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FINANCIAL STRENGTH OF
PENSIONS AND THE PENSION

BENEFIT GUARANTY CORPORATION

FRIDAY, SEPTEMBER 25, 1992

U.S. SENATE,
SUBCOMMITTEE ON PRIVATE RETIREMENT PLANS

AND OVERSIGHT OF THE INTERNAL REVENUE SERVICE,
COMMITTEE ON FINANCE,

Washington, DC.
The hearing was convened, pursuant to notice, at 10:04 a.m., in

room SD-215, Dirksen Senate Office Building, Hon. David Pryor
(chairman of the subcommittee) presiding.

Present: Senators Durenberger and Grassley.
[The press release announcing the hearing follows:]

[Press Release No. H-34, June 8, 1992]

PRYOR ANNOUNCES HEARING TO EXAMINE FINANCIAL STRENGTH OF PENSIONS,
SENATOR SAYS FEDERAL AGENCY SHOWING EARLY SIGNS OF TROUBLE

WASHINGTON, DC.--Senator David Pryor, Chairman of the Senate Finance Sub-
committee on Private Retirement Plans and Oversight of the Internal Revenue Serv-
ice, Tuesday announced a hearing to examine the financial strength of the federal
agency that insures retirement benefits for over 40 million American workers.

The hearing will be at 10 a.m. Friday, July 31, 1992 in SD-215 of the Dirksen
Senate Office Building.

Pryor said the federal agency, known as the Pension Benefit Guaranty Corpora-
tion (PBGC), is showing the early signs of serious trouble.
"In this hearing we will take a look at the current status of the PBGC and explore

possible solutions to the problems now on our doorstep," Pryor said.
"If the government learned anything from the collapse of the S&L industry, it

should have been that we must take early action to prevent problems, rather than
reacting to the full fledged crisis,hPryor said.

"The promise of a pension to the American worker must be kept, and tie PBGC
must secure that promise," Pryor said.

OPENING STATEMENT OF HON. DAVID PRYOR, A U.S. SENATOR

FROM ARKANSAS, CHAIRMAN OF THE SUBCOMMITTEE

Senator PRYOR. Ladies and gentlemen, good morning. Our sub-
committee will come to order at this time. The purpose of this
morning's hearing is to review the financial condition of the PBGC,
and to examine whether the PBGC's financial condition poses a
risk to its mission to furnish security and confidence to workers
participating in our private pension system.

The subcommittee expects this to be the first of a series of hear-
ings on this very complex subject. We look forward to listening to
and working with all of those interested in the matter.

(1)
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At the outset, for the record, I believe it would be very useful to
remember and restate, in very simple terms, the purpose of the
PBGC.

Title IV of the Employee Retirement Security Act of 1974,
ERISA, expressly states that the purpose of the PBGC is, one, to
encourage the continuation and maintenance of private pension
plans; two, to provide for the timely and uninterrupted payment of
pensions; and three, to maintain premiums at the lowest level con-
sistent with its obligations.

Now, to the extent PBGC's financial condition adversely impacts
its ability to carry out these three objectives, some say that we
have a real problem.

There seems to be some debate over whether or not we have a
real problem, or whether it is imagined or real. This morning we
are trying to find facts. We hope to get to the bottom of this debate,
and, once again, this is a first in a series of hearings on the matter.

We have a sea of financial data-statistics, assumptions-which
portray the financial picture of the PBGC. One cannot help being
confused; all of us are a little bit, especially me. That is why we
have invited to testify this morning some of the most notable ex-
perts in this field.

However, I do feel compelled to express a concern that I have
when we talk about this becoming a crisis situation facing our pri-
vate pension system.

As I stated before, the mission of the PBGC is to furnish security
and confidence to workers for the pension plans. If the government
prematurely questions the adequacy of those plans to meet the obli-
gations, these workers understandably get scared. And instead of
providing security and confidence for them, the government creates
fear and confusion.

The PBGC's response to this perceived crisis is to require trou-
bled companies to pay more of their cash into their pension plans.
Many of these companies naturally feel these resources are vitally
needed for investment in plant, equipment, and research and devel-
opment, in order for them to recover from these recessionary times.
Without recovery by a particular company, the worker ultimately
has no job.

It would, indeed, be a travesty if, in protecting a worker's pen-
sion plan the government cost the worker his or her job.

Now, I certainly would not hesitate to call on the carpet any com-
pany that is irresponsible in funding its workers' pension. We must
maintain a vigilant watch over the security of our private pension
system, but we must do so in a thoughtful and in a prudent, re-
sponsible manner.

In summary, the government created the PBGC to ensure that
companies keep their pension promises to their workers. That is
the basic commitment that they have. We must guard those prom-
ises; and we will guard those promises. In doing so, we must not
unnecessarily shake the confidence of those workers and their pen-
sion plans, we must not drive their employers out of business, we
must be responsible, and whatever action we need to take, we must
take it. Before I recognize our panelists today, I would like to state
that we will have two of our colleagues testifying. One, is Senator
David Durenberger, who is a member of this committee, and also
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our colleague, Senator Grassley, who will also be sitting here and
chairing the meting with me this morning. I believe, also, we will
have Senator Jefforis, who w-ilb;e coming shortly. I hope he will
be here soon.

We are going to try this morning to limit our statements. I am
not going to impose a limit on our colleagues, but I am sure that
they realize we have a large number of witnesses, and I am sure
that they will be prudent with their remarks and that they will un-
derstand the time limitations we have.

It is my understanding we have a vote on the Senate floor at
11:00. That is 50 minutes from now. We will begin our hearing.
Senator Durenberger, we recognize you and appreciate very much
your attendance this morning.

OPENING STATEMENT OF HON. DAVE DURENBERGER, A U.S.
SENATOR FROM MINNESOTA

Senator DURENBERGER. Mr. Chairman, I am grateful to you. I
did come prepared with a shorter statement, but I am not sure
whether my colleague from Vermont is going to be here. So, you
may get the longer one in case he does not come. He spent a lot
of time on the Floor last night, as you know, reaching a wider audi-
ence with the urgency of doing this.

This is a pretty boring subject, I suppose, to a lot of people, until
it actually affects their lives. It is to your credit, Mr. Chairman,
that 2 days in succession now you are willing to take on the task
of dealing with the things that affect individual people, as well as
the collective security of a pension financing system.

I am here because it has been a pleasure for me to join my dis-
tinguished colleague from Vermont, Jim Jeffords, in co-sponsoring
S. 3162, the Pension Funding Improvement Act. In the bill, we
seek to control the Pension Benefit Guaranty Corporation's finan-
cial exposure, about which you will hear more during the course of
this hearing.

If we are to secure the financial integrity of the PBGC, if we are
not going to have a repeat of the S&L bail-out, I encourage my col-
leagues from the Senate to act quickly to maintain the viability of
PBGC, which is, as we know, the ultimate guarantor of our private
pension system.

First, Mr. Chairman, I would like to extend my appreciation to
my colleague for his leadership in the employee benefits field. He
and his staff have worked tirelessly with the Department of Labor
and the PBGC in order to assure the continued vitality of our pri-
vate pension system, and I know he is working also on pension
portability. He played a leadership role in the Butz legislation two
years ago, and I congratulate him for his leadership in this area.

Let me begin with a little background on the problem that we
face as a Nation. America's retirement security system is built on
three pillars: Social Security, individual savings, and private pen-
sions. Nine years ago when the Social Security system was so close
to insolvency that it was borrowing money from the Medicare trust
funds, we had the bipartisan courage to shore up the trust fund
and ensure that the Social Security would be there for our children
and our grandchildren.
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There is a lesson that we should have learned from the S&L de-
S bacle that threatened the individual savings of millions of Ameri--

cans, and that lesson is, when we first see a govenmen--guaran-
teed financial liability problem, we ought to act as fast as possible
to solve it.

Had we provided adequate financing to close down all of the
bankrupt S&Ls in 1986, the cost to the American taxpayer for
S&Ls would have been less than $50 billion. But the longer we
waited, the more it cost. And we, as a country, are paying the price
for that delay, and we are going to for many years to come.

Mr. Chairman, the third pillar of our Nation's retirement secu-
rity system is based on the private pension system. When working
men and women retire after a life of service to one or more compa-
nies, they often receive a pension from their employer's Defined
Benefit Plan.

In the late 1960's and early 1970's, this third pillar was in seri-
ous jeopardy. Employees who worked for 25 years were dismissed
by their employers without receiving a single penny of their prom-
ised pension.

After the failure of several well-known companies in my State of
Minnesota and elsewhere, including Studebaker Corporation, Min-
neapolis Moline, White Motor Freight, and others, this Congress fi-
nally adopted, in 1974, enforceable investing and fiduciary respon-
sibilities for company pension plans.

I would note, by the way, that our distinguished chairman of this
committee, the Senior Senator from Texas, Lloyd Bentsen, played
a vital role in the adoption of the law regulating the ERISA law.
He was a conferee on ERISA back in 1974.

To guarantee the promise of a pension, Congress created,
through ERISA, the Pension Benefit Guaranty Corporation, whose
purpose has been and is to provide financial security for plan par-
ticipants if their company and their plans fail.

The PBCG collects premiums from viable, defined benefit plans,
and it takes over and administers plans that terminate when em-
ployers go out of business. Thus, in a real sense, all working men
and women who are participants in defined benefit plans rely on
PBGC to guarantee the future existence of their pension benefits.

