurance

The Council has also been unable to devote the time necessary for
making policy decisions in the field of temporary disability. We have
included in this report, however, a section which discusses the need
for protection against wage loss due to illness and the methods that
have been suggested by various groups to provide this protection.

Importance of a Broad Informational Program

No social-security program can be effective unless those who are
entitled to participate know their rights and obligations, A program
of public information is particularly important in unemployment in-
surance. In this program, with its necessarily somewhat complicated
provisions, it is of great importance that all claimants and workers
understand the principles of the program and the specific provisions
of law. Wae believe that much remains to be done to develop un in-
formed public through informational programs. The addition of
an employee contribution and the greater use of advisory councils will
also contribute to this end.



RECOMMENDATIONS ON COVERAGE

1. Employees of Small Firms

1'he size-of-firm limitation on coverage in the Federal Unemployment
Taw Aot showld be removed, employees of small firms should
be proteoted under unemployment insurance just as they are now
protected under old-age and survivors ingurance

In an average week of the year ended June 30, 1948, an estimated 3.4
million persons were excluded from unemployment insurance coverage
under State laws because they were working for small firms. The need
of these employees for unemployment insurance has been recognized
from the beginning of the program. The size-of-firm restriction in the
unemployment insurance titles of the original Social Security Act,
limiting tax liability to employers with exsht or more employees in
each of 20 weeks during the year, was adopted as a temporary provision
to simplify administration in the early years of the program. Experi-
ence under the old-age and survivors insurance program and under the
unemployment insurance laws of 17 States, including such major in-
dustrial States as Pennsylvania, California, and Massachusetts, how-
ever, has now demonstrated the administrative feasibility of collecting
contributions and wage records from small firms,

In 10 jurisdictions with widely differing economic.characteristics—
Arkansas, Delaware, District of Columbia, Hawaii, Idaho, Minnesota,
Montana, Nevada, lz‘ennsylvania and Wyoming—employees of small
firms have been covered since 1937. No serious administrative difficul-
ties have been experienced. The saven additional States which now
cover employers of one or more [iersons have also found such coverage
to be administratively feasible. In fact,the administrative advantages
of extension of coverage to small firms are probably greater than the
administrative difficulties. For example, with the size-of-firm restric-
tion removed, the State no longer faces the need for liability audits,
or for questioning the employer about exact pay-roll counts. Some
States have also found that having the same covera%a as under old-age
and survivors insurance facilitates policing tax liability by clearance
with the Federal collector of internal revenue.® '

The number of workers excluded from the Federal Unemployment
Tax Act in 1948 wag substantially higher than the 3.4 million excluded
under State laws, because only 22 States restricted coverage in that
year to persons who worked for firms employing 8 or more workers.
Of the other 29 States, 2 covered those working for firms employing 6
or more; 8 covered those working for firms with 4 or more; 2 covered
those working for firms with 3 or more ; while 17 covered those working
for firms employing 1 or more. On the basis of 1946 data, the number
of workers with wage credits under State unemployment insurance

*Not all these 17 States cover employers of 1 or more at any time as in old-age and

survivors insurance; in 6 States coverage is based solely on size of pay roll in a specified
period ; in § States employment must extend for a specified period.
1563
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laws would be larger by about 8.2 percent if the size-of-firm exclusion
were removed. In the 22 States which retain the limitation in the
Federal Unemployment Tax Act, the percentage increase in the num-
ber of workers with unemployment insurance wage credits would range
from 11.6 percent in North Carolina to 85.1 percent in North Dakota,

_and would be more than 15 percent in half these States. Benefit rights
of many persons who work for more than one employer would be
greater{)ecause, in determining their rights, wages earned in employ-
ment for small firms would not be ignored as at present, but would
added to wages earned with large firms.

Twenty-nine State laws already contain provisions which will auto-
matically broaden their coversége to the extent that the Federal size-of-
firm limitation is reduced. (See table 2, appendix IV-E, for size-of-
firm restrictions in State laws.)

2. Employees of Nonprofit Organizations

The Federal Unemployment T'aw Act should be broadened. to include
employment by all nonprofit organizations, except that services
performed by clergymen and members of religious orders shoula
remain exoluded.” The exolusion of domestic workers in college
clubs, fraternities, and sororities by the 1939 amendments to the
Federal Unemployment Tax Act should be repealed so that these
workers will again be protected under all State laws

This proposal would broaden the coverage of unemployment insur-
ance by brmging in approximately 1 million workers now excluded
from protection because they are employed by nonprofit organizations,
Almost one-half are in the service of charitable organizations, one-
fourth are in educational institutions, and another one-fourth are in
religious institutions.

ost State laws have followed the nonprofit exclusion in the Federal

Unemployment Tax Act, but a few States already cover some workers

in nonprofit organizations. Hawaii’s exclusion applies only to service

rformed by members of religious orders or ministers of the Gospel.

n Idaho and Oklahoma the exclusion does not apply to scientific or
literary organizations; Indiana does not exclude service of a commer-
cial character commonly performed for profit even though performed
for a nonprofit organization; and New York does not exclude humane
societies or building-trade employees of nonprofit organizations.

Tennessee now limits the exclusion to professors, instructors, teachers,

and executives in educational institutions, priests, clergymen, pastors,

church musicians, singers, and members of choirs.

The extension of coverage to employees of nonprofit organizations
presents no serious administrative difficulties; and the need of the great
majority of these workers for unemployment insurance protection is
clear. A very large proportion of the employees in charitable insti-
tutions work in hospitals which have relatively high employment turn-
over rates. Educational institutions——includ}i’ng not only schools but
also private libraries and miscellaneous research agencies and civic
groups—have considerable turn-over among younger instructors and
custodial staffs, and secular employees of religious institutions also

TTwo members of the Council favor extension of coverage to the nonprofit group on Mi

elective basis, In substantial part, the reasons which they gave in their @issent in pt.
are applicable here (see appendix I-E, p, 63).
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suffer from unemployment. Equity and adequacy of protection can
be assured only when all individuals similarly situated are similarly
protected. The laundress and the cook in a hospital have the same
need for protection as those who work in a hotel ; there is no essential
difference between the janitor in a private school and the one in a
retail store, or the elevator operator in a YMCA and the one in a glass
factory. .

M:gough some categories of workers for nonprofit organizations
doubtless have a high degree of security in empll)oyment--as is also
true of some in private profit-making institutions—the Council believes
that this fact does not justify their exclusion. In a social program
such as this, the indirect benefits to all justify exacting a minimum
contribution even from those who are in relatively little danger of
becoming unemployed. :

The Council 1s aware of the difficulties of adequately financing non-
profit organizations and would be reluctant to have their costs in-
creased for any less compelling reason than the protection of their
employees. These costs shoulci be kept -at a minimum. Under the
Council’s proposals, the employers’ contribution rate required by the
Federal Government would be 0.75 percent of pay roll (recommenda-
tion 9, p. 166) regardless of the len%th of time the employer is subject
to the act. At present the Federal Government requires a rate of 3
percent for an employer’s first 3 years under the program. Further-
more, under recommendation 11, if a State wished to charge more
than the minimum, it would, nevertheless, be prohibited from charg-
ing a rate for newly covered and newly formed firms which exceeded
the average rate for all employers in the State.

With other college employees covered, there seems to be no reason
to continue the exclusion of domestic workers in college clubs, frater-
nities, and sororities. These workers were protected until 1940 and,
in the Council’s opinion, protection should be restored to them.

The Council believes, ilowever, that the present exclusion of services
for organizations exempt from Federal income tax when the remuner-
ation does not exceed $45 per quarter should be continued. This ex-
clusion would avoid much of the administrative difficulty of attempt-
ing to cover such persons as church singers and musicians and part-
time semivolunteer workers for church and welfare organizations
who, in any event, would usually not earn enough from the work to
qualify for benefits. ,

The original exclusion of nonprofit employment was not based on
the conviction that employees of nonprofit institutions needed pro-
tection less than others; it resulted from the fear of some institutions
that they might lose their tax-exempt status, and the fear of some
religious groups that they might become subject to some form of Gov-
ernment control. The Council, in considering the exemption of the
same group from old-age and survivors insurance, stated its belief
that extension of coverage under social insurance would not lead to
the results feared. The statement made in connection with old-age and
survivors insurance is equally applicable to unemployment insurance:

The members of the Council are unanimous in believing that freedom of religion
should be protected, but we are convinced that a tax on employment—a function

which employers in the nonprofit area have in common with all others—for the
special purpose of giving equal social insurance protection to all employees
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would in no way imply or lead to Government control over the performance of
the religious function. To make it absolutely clear that the legislation is not
concerned with the performance of religious duties, we recommend that persons
directly engaged in religious duties, such as clergymen and members of religious
orders, remain exempt from coverage under the program. Our recommendation
would extend coverage only to lay personnel who perform services which are
secular in character,
. We also believe that public encouragement of religious, charitable, sclentific,
and educational enterprise should be continued through preservation of the tra-
ditional tax-exempt status of such institutions. That encouragement, however,
would be better expressed, we belleve, by extending social insurance protection
to their employees than by continuing to deny it. Employers in the nonprofit
field are at a considerable disadvantage in the labor market because they cannot
offer retirement and survivorship protection, hence, coverage exclusion handi-
caps these organizations and fails to promote their services to the community,
Religious, charitable, scientific, and educational organizations, which have
been traditionally exempt from taxation on income and property dedicated to
the purposes which the community wishes to promote, can and should continue
to enjoy their traditional tax exemption when the old-age and survivors in-
surance program is extended to their employees. It has long been customary to
require such institutions to pay certain types of special assessments for property
improvement, to pay Federal excise taxes, and in some States to pay the local
and State taxes on commodities which they use, Even in some States with ex-
clusive State funds, they have been required to carry workmen’s compensation
insurance, The use of Government compulsion in connection with these special
taxes and levies has not led to taxation on the property and general income of
these institutions. Moreover, many organizations such as trade-unions, trade
associations, fraternal and beneflcial organizations, and the like, which are
exempt from the Federal income tax and certain other taxes, pay the old-age
and survivors insurance contribution vrithout appearing to be in danger of
losing their exemption under other laws."

The State unemployment insurance laws levy a special-purpose tax
on the function of employment. The proceeds are automatically de-
posited in a trust fund dedicated to the payment of benefits to covered
workers. Under recommendation 13, p. 172, the proceeds of the Fed-

—eral Unemployment Tax Act will also be dedicated to unemployment
insurance. Unemployment insurance taxes are a special kind of tax
which should not serve as a precedent for other forms of taxation any
more than would a special assessment levied by a local government.
We believe, moreover, that Congress should indicate its intent that
the taxation on nonprofit organizations for social insurance in no way
implies a departure from the principle of promoting the function of
these organizations through tax exemption.

3. Federal Civilian Employees

Employees of the Federal Government and its instrumientalities should
receive unemployment benefits throuhg the State unemployment
insurance agencies in accordance with the provisions of the State
unemployment insurance laws. T he States should be reimbursed
for the amounts actually paid in benefits based on Federal em-
ployment. If there is employment under both the State system
and for the Federal Government during the base period, the wage
credits should be combined and the States sh be reimbursed
in the proportion which the amount of Federal employment or
wages in the base period bears to the total employment or wages

~in the base period. The special provisions for Federally em-

8 See pp. 19-20,
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ployed maritime workers should. be extended wntil this recom-
mendation for covering all Federal employees becomes effective ®

The Council believes that the approximately 1.7 million employees
of the Federal Government, now without unemployment insurance pro-
tection, should be covered immediately. A civil-service system in
itself provides no guaranty against unemployment; separations
among civil-service employees in recent years (1944—47) have ranged
from 36 to 55 percent annually, and on the average somewhat more
than half have been involuntary. Although these rates may be some-
what higher than may be expected in the future, they are nevertheless
an indication that Federal workers are subject to a considerable
amount of involuntary unemployment. The abolition of agencies or
functions, reorganization of agencies, and reduction in appropria-
tions, as well as the discharge of temporary or probational emploiees,
are all common causes of unemployment among Federal workers,
and indicate a real need for unemployment insurance.

In the Council’s opinion, the Federal Government should offer its
employees the same protection that it requires employers to provide in
private industry. By so doing, the Government will not only fulfill
its obligation as a good employer, but will also cease to handicap itself
in a competitive labor market by offering less income protection against
unemployment than private industries offer.

In recommending protection under unemployment insurance, the
Council has considered whether other programs give the Federal
worker sufficient protection against the risk of losing his job. It
might be argued that the refunds paid under the Civil Service Retire-
ment Act to those who have served less than 5 years in the Federal
Government are a substitute for unemployment insurance. The Coun-
cil is not of that opinion. Refunds to these short-time workers are
usually very small and, in any event, represent withheld savings.
Under State unemployment insurance laws for commercial and in-
dustrial workers, similar payments would not generally be considered
in determining whether benefits are payable. While Federal em-
ployees with service of 5 to 20 years may, if they desire, receive sub-
stantial refunds, the Council believes that encouragement of such with-
drawals would be unsound social policy. It would weaken the protec-
tion these workers had accumulated against the risk of old age to give
them protection against the risk of unemployment. The Council’s
recommendation for the extension of unemployment insurance to Fed-
eral workers would make it unnecessary for them to cash in their re-
tirement benefit rights to meet the immediate and pressing expenses of
unemployment.

Similar consideratioms apply to an evaluation of accrued annual
leave as a substitute for unemployment insurance. The annual-leave
system is designed to promote the efficiency of the service, and Federal
employees are expected to use the leave privilege as they are able, It
would be unsound policy to encourage persons to forego vacations
so that their accumulated annual leave will afford protection against
the risk of uneml’)loyment.

In the Council’s opinion, the extension of unemployment insurance
under the State programs on a reimbursable basis is the most effective

* Two members of the Council favor protection of Federal employees under a Federal

system with benefit and eligibility conditions established by Federal law and administered
by the State organizations on a reimbursable basis.
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and economical way of providing the protection needed t:f Federal
workers, Coverage under the State programs will aveid treating
Federal employees as a distinctive class and will give the same degree
of protection to all workers seeking employment in the same localities,
Employees of the same Federal agency will, of course, have differin
benefit rights, depending on the law of the State in which they file their
“claims, just as is now true of persons employed by private firms with .
branches in more than one State. Such differences are inherent in a
State-operated system.

Federal employment should be combined with employment covered
under the State Iyar;]v to determine eligibility and benefit rights. The
Federal Government should reimburse the State in the proportion
which the amount of Federal employment or wages in the base period
bears to the total employment or wages in the base period. . Admin-
istrative expenses incurred by the States for benefits to Federal em-
ployees should be covered by the regular administrative grants.»

’I{) reduce to a minimum the volume of interstate claims which would
result from this proposal, the Council recommends that the State law
applied to a Federal worker’s claim be either the law of the State of his
residence at the time of filing or the State in which he was last em-

loyed—the choice to be made by the employee. Federal workers who
gave served in foreign countries will thus be able to claim benefits based
on the law of the State in which they are currently residing.

The Council recommends that benefits to Government workers who
become unemployed be financed by direct reimbursement of the State
agencies making these payments, rather than by State-imposed taxes.

is is the plan now used for paying unemployment-insurance bene-
fits for former employees of the War Shipping Administration, and it
seems more practical than any other for those who have been employed
by the Federal Government in more than one State or have been em-
p oyed abroad. Furthermore, if the Federal Government were to pay
‘contributions,” like any other employer, either the State system would
bear part of the load for the Federal Government or the Federal Gov-
ernment would pay part of the costs of unemployment for all workers.
The Council believes that the Federal Government should not use a
method of that type to support State unemployment-insurance funds,
Federal emlployees should contribute at the minimum rate required by
the Federal Government for all covered employees (recommendation
7, p. 163). The contribution should be collected by the Federal Gov-
ernment and used in.the reimbursement of the States. Additional
amounts necessary to cover the cost of benefits actually paid should be
appropriated from the general revenues of the Federal Treasury.

This recommendation would require the Social Security Adminis-
tration to enter into agreements with State agencies to handle the
claims of Federal workers. J! such an agreement is not reached in a
State, the Social Security Administration should be empowered to
pay the benefits in that State on the same terms as if the agreement
were in effect. In working out the agreement, the States should per-
mit the Federal Government to limit its wage reporting to wage-and-
separation reports for individuals who are separated or who apply for

10 It would be desirable for Congress to add to the total funds dedicated to unemployment
insurance and available for administration (0.3 percent of covered &)ay rolls, see recom-
mendation 13, p. 172) by appropriating an additional amount estimated to eover the costs of
administering the program for Federal employees. It does not seem practicable to make
special grants to the individual States covering these costs alone.
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benefits. A similar right is now granted to lar%e employers by some
States, and Wisconsin and Michigan use this method for all employers.
In 1946, the Federal Unemployment Tax Act was amended to per-
mit State laws to cover seamen on private vessels and to provide a tem-
porary reconversion unemployment benefit for seamen employed by
the United States Maritime Commission. Under the present shipping
situation, the Maritime Commission will operate longer than antici-
pated. The special provisions for federally employed maritime
workers should therefore be extended until this recommendation for
covering all Federal employees becomes effective. Thereafter, the
special provisions for maritime workers should be terminated. -

4, Members of the Armed Forces

Members of the armed forces who do not come under the servicemen’s
readjustment-allowance program should be protected by unem-
ployment insurance -

At present, members of the armed forces with service between Sep-
tember 16,1940, and July 25, 1947, are protected by the Federal service-
men’s readjustment-allowance program, under which unemployed
servicemen may receive a flat weekly benefit of $20 for as many as 52
* weeks. This protection will expire for most servicemen on July 25,
1949.*  The benefits are administered by the State agencies respon-
sible for the administration of the State unemployment-insurance
laws, and the law of the State in which the claim is taken governs the
criteria used for determining suitable work.

The servicemen’s readjustment-allowance program was designed for
those who served in the armed forces in time of war. In our opinion,
many of its provisions are not appropriate to peacetime service in the
Army and the Navy. The flat duration of 52 weeks, for example, now
permitted for World War II veterans, seems inappropriate for persons
serving only the 21-month period required under the current draft.
Yet, those who serve in the armed forces in peacetime, like any other
employed group, need protection against the risk of unemployment.
Some ex-servicemen wifl readily find a place in industry, but others
will need a longer period in which to get jobs. Unemployment insur-
ance is the most satisfactory way ofg iving the needed protection.
Unlike a dismissal payment which would be the same for all, the insur-
ance program pays benefits only as long as the man is unemployed,
thus using available funds where they are most needed.

The Council believes, therefore, that protection against the risk of
unemployment should be extended on a permanent basis to those who
serve 1n the armed forces, and that the insurance program for service-
men should be based dn peacetime conditions. As a matter of public
policy, service in the armed forces should be made more attractive than
it is now. One method would be to grant social-insurance rights for
military service just as such riﬁhts are granted for employment with
private industry. The Council has considered two possible approaches,
either of which is satisfactory to the majority of the Council, although
some prefer one and some the other. One way of extending unemploy-

1 Allowances may be claimed for any week ending on or before July 24, 1949, or 2 years
after date of discharge, whichever i8 later (but not later than July 24, 1952), except that
ergons enlisting or reenlisting in the armed forces between October 8, 1945, and October
., 1946, under the Armed Forces Voluntary Recruitment Act of 1940, may receive benefits
during a limited additional period.
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ment-insurance protection to the armed services would be to establish
a Federal system which would be administered by the ‘State agencies,
following the pattern established by the servicemen’s readjustment-
allowance program. The Federal act would determine the eligibility
conditions, the benefit amount, and the maximum duration, wﬁle the
States would actually administer the program and a})ply State law to -
. the determination of suitable work. Under this plan, as under the

readjustment-allowance program, the benefit rate would probably be
the same for all regardless of previous rank.

The other approach is to treat members of the armed forces as we
propose to have all other Federal employees treated (recommendation
3, p. 156). Under this plan State law would determine the eligibility
conditions, benefit amount, duration, etc.; benefits would be based on
actual wages paid, including the fair value of board and clothing,* and
would vary with the serviceman’s grade. The Federal Government
would reimburse the States for unem;i‘loyment-insnrance benefits paid
under this program and would pay the cost of administration in the
same manner as for other Federal employees.

Under either of these plans, the Council believes, members of the
armed services should contribute toward the cost of their protection

like other employees (recommendation 7, p. 163). The contributory
" principle should apply to all, and servicemen should have the same
interest and stake 1n the system as other covered workers.

5. Borderline Agricultural Workers

T'o afford protection to certain workers excluded by the 1939 amend.-
ments to the Federal Unemployment Tan Aot, defining agricul-
tural labor, coverage of that aot should be ewtended to services
rendered in handling, packing, packaging, and other forms of
processing agricultural and horticultural produwcts, unless such
services are performed for the owner or tenant of the farm on
which the products are raised and he does not employ five or more
persons in such activities in each of four calendar weeks during
the year. Coverage should also be extended to services mow de-
fined as.agricultural labor by section 1607 (1) (3) of the Unem-
ployment T'ax Act.

In an average week, approximately 1.7 million individuals are un-
able to acquire unemployment-insurance protection because they are
agricultural workers, and at some time during a year as many as 4.1
million are emp‘loye(i in work defined as agricultural. In the Coun-
cil’s opinion, extension of coverage to these workers under the unem-
pl(grment-insurance program—the Federal Unemployment Tax Act
and State unemployment-insurance laws—is hig}llﬂy desirable. From
the viewpoint og) the objectives of the program, the agricultural work-
ers’ need for protection is unquestionable. Their employment is un-
stable, and their wages are often too low to permit them to accumulate
savings to tide them over periods of unemployment. Moreover, as
surveys of the employment Eistory of farm workers show, the number
of persons with both farm and nonfarm employment in the course of a
year is appreciable. Since much of their nonfarm employment is
covered, these workers frequently claim unemployment-insurance ben-
efits. If all their work were covered, a higher proportion of them

12 The Army estimates board and clothing to be worth $108 a month at 1948 prices.
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would be eli%l:)le for benefits, and the benefit rights of those now eli-
gible would be increased. :

The Council, however, does not recommend at this time extension of
the Federal Unemployment Tax Act to all agricultural employment.
Such an extension would in effect require the States to cover all agri-
cultural workers immediately, and the Council recognizes that certain
administrative problems connected with extension of coverage to this

roup would present serious difficulties in some States. While prob-
ems of reporting wages and collecting contributions- are similar to
those in old-age and survivors insurance, unemployment insurance has
an even greater need for prompt and accurate reporting. Since un-
employment-insurance benefits are usually based on recent wages paid
during a relatively short period, rather than a lifetime average, an
error or delay in reporting may have a far more serious effect on bene-
fit rights in unemployment insurance than in old-age and survivors
insurance. :

The Council recommends, however, immediate extension of the Fed-
eral Unemployment Tax Act to those persons now excluded by section
1607 (1) (3) and those excluded by section 1607 (1) (4) who are en-

aged under what are substantially commercial conditions in the
ﬁandlin , grading, storing, packaging, delivery to storage or to mar-
ket, and other processing of agricultural products. Both of these
groups were originally covered under the Federal Unemployment Tax
Act and were excluded by the amendments of 1939. e packaging
and processing group is made 1‘1ip of some 200,000 to 225,000 persons,
many of whom are covered under State, although not Federal, law.
For example, Florida covers the grading, packing, packaging, or proc-
essing of fresh citrus fruits; and California restricts the agricultural
exclusion to services on a farm or in the employ of the owner or tenant
of the farm where the materials being processed were produced. A
number of States require that the service to be excluded must be for an
owner or tenant as an incident to ordinary farming operations. The
laws of 32 States, however; follow the Federal definition and exclude
nearly all workers engaged in packing and processing agricultural
products, other than in commercial canning and freezing,

The Council believes that the continued exclusion of t%xis group by
the Federal law is unjustified. These persons frequently work under
factory conditions and operate mechanical equipment such as graders
or conveyors. Stationary engineers tending steam boilers, box as-
semblers, truck operators, plant superintendents and department fore-
men, receiving clerks, box lidders, electricians, and mechanics are ex-
cluded, as well as the workers who handle, sort, grade, wash, polish,
and pack the fruits and vegetables, and the laborers who keep the pack-
ing house in order.. Phe operations which these workers perform are
essentially commercial or industrial in character.

The Council believes, on the other hand, that when packing and
processing services are not essentially a commercial operation but are
performed in the employ of the owner or tenant of a small farm, these
services should remain excluded until coverage is extended to all farm
workers. The Council recommends that the farmer who does not em-
ploy at least five persons in packing and Frocessing work in each of
four calendar weeks during the year should not be subject to the act.
Services of this nature performed for persons other than the owner

83404—49——-12
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or tenant of the farm growing the products to be processed would be
covered without exception. , o
Section 1607 (1) (3) of the Unemployment Tax Act excludes services
Eerformed off the farm in connection with the ginning of cotton; the
atching of poultry; the operation or maintenance of ditches, canals,
reservoirs, or waterways used for supplying and storing water for
farming purposes; and in connection with the production and harvest-
ing of maple sirup or maple sugar, turpentine, gum resin, and crude
gum. These activities are not what one ordinanl({ means by agricul-
tural labor and, in our opinion, should be covered under the Federal
act. The Council believes that the test should be whether the employ-
ment is reasonably associated with industry now covered and whether
it can be brought under the gro’gram without substantial administra-
tive difficulty. If performed on a farm, these activities would ordi-
narily continue to be excluded by the definitions in sections 1607 (1)
(1%‘ or 1607 (1? (2).
he Council hopes that some of the States will take advantage of
the opfortunity to assume leadership in extending coverage to a larger
part of farm employment than we feel should be covered immediately
under the Federal act. Under the State-Federal program, States
wishing to make progressive changes can take such steps before it
seems practical to require such changes in all States. States might
experiment with several possible approaches to extending coverage to
a part of the group of farm workers. Two approaches which seem to
be among the most promising are:
1, Extension of coverage to all those working on farms with more
than a given number of workers, for example, four; or
2. Extension of coverage to all employees of farm operators with
an annual pay roll in excess of a specified amount.

6. Inclusion of Tips in the Definition of *Wages

The definition of wages contained in section 1607 (b) of the Federal
Unemployment Tan Act should be amended to specify that such
wages shall include all tips or gratuities customarily received by
an employee from a customer ofq an employer

Tips or gratuities paid directly to an employee by a customer of an
employer, but not “accounted for” by the employee to the employer, are
not now included in wages as defined under t?xe ederal Unemployment
Tax Act. Moreover, relatively few tips are accounted for and sub-
ject to the Federal law. As many as 81 States, however, levy unem-
ployment-insurance contributions on ti;is without differentiating be-
tween those accounted for and others. In the absence of an exact re-
porting by persons receiving tips, most of these States permit em-

loyers to report a reasonable estimate of the amount received as tips

y their employees. In making such estimates, the employer takes
into account the volume of business handled by the employee, the tips
reported by other employees, the type of establishment, and other
pertinent factors. In many instances, such estimates are made after
agreement with the employee, Although the administrative prob-
lems connected with the inclusion of tips are not inconsiderable, they
are generally being solved satisfactorily and are not substantial enough
to justify the continued exclusion of this type of remuneration from
the Federal law.
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The Council believes that the Federal Unemployment Tax Act
should be amended to include all tips in the definition of wages. In
the absence of such an amendment, substantial numbers of workers
in some States—those employed in restaurants, barber shops, beauty
parlors, and the like—are denied the degree of protection they would
acquire if their tips and gratuities were included in their wage records.
Some workers may fail to qualify for unemplpyment benefits because,
except for tips, they receive inconsequential remuneration. This sit-
uation is especially illogical because tips are frequently contemplated
in the wage contract, are earned in the service of the employer, and
are received for services generally recognized as performed in the
interest of the employer. .

The Council has recommended identical provisions for old-age and
survivors insurance. From an administrative standpoint, it is highly
desirable to have an identical tax base in both systems of socia% in-
surance. Tips are also included as taxable income under the Federal
income-tax law.

While the Council urges that all tips be included for tax and benefit
purposes either on an estimated or reported basis, it believes that—if
the reporting basis is chosen—the employer should be protected from
inaccuracy on the part of his employees. The Council believes that
employees should not be allowed to change a previous report on tips
~ when apglying for benefits. ‘Otherwise, additional assessments would

have to be levied against the employer or benefits would be paid at
rates higher than contributions collected would warrant. The Coun.
cil considers both these results undesirable.

RECOMMENDATIONS ON BENEFIT FINANCING
7. Contributory Principle

13

To emtend to unemployment insurance the contributory Fpmnoiple now
recognized in old-age and swrvivors insurance, a Federal unem-
ployment tax should be paid by employees as well as employers.
E'mployee contributions to a State unemployment-insurance fund
should be allowed. to offset the Federal employee tam in the same
manner as employer contributions are allowed to off set the Federal
taw on employers. The employee taw would be collected by em-
ployers and paid by them when they pay their own unemployment
taw :

The Council believes that part of the cost of social-insurance pro-

rams should be borne directly by those who are the beneficiaries of
the program. The employee contribution is a significant factor in
public understanding, for it demonstrates the insurance principle and
the worker’s right to the benefit and clearly differentiates social in-
surance from relief and assistance. The contributory principle is
recognized not only in old-age and survivors insurance program of
this country but als¢ in the unemployment-insurance laws of all other
countries. It is a cornerstone of social insurance,

The Council recommends the addition of an employee tax in un-
employment insurance because of the fundamental concern of em-
ployees with the operation of this program. They receive the benefits;
they are greatly affected by the administration of the laws; and they
have a basic interest in determining legislative policy.
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Employee interest in administration would be strengthened by em-
ployee sharing in the cost of the program. If they paid part of the
cost directly, employees would have an even greater stake than at
present in promoting methods of administration which will best assure
the full exercise of their rights to benefits and the prompt payment of
those benefits. An employee contribution would also stimulate em-

. ployee interest in the prevention of improper payments, whether due

to le administrative procedures or to fraudulent claims, for they
will want to avoid having their contributions dissipated unwisely.
Students of British experience cite many instances in which labor
representatives were better able to prevent abuses than were employers
or officials.

Labor now complains that some State legislatures listen more atten-
tively to employer groups than to those representing employees, be-
cause the unemployment-insurance program is considered by many to
be financed excil)uswely by the employers. The employee tax would

-help put employees on a parity with the employer. On the one hand,

if employees [ilay a part of the cost they will have a stronger voice in
determining the amount of benefits and the conditions of eligibility;
on the other hand, their direct contribution should make employees
more responsible in their demands for higher benefits than if the cost
falls on them only indirectly. Under the present arrangement, many
employees believe that benefit increases are financed entirely by the
employer and they tend therefore to exert their influence mainly
toward payment of higher benefits without consideration of costs.