Mr. Chairman, the warning signals that PBGC is in trouble are
everywhere. The red warning lights and the buzzers are going off,
and the Senate should be paying closer attention. PBGC currently
has a $2.5 billion deficit. That is up from $1 billion just a year ago.
The Department of Labor expects the deficit to grow to $18 billion
by 1997 if we do nothing.

The two largest losses in PBGC history occurred recently. Pan
American World Airways' terminated plan was underfunded by
$900 million, and Eastern, by $700 million. But what worries me
the most is that the pension underfunding associated with readily
identifiable troubled companies grew last year by an estimated $8
billion, to a total of $13 billion.

This constitutes an incredibly large potential liability for PBGC,
and it threatens our entire private pension system. The Jeffords-
Durenberger bill i!s a step that Congress can take to stem the fur-
ther undermining of our private pension system.



One of the problems is that, under current law, companies may
grant pension benefit increases, even though the pension plan is
underfunded. If a plan terminates in an underfunded state, PBGC
is responsible for providing the benefits, including the benefit in-
creases. I need to repeat that. Employers may grant pension bene-
fit increases without adequate funding of the plan, and PBGC then
has to deliver on their promises.

Do you know, Mr. Chairman, America's corporate executives are
very smart. They know about this rule, and I believe ,they have
taken advantage of it to the detriment of the American public. Em-
ployers, especially in troubled industries, know that they cannot af-
ford significant wage increases, and many have underfunded their
pension plan. So, what do they do? They provide pension benefit in-
creases without funding them. If the company turns itself around,
it ends up paying the benefits. But, if it goes out of business, PBGC
picks up the tab.

This amounts to nothing more than a risk-free loan from PBGC
to ailing companies. Congress did not establish PBGC for this pur-
pose, and, in the opinion of the authors of this legislation, it is just
plain wrong.

According to the PBGC, benefit increases under the collective
bargaining agreements in auto, steel, tire and rubber industries
added a total of $7-$9 billion in underfunding to already under-
funded plans in these industries. Household names in American
companies are doing this. I am going to provide you now with some
examples. This is from PBGC.

The 1991 labor contract for Uniroyal, Bridgestone, Firestone and
Goodyear increased benefits for active employees by almost 30 per-
cent. The 1990 labor contracts for General Motors, Chrysler and
Ford increased the basic monthly retirement benefit 16-17 percent.
In total, Chrysler pension benefit plan increases were 21-22 per-
cent for actives, and 11 percent for retirees over the next 3 years.

The 1989 labor contracts for Bethlehem Steel and Armco Steel
increased benefits for active employees by approximately 15 per-
cent. Uniroyal-Goodrich Tire Company pension plan, which is cur-
rently underfunded by over $400 million and has assets equal to
about 1 year's benefit payments, increased benefits for hourly
actives by 50 to 80 percent from 1988 to 1991. Mr. Chairman, that
is shocking. Companies are not acting responsibly. They are sad-
dling the PBGC with huge potential liabilities, all of which threat-
en our entire private pension system.

The Jeffords-Durenberger bill addresses this problem. The bill
amends Section 401A 29 of the Internal Revenue Code to require
plans that grant benefit increases to provide security in the form
of cash, bonds, or other such forms of security that the Secretary
finds acceptable if the plan is less than 90 percent funded.

In other words, if employers have underfunded plans and those
plans are significantly underfunded-we used 90 percent as the cri-
teria-and the employers want to grant benefit increases, they
have to pay for them. I do not think that that is too much to ask
employers to pay for the benefits that they have promised their
workers.

If they cannot pay for the increased benefits, then they ought to
be honest and let the workers know that. The PBGC, as a Federal
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guaranty agency, should not be the dumping ground for irrespon-
sible employer promises.

Mr. Chairman, our Secretary of Labor, Lynn Martin, urges us to
act quickly to address this problem. She made the following state-
ment: "Congress has the opportunity to show it has learned the
painful lesson taught us by the S&L fiasco by taking the necessary
steps now to fix the Pension Benefit Guaranty Corporation. The
time to act is now, before another crisis occurs like the S&L situa-
tion. This situation becomes more costly the longer we wait."

Mr. Chairman, I agree with the Secretary of Labor. Our col-
league, Jim Jeffords, said as much and illustrated it last night on
the floor of the U.S. Senate. We did not have an opportunity to at-
tach this legislation to H.R. 11, which we would like to have taken
advantage of.

In part, because of the assurance that there would be a hearing
today and that there would be a commitment from the Finance
Committee to do its part in dealing with this issue in the coming
months, we believed that, even though we could not attach it to
H.R. 11, we are going to get a response from this committee as
quickly as possible.

So, let me just conclude by saying I agree with the Secretary of
Labor. I agree with all who know that we ought to deal with PBGC
financial difficulties now. And I urge that, during the rest of this
morning, you listen closely and carefully, as I know you will, to
those who are more expert than I, or either of us, on the details
of this, and that when we return in January we take this issue up
as quickly as we can.

Senator PRYOR. Senator Durenberger, thank you. Thank you for
your contribution to this issue. All of your statement, by the way,
if you did not complete it, will be placed in the record. And we real-
ly appreciate you attending this morning. We hope that our col-
league, Senator Jeffords, will be here soon so that he may make his
statement. Once again, we thank you, Senator Durenberger.

[The prepared statement of Senator Durenberger appears in the
appendix.]

Senator PRYOR. We have our next witness, Mr. James Lockhart,
III, the Executive Director of the Pension Benefit Guaranty Cor-
poration. We look forward to Mr. Lockhart's statement.

Mr. Lockhart, once again, we are going to ask all of our wit-
nesses this morning to realize some of our time problems, and also
to realize that this is just first in a series of hearings that we are
going to be holding the next several months.

If we could, we would like to ask you if you would hold your re-
marks to approximately 10 minutes. We are going to ask the other
panelists to hold their remarks to about 5 minutes. So, we look for-
ward to your statement. We will place your full statement in the
record.



STATEMENT OF JAMES B. LOCKHART, II, EXECUTIVE DIREC-
TOR, PENSION BENEFIT GUARANTY CORPORATION, WASH-
INGTON, DC, ACCOMPANIED BY CAROL FLOWE, GENERAL
COUNSEL, PENSION BENEFIT GUARANTY CORPORATION,
WASHINGTON, DC
Mr. LOCKHART. Thank you. Mr. Chairman and Senator Duren-

berger, I am pleased to be here to discuss the future of the PBGC.
With me today is Carol Flowe, our General Counsel. I appreciate
the subcommittee's interest in this program that is critical to the
retirement security of 40 million Americans. I also appreciate the
strong support of Senator Jeffords and Senator Durenberger in
their recently introduced legislation.

The past year has been very challenging for us. Internally, we
continue to make changes to improve our financial management
and internal controls. We are making good progress toward our
goal of auditable financial statements.

Externally, we face a growing problem from poorly-funded pen-
sion plans of troubled companies. Despite our aggressive efforts to
prevent losses to retirees and the insurance program, they continue
to skyrocket.

It took us 11 years to accumulate our first $1 billion in losses.
in each of the last 2 years, we had $1 billion in losses. The two
largest claims in our history, Eastern Airline and PanAm, were the
primary causes. Our deficit is now $2.5 billion.

As the chart shows, our fiscal 1991 budget forecast shows that
our deficit will grow to $18 billion by 1997 without reforms. Our
1991 annual report estimates underfunding at $40 billion, up from
$30 billion the previous year.

Well over $30 billion of this underfunding is in the single-em-
ployer program and is concentrated in relatively few firms: pri-
marily in the steel, auto, tire, and airline industries. These under-
funded plans cover about 5 million people.

As our guarantee has limits, many of these people are at risk of
losing their promised benefits. $13 billion of this underfunding is
associated with financially troubled companies that present a near-
term, serious risk to these participants and the PBGC.

The President's budget, using a model that incorporates a long
view of the future, forecasts net claims of $30-$45 billion over the
next 30 years. The financial problems in the single employer pro-
gram are a consequence of fundamental weaknesses in the insur-
ance principles supporting the program. The moral hazards of inad-
equate premium, weak minimum funding rules, liberal guarantees,
and the probability of low recovery from employers in bankruptcy
still encourage financially weak companies to underfund their pen-
sion plans.

Because of these moral hazards, companies in financial difficulty
view pension increases as cheap compensation, and their workers
agree to these empty promises because of our pension insurance.
Some companies have stopped making required contributions in
bankruptcy because the judg. 1 a allowed it.

Some companies have allo% ri their plans to even run out of
money without violating the minimum funding rules. Lenders rare-
ly put pressure on those companies to fund their plans, believing



in optimistic funding assumptions and expecting pension plans will
have no priorities in bankruptcy.

Creditors sometimes pressure distressed companies to terminate
plans rather than fund them. Companies have failed to accumvrte
a rainy day reserve for subsidized benefits triggered by plant clos-
ings and early retirements. One of our largest present cases illus-
trates many of these hazards. Using TWA's assumptions, their

lans were only underfunded by $190 million on our top 50 list,
ut, on a termination basis, the plans are underfunded by $1.2 bil-

lion. Yet, TWA has complied with all of the minimum funding re-
quirements. Despite the underfunding, they increased benefits,
while in bankruptcy this year, by over $50 million.

Until recently, creditors, and Carl Icahn, who owns 90 percent of
TWA, downplayed the underfunding and our claims in bankruptcy.
Mr. Icahn is trying to extract his group of affiliated companies, also
known as the controlled group, from joint and several responsibility
under the law for those pension plans. We will not allow him to do
that.

Our goal is to protect the pensions and to have a viable, ongoing
TWA, but the situation is extremely serious. As Mr. Icahn is at-
tempting to break up the controlled group, it may leave us-with lit-
tle alternative except to terminate the plans to protect participants,
TWA, and our premium payers.

Many have asked why plans continue to be underfunded 18 years
after ERISA's minimum funding standards were enacted and 4
years after the funding reforms of 1987. Despite the extremely
strong equity and bond returns of the 1980's, underfunding is stuck
at the mid-1980's level. Some companies are even backsliding.

The unsettled legal status of our bankruptcy claims and the ab-
sence of sufficient co-insurance in the program lessen the interest
that creditors or workers have in plan funding. Also, the funding
rules themselves continue to fall short.

In flat benefit plans, which represent about 25 percent of the
universe, benefits are often increased at 3- or 5-year intervals in
contract negotiations. Amortization of such increases under current
law is not fast enough to prevent funding deterioration, especially
in plans with a high percentage of retirees and older workers.

These plans are only about 75 percent funded, on average. Al-
though funding rules do not allow these plans to anticipate future
benefit increases, there is nothing preventing them from being 100
percent funded, and, in fact, some are over-funded.

In contrast, the other type of plan, final-pay plans, are funded at
about 140 percent of termination liability. The funding rules also
allow a company, regardless of funding levels, to reduce contribu.,
tions immediately if they have better than expected investment or
actuarial experience. Consequently, companies whose plans are bil-
lions of dollars underfunded can and have taken multi-year funding
holidays.

Despite our deficit of $2.5 billion, problems like TWA, and the
projected losses of up to $45 billion, there are some who say there
is no reason to be alarmed. I disagree. The time to act is now, be-
fore there is an S&L-type crisis. Without action, the Congress will
have to raise premiums yet again, which will drive the well-funded
plans out of this voluntary defined benefit plan system.
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Even some of the opponents of reform admit that this type of en
masse withdrawal could cause a crisis. Make no mistake, the over-
all defined benefit pension system is healthy in terms of funding.
But there are some problems. Every year, almost 10 percent of the
plans we are insuring are terminating and dropping out of the sys-
tem. PBGC is troubled.

I would be derelict in my duties if I told you today, as one wit-
ness will, that PBGC is a stronger agency today than at any time
in its history, both financially and in its legal authority. We are
much larger because of the many terminations, but certainly not
stronger financially or legally. That is the truth, and not fear-
mongering.

These opponents have been fooled by the current accounting for
the PBGC in the Federal budget. Changing the accounting from a
cash basis to an accrual basis, as proposed by the administration,
shows on this chart the long-term contingent liability which is now
hidden. If it was on the chart, you would see a small surplus under
accrual accounting. That is the way the government looks at the
PBGC, instead of that big red line.

Current cash budgeting ignores future benefit payments for ex-
... isting and future terminations and instead shows a misleading,

growing surplus. Cash flow budgeting helped obscure the-S&L se-
curity crisis for many years. Both GAO, and CBO have recognized
the desirability of changing to accrual accounting. The administra-
tion has also proposed the Pension Security Act of 1992 that ad-
dresses these moral hazards in three key areas: minimum funding
rules, our guarantee, and bankruptcy rules.

They will contain the growing deficit in the single employer pro-
gram. These reforms have received strong editorial support from
many newspapers, including, just 2 weeks ago, the Wall Street
Journal, and just today, the Washington Post said, in an editorial,
that, the PBGC is in serious financial trouble and "these reforms
are sensible."

In the interest of time, I will only summarize these proposals. In
the funding area, we are proposing to strengthen the 1987 change
by making it a stand-alone rule and creating a new, alternate fund-
ing rule targeted at mature companies with large numbers of par-
ticipants.

Logically, it says company contributions should match the bene-
fits paid, plus interest on the underfunding. Second, we want to re-
strict the growth of our hidden liabilities by only guaranteeing fu-
ture benefit increases if a plan is fully funded.

Lastly, we want to put in the Bankruptcy Code the priorities
that you have already given us in ERISA and the Tax Code, and
then gradually increase them. The impact on our deficit of these
three reforms on an accrual basis is quite dramatic, as this chart
shows. It produces a small surplus over the period rather than the
$18 billion deficit.

In summary, PBGC needs legislative change to reduce the threat
that growing pension underfunding poses to the insurance program
and to the defined benefit system, which is a major component of
American savings.

We need greater incentives to better fund existing and new pen-
sion promises, not higher premiums. Ever-escalating premiums are



counterproductive, driving out the well-funded plans from this vol-
untary system. They could leave us, and ultimately the taxpayer,
holding the bag for the underfunded plans.

I can only echo the quote that Senator Durenberger had from my
boss, Secretary of Labor, Lynn Martin, who is also the Chairperson
of the PBGC Board. She said, "The time to act is now, before an-
other crisis occurs." Thank you for the opportunity to speak.

Senator PRYOR. Mr. Lockhart, thank you very much.
[Thc prepared statement of Mr. Lockhart appears in the appen-

dix.]
Senator PRYOR. I noticed the arrival of our colleague, Senator

Jeffords. I wonder if Senator Jeffords wants to make his statement
from there, or come up here?

Senator JEFFORDS. I would just as soon make it from here, Mr.
Chairman.

Senator PRYOR. All right, sir. Why don't you do that, please, sir?
Senator Durenberger made his statement just a few moments ago,
Senator Jeffords.

STATEMENT OF HON. JAMES M. JEFFORDS, A U.S. SENATOR
FROM THE STATE OF VERMONT

Senator JEFFORDS. First of all, I want to thank my colleague for
his help in this area. I rely upon him to assist me because he has
the background and the knowledge which I know is very helpful to
the committee and certainly helpful to me.

Since I stated in detail my concerns yesterday on the Senate
floor when Senator Durenberger and I offered my amendment, I
am not going to go through with any great detail what I went
through last night. I would make that part of the record here, how-
ever.

[The information appears in the appendix.]
Senator JEFFORDS. I also want to thank the committee for the

work they did on the Unemployment Compensation Bill with re-
spect to portable pensions. Finally, after many years, we have
taken a very excellent step forward in that important area.

Now, I would like to talk today about PBGC problems in the
Durenberger-Jeffords bill in that respect. You have heard about the
problems and the fact that we have to do something, so I will not
go through that. But I would like to talk about the options and
what our bill tries to do, very briefly.

The reality is that we only have a limited number of options
available to us in dealing with the PBGC's many problems. Fur-
thermore, it is in the best interests of the 40 million workers that
currently have PBGC insurance protection that we resolve these
deficit problems and maintain a solid defined benefit plan system.

What are the options? Well, we could raise th3 PBGC premiums
that employers pay into the system. This may be inevitable, given
the PBGC's current deficit. PBGC estimates that it would have to
significantly increase premiums, even if it takes only $500 million
a year in underfunded liabilities and pay-outs, which is business as
usual for them.

If the economy gets worse and distressed companies start to ter-
minate at greater frequency, premiums paid by all single-employer
plan sponsors are expected to rise to about $58 per person for well-



funded plans, and as much as $219 per participants in pnorly-fund-
ed plans. As you know, we have already raised premiu),J consider-
ably since 1974, where it was $1 a head.

How much is too much? When will responsible employers with
well-funded plans say, we have had enough of premium increases
to pay for obligations promised by other companies, and terminate
their defined benefit plans, and, instead, offer to make contribu-
tions to a defined contribution plan, under which employer liabil-
ities are limited and employees have no insurance protection? I am
not sure. Even at present premium levels, the trend is away from
the defined benefit plans, and this is very disturbing to me.

The number of defined benefit plan terminations is already on
the rise, and fewer and fewer new plans ari, being created. Another
option Congress has would be to stabilize the premium so as not
to deter plan sponsors away from the system, and, instead, let the
Federal Government absorb the loss. PBGC projects that it is al-
ready at risk for $13 billion in underfunding in the short-term.

If current pension trends continue, the fact that government
could need to absorb that loss becomes a very real reality. In fact,
in the President's budget for fiscal year 1993, the administration
has already introduced the idea of budgeting for fixed and expected
future PBGC liabilities.

Unfortunately, in their proposal they did not accurately assess
how much would be obtained from premium income and collections
of plan assets. Therefore, the likely long-term impact on the budget
cannot be realistically assessed. But one thing is certain. Adding
billions to the $4 trillion national debt is no way to help balance
the budget.

Our third option is to encourage plan sponsors in ailing indus-
tries to limit benefit increases or put up money as collateral for
payment of such increases. It might seem cruel to some to force
companies to promise within their means, but it is far more cruel
for workers to expect a certain level of benefits when they retire,
only to find out later that the money they expected to have for
their retirement is not there.

Keep in mind that the PBGC only guarantees, on an average,
about 80 percent of what is currently promised. Often, when early
retirement benefits are involved, this number is significantly, if not
substantially, less. In my mind, the third option seems the wisest,
and it is why we have adopted that option in our legislation.

Senator Durenberger's bill, and mine, S. 3162, has three titles.
I have spent time discussing the second title, which would require
that plans with less than 90 percent funding to provide security if
they wish to increase benefits. Title I outlines stricter funding rules
for pension plans. Title III provides PBGC the authority to obtain
financial information on companies with underfunded plans.

It also directs CBO and PBGC to study and report to Congress
on the premium increases necessary to put the program on a sound
basis. Similar to the administration's proposal, our bill revises a
funding concept added in 1987. It expands it reach so that pre-1987
funding liabilities must now be funded over a shorter period of
time.