Since some of the employer’s tax is shifted to the workers as em-
ployees and as consumers anyway, it would be far better to tax workers
directly and achieve the advantages to be derived from the recognition
of their part in paying the costs of benefits,. Under the present law
employers can shift at least part of the unemployment taxes to the
consumer in higher prices or to the worker in lower wages. In good
times, the former is more feasible, while in times of unemployment
the latter is more likely to occur.

Only two States, New Jersey and Alabama, now provide for em-
Eloyee contributions to unemployment insurance, although nine States

ave required such contributions at one time or another. Federal
action is needed to extend the contributory principle in unemploy-
- ment insurance to all States. At the same time section 303 (a) ()
of title III ‘of the Social Security Act should be revised to provide
that, after the effective date of a Federal unemployment tax on em-
loyees, the employee contributions available for temporary disability
nefits should be limited to the amount in excess of the minimum
rate required for unemployment insurance. Emplgyee contributions
paid into the unemployment trust fund before that effective date would
continue to be available for the State’s disability-insurance program.
Following the principles of the present State-kederal program, em-
loyee contributions to a State unemployment-insurance fund should
allowed as an offset against the Federal employee tax in the same
manner as offsets are allowed against the Federal tax on employers.
The employee tax would be withheld by the employer from wages and
combined with the amount he is required to pay as an employer.
Federal employees should contribute at the minimum rate required
by the Federal Government for all covered employees but, in accord-
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ance with recommendation 3, the contribution would be collected by
the Federal Government and used to reimburse the States for benefits
actually paid on the basis of wage credits earned from Federal em-
ployment. ‘

8. Maximum Wage Base

70 take acoount of increased wage levels and costs of living, and to
provide the same wage base for contributions benefits as that
recommended. for old-age.and survivors inswrance, and upper
limit on earnings swbject to the Federal unemployment tax showld
be raised from $3,000 to $4200

A social insurance program must be adjusted periodically to basic
economic changes. In a dynamic economy, some provisions which
were appropriate when they became effective eventually become out-
moded. This is what has happened to the limitation placed on the
amount of annual wages subject to social insurance contributions,

In 1939, when the maximum wage base for contributions and bene-
fits was set at $3,000, nearly 97 percent of all workers in covered em-
ployment had wa%es of less than $3,000 a year; contributions were
thus paid on the full wages of virtually all covered workers. With the

eneral rise in wage levels since 1939, however, the $3,000 limitation
ﬁas tended to exclude from taxation part of the wages of a substantial
proportion of covered workers. In 1947 about 18 percent of all
covered workers had wages exceeding $3,000, and among workers who
were steadily employed throughout the year, from one-fourth to one-
third had wages in excess o% that amount. When the figures for
1948 are availaile, these percentages will be éven higher.

As wages continue to rise, the $3,000 limitation excludes a larger
and larger proportion of wages from taxation. Thus the system
suffers progressive loss of income, which makes it increasingly diffi-
cult to finance benefits related to current wages. Furthermore, when
the limitation excludes a s(ilgniﬁcant part of the wages, it is a source
of inequality in the tax burden, for the ratio of taxes to wages is lower
for establishments with high average wages than for those with low
wages. In our opinion, the taxation base should be kept broad and the
tax rate set lower than would be prudent with a more limited base.

The higher wage base is not only wise for revenue purposes but is
also desirable as a base for calculating benefits. In a contributory
system, taxes should be paid on all wages which serve as a basis for
benefits. It is undesirable, for example, to pay higher benefits to
those getting more than $3,000 than to those at the $3,000 level without
at the same time charging more for the higher benefits, Thus if
wages in excess of $60 a week (approximately $3,000 a year) are

13 While the majority of the Council favor increasing the upper Hmit to $4,200, some
favor keeping the limit at $3,000 and some favor increasing it to $4,800. Those who favor
the retention of the present tax base feel that adequate benefits can be paid without any
change and cite as evidence the benefits already being paid by several States, such as New
York and California. An increase in the base would result in an increase in benefits only
to those in the upper income group. In the opinion of these members, payment of increased
benefits to this group is not consistent with the basic prineiple of soctal insurance to provide
a basic floor of protection. Those who feel that the change in the top limit of taxable wa
should be to $4,800 rather than $4,200 accept the reasoning of the majority report, but point
out that the consumers’ price.index has rigen by more than 60 percent, 8o that an income
of $4,800 today has less purchasing power than an income of $3,000 had in 1939. Hence,
raising the tax base and wages credited for benefits to $4,800 would not be a real increase—
it would, in fact, fall short of maintaining the 1939 relationshig between the wage base and
prices. In substantial part, the reasons which were given by both groups in their dissents in
pt. I are applicable here, See appendix I-F, p. 64.)
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credited for benefit purposes, the tax base should be similarly in-
creased. To relate benefits to wages for a large proportion of claimants.
benefits should be based on wages above this $60 a week figure. If
benefits are to vary with earnings for even as many as three-fourths
of the claimants and if workers are to receive as much as 50 percent of
earnings, in many States benefits would now hayve to be based on earn-
ings up to $70 or $80 a week. If wages continue to rise, more and
" more States will be in this position. o
The Council believes that a system of differential benefits related to
the individual’s contribution to production as reflected in his earnings
supports general economic incentives and provides more adequate
securit,y than does a system which fails to take account of the indi-
vidual’s standard of living. The desire to return to productive work is
well protected by a system which relates benefits to the earnings of the
individual worker. ~Such a system permits higher benefits to those
who are able to earn more and consequently, while protecting the desire
to return to work, compensates for a greater proportion of total wage
loss due to unemployment than is possible under a system in which
a large proportion or all of the beneficiaries receive the same amount.
For these reasons we believe it is important that, in the great majority
of cases, benefits should vary with the wages earned by the individual
. worker and that the system should not become a flat benefit system be-
cause of benefit maximums which are too low in relation to current
wages.

o take full account of increases in wages and prices, the limitation
on taxable wages would have to be raised to somewhat more than
$4,800. The Council, however, recommends that a part of the increase
in wages be disregarded by raising the limit to $4,200 as a conservative
adjustment to the rise in wage an (Frice levels which has occurred since
the $3,000 limitation was adopted. The $4,200 limitation proposed
for unemployment insurance is the same as that recommended by the
Council for old-age and survivors insurance. For administrative rea-
sons it is desirable to have the same contribution base for both systems.

9. Minimum Contribution Rate

The Federal unemployment tax should be 0.76 percent of covered
wages payable by employers and 0.76 percent payable by em-
ployees. The taxpayer should be allowed to credit against the
Federal tax the amount of contributions paid into a State wnem-
ployment fund, but this credit should not exceed 80 percent of the
Federal tax. Since no additional credit against the Federal tax
should be allowed for ewperience rating, the States would, in effect,
be required to establish a minimuwm rate of 0.6 percent on em-
ployers and 0.6 percent on employees

The Council believes that Congress should put a floor under State
unemployment contribution rates at a point which will allow the
majority of States to pay adequate benefits to most unemployed mem-
bers of the covered labor force for a period sufficient in normal times
to cover the duration of their unemployment. Under the present law
there is no floor under the rates which States may charge. Credit allow-
ances against the Federal tax are permitted to replace actual tax pay-
ments for the full 90 percent offset, as long as the allowances are based
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on experience rating. States may thus reduce their contribution rates
to a very low average rate and even to zero for some employers. (See
table 10, appendix IV-E, for average employer contribution rates
194148, '

The pgesent arrangement permits the States to compete in establish-
ing low contribution rates for employers and therefore discourages the
adoption of adequate benefit provisions, since proposals to provide
more nearly adequate benefits in a given State are weighed against the
effect of increased contribution rates on the competitive position of em-
ployers in that State. Yet a hasic purpose behind the State-Federal
tax offset plan adopted in 1935 was to remove interstate competition.
Until the passage of the Federal act, the States were reluctant to re-
quire unemployment insurance contributions from employers within
their boundaries unless other States had similar requirements. The
Council’s proposed minimum contribution rate is a return to the prin-
ciple of assuring relative equality among employers in the various
States. It will remove an important barrier to the liberalization of
benefits by requiring that all covered employers and employees
throughout the Nation pay a minimum rate. -

Some States will have to charge more than the minimum suggested
by the Council if they are to finance an adequate system of benefits;
others will be able to pay benefits somewhat higher than the amount
used by the Council in deriving the suggested rate. This situation will
result from the considerable giﬁerences among the States in the size
of reserves and in the unemployment rates which may be expected to

_prevail. Under the Council’s recommendation, each State will con-
tinue to be responsible for relating its contribution rates to its own
benefit payments and reserves. A State could thus impose a higher
rate on all employers and all employees, or it could maintain a system
of experience rating under which some employers would pay more
than the minimum rate.

The Council is aware that some jurisdictions, such as Wisconsin, .
Hawaii, and the District of Columbia, will have unusually low costs if
their past benefit experience can be taken as a reliable guide. Under
the minimum tax proposed, these governmental units can perha
afford to pay more generous benefits than can other jurisdictions. If,
in the future, any State with benefits substantially more generous than
others continues to build up a reserve, the Congress might consider
some adjustment in the minimum rates required of them or allow all
or part of the minimum employee contribution in such States to be
used for other social insurance purposes. The Council believes that no
special plan is needed now to provide for such a contingency, and none
may ever be needed.

ppendix IV-A discusses in detail the method of arriving at the
minimum rate.* In general, it was necessary to assume certain illus-
trative benefit plans as “adequate” and then to estimate the cost of such
plans in the various States. These costs were estimated under two
widely differing hypothetical sets of economic conditions for the next
10 years, and the actual cost was assumed to fall within the resulting
range.
% A comprehensive study of the principles underlying thé estimates of unemployment
insurance costs has been made by W, 8, Woytinsky, formerly principal consulting economiat
to the Bureau of Employment Security of the Social Security Administration, Principles of

Cost Estimates in Unemployment Insurance, Government Printing Office, Washington,
1048, This study has been the basis of the cost estimates used by the Council,
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Since reserves in most States are now at a high level, we have as-
sumed that a substantial part of the costs of benefits during the next
10 years should be met from these reserves. We have set therefore the
minimum contribution rate at a point which will allow most States to -
pay adequate benefits if they utilize a considerable portion of their

_reserves. (See table 11, appendix IV-E, for funds available for bene-
fits as of September 30, 1948.)

The present system of State offsets against the Federal tax should
be continued, but the percentage should be changed from 90 percent to
80 percent. The employer and employee would thus have to pay a
minimum of 0.6 percent each to the State and 0.15 percent to the Fed-
eral Government. Thus the present Federal income of 0.3 percent of
pay roll would remain unchanged although it would now be paid in
equal shares by employer and employee.

10. Loan Fund

The Federal Government showld provide loans to a State for the pay-
ment of unemployment insurance beqefts when a State i3 in danger
of evhausting its reserves and covered: unemployment in the State
i8 heavy. The loan should be for a §-year.period and should carry
interest at the average yield of all interest-bearing obligations of
the Federal Government

. The Council believes that during a ({)eriod of heavy unemployment,
the Federal Government should stand ready to make loans to States
whose unemployment trust fund reserves are in danger of being ex-
hausted. In times of relatively light unemployment, a State would
be expected to raise its unemployment contribution rate to prevent
exhausting its reserve. That remedy would not be justified, bowever,
during a period of heavy unemployment when an increase in the con-
tribution rate would aggravate unemployment and impose hardships
on many employers and emgloyees. Equally disastrous in a time of
heavy unemployment would be an attempt to preserve solvency by
reducing the amount or duration of benefits or by restricting eligibility.
~ The Council believes that present provisions in several State laws
which provide for a decrease in benefits or an increase in contribution
rates when reserves fall below a given point are contrary to sound
policy. To obviate need for such measures, we recommend the estab-
lishment of a Federal loan fund.

A State’s need for a Federal loan may result from two causes:

1. The contribution rate established by a State may be too low to
meet actual costs over the entire 10-year Feriod. Since the volume and
incidence of unemployment are difficult to predict and differ from
State to State, some States will, through. error, E)robably establish
contribution rates too low to finance benefits. If they rely on the
minimum rate set by the Federal Government (recommendation 9,
p. 166), a few States will almost certainly find the rate too low to sup-
port an adequate benefit program over the cycle.

2. Although the rate may be sufficient to support the system over
the cycle, the fund may be temporarily exhausted. It is expected that
a State will establish a.contribution rate designed to cover costs over
a relatively long period, such as 10 years. is assumption was the
basis used in determining the minimum contribution rate discussed in

{
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recommendation 9, page 166, and appendix IV-A. Such a rate, how-
ever, is not expected to provide income equal to outgo during some
phases of the business cycle. Thus States with unusually severe fluc-
tuations in the level of employment or with relatively low initial re-
serves might temporarily lack funds sufficient to meet benefit costs.

If a State’s need for the Federal loan results from the situation
described under 2, the loan will be self-liquidating, because the State’s
unemployment contributions will in time yield sufficient revenue to
repay the amount borrowed. But if the situation is that described
under 1, the State will have to use other revenue sources or increase
its unemployment contribution rate after the volume of unemploy-
ment has declined. .

The Council is aware that some States have constitutional provisions
which, unless amended, will prevent them from taking advantage
of these loans, It seems important to us, however, that the Federal
offer be put on a businesslike basis with provision for the payment
of interest and other safeguards against too frequent and too extensive
borrowing. The loan should be for a 5-year period and should carry
interest at the average yield of all obligations of the Federal Govern-
ment. This is the interest rate now paid to the States by the Federal
Government on the amounts which the States have on deposit in the

" Unemployment Trust Fund. No one loan should be greater than the
estimated requirements of the State for the next 12 months but there
would be no limit on the total amount which a State might borrow.
The State would become eligible for a loan on meeting all other condi-
tions if it had insufficient funds in its unemployment trust fund ac-
count to meet estimated expenditures for the next 12 months.

To promote a more rational relationship between the contribution
rates and the cyclical movements of business, it is desirable to prevent
an increase in rates when unemployment is high. If a State increased
its unempIO{ment contribution rate before covered unemployment had
dropped below a given percentage of covered employment in that
State—an i{)%:opmate figure might be from 10 to 12 percent—further
loans woul denied. To provide for prompt repayments of the
loans, the Federal law should require that all contributions deposited
in the State’s unemployment trust fund account in excess of benefit
payments expected in the next quarter would be applied against the
loan. The loan should be negotiated by the Federal Security Admin-
istrator on application of the State agency and he would approve the
loan for payment by the Treasury.

Asindicated in recommendation 13, p. 172, the income from the Fed-
eral Unemployment Tax Act should be earmarked for unemployment
insurance purposes, and one-half of any surplus over expenses incurred
in the collection of thé tax and the administration of unemployment

insurance and the employment service should be appropriated and

credited to the loan fund. The War Mobilization and Reconversion

Act of 1944 has already established a fund to provide advances to the

States for unemployment benefits, but, under existing law, that fund

would terminate on AEril 1,1950. By July 1948 that fund, which was
authorized to hold the difference between the 0.3 percent Federal
unemployment tax and the actual administrative expenditures of
the State and Federal Governments under title III of the Social Secu-
rity Act, would have totaled $970,000,000 if the authorized appropria-
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tion had been made.!* The amount already authorized for this fund
should stand to the credit of the new loan fund and should be appro-
priated as needed. If the amounts available from both these sources
prove insufficient to finance the necessary loans, the additional sums
needed should be appropriated from general Federal revenues,

11. Standards on Experience Rating

If a State has an experience rating plan, the Federal act should require
that the plan provide (1) a manimwm employer contribution rate
of 0.6 percent; (%) an employee rate no higher than the lowest
rate payable by an employer in the State; and (3) a rate for newly
covered and newly formed firms for the first 8 years under the
program which does not exceed the average rate for all employers
tn the State

To finance an adequate system of unemployment insurance, some
States will need to establish unemployment contribution rates higher
than the combined employer and employee minimums of 1.2 percent
required by the Federal government. f;x such cases, the Council be-
lieves that the States should be left free to set the higher rates uni-
formly for all employers and employees or to relate the higher
employer rates to the employer’s individual experience with the risk
of unemployment. The Council believes, on the basis of its analysis of
the arguments for and against experience rating, that the Federal
interest in unemployment insurance does not require prohibition of
all experience rating but is concerned rather that contribution rates
reduced through experience rating are consistent with reasonably
adequate benefit provisions and sound fiscal practice,

Under the Council’s proposals for a minimum contribution rate
(recommendation 9, p. 166), experience rating in most States could not
operate to reduce the income of the system to a point which would
threaten adequate benefit standards. Furthermore, the minimum
rate would place a limit on the tendency of most experience rating
plans to reduce contribution rates in prosperous times just when gen-
eral economic principles dictate peak rates, and correspondingly would
limit the increase in rates in periods of growing unemployment when
it is desirable to have low rates. The Council believes that, after
establishing certain safeguards, the Federal Government should leave
to the States the oFtion of maintaining exfperience rating Plans.

A minimum employer contribution rate of 0.6 percent would be auto-
matically achieved under recommendation 9, p. 166, hence no specific
Federal standard on this point would be necessary. The Council pro-
poses, however, two Federal standards for State experience ratin

lans to replace the present requirements in section 1602 of the Federa
nemployment Tax Act, which would become obsolete under the Coun-
cil’s proposal. These Federal standards are as follows: (1) The con-
tribution rate for employees should not exceed the lowest rate pa}'-
able by any emfployer in the State, and (2) newly formed or newly
covered firms, for the first 3 Kears under the fprogram, should be re-
uired to pay no more than the average rate for all employers in the
tate.

18 This figure equals the 0.3 percent of pay roll collected by the Federal Government since
1936, minus the Federal coats of collecting the tax and administering the unemployment
insurance program and all grants to the States under title III of the Social Security Act.
Grants to the States under title III {nclude the expenses of administering unemployment
insurance for all years and the expenses of the employment service related to unemploy-
ment for the years 1938 through 1941,
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The Council considers experience rating inapplicable to employees.
Generally speaking, differentials based on company experience with
the risk of unemployment could not be expected to stimulate employees
to effective action In regularizing employment. In our opinion, all
employees in a State should pay the same rate for the same benefits.
We believe further that employees should not pay at a higher rate than
their employers. It follows therefore that under experience rating
schemes, the employee rate for all employees should equal the rate
payable by the employer with the lowest rate in the State. -

nder the present law, new employers must have 8 years of contribu-
tion experience before they are eligible for a reduction from the full
3 percent tax rate. Many new business ventures, especially firms
established by veterans, have felt this provision discriminatory, since
they must pay the full rate, while some of their long-establisheci com-
petitors may pay less than 1 percent. The mere repeal of section 1602
would allow the States to determine the rates payable by new employ-
ers and newly covered employers more equitably than is now possible;
the Council nevertheless believes that the Federal Government should
go further and require State experience rating plans to stipulate that
new employers will be ret}uired to pay no more than the average con-
tribution rate for all employers in the State for the first 3 years under
the program. Under the proposed standard, a State would be allowed
to charge new firms a lower-than-average rate, perhaps the minimum
State rate of 0.6 percent.

RECOMMENDATIONS ON ADMIl‘iISTRATION

12. Combining Wage Credits Earned in More Than One State
and Processing Interstate Claims

The Social Security Administration shouwld be empowered to estab-
lish standard. procedures for combining wnemployment insurance
wage credits earned in more than one State and. for processing
interstate claims. These procedures should be worked out in
consultation with the administrators of the State programs and
should provide for the combination of wage credits not only when
eligibility is affected but also when such combination would sub-
stantially affect benefit amount or duration. All States should
be required to follow the prescribed procedures as a condition of
receiving administrative grants. Similar procedures should be
worked out, in cooperation with the Railroad Retirement Board,
for combining wage credits earned wnder the State systems and
under the railroad system |,

In a State-Federal sirstem, the Federal Government has a clear re-
sponsibility for seeing that the provisions of the several State unem-
ployment insurance programs do not penalize workers who move from
State to State in search of work. Of the 51 jurisdictions, 45 now have
a limited type of voluntary interstate agreement on combining wage
credits, but only if such combination is needed to make a worEer eli-
gible for unemployment benefits. No provision is made for combin-
ing credits solely to increase the benefit amount or duration and there
is no safeguard to prevent the windfalls which may now result when a
worker becomes entitled to benefits in more than one State. All States
participate in a voluntary plan for the acceptance and transmittal
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of claims based upon wage credits earned in other States. Under
present arrangements, however, long delays in the payment of these
claims frequently result from divided authority among the States,
The State taking the claim gathers the facts, while the State in which
the credits were earned maﬁes all decisions. An appeal under these
_conditions is particularly difficult to process.

At present 18 States are engaged in an experiment in which the
State where the wage credits were earned makes the initial decision
only. All decisions on continuing eligibility are made in accordance
with the law of the State in which the worker is applying for benefits,

The Council believes that it is possible to work out more equitable
protection for the interstate worker and that all States should be re-

uired to cooperate in giving such protection. The absence of even one

tate as a party to these agreements leaves a serious gap in the protec-
tion afforded. At present, even the States that have entered into vol-
untary agreements may withdraw at any time or merely refuse to-
follow the procedures agreed upon if they find them onerous. In our
opinion, the Federal Government, in protecting the interest of the
interstate worker, cannot afford to rely on the voluntary cooperation
of individual States. The Social Security Administration should be
empowered by statute to prescribe standard procedures for combining
wage credits earned in more than one State and for processing inter-
state claims. These procedures should be worked out in consultation
with the administrators of the State programs. All States should be
required to follow the procedures as a condition of receiving adminis-
trative grants.

The Council recognizes that Congress has long responded to the ex-
pressed need for special legislation for railroad workers and that un-
employment insurance for such workers would be particularly difficult
to administer under State laws, since a large proportion ofy railroad
employment is performed in more than one State. The Council, in
its consideration of the relationship of the old-age and survivors in-
surance program to the railroad retirement program, has noted, how-
ever, the large extent of shifting between railroad and other employ-
ment. The Council therefore strongly recommends that the Social
Security Administration, the Railroad Retirement Board, and the
State employment security agencies develop the provisions necessary
for combining wage and employment credits for unemployment in-
surance that will neither penalize nor encourage shifts to or from rail-

' road employment,.
13. Financing Administrative Costs

Income from the Federal Unemployment Tax Act should be dedi-
oated to unemployment-inswrance purposes.’ One-half of any
surplus over expenses incurred in the colleotion of the tax ond the
administration of unemployment insurance and the employment
service should be appropriated to the Federal loan fund and one-
half of the surplus should be proportionately assigned to the
States for administration or benefit purposes. A contingency

. item showld be added to the regular congressional appropriation
for the admanistration of the employment-secwrity programs.
The administrative standards in the Social Security Act should
be applicable to the ewpenditure of the surplus funds as well as
to expenditures of the funds originally appropriated -
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Administrative costs of State unemployment-insurance programs
and State emﬁloyment services are now financed by grants to the
States from the general revenues of the Federal Government. In-
dividual States estimate their work loads on the basis of general eco-
nomie assumgtions supplied by the Social Security Administration.
Using these State estimates, the Social Security Administration pre-
pares a consolidated budget for the entire country sufficient for the
‘proper and efficient administration” of the programs. After review
and possible amendment by the Bureau of the Budget acting on behalf
of the President, the consolidated budget is submitted to the Congress.
The amount appropriated by Congress is distributed among the States
in accordance with State factors determined by the Social Security
Administration,

The Council believes that it is important for the Federal Govern-
ment to continue its responsibility for assuring to each State enough
funds to administer the program in accord with at least minimum
Federal standards, and therefore recommends that the Federal Gov-
ernment continue to bear financial responsibility for paying the costs
of proper and efficient administration of the program. e believe,
however, that it is important to provide an additional source of funds
for the administration of unemployment insurance which would make
it possible for certain States to pioneer in administration and do moére
than the minimum which the Federal Government is willing to ap-
prove as necessary for all States. This Furpose can be accomplished
by providing that some funds which could be used for administration
be automatically assigned to the States.

At present, the 0.3 fpercent of covered pay roll which the Federal
Government derives from the Federal unemployment tax goes into
the Treasury of the United States without earmarking, The hearings
and committee reports at the time the tax was imposed, however,
clearly indicate that this revenue was intended to finance the adminis-
trative costs of the program. Actually the income from this tax has
ﬁreatly exceeded administrative costs over the period since it was

rst imposed.*® The Council believes that this Federal “profit” is un-
justified and that the proceeds of the Federal tax should be earmarked
for the use of the employment security programs. One-half of any
surplus over expenses incurred in the collection of the tax and the
administration of unemployment insurance and the employment serv-
ice should be ap(f)ropriated to the Federal loan fund (recommendation
10, p. 168) and one-half of the surplus should be assigned to the
States—each State getting the proportion that taxable wages in that
State bear to all taxable wages in the United States. The amounts so
credited could be used on the State’s initiative for either administra-
tion or benefits, The Council believes that the right to use excess
funds for administration should be limited to 3 years after receipt of
the funds. Thereafter, any excess funds which had not been used for
administration would be available only for the payment of benefits.
The Council believes further that the administrative standards in the

1 Grants for administration under title IIX of the Bocial Security Act and the costs of
collecting the tax have fallen some $970,000,000 short of the amount collected by the Fed-
eral Government. When the total expenses of the employment service as well as admin-
{strative costs of unemployment compensation are subtracted from the Federal fncome
from this tax, the balance is somewhat less than half a billion dollars,
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Social Security Act should be applicable to the exgenditure of the
surplus funds as well as to expenditures of the funds originally
ap}[)‘ropriated.- ) )

he employment-security programs are particularly sensitive to
changes in économic conditions, making it difficult to budget ade-
quate Iy for administration. At present it is frequently necessary to
- appeal to Congress for deficiency appropriations and for the Federal
Government to deny much-needed funds to the States until such appro-
priations are available. To correct this situation, a contingency 1tem
should be added to the regular congressional appropriations for the
administration of the employment-security programs.

The Council wishes to emphasize that the 0.3 percent of taxable
wages may not always be the exact amount which should be earmarked
for administration ; it is hoped that States will continue to find means
of cutting costs. Likewise, to the extent that broadened coverage in-
cludes groups presenting administrative problems, costs may rise, -
Similarly a radical change in the employment situation would greatly
increase administrative costs. A period of experimentation wil%deter-
mine whether the amount is-too great or too small. Subsequent
changes can then be made.

14. Clarification of Federal Interest in the Proper Payment of
"~ Claims

The Social Security Act should be amended to clarify the interest of
the Federal Government not only in the full payment of benefits
when due, but also in the prevention of improper payments

The Social Security Act now directs the Federal agency to withhold
the anment of administrative expenses unless a State law provides for
methods of administration such as “to insure full payment of unem-
ployment compensation when due.” ¥ Furthermore, the Administra-
tor is authorized to halt payments for administrative expenses to any

State when he finds that, in the administration of the law, there 1s

“a denial, in a substantial number of cases, of unemployment com-

pensation to individuals entitled thereto under such law.”” ¢ The pres-

ent Federal law thus clearly holds the Federal agency responsible for
seeing that State agencies pay valid claims, promptly and in full.

The Social Security Act 1s not equally specific about Federal respon-
sibility for assuring that the State laws provide for administration
reasonably calculated to prevent payment of invalid claims. While the

Federal agency has taken some responsibility in this area, its statutory

authority in relation to payments on invalid claims has been less clear

than in relation to the failure to make payments on valid claims*

The Council believes that the integrity of the system would be
gravely threatened by payment of benefits which are not due as well
as by failure to make payments when due. An amendment should
therefore make it clear that the Congress intends the Federal agency
to refuse to certify grants for administrative costs when the evidence
of inadequate administrative methods is either the denial of valid
claims or the payment of invalid claims. :

SS—

” Sec. 308 (a).

18 Sec, 303 (b).

¥ Both the Social Security Administration and the States, however, have for some time
heen concerned with the problem of erroneous and fraudulent claims ; appendix IV-B deals
with this subject at greater length,
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One way of clarifying this intent would be to add to section 303 Sa)
of the Social Securit fct the phrase “but only to individuals entitled
thereto.” It would then read in part:

The Administrator shall make no certification for payments to any State unless
he finds that the law of such State * * * includes provision for such methods
of administration * * * as are * * * reasonably calculated to insure
full payment of unemployment compensation when due, dut only to individuals
entitled thereto. ‘

Although we believe that the total number of cases of deliberate °
fraud is relatively small, despite the widespread public attention given
to such cases, all reasonable effort should, of course, be made to prevent
fraud and eliminate all types of unwarranted payments. This result
will be achieved mainly by improving methods in determining eligibil-
ity. The determination of eligibility in unemployment insurance is
extremely difficult. The facts needed are hard to obtain and the ques-
tions to be decided are susceptible of widely differing interpretations.
To determine what constitutes “suitable employment,” “good cause for
not accepting suitable employment,” “availability for work,” “a volun-
tary quit,” for example, requires first the formulation of general inter-
pretations of the statutory terms and then the application of the
interpretations to a specific set of facts gathered largely through the
interviewing process, ,

Anything short of carefully conducted interviews by specially
trained and selected personnel of high caliber inevitably results in a
large volume of unwarranted payments, some of them on deliberately
fraudulent claims, and others merely erroneous. Even more impor-
tant, badly conducted interviews result in disqualifying many claim-
ants who are really entitled to payments. Both the failure to make
proper payments when due and the payment of unwarranted benefits
result mainly from the claimstaker’s lack of skill or his or the worker’s
or employer’s failure to understand the provisions of the law., Im-
proper payments can be eliminated only by improvement of educational
and training programs for employed personnel and by an increase in
the amount and quality of information made availabﬂa to the public.

The Council recognizes that under the present program administra-
tion of the unemployment insurance programs is primarily a State
responsibility and that the quality of administration will necessarily
depend in large part on the caliber of the personnel the State selects to
do the job. Nevertheless, the Federal Government is concerned with
the quality of administration both in determining whether a State is
entitled to administrative funds through conformity with certain basic
administrative standards_and in approving funds for proper and
efficient administration,. In our opinion, improved administration is
of major importance in the development of the unemployment insur-
ance program. A mag'or reason for our recommendation for changes
in the provisions for financing administrative costs (recommendation
13, p. 1%2) is to insure the availability of more funds for this purpose.