A new solvency maintenance requirement is also added to assure
that a plan puts at least as much in as it pays out in a given year.
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Unlike the administration's proposal, we would specify a new inter-
est rate that underfunded p ans would have to use in valuing cur-
rent liability. Based on the weighted average of the 30-year Treas-
ury bonds over a 4-year period, we narrow the permissible range
that underfunded plans can use so that it cannot be greater than
100 percent.

These are our principle proposals. No doubt, they can be im-
proved upon. I look forward to working with the members of the
committee and other interested parties to accomplish our joint goal.

Time and time again, we, as legislators, need to be reminded
that there is no such thing as a free lunch. Retirement benefits
need to be paid with real money, not empty promises. As workers
live longer, they will need a sufficient amount of money to be as-
sured some quality of life, and it is our job to see that that hap-
pens.

Thank you very much, Mr. Chairman. I, again, want to show my
deep appreciation for your interest in this very difficult area, one
which is very politically difficult, as well. And I know that you and
your committee have the courage to face up to the problems and
come up with the solutions. Thank you, Mr. Chairman.

[The prepared statement of Senator Jeffords appears in the ap-
pendix.]

Senator PRYOR. Senator Jeffords, thank you very much. There is
not much pleasant about this hearing this morning, I might say.
I have already mentioned to our panelists and our colleagues that
this is a first in a series of meetings and hearings that we will be
holding on the PBGC.

We very much appreciate your contribution to this, and I will be
following very closely the legislation that you, together with Sen-
ator Durenberger, have introduced. We will certainly look at that
legislation. We are also going to try this morning to really get the
facts.

We are trying to find what the facts are; how much trouble there
is, if there is trouble. Then we are going to look at some solutions
in some subsequent hearings that we are going to be holding. We
do appreciate your attendance and thank you for your very keen
interest in this subject.

Senator JEFFORDS. Thank you very much, Mr. Chairman.
Senator PRYOR. Mr. Lockhart, if I might ask a question or two.

First, I notice the charts have been taken away, but that is all
right. Let me just mention, you took, on the first chart that ou
had before us, the worst case scenario. And that is an $18 billion
deficit by, I think, the year 2000, or 2001. You did not use other
forecasts that do not look quite so bad. This was in your annual
report of 1991.

Forecast A, for example, would have been a $2.7 billion deficit,
I believe, rather than $18 billion. Forecast B would have been ap-
proximately a $5.5 billion deficit by the year 2001. Here are those
two lines, if you can see those. This, once again, is in your own re-
port, but you chose, this morning, to bring us the bleakest of all
scenarios, and I am just wondering wh

Mr. LOCKHART. First of all, the numbers that you saw this morn-
ing are not from those charts at all, they are from a model that
OMB developed that is modeling the whole pension system in the
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United States and is much more sophisticated than the charts you
have there. And, in fact, those are the numbers that were pre-
sented in the President's budget. In fact, that is not the worst case
in that model, that is the expected case in the model that OMB cre-
ated.

Those numbers there are using an old and somewhat simplistic
methodology in our annual report where they say on the top line,
if we had losses that averaged only at the level that we had for our
whole history, which is obviously an impossibility at this point. We
are having losses, as I said earlier, at 10 times the levels that we
had in our early days at this point. So, those two top lines, unfortu-
nately, are not the expectations in a more sophisticated modeling.

Senator PRYOR. Once again, I am using your publication. I am
not using OMB's, I am using yours. Are you saying that the fore-
casts that you have been using in the past were outdated, or are
they outdated now?

Mr. LOCKHART. Well, I am saying that they were not based on
a very sophisticated model. We do not have, until OMB built this
model, with our help, the capability to really model out into the fu-
ture.

So, on the bottom line, we simply said that the $13 billion of
troubled companies now would terminate over that period. What it
ignores is the future dynamics of stock markets, bond markets,
bankruptcies, which the OMB model picks up.

Senator PRYOR. Mr. Lockhart, let me read, if I might, from the
GAO report of November 1991. That is just probably about 10 or
so months old. "Serious financial system deficiencies and internal
control weaknesses prevent the corporation from preparing reliable
financial statements. These conditions also seriously affect the Con-
gress' ability to assess whether the corporation's premium levels
are adequate to make it meet its long-term obligation."

On the next page, just a sentence from this paragraph. This is
from GAO. "Since our first attempt to audit the corporation for fis-
cal year 1977, weaknesses in internal controls and financial sys-
tems have prevented us from expressing an opinion on its financial
statements." One more quote, and we will put the GAO report
aside. I want you to respond to this, too.

We are on page nine of the report, November 1991. "There was
no operating general ledger system for the corporation's trust ac-
counting through the first 6 months of 1990, nor were there ac-
counting procedures to govern and control the processing of all ac-
counting information throughout the year." Now, what is going on?

Mr. LOCKHART. I, myself, was very concerned when I arrived at
the PBGC. In fact, I invited

Senator PRYOR. By the way. For the record, how long have you
been at PBGC?

Mr. LOCKHART. I arrived in June of 1989; a little over 3 years.
Senator PRYOR. Thank you.
Mr. LOCKHART. I was very concerned. I asked GAO in to audit

us because they had not been able to do that. I am pleased to say
we have made significant progress since that report. First of all, we
made some very major personnel changes-hired a CFO, Chief Fi-
nancial Officer-and we are addressing all of those issues. The key
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issue that GAO pointed out was the liability numbers, our future
liabilities.

We have had a 2-year project with a major accounting firm which
we have just completed and done a closing, and that project is in
the process of being audited right now for our 1992 accounts. But
it does show that the liabilities we owe pensioners, which is basi-
cally 95 percent of our total liabilities, is materially accurate. So,
I am pleased to report that that is behind us.

Some of the other issues you mentioned, the trust accounting
system, is up and running: Another issue that they mentioned was
a problem was the premium system. We made a great deal of
progress there. We are now billing everybody. We have a serious
collection effort up and we are collecting money. And the last area
was internal controls and financial systems, and we have a major
effort going there.

We have done internal control reviews of the whole agency; we
have new accounting policies. So, we have taken a very serious ef-
fort. It is something, coming from a financial background, that I
felt very seriously about, and I think we have done a very good job.
It is going to take awhile, but we still hope to have auditable ac-
counts for 1992.

Senator PRYOR. All right. Mr. Lockhart, a final question. Let us
go back to your chart again. I am sorry it is taken away. That is
all right. We do not need it, I will just make reference to it. Let
us talk about the $18 billion deficit scenario by 2001.

Now, is there a built-in assumption that if all of the companies
that are participants, or the 50 major companies that you say
might be underfunding their systems right now, that if they all
went bankrupt today and closed their doors, would that be the $18
billion figure you are talking about? Is that how you arrive and
project the $18 billion?

Mr. LOCKHART. No. The $18 billion figure is based on a financial
model built by OMB that takes all of the pension plans of publicly
held companies, all that report to the SEC, takes that
underfunding, projects out the investment returns in those plans,
and projects out whether the company will have financial difficul-
ties or not. Then it discounts those numbers to a present value. So,
it is not directly related to the top 50 list. It is using the same com-
panies, but many other companies as well. It also projects that
companies that are well-funded now may, in the future, have some
difficulties. So, it goes beyond the top 50 list.

And the other thing about that chart, is that it is not 2002 that
the $18 billion hits in that chart, it is 5 years out, in 1997, under
accrual accounting.

Senator PRYOR. Thank you. Senator Grassley.
Senator GRASSLEY. Thank you. I am sorry I could not be here.
Senator 'PRYOR. I want you to do whatever you need; make a

statement, ask questions. I am glad you are here.
Senator GRASSLEY. I think my first question would be just maybe

asking you to rehash a little what has been said. But, you know,
whether it is at the grass roots of Iowa or whether it is here in
Washington, we always are talking in terms of the savings and
loan crisis.



Give us some sort of a statement, if you can, it might be sum-
mary in form, of how you see the problem of PBGC compared to
that, as an example? And I do not say that to put you on the defen-
sive, but that is how everything is measured at the grass roots.
You do not have a town meeting without the savings and loan cri-
sis coming up, or the bail out of the savings and loan.

Mr. LOCKHART. PBGC does have a very serious problem. We
have a $2.5 billion deficit, this potential exposure of $40 billion of
underfunded plans. But the good news, compared to the S&L situa-
tion, is that we can fix it, and we have time to fix it, if Congress
can act and the proposals of the Bush administration are put for-
ward, the ones that Senators Durenberger and Jeffords have put
forward, the ones that you have put forward, Senator Grassley, in
the bankruptcy proposals last year. Those are the kinds of reforms
that will make sure that we do not have an S&L crisis. The mag-
nitude of the numbers are less than the S&L crisis, obviously, and
that is good news.

The overall system is very healthy, but we do have this big prob-
lem of these underfunded plans and we do have a lot of the same
kinds of moral hazards: Companies give their workers benefit in-
creases that they cannot afford.

Senator GRASSLEY. Dallas Salisbury, of the Employee Benefit Re-
search, is going to make a statement later in this hearing, in which
he will say: "In fact, current exposure is approximately 40 percent
of the historic average of $59.9 billion. PBGC is a stronger agency
today than at any time in history, both financially and in its legal
authority." Before that he quoted some figures that I am sure are
commonly understood. Now, I suppose that gives me reason to ask,
because I think we would be asking you to square what you just
told us with what is said here. Hov,, could you have such diamet-
rically opposed views on the condition of this agency?