RECOMMENDATION ON DISQUALIFICATIONS
15. Standards for Disqualifications

A Federal standard on disqualifications should be adopted prohibiting
- the States from (1) reducing or canceling benefit rights as the
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result of dz's?ualiﬁcation ewcept for fraud or misrepresentation
(2) disqualifying those who are discharged because of inability
to do the work, and (3) postponing beneﬁgg for more than 6 weeks
as the result of a disqualification except for fraud or misrepre-
sentation *°
. Under most State laws workers are “eligible” for benefits only as
loleg,as they continue to be able to work and available for work.2" In
.addition, they may be “disqualified” for benefits even though they are
able to work and available for work and meet all other eligibility
requirements. These disqualifications are imposed for three major
reasons: “Voluntary leaving,” the “refusal of suitable work,” and
“misconduct connected with the work.” (See table 9, appendix E,
for summary of disqualification provisions in State laws.)

In the Council’s opinion, reasonable disqualification provisions
should be maintained and strictly enforced to prevent payments to
those who are unemployed through their own voluntary act or because
they have failed to make a reasonable effort to hold a job. In some
States, however, disqualification provisions have been introduced
which deny benefits to individuals who are genuinely unemployed
throu%h no fault of their own and are ready, willing, and able to accept
suitable work. In other States, unreasonable penalties have been at-
tached to the disqualifying acts.

1. Provisions which cancel or reduce benefit rights—In 22 States
benefit rights are now canceled or reduced for some cause other than
fraud or misrepresentation. Such reduction or cancellation means
that those who are disqualified not only are denied benefits for unem-
ployment immediatel?r resulting from the voluntary quit, refusal of
suitable work, or discharge for misconduct, but also lose accumulated -
benefit rights which would otherwise be available to them if they are
subsequently employed and suffer a second spell of unemployment.
The Counci{con(i)emns the intent and effect of these provisions. Such
cancellation and reduction deny benefits in periods of unemployment
for which the propriety of compensation is not open to question. The
Council recommends the establishment of a Federal standard to pro-
hibit the cancellation or reduction of benefit rights except for fraud
or misrepresentation,

2. Interpretations of “misconduct” tending toward making dis-
charge for inability to do the work a basis for a finding of miscon-
duct.—The concept of involuntary unemployment should undoubtedly
exclude unemployment resulting from discharge, if the worker has
made no real attempt to hold the job and if the reason for his discharge
is insubordination, consistent refusal to follow shop rules, or other
types of gross misconduct. Failure to perform adequately in a job,
however, 1s most commonly due to ina(i)equate training, poor place-
ment, and other inadequacies attributable to both manageément and
worker. To deny benefits because a worker cannot measure up to
criteria established by the employer under conditions primarily under

® Three members of the Council are of the opinion that there should be no Federal stand-
ards relating to disqualifications beyond those now in the act. They believe the underlyin
grinciple of the present State-Federal system is that wide discretion be left to the individua!

tates and that by compelling all States to accept the proposed standards, this principle
would be violated and a considerable number of States would be required to change their
laws. Thex also point out that there is a wide divergence of opinion regarding the merits
of disqualification provisions in State laws, and that some provisions have been introduced
{n an effort to reduce improper payments, They majntain that if some States have gone
too far, ﬂpubllc opinion within the State will bring about a change.

% In five States a worker who was able to work at the time of filing a claim but became ill
while still unemployed may nhevertheless continue to receive benefits.
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the employer’s control is, in the Council’s opinion, to deny benefits to
many wélose unemployment can in no sense be considered as voluntarily
incurred. o .

3. Ewcessive postponement of benefits or denial of benefits during
the entire spell of unemployment because of a disqualification.—~Some
States (11 with res%ect to voluntary leaving, 6 for misconduct, and 12
for refusal of suitable work) withhold benefits for any perioc: within
the S{Jell of unemployment following such action. Certainly 4 worker
should not receive benefits if hig actions are not consistent with a
genuine desire for work; and voluntary leaving, refusal of suitable
employment, and other causes of disqualification raise a presumption
that he does not desire work. This presumption, however, should not
apply to the whole spell of unemp{)oyment regardless of its length.
The basic question is whether the entire spell of unemployment follow-
ing a voluntary quit, refusal of work, or misconduct can reasonably
be considered voluntary unemployment or whether, after a limited
period, if the worker remains able to work and available for work, the
continued unemployment is not due to lack of suitable work. The
Council believes that 6 weeks is probably the maximum period during
which it is reasonable to presume that the original disqualifying act
continues to be the main cause of unemployment.

A Federal standard such as we propose would in no way prevent
States from imposing a shorter period of disqualification, either in
all cases or on a basis which would vary with the particular disquali-
fication. A new “refusal of suitable employment,” of course, could
result in postponement of benefits for an additional 6 weeks and
States would be allowed to postpone benefits for longer periods than 6
weeks for fraud or misrepresentation. _

Opinion within the Council is divided on whether it would be
desirable to propose an additional Federal standard prohibiting State .
laws from disqualifying persons because their unemployment is not
“attributable to the employer” or “connected with the work.” There -
are now 16 State laws which have such provisions. They rule out
personal reasons as good cause for leaving a job. All members of
the Council agree that the payment of benefits to persons who leave
jobs for personal reasons should not be reflected in the employer’s
experience rating and most members of the Council favor the prac-
tice that several States now follow—paying benefits in such cases
but not counting the benefits for experience-rating purposes.

The division within the Council is related to the question of how far
the Federal Government should go in requiring the States to compen-
sate for unemployment attributable to pérsonal reasons rather than
to the question whether it is desirable for the States on their own
initiative to compensate for such unemployment. Some members feel
that the States should be required to compensate for unemployment
arising in such instances as when a worker moves to a new locality for
the sake of his own health or that of his family, or he leaves one job
to accept an offer of work which is later withdrawn. Another example
of unemployment attributable to personal reasons which is not com-
pensated in some States is that which results when a worker who re-
covers from an illness finds that his old job has been filled and that he
must seek another ; the unemployment under these rulings is not com-

83404-—490——138
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pensated because it is not “attributable to the employer.” Other mem-
bers of the  Council feel that the decision whether unemployment re-
sulting from such causes should be compensated should be left entirely
to the States.

RECOMMENDATION ON PLANS SUPPLEMENTARY TO
UNEMPLOYMENT INSURANCE

16. Study of Supplementary Plans

The Congress should direct the Federal Security Agenoy to study in
detail the comparative merits in times of severe unemployment
of—(a) unemployment assistance, (b) ewtended unemployment-

insurance benefits, (¢) work relief, (d) other income-maintenance'

devices for the unemployed, inoluding public works. This study
should be conducted in consultation with the Social Security Ad-
ministration’s Advisory Council on Employment Seccurity, the

Council of Economic Advisers, and the State employment security

agencies, and should make specific proposals for Federal measures

to provide economic security for workers who do not have private
or publio employment dwrz'nzq a depression and who are not ade-
quately protected.by unemployment insurance

The Council recognizes that the burden of unemployment in a
severe depression cannot be met in any one way. Neither unemploy-
ment insurance nor any other single method will be sufficient to do the
whole job. A complete system of social security would provide for
various types of plans to supplement unemployment insurance in times
of large-scale unemployment.

The Council intended to make recommendations concerning the
merits and shortcomings of the various possible plans and, in sub-
mitting recommendations on public assistance, said: “In its report
to be submitted on unemployment insurance, the Council plans to con-
sider the problem of the responsibility of the Federal Government
for the income maintenance of workers in time of business depres-
sion.” 2 We regret that we have been unable to make the thorough
study of alternative lines of action on which to base a policy decision
in this area. We believe, however, that it is important that the
Federal Security Agency study alternative methods of providing in-
come security for workers who do not have private or public employ-
ment during a depression and who are not adequately protected by
unemployment insurance and that preliminary plans be completed for
putting the best methods into effect. We therefore recommend that
the Con direct the Federal Security Agency to make such a study
in consultation with its Advisory Council on Employment Security,
the Council of Economic Advisers, and the State empﬁl)yment security
agencies.

The State-Federal system of unemployment insurance should pay
benefits of sufficient duration to permit most covered workers in nor-
mal times to find suitable employment before their benefit rights are
exhausted. Furthermore, the Council has recommended that the
State-Federal public assistance program be strengthened to meet
more adequately the needs of unemployed workers ineligible for in-

8 See p. 103,
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surance benefits or with inadequate insurance rights® These dual
provisions for the unemplo?red through the State-Federal programs
would suffice, the Council believes, unless the eountry is again glun ed
into a period of severe and prolonged economic distress. In that
event, additional Federal action would clearly be needed for the re-
lief of the unemployed. A depression has an uneven impact upon
different cities and regions and many States and localities are not
capable of meeting the great increase in expenditures called for by
mass unemployment. In such a period only the Federal Government
has sufficient credit and sufficiently broad eventual tax resources to
meet the full need.

The Council does not anticipate a return to the economic stagnation
of the 1930’s, but believes that it is prudent to prepare for a heavy
volume of unemployment even while steps are being taken to prevent
_ its recurrence. The Council cites without specific recommendation
various types of possible Federal action. We wish to emphasize that
whatever methods are used the integrity of the insurance system
should be maintained and separate financing should be provided for
the supl;}lementary plans.

. (a) Unemployment assistance.~A. special program of unemploy-
ment assistance might be used for persons who do not come under the
unemployment insurance program either because of its failure to cover
all types of work or because many members of the covered labor force
are unable to meet the eligibility requirements in times of depression,
Depressions greatly increase the number of persons who seek work for
the first time to supplement the family income, and the number of
formerly self-employed persons looking for jobs also rises. Moreover,
as the depression deepens, the number of wage earners who lack recent
earnings in covered employment increases, hence the insurance system
bears a smallex and smaller proportion of the load of unemployment.

A State-Federal unemployment assistance plan might be established
with the same scale of Federal contributions as those recommended
in the Council’s report on sublic assistance for old-age assistance,
aid to the blind, and aid to dependent children (three-fourths of the
first $20 plus one-half up to $50 for the first two in a family plus $15
for each additional person). If the depression were prolonged, sorne
States might be unable to meet their share of unemployment assistance
payments without additional Federal help. The Federal Government,
as in the 1930’s, might take over almost all costs, or it might lend the
States their share.

(0) Ewtended wnemployment benefits.—Another possibility would
be to permit extension of unemployment benefits at the same rate and
to the same persons for an additional 13 or 26 weeks. If extended
benefits are granted, the beneficiary might be required to take a train-
ing course or move to an area offering better employment opportuni-
ties. A needs test, however, would not be applied. A separate plan
for financing extended benefits should be provided either on a joint
State-Federal basis or by the Federal Government alone. Otherwise,
extended unemployment benefits would undermine the unemployment
insurance system.

(o) Work-relief program.—In the 1930’s Congress spent billions of
dollars on a series of work-relief projects. Debates over the advan-

% Recommendation 2 in pt. III, p. 108, provides for Federal znnta'for “‘general assist-
ance.”
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tages and disadvantages of work versus cash relief are still raging lon
after the demise of NYA, CCC, and WPA. Advocates of work relie
may admit the folly of some projects, but they point to ‘thousands of
successful ones which have added significant value to the American
economy. They also argue that many relief workers received training
on the job and that work habits were maintained better than if cash
. relief had been the only method used. The advocates of cash relief
cite its great simplicity and economy, and argue that most of the best
work-relief projects competed with private industry or regular Gov-
ernment work and that work relief in many casele)stere bad work
habits rather than maintained good ones.

(@) Other income—maintenance devices for the unemployed, in-
oluding publio works—Quite apart from unemployment insurance,
unemployment assistance, extended unemployment insurance, and
work relief, the Federal Government might, in times of serious de-
pression, increase its spending on essential public works, Such action
would stimulate employment primarily in the construction industries,
sécondarily in industries supplying the construction industry, and
indirect;;lg in the industries whose products are consumed by workers
employed on the projects and in the supplying industries. On the
basis of East experience, however, it is clear that public works alone
are insufficient for a large number of the needy unemployed. Al-
though in other recessions large numbers of construction workers
have been unemployed, the secondar{l and subsequent effects of in-
creased public works were not enough to give employment to many
other groups who needed jobs. Although the Council recognizes the
advantages of planning public works in good times and engnding
them in periods of slac emplogment, it considers public works as an
incomplete solution of the problem of widespread depression unem-

loyﬁment, among persons ineligible for unemployment insurance
nefits.

Various combinations of the methods discussed above might be used.
Other plans have also been suggested such as self-help groups, share-
the-work plans, and guaranteed employment.

Throughout the country, both in business and labor groups, there
is a widespread conviction that serious cyclical recessions can and
should be minimized. Many general proposals have been made to
promote full employment, and Congress has established a Council of
Economic Advisers to deal specifically with this problem. If these
attempts are successful, supplementary plans will not be needed, but
as a safeguard against hasty and ill-conceived schemes, it will be well
to have a sound plan ready if, despite all efforts, the country is again
faced with the problem of large-scale unemployment.



TEMPORARY DISABILITY INSURANCE

The Council in its second report to the Senate Committee on Finance
presented recommendations for a program that would afford protec-
tion to workers against the loss of wages due to permanent and total

.disability.** Under these recommendations, benefits would be provided
only to workers who have been disabled for a period of at least 6 months
when it appears likely that the disablements will be of long-continued
and indefinite duration. Because time was lacking for a comprehensive
study of the various methods that have been proposed to afford pro-
tection to workers who are unemployed because of temporary dis-
ability, the Council refrains from making any recommendations cover-
ing this area. The Council, however, recognizes that the loss of income
from temporary disabilitéy is a major economic hazard to which all
wage earners are exposed. In lieu of recommendations, a summary
statement on the need for providing protection against wage loss due
to temporary disability, the scope of existing programs, and some of
the methods that have been suggested by various groups to afford
workers such protection is presented below. :

On the avera¥e day, illness prevents about 2 to 214 million persons
recently in the labor force from working or seeking work. In a year
wages amounting to 5 to 6 billion dollars are lost because of disabilities
lasting up to 6 months. The economic hardship caused by disability
may be an even more-serious hazard to workers than is wage loss, be-
cause illness entails medical expenses as well as the loss of income,
Unlike the situation in other major industrialized countries, however,
compulsory protection against waﬁe loss due to temporary incapacity
in this country is largely confined to work-connected accidents and
diseases in industry and commerce which are covered by workmen’s
compensation programs. Only three States (Rhode Island, California,
and New Jersey) have provided for the payment of benefits for
temporary disability to workers covered by their unemployment-
insurance laws. In addition, the railroad unemployment-insurance
law has been extended to provide cash sickness benefits to workers
covered by that law.

In recent years, voluntary health and welfare glans provided under
collective-bargaining agreements have expanded materially. While
such plans may provide excellent protection against the loss of income
from temporar{ illness or other (ﬁsablements for the groups econom-
ically powerful enough to obtain such protection, large groups of
workers continue to remain unprotected under voluntary health and
welfare plans. A study made in New York State indicated that only
about 30 percent of the workers now covered by unemgloyment insur-
ance have some srotection against wage loss due to disability under
group health and accident policies or formally established employer
plans. For the country as a whole, an estimated 20,000,000 workers

* See pp. 69-93.
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who are covered by State unemployment-compensation programs have
no protection under formally established voluntary sickness-benefit
plans, The extension of such protection to all employees in industry
and commerce is unlikely because individual premium rates under
commercial group insurance policies make coverage expensive for in-
. dustries in which a relatively high incidence of disability may be
expected. For instance, when women and nonwhite employees consti-
tute 51 to 60 percent of the total number of eligible employees, rates
for manual workers are 62.5 percent higher than the minimum—and
increase proportionately to 112 percent higher when all eligible em-
ployees are women or nonwhite. Furthermore, group contracts are
not suitable for small establishments; the smaller the number of em-
ployees, the greater the probabilities that the distribution by age and
seX, as well as health of employees, will differ from the norms for estab-
lishments with a large number of employees. It is not uncommon for
underwriters of group health and accident insurance to refuse to insure
groups of less than 50 employees, while State insurance laws frequently
prohibit issuance of group policies to f%roups of less than 25. More-
over, under any voluntary plan of affording protection to workers
against the loss of wages, the employers who pay the lowest wages
and whose employees consequently are in greatest need of protection
would be the least likely to participate in such a plan.

The New Jersey State Commission on Postwar Economic Welfare,
after considering the need for temporary disability insurance and the
possibilities for coverage under voluntary plans, came to the following
conclusion:

Popular opinion also overwhelmingly favors the extension of some form of social
security legislation to protect against the hazards of illness, Particularly in the
lower income levels, where the frequency of nonoccupational illness seems to be
greatest, people suffer most severely from the economic effects of wage loss.
Since it is an accepted public policy to protect the individual against wage loss
caused by involuntary unemployment, it seems desirable to fill the gap in this
protection by meeting the hazards of inability to work caused by sickness, The
publie interest in social and economic security and stability is as much served in
the one case as in the other.,

While the progress made in supplying protection against wage loss caused by
illness through voluntary programs adopted by employers has been great, the
need for the extension of such protection is so great as to warrant the establish-
ment of some form of uniform minimum standard coverage. Given sufficient
time, the voluntary program might very well be extended greatly, but there would
always remain a significant number of people for whom either no provision has
been made or for whom inadeguate provision has been made. The establishment
of a minimum standard and its enforcement is essentially a function which must
be performed by government, in whatever manner benefits may be provided. It
remains to determine the best method by which such minimum benefits may be
provided and financed.*

The four existing laws providing insurance against temporary dis-
ability—the Rhode Island, California, and New Jersey State laws,
and the Federal law for railroad workers—are very closely allied with
the respective unemployment insurance laws in both substantive pro-
visions and administrative arrangements. The same groups of work-
ers are covered, the same type of formula determines the benefits pay-
able, the same measure of attachment to the labor force is used, and
except in the New Jersey plan for disability during employment, the
same “base periods” and “benefit years” are used for temporary dis-

» Fourth Report of New Jersey State Commission on Postwar Hconomiec Welfare, pp. 9-10,
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ability and for unemployment insurance. While the New Jersey plan
has no “benefit year,” minimum and maximum benefits in any 12-
month period are determined on the same basis as in unemployment
insurance. All four statutes are administered by the unemployment
insurance agencies, and thus use the same administrative machinery
for collecting contributions, for maintaining wage records, and for
staff services for both programs. Obviously, because disability rather
than availability for work must be demonstrated by the claimant, the
claims procedures are markedly different. .,

Benefits have been payable in Rhode Island since April 1, 1943, in
California since December 1, 1946, and under the railroad system siuce
.II u}g419, 1947. In New Jersey, benefit payments will begin on January

’ The most distinctive difference among the four programs is the pro-
vision in the California and New Jersey plans for a State-super-
vised system of private voluntary plans wlzich may be substituted for
the State-operated plan. (See appendix IV-D, table I, for comparison
of the four temporary disability laws.) The voluntary plans, how-
ever, must fulfill certain requirements specified in the respective stat-
utes. The California law requires that a private plan must afford more
favorable rights to the employees it covers than are afforded by the
State plan, at no greater cost to the employees; the plan must be avail-
able to all employees, must be‘accepted by a majority, and must not re-
sult in a substantial selection of risks adverse to-the State fund. The
New Jersey requirements differ.in that the rights afforded under the
private plan must at least equal those under the State plan, at no
greater cost to the employees; if a majority of the workers in a plant
accept a private plan, all the workers of that plant must be covered
under it rather than under the State plan; and there is no other pro-
vision against adverse selection., Both laws contain other require-
ments designed to assure that the benefits promised by the private
plans will actually be paid. ,

Voluntary private plans may be either self-insured by the employer
or carried gy a properly qualified insurance company. If a plan is
approved as meeting the requirements of the State law, the employees
covered by it receive their disability benefits under the voluntary plan
and are exempted from paying contributions to the State fund. On
June 30, 1948, there were over 10,000 employers with approved vol-
untary private plans in effect in California (5 percent of the covered
employers), which covered about 765,000 workers or 32 percent of the
total number covered by the unemployment insurance and disability
law,

Benefits under the State-operated systems in California and Rhode
Island (which has no provision for the substitution of private vol-
untary plans for the State system) are financed exclusively by em-
ployee contributions of 1 percent of wages up to $3,000. In New
Jersey, benefits under the State-operated system are ﬁnanced' by an
employee contribution of 0.75 percent and an employer contribution
of 025 percent. The current contribution rate for the railroad
temporary disability insurance system and unemployment insurance
is 0.5 percent levied on employers. In all four laws, the weekly benefit
amount is determined according to a schedule and related to previous
wages; in Rhode Island the amount ranges from $6.76 to $18; in
California from $10 to $25; in New Jersey from $9 to $22; and under
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the railroad system the amount for a 2-week period ranges from $17.50
to $50. The maximum duration of benefits ranges from 3 to 20 weeks
in Rhode Island, from 10 to 26 weeks in California, and from 10 to 26
weeks in New Jersey, depending on the amount of base-period wages.
Thekrailroad system provides a uniform potential duration of 26
weeks,
- The New Jersey law actually provides three systems, one for workers
unemployed when they %et sick, one for those who are employed and
not covered-by private plans, and a third for those covered by private
plans. For those employed at the time the disability begins, the weekly
enefit amount is computed for the period of disability, and the maxi-
mum and minimum benefits mentioned above apply to any 12-month
period. The individual is considered disabled when he is unable to
perform the duties of his current job. The worker who is unemployed
when he becomes disabled, however, must be unable to perform any
work for remuneration if he is to be eligible for disability benefits,
Moreover, he must have established a benefit year by a claim for un-
employment benefits and must have served the 1-week unemployment
insurance waiting period.

Disability due to pregnancy is treated quite differently under the
four laws. Rhode Island considers pregnancy a disability whenever a
woman is not working during pregnancy ; maximum benefits for any
one pregnancy, however, are limited to 15 weeks, except for unusual
complications, and may be less, depending upon the amount of base-
period wages. Under the New Jersey law, on the other hand, no pay-
ments are made for periods of disability due to pregnancy. California
will pay for periods of disability lasting more than 4 weeks after the
termination of pregnancy. The rai]roa§ act provides separate mater-
nity benefits which are in addition to the ordinary duration of benefits;
the maternity benefits are paid for 16 weeks, beginning 8 weeks prior
to the anticipated date of confinement.

Temporary disability insurance is intended to protect against wage
loss due to nonoccupational disability and is not a replacement for
workmen’s compensation, which continues to bear the costs of work-
connected injury and disease. The existing laws provide for varying
methods of coordination between the two programs. Rhode Island
is the most liberal, permitting the payment of both types of benefits
:11 tg ? weekly total of 90 percent of the weekly wage rate before the

1sability.

In June 1948, about 5.5 million workers (of the 34.3 million workers
covered by unemployment insurance laws) were covered under the 4
existing laws for temporary disability insurance, 4.2 million of them
under the 3 laws which had been paying benefits for at least 12
months on June 30, 1948,

During the year ended June 30, 1948, more than 50.3 million dollars
was paid in temporary disability insurance benefits, with 50,700 dis-
abled workers receiving benefits in an average week. Of the total
benefit expenditures, 26.6 million dollars was paid to railroad work-
ers—0.56 percent of taxable railroad wages. The California State
plan paid out 19.4 million dollars—0.41 percent of the wages taxed
under the State plan; an additional 56,000 spells of disability were
compensated b?' approved private plans. Rhode Island benefits were
4.3 million dollars—0.78 percent of taxable wages. (See appendix



UNEMPLOYMENT INSURANCE 1856

IV-D, table J, for summary of operations of California, Rhode Island,
and railroad programs.) :

During the year, there were three railroad sickness beneficiaries for
every four unempfoyment insurance beneficiaries in the same period.
In Rhode Island, there were two temporary disability insurance bene-
ficiaries in an average week for each five unemployment insurance
beneficiaries, while under the California State plan, disability ac-
counted for only one beneficiary in an average week for every seven
beneficiaries for unemployment insurance. These variations can be
explained in terms of variations in the unemployment rates and in the
characteristics of the covered groups, as well as differences in statutory
provisions. Unemployment has been very low in the railroad industry
during the past few years, while the ratios of insured unemployment
to covered workers in California and Rhode Island have been among
the highest in the country. Moreover, the average age of railros
workers is much higher than the average age of workers covered by a
State law. The high proportion of women in the Rhode Island cov-
ered group, combined with the provision for benefits in cases of preg-
nancy, increased the number of Rhode Island beneficiaries.

- Various methods have been suggested by interested groups to provide
temporary disability insurance for workers in all States. These pro-
posals differ on such points as whether the program should be estab-
lished by State legislation, Federal legislation, or a combination of
both. Further, the various proposals differ in respect to the adminis-
trative agency that would be responsible for the program. Among
these proposals are those that would (1) integrate temporary dis-
ability insurance and unemployment insurance, (2) integrate tem-
porary disability insurance and permanent and total disability in-
surance with old-age and survivors insurance, (3) provide only for
State-supervised private plans, and (4) integrate temporary disability
ingurance with medical care insurance.

The proposal to integrate temporary-disability insurance with un-
employment insurance has had considerable acceptance. As has been -
noted above, all four of the existing temporary-disability programs
are closely linked with the unemployment-insurance programs. The
Congress in 1946 enacted legislation to permit employee contributions
collected by the States for unemployment-insurance purposes to be
used to support State temporary-disability-insurance systems. Most
of the bills for temporary-disability insurance that have been intro-
duced in State legislatures would provide for the integration of the
two programs. ,

The proponents of this method of affording protection to workers
point to the economy to be derived from using the same administra-
tive machinery and similar substantive provisions for both programs.
In general, these proponents also recognize that a temporary-disability
insurance program poses some problems that are not common to un-
employment insurance snd would therefore require certain special
provisions, procedures, and staff to meet these problems. It has been
argued that, for both programs, coverage could be afforded the same
workers; the same covered wages and pay rolls could be used as a
basis for contributions; and even if the benefit formula were some-
what different for temporary-disability insurance, the same wage
credits could serve as a basis for benefits under both programs.
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Although proponents for integration of these two programs may
agree on the desirability of such action, sharp differences of opinion
are expressed among them on the degree of responsibility for the
temporary-disability system that should be vested in the State un-
employment-insurance agency. Some advocate an exclusive State sys-
tem, while others advocate a State-operated system, plus substitute
State-supervised private plans. As has been noted above, the first
type of system has been adopted by Rhode Island, and the second by

alifornia and New Jersey. Those who advocate an exclusively State-
operated system argue that pooling all risks on a State-wide basis
results in a higher %evel of benefits (or lower contributions) than if
the risks were shared with private plans, since the latter would not
cover poor risks. Further, it is claimed that, when any private plan
proves unprofitable, the group covered by such a plan 1s eventually
turned over to the State-operated system. The proponents of an
exclusively State-operated system also point out that a State agency,
unlike insurance companies engaged in the business of insuring work-
ers under a private plan, earns no profit and incurs no sales cost; so
that, if the State system is permitted to insure all eligible workers, the
proportion of contributions available for benefit payments is larger
than under any other system. Recognition of private plans, it is
argued, will also add to administrative problems {)ecause of the need
for review and supervision of these plans and the need to assure con-
tinuity of coverage and prevention of duplicate payments to workers
moving from one type of plan to another.

Those who favor a State-operated system plus substitute State-
supervised private plans emphasize that all eligible workers acquire
protection, either under the State-operated program or under substi-
tute private plans approved by the State supervisory agency. They
claim that this type of system, whereby the employees and employer
mag choose between the public or private plans, provides a high degree
of flexibility and avoids freezing benefits at a statutory minimum level,
Workers who are now covered by generous private plans could retain
that coverage if the employer agreed and the State agency approved,
thereby avoiding the need to transfer many workers to a system payin
lower benefits. Similarly, private plans with provisions more libera
than those offered by the State law could be adopted if employers and
employees desired and were able to pay for better protection, and em-
ployers would have a more direct interest in the plan. The advocates
of this type of system also claim that competition between a State-
operated plan and private plans stimulates more economical and effi-
cient administration of both plans.

Proponents for integration of temporary-disability insurance and
unemployment insurance disagree on the role of the Federal Govern-
ment 1n such a program. Some advocate complete federalization of
both unemployment and temporary-disability insurance; others say
that the program should be exclusively a State responsibility ; while
many other types of action advocated fall between these two extremes.

Those who favor Federal action argue that the Federal Government
has as vital an interest in protecting the workers of the country against
the loss of income from disability as it has in seeing that they are
covered by unemployment insurance. They argue that, if workers in
all States are to get this additional protection within the foreseeable
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future, Federal action will be needed ; and they cite the delay of 37
years in obtaining workmen’s compensation in all States as compared
with the 2-year period required to obtain unemployment insurance on
a Nation-wide basis. :

A number of the alternatives for Federal action short of complete
federalization are listed below : ,

1. The Federal Government might pay the administrative expenses
of State temporary-disability-insurance systems in the same manner as
it now Fays such expenses for unemployment insurance. ,

2. The Federal Government might go further'and permit the use
of State accounts in the unemployment trust fund to finance State
systems of temporary-disability insurance under adequate safeguards
for the solvency of the funds. - «

3. The Federal Government might make the establishment of a
disability program a condition for the continued receipt of the tax
offset under the present tax on employers for unemployment insurance.

4. The Federal Government might extend the Federal-State device
used in unemployment insurance by levying a Federal tax for tempo-
rary-disability insurance.

hose who advocate the integration of temporary-disability and
unemployment insurance under State laws, without any Federal legis-
lative action, claim that State-Federal programs result in at least
some control over the State agencies administering the programs; that
such control sometimes makes it impossible for a particular State to
use the best methods of meeting problems that are peculiar to the State;
and that even limited Federal responsibility sometimes stifles State
initiative and experimentation, which are especially important in de-
Ee{(éping sound programs in a relatively new area of the social-security

eld.