Mr. LOCKHART. It is a good question, Senator. First of all, I think
later in his testimony he does admit that there is some need to re-
form the PBGC. I cannot, in good conscience, say that we are
stronger than we have ever been before. We are bigger-much big-
ger-unfortunately, as we take over all these plans.

The underfunding, as I said, is stuck at the mid-1980's level, de-
spite the extremely strong stock and bond markets over the last 10
years. We have some examples of companies. There is one in the
paper today, the major company in the United States, said that its
plans were underfunded by several billion more than it admitted
in its financial statements until now. There are problems out in the
system, and I cannot say that we are stronger.

Again, I also point out that we are losing very rapidly the num-
ber of plans we insure every year. We are losing 8,000 plans a
year. That is not a sign of strength in the insurance system. The
$40 billion of underfunding is a real number, and, in fact, it is
probably grossly understated, because one of the things we see in
a termination is sort of a death spiral. Companies' pension
underfunding grow dramatically before they terminate, and, in-
stead of being at the top 50 list level, which is now about 75 per-
cent funded, when they terminate they are more like 40 percent
funded. So, we have some major financial problems.
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On the legal side, we have had a major setback in a District
Court in New York which has basically gutted our bankruptcy re-
coveries. That is one of the key reasons why you, Senator Grassley,
did introduce our bankruptcy bill to try to restore our legal position
to where it was.

Senator GRASSLEY. You noted from a major accounting firm just
completing their work with you that the numbers in your most re-
cent annual report are materially accurate. What does "materially
accurate" mean, and that follows on the statement by the General
Accounting Office that your books were unauditable.

Mr. LOCKHART. Right. The liability that we reflected last year in
our balance sheet was about $8.2 billion. Using the same assump-
tions as last year, the work we have done so far, we are within one
or 2 percent of that number. That is what we mean by materially
accurate. GAO is in right now doing the audit for the 1992 ac-
counts. We are very hopeful that they will say that we are
auditable this year. They are being assisted by our Inspector Gen-
eral and an outside accounting firm.

Again, the key number on our balance sheet that overwhelms ev-
erything else is the liability for future benefits. And we have made
a very major effort this year to clean up the data, develop a new
software program, and to audit that internally.

Senator GRASSLEY. Well, Mr. Chairman, what is your desire? You
do not use the light, so I cannot keep track of whether I am abus-
ing my privileges or not.

Senator PRYOR. I do not use the light against Senators. [Laugh-
ter.]

I know it would be of no use to do it. [Laughter]
No. Go ahead, Senator Grassley.
Senator GRASSLEY. Well, let me ask one last question then. Be-

fore I ask the question, just a little bit of background. There are
those who think that there are ample resources in the overall de-
fined benefit pension system to take care of the PBGC's potential
underfunding. I have in mind specifically the paper that the Em-
ployee Benefit Research Institute published in May of this year.

In that paper, they said, as I understand it that many of these
defined benefit plans pay considerably more for consulting and
management fees than they do for their benefit guaranty through
premiums that go into the PBGC's funds.

Again, if I understand them correctly, they implied that the pre-
mium increases or a one-time lump-sum payment of some amount
per participant could solve your deficit problem without diminish-
mg employer willingness to participate in the system.

In fairness, I need to addthat they point out that there are no
data to prove that PBGC premiums are close to the level at which
the increases in it would cause plan terminations. In any case, I
would like to have your comment on that point.

Mr. LOCKHART. Premiums are high. They have gone up 19-fold,
from $1 per participant to $19 per participant since we were cre-
ated, for well-funded plans, and 72- old to a maximum of $72 per
participant for an underfunded plan. We estimate, to handle this
$18 billion deficit problem-the number you saw there-we need to
more than triple the premium for well-funded plans. That would be
a 70-fold increase.
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At what point do the well-funded plans drop out? We are already
seeing a lot of plans drop out. Thankfully, they are the small and
the medium-sized plans. If the big plans start to drop out, we have
a serious problem.

I can tell you, At the kind of premium levels that we have to
charge, that, according to a study we did, over half the administra-
tive cost of a large defined benefit plan would be the premium. It
will outweigh the cost of the actuarial consultants, the lawyers, all
the administrative costs to the plan.

So, it is not a trivial number. It is a big number, nd I think
that, if you keep raising the premiums and there is no ceiling in
sight, companies will drop out. It is a voluntary system. They can
create their own defined contribution plan and we will lose our pre-
mium base.

Of course, the underfunded plans cannot drop out, so we will be
left with just underfunded plans. And I am sure you will hear that
from some of the other speakers this afternoon that represent the
premium-payers.

Senator PRYOR. Once again, looking back on the history of
ERISA, PBGC, et cetera, it is my understanding that in one of the
debates back in 1974 when this legislation was moving through the
Congress, the original idea was to have a premium, 1 believe, of 50
cents, a half a dollar, per worker, per year.

And someone-I believe Senator Bentsen, in his wisdom-said,
maybe we better double that to a dollar a year per worker. So, I
think when we talk about today's premiums of $19 per worker, per
year with some variable rates of up to $72 per worker per year. I
think we just need to put this in perspective. I was very shocked
to realize that we started off with a dollar per year, per worker.
And I think the record should reflect that.

Mr. LOCKHART. I agree. It was probably under-priced, to begin
with. At the moment, the premium, I think, is well-priced for the
well-funded plans, and grossly under-priced for the underfunded
plans.

But, I think over the long term, the important issue is that the
reforms that the Bush administration has proposed will make sure
that the premiums do not have to skyrocket in the future. In fact,
we can control the premium growth and keep the system healthy.

Senator PRYOR. In this area, if I may get my colleague to yield
to me for a moment, what about the 8,000 plans per year that you
are losing? I think that is the first time I have heard this figure.
We just have 85,000 plans. Is that right? You are not saying we
are losing 10 percent &rop-outs per year, are we?

Mr. LOCKHART. Ten percent for the last 2 or 3 years, per year.
Yes, Mr. Chairman. And it is happening in the small- and medium-
sized plans, primarily. They have just been driven out by the ad-
ministrative expenses of sponsoring a defined benefit plan.

Senator PRYOR. All right. Let us say a company has, say, 100 em-
ployees. What are we talking about, administrative expenses?

Mr. LOCKHART. We did a study at the PBGC 2 or 3 years ago to
look at this very issue. I think the administrative expenses might
be a couple of hundred dollars per person, per year for that size
plan, which can represent maybe a quarter of the benefit that is
provided in the plan in a year.
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It becomes extreme-ly expensive. In smaller plans, we saw some-
thing like $400 a year per person. For those plans, it has become
uneconomical, unfortunately, for defined benefit plans, and they
are dropping out like flies.

Senator PRYOR. If you are putting in, say, under some of the
plans, $19 a year per employee, the administrative costs per em-
ployee are $200?

Mr. LOCKHART. No. The $19 a year is the premium to us. In ad-
dition, the company is putting something in, a contribution for the
individual, into their plans. That may be, say, $500 a year, or
maybe even $1,000 a year, depending on the plan.

But they are also having to pay $200-$400 just to administer the
plan, and, at some point-especially because defined contribution
plans, 401(k)s are simple to administer, a lot of these companies
are either dropping out of the pension plans entirely, or going to
the simpler 401(k)s.

Senator PRYOR. Mr. Lockhart, I am going to do this. It is not
quite on our program. I am going to ask our next witness to come
forward. Senator Grassley has been called to the phone. He may
have another couple of questions. So, before you step aside or step
down, if you would remain there. We will call Mr. Joe Delfico, from
the General Accounting Office. If he would please come forward.
Once again, please do not-

Mr. LOCKHART. I will not run.
Senator PRYOR [continuing]. Do like your chart; do not disappear.

Perhaps Senator Grassley will have another question or two for
you before you are released. You could stay right there, if you
would like. Mr. Delfico, we appreciate you being with us this morn-
ing. We look forward to your statement.

STATEMENT OF JOSEPH F. DELFICO, DIRECTOR, INCOME SE-
CURITY ISSUES, U.S. GENERAL ACCOUNTING OFFICE, WASH-
INGTON, DC
Mr. DELFICO. Thank you, Mr. Chairman. Thank you for inviting

me here today to discuss the Pension Benefit Guaranty Corpora-
tion's financial condition. Today I would like to highlight five points
that we hope will be helpful in congressional policy Formulation in
the pension area.

We believe such policies should focus on reducing unfunded li-
abilities in PBGC-insured pension plans because such actions are
the key to reducing future PBGC liabilities and protecting the ben-
efits of plan participants.

We also note our concern about PBGC's longstanding operational
problems. PBGC's deficit is large: it is $2.3 billion, as you have
heard this morning. This was at the end of fiscal year 1991. It has
grown significantly in recent years.

The major threat to the agency is the large, unfunded liabilities
in the ongoing plans it currently insures. In its 1991 annual report,
PBGC states that some plans-especially in the steel, tire, auto-
mobile and airline industries-are unfunded by a total of about $40
billion, with $13 billion in plans sponsored by financially troubled
sponsors.

PBGC's pessimistic estimate indicates that its deficit may grow
to $17.9 bilion in the year 2001. I would like to point out that the



$17.9 billion was included in their 1991 annual report that you
looked at this morning. Unless proper steps are taken to improve
plan funding, this pessimistic estimate may become a reality.

At present, PB 's cash flow is sufficient to meet its current
benefit obligations. Premium and investment income exceeds ex-
penditures for benefits and other expenses by $452 million in fiscal
year 1991.

Nonetheless, the Congress should address the threat to the agen-
cy from underfunded plans. If the Congress acts now while PBGC
still has a positive cash flow, it should not be necessary to legislate
in haste at some future date, or to seriously erode the protections
afforded workers in the process of solving PBGC's problems.

We are encouraged by your subcommittee's efforts to begin focus-
ing on this issue at this time. Legislative proposals for improving
funding in underfunded plans could have a significant positive ef-
fect in reducing PBGC's deficit over the long run. However, it is im-
portant to analyze the potential impacts of the specific programs on
plan participants, plan sponsors, and the Federal revenues before
they are enacted.

We have long supported strong and effective funding standards
for the Nation's defined benefit pension plans. We believe that im-
proving the funding for underfunded plans is the best approach to
solving PBGC's current and potential deficits.

Proposals to limit PBGC's guarantees concern us because they
could adversely affect plan participants. We would prefer that the
threat to PBGC from underfunded plans be addressed by better
plan funding rather than by limiting benefit guarantees.

PBGC has requested that its priority in bankruptcy be clarified
and improved. We recognize that improving PBGC's priority posi-
tion and bankruptcy would improve its recoveries. However, we are
concerned what impact this will have on others, including creditors
and the Federal Government. Nonetheless, we believe that plan
sponsors should be required to continue making contributions to
their plans while they are in bankruptcy.

In addition to these approaches, other avenues of addressing
PBGC's potential claims and existing deficit should be analyzed,
such as: Improving funding for flat benefit plans; making greater
use of PBGC's existing authority to terminate financially troubled
plans; and, to address the current deficit by increasing premiums,
structuring these premiums to better reflect the plans' risk to
PBGC.

Underfunded plans not only put PBGC at risk, they also pose a
risk for plan participants. PBGC insures many, but not all of the
benefits provided by defined benefit plans. If an underfunded plan
terminates, some of the plan participants are at risk of losing
promised benefits. Thus, improved funding of underfunded plans
will be beneficial to participants, as well as PBGC.

In addition to PBGC's current deficit and looming potential
claims, the agency has had significant internal operational prob-
lems. Because of significant internal control and system weak-
nesses, we have been unable to express an opinion on PBGC's fi-
nancial statement.

In addition to continuing problems with PBGC's premium collec-
tion system, these problems have prevented PBGC from preparing



an accurate accounting of premium revenues. PBGC has recently
moved to address these problems.

Mr. Chairman, underfunded plans pose a risk to PBGC, anl, be-
cause PBGC does not guarantee all benefits to the participants of
those plans, we feel that the best way to protect PBGC and plan
participants is to ensure that all underfunded plans become fully
fnded.

Improved funding standards may impose a financial hardship on
sponsors of some underfunded plans, however. A balance needs to
be struck between protecting the interests of PBGC plan partici-
pants on one hand, and those of plan sponsors on the other. Strik-
ing this balance is the challenge facing the Congress, as it begins
debating pension reform.

Mr. Chairman, this concludes my statement. I will be happy to
answer any questions you may have.

[The prepared statement of Mr. Delfico appears in the appendix.]
Senator PRYOR. Mr. Delfico, thank you very much. Thank you

very much for your statement. Something that jumps off the pages
of your report from November of 1991 to me is this description,
"unaudited reports." Some have used the word, "unauditable,"
today. That not only scares me, I imagine it would scare a lot of
workers out there who have their funds under the control and
under the auspices of the PBGC.

Could we talk about that for just a minute? I do not want to
allay the fears of our people if this is, in fact, a very dangerous
thing. What are we talking about here? Maybe Mr. Lockhart could
address this, too.

Mr. DELFICO. Yes. Mr. Chairman we have not been able to audit
PBGC since its inception. However, we have noticed a positive
change in the way they have been working with their financial sit-
uation. Over the years, PBGC has had an unauditable financial
statement. Now, what that means is we were unable to account for,
or say that there was available, reliable data-as in the case that
Mr. Lockhart brought up-to verify all liabilities of terminated
plans.

It is a very difficult process to determine what PBGC's true li-
abilities are. It takes a long time to do that. When we audit these
plans, we find that there is a soft area there; we cannot say for
sure what the liabilities are. And that is one of the key points that
PBGC has been trying to work on.

To put it in perspective, what troubles us the most is that, when
you find a company or government agency with an unauditable fi-
nancial statement, it is an indication that its financial manage-
ment may not be up to snuff, and we become concerned about that.

In the case of PBGC, we have been concerned for years about
how they manage their operations. This is outside of the policy
area that we are discussing today. So, we are continuing to audit
their financial statements, and, I must say, we are encouraged
about the progress they have been making the past year, year and
a half in that area.

Senator PRYoR. All right. Now, Mr. Lockhart, I am a layman in
this. Explain what you think it means to be "unauditable."

Mr. LOCKHART. Effectively, it means the numbers in our financial
statements cannot be verified by the auditors. It does not nec-



essarily mean that the numbers on our financial statements are
wrong. In fact, as I said, we have just finished a 2-year project on
looking at our liabilities, these pension plans we have taken over.
We have taken over 1,700 pension plans in our existence, and we
have to measure the liabilities for each one of those plans. We have
just finished that process.

In comparison to last year's numbers, we are only a couple per-
cent different after we have gone through the whole process of re-
computing all of those liabilities. And now we are hopeful, as GAO
reviews this year's audit, that they will say that we do have the
right financial systems in place, that they are auditable, and that
these numbers are materially correct.

Senator PRYOR. I am learning a lot this morning. In another life,
when I was in my early 20's, I had a short-and, I must say, un-
successful-tenure as a journalist. I thought I was going to save
the world and I started my own little weekly newspaper. Still,
today, because of that, I kind of think in terms of headlines and
what might be the story the next day, or the headline of a particu-
lar story. Somehow or another, this word, "unauditable," leaps out
at me, and I think it is going to scare people to death when they
see this.

I am just hoping we can communicate properly with the people
who are involved with this system and sort of make sure that we
are not being overly castigating of the whole system, but certainly
concerned about the condition of it.

Mr. LOCKHART. Mr. Chairman, obviously, when I arrived at the
agency, it concerned me an awful lot. And we have done, I think,
a tremendous effort and I am very pleased with my team on this.

I think we are very close to achieving auditability, and I think
we will show, as part of that process, that our financial statements
had been materially correct, that our assets are being properly con-
trolled, which they are, and there is no material financial problem
with the PBGC.

Senator PRYOR. All right. Let me move again back to the General
Accounting Office, Mr. Delfico. Here is what we have here. We
have a situation where we are very nervous, very nervous about
the PBGC. I am nervous.

I think the members of the House, the Senate, the committees,
are nervous; a lot of people whose pensions are in the system are
nervous. We keep hearing stories that come out that make us quea-
sy; make us want to know the facts. That is what this hearing is
about, trying to find the facts and put the facts on the table.

Advise us. What questions do we need to be asking from the Con-
gress, and what answers do we need to have before we start com-
ing forward with the solutions?

Mr. DELFICO. Those are good questions. I think you need to be
asking questions that go along the lines of-what impact is this
legislation going to have on the plan sponsors, the plan partici-
pants, and the Federal Government. Those three components have
to be analyzed.

We are in favor of strengthening underfunded plans. We have
said so. We were involved in 1987 with major legislative changes
to ERISA along those lines. But, we are quite aware that it may



be difficult for financially stressed companies to adequately fund
their plans.

So, there is a delicate balance you have to strike between making
sure sponsers fund their pension plans, and ensuring that partici-
pants do not get hurt because of some of the rules you may change.
So, I would say those questions need to be answered. You need to
study those issues.

We are now in the process of looking at the impact of the 1987
changes. The questions we are asking are-did the changes do any
good, if they did, what worked, and what did not work? So, those
are some of the questions we are trying to answer to inform the
debate.

Senator PRYOR. I think at the proper time and in the proper se-
quence I may request that study. I know the information gathered
from it would be of great benefit to this committee and to all of us
involved in this. I noticed in the paper-actually, I did not get a
chance to read it all; I just saw the headline, walking over here-
Raleigh's is going out of business.

Mr. DELFICO. Yes.
Senator PRYOR. All right. I read that in the paper. So, I am a

shoe salesman. I have been there 30 years at Raleigh's. I pick up
the Post this morning. My goodness, we are going out of business.
I am not going to have a job any longer. I have been here 30 years;
I am 62 years old.

Then the next day, I pick up the paper and I see all of the prob-
lems with the PBGC. I do not know if Raleigh's is a participant in
this, I am just using them as an example. What are we saying to
those employees? Are we saying, you are in good shape, do not
worry, or you better watch out?

Mr. LOCKHART. There are two issues there. What we say to plans
when we terminate them because their sponsor has financial dis-
tress-like Eastern and PanAm in the last couple of years, CFI
Steel; a whole series of these companies-we tell the workers that
we are there and we are going to make sure that they get their
guaranteed benefits. And we do. We deliver the monthly checks, we
make sure they keep coming; we protect them.

But the problem is, there is a long-term issue here that we do
have these looming problems that could create a major problem out
in the future. So, what we are saying now is if Congress acts now,
we can ensure that these checks will continue to keep coming for-
ever, and that is what we want.