The proposal to integrate a temporary disability program and a
permanent-and-total-disability program with old-age and survivors
insurance has received considerable attention in recent months. The

roponents of this plan cite the economy to be obtained from using the
Klatlon-wide old-age and survivors insurance administrative machin-
ery for payment of benefits and collection of contributions for a dis-
ability program, and the convenience to the public in having one field
office for the filing of claims and the handling of wage questions for
the three programs. They claim that only under a Federal pro%ram
would workers have uniform protection against the loss of wages from
illness regardless of State ofp residence or employment. These pro-
ponents also contend that, since temporary-disability insurance and
permanent-and-total-disability insurance both need to establish dis-
ablement, the special staff and special procedures required for deter-
mining medical disabdlity in one program could be utilized for the
other. If the two disability programs were not integrated, much
duplication of staff and procedures would be necessary. Furthermore,
these proponents claim that, because many of the persons who will
become eligible for permanent-and-total-disability benefits will first
be eligible for temporary-disability benefits, a single administrative
agency would be able to emphasize rehabilitation service for disabled
persons at the earliest possible time instead of delaying such service
until a claimant has become a beneficiary under the permanent-and-
total-disability program. Similarly, it is claimed that integration of
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the two programs will eliminate many of the gaps in protection against
the loss of wages from disability that would exist under tyo separate

e plan to provide temporary-disability insurance by the exclusive
use of State-supervised private plans has been advocated by those who
recognize the need for protection from wage loss during temporary
‘'disability but who believe such protection can best be provided by the
purchase of group insurance or by self-insurance by employers, Uzlder
this plan, there would be no State-operated program; but, instead,
private pians would be required under compulsory State legislation
which would make it necessary for employers to provide a minimum
level of protection to employees. ;

Many of the arguments in favor of this plan are similar to those
that are advanced for permitting private plans to be substituted for a
State-operated system. The proponents of the exclusively: private-

lan system argue that such a system would provide a high de%ree of

exibility and avoid freezing benefits at a statutory level ; would per-
mit the continuaiion of existing employer plans or the adoption of
new plans if employers and employees desired and were able to pay
for better protection; and that the employers would have a more
direct interest in the system.

The advocates of this plan usually admit that some difficulties may
arise in assuring protection to employees of some em%loyers who may
not be readily able to obtain insurance or to meet all the State require-
ments. They claim, however, that a solution to such difficulties can
be found; and they cite the operation of workmen’s compensation in
jurisdictions that have exclusively private plans for that program as
a precedent for the workability of a similar plan for a temporary
disability program,

The plan to integgate temporary-disability insurance with medical-
care insurance has been proposed by soma of the advocates of the latter
program. Under this plan, cash benefits would be paid for loss of
wa%es due to temporary disability; and direct payments would be
made to doctors, hospitals, and so forth, furnishing medical care to
eligible persons. Although the two programs would be administered
by one agency and persons receiving cash benefits would receive med-
ical care, the latter service would also be available to others covere
by the medical-care provisions. '

Those who favor this plan cite the economy to be obtained by using
one wage-record system and one administrative organization to serve
both programs. They argue that, because the medical staff needed
for one program would also be available for the other, such integra-
tion would permit better utilization of the fime of the medical pro-
fession than would any other system, Furthermore, they claim that
integration of the two programs would make rehabilitation services
available without delay to those who could benefit from such services.



APPENDIXES—UNEMPLOYMENT INSURANCE

ArpENDIx IV-A. CosT ESTIMATES

This appendix explains the bases of the cost estimates used by the
Council in arriving at its proposed Federal tax rate of 1.5 percent for
unemployment insurance to be paid in equal shares b{) employers and
employees. In this rate, 1.2 percent would be offset by contributions
to States for benefit purposes, leaving the 0.3 percent Federal tax to
be expended for administration and the other purposes outlined in
recommendations 10 and 13. This appendix deals only with benefit
costs.

The 1.2 percent rate is merely a minimum State-contribution rate;
any State may set a higher rate, as several States will need to do in
order to support an adequate system of benefits. Under the Council’s
proposals, the States will retain responsibility for setting rates high
cnough to finance benefits under their programs, This minimum tax
is proposed by the Council as a means of eliminating, so far as possible,
interstate competition for lower contribution rates and thereby reduc-
ingrﬁresent barriers to the provision of adequate benefits, .

e 1.2 percent minimum rate is proposed by the Council for the
next 10-year period only. It may be too low or too high as a minimum
rate for periods which follow. It will certainly be too low for some
States. It has been possible to recommend a rate as low as 1.2 per-
cent because of the assumption that a considerable portion of present
reserves will be utilized to pay benefits during the next 10 years.
Actual benefit costs for the Nation as a whole over the next 10 years
will probably be in excess of 1.2 percent of covered pay rolls. The
amount of this excess will depend, of course, partly upon the employ-
ment pattern and partly on the rate of benefits. The Council has
made four estimates based on two egonomic assumptions and two levels
of benefits. The average cost for the next 10 years as shown by these
estimates ranges from 1.5 to 2.0 percent of pay rolls.

Cost estimates for unemployment insurance depend on the benefit
provisions, and on the volume, duration, and concentration of un-
employment. The Council believed it wise to base estimates on two
sets of hypothetical economic conditions which might prevail during
the next 10 years—(1) a favorable cycle with unemployment ranging
from 2 to 5 million in the next decade and (2) a more pessimistic out-
look with unemployment ranging from 2 to 10 million. Estimates
have been made for two different levels of benefits. One group of
benefit assumptions is roughly equivalent to the benefit provisions
now in effect in the States with the mcst liberal provisions, and the
other assumption postulates somewhat higher expenditures. Since
the estimates form the basis for setting a minimum rate which might:
prevail over the next 10 years, it seemed desirable to assume some
liberalization of benefits such as might be expected during that period.

189
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The Council recommends the minimum rate of 1.2 percent for ben-
efit purposes because this rate seems to be applicable to the majority
of the States under both benefit assumptions and both the favorable
and unfavorable economic assumptions. We might have suggested a
higher rate that would have covered the costs of even the highest-cost
. State, but this approach was rejected because it would require many
States to collect more than they needed for an adequate level of ben-
efits, Similarly, the Council might have proposed a much lower rate
that would have covered the costs only in the lowest-cost States; but
this approach was rejected because it would not accomf)lish the Coun-
cil’s purpose of reducing interstate competition for lower contribu-
tion rates. With such a minimum rate, most States would still be in
the position of having to decide whether they would provide more
liberal benefits or reduce the contribution rate to the minimum., The
Council believes that the rate of 1.2 percent will avoid interstate com-
petition in contribution rates among most States, but again reiterates
the fact that, under its cost assumptions, a few States will have to
charge more than the minimum rate, and that all States, under the
State-Federal system, must be responsible for providing adequate
contribution rates and benefits in relation to their own experience.

These estimates do not undertake to indicate what unemployment
insurance will cost in the individual States over the next 10 years or
what rates particular States should charge. Much more detailed
study on an individual State basis would be needed before conclusions
of this type could be reached. The estimates for the individual States
are rough calculations based on their past benefit experience (the war
years, 194244, were not considered in these estimates), and future
benefit experience in many States will probably differ from past ex-
perience. The estimates do, however, give a basis for establishing a
national minimum rate; for this purpose it is not necessary that the
costs in each State be accurately predicted as long as the general
picture is reasonably correct.

I. EcoNoric AsSUuMPTIONS

Benefit costs for a specific unemployment insurance program de-
pend primarily upon the economic conditions prevailing during the
period under consideration.

In order to determine costs over a complete business cycle, the du-
ration of the cycle must be established. If estimates are projected
for only 3 or 4 years ahead they cannot adequately take account
of a relatively severe decline, with unemployment reaching 5, 8,
or 10 million, and subsequent return to predepression levels of
business activity. On the other hand, it would be impractical to
plan the financial structure of an unemployment insurance program
too many years ahead. In view of these considerations, therefore,
variations 1n economic activity over a 10-year period were considered.
Ten years was deemed long enough to encompass anticipated varia-
tilons in economic activity but not too long for practical purposes of
planning.

To estimate costs over a business cycle, three basic assumptions need
be established: (a) a high level of employment at the beginning and
end of the cycle; (b) employment declining in the early phase of the
cycle and increasing in its later phase; and (c) the range in the volume
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of unemployment. The precise shape of the pattern does not sig-
nificantly affect the size of the estimates. The slope may be irregular
and the trough shifted to the left or right without affecting costs.
It is important only that there be peak levels of employment at the
beginning and end of the cycle and a specified range of variation in
unemployment over the period. Detailed differences during the course
of a business cycle tend to average out over the cycle.

A. FAVORABLE PATTERN OF EMPLOYMENT

One set of cost estimates was based on the assumption that unem-
If)hl)lyment during the next 10 years would vary from 2 to 5 million as
ollows:

Unemployment (in Unemplo?ment (in
millions) millions)
Year of cycle Year of cycle

Atend | Average At end | Average

of year | for year of year | for year
) PP 2 2.0 ] 7e i ecea i aceanaas ] 50
e iameccccmecamcsec—aasoemne 2 2.0 || 8eeeii e eaeeaes 2 3.5
B ceecceciccaciemaan——————- b 36 || 9n el 2 2.0
SIS 5 B0 N 100 ceaaaaaeean 2 2.0
Bececcamcectanccmcacevanaean- 5 5.0
Bevcccemncgrmcacacenanmannaa 5 5.0 Average for thecycle. .. fouceuca-oe 3.6

B, UNFAVORABLE PATTERN OF EMPLOYMENT

It is possible that estimated unemployment of 5 million at the trough
of the business cycle might prove to be over-optimistic. Another set
of estimates was therefore prepared based on the assumption that
unemployment would range from 2 to 10 million during the course of
the business cycle. In the 2 to 10 million cycle, unemployment was
assumed to vary in the following manner:

Unemployment (in Unemployment (in
millions) . mﬂlﬁ)lx’]ls)
Year of cycle Year of cycle
' Atend | Average Atend | Average
of year | for year . of year | for year
) U P, 2.0 2.0 || Tt 7.5 8.7
2 e mecdceccmcaeceacmaaan 2.0 2.0 | B emcecmaaen 2.0 4.8
 J RPN 7.5 L3 30 | I T RN 2.0 2.0
L SR IPRAPPIPPRPN 10.0 E 3 | 0 L Ty TR 2.0 2.0
L S 10.0 10.0 Average for the eycle. . _|.-o-ocoo-- 6.6
Beanncccceanracnsanaaanmnannn- 10.0 10.0

C. TURN-OVER

Unemployment insurance, as it operates in all States, compensates
the highest proportion of unemployed workers during peak levels of
employment and the initial stages of an economic set-back. As the
depression deepens, a growing proportion of unemployed workers
exhaust their benefit rights and find it difficult or impossible to get
new jobs. During the later stages of a depression, although the abso-
lute number of unemployed may be large, the percentage of the unem-
ployed receiving benefits is much smaller than in the early stages. A
fairly rigid demarcation develops among the unemployed between
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workers in tho turn-over group who stand a good or reasonable chance
of finding a job, and those in the hard-core group who have relatively
little chance of reemployment during the depression.

The cost estimates under both economic patterns were based on the
assumption that turn-over among covered workers during periods of
peak employment would average 2 to 3 percent of covered employment
per month. This turn-over pattern is indicated by data on initial
claims and covered employment reported by the State employment
security agencies.

The turn-over group consists in large part of workers out of a job
because of frictional factors in the economy that are prevalent in both
good times and bad. Even if the workers in the turn-over group had
as good chances of finding employment during the depression as
during peak business activity, however, the emergence of the hard-
core in a depression with almost no chances of finding a job tends to
reduce the hiring prospects of unemployed workers taken as a whole.
As a result, turn-over tends to decline during a depression. This phe-
nomenon was taken into account in the preparation of the cost
estimates.

An even more unfavorable pattern than either of those assumed,
with unemployment rising to as much as 13,000,000, would raise
costs on the average by perhaps 5 to 10 percent. These higher
costs would result mainly from the increased number of initial lay-
offs averaged over the 10-year period, but also to a lesser extent from
the longer duration of compensated unemployment. It is significant,
however, that even extreme assumptions for the volume of unemploy-
ment do not increase costs substantially. Since unemployment bene-
fits are paid for a limited duration and since eligibility depends upon
recent earnings, the effect of large-scale unemployment on the costs
of the system is limited.

Some consideration was given to the possibility that employers
might rotate jobs by hiring workers as t eK exhaust benefit rights
and laying off others as they gain eligibility for benefits. If
this type of share-the-work were widespread, it would increase costs
consi({erably. Because of seniority rules and employment practices,
however, the extent of this type of job rotation is likely to be slight.
On the other hand, the more normal share-the-work practice of reduc-
ing the number of hours worked per week would tend to reduce bene-
fit costs. The cost estimates were based on the assumption that these
contrary tendencies would about cancel out and that share-the-work
practices would not affect benefit costs.

D. LABOR FORCE

Under both. economic patterns, the labor force was assumed to in-
crease at an average of 600,000 a year over the 10 years. At present,
the labor force is growing at a rate of more than a million a year.
Such growth, however, is unusual during peacetime and is probably
attributable to the prevailing boom conditions, As conditions become
more stable, the growth in size of labor force will probably tend toward
the long-run averaﬁe of 1 percent per year. About 1.2 million people
will probably reach working age each year, while slightly more than
half a million will leave the labor market because of age, infirmity,
marriage, or death. During the past 12 months, the labor force has
been averaging about 62 million.
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I1. BENEFTT ASSUMPTIONS
WEEKLY BENEFIT AMOUNT

Several facts have led the Council to conclude that existing benefit
levels are on the average too low for estimating future costs. The
facts are: - :

1. The average weekly benefit amount is now only about 35 percent
of the average weekly wage; in the second quarter of 1947 it was less
than 30 percent in eight States.

2. Even the maximum weekly benefit amount now ranges among the
States from 35 to 59 percent of the average weekly wage, with 31 States
in the 35 to 45 percent interval.

3. In 1947 more than half the benefit payments (57 lIl)ercent) were
at the maximum weekly benefit'amount payable under the State laws;
in eight States the proportion limited by the maximum exceeded 70

ercent.
P 4. Increases in the cost of living have so greatly reduced the pur-
chasing power of benefits that the average weekly benefit of $19.28
in July 1948 was worth only $11.11 in terms of 1935-39 dollars.

5. Even the present maximum weekly benefit amount would meet
only 56.2 to 69.4 percent of the nondeferrable costs of living (49 to 53
percent of a total budget for family requirements) for a family of 4
in the 22 cities surveyed in June 1947, and the range among all 34
cities studied was from 48.9 to 86.4 percent.!

In order to determine the proper minimum rate over the next 10
years, it seemed prudent, on the basis of these facts, to assume for esti-
mating purposes a higher level of benefits than now prevails in most
States. The Council therefore assumed two sets of benefit conditions.
The first set of assumed conditions is about equivalent to the provisions
in the States with the most liberal benefits. These conditions assume
weekly benefits equal, on the average, to at least 50 percent of previous
weekly earnings up to a maximum benefit of $25 a week and a uniform
duration of 26 weeks.

The second set of benefit assumptions used by the Council provides
for a sormewhat higher level of benefits. The cost estimates are pro-
jected over a 10-year cycle and it is reasonable to assume that benefits
will rise during this period as they have during the past 10 years. In
this second set of conditions, the Council assumed weekly benefits
equal, on the average, to 50 percent of previous weekly earnings cal-
culated on wages up to $80 a week. v

There are many sets of benefit conditions; of course, which would
result in ap})rommately the same costs and any one of them would do
equally well for the purpose of these estimates. Instead of a flat-
rate of 50 percent of weekly earnings up to $80 a week, a State might
use a formula which would permit claimants with less than average
wages to receive somewhat more than 50 percent, and those with
greater than average incomes to receive somewhat less. One such
formula resulting in approximately the same costs as the above for-
mula is 60 percent of the first $25 of weekly wages plus 40 percent of
the next $556. Ome formula with dependents’ allowances resultin
In approximately the same costs as the above formulas is 60 percent o%
19; g:e;pt.lggx{ployment Benefits, Wages, and Living Costs, Social Security Bulletin, April

83404—49——14
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the first $30 of weekly wages, plus 30 percent of the next $50 of weekly
wages, plus $2 for each of the first 3 dependents, with a maximum
benefit not excéeding 75 percent of earnings. :

The following table shows the weekly benefit amount under these
three formulas, all of which are examples of formulas with costs equal
to the second set of benefit assumptions.

Ilustrative schedule of unemployment bencfits using alternative formulas
entailing approxzimately the same costs

Benefits representing—
A B (o]
Weekly earnings ) 60 percent first $30; 30 percent next $50; plus $2 depend-
m'perwnt ‘ents’ allowance, 756 percent of weekly earnings maxi-
mum

60 percent first $25;

of earnings 40 petrge;sgt
nex
No (gg%)send- 1 dependent | 2 dependents d%;?én'ggfﬁs
$10. $5 $6 $7.50 $7.60 $7. 50
................ 10 12 12 14.00 15.00 15.00
$30. e aaan.s 15 17 18 20, 00 22.00 22, 50
$40.. e, 20 21 21 23.00 25,00 27.00
1.1\ 25 25 24 26,00 28.00 30.00
................ 30 29 27 20,00 31.00 33.00
gg ................ 35 33 30 32.00 34.00 36.00
................ 40 37 33 35.00 37.00 39.00

Cost equivalents of the first set of benefit assumptions might also
be substituted for the particular formula chosen.

DURATION

With the first set of benefit conditions containing the $25 maxi-
mum weekly benefit, the Council has assumed a uniform duration
of 26 weeks of benefits. With the second set of benefit conditions,
the Council has assumed a minimum duration of 13 weeks and a
maximum duration of 26 weeks, with the further assumption that a
week of employment or twice the benefit amount would be required
for each additional week of benefits between 13 and 26 weeks., A
person with 26 weeks of employment in the base year would be fully
msured and entitled to the maximum duration of 26 weeks of benefits.

Since the beginning of the program, there has been a marked trend
toward longer duration; the two patterns assumed therefore seem
realistic in the light of recent developments. These are the facts:

1. The fraction of base-year earnings used in determining dura-
tion has been increased somewhat since the beginning of the program,
but a more pronounced increase has occurred in the maximum weeks of
benefits to which workers are entitled. In 1937, the maximum dura-
tion was 16 weeks or less in all but 6 States; 43 States now provide a
maximum of more than 16 weeks, and 7 pay benefits for a maximum of
26 weeks. Now, 87 percent of the covered workers are in States with
a m':;ximum of 20 weeks or more, as compared with only 12 percent in
1937 .

2. Minimum duration has been increased in nearly all States, though
not so markedly as maximum duration, Changes in the minimum du-
ration have resulted from adopting a uniform duration, or from setting
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a statutory minimum duration, or, most frequently, from changing the
relationships between qualifying earnings, weekly benefit amount,
and fraction of base-period earnings used to compute duration. While
there has never been any pronounced concentration of minimum-
duration provisions at or near a specific figure, the average minimum
duration has increased from about 7 weeks in 1940 to about 10 weeks
at present.

3. Because of liberalization of State laws, as well as increases in
annual earnings on which duration is based in most States, potential
duration has risen from an average of 13 or 14 weeks in 1941 and
1942 to approximately 20 weeks in 1947,

ELIGIBILITY REQUIREMENTS

Under the set of conditions with the $25 maximum weekly benefit,
the Council assumed that 13 weeks in the base period would make a
worker eligible for 26 weeks of unemployment benefits, In the other
set of conditions, the Council assumed that claimants who had been
employed for 13 weeks in the base period would be eligible for the
minimum duration of 13 weeks of benefits and that duration would
increase for every week of employment in the base period up to a
maximum of 26 weeks. It is not expected that these assumptions
would signiﬁcantly change the proportion of unemployed workers
who would earn eligibility for benefits under present, laws.

WAITING PERIOD

Both sets of benefit assumptions use a 1-week waiting geriod. In
1948, 43 States had a waiting period of this length or less. The
trend toward reduction of the waiting period is indicated by the fact
that in 1938 all States required a waiting period of 2 to 4 weeks;
while, in 1948, onIESS States had a 2-week waiting period, and none
required 3 or 4 weeks.

III. GeneraL Procepures Usep 1N EsTimaring Costs

Mr. Woytinsky’s monograph, entitled “Principles of Cost Estimates
in Unemp oyment Insurance,” 2 provided the ground work for estimat-
ing costs. The “favorable” and “medium patterns” described by Mr.
Woytinsky are practically the same as the 2-to-5-million and 2-to-10-
million unemployment cycles assumed in these estimates.

The estimated cost rates (benefits as a percent of taxable wages)
shown in the Woytinsky monograph—for a uniform duration of 26
weeks and benefits of: 50 percent of previous weekly earnings up to a
maximum weekly benefit of $25—ranged from 1.4 to 1.7 percent for the
favorable pattern and from 1.8 to 2.0 percent for the medium pattern.
These benefit assumptions are the same as one set of benefit assump-
tions made by the Council. To arrive at the costs of the other set of
benefit assumptions described in part II of this appendix, each of the
differences between those assumptions and the Woytinsky benefit
assumptions was analyzed.

1. A weekly benefit of 60 percent of the weekly earnings up to a
mamimum benefit of $40 or its equivalent.—Mr. Woytinsky assumed a

3 0p. cit,
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maximum benefit of $25 and 50 percent of weekly earnings up to this
maximum. Raising the maximum from $25 to $40 woyld increase
costs by about 20 percent, according to estimates based on the distri-
bution of high-quarter earnings og workers covered by the old-age
and survivors insurance program. This 20-percent increase, applied
to Mr. Woytinsky’s estimates, yielded cost rates for the higher-cost
‘benefit assumptions of 1.7 to 1.9 percent for the favorable pattern
and 2.2 to 2.4 percent for the medium pattern, assuming a uniform
duration of 26 weeks.

2. A week of benefits for each week of employment during the base
period, not to exceed 26 weeks.—It was estimated that, under these
assumptions, potential duration would average 24 weeks during peak
emdployment years. Costs over a 10-year cycle under a program pro-
viding uniform duration of 24 weeks were estimated by interpolating
Mr. Woytinsky’s estimates for uniform duration of 20 and 26 weeks.
The corabination of raising the maximum to $40 and a uniform dura-
tion of 24 weeks results in estimated costs of 1.7 to 1.9 percent for
the favorable pattern of unemployment and 2.1 to 2.8 percent for the
medivm pattern. The Council assumes variable rather than uniform
durstion, however; and a slight additional downward adjustment is
necessary, for, although potential duration would average 24 weeks
during good years, it would probably drop below that figure during
a depression.

8. Minimum eligibility requirement of 13 weeks of employment.—
Mr. Woytinsky assumed that the proportion of claimants ineligible
for benefits because of insufficient wage credits would remain about
the same as in past experience. With very few exceptions, eligibility
provisions under State laws are such that claimants must have worked
about 13 weeks on the average to be eligible for benefits. The assumed
eligibility requirement, therefore, would not materially increase or
decrease present costs.

4. Increase in the tax base to $4,200.-—Mr. Woytinsky’s estimates are
based on the assumption that the first $3,600 of annual earnings would
be taxable. If the tax base were raised to $4,200, as the Council
recommends, costs under the formula providing a $25 weekly maxi-
mum for 26 weeks would probably not exceed 1.5 percent over the
cycle with 2 to 5 million unemployed, or 1.8 percent over the cycle
with 2 to 10 million unemployed. Comparable figures for the more
liberal benefit assumptions would be 1.7 percent and 2.0 percent.

The above figures are cost figures for the country as a whole. To
arrive at a minimum contribution rate which would be appropriate
for the majority of States, it is necessary first to develop cost figures
for the individual States and then, in setting the rate, to take into
account a reasonable utilization of existing reserves State by State.

Actual experience during the past 10 years provided the basis for
estimating benefit costs for the States, but the experience during the
war years of 1942-44 was excluded as not typical of what is anticipated
during the next 10 years. Costs were calculated for each State for
all other years. The effect of differences in benefit provisions was
then eliminated by estimating what the costs would have been under
auniform formula. In this way, a cost relationship among the States
based on their past benefit experience was established. The same re-
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lationship was assumed in estimating costs under the two benefit as-
sumptions and the two economic assumptions in this report. (See
tables C and F of this appendix.)

IV. Serring THE MinmMmoum CoNTRIBUTION RATE

The problem in setting the minimum contribution rate was to ar-
rive at a rate which would support the assumed level of benefits in
most States over the next 10 years, taking into account the utilization
of existing reserves. As has been indicated, the Council made esti-
mates for the individual States for two sets of benefit assumptions
under two hypothetical economic conditions. Under either set of eco-
nomic assumptions, a contribution rate of 1.2 percent, required as a
minimum by the Federal Government, seems reasonable for either of
the assumed benefit levels.

AccordinF to our estimates, the minimum rate of 1.2 percent would
be applicable to at least 80 States within a relatively narrow range of
adjustment in benefits or contributions under all four sets of assump-
tions. Contributions in five States would undoubtedly have to be
higher to support a benefit structure that could be considered adequate,
and benefit costs in three others are so low that reserves would in-
crease under even more pessimistic assumptions than 2 to 10 million
unemployed. The 1.2 percent rate is reasonably applicable to various
States among the remaining 13 depending on which set of assumptions
is used and how large a reserve is assumed to be desirable at the end
of the 10-year cycle. Below is an analysis of the effect of the 1.2 per-
cent minimum rate under the two assumed levels of benefits, in each
case discussed under the two sets of hypothetical economic conditions.

A. THE EQUIVALENT OF 50 PERCENT OF AVERAGE WAGES UP TO A MAXIMUM
BENEFIT OF $40 A WEEK ?

Under the more liberal benefit assumption and assuming that unem-
ployment will range between 2 and 5 million, a 1.2 percent contri-
bution rate (0.6 percent payable by employers and 0.6 percent by
employees) over the next 10-year cycle would, on the basis of past
benefit experience, result in there being 26 States with reserves at the
end of the cycle of from 5.0 to 9.9 percent of taxable pay rolls (table
C, p. 198). In 13 States, the reserves at the end of the 10-year cycle
would be less than 5 percent of taxable wages, and in 12 States the
reserves would be more than 10 percent.

Of the 13 States whose reserve ratios would be less than 5 percent,
5 (Alabama, Massachusetts, Michigan, New York, and Rhode Island)
would have exhausted their reserves completely if they provided ben-
efits as liberal as those assumed and charged no more than the 1.2 per-
cent rate. Table D, p. 199, indicates the tax rates which these 13
States would have to charge on the basis of past benefit experience if
they were to end the 10-year cycle with reserves representing either 3
percent or 5 percent of taxable wages.

3 Pt, IT of this appendix describes these benefit assumptions in detail.
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TasLe C.—Hstimated average annual benefit costs and State unemployment
reserves as a percent of tavable wages® at the end of a 10-year cycle with a
uniform contridbution rate of 1.2 percent and a $40 marimum denefit formula?®

Percent of taxable wages

A, Assuming 2 to 5 million

B. Assuming 2 to 10 million

unemployed unemployed
Reserves as
Btate Reserves at Reserves at
of June 30,
1948 Cost of aver. | ¢Rd 10-¥ear | oo of auer. | €nd 10-year
ago annual | TS WHE, | ago annual | SFCIS WD
contribution
benefits rate of 1.2 nefits rate of 1.2
percent percent
1 1I 111 v v

Average, 61 States...__..__ 8.3 1.7 4.4 2.0 1.1
Alabama. . ..ceeeecmiiiinannnn.. 5.8 1.9 ~.3 2,2 -3.9
AlasKa. . v 10.3 1.6 9.1 1.8 5.8
Arfzons. .o iiiieana. 9.3 1.6 6.8 1.9 3.4
Arkansas. ... ..o ... 9.2 1.6 6.6 1.9 3.3
Calfornda. . ..o 10.8 2.3 .8 2.7 -3.8
Colorad 0. ac oo 8.6 1.4 81 1.6 5.9
Connecticnt ..................... 10.8 1.6 8.7 1.8 6.4
Delaware. ... ... ... ....._. 8.6 1.3 6.8 1.6 4.6
Distrlct of Columbia. 8.5 .8 14,6 .9 13.6
lortda. ... 7.1 1.6 5.2 1.8 1.9
Qeorgia. 8.6 1.1 10.3 1.3 9.1
Hawali. 9.6 .8 16.9 .9 14.8
1daho.. 10.8 1.4 10.8 1.8 8.6
Llinofs. 6.9 1.8 3.9 1.9 .0
Indfana.. 7.2 1.5 5.3 1.8 2.0
Jowa..ooe._.. 8.1 1.4 7.6 1.6 5.4
Kansas. ... ......._.._. 8.5 1.7 4.7 2.0 1.4
Kentucky. .. ... .oo....... .. 12,3 L5 11. 4 1.3 8.1
Louistana_. ... ... ... ... 0.4 1.7 5.8 2.0 2.5
Mafne. .. . ... 9.1 2.1 .2 2.5 ~3.4
Maryland. ... .. .....___.... 9.5 1.7 5.9 2.0 2.6
Massachusetts. ... ... .._..... 52 1.9 -1.5 2.2 —4.8
Michigan ..o oo, 5.1 1.9 —-1.6 2.2 —4,9
Minnpesota_._.. . . ... ....... 8.7 1.4 8.2 1.6 6.0
Mlsslssl?pl ...................... 10.8 1.3 11.8 1.5 9.7
fssourd. .o oo 8.4 1.9 2.4 2,2 -9
Montana. ... ... .......... 12,0 LS 111 1.8 7.7
Nebraska .. ..o ... 7.3 1.1 9.9 1.3 7.5
Nevada. ... oo .. 13. 4 LS 12.8 1.8 9.8
New Hampshire.......___....... 9.0 1.6 6.4 1.9 3.1
New Jorsey..ooooooooaooan. 13.3 2.1 6.0 2.5 1.9
New Mexico..................... 8.9 1.1 10.8 1.3 9.6
New York_ ... .. .. ... . ..... 8.2 2.1 -.1 2.6 —4.8
North Carolina....._._._......... 10.3 1.1 13.5 1.3 11.2
North Dakota... ... ___......... 5.6 1.3 5.6 1.5 3.4
[0 110 T 0.2 1.3 9.9 1.6 7.7
Oklahoma ....................... 59 1.6 3.8 1.8 A
(01310} | PRI 8.7 1.6 8.0 1.9 2,7
Pennsylvania.......__............ 7.9 1.6 5.1 1.9 1.8
RhodeIsland... .. ... ........ 8.4 2.5 —4.8 2.9 -8.6
South Carolina_. ... ..o.u.oeao .. 7.9 1.1 10.6 1.3 8.4
South Dakota. ... .ocueuaneon .. 57 1.1 7.9 1.3 5.7
8.8 1.6 6.1 1.9 2.8
6.1 1.8 6.2 1.5 4.0
11.2 1.6 9.0 1.9 5.7
9.7 1.4 9. 4 1.6 7.2
7.0 1,1 9.5 1.3 7.3
10. 4 2.3 .4 2.7 -~4.0
7.3 1.6 4.4 1.9 1.1
10.3 .8 17.1 .9 15.6
8.5 1.3 9.1 1.5 6.9

t “Taxable wages' have been increased to take account of the Councﬂ’s recommendations for extension of

ocoverage and for an increase in the maximum tax base to $4,200 a

8 Pt, I of this appendix describes these benefit assumptlons in detall,
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TasLy D —Estimated State unemployment contridbution rates in high-cost States
necessary to maintain reserves of 3 or 5 percent of taxvable wages at the end of
a 10-year cycle using a $40 maximum benefit formula and assuming 2 to §
million unemployed*

-

Contribution rates for— Contribution rates for—
Btate 3 percent | 5 percent State 3 percent | 6-percent-
reserve reserve reserve reserve
ratlo ratio ratio ratio
Percent Percent Percend
1.6 1.7 |} Missourf. ... «oo.coeaoloo 1.4
1.4 1.6 || New York.._.. 1.7
1.2 1.3 |} Oklahoma..... 1.4
11,2 1.3 || Rhode Island. - 2.0
1.4 1.6 {| Washington. .__..2_...... 1.6
§g {g West Virginia_ .. ... 1.3

1 Pt, II of this appendix deseribes these benefit assumptions in detail.
? Under Council recommendations 1.2 would be the minimum rate so that no rates below
this figure have been included.