Senator PRYOR. I hope the two of you will not mind if I do this;
I am going to do it a little bit differently than we had planned. I
was going to have each individual testify. I wonder if we could
bring Dallas Salisbury up right now. Would that be possible? But
please do not leave. I would like to have a three-way discussion.

think this might be good.
Sir, you are certainly no stranger to this committee. We appre-

ciate the contributions you have made to this issue in the past. I
wonder if you would like to make your statement now. We are
going to put your full statement in the record.

We are about to have a vote, by the way. We were supposed to
have it at 11:00; it has been postponed a little bit. If you would just
give your statement. If you do not mind summarizing it, we would



appreciate it. We might want to get you in this discussion. Thank
you.

STATEMiENT OF DALLAS L. SALISBURY, PRESIDENT,
EMPLOYEE BENEFIT RESEARCH INSTITUTE, WASHINGTON, DC

Mr. SALISBURY. Senator Pryor, thank you. It is a pleasure to be
here-at least I felt that when I walked into the room. I am not
quite as sure now. But, for those who are professional researchers
at the institute who have worked long and hard on analyses of the
PBGC, I would have to say that the discussion today must at least
please them to know that the work they are doing is being read.

Senator PRYOR. Let the record state, by the way, you are the
p resident of the Employee Benefit Research Institute here in

ashington. I want the record to indicate that.
Mr. SALISBURY. Thank you, sir. Per the question Senator Grass-

ley asked, and since you said that the entire statement will be put
in the record, frankly, I will not even read my summary. I do re-
quest that our issue brief that was submitted be also included, in
its entirety, in the record of this hearing.

Senator PRYOR. We will print it in its entirety.
[The brief appears in the appendix.]
Mr. SALISBURY. I will reference back to a point in history, which

is January of 1992, in California, where a non-public meeting of
the advisory committee of the PBGC, on which I sene, was being
held.

In a discussion at that meeting, the point I stressed then, and,
thus, frankly, take offense now at the characterization of my "ad-
mitting" that there might be needs for change in the PBGC pro-
gram, was a statement that, throughout my involvement with the
agency since 1976, the agency has made a continuous effort, along
with the Congress, and along with the General Accounting Office,
and others, to perfect a statute that was put together very quickly,
with most everyone saying, this statute is a shot in the dark with
a very worthy purpose andwe hope it will work.

Your statement of throwing out a 50 cent premium which became
a $1 premium, if one looks at the hearing records from that point
in history, one finds that they could readily have set it at one
penny, or $20, or $50 a head, and it would have been equal preci-
sion, vis-a-vis the type of analysis that was even possible at that
point in history. The PBGC needs to be strong. Changes need to
be continuously considered. But ERISA has been an extraordinarily
successful statute vis-a-vis the pension system and vis-a-vis the
PBGC. The system is far more funded today than at any point in
our history. The PBGC's exposure, Jim care fully noted in his state-
ment, has, if you will, leveled since the mid-1980's.

But leveled by the mid-1980's, as shown in the table attached to
my testimony as Table II, in constant 1986 dollars, if that chart
had been up here then, the underfunding and exposure of the agen-
cy would have been $126 billion, compared to the adjusted $25.6
billion talked about by the PBGC today.

At the same time today, by their own numbers, the program's
premium paying organizations are $400 billion overfunded, where-
as, in 1979, they were over $100 billion underfunded. The statute
has been amended by you and yol-r colleagues numerous times
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since 1974 and PBGC has far greater rights today legally, legisla-
tively, as a matter of law, than at any point in its previous history.

The agency is rightfully concerned about issues such as the deci-
sions of certain judges and what that might have done. But, even
with those decisions, they can take pride in having a better recov-
ery record than at previous points in history.

In that California meeting I added a second statement, that,
while many might rightfully be embarrassed by what they did or
did not do in the savings and loan situation, it should not be used
as a reaction to then use it and to try and make up for mistakes
made in the past by undermining the confidence of tens of millions
of Americans and causing them to needlessly worry about their
pension promise.

It would be my regret if the continued theme was that this was
another S&L situation, causing me to have to focus, in response to
questions, to that issue rather than to the issue of, are changes
necessary in the PBGC.

As my statement documents numerically with numbers from gov-
ernment organizations and the PBGC, numerically, the system of
defined benefit plans is irrefutably stronger today as an entity and
as a total system than at any time in their existence.

The PBGC's own numbers against total exposure clearly docu-
ment that the PBGC's exposure is no greater today than at any
time in its history, and, in fact, is potentially stronger. In terms of
the debate over premiums, I am the first to say that raising pre-
miums is only one of many options.

It may well not be the best option. It may, in fact, be the worst
option. But, if one looks at the numbers against the system, it is
an option that is there. And there is $400 billion in surplus termi-
nation assets and defined benefit pension plans, some portion of
which could be "commandeered," if you will, to assure that the tax-
payer would not face the bail-out situation of the S&L crisis.

So, I commend you, Senator, for attempting to dig into the facts.
I would urge you, the Senate, and the House to step back from the
rhetoric, to step back from fear, and to basically look at the agency,
look at the system, and make changes in the law that will
strengthen the program, strengthen the system, and assure that
benefit promises are made.

But, if anything, what we should want as individuals in the
grass roots of Senator Grassley's State or anywhere else, is to be
able to have a clear picture of who should be afraid and when we
can have confidence.

And it is our conclusion, based on our analysis, as well as every
bit of data that has ever been made available publicly by the Pen-
sion Benefit Guaranty Corporation that there is no justification to
cause the individuals who call my office from Kansas, from Califor-
nia, and from elsewhere, after reading an editorial that raises the
specter of the S&L, of, do I have to lose sleep at night; is this an-
other failure on the horizon.

I think, in all fairness, one has to conclude that, during the dec-
ade of the 1990's, unless the current recession were to continue and
into a depression such that numerous companies in the near term
would find themselves in dire straits, then, E.t that point I would
add one additional item. To the GAO list of concerns, I would add
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the economy, and that the effect of many changes on the economy
also needs to be looked at. Thank you.

[The prepared statement of Mr. Salisbury appears in the appen-
dix.]

Senator PRYOR. Mr. Salisbury, thank you. Now, we know the his-
tory of PBGC. We know the history of the General Accounting Of-
fice. Just for the record, tell us in a paragraph or two about your
institute, if you would.

Mr. SALISBURY. In 1978, after completing 2 years of service at
the Pension Benefit Guaranty Cor oration where I had the pleas-
ure of directing the study that led to the Multi-employer Pension
Plan Amendment acts and the changes in that program, I was ap-
proached as to whether or not, in preparation for research tied to
the Carter-appointed Presidential Commission on Pension Policy, I
would like to create a private sector research organization that
would be aimed at documentation of health and employee security
data and research, to provide education to the media, assistance to
the government and others.

So, we began in December of 1978 and have been functioning as
a non-partisan, non-lobbying research and education organization
since that point in time.

Senator PRYOR. All right. Now, Mr. Delfico, would you like to re-
spond to anything Mr. Salisbury has said? I am going to also give
Mr. Lockhart an opportunity.

Mr. DELFICO. Well, there are two points I would like to respond
to. One, I would like to agree in part with Mr. Salisbury on one
issue, and that is the savings and loan issue. Second, I would like
to expand on one of the comments he made about the total expo-
sure of PBGC.

Senator PRYOR. All right.
Mr. DELFICO. There are differences between what we see at

PBGC and a savings and loan situation. I'd like to make a couple
of key points here. I do not want to infer that the problem at PBGC
is not serious. It is, but the differences, obviously, are in mag-
nitude. The size of the savings and loan problem may be an order
of magnitude greater than at PBGC as it sits right now. Second,
if there was a crisis, PBGC's payout would be made over a series
of years. It would not be as immediate as the savings and loan sit-
uation.

Third-and I think more importantly-is that the Congress has
been focusing on regulating pension plans for quite some time now.
The work done in 1987 focused on tightening ERISA making it
stronger, whereas, if I recall, the savings and loan situation was
different.

So, those three points, I think, make it a different kind of crisis.
I would not compare it to the savings and loan crisis directly, but
I also would not dismiss it.

Another point I would like to make is there should be concern
for people who are in underfunded plans. There should be concern
for people out there who are in underfunded plans sponsored by
companies that are distressed and financially unstable and that are
continuing to grant benefit increases.

I think participants really should be concerned and get informa-
tion from either their unions or from their management about what
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benefits they are bargaining for-you heard some examples that
Mr. Lockhart gave today-and what the chances are of losing bene-
fits if the plans terminate. I think there is a problem in that area.
I do not think people know. I do not think people are being in-
formed about the potential loss of benefits.

So, I would be worried if I were in one of those plans. Clearly,
if I were in a fully-funded plan or an overfunded plan, I probably
would not be as concerned. But that could change. We have seen,
over the years, fully-funded plans become underfunded as their
sponsors become distressed. I would be vigilant, if I were a partici-
pant.

Senator PRYOR. Thank you. Mr. Lockhart, do you have a re-
sponse?

Mr. LOCKHART. PBGC does have extremely serious problems. We
have a $2.5 billion deficit; we face $40 billion of underfunding out
there. We have some of the same moral hazards as the late, la-
mented Savings and Loan Insurance Corporation did. The mag-
nitude certainly is not as big, and the system is certainly healthier
than the S&L system was. But we do have a serious problem now
that could turn into a crisis under some scenarios. What we are
suggesting is, it is time for Congress to re-look at the program and
to look really thoroughly at the program and look at the alter-
natives.