The reserves of 8 States would not only increase over the 10-year
cycle but would be more than 10 percent of taxable wages at the end of
the cycle. In 4 (Georgia, New Mexico, North Carolina, and South
Carolina) of these 8 States, the benefit costs are estimated at 1.1 percent
of taxable wages. . In Mississippi, with costs of 1.3 percent, reserves
would also increase because of the interest on the fund. According to
their past benefit experience, these States would be able to charge the
minimum rate and provide benefits somewhat more liberal than those
assumed in our estimates. In 8 jurisdictions (District of Columbia,
Hawaii, and Wisconsin), the increase in reserves would be substantial
under our assumptions, since the estimated cost of benefits for each
is only 0.8 percent.

For the country as a whole reserves under these assumptions would
be reduced over the next 10-year cycle from the present average level
of 8.3 percent of taxable wages to 4.4 percent.

Using the same benefit assumptions and applying the past benefit
experience of the States, but assuming 2 to 10 million unemployed and
a contribution rate of 1.2 percent, reserves in 21 States would be
reduced below 8 percent of taxable wages at the end of the 10-year
period. In 9 States (Alabama, California, Maine, Massachusetts,
Michigan, Missouri, New York, Rhode Island, and Washington) re-
serves would be completely exhausted and the cycle would end with
deficits. There would be 12 additional States (Florida, Illinois, In-
diana, Kansas, Louisiana, Maryland, New Jersey, Oklahoma, Oregon,
Pennsylvania, Tennesseg, and West Virginia) that would either have
to raise contribution rates or pay somewhat lower benefits than
assumed in order to end the cycle with reserves of 3 percent or more
of taxable wages under these assumptions (see table E, p. 200) ; but of
this group of 12 States, only Illinois, Oklahoma, and West Virginia
would have to increase their contribution rates by as much as 0.2 per-
centage point.

If, after weathering a depression of this magnitude, it still seemed
desirable to start a new cycle, 10 years from now, with a reserve as
high as 5 percent of taxable wages, all 27 States listed in table E would
have to charge a contribution rate above the minimum or provide some-
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what lower benefits. The increase would need to be only 0.1 percentage
point in 2 of these States, however, only 0.2 in 7, and 0.3 in, 6.

Of the 8 States whose reserves would increase over the 10-year cycle
and represent more than 10 percent of taxable pay roll at the end of the
cycle, assuming 2 to 5 million unemployed, 7 would also have increased
reserves if 2 to 10 million were unemployed (table C, p. 198). Four

" (District of Columbia, Hawaii, North Carolina, and Wisconsin)
would have reserves of over 10 percent of taxable pay roll under the
2 to 10 million assumption as well. In the eighth State, Mississippi,
reserves would decrease slightly.

TaBLE B.—FEstimated State uncmployment contribution rates in high-cost States
necessary to maintain reserves of 8 or & percent of tavable wages at the end of
a 10-year cycle using a $40 madimum benefit formula and assuming 2 to 10
million unemployed?

Contribution rate for-- Contribution rate for—
State 3 percent | & percent Biate 3 percent | & percent
reserve reserve reserve reserve
ratio ratio ratio ratio
Percent Percent Percent Percent
1.8 2.0 || Missourd.__...........__. 1.5 1.7
11.2 1.4 312 1.4
1.2 1.4 1.3 1.5
1.8 2.0 1.9 2.1
112 1.3 1.2 1.4
1.3 L6 1.4 1.6
1.4 1.6 1.3 1.4
1.3 1.6 1.3 L5
1.3 1.5 2.3 2.6
1.3 1.4 . 1.3 1.6
1.8 2.0 |} Texa8. ccwcacacmcaacannnn 11.2 1.3
1.3 1.4 {| Washington...._....._.__ 1.8 2.0
{g g. : West Virginia. ....._..._. 1.4 1.6

1 Pt. IT of this appendix describes these benefit assumptions in detail.
3 Under Council recommend‘ations 1.2 would be the minimum rate so that no rates below this figure

have been included.

B. THE EQUIVALENT OF 50 PERCENT OF AVERAGE WAGES UP TO A MAXIMUM
BENEFIT OF $25 A WEEK *%

Under the less liberal set of benefit assumptions and using past
benefit experience, our estimates indicate that a 1.2 percent contribu-
tion rate over a 2 to 5 million unemployment cycle would result in
there being nine States at the end of the cycle with reserve ratios of
less than 5 percent. Reserve ratios in 21 States would be between 5
and 10 percent and in 21 States over 10 percent.

Of the nine States whose reserves would be less than 5 percent of tax-
able pay rolls by the end of the cycle, one—Rhode Island—would un-
doubt have exhausted its reserve and incurred a deficit; three
others—Alabama, Massachusetts, and Michigan—would be danger-
ously close to the exhaustion mark (table F'). Under these assump-
tions, table G indicates the contribution rates that, on the basis of past
benefit experience, would have to be levied in these nine States to
insure reserves of 3 and 5 percent of taxable wages by the end of

the cycle.
4 Pt. Il of this appendix describes these benefit assumptions in detail,
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TasLy F.—Hstimated average annual beneflt costs and State unemployment
reserves as a percent of tawadle wages* at the end of a 10-year cycle with a
uniform contribution rate of 1.2 percent and a $25 mazimum denefit formula?

Percent of taxable wages
A, Assuming 2 to § million | B, Assuming 2 to 10 million
unemployed unemployed’

State %ﬁe;;:%‘? Reserves at Reserves at

1948 Cost of aver- | €04 10-Year | q,q4 of qyer. | €nd 10-year

age annual cyglciabw%tlh age annusal cy«txl?bwit%h

contribution contribution

benefits rate of 1.2 benefits rate of 1.2
percent percent
I 1I I v v

8.3 1.5 6.7 1.8 3.4
.8 L7 1.5 2.0 —1.8
10.3 1.3 11.3 1.6 8.0
9.3 1.4 9.0 1.7 5.7
9.2 1.4 8.8 1.7 5.5
10.6 2.0 3.9 2.4 -6
8.6 1.2 10.3 1.4 8.1
10.8 1.3 11.9 1.6 8.6
6.6 1.1 9.0 1.4 5.7
8.6 7 16.7 .8 14.6
7.1 1.3 7.4 1.6 4.1
8.5 L0 12,4 1.2 10.2
9.6 7 17.0 .8 15.9
10.8 1.2 13.0 1.4 10.8
6.9 1.4 6.1 1.7 2.8
7.2 1.3 7.6 1.6 4.2
8.1 1.2 9.7 1.4 7.5
8.5 1.5 6.9 1.8 3.6
12,3 1.3 13.7 1.6 10,4
0.4 L5 8.0 1.8 4.8
9.1 1.8 4.3 2,2 -.1
9.6 1.6 81 1.8 4.8
5.2 1.7 .7 2.0 ~2.6
5.1 1.7 T 2.0 ~2,7
8.7 1,2 10, 4 1.4 8.2
10,8 1.1 14,1 1.3 11,9
8.4 1.7 4,6 2.0 1.3
Montana. ... ..o 12,0 1.3 13.3 1.6 10.0
Nebraska.. ... cooema .. 7.3 1.0 1,0 1.2 8.8
o1 Z2: Vs T S 13.4 1.3 15.0 1.6 1.7
New Hampshire. ... ........_.. 8.0 1.4 8.6 1.7 5.3
New Jersey.....ceecuceecacnnn.. 13.3 1.8 9.4 2.2 5.0
New Mexico. . oo ceoeieamanaae.. 8.9 1.0 12.9 1.2 10.7
New York.. _covucieoninann.s 8,2 1.8 3.2 2,2 -1.2
North Caroling....-ouceueeenao.. 10.3 1.0 14.6 1.2 12,3
North Dakota..cooooennea .. 5.6 1.1 7.8 1,4 46
............................ 9.2 1.1 12.1 1.4 8.8
Oklahoma ....................... 5.9 1.3 6.0 1.6 2,7
[0 2T R 87 L4 82 1.7 4.9
Pennsylvania. . ..........__..... 7.9 1.4 7.3 1.7 4,0
Rhode Island._._ ... ... . _...... 8.4 2.2 —-.8 2,6 -5.3
South Carolina. ....ooeoooo.__. 7.9 1.0 11.7 1.2 0.5
South Dakota. .. .o.oo.oo_coen-. 8.7 1.0 9.0 1.2 6.8
Tennessee. . ..coueeccuacaannacann 8.8 1.4 8.4 1.7 5.1
TeXa8._ - cececracacccccaacancaan 6.1 1.1 8.4 1.3 6.2
L7 « SN 11.2 1.4 1.2 L7 7.9
Vermont. ... 0.7 1.2 11.6 1.4 9.4
Virginda . oo 7.0 1.0 8.6 1.2 8.4
Washington. ... ....coa ... 10.4 2.0 3.6 2.4 ~2.9
West Virginia_ ... ... ... 7.3 1.4 6.6 1.7 3.3
Wiseonsin. .o ocoem o eenes 10.3 7 17.9 .8 16.8
Wyoming. . .oaeeeominccaanann. 8.5 1.1 11.3 1.3 0.1

1 “Taxable wages’’ have been increased to take account of the Councﬂ's recommendations for extension

of oovera%e and for an increase fn the maximum tax base to $4,200
of this appendix describes these benefit assumptions in detail.

2Pt I
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TABLE G.—Fstimated State unemployment contribution rates in high-cost States
necessary to maintain reserves of 3 or § percent of tawable wages at the end of
a 10-year cycle uging a $25 mazimum benefit formula and assuming 2 to §
million unemployed* .

Contribution rate for— Contribution rate for—
Btate 3 percent | & percent State 3 percent | 5 percent
reserve reserve reserve reserve
ratio ratio ratio ratio
Percent Percend Percent Percent
Alsbama. ... ...coemaue. 1.4 1.8 || Missourl. ... ... ...... 31.2 1.3
Californla. .. __........... 1.2 1.4 || New York.._.. ... ____.. 1.2 1.4
Malne. ... . .o eeo.-. 11,2 1.3 || Rhode Island. ............ 1.6 1.8
Massachusetts. ........... 1.4 1.6 || Washington.............. 112 1.3
Michigan................. 1.4 1.6

i Pt. IT of this appendix describes these benefit assumptions in detail.
3 Under Council recommendations 1.2 would be the minimum rate so that no rates below this ficure

have been included.

Of the 21 States whose reserves are shown as exceeding 10 percent
of taxable wages (table F, p. 201), by the end of the cycle, 1 would
have benefit costs of 1.4 percent of taxable wages and 11 would have
costs of 1.1 to 1.3 percent. These States would be able to charge the
minimum rate of 1.2 percent and provide benefits more liberal than
those on which these estimates were based. In the other 9, costs would
be so low judging by past benefit experience that, with a 1.2 percent
tax rate and benefits limited to those in the assumptions, reserves would
cor'lxtinue to grow considerably even if unemployment rose above 10
million.

Applying these benefit assumptions to a business cycle with unem-
ployment of 2 to 10 million, it was estimated that, by the end of the 10-
year period, reserves in 11 States would be less than 3 percent of
taxable wages. In 8 States (Alabama, California, Maine, Massachu-
setts, Michigan, New York, Rhode Island, and Washington) reserves
would be completely exhausted and the respective State programs
would have incurred a deficit by the end of the cycle. The other 3
States (Illinois, Missouri, and Oklahoma) would have to increase their
contribution rates if they paid such benefits and ended the cycle with
a 3 percent reserve. Of these 3 States, only Missouri might have to
increase its rate by as much as 0.2 percentage point.

If, at the end of such a cycle, it seemed desirable to have a reserve
as high as 5 percent of taxable wages, the 20 States shown in table H
woul{ay have to levy contribution rates higher than the 1.2 percent mini-
mum if they were to provide such benefits, Eight of these States
would have to increase their rates by only 0.1 percentage point, and
3 by only 0.2. Of the 21 States whose reserve would be more than 10
percent of taxable wages at the end of a cycle with 2 to 5 million
unemployment, 11 would also have reserves representing more than
10 percent of taxable wages at the end of a cycle with unemployment
of 2 to 10 million,

Assuming the continuation of past benefit experience, costs in the
District of Columbia, Hawaii, and Wisconsin under these assumptions
would be so low as to increase their reserves substantially.
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TaBLE H—Hstimated State unemployment contridution rates in high-cost SBiates
necessary to maintain reserves of 3 or § percent of tawable wages at the end of
a 10-year cycle using a $25 mazimum bencfit formula and assuming 2 to 10
million unemployed?® : .

Contribution rate for— Contribution rate for—

State 3 percent | & percent State 3 percent | & percent

reserve reserve reserve reserve

ratio ratlo ratio ratio

Percent Percent Percent Percent
Alsbama. ... ... ...... 1.6 1.8 || Michigan.___ . . _..._... 1.7 1.9
California_. ... ... ... 16 1.7 )] Missouri_ ... ........... 1.4 1.6
Florida. ..o voeeeona.. 1.2 1.3 || New York................ 1.6 1.8
NHNOIS. «ceemencaae cnee 1.3 1.4 || North Dakota......_.... 1.2 1.3
Indiana.. . ..o ... 11.2 1.3 || Oklaboma....___.__...... 1.3 1.4
{ansas. .. ooeoiceaaoaan 11,2 1.3 ) Oregon.. .. oueo... 11,2 1.3
Louisiana. . 1.2 - 1.3 || Penngylvania. - 312 1.3
Maine...... 1.5 1.7 || Rhode Island. . 2.0 2.2
Maryland.... 11.2 1.3 || Washington.. . 1.8 1.7
Massachusetts........ 1.7 1.9 [| West Virginia. - 1.2 1.4

1 Pt. II of this appendix describes these benefit assumptions in detail.
? Under Council recommendations 1.2 would be the minimum rate so that no rates below this figure

have been included,



ArrENDIX IV-B. PAYMENTS ON ERRONEOUS AND FRAUDULENT Crarms

The Social Security Administration and the States have for some
time been concerned with the problem of payments on erroneous and
fraudulent claims. The Interstate Conference of Employment Secu-
rity Agencies has for several years made special studies and recom-
mendations in this field. The first committee on fraud, organized in
1941, later issued the 1942 Report of Interstate Conference Commit-
tee on Fraudulent and Other Illegal Benefit Payments. A second re-
port was made in September 1943. The third report of the Subcom-
mittee on Fraud Prevention and Detection was submitted to the inter-
state conference on July 30, 1948. It summarized present State prac-
tices and made several recommendations, This subcommittee
reported :

Fragmentary evidence, which has come to our attention as a byproduct of our
study of the devices for the prevention and detection of fraud, leads us to believe
that erroneous payments as a whole do not exceed 1 percent of all benefit pay-
ments, and that payments caused by deliberate fraud with criminal intent do not
exceed one-half of 1 percent of the total amount of disbursements, However,
disbursements of the State unemployment insurance program run into hundreds
of million of dollars each year and, small as it is percentagewise, the loss trace-
able to fraud is great.

The subcommittee believed that strict controls over claims were the
first essential and that they would reduce fraud to that “clear-cut type
of criminal activity which never can be entirely eradicated.” Among
the methods of claims control now being used, the committee listed
the following as the most effective in preventing improper claims:

1. Weekly reporting of claims in person.

2. Contacts with the claimants’ previous employers to obtain infor-
mation on the causes of their unemployment.

3. Testing each claimant’s availability for work and ability to work
through offers of jobs by the Employment Service.

4, éurrent checks on the claimants’ own job-seeking endeavors.

5. Periodic analysis of comprehensive questionnaires, prepared by
claimants to substantiate their eligibility for benefits.

€. Frequent interviews of claimants by thoroughly qualified claims
examiners.

The subcommittee favored constructive publicity showing that the
State agency utilizes reasonable control over claims, prosecutes vio-
lations, and obtains convictions with real penalties. Such publicity
might serve as an active deterrent to fraud. There was fear, how-.
ever, that some types of publicity limited to a few sensational cases
actually encouraged people to file fraudulent or improper claims,

The subcommittee also favored the establishment of a fraud investi-
gation unit as a device which saves money. Many States would need
only a small unit, but, as a desirable minimum, each State should have
at least one specialist in fraud investigation and fraud control devot-

204



UNEMPLOYMENT INSURANCE 205

ing full time to investigation, devising control ineasures, training
claims takers, etc.

The Federal authorities also believe that each State should have a
positive program to keep fraud at an inconsequential minimum, and
that the first step in fraud prevention is to use proper claims proce-
dures. These procedures include requirements for claimant report-
ing; adequate explanation to claimants of eligibility conditions; the
use of separation information and information concerning failures to
respond to call-ins or to accept referrals or jobs through the employ-
ment services; adequate fact-finding when claims issues arise; the
use of claimant questionnaires and special claimant interviews. Sound
basic procedures, adequate supervision, and intensive training are
important in these operations, and the more effective the results,
the less will be the need for the extensive use of special methods to
prevent and detect fraud.

Several specific methods to improve procedures have been used in
some States, and the Bureau of Employment Security recommends
their use in other States: .

1. Refusal to take continued claims during the noon hours when
employed claimants could most easily visit the local office.

2. Rotation of the time for claimants’ reporting.

3. Rotation of claims takers’ stations.

4. Particular attention to claimants who delay filing initial claims
for a considerable period after they lose their employment, to claim-
ants who often fail to report at their scheduled appointments, and
to claimants who leave the office without waiting a reasonable time
for adjustment or other special interviews. Substitutes for the social
security account number card should never be accepted avhen claims
are filed, and the verification of the signature on continued claims
should be a required practice. .

" Three other techniques have been used effectively by some States,
but their results must be constantly checked since considerable costs
are involved : :

1. Accession notices have been used in Connecticut and Maryland
with considerable success. Workers know that, when they are hired,
their employer must send an accession notice to the employment office.
This requirement tends to prevent fraud; it also permits the State
agency to catch some fraudulent claims before payments actually
begin. The system would be much more effective if all employers
were required to file such notices and not just covered employers.

2. In a larger number of States a check of employee wage reports
is made to find persons who might have drawn wages at the same
time they were receiving benefits. This chech can be done rather
simphy by mechanical means, and cases of ap%a‘rent discrepancies can
be individually investigated. The check can be wade against old-age
and survivors insurance records if a State keeps no wuge reports.

3. Special industrial surveys can be made by field workers or merely
by telephone. Fraud seems to concentrate in certain spots in certain
occupations. Interstate claims may become especially tiroublesome.
Particular attention to these troubled areas may yield greater results
than would any system of over-all investigation.



Arrenpix IV-C. MemoranpUM BY FIvE MeEMBERS DissenTiNng Froum
THE MaJorrry Report Wrra Resprcr To ConTiNvuaTIiON OF UNEM-
PLOYMENT INSURANCE AND THE EMPLOYMENT SERVICE ON A STATE
Basis

There are important advantages in a national system of unemploy-
ment insurance. These advantages lead some members of the Council
to prefer a national plan to the present State-Federal system. In-
deed, these members of the Council believe that experience under a
State-Federal plan will ultimately compel a shift to a national plan.
Four of the members of the Council who prefer a national plan of un-
emgloyment compensation believe, however, that the existing State-
Federal plan should be immediatel improved, They have therefore
signed the recommendations of the 5ouncil, believing that these recom-
mendations, if adopted, would not impose any obstacles to a later
shift to a national plan. Mr. Rieve concurs in this minority dissent
but is not signing the recommendations of the Council since he dis-
agrees with some of the most important ones. His views are explained
in a concurring dissent at the end of this appendix.

The members of the Council who prefer a national plan but who
have signed the report believe that the report should contain a state-
ment of the reasons for their preference for a national plan. They
believe the following are the principal reasons for preferring a na-
tional plan.

A NATIONAL ECONOMY REQUIRES A TRULY NATIONAL SYSTEM

The fundamental fallacy in the present structure of unemployment
insurance and the employment service in this country is that it is
premised upon the theoretical considerations of State-by-State po-
litical organization rather than upon the realities of our national
economic organization. Employment, unemployment, prices, profits,
and taxes are largely determined by Nation-wide influences. Em-

loyment or unemployment in the automobile industry in Michigan or
in the steel industry in Pennsylvania or the coal industry in West
Virginia is not the result of conditions or policies arising within the
particular State. Why then should the contribution rate, benefit
amounts, and other essential factors be varied on a State basis?

The argument is made by those advocating a State system that the
determination of the existence of unemployment is an individual and
local matter. This statement is true, but such a determination can and
should be made on the basis of standards applicable throughout the
country. The experience gained through the operation of the Federal
old-age and survivors insurance program indicates that local and per-
sonalized administration can be achieved under a Federal law and
uniform Federal standards.
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The most apparent inconsistenéy in the administration of the pres-
ent program is the fact that while there are numerous local labor mar-
kets which cross State lines, the local offices for unemployment insur-
ance and employment service are organized and operated in accord-
ance with the fortuitous State boundaries. Although various tech-
niques have been tried to assure a more effective operation in labor-
market areas crossing State lines, the effort has been largely ineffective
because of the natural insistence of governors, State legislatures, and
State and local directors to think in terms of State sovereignty and
responsibility.

here are nearly 50 natural labor-market areas in the United States
which cut across State lines. In these areas the number of individuals
in the labor force represent a substantial proportion of the total labor
force of the entire country, Among the outstanding examples of mar-
lkets which cross State lines are tﬁe following: St. Louis, Mo., and
East St. Louis, I1l.; Kansas City, Mo., and Kansas City, Kans.; Phil-
adelphia, Pa., and Camden, N. J.; Duluth, Minn., and Superior, Wis.;
Washington, D. C., and adjacent Maryland and Virginia; New York
City and adjacent Connecticut and New Jersey. Only a service or-
ganized and administered day-by-day on the principle of a Nation-
wide service can break down the psychological and political separatism
which now permeates the system.

DISCRIMINATION AMONG EMPLOYERS

Under the existing State-by-State systems, employers are required
to submit different forms, comply with different procedures, and pay
different contribution rates in accordance with varying State laws.
An employer operating on a Nation-wide basis is required to submit
quarterlg wage reports on individual employees in some States but
must submit separation reports on individual employees in others.
The forms for many reports differ among the States.

Some progress has been mads in the States, under the pressure of
action for a Federal system, to simplify the forms and eliminate the
haphazard variations which still exist. However, in view of the fact
that the Federal Government already collects wage reports from em-
ployers for the Federal old-age and survivors insurance program, the
cost of administration could be greatly reduced and employers relieved
of part of the Yresent bookkeeping burden and inequities by utilizing
one report to the Federal Government for all social-insurance contri-
butions.

There is no uniform definition of the terms “employment” or “em-
ployee” under the State laws nor even a uniform interpretation among
those States which have identical provisions. The result is that em-
ployers are sometimes required, without sound justification, to comply
with several different State laws. Nation-wide employers who have
isolated representatives in many different States have a legitimate
complaint about the unnecessary burden which is placed upon them
by the necessity of complying with a multiplicity of varying State
laws and varying reporting requirements.- '
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DISCRIMINATION AMONG EMPLOYERES

Under the existing State-by-State system, the amount and duration
of benefits as well as most other conditions relating to eligibility and
disqualification for benefits are determined exclusively by State law
and State interpretation. Although in Nation-wide industries—such
. as automobiles, steel, coal, shipping, and textiles—wages, hours, and

working conditions, as well as prices, are determined on a Nation-wide
basis, unemployment insurance benefits are determined on a State-by-
State basis. Thus, though two individuals receive the same wages and
work the same period in the aircraft industry, for example, one, if he
had worked in the State of Washington upon becoming unemployed
could be eligible to receive $25 per week for 26 weeks or a total of $650;
while the other, if he had worked in the State of Arizona could receive
$20 per week for 12 weeks or $240.

The discrimination which also exists in such matters as eligibility
conditions, waiting period, disqualification provisions, determination
of suitable work, minimum amounts, appeals procedures, methods of
computing the average wage of the unemployed individual, and other
factors is very marked.

The case for a Federal system of unemployment insurance and em-
ployment service offices does not rest entirely on the inadequacies, dis-
criminations, and inequities of the present State-by-State system.
There is no doubt that much could be done to improve the present State-
by-State system if greater authority were given to the Federal Govern-
ment to set minimum standards. But even with such authority the
present system would be inappropriate to deal with the employment
and unemployment problem on a national basis in accordance with the
economic and social requirements of our economy.

ECONOMIC FACTORS

The variations in benefits and contributions mentioned previously
are discriminatory as between individuals. No principle o’(P equity or
justice can be advanced for such variations. In addition, such varia-
tions are a hindrance to developing a Nation-wide policy designed to
assure maximum employment and productivity. States with low bene-
fits and high reserves and restrictive disqualifying requirements may
be adhering to policies which thwart national policy. In brief, there is
no assurance that the State programs based on State laws and State
regulations will reinforce national policy aimed at meeting the needs
of a national economy. Since most State legislatures meet%iennially,
they are often unable to make the necessary changes promptly to adjust
to a national emergency involving millions of our citizens. In fact,
during the war and the reconversion period policies of particular
Sta(ties were frequently out of accord with rapidly changing national
needs.

Under a State-by-State system, the total amount of reserves must
necessarily be greater than under a single Federal system. In order to
safeguard each State program separately, there must be accumulated
reserves which for all the States together must ag%;regate a far larger
amount than that esqually safe for a single Federal system. There is,
therefore, under a State system need to%evy higher contributions and
build up reserves larger than would be necessary under a Federal plan.
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Instead of the present $7,000,000,000 of reserves isolated in water-tight
compartments under the State-by-State system, not more than $2,000,-
000,000 to $3,000,000,000 of reserves would be necessary under a Fed-
eral system. The comparable advantages of centralized reserves in our
banking system have been recognized for 35 years.

LACK OF UNIFORM TREATMENT

One of the major defects of the State-by-State system is that, even
when uniform terms and provisions are included in State laws, there
is lack of uniformity in the interpretation and application of such
uniform decisions. Thus, the various State agencies and the courts
have rendered dissimilar decisions on such important matters affecting
the benefit rights of employees as who is an “employee,” what is “suit-
able work,” “voluntary leaving,” “stoppage” of work, “available for
work,” and “good cause” for refusing suitable work. No basic im-
provement can be made in this situation without materially increasing
the authority of the Federal Government. Only a Federal system
can provide for a uniform and equitable interpretation of uniform
statutory provisions. '

LACK OF ENCOURAGEMENT FOR MOBILITY OF LABOR

A valuable element in the American economic system is the incentive
given to the maximum utilization of individual skills in the chang-
ing need for labor. As new plants are built in new communities, new
labor is required which must be drawn from other communities. This
situation permits individuals to climb the economic ladder to utilize
their greater skills, earn higher cash rewards, and thereby to increase
national production and consumption. The various eligibility con-
ditions of the State Jaws and the restrictive interpretations given of
“voluntarily leaving” work, and the heavy penalties placed on “vol-
untary leaving” when not “attributable to the employer,” all act as
bars to the eftective geographic and economic mobility of labor. A
typical case illustrates the way in which this barrier works. An in-
dividual “voluntarily leaves” his employer to take a better paying
]iob at a higher skill. After he works for a short period of time for
1is new employer, the plant burns down, the employer goes bankrupt
or, for some other reason, the employee becomes unemployed due to no
fault of his own. Under nearly half of the State laws this involun-
tarily unemployed individual will be denied benefits during all or
part of this period of unemployment,

Another facet of this same problem is the unwillingness of a State
legislature to increase the benefits under its law because of the compet-
itive disadvantage which the employers in the State will face as
against employers in other States with lower benefits and lower em-
ployer contributions. The recommendations in the body of the report
will result in considerable improvement in this situation but will not
entirely eliminate it. The only way in which unemployment insur-
ance benefits can come to have a neutral effect on labor mobility is
by providing a uniform national system with eligibility, amount and
duration of benefits, disqualifications, and related matters on a com-
mon basis throughout the Nation.

83404—49—15
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RECIPROCAL ARRANGEMENTS AMONG STATES

One of the serious shortcomings of the State-by-Stat’e system has
been the failure, after nearly 15 years of effort, to work out a simple
and effective system of reciprocal arrangements among all States as
to both coverage and benefits. The present situation is costly for em-
* ployers, employees, and the State agencies alike. The failure, after
so many years, to achieve satisfactory administrative arrangements
is an indication of the great obstacles faced by a State-by-State system
in dealing with this important problem. It appears that the major
reason why interstate claims are paid after a longer delay than intra-
state claims is the fact that the provisions of the State laws are so
complicated and diverse that speedy settlement is difficult.

PUBLIC UNDERSTANDING

The Council, in an earlier report on old-age and survivors insurance,
unanimously recommended the development of a broad informational
program. The Council said then:

No social-security program can be effective unless those who are entitled to
participate know their rights and obligations.

This principle is equally applicable to other areas of social insur-
ance. In some respects it is even more applicable to unemployment
insurance since unemployment is a current and recurring risk. There
is ample evidence that the many complicated and technical provisions
of State unemployment insurance laws have made it extremely diffi-
cult for individuals to know their benefit rights. A Federal program
could greatly reduce the baflling complexities of the many State laws
and thereby make it possible %or both employers and employees to
know their rights and duties under the law, irrespective of State-by-
State variations,

NATIONAL DEFENSE

An additional justification for the operation of a Federal employ-
ment service is the necessity for having an effective manpower program
in case of a national emergency. Federalization of the employment
service in time of a national emergency and subsequent return of the
service to the States is not a satisfactory procedure.  Such a procedure
does not assure an effective Federal system during an emergency. It
is disruptive of staff morale when the service is returned to the States.
It is disruptive of the tenure of office, compensation, and retirement
rights of the employees involved. Only a permanent Federal employ-
ment service can give assurance that there will be the most effective
service available in an emergency.

ADMINISTRATION

Although the Federal Government now pays all the costs of State
administration, each State pays its employees in the employment secu-
rity program on a State salary scale under State provisions with respect
to tenure of office, retivement, leave, and other conditions of work.
One of the chief aciv:mtages of a Federal system over a State-by-State
system is that under the Federal civil service and the Federal civil-
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service retirement system, better qualified staff could be recruited and
could improve services to everyone.

While each form of social insurance has its characteristic adminis-
trative problems, all involve the process of determining the eligibility
of claimants for benefits and all 1 this connection draw upon a basic
¢kill in human relations and in the application of law and policy to
individual circumstances. A unified program with one local office for
all types of benefits would facilitate the kind of training of personnel
that would increase the possibility of an interchange of personnel in
relation to fluctuations in the staff requirements of the different parts
of the system. The result would be a more efficiently administered

‘program with greater service to employers, employees, and the public.

The Federal old-age and survivors insurance program already offers
the adminisfrative and financial basis for simplifying and improving
our unemployment insurance program. One wage report from each
employer can be received for aﬁ social insurance purposes. One wage
record can be maintained for all benefits. One local office with suit-
able specialists for each of the different programs could be established.
There could be one Federal agency with a single set of regional, area,
and local offices. Such an organization would assure simplified ad-
ministration for employees, employers, and the public, lower admin-
istrative costs, more efficient administration, and greater consistency
in the application of the law to all persons in similar circumstances.



ConcurriNGg DisseNT BY Mr. Rieve 1N SupPPORT OF A NATIONAL SysTEM
oF UNEMPLOYMENT INSURANCE AND IN OrposiTioN To THE Recomm-
MENDATIONS OF THE MaJsorrry oF THE Counoci WitH Reseect To
CoNTINUATION OF UNEMPLOYMENT INSURANCE ON A STATE Basis

I heartily agree with the four other Council members who believe
in a national system of unemployment insurance. As our joint dis-
sent explains, such a national system would make possible adequate
benefits, would promote necessary mobility of labor during full em?loy-
ment or national defense emergencies, would meet the realities of our
national economic organization, would overcome the present wide-
spread differences in treatment of workers and of employers, and
would make possible the development of a unified, comprehensive,
adequate program of social insurance against the hazards of sickness,
costs of medical care, old-age and survivorship, as well as unem-
ployment. ,

It is already more than clear that only a national system can achieve
these results. The State-Federal set-up has shortcomings even
greater than those described in the majority report.

The four other members who support a national system seem to
doubt that it can be obtained now. This doubt was valid during the
life of the Eightieth Congress which appointed our Advisory Council,
but the election has basically changed the situation. This is not the
time for patchwork poultices that do not meet basic needs.

Even if a national system is not voted by this Congress, the recom-
mendations of the majority do not contain sufficiently far-going im-

rovements in the present State-Federal system. Employees are
Keing asked to share half the costs of unemployment insurance with
no assured gain in return. No Federal benefit standards are estab-
lished, although the recommendation on disqualifications would mean
improvement. Extension of coverage is certainly desirable, though
not to Federal employees on a State basis. Certain minor advances
in administration are more than offset by the proposal that funds be
given the States for administrative purposes over and above con-
gressional appropriations, thus confusing budgetary problems and
weakening the Federal agency in its efforts to improve State programs.

It seems important to explain in more detail my opposition to this
suggestion for administrative financing and the recommendation for
an employee contribution,

At present employers are paying an average tax of 1.5 percent on
pay rolls. The majority proposes that this be cut in half and that
employees should accept a tax burden of 0.75 percent of their wages
to make up the difference. This contribution amounts to a wage cut
averaging 1 cent an hour. I believe that the evidence is insufficient
to bolster the majority’s argument that the combined flat rate will
assure improvements in benefits by putting a floor under experience
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rating and taxes and thus theoretically weakening employer opposi-
tion to improve benefits. The Council’s own estimates show that
the flat amount would not be enough for even meager increases in
benefits in an important group of States, including Alabama, Mas-
sachusetts, Michigan, New York, and Rhode Island. This statement
would be true even if unemployment does not rise above 5,000,000,
If unemployment rises to 10,000,000, these States as well as others,
such as California and Missouri, would exhaust all their reserves.
These are the Council’s own estimates based on what, to me, are too
low benefit provisions. .

I have never accepted the idea that the unemployment-insurance
contribution should be split equally between employers and employees.
I certainly cannot agree to the idea that workers will show sufficient
interest in unemployment insurance only if they pay for it. In New
Jersey, in spite of the employee contribution for this program, the
CIO State industrial union council has been unable to secure repre-
sentation on the State advisory council and labor has lost representa-
tion on appeals boards. A national system would make it far easier
for workers to understand unemployment compensation and would
permit unions to acquaint their members with their rights and to par-
ticipate more actively in the various administrative processes. When
one system takes the place of 51 State and Territorial systems, the num-
‘ber of complexities, ambiguities, and uncertainties will be reduced by
approximately 50 fifty-firsts ; hence, it will for the first time be possible
for any one person to understand unemployment insurance in the
United States.

As for administrative financing, State employment security agencies
should have enough money to operate properly, just as Federal agen-
cies should. Congress should appropriate suflicient funds for all
important Government functions. I am now supporting addi-
tional Federal grants for unemployment insurance and the em-
ployment offices. But this Council would give millions of dollars
back to State agencies to be used for the same purpose as the
money voted by Congress. I agree with the Bureau of Xmploy-
ment Security in opposing this suggestion, which in the current
fiscal year would have given Illinois 2.8 million dollars over and
above its budgetary administrative grant, or an addition of 44 per-
cent. Pennsylvania, Indiana, Missouri, Ohio, and Wisconsin would
have received 36 to 42 percent in addition. These proportions would
be increased if Congress should lower rather than increase its appro-
priations. Supporters of this type of financing have frankly indicated
that one objective is to escape from Federal controls, whereas I believe
that the Federal agency should have increasing power to promote
proper performance.
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AprpENDIX IV-D. Provisioxs oF TEMPORARY DisABILITY INSURANCE Laws aND Data CoxncerNiNGg THEIR OPERATION

TaBLE I.—Comparison of temperary-disabilily-insurance laws administered in connection with unemployment-insurance laws
Provision Rbode Island California New Jersey Railroad
Name of program. .eeeo. Cash sickness compensation...| Unemployment compensation | Temporary disability | Temporary disability | Railroad” Unemployment In-
disability benefits. benefits—disability dur- benefits—State plan— surance Aet, psici?ess‘ and
ing unemployment, d}'sability during em- maternity benefits.
ployment.
Typeoffund._ ... ..... Statefund.. ..o oooooooaolo. State fund and approved pri- | State fund for State plan and disability during unem- | Federal fund; benefits paid out
vate plans (insured or self- ployment, and approved private plans (insured or of rajlroad unemployment
. insured). self-insured). account, no separate account-
Effective dates: i or fund for those benefits.
Contributions. .. .._. June1,1942. .. .. ... ... May 21, 1946 ... June 1, 1948. (See also Finaneing, below)...._.._......| No additional or separate con-
| tribution.
Benefits. . ... April1943_ . ... .. Dec. 1, 1846, .ot Jan. 1, 1849 e e July 1, 1947, -

Coverage. oo oomeeaans Same as for unemployment in- | Same as for unemployment in- | Szme as for unemployment insurance {firms with 4 or | Railroad workers covered by
surznce (firms with4ormore | surance (firms with 1 worker more workers in 20 weeks) except that individual railroad unemployment in
workers in 20 weeks) except and $100 in a quarterly pay workers can clect out on religious grounds. surance.
that individual workers can roll). .
elect out on religious grounds. .

Finaneing. . coeve ceeenn. 1 percent employee contribu- | 1 percent employee contribu- | June 1, 1848, to Jan. 1, 1949, 0.75 Yercent employce con- | Employer contribution—no ad-
tion, formerly paid for un- tion, formerly paid for un- tribution, out of 1 percent employee contribution for- ditional contribution for tem-
cmployment-insurance pur- employment-insurance pur- merly paid for unemployment insurance purposes. porary disability insurance.
DOoses. poses. Remaining 0.25 percent employee contribution stilt

allotted for unemployment insurance Jan. 1, 1849, and
after. Workers covered by State plan pay 0.75 per-
cent for temporary disability insurance and 0.25 per-
cent for unemployment insurance; workers covered
by private plan pay only 0.25 percent for unemploy-
ment insurance. Employers whose workers are not
covered by private plan pay 0.25 percent for tempo- |
rary disability insurance; after July 1, 1951, employer
o rate to be modified by experience rating.

Administrative financing.| 6 percent of contributions..... 5 percent of contributions..___ 6 percent of cOntTIDULIONS . - el Out of railroad unemrloyment
insurance administration
funds; 10 percent of contribu-
tions allowed for administra-

Profinition of disability..

Inability because of physical
or mental condition to per-
form regular or customary
work.

Inability because of physical
or mental condition to per-
form regular or customary
work.

Total inability to perform | Total inability to perform
any work for remunera- duties of the employ-
tion resulting from any ment resulting from any

accident or sickness not
compensable under
workmen’s compensa-
tion law.

accident or sickness not

arising out of and in |

course of employment or
if so, not compensable
under workmen'’s com-
pensation law.

tion of both programs. .

Inability to work because of
i)hysical, mental, psycho-
ogical, or nervous injury, ill-
ness, sickness, or d



Maternity

QOther exclusions.._....._

Benefit provisions......_

Benefit year

Baseperiod.._....___

Qualifying earnings _

Weekly benefit
amount.

Except for unusual complica-
tionsasa result of childbirth,
limitation of 15 weeks’ bene-
fits for a pregnancy, even il
new benefit year supervenes.

Differ in weekly amount and
duration from unemploy-
ment insuranece, otherwise
the same.

Uniform, beginning first Sun-
day in April.

Calendar year preceding bene-
fit year.

$100 in base period

$6.75 to $18, based on schedule
of high-guarter wages. Un-
employment insurance, $10
to $25, based on schedule of

high-quarter wages,

No payments for any illness or
injury caused by or arising
out of pregnancy for first 4
weeks after termination of
the pregnancy.

Same as unemployment in-
surance.

Individual, beginning with
valid claim. Valid claim for
either temporary disability
or unemployment insurance
e!:)sotaflishes benefit year for

th.

First 4 of last 5 calendar quar-
ters preceding benefit year
beginning in second or third
month of quarter; first 4 of
last 5 calendar quarters pre-
ecding benefit year begin-
{nng in first month of quar-

Cr.

30 X weckly benefit amount
or1}4 X high-quarter waces,
whichever is less, but not
less than $300.

$10 to $25 based on schedule
of high-quarter wages.

Meanor.
Same as unemployment
insurance.

Individual, beginning
with valid claim for un-
employment insurance.

First 4 of last § calendar
quarters preceding bene-
fit year.

30 X weekly benefit
amount.

$9 to $22 (343 of high-quar-
ter wages rounded to
next higher dollar.)

No payments for any period of disability due to preg-
nancy, childbirth, miscarriage, or abortion.

No payments for any period of disability due to will--
fully and intentionally self-inflicted injury, or to in-
juries sustained in the perpetration of a high misde-

Similar to unemployment
insurance.

No benefit year, but State
plan provides for mini-
mum and maximum
benefits in any 12-month

riod on same basis as
unemployment insur-
ance.

First 4 of last 5 calendar
quarters preceding com-
mencement of any pe-
riod of disability.

Same except for different
base period.

Special maternity benefits for a
period beginning 57 days be-
{ore expected date of child-
birth, and ending 115 days
later, or 31 days after child is
born, whichever is later, but
1ot more than 84 days’ bene-
fits before childbirth. Bene-
fits for first 14 days in ma-
ternity period, and first 14
days alter childbirth at 134
times regular rate. Mater-
nity benefits not deductible
from regular duration. Dis-
abilities due to pregnancy
not excluded from regular
benefits.

Same as upecmployment in-
surance.

Uniform, beginning July 1.

Calendar year preceding bene-
fig year.

$150 in base period.

.

Daily benefit amount of $1.75
to %5, based on schedule of
annual wages. $17.50 to $50
for 2-week registration period
after the walting perfod.
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Tasre L.—Comparison of temporary-disabilily-insurance laws administered in connection with unemployment-insur

N

a:ncs Lows—Continued

Provision

Rhode Island

? California

New Jersey

Raiiroad

Bene!it provisions—Con.
Duration.....o......

Limit on joint dura-
tion.
Waiting period.....-.

Part weeks of disa-

bility.

Beneflt provisions for
private plans.

3+ to 204 weeks, $3¢ to
$364.50, based on schedule
of annual wages. Unem-
ployment insurance, 5 to 26
weeks, $52 to $5650, based on
schedule of annual wages.

1 calendar woeek of disability
in benefit year.

No provision. Benofits paid
only for complate calendar
weeks of disability.

No provision for private plans.

Disgualification.

weekly benefit amount or
¥4 base-period wages.

150 percent of duration for
either program separately.

7 consedutive days of disabij-
ity at beginning of each
uninterrupted period of dis-
abiiity.

Benefits paid for any days of
disability in excessof 7ina
spell, at rate of ¥4 of weeitly
amouant,

Benefit rights greater than
under State plan—rights at
least equal in all respocts,
and greater in at least one.

Claimant disqualified for un-
employment insarance be-
cauase of a labor dispute dis-
qualified for disability bene-
fits. Claimant disqualified
for unemployment insurance
for voluntary leaving. dis-
charge for misconduct, ro-
fusal of suitable work, will-
fully misrepresenting facts,
is presumed disqualified for

9+ to 26 weeks, $150 to $650 !
computed as lesser of 26X |

10 to 26 weeks, $90 to $572
computed as lesser of
26 X weekly benefit
amount or 35 base-period
wages. 150 percent of
duration {or either pro-
gram separately.

NODC.ccao e cccccmen

1 weck of unemployment
in benefit year.

Payment for part weeks of
disability if combined
with embplovment ac-
cording to unemploy-
ment-insurance formula
for partial bencfits—
weekly amount minus
carnings with an allow-
ance of $3 rounded to
next higher dollar.

No benefits for disability
beginning more than 26
weeks after  claimant
uncmployed and ineli-
gible or disqualified.

Same except that limit
applies to benefitsin any
consceutive 12-month
period.

NODO. e e cemecveaecemen

7 consecutive days of dis-
ability at begiuning of
each uninterrupted pe-
riod of disability.

Benefits paid for any days
of disability in excess of
7 in a spell at rate of ¥4 of
weekly amount, pay-
ment for part week
rounded to next higher
dollar.

Weekly benefits and
weeks of benefits at least
equal to State plan and
eligibility requircments
no more restrictive, ex-
eept that private plans
already in existence may
countinue throughout the
period of their present
contract. )

Claimant disqualified for
unemployment insur-
ance because of a labor
dispute is disqualified
for disability benefits.

Uniform 130 days—26 weeks,
$227.50 to $650.

v

None.

7 days In first 14-day registra-
tion period in a benefit year:
benefits not paid for first 4
days of sickness in subsequent
14-day registration periods.

Benefits paid for each day of
disability in excessof 4 in &
14-day registration period
after the waiting period.

No provision for private plans.
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Disqualifying income:
Workmen's compen-
sation.

Administrative proce-
dures:
Claims....._.........

Medical certification
of disability.

If claimant receives work-
nien'’s compeisation, totul
of workmen’s compensation
and disability benefits can-
not exceed 90 percent of av-
erage weekly wage on last
job prior to sickness. No
deduction for lump-sum
payments.

Eligible even though claimant
receives regular wages or
part thereof while not work-
ing.

Initial and continued claims
to central otlice by mail.

Medical certification requirad
on all initial elims and on
continued claims when State
agency considers ncecessary.

disability  benefits  unless
there is a finding of disabii-
ity aind good cause for «dis-
ability-benefit  payments.
Cilajmaut neither employed
nor registered at a public
empioyment ofice for more
than 3 months preceding be-
ginning of period of disabil-
ity must prove that unem-
pioyment is due to disabil-
ity and not to a withdrawal
from the labor market.

If elaimant receives or is en-
titled to receive an equal or
greater amount as work-
men’s compensation for
same disabiiity and week,
not cligible for disability
benefits; except that if work-
men’s  compensation  less
than  disability  benefit,
claimant is entitled to the
difference.

Not eligible if claiznant re-
ceives wages or part thereof,
except that if wages are less
than weekly benefit amount,
claimant draws the differ-
ence.

Initial claims to central office
by mail; continued claims
to 16 area oflices by mail.

First claims must he signod by
a Calilorpia physician, sur-
geon, dentist, chiropodist,
osteopath, chiropractor, by
a madical officer of the U. S.
Government, or by author-
ized California  religious
practitioner. Continued
¢leims must have similar
certification  when State
agency considers necessary,
except that, on continued
clrims, eertification from out
of State may be accepted.

Compensable disability excludes accident or sickness
compeunsable under workmen’s compensation law.

If remuneration minus $3
is less than weekly bene-
fit, claimant receives the
difference rounded to
the next higher dollar.

Law provides for claims
in accordance with stat-
utory provisions for
filing unemployment
.insurance claims.

No payment for period
during which eclaimant
performs work for re-
muneration; if he con-
tinues to receive wages,
benefits plus wages may
not exceed regular week-
ly wages prior to dis-
ability.

Law provides for written
notice of claim for bene-
fits by or on behalf of
the claimant.

No benefits for any period when claimant is not under
care of a Jegally licensed physician,

Claimant must furnish
notice and proof of claim
in accordance with rules
and regulations to be
issued.

When State agency con-
siders necessary, proof of
disability must include
certification of total dis-
ability by attending
physician or a record of
hospital confinement.

Not eligible if claimant receives
workmen’s compensation. If
he receives it or damages for
o disability for which disa-
bility benefits have been
paid, agency is entitled to re-
cover benetits from such pay-
meunts,

Not eligible if claimant re-
celves wages, .

Initial and continuned claims to
appropriate one of 9 reglonal
offices by mail. Al mater-
nity benefit claims to Chicago
central office by mail.

Applications must be signed by
a doctor of medicine, an oste-
opath, or a dentist. Con-
tinued claims must have
similar certification on agen-
Cy request.
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TaBLe L.—Comparison ¢f temporary-disabilily~insurance laws administered in connection with unemploymenit-insurance laws—Continued

Provision Rhode Island California New Jersey Railroad
Required medical | Agency employs part-time | Agency uses panel of physi- | Not speeified...._..___..__ When directed by Com- | Agency has designated physi-
examination, salaried physicians who cians to give examinations to

give examinations to claim-
ants directed by the agency
L? report for such examina-
tion.

claimants directed by the
agency to report for such
examinations, and pays the
physicians a scheduled fee
for each case.

mission, claimant must
submit himse!f at inter-
vals not more often than
once a week, forexamina-
nation by a legally
licensed physician or
public health nurse de-
signated by Commis-
sion.

cians to give examinations to
claimants directcd by the
agency to report for such
examinations, and pays the
physicians 8 scheduled fee
for each case.
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TasLE J.—Operations of 3 tcmpora/ry-disa-bility-insurance programs during fiscal
year July 1, 19)7—-June 30, 19)8

California Rhode Island Rallroad
Item Temporary Un :
employ- |Temporary | Unemploy-| Temporary | Unemploys
(Sdti:tae }L‘g;’_ ment insur- disa?;i)llty ment in- | disability | ment in
ance plan) ance insurance | surance fasurance surance
Covered employment__.| 11,637, 500 3 2, 402, 500 3 238, 200 1238,200] 32,300,000 32,300,000
Weekly average num-
ber of beneficiaries. ... 18, 500 125, 450 4,800 11, 705 4150, 400 4 210, 000
Average number of
beneficiaries as per-
cent of covered
WOrKers......coco.o..- 1.1 6.2 2.0 4,9 61,2 t1.9
Benefits pald. ......._.. $19,410,000] $128,304,500] $4,257,400| $12, 348,400 $26, 604, 300] $32, 426, 200
Estimated taxable .
WREES . cmmmaeeacans 1$4,776,036, 000 $6, 227, 058, 000$547, 982, 000. $547, 982, 000, $4,742,000,000{$4,742,000,000
Beneflts as percent of
taxable wages_..._.__. 0.41 2.1 0. 78! 2.3 0. 56| 0.73
Funds available for
benefit payments as
of June 30, 1948______. $34, 079, 800! $50, 684, 000|" $956, 282, 500, $056, 282, 000

¢ $70, 716, 400‘ ¢ $719, 513, 000

l

1 Represents estimate of the number covered by the State plan and their wages, The difference hetween
this figure and the employment and wages covered under unemployment insurance is the number of workers
covercd by private plans, and consequently not required to contribute to the State fund and not eligible for

benefits under it.

1 Ystimated average covered employment in 1947,
3 Number of workers with sufficient base period wage credits to be qualified for benefits during the flscal

year. R
4 Total number of different beneficlaries in the period.
§ Computed as a ratio of average number of payments for a 2-week period to covered employment.
¢ In addition, $106,373,500 now in the unemployment insurance account is available for transfer to the

tem&mmry disability insurance account.
T One single fund from which both benefits are paid.



AprpreNDIX IV-I, StaTisTics RELATED TO UNEMPLOYMENT INSURANCE

TaBLE 1.—National summary of data on unemployment insurance operations,
by years, 1938—47

[Corrected to Dec. 10, 1948)

Item

1938

1939

1040

1041

1942

1943

1944

1945

1946

1947

Covered employment and
wages: !

Estimated workers
with wage credits
(in thousands) . .....

Average monthly em-
ployment (in thou-
8ands) .....ooeeneno..

Total wagesincovered
employment (in
millions) .. _.........

Taxablo wages in cov-
ered omployment
(in millfons)_. ... _.

Subject cm‘)loy('rs as
of December 31 (in
thousands)_ ..._____.

Claim and benefit activi-
ties: ®

I'otal number of ini-
tial claims (in thou-
sands) 6. _________.

New claims (in
thousands) ...
Additional claims
(in thousands) 8

Estimated number of
ditferent beneficiar-
ies (in thousands)?._..

Average weekly num-
ber of bencficiaries
(in thousands). ... __

Weeks compensated,
all unemplovinent
(in thousands)._....

Average weekly bhene-
fit. amount for total
unemployment. ... __

Average actual dura-
tion of benefits (in
weeks) Voo ...

Ratio of persons ex-
hausting benefits to
first payments (per-
cent) V. __________.

Total benefits paid (in
millions) .. ..__._._..

Inferstate henefits
nid  (in mil-
fons)...........

Ratio of benefits to
co'lections (pereent).

Ratio of benefits to
taxable wages (per-
cent Y.L L ...

27, 500

18,029

$26, 200

$25, 665

®

®

732

10 38, 07610 41, 554

$10.94

®

®

2303. 8

®
B7L3

99

See footnotes at end of table.
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30, 100

21,378

$20, 069332, 450

$28,411($30, 107

4807

0,765
®
0]

4,336

799

$10. 66

®

8.6

$420.3

®)
W6

31, 900

23, 096

843

11, 140
67,328
®

5,043
982
51,084
$10. 56
9.9
80. 6
$518, 7

242

60.7

1.7

$42, 146

$38, 677

37, 600

26, 814

1896

8,627
85,435
O

3,311

621

32,295

$11. 06

9. 4

45.6

$344.3

$2.1
34.2

43, 000

29,349

$54, 706

$49,721

877

6,324
84,250
®

2,080

541

28,158

$12,66

10.0

34.9

L1

$20.8
30. 2

N

!

!

44, 000

30, 828

$08, 117)$69, 139

$59, 034|360, 655

876

1,884
1,206
580

633

115

6, 004

$13.84

9.0

6.0;

43, 000

30,044

885

1, 503
1,067
436

524

4,124

$15.90

~1
-7

20.2
62,4

4.6
4.7

$66, 642

$58, 545

43, 000

28, 407

943

16,049
4,862
1,169

2, 861

462

24, 261

$18.77

8.6

19.2

$445.9:¥1,004.9

$19.1
38.4

45, 500

30, 235

45, 600

132,216

$73, 4032$86,467

$63, 6011$72,831

1,223

9,828
6,088
2,838

4,461

1,150

59,015

$18. 50

13.4

38.3

£89.9
120.1

1,338

9,724
6,159
3, 565

3,984

852

44,325

$17.83

1.1

30.7

$776. 2

£39.0
70.8

1.1
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TABLE 1-~National summary of data on unemployment insurance operations,
by years, 1938-4T—Continued

[Corrected to Dec. 10, 1948}

Item 1938 1039 | 1940 | 1941 | 1042 | 1943 | 1044 | 1045 | 1046 1047

Financial data:

Average rate of em-
ployer contribu-
tions (percent):t#

For the United
States........--. 2.75 2,72] 2.69] 2.58] 2.17] 172,00) 1711,92| \71,72] 171,43] 111,41
For States oper-
ating under ox- .

erience rating._ 2.74 2,090 2.29, 2.17 1.81] 171,85 171,73] 171.68| 171.38] 171,40

Number of States ;
with experience
rating Ineffect .. ... 1 1 4 17 34 40 42 45 45 50

Est’mated reduction
in revenue as result
of experience rating

(in millions)....... .. 0 $4 $7 $54]  $269] 17 $369] 17 $485] 17 $586| 17 $821| 17 $984
Collections (in mil- X

lions)¢_ ... _..__.._ $819 $825  $854| $1,000! $1,139) $1,325) $1,317! $1,162]  $012! $1,096
Interest (in millions) . - $21 $32 $42 $53 $68 $82) %102} $127 $130, $139

Funds available for
beneflts, as of De-
cember 31 (in bil-
lions) . .o ooooooi.o $1.1 $1.5] $1.8] $2.5! $3.4] $4.71 $6.1] $6.9 $0.9‘ $7.3

1 Excludes data for railrgads and allied groups, subject, as of July 1, 1939, to Federal Unemployment
Insurance Act.

1 Includes estimates for 2 States.

3 Data not available,

‘ 11939. includes estimate for District of Columbia and West Virginia; 1941, includes estimate for Pennsyl-
vania.

¢ Benefits first became payable as follows: 1936, 1 State (Wisconsin); 1938, 30 States; 1039, 20 States.

¢ Central office data for 1938; local office data for other years. Figures shown for new clains, 194042,
actually new claims disposed of (central office), :

7 Includes some initiol claims filed in Michigan not {dentified as new or additional.

8 New claims 1943-45 includes all initial claims for Texas and Wisconsin; new claims 1946 include all
initial claims for Texas. Additional claiins for the corresponding years exclude such claims for these States.

9 Represents number of new claims authorized for 1939 and number of first payments for subsequent years;
1938 through 1942 excludes Indiana and Wisconsin; data not comparable, Wisconsin excluded 1943 through
June 1945; Indiana excluded January to June 1943,

10 Represents number of checks fssued.

11 Duration based on all beneficiaries; computed by dividing weeks corapensated for all types of unems-
ployment by the number of first payments during the year.

13 Based on data for 40 States in 1939; 49 States in 1940; 48 States in 1941; 48 States in 1942; 48 States in 1943;
49 States in 1944; and 50 States in 1945, Ratio for 1939 computed by dividing exhaustions by first payments
for the respective calendar year. Ratios for 1940-47 computed by dividing exhaustions for the calendar
year by first payments for 12-month period ending September 30 of same year.

13 Based on data for 23 States paying benefits for entire year.

14 Based on data for 49 States paying benefits for entire year.

18 “’Paxable wages' used here are wages under $3,000. For some States in same years taxable wages were
not in fact identical with wages under $3,000. .

18 Represents employer contributions including voluntary contributions, as percent of taxable wages.

17 Includes voluntary contributions and effect of war-risk contributions in 1943, 1944, 1945, and 1946,

18 Includes collections subsequently transferred to Railroad Unemployment Insurance Account.,

)
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TABLE 2.~8ige of firms covered by State laws, Deo. 31, 1948

State

Mini-
mum
num-
ber of
work-

ers

Period of time

Added conditions (pay
roll)

I

Alternative conditions

Colorado..ooeeaiao.
Connecticut...... ...
Delaware. ... ......cocun
District of Columbia__..

Maine... ...t
Maryland_..... ...
Massachusetts . ... ...
Michigan. .. . .. .....
Minnesota
M mmi{»m ..............

................

Monttwa. ... ... ...

Nevada..........
New Hampshire.
New Jarsey. ...
New Mexico. ..
New York._ ... -
North Carolina.........

Washington. ... ._....
West Virginia._...._.._.
WisconsiR. ..o .o,

Wyoming. ...

—

3 00~ 00 GO = 30 0 08 5O =t i U0 25 I0 OO i bt i 1o et 3 ot D GO et 2 en ot 20 s 00 30 00 OB st 0 IO ek 1 s G0 s et 513 et

1

20weeks. ... ...
Atany time...........
20 weekS. L uoanenaan..

20weeks_ .. _._.._.....

20 weeks. ... .....
Atanytime......_ ...
20 weeks
20 weekS.- .. ...oianaen.
Atany time....... _...
Atanytime.... . ....
20 weeks_...._.._._...

20 weeks
3 quarters of preceding
year.

20 weeKs. _auneeoo o .-
20weekS. ...
Atany time....___....
20 weeks
20weeks. ...

..............

20weeks. .............]-

20 weeks. .
20 weeks..
20 weeks. .
20 weeks. ..
At any time.

PARETY 3 T,
20 WeoKS . .o
Atauytimo..._._____.
15d8YS e
20weeki. ...
20weeks. ... ...
Atanvtime ... _____.
20weekS. ... _......
Atanytime....._.....
Atany time....._....
0 weeks. ... ... ...
0 weeks. ...
20weeks. ... ..
20 weeks. ...
20 weeke. ... ...
Atany time...........

20 weeks . ... ._....
20weeks. . ... ...
Atany time. ...
20 weaks. ...
18 weeks. ..., ememaann

Atany time......._...

........................
........................

........................

........................

$500 in any year.._....

| $500 in a calendar year.

$10,000 in any quarter.

| 2 or more in 13 weeks.!

$6,000 in any year or
?m.?oo in any quar-
er,

1 Workers whose services are covered by another State through election under a reciprocal coverage agree-

ment are included for purposes of determining employer liabil
t Employers of less than 8 (not subject to the Federal Une
limits of a city, village, or borough of 10,000 population or mor:

ity.

mployment Tax Act) outside the corporate
o are not liable for coutributions.

§ Not counting more than $1,000 in wages per employee in applying the test of $10,000 per quarter.
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TasLe 3.—Wage and employment qualifications for benefits under State laws,
Dec. 31, 1948?

Qualifying formula ? Minimuillt)l amount
State Wages in at least
Employ- Base High
ment Wages period | quarter
®.
2 quarters,
2 quarters.$
2 quarters,
150.
Florida..._. . ...} . . ..... 30xwba.. ... ... ... ... 150.00 |._____.__. 2 quarters,
QGeorgia.......... | ..o 25,30,40, xwhat ... .. _.__. 100. 00 48.00 | 2 quarters,
Hawali. ... ... .. e oo 30xwba. ... ... 160.00 |.. ... ...
Idaho ... ..o . ].i.iiiieau-s 25-37xwba. ... _.... 250, 00 150.00 | 2 quarters,
Minols. oo . Flat ... 225. 00
Indiana.. ... ...l .. ...... Flat e 250,00 {.ooo.o_... $160 in last 2
quarters.
Yowa. ooonminas e 20xwha. ... ... 100,00 |........_.
Kansas._.......... o eemmmaan Flat oo 100,00 {..._.._... 2 quarters or $200
in 1 quarter.
Kentueky.........|.......... Flat o 300.00 ... o.n.n 4
Loulsiana . ....... .| __..__..__. 30xwha. .o 160.00 [........_.
Maine... ... |- Flabt. oo .. 300,00 foaeoo.....
Maryland. ... ..} . ____ ... 40 x wha____. e 240. 00 156. 00
Massachusetts.... }._.__._____. Flat .. 160,00 J...._.....
Michigan...... ... 4 weeks | (). 12,14 .. .. _.
Minnesota...._....{......_ N B 1) | ) 200,00 |-.o.......
Mississippl........|........._.. 0xwbald ... 90.00 |..........
Missouri._ ... ..|. .......... 40xwba ... ... o) 20,00 fooo .. 3 quarters.t
Montana._...._.__. 30 x wha !
Nebraska....._.__.
Nevada........._.
New Hampshire._..
New Jersey...._...
New Mexico.
New York...
North Carolina_.._|.
North Dakota.....
Ohio__...........
Oklahoma..._.....
Oregon_ _..........
Pennsylvania......
Rhode Island......
South Carolina. ...
South Dakota.....
Tennessee.......-.
Texas. . .oceeoeannn .
Utah. . )., 14 percent of average State |#294.00).......... 2 quarters,
wages and 150 percent of high-
quarter wages.
Vermont. .| .......___. 30xwba. ...l 180. 00 50, 00
Virginia. ... |........... 2,25xwbat . ... 100.00 f..o......
Washington. _..___j______..__.. Flat. oo 300,00 [.ccaeennn.
West Virginda. ... [....__.____. 2 -1 SN 300.00 f.oocooo...
Wisconsin._....... 14 weeks | (1) oo 140.00 |. oo
Wyoming... ...} ... 25xwha. oo . 175.00 70.00

1V Seetable5, P 225, for minimum*qualifying wages for maximum weekly benefit and table 7, p. 229, for
minimum qualifying wages for maximum annusa] benefits.
' Based on wages or emplogment in a sgeclﬂed prior perlod, a %yea:;geriod in Missouri, and a 1-year
qualifying period in all other States, Weekly benefit amount abbreviated as wba.
l' C-lsun;ant must have worked less than 160 hours and earned Jess than $120 in 3 weeks preceding unem-
ployment,
4 If claimant failed to receive qualifying wage for weeklg benefit amount computed on high-quarter wages
but received qualifying wages in next lower bracket, he Is considered eligible for lower weekly benefit.
§ Base-period wages equal to 134 times high-quarter wages or 30 times weekly benefit amount, whichever
is less, but not less than $300.
$ Fourteen weeks of employment at $8.01 or more,
! Minimum number of weeks applies to minimum weekly benefit only. Same step-down provision as
described in footnote 4. .
! Converted [rom 2-week period.
v Effective for uniform benefit year beginning July 4, 1948, based on average 1947 wages,
10 Fouarteen weeks of emploviment at an average wage of $10 or more.
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TABLE 4. —Waiting-period requirements under State laws, Dec. 31, 1948

Initial waiting period In new benefit year

State Weoeks of | Weeksof | , 2ot to May be
total un- | partial un- ’ggﬁ;gggf slervgd in
employ- employ- tive weeks last week

ment ment of benefits | Of 0ld year

AlBSKA . o oo e

ColoradO. o e, 22 X Y

PRRRH RN
b

Pt et et ot D) Bt et Bk ok DD Pt Pt Pt et T

[+

DO 2 DD 1 DO O et o pt et

m
Nebraska . ..o
Nevada . . oo
New Hampshire. ... ... ...
Now Jersey. - oo e icmcma—aaa-
New MexiCo. oo e
New YorK. . oo,
North Caroling. . ... i eiceieae
North Dakota. oo o ieiiaas

=t RO b N

124

[0 271 1 VRO
Pennsylvania. ... i iiiiaiiaoas
Rhode Island . ... ..o . e
South Carolina. ... ... ...
South Dakota. ... ... i

Vermont. e ieiieeaaans
Virginia.._.. e mm e et eeaeceamnemmemmmemem——————
Washington._ . iiiiea..
West Virglnda. ...
Wisconsin. ... . iiiciieaaaaos
0] 1311V S

)
®)

mgos—u-th-‘u—»--n--t.-v-b-b—li--to--l-n-.-t-lu—-—-ri—lv—w-‘—cn—ﬂ—p-n-lt-r—hdo-lp-!oi-lo—b-lp-imb-b—v—b-ﬁv-l

f No lpayment of partial benefits as such,

? Walting period of 4 effective days may be accumulated in 1 to 4 weeks,

3 May he served in last 4 weeks of old benefit year.

+ A new announcement of intention to file a claim followed by an additional waiting period is required it
a previous announcement is not followed within 13 days by an initial claim or if the claim series beginning
with an initial claim is interrupted by a period of more than 35 days during which the worker does not
report to the office to show completion of 14 days of unemployment.

§ No waltiug period required for claims filed in last 4 weeks of a benefit year.

¢ No waliting period required for benefits for partial unemployment; waiting-period requirement is in
terms of weeks of total unemployment, ]

' Only one wnltin&reriod of 2'weeks is required within the last § weeks of one calendar year aud the firs¢

zale

weeks of the next ndar year.
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Tamr 5.-~Weekly benefits for total unemployment under State laws, Deo. 31,
1948

Wage credits required
Method Minimum | Maximum .
State of com- | Roundingto— | weekly weekly | For minimum | For maximum
puting ! benefit ? benefit ¢
High | Base | High | Base
quarter| period {quarter| period
High-quarter formula
Nearest dollar.._ $4.00 $20,00 | $75.01 [$120.00 |$507.01 | $600.00
Higher dollar.._.. 8.00 25.00 | 37.50 | 160.00 | 480.01 { 480.01
................ 5.00 20.00 | 37.50 | 150.00 | 380.01 600. CO
Nearest dollar. .. 5.00 20.00 | 37.50 | 150.00 | 468.01 600. 00
Dollar schedule. 10.00 25.00 | 75.00 | 300.00 | 580.00 | 760.00
Higher 5) cents.. 6.00 1760 | 45.00 | 180.00 | 425.01 | 525.00
Nearost doller...| 8.00-12.00 {24,00-36.00 | €0.00 | 240.00 | 611.00 | 611.00
Higher 50 cents._. 7.00 18.00 | 52.80 | 210.00 | 437.51 540. 00
.a_| Higher dollar....| 6.00-9.00 220.00 | 37.50 | 150.00 | 437.01 | 437.01
Dollar schedule. 5.00 15,00 { 37,50 { 150.00 | 345.01 | 450.00
N [ U 4.00 18.00 | 48.00 ] 100.00 | 4565.01 720. 00
Higher dollar.... 6.00 25.00 | 37.50 | 150.00 | 600.01 | 760.00
Dollar schedule. 10.00 20.00 | 150.00 | 260.00 | 476.01 | 745.00
Higher 60 cents. . 10.00 20.00 | 66,26 | 225,00 | 390.01 | 390.01
Higher dollar.... 5.00 20.00 | 76.00 | 260.00 | 476,01 | 475.01
No provision.._. 5.00 20.00 | 25.00 | 100.00 | 460,00 | 460,
Higher dollar_.__|. 5.00 18,00 | 25.00 { 100.00 | 4256.01 425.01
Louisiana.......| %o...._.].---- do....._..... 5.00 25.00 | 37.50 | 150.00 | 480.01 | 760.00
Maryland. _..... Yoo ... “Nearest dollar.__ 6. 00 25.00 | 1566.01 | 240.00 | 637.01 |1,000.00
Massachusetts_._| 4o--d.a.jf Higher dollar.._.| 6. 00»10 00 225,00 | 37.60 | 160.00 | 480.00 | 480.00
Mississippi...... )21 P B do.__.._.._. 3.00 20.00 | 22,50 | 90.00 | 404.01 600. 00
Missouri. ... ... 1o enn Higher 50 cents. . 4,560 20.00 2,60 | 20.00 | 487.51 | 800.00
Montana.._..... | o1 P Higher dollar.... 7.00 18,00 | 52.60 | 210.00 | 878.00 | 540.00
Nebraska__...... Wy oo foeodoo oL 5.00 18.00 | 50.00 | 200,00 | 426.01 425.01
Nevada......... Yotd.a.)-.... do ........... 8.00-14. 00 |20.00-26.00 | 60.00 | 240.00 .01 | G00.00
New Jersey...... )7 P R do ... 9.00 22,00 | 67.50 | 270.00 | 462.01 | 462.01
New Mexico..... | +'Y- PO P do......._._.. 5.00 20.00 | 78.00 | 150.00 | 494.01 | 600.00
New York_...... Yog. oo Nearest dollar._. 10.00 26.00 | 100.00 | 300.00 ] 586,00 | 780.00
North Dakota...| s.._... Higher dollar. ... 5.00 20.00 | 35.00 | 140.00 | 347.01 | 560.00
Ohjo........__._| %o-%s..| Dollar schedule. 5.00 21.00 | 40.00 | 160.00 | 581.00 | ¢ 581.00
Oklahoma....... |71 YO Higher dollar.... 6.00 18.00 | 30.00 | 120.00 | 340.01 | 360.00
Pennsylvania....| ¥s... ... Nearest dollar... 8.00 20.00 | 60.00 | 240.00 | 488.00 | 600.00
Rhode Island....| Yo......|-....do...._..._. 10.00 25.00 | 25.00 | 100.00 | 490.00 | 490.00
South Carolina..| Yo-144.. ngher dollar._ 5.00 20.00 | 100.00 | 1560.00 | 400.00 | 600.00
South Dakota-‘. 1o-Yos.. Dollar schedule- 6.00 20.00 | 60.00 | 125.00 | 450.00 | 450.00
5.00 18.00 | 50.00 | 125.00 | 442.01 6540. 00
§5.00 $18.00 | 22.50 | 90.00 | 456.01 | 455.01
5.00-7.00 {17.00-25.00 | 73.50 | 204.00 | 380.00 | 600.00
Dollar schedule. 6.00 20.00 | 50.00 | 180.00 | 500.00 | 600.00
Higher dollar.__. 5.00 20.00 | 25.00 { 100.00 | 475.01 | 600.00
..... [« U T 7.00 20.00 | 70.00 | 175.00 | 380.01 | 500.00
Annual-wage formula
Percent
Kentucky ....... 2.3-1_.._1 Dollar sghedule. 7.00 20.00 jooooennn 300.00 {..-oo-.. 1,765.00
........... 23-1 1 ). 6,76 22.50 [..----_] 300.00 {..._..._|2,000.00
Mlnnesota weeaaa) 36-10000 Dollar schedule. 7.00 20.00 J.--oao.. 200.00 [aacneoe 1,7580.00
New Hampshire_ | 3.0-0.9...}._...do._.....___. 6. 00 22,00 focoueens 200.00 |..enn-.. 2, 000. 00
North Carolina..| 3,1-0.9... Dol{_?(l;itolﬁo-oent 4.00 20,00 |_caoen.. 130.00 |.caoa--- 2,080.00
schedule, .
Oregon .. ...... 3.3-1.3...| Dollar schedule. 10.00 20.00 [...o.-.- 300.00 |-eonoenn 1, 600.00
Washington..... 3.3-1.0 . ].---. dooo. 10.00 26,00 |........ 300.00 |_...... 2, 200. 00
West Virginfa_ .| 2.7-1.1__|._... [ 1o J 8.00 20,00 j.o.....- 300.00 |.c-eoe.- 1, 800. 00

See footnotes at end of table,

83404—49——16



226 RECOMMENDATIONS FOR SOCIAL SECURITY

TaBLE 5.—Weekly deneflts for total unemployment under State laws, Dec. 81,
/

1948—Continued
Wage credits required 3
Method Minimum | Maximum
State of com- | Rounding to—~ | weekly weekly | For minimum | For maximum
puting ! benefit 2 benefit 2

High | Base High Base
quarter| period |quarter| period

Average weekly wage

Michigan........ 67564—1- Dollar schedule.| $6.00-7.00{$20.00-28.00|....... 1$112.14 7$420, 14
. 8.
Wisconsin_..._.. 70-51. .. )eannn L+ 1/ SO 8.00 24.00)-ceoees 7140.00. ... 164414

1 The fraction of high-quarter wages applies between the minimum and maximum amounts. When
State uses a welghted table, approximate fractions are figured at midpoint of brackets between minimum
and maximum. When dependents’ allowances are provided thefraction applies tothe basic benefitamount.
With annual wage formula, fraction {38 minimum and maximum percentage used in any wage bracket,
Dependents’ allowances abbreviated as d, a,

2 When 2 amounts are given, higher includes maximum dependents’ allowance except in Utah, See
footnote 6. In the District of Columbia same maximum with or without dependents. Maximum aug.
mented payment to individual with dependents not shown for Massachusetts since highest taxable average
gveeklsé wztsge may be $231 and any figure presented would be based on an assumed maximum number of

ependents,

1 See table 3, p. 223, for additional requirements concerning distribution of earnings. See also table 7,
p. 229, for wage credits required for maximum duration as well as maximum weekly benefit,

¢1f benefit isless than $3, benefits are paid at the rate of $3 a week.

' }}ctuall ,ﬁbeneﬂts are pald for a 2-week perlod, based on }{s of wages in high quarter, minimum $10,
maximum $36.

¢ Thenormalrates are minimum $5, maximum $20. When the cost-of-living index of the Bureau of Labor
Statistics stands at on below 8.5, rates are 80 percent of the normal rates, computed to the next higher $1,
When the index stands at or above 125, rates are 120 percent of the normal rate, computed to the next higher
$1. Minimum earnings for maximum and minimurm benefits shown are those now applicable for the
State average annual wage effective for the benefit year beginning July 4, 1048,

T Figured as 14 times minimum and maximum average weckly wage brackets.



TaBLE 6.—Selected data relating to the weekly benefit amount, by State, 1938—41, 194447

[Data corrected to Dec. 10, 1948]

Average weekly payinent for total unemployment in—

Percent of weeks of total unemployment compensated during 1947 at *—

State
MinimumjMaxdimum
X ' o $10- $15~ $18- | $200r onl
1938 1939 1940 1941 1844 1945 1946 $14.99 | $17.99 | $19.90 | more gggé{é{ %e egbé}t'

$10.66 | $10.56 | $11.06 | $15.90 | $18.77 | $18.50 | $17.83 4.4 16.6 13.7 10.3 54.8 3.2 56.7

7.15 6. 52 7.16 11.64 | 16.72 | 16.57 14.2 28.0 17.1 9.5 29.9 1.4 29.9

15.06 | 14.67 | 14.24 | 14.21} 15.57 | 16.03 2.5 6.7 12.2 3.0 75.5 .9 70.7

11.19 ] 10.96 | 11.02 14.43 14.70 14.39 2.7 12.7 46.2 41 34.3 .3 75.6

6. 66 6.36 6.84 11.15}| 13.24] 1261 17.8 30.0 36.8 3.4 9.6 2.6 39.8

10.99 | 13.98 | 14.57| 18.22 | 19.40 | 19.03 7.8 7.5 6.8 78.0 2.0 78.0

10.79 | 10.51 16.21 13.36 | 13.58 | 13.89 7.7 229 69.4 (o feeeeas 1.0 60.5

10.04 9.98 | 10.65 18.87 | 20.84 | 21.08 3.4 15.3 14.6 10.3 56.4 2.2 46.8

8.41 8.96 9. 08 14.76 | 16.69 16.25 11.¢ 23.6 13.7 5L.7 poeae. 3.9 517

8. 58 9.71 12.20 | 17.78 | 17.7 17.14 6.1 23.3 26.3 9.6 40.8 1.5 40.8

8.68 9.72 10.24 | 12.96 | 13.99 14.02 6.6 2.9 645§ oo .5 64.5
6.38 6. 56 7.47 10.54| 1594 1520 17.0 34.1 25.0 22.3 | i.6 22.3-

8.96 8.24 7.36} 198.57 21.25 | 21.86 5.1 15.1 12.6 7.1 60.2 .5 39.8

11.21 11,24 ) 11.19 12.40 13.70 | 15.45 2.5 24.0 30.5 30.1 13.0 .8 39.7

12.90 | 12.92 13.17 17. 55 18.95 18.67 13.6 10.9 8.0 67.5 3.3 87.5

11.96 | 10.97 11.581 16.10 | 16.38 | 18.66 4.2 19.3 15. 4 10.1 51.0 .1 51.0

9.08 9. 50 9.37 11.59 } 16.25 ] 15.80 14.8 23.3 14.7 40.0 7.2 1.8 45.6

10.25 9.30 9.57 1 13.42; 15.37 | 15.09 82 19.0 53.9 18.9 { .. 1.3 65.7

8.45 7.88 7.56 1 10.50 { 12.43 12.09 39.6 33.6 26.8 |coo s 10.8 19.9

8.33 8.02 9.65{ 14.46( 16.48 | 1576 17.1 21.0 15.9 37.2 {eoeceee 11 37.2

7.64 6.65 7.06 | 10.49 | 15.83 | 15.86 27.5 2.6 15.3 13.7 16.9 5.7 16.9

0.31 8.96| 11.04 | 17.43] 19.24 | 18.97 5.5 19.5 13.0 8.1 54.0 .6 39.8

9.93 10.09 | 10.44 1 16.21 19.19 | 20.86 2.3 7.8 9.3 7.7 72.8 .4 52.9

13.30 | 1256 1276 ) 19.03 | 20.70 | 20.37 .8 8.0 6.5 5.2 79.4 1.5 79.4

11.14 | 10.24{ 10.61 | 14.28} 17.18 | 16.70 7.5 39.0 14.4 15.1 24.0 1.1 4.0

5.64 6.03 7.58 1 11.16 ] 1290 | 12.85 18.8 40.5 301 | ). .6 39.1

Missourd - o oc e camana 8.68 9.09 .60 | 15.27} 16.75] 16.40 8.7 21.0 13.5 8.9 49.3 0 49.3
Montans. oo oo oo 11.20| 10.89| 11.00 | 1234 13.05{ 13.35 13.5 23.2 35.1 8.2 . 3.9 53.7
Nebraska. oo cccoomccccceaeceefeceaeee 8.67 8.28 9.21 12.65 { 16.31 16.17 9.3 25.0 16.8 48.9 (... .6 48.9
Nevads . oo oo oo e e e 1294 | 13.22 | 13.30 | 14.75( 17.17{ 18.09 1.2 4.5 5.3 68. ¢ 20.1 .6 87.6
New Hampshire. ... ... .. _____.. 9.28 8.80 8.82 8.65| 11.14 13.38 | 13.61 17.5 4.8 18.4 10.9 28.4 4.9 16.0
NeW JorSeY o ccmmc e e e ceeeccmem [mmmmee 9. 68 9.46 ] 11.26 | 16.41 20.27 | 20.39 3.5 10.3 9.5 7.4 69.3 3.5 61.3
New MeXiCo. o ooomom oo 9.22 | 10.14 8.16 8.80] 11.66 | 12.67 | 13.41 12.2 25.8 50.7 2.4 8.9 1.6 55.2
New York oo 12.04 | 12.88| 11.58 | 11.69| 16.17| 19.48 | 19.36 14.9 12.0 8.1 65.0 4.4 60.6
North Carolina. oo oo omeoomaeoe 5.81 4.68 5. 90 7.91 12. 66 11.94 33.4 49.2 8.9 2.0 6.0 1.2 6.0
North Dakota. oo oo oo adaeoo L 0.45 9. 54 9.69} 1210) 14.56 ¢ 16.87 6.3 18.2 12.2 7.7 57.6 .4 57.6

See footnotes at end of table.

HONVINSNI INAWXOTIWINQ
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TaBLE §.—Selected data relating to the weekly benefit amount, by State—Continued
[Data corrected to Dec. 10, 1948}

Average weekly payment for total unemployment in—~ Percent of weeks of total unemployment compensated during 1947 at 2—
State .
Less Minimum|Maximuam
$10- $15- $18- [ $200r oalt]
19381 | 19391 | 1940 1941 1944 1945 1944 1947 jthan $5|$5-$0.99 $14.99 | $17.99 | $19.99 | wnore mglﬂy; r)e eglgtlg

Ohio. .o eieiee e $10.25 | $10.28 | $10.14 | $14.44 | $18.84 | $18.72 19.7 2.1 14.9 41.1 .1 34.3
Oklabom $10.57 | 10.15 9.84| 10.07| 14.69 | 17.43 1| 16.55 13.0 10.8 0.8 |-ccmen- L7 70.5
Oregon._. 11.95| 11.90| 12.43 | 1252 1432 16.82| 16.88 311 2.1 30.6 16.2 2.7 44.4
Pennsyivania. A8 1L67 ¢ 10.90) 11,02 1518 17.87 | 18.15 18.6 13.2 8.5 53.3 4.0 53.3
Rhode Island.....__. 4 9.6 9.99 | 10.54] 10.69] 16.44| 17.35| 17.36 8.8 6.3 46.8 36.2 1.9 65.7
South Carcling. ..o 8.71 6.28 6.71 7.30 | IL15( 11.89( 14.10 38.3 18. 9 8.1 18.2 2.3 18.2
South Pakota. .. oo eiean 9.11 7.2% 7.45 9. 50 11.21 13. 50 26. 7 55.4 1.0 5.8 2.2 58.8
A LT O 7.27 7.21 7.48 812] 11.45; 13.15| 13.38 31.0 3.0 1229 {occeeneo 4.4 4.3
TeXAS_ e 9.23 8.43 8.07 8.11 11.56 | 15.44 ) 15.64 249 13.9 43.8 ... 3.0 43.9
Utab e 137} .32} 1111} 12226 1888 22.76 | 23.35 4.1 6.5 2.7 85.7 .2 72.5
Vermont. ..o aes 9.39 9.23 9.08 .52 12290 | 16.55| 16.85 2.0 20.1 12.4 41. 4 .2 41.4
5. SN 8.08 7.8 7.68 8.03| 11.13| 1281} 12.97 37.4 424 | e 2.8 42. 4
Washington. .o oo i 11.82 | 12,62 12.65| 13.91{ 21.07| 20.94 5 27.2 10.9 81 53.9 14.4 4.7
West Virginia. ..o ... 10.83 8.4 3.00 9.60 | 14.42| 16.00| 1603} 1527 ) ______. 12.7 28.9 19.4 14.1 24.9 6.5 %9
Wiseoqsin ............................ 10.57 | 10.05| 11.02| 11.19] 14.25} 17.81 17.67 1 16.44 j.omoo-. 2.4 30.0 217 .9.8 36.1 .8 3¥.1
Wyoming e 13.841 13.16] 13.21 15.13 | 18.02| 18.89| 1852 |..c.-... 2.1 80 8.8 6.8 74.4 .7 74.4

! Average computed from date benefits were first payable. .

: Bbgsgd oxé myﬂ%rlxts for full weekly benefit rate only: excludes residusal payments and payments reduced because of receipt of benefits under other programs.
notava C.

4 Less than 0.05 percent.

824
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TABLE 7,—-Duration of benefits in a benefit year under State laws, Dec. 81, 1948

Mtif;ﬁmb‘éﬂl t)st?n' Maximum potential benefits
Wage credits re-
State Proportion of wages in 4- quired

quarter base period

Amount | Weeks | Amount 3| Weeks

High Base
quarter | period

Uniform potential duration for all eligible claimants

Arizona. | eaaes $60. 00 12 $210 12 | $380.01 $600. 00
[€7.10) ¢4 : S PRI 64.00 16 288 16 455,01 720. 00
Hawall. oo e e 100. 00 20 500 20 600, 01 750. 00
KentueKy... ..o foaeaemmcciamcccecacrmcnnaan 154. 00 22 440 $438,76 | 1,755.00
MaINe. - e iceccaccmencaanna - 135,00 20 450 20 | 3500.00 | 2,000.00
MisslssIpPi e e 48.00 16 320 16 494,01 600. 00
Z01X;Y oV N ISR 112.00 16 288 16 377.18 540. 00
New Hampshire {.......... 138,00 23 506 k2] .00 | 2,000.00
New York. . .. _{.cocea.. 260. 00 {26 676 126 686. 00 780. 00
North Carolina..|_ 64.00 16 320 16 ) v¥520,00 | 2,080.00
North Dakota.. 100. 00 20 400 20 437.01 560, 00
South Carolina. 90. 00 18 360 12 40,00 600. 00
Tennesses... .. 100. 00 20 360 20 442,01 540. 00
Vermont__._ - 120.00 20 400 20 500, 00 600. 00
West Virginda . | .o s 168. 00 21 42) 21| ¥450.00 1, 800. 00
Maximum potential duration varying witi: wage credits
Alabama......... Y e e —————— $40.00 10 $400 50| $507.01 | $1,200,00
jaska. . M eeianaaeaa 64.00 LX-] 625 5 480.01 1,875. 00
Arkansas......... VI .20.00 4 320 | 16| 468.01 | ¢960.00
California........ T e —————— 150. 00 1124 650 2t 580.00 | 1,300.00
Colorado......._. L T 60.00 10 360 20 425.01 | 1,050.00
Connecticut...... S 70.00 164 528-792 22 611,00 1 2,080.00
Delaware. .. ... .| Yoo 77.00 §11 306 22 437. 51 1, 534,00
Dist, of Col...... | % TN 75.00 1104 400 20 437,01 800, 00
Jorlda...._...... B e et e 38.00 7+ 240 16 345,01 960, &7)
Idaho..ooo....... 40-22percent.._ ... _.__. 100.00 10 400 20 475.01 1,820 00
Nlinois. .o eoae.. .. 5633 percent ... ....... 125,00 | 1810 520 26 390,01 1, 676.00
Indiang......._.. 2 Y 62,00 1 400 20 475,01 1, 600, 00
Towa. o] Moo 33.33 400 20 460.00 | 1,200,00
Kansas........... ¢ T, 34.00 360 20 425,01 | 1,080.00
Loulsiana..._.__. b e ————- 50. 00 10 500 20 480, 01 1, 600, 00
Maryland..._.... | 60. 00 10 650 26 ?650,00 | 2,600.00
Massachusetts_ ..} 3o ...ooe oo 45,00 1 54 576 2 480.00 | 1,916.68
Michigan_. . 340l weeksof employmont.|  56.00 94| 400-560 20| 130013 | $900.30
Minnesota 47-22 percent.. 84,00 | ¢12 400 20| ¥437.80 | 1,750.00
Missouri. _ ¥ in 5.00 14 400 20 487,61 | 1, 600,00
Nebraska. ) & PO, 67.00 174 324 18 426,01 972.00
Nevada.._ 14 80.00 10 400-520 20 380.01 [ 1,200.00
New Jerse gz- 80.00 10 572 28 462,01 1,716.00
New Mexico.. 60,00 12 400 20 494,01 1, 000. 00
(o S Schedule of weeks of em- 90. 00 18 462 - 22 581,00 |0 1,117.28
ployment,!0
Oklahoma........ . S 40.00 64 360 20 340,01 | 1,080.00
Oregon...._...... 2 T, 76.00 7+ 400 20| %400.00 | 1,600.00
Pennsylvania. .. | #0. ..o 72.00 9 480 24 488.00 | 1,646,00
ode Island_.._| 62-27 percent...... . ... 62.00 5:t 650 26 ] 7600.00 | 2,400.00
South Dakota..._ | 4822 percent. . ... ___..... 60. 00 16 400 20 450.00 { 1,800.00
[2.4: 1 FUN B S 18.00 13+ 324 118 455,01 1,620.00
Utah............. Schedule in percent of 125.00 | W12+ 500 1120 ] 7525.00 [112,100,00
average State wages,!!

Virginia......._.. Y e e 30.00 6 320 18 476.01 | 1,240.01
Washington...... 40-29 percent.. . .. _...... 120.00 12 650 26 | 85650.00 | 2,200.00
Wisconsin..._.... 9% of weeks of employment .. 68.00 81: 576 24 D) 11,840,40
yoming........ e ee e ama—aan 40.00 5 400 20 390.01 | 1,660.01

! Minimum potential benefitsfor claimants with minimum qualifying wages. (Seotable3, p.223 for these
guallfying wages.) In States noted, weeks for claimants with minimum weekly benefit will greater than
gure here for clalmants whose weekly benefit is higher than the minimum because qualifying wages are
concentrated 1argel{ or wholly in high ?uarter. (See table 5, p. 225, for minimum weekly benefit and divide
into minimum potential benefits.) In Connectlcut, District of Columbla, Michigan, and Nevada,
dependents’ allowances being outside the durntion formula, add to potential be:
minimum qualifying wages.
f When 2 amounts are given, higher includes maximum dependents’ allowances; same maximum with or
without dependents’ allowances ia District of Columblia and Massachusetts.
1 Annual wage formula: amount shown for high quarter is ¥4 of required hase-period wages.
4 Converted from days of unemployment in New York and 2-week periods in Texas.
! Statutory minimum,
¢ Or 4 times weekly benefit times quarters with wages at least 34 of high quarters, if less; maximum dura-
tion given assumes such wages in 4 quarters.
Footnotes continued on p. 230.

nefits for claimants with
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! Amount shown is 34 of base-périod wages. To obtain maximum potential annual benefits, claiman
must have more than 4 times high-quarter wages necessary for maximum weekly benefit,

8 Figures given are based on highest average weekly wage in schedule ($30.01). High-quarter flgure
assumes 13 weeks' employment; base-period figure the minimum 30 weeks required.

* A claimant eli%lble for the minimum benefit amount may draw all benefits due in 1 and a fraction weeks
because benefits of 50 cents to $3 a week are paid at rate of $3, )

1918 weeks' duratfon for 20 weeks of employment; 19 weeks, for 21-24 weeks of omgloyment; 22 weeks, for
more than 24 weeks of employment. Base-period wages are 25 weeks' wages if high quarter represents 13
weeks of employment,

. 1 Maximum potential beneflts of $125 for 14 percent of average State wages to $500 for 100 percent are not
fncreased by cost-of-living allowance which raises weekly beneflts; hence, weeks of duration are reduced,
Qualifying wages shown are for benefit year beginning July 4, 1948, based on 1947 average wages.

TaBLE 8,—Selected data relating to the duration of unemployment benefits, by
State
[Data corrected to Dec. 10, 1948}

Average
actual
duration
Average actual duration | (weeks) for
Exhaustions of benefits as per- (weeks) for claimants ex- | claimants
cent of first payments in I— hausting benefit rights, in | not exhaust-
State beneflt years ended in— ing benefit
rights, in
benefit years
ended In—
1040 | 1942 | 1044 | 1946 | 1947 | 1941 | 1042 | 1944 | 1946 | 1947 | 1946 | 1047
United States?..... 60.6 1 34.9 | 20.21383|30.7)12.1|126]13.8|18.6|17.8| 9.0 8.2
Alabama.._ ________.. ... .. 48.4 | 30.0 | 26.6 | 63.4 | 65.3 { 17.3 | 17,0 | 17.2 | 18.2 | 17.0 9.4 8.4
Alaska. ... .... 459 112,71 257 20.1 | 3.2 ¥ ® (¥ 15,0 | 14.6 7.7 7.9
Avrizons. ... ... ... 72.2 1452 ]30.2|561.5|48.4|10,1| 9.8 88126 11.8| 6.7 7.1
Arkansas. ....__...__..... 55,3 42013891623 |620) (® 9.5 831} 10.5 9.9 6.3 6.4
California..._..__...._.__. 50,8 132.9]27.7|46.0 ) 44.1 | 16.816.7 1563 19.2] 18.0 | 11.2 10.4
Colorado..eeeoeaoo. 53,230,901 19,4 | 20.4]25.4}14.7] (3 |12.8]13.3 | 14.4 5.3 8.7
Conneeticut_ . .._.._._.._. 52,6 119.2110.1(36.7]21.9| 86|10.4]11.0]17.3 ] 16.9 7.7 7.6
Delaware. . _._..._......_. 64.837.8| 23.3/49.6 |33.4) 83| 90f11.7]18.1}|16.3| 8.6 7.8
District of Columbla____._| 40.0 | 34.9{ 23.9 | 31,5 | 46.2 ] (® () |18.6]18.6 | 18.7 8.7 8.8
Florida. ... ... 64,5143.9| 18,9 | 43.6 | 49.8 | 12,7 11,4 11.0 | 14.8 | 13.9 6.5 7.5
Georgla. ... . ... 75.6 | 43,21 35.6 ) 60.3 ) 46.1 | 10.6 | 14,0 | 16,6 | 15.8 | 15.5 8.7 8.0
Hawall .. . ... 51,51 211 0.1]12.1}16.2 | 14,4 ] 15,7 | 20.0 | 20.0 | 20.0 5.2 5.9
Idaho.cao oo ... 68.8 | 34.8| 41,2 31,2 12.4]13,912.2| (3 14,9 | 14.4 9.3 7.5
Iinois ..o 38.0123.4113.2}23.7)2.6]11.8]121]14.2]20.4] 18.8 8.6 8.5
Indlapa.. ....o.......... @) @ [24.7140.5]2.9(11,011,8] (3 |16.6]16.0| 6.9 51
) (01 S 59.9 | 43.4 | 40.8 | 63,9 | 33.0| 85) 85} 7.8]|15613.8| 7.6 6.6
Kansas. .. ..cooiaiannn 67.7 13271 27.0] 5653 36.1 7.7110,413.9 ] 18,6 ] 16.8 9.1 7.9
Kentueky. .o...o....._.. 55213560 19.9 | 49.9 | 42,56 15.5| 16,0 16.7 | 19.8 | 19.6 { 8.7 8.2
Louislana......_.......... 73.1]62.2)38.7}73.8|62.41)10.9{103]10.6] 17,01} 15.0 | 11.0 7.9
Main 24,7 121.4123.2]226]190/159}14.0]14.2119.9 ] 19.9 ] 8.1 8.2
44,91 20.9(16.3|30.3118.2 13,4109 ]|12,2|16.8]19.5| 8.6 7.8
46,5 28.2)16.1 /439|340 ® |1564] () |17.6156.0 | 8.0 7.7
26.5)38.7(20.2|50.0]21,4)140152)14.4| 17,9 ]| 14.6 ] 8.5 48
60,9 40.9)250]46.2130.9(14.3|13.8( 97187 18.4| 87 8.5
5771355 28.8148.2]43.5 ) 11.3 | 14.0 | 14.0 | 14, 14.0 1 6.4 7.1
55.3 | 44.8 ) 22.0 ) 49.6 [ 39.0 | 9.0 11,0 11,9 | 14.8 [ 17.0 | 6.7 7.4
Montana. 65.3 | 20.0 1287384349 16.0}16.0(16.0]16.0|16.0 ] 7.0 7.9
Nebraska 60.4 1 33.3 | 24.9|47.6 | 32.4 | 14,5]13.9]13.0 | 16.7 ] 165 | 7.7 7.2
Nevada.....__. 62.1]30.1]29.8]36.731.3}13.2]13.1]17.1}181 (17.4 9.8 9.4
New Hampshire 36.0 118.6 | 9.6 |16.5|11.8{10.3 | 14.9(18.0 20,0 | 19.9| 8.0 6.5
New Jersey..... 60.2 | 37.6]21.5]42.9|35.7] 9.1]10.6}10.8]20.019.4|10.8]| 10.0
New Mexico.. 56.9128.023.0(37.5]283|14.8)14.7113.4]115.0|14.6| 7.5 7.6
New York ... _..... 49.8 130.2 { 11.0 { 19.1 ) 14,5 } 13.0 | 13.0 | 20.0 | 26.0 | 26.0 | 10.3 | 10.0
North Carolina _......... 30.2 324229340 322160160 ]156 | 157 | 16.7 6.7 7.2
North Dakota............ 59.9128.0114.814.9113.0 (14.8 | 13.56|16.0 | 19.0 | 20.0 | 10.0 9.3
Ohlo... .. 48,1 | 31.4 | 11.9 | 42.9 | 20.7 { 16.4 | 15,4 1 16.5 | 20.4 | 20.9 8.7 7.8
Oklahoma._ ... _......... 71.3 | 38.0 | 22.1 | 65.6 | 65.1 7.7 88 |13.6]17.8 ] 158 | 9.4 8.4
Oregon ..o oo 50.1 2821842911227} 7.6| 66| 7.6])17.613.2| 8.7 7.0
Pennsylvania_.___...__._.. 63.8]37.4)28.0(32.7]28.9| 90} 921121 )183}117.6| 7.5 6.6
Rhode Island . __.._._..._. 65.946.9130.1142.56)38.8) 9.2 9.1[11.1]13.56|14.8) 7.3 7.6
South Curoling............ 41,4 [ 32.9 | 28.0 | 45.5 | 41.8 | 15.6 | 16,51 16.7 | 16.0 | 16.0 6.7 6.8
South Dakota. ... ... 48.4 ] 42,0 | 31.6 | 26.0 ] 21.1 | 14,0 | 12.2 | 12.0 | 13.0 |} 12.3 7.6 5.4
Tennessee . . - oo oo 50.3 | 37.8 1 35.0 1 59.8 | 46.5 | 16.0 | 16.0 | 16.0 | 16.0 | 16.0 | 7.8 7.1
TeXBS. ceesvmecvcmamaemne 63.3 466 | 51.2170.41656| 98] 9.4 ( |14.3[12.4| 8.2 7.8
Utah i 55.6 | 22.8| 7.0 27.0]26.6]12.1720.0)20.0])]18.5}18.5]| 9.2 8.7
Vermont....ooueeoooooann 50.5)36.3)28.4(30.5)17.913.0]13.218.0]20.0 2.0/ 85 7.0
Virginia. ..o 39.1|40.6128.2 42,1 |43.2112.7|13.4]12.3|12.1 | 12.6 8.1 8.7
Washington. ._..__.... ... 5.2 1226 9.7]2.6|41.1]12,6]11.6]11.5]20.9|22.010.8 9.6
West Vlrginla ............. 45.6 1 19.3 | 17.3 | 36.7 | 25.7 | 14.0 | 16.0 8 2.6 |20.2] 6.8 7.0
Wisconsin. ... ... ® ?) () |[41.6]20.4] ¢ Q) 3 ® ® (O] ®
Wyoming..ocoeeoonan 58.7 %) 3 [20.7140.8110.7|10.3] 67126 }12.1} 7.4 6.9

1 Ratios computed by dividing exhaustions for the calendar year by first payments for 12-month perfod
ending Sept. 30 of same year.

1 For each column the United States total is based on data from the States for which figures are shown.
See footnote 3.

§ Comparable data not avallable,
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TARLE O.—8ummary of disqualification provisions for three major causes, State

laws, Deo. 81, 1948
Voluntary leaving Discharge for misconduct { Refusal of suitable work
State Number of Benefits Number of Benefits Number of | Benefits
weeks dis- | reduced or | weeksdis- | reduced or | weeks dis- | reduced or
qualified canceled qualified canceled qualified canceled
Alabama..._...._..__ Duration.._. Purtﬁul ican- WA4-3-6._..... Mandatory .| Duration+ .| Mandatory.
cellation.
Aloska.. ... . ... W16 oo o oo W16 e Wo-1-6_....
Arfzona.._ ... ... W4 ... Mandatory.| W-4________ Mandatory.| WH1-5_.___
Arkansas. ......_._. LA 3 X T R W16 e W1-5._...
California_...._. ... e T I ) T P 1-5. .. . ..
Colorado...oaeeoo... W+-3-15..... Mandatory..| W+43~15._... Mandatory.| W-+3-16..._| Mandatory.
Connecticut .. ... W4, ... | ... .. W4 . W4 .
Delaware. _..._..._. Duratlon._..|..._._.__...._. Duration.___| . __________. Duration_..
Dist.of Col..._..._. £ = T P ) C FI W3 ... ..
Florida_._._......_. WH1-12and | ... ... WH1-12and | .. ......._.. W+41-5and | Optional.
duration+-. duration-. duration+.
Georgla_ . _._..__._.. WA-2-8 ... Mandatory.] W+3-10..... Mandatory | W+42-8___.. Mandatory.
Hawadi_ ... W27 ... WA2-7 L WH2-7._...
Idaho.. . _..__.___. [ R 2SO N L NI F R, 6% ..
Minois...__._._.__.. W37 e et WHB-T e WH3-7_._..
Indiana.._..__._.._. Wb .. Mandatory.| WH5........ Mandatory.| W+5._.___. Mandatory.
Towa. .. _......... Duration4_| Cancellation.| 2-9....._.__. Mandatory .| Duration...
Kansas. .. ._........ WAT1-9 o fommemicaeaee W19 | WH1-9.....
Kentueky........... T U Y 1-16.. | 1-16... ...
Louisiana_.__....... W16 e W16 | W+1-6.....
WA1-5______ Mandatory_ | W+1-9______ Mandatory_ | WH1-5.__.. Mandatory.
Duration+_ |aceaoeeeounas WHI-9. e .. Duration+.
Duration....|.c-oooooen. Duratfon....|......._.._... 14..... Optional,
Duration....] Partial cat- | Duration....] Partial can- | Duration...| Partial can-
cellation. cellation. cellation,
W3
WHi-12._ .
Duration+-.
We1l-5._._.
Duration+.] Cancella.
tion,
Nevada............. WH1-15._...
New Hampshire.... W43
New Jersey.._.._... W3 ...
New Mexico........ W+1-13....] Mandatory.
New York._.._.._.. 6 Duration._..
North Carolina. ... 4-12. ... Mandatory.
North Dakota...... w WH+1-7.....
Ohfo.. .o . Duration.
Oklahoma........_. V42 .....
Oregon....oe oo, 44 ..
Pennsylvania.____.. Duration...
Rhode Island.__._.. w WH1-3_.... Optional.
South Carolina..... WH1I-5..... Optional,
BSouth Dakota...... 10 ..
Tennesses. ......_.. W15
Texas...............| 2-16..___._._| Mandatory.| 2-16.._____._| Mandatory.| 2-8_.___.._. Mandatory.
Utah..__....._..... WH1-5....
Vermont__._.__.__.. W+6......
Virginla__........._ 5 9. ... Mandatory.
Washington...__.__ W14 ...
West Virginia____.__ WH6........ Mandatory.! W-+6.....__. Mandatory.| W+ 4 'or Mandatory.
more,
Wisconsinia. aeoo.... W4 .. ....| Partial can- | W3.__._._.. Partial can- | Duration4-.
cellation. cellation,
Wyoming......_._.. WH1-5...... Mandatory.| W1-8... oo foveoceaaaeens WHI1-6..... Mandatory.

! W means the week in which the disqualifying act occurred plus the indicated number of weeks

following,

“Duration’ means that the disqualification is for the duration of the unemployment due to or

following the act and “‘duration+” indicates that the disqualification lasts until the individual earns a

specified amount or works a given time as shown in the detailed tables.

‘“Mandatory” indicates a manda-

tory reduction of benefits in every case; ““optional’”” that the reduction is optional with the State agency.
* Law includes postponement until claimant works 30 days (i. e., duration of unemployment plus) or for 6

weeks if he is diligently seeking suitable employment.

effective.

Agency reports latter provision currently

3 Such additional weeks as any offer of suitable work continues open. Benefits reduced are recredited
if claimant returns to suitable employment during benefit year.
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TABLE 10.—Average employer contribution rate, by State, 1941-48

[Data corrected to Dee. 10, 1948] /
Average employer contribution rate !
State
1941 1942 1943 1944 1045 1946 1047 1948
United States 2. 58 2.17 2,09 1.92 1.72 1.43 1.41 1.2
Alabama.... 2.08 1,59 1.42 1.31 1.17 ' 1,04 1.2
Alaska.. ® Q] Q) Q] Q) %) 2,09 L7
Arizona. (’g 2,51 2,33 2,12 1.94 1.69 1,69 1.4
Arkansas (2 2.47 2,18 2,06 2,00 1,71 1,5t 1.6
California. 2.48 2,45 2,28 2.17 2,02 2.00 2.04 1.7
Colorado (0] 1.98 1.92 1.70 1.69 1.63 1.47 1.4
Connectieut. oo oneoe i 2,20 2,09 2.09 2,12 2.12 2.05 .95 .3
Delaware. ... .coooeraecccaiecacanns * .98 .79 .68 66 .13 60 .6
District of Columbla. ... @ O] 1.71 .80 .51 .62 .89 .4
Florlda. oo ceceaccreccaceans @ 2,27 2.33 2.25 2.18 1.77 1.24 .9
Georgla. v o ve o eercccmcececam e ) 2,07 2,11 1.98 1.83 1.65 1,25 1.0
32 | I, 1.85 1.84 1.38 1.21 124 .82 1.01 1.1
1daho . oo @ ) 2. 53 2.43 2,22 2.09 2.02 2.0
MInols. - oo ® ® 153 1.66 1.47 .79 .85 1.0
Indlan8. s e caeccmaemaaeaas 2,29 1.91 1.97 1.85 1.62 .81 .64 .8
JOWB. e eme eeccccmcncmenecemmnccenmen- Q) 1.85 2.20 2.40 1,96 1.30 1.42 1.2
KaANSAS - o eeeercmavcaccae e aman 2,07 2.20 2.00 2.10 2.01 1,51 1.27 1.4
KentueKky. oo oo ceecmcaaen 2.68 2.32 2.18 2.08 1.89 1. 51 1,83 1.8
Toufsiang .« ool (2 (1 (O] * 2.35 1.42 1,65 1.8
Malng. .o e cecm v e e g’; Q] 2,50 2.28 2.09 1,93 1.74 1.6
Maryland. e 1 @ 2.49 2,28 2.07 121 1.21 1.2
Massachusetts. ... oo ooooouocaaans (7; 1,52 1.28 .94 .88 .88 1.13 1.3
MIiChiZAM . ceu it em e cee e cicceeaam 2 1.69 1.87 1,17 1.66 1.28 1,65 1.9
e —— sl G| Em) ES| A L) 4R 4
PRI 10) o) PRI A

M{ssour? ............................ 5’% 1.52 1.68 2,02 1.63 1.17 1,36 1.4
Montana . oo e oo @ W] ) ® O] ) 1.73 1.7
Nebrask8.ooooooveeocaooaaan 1.38 1. 56 2,02 1.74 1.30 .99 1,40 .6
Nevada..ooooooooaaan. ® ® ) ® 2.40 1,83 1,68 17
New Hampshire. . 2, 54 2,38 2,21 1.81 1.65 1.48 1.30 1.4
New Jersey.... O] 1.64 1.87 1.85 1,62 1.65 1,83 1.9
New Mexico. g 2,17 2.17 1.97 2.02 1.83 1.90 1.8
New York..._. 1 ?g (U] ) 1.99 1.81 2.17 1.3
North Carolina 4 2.65 2,44 2.07 1.63 1,52 1.7
North Dakota (2 1,95 1.86 1.64 1.54 1.40 1.54 1.6
Ohlo........ 8 1,25 1.48 .7 1,50 1.26 .82 N
Oklahoma... 2 1.69 1.80 1.45 1.28 1,01 1,08 1.2
(037 00) 1 VPP, 2,65 2,41 2,31 2.23 1.68 1.73 1.81 1.7
Pennsylvania.....o.ooo....ooo... 2' Q) (2) 1.21 1.28 1.22 .99 .9
Rhode Island.... ... ... 3 (O] [O) ® o ™ 2.11 1.5
South Carolina... ... ............. Q@ 1.98 1.74 1.88 1.4 1.29 1.29 1.3
South Dakota. .c.veamencceaaccananos 1.65 1.57 1.16 1.01 1.13 .93 1.18 .9
T@ANESSO8 e e er e v mvmmvmccmmmmam e ® ® ) 2.60 2.29 1.85 1.61 1.4
PeXAS. - o eevesanmccmooccacamcmcme—ann 1 1,66 1.42 1.24 .92 .89 .95 .9
Utah. oo (V) %) ) * O] ) 1.91 1.1
Vermont...ooooeeueonencceacacancne- 2,46 2.10 2,38 2.01 1.80 1,78 1.59 1.5
Virginda. .o 1.76 1,59 1. 50 1.21 1,16 1,18 1.18 7
Washington ... ... o ciaanana ® ® [O) (* () ® 1.92 1.8
West Virginda_ ... . oo 2,42 2,14 1.76 1.62 1.40 1.24 1.32 1.3
WISCONSI . - oo oo enaaaeae 1.49 1.65 2.44 3.08 2,04 .54 .99 .5
Wyoming. ..o i (O] 2.66 1.93 1.67 1.4 1,42 1.09 1.2

1 Computed on calendar-year basis. Preliminary estimates for 1948; 1048 data do not include effect of
voluntary contributions from employers collected during the year, Effect of war-risk contributions in-
cluded in rates for 1943, 1944, 1946, and 1946, These average rates include only what is paid to the States.
Employers, in addition, pay 0.3 percent to the Federal Government.

1 No experience rating, contribution rate 2.7 percent.
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TaABLE 11, —Oumulative receipts, bensfiis paid, and funds available for benefils,
by State, as of Sept. 30, 1948

[In thousands, data corrected to Dec. 10, 1948)

Cumulative .| Funds Cumulative .| Funds
State g?ntribu(i t(l)vuembg};‘e' avu‘ilable State :,;mtribtﬁ tﬁ,g%eué%. avafllable
ons an or ons an or
interest 1 |ftsPaIA? |y ohtqs interest 1 [ftsPald? | popofiss
United States.|t$12, 563, 087($5, 087, 9831 $7, 475,104 || Missouri..._._.. $265,510|  $88, 776]  $176, 742
Montana.._.... 39, 158 11, 152 28, 006
Alabama_._.._ .. 122,178 30, 883 61,295 || Nebraska..___.. 43, 423 10, 287 33,137
Alaska___.__ .. .. 14, 754 3,518 11,236 || Nevada.....__.. 18, 868 5, 601 13, 267
Arizona.__.__.._ 37, 687 10,523 27,165 {{ New  Hamp-
Arkansas_____._ 56, 652 19, 540 37,113 shire.......... 43, 058 15,279 27,779
California._._._.. 41,401,000] 683,957] 4717,133 || New Jersey..... 4740,320) 281,751) 4 458,678
Colorado_ ... 85, 765 14, 413 51,351 || New Mexico.... 23, 034 6, 003 18,031
Connecticut. ... 276, 446 85, 480 190,965 || New York._..__ 2,020,915] 984,043] 1,035,972
Delaware. ... 21,948 7, 066 14,883 |I North Carolina. 190, 104 41,616 148, 488
District of Co- . North Dakota. . 10,883 2, 49 7, 833
Jumb 61, 946/ 16, 668 45,278 |} Ohfo............ 734,018] 185,082 , 936
113, 966 40, 983 72,984 || Oklahoma.._.._. 82,375 36, 948 45, 427
137,680 37, 489 100,191 | Oregon......... 134, 221 b1, 462 82, 759
26, 027 2,452 23,576 || Pennsylvania.._| 1,059,016] 430,083 629,834
33, 189 10, 044 23,145 || Rhode Island. . ‘ 118, 971 69, 601 449,070
853,522| 345,030 508,492 {| South QCarolina. 70, 010 17,187 52,823
207, 787 105, 735 192,052 || South Dakota. . 10, 816 2, 008 8,810
111, 195 28,111 83,084 || Tennessee...... 169, 666 65, 663 104, 003
87,805 21,707 60,008 || Texas........... 263, 769 70, 469 193, 300
145, 469 32,990 112,479 || Utah._....._._. 50, 731 17, 420 33,311
153, 488 67,222 96,265 || Vermont._._.._. 22,827 6,479 16, 348
72, 619 30, 326 42,203 || Virginia.__._.__ 120, 818 37,502 83,226
211, 240 84, 511 126, 730 || Washington. ... 267,933 117,782 150, 161
437,069] 260, 708 176,362 {| West Virginia.. 135, 769 49, 689 86, 080
665, 629] 387,702 277,827 || Wisconsin__ ... 264, 088 47,880 216, 199
181, 277 61,471 119,807 || Wyoming...___. 15, 777 4,339 11, 438
58, 864 15, 208 43, 656

t Represents contributions, penalties, and interest from employers; interest earned hy State accounts in
unemployment trust fund and reported by Treasury; and contributions from employees. Also includes the
excess of contributions on wages earned by railroad workers through June 30, 1839, over the amounts trans-
ferred to the railroad unemployment insurance account, and refund of $41 million by Federal Government
to 13 States, Alaska, and Hawal, collected on pay rolls for 1936 under title IX of the Social Security Act.

3 Adjusted for volded benefit checks. Includes benefits paid to railroad workers through June 30, 1939;
excludes benefits paid under reconversion unempoyment benefits for seamen program,

¢ Represents sum of balances at end of month in State clearing account and benefit-payment account, and
in State unemployment trust fund account in Treasury.

¢ Excludes $200, 000 in California, $50,000,000 in New Jersey, and $28,968,681 in Rhode Island withdrawn
for payment of disability benefits.
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TABLF 12.—Ratio of benefits* to tawable wages,’ by State, 1938-41, 1945-41

[Data corrected to Dec. 10, 1948) ’
Calendar year 12-month
period
State ended
1938 1039 1940 1941 1945 1048 1047 SG{’&SSO,
United States........ 32,2 415 1.7 0.9 0.8 1.7 1.1 0.9
Alabama._ .. . ............ 3.9 1.8 1.8 .8 .9 2.2 1.0 .8
)< PRI P, 1.9 2.3 .8 .2 .9 .7 1.2
Arizona. .. ... ... 2.8 2.1 1.7 .9 .4 .7 .5 b
Arkansas. ..o focaoa.-. 1.6 2.5 1.4 .4 1.3 .9 .8
California_ . ... _. 1.2 1.9 3.2 1.9 1.1 2.8 2.1 2.1
Colorado. - . oo e 2.1 2.5 1.1 1 .4 .2 .2
Connecticut. .. ooeeeaaaoaa. 2.2 .8 .7 .3 1.2 1.5 .7 A
Delaware. ... oooccoaefonaean .8 1.0 b .6 1.0 .5 4
District of Columbia...___. .8 .7 .9 .8 .1 .4 .6 .6
Florida. .o e 1.6 2.6 1.8 .4 .8 .9 .8
Qeorgla. ..o oo eceeaa 1.1 1.4 .7 .6 .8 N N
Hawaif. . ... .4 .4 .1 (O] .1 .2 .6
Idaho. . ..o ool 3.3 2.8 1.7 .1 .8 .5 N
DAV T0 ) N (PRSI PO 1.7 .9 .8 1.6 .8 .8
Indfana. ... . ... o.i|oaol. 1.4 1.2 .5 .7 1.3 .3 4
) (1) Z: VOO DRI 1.9 1.4 .7 .4 .7 .3 .3
Kansas. ... ... oo 1.4 1.2 .8 .8 2.2 .7 .5
Kentueky - oo iiiaan 1.8 1.7 .7 .4 1.0 .6 b
Louisiana. .. ... ..._... 1.5 2.1 2.2 1.9 .6 1.8 .8 7
;11 0T S, 3.4 2.1 2.3 .8 .6 1.7 1.2 1.2
Maryland. . _.._...._...._._ 2.7 1.3 1.4 7 1.0 2.3 .9 .8
Massachusetts....___..__... 2.2 1.4 2.2 1.0 .6 1.5 1.7 1.4
Michigan.... ... ... ). .. 2.5 1.6 .6 2.3 23 .8 .8
Minnesota_ oo oo . 1.8 1.5 2.1 1.3 .3 1.0 .4 4
Misslssi?pi .......................... 1.7 2.2 1.2 .3 .7 W7 1
Missouri..ooeo oo |l .8 1.0 .6 7 1.5 1.1 .8
Montana. . ... .|t 3.1 2.4 .1 7 .6 .6
Nebraska... |- 1.1 1.6 1.0 .2 .8 .4 .3
Nevada. ... oo .. | __ 2.6 3.2 1.9 .1 7 .9 1.2
New Hampshire.........__. 2.7 1.4 2.1 .7 .2 .3 1.0 1.1
New Jersey..... ..o fummacacnn 1.2 1.2 .8 1.4 2.8 1.8 1.4
New Mexico............._. . c._... 2.6 2.4 1.3 (O] .2 .2 .3
Now York. ..o o..__. 2.1 1.8 2.1 1.2 T 2.1 1.7 1.5
North Carolina..._.____..___ 2.4 1.1 1.1 .6 .2 .6 .5 .5
North Dakota. ... ... oo feceecooa- 1.8 2.0 1.5 ® .4 .4 4
(0] 1o J I AU 1.2 1.2 4 .5 1.2 .4 .4
Oklahoma. ..o ... ... .| e 1.8 1.7 1.0 7 2.1 1.1 .6
Oregon......ceecueeeeaann 2.9 1.8 1.7 T .4 2.6 1.0 .9
Pennsylvania_......__..__.___ 2.7 1.9 1.5 .6 .5 %.6 .9 .6
Rhode Island._.... ... ._.. 4.5 2.6 3.3 1.1 1.2 .3 1.9 2.3
South Carolina. ___._.._....|..c...... 1.4 1.4 i .1 .4 .5 .6
South Dakota... ... .. ... | ......_. 1.0 1.0 .8 .1 .2 .2 .2
Tennessee . - ... ..oooceceunn 2.3 1.5 1.9 1.1 .4 1.6 1.2 1.0
TexXaS. oo 1.2 1.4 1.2 .6 .2 W7 .3 .2
Utah. e 3.0 1.9 1.6 1.2 .2 2.0 1.0 .9
Vermont. ... ._.___..... 1.7 1.1 1.6 .6 .3 T .8 .9
Virginda. ... . ... 1.9 1.3 1.6 N .2 A .4 4
Washington. ___ .. ... joaei_._. 1.7 2.4 .9 .7 4.4 2.1 1.4
West Virginia_ . _________._. 3.9 1.2 L0 .6 4 1.3 7 .5
Wisconsin_ ... ... __..._._ 1.6 .6 T .4 .3 .6 .2 .2
Wyoming. ... . ]eeeeeaos 2.8 2.9 1.3 O] .3 .3 .3

! Excludes benefits pald under reconversion uneraployment benefits for seamen program.

2 Taxable wages as used here means wages of $3,000 or less. For some States for years In which taxable
wages were not identical with wages of $3,000 or less, an estimate was used.

¥ Based on 23 States paying benefits Jan 1, 1938.

4 Based on 49 States paying benefits Jan 1, 1939,

3 Less than 0.05 percent.



235

TaBLE 13.—Funds available for benefits at end of year as percent of taxabdle wages,

UNEMPLOYMENT INSURANCE

by State,! 1989~41, 1945-47

[Data corrected to Dec. 10, 1948]

12-month
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Sept. 30,
1948
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New Mexico. . ..ocomeooa.
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Rhode Island. .

South Carolina.

South Dakota

Tennessee... .

Texas...

New Hampshire_ . .........._..
New Jersey. o ooomammaaaaae. e

Oklahoma...

Mississippi.-.....
Montana.___.___.______.
Nobraska.. ...
Nevada. _.....

Oregon.

Minnesota. . .oococeeo.
Missouri. .

Massachusetts. .. ..........._.
Michigan. .ooooooooao Lo

Florida. oo
Georgla. . oo
Hawall .. ..
Idaho. . .
Nlinofs......____.
Indiana._._..___.

) (1) £ VUSRS
J 160 111 E
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Maine. ...
Maryland.... ... ...
Washington._.
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years [n which taxable

For some States for
000 or less, an estimate was used,

t Taxable wages as used here mean wages of $3,000 or less,

wages were not identical with wages of $3
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