There are three alternatives suggested by the Bush administra-
tion: better funding; limiting guarantees; and improving our bank-
ruptcy priorities. The fourth one is premiums. Those are the alter-
natives. I think it would be very helpful if Congress looked at it
now to prevent a crisis.

The other point is, to back up something Mr. Delfico said, when
we take over a plan, we have guarantee limits. People are hurt
when a plan terminates. They are hurt because they do not get all
of the benefits they were getting previously; if they are well-paid,
if they retired early or if they have special pension benefits.

On average, we see, say, 10 to 20 percent of the people in plans
that terminate take cutbacks in their pension benefits. Sometimes
they can be very material. We have seen examples where there are
50 percent cut-backs. For people that have planned that money for
retirement, that is very serious. So, there is a problem here. In ad-
dition to the guarantee level, people are also being hurt because
they are losing their future benefit accruals. So, I think it is a seri-
ous problem that should be resolved.

Senator PRYOR. Senator Grassley has returned.
Senator GRASSLEY. Now, Mr. Salisbury, you heard my comment

to Mr. Lockhart before. I hope I understood your position ade-
quately. That is, that you believe that any funding deficit of the
PBGC's trust fund could relatively easily be handled by premium
increases, or lump-sum, or employee levy. And I understand your
point to have been also that the termination of insurance is rel-
atively cheap. Is that correct?

Mr. SALISBURY. That is not covered in my testimony, though. I
did not write the issue brief or analysis to which you refer. Profes-
sor Jack Vanderhigh, of Temple University, along with two individ-
uals who are permanent members of the Employee Benefit Re-
search Institute staff, wrote the analysis to which you refer.
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Senator GRASsLEY. Do you associate yourself with it, though?
Mr. SALISBURY. I should then go the next step. You have, in fact,

mischaracterized what the analysis says. What the analysis says,
is that it goes through in great detail all of the different types of
alternative approaches, including all of those suggested by the
PBGC. It provides balanced analysis of all of those alternatives.

And, in the premium area, it simply attempts, in great detail, to
put into perspective the level of premium, vis-a-vis the system and
other plan expenses, the type of burden or non-burden relative to
other expenses that, if the Congress found itself in a situation that
Mr. Lockhart might deem to be a crisis and the agency needed the
money, what would be the magnitude of the burden being rep-
resented if the Congress, instead of saying we are going to go to
the general taxpayer, said, we are going to do this through the pre-
mium payers in order to assure the security of the PBGC, what
would the magnitude of that premium be, and what would its rel-
ative effect be.

It in no way advocates that that is what should be done; it in
no way suggests that it is no big deal; it in iio way suggests that
that is the approach that should be taken.

An overriding focus of that analysis and an overriding focus of
what I have submitted for the record today is simply to say, is it
fair to suggest that even at the maximum exposure suggested by
the PBGC, that it would be necessary for the two of you and your
colleagues to go to the American taxpayer directly for a bail-out of
the PBGC?

And our conclusion is that, in any immediate timeframe--let us
define it as between now and the year 2000-that, other than
under extraordinary circumstances which no forecast of this admin-
istration or this Congressional Budget Office, even in the pessimis-
tic case, contemplates, that the defined benefit pension system is
strong enough, and, if you will, its pockets deep enough that even
in a crisis it would not be necessary to go to the taxpayer for a bail-
out.

That analysis was done. And I make the statement because of
the frequency with which many commentators in this debate have
chosen to attempt to put this into context by raising the specter of
a taxpayer bail-out.

I then go the next step, that, in no way, shape or form was
meant, or has ever been characterized by me in any setting, as in
any way saying that there are not serious issues to be dealt with,
and that the Congress should not continue to be vigilant with re-
gard to the PBGC, and that significant additional legislative
changes may, in fact, be necessary.

But it is to say, sir, that to hold the people of this country to the
specter of a taxpayer bail-out is, at best, disingenuous, and, at
worst, grossly dishonest and misleading.

And, as one who has dedicated my life since 1975 to government
policy surrounding ERISA and the pension system, and my entire
career to the concept of economic security being sacred, and prom-
ises being made, but believing that the trust in this system is es-
sential, that anything done in the effort to get something passed
that wrongfully undermines public confidence, is, in the long-term,
very ill-advised.



And I have attempted-through our work and setting my own
people aside-in my dealings with the media, with the government,
and others on these issues, in response to requests and inquiry,
have attempted to say there may well be many things that need
to be done. There, indeed, are problems. The system would be bet-
ter off to be fully-funded, but to put it into context. So, no. We do
not advocate it, sir. We do not suggest that it is the alternative of
choice by any stretch of the imagination.

Senator GRASSLEY. I would only close by saying that I under-
stand that none of your papers advocate that. I guess, Mr. Chair-
man, we do not want to put him on the undecided list.

Senator PRYOR. That is right. Not at this point.
Senator GRASSLEY. Thank you.
Senator PRYOR. I would like to put him on one list, as I would

with Mr. Lockhart and Mr. Delfico. I would like to put all these
gentlemen on the same list of trying to help us in seeking solu-
tions. We are going to see what solutions we need to seek, and I
very much appreciate your statement, Mr. Salisbury. I appreciate
the statement of all of you this morning.

I appreciate all of you coming and cooperating with the commit-
tee. There may be some questions that we would like to forward
to you to be answered in writing, and I hope you will cooperate
with the committee in that regard. We want to thank you very
much. We are going to keep the record open for about 10 days for
that purpose.

Senator PRYOR. Senator Grassley and I are going to the floor to
vote. We will have about a 10 minute recess, and then we will re-
sume with our final panel of three. Thank you very much.

[Whereupon, the hearing was recessed at 11:40 a.m.]
AFTER RECESS

Senator PRYOR. Ladies and gentlemen, we will reconvene our
hearing. It is now 12:00 o'clock. We are going to have another vote
very shortly and throughout the afternoon, and probably all day
Saturday, the way things are looking.

We have a panel now. Mr. James A. Klein, executive director of
the Association of Private Pensions and Welfare Plans, from Wash-
ington, DC; Mr. Chester Labedz, Jr., the director of the Benefit
Compliance and Welfare Plan, Textron, Incorporated, Providence,
RI. He is also the chairman of the Title IV Task Force, The ERISA
Industry Committee. And then we have Mr. Richard A. Damsel,
the chairman of the Multi-Employer Pension Plan Amendment Act
Solvency Coalition, from Alexandria, VA.

Gentlemen, we appreciate you being here today, and we appre-
ciate your patience sitting here this morning throughout the hear-
ing. We hope that you have learned a lot; I can assure you that
I have learned a lot.

We would like to, please, respectfully request that you keep your
statements to 5 minutes each. Your full statements will be placed
in the record, and then we will follow with a few questions. We
will, first, cal on Mr. Klein.
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STATEMENT OF JAMES A. KLEIN, EXECUTIVE DIRECTOR, AS-
SOCIATION OF PRIVATE PENSION AND WELFARE PLANS,
WASHINGTON, DC, ACCOMPANIED BY JOHN B. BLOUNT, DI-
RECTOR OF CONGRESSIONAL AND FEDERAL AFFAIRS, ASSO-
CIATION OF PRIVATE PENSION AND WELFARE PLANS,
WASHINGTON, DC
Mr. KLEIN. Thank you, Mr. Chairman. I am James Klein, the ex-

ecutive director of the Association of Private Pension and Welfare
Plans. I am accompanied today by Mr. John Blount, our director
of Congressional and Federal Affairs, and we are pleased to be
here.

The APPWP's members are companies, both large and small,
that either directly sponsor or provide services to pension and
health care plans that cover more than 100 million Americans. Our
members are concerned about the well-being of the pension system
and the PBGC for fundamentally two reasons.

First, because it is important to the workers and retirees of our
member companies, and, secondly, because, as sponsors of predomi-
nantly well-funded plans, and as premium-payers who support the
PBGC termination insurance system, the APPWP's members pay
the price for other firms that are not as responsible about fundingtheir obligations.

Since the full text of my remarks will be in the record, I would
just like to briefly note a few points from my written statement.

First, the PBGC has real problems. Those problems should not
be ignored. There are plans, frankly, that are imposing a risk to
the fiscal integrity of the PBGC, and appropriate and prudent steps
along the lines outlined in the administration's proposal and in the
bipartisan legislation that was discussed earlier this morning
should be taken to address those problems.

But, having noted that the PBGC is exposed to financial risk,
this problem should be put in the proper context. The vast majority
of defined benefit plans in the country are well-funded and pose no
risk to the system. Moreover, even among many plans that are not
fully funded, the sponsors of those plans do have sufficient cor-
porate assets to fulfill the obligations to participants should those
plans terminate.

In addition, many of the problems of currently underfunded
plans are, in fact, historical problems which are being corrected as
the funding changes enacted in 1987 begin to take effect.

The challenge, then, for Congress, is to, frankly, strike the proper
balance in any changes to the funding rules that you enact. On the
one hand, your focus must be on those plans that pose the greatest
financial risk to the PBGC. On the other hand, the companies that
will most be affected by new funding standards are the very firms
that can least afford the new burden.

The PBGC has correctly pointed out that a serious problem can
be created when underfunded plans are amended to increase bene-
fits. Benefit improvements by a financially troubled company with
a badly underfunded plan give a false sense of security to partici-
pants, since the plan could terminate before the guarantee of the
benefit is phased in.

Moreover, such benefit improvements allow the employer and the
employee representatives to trade current wage or benefit increases

65-775 0 - 93 - 2
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for a future pension promise that the employer may not be able to
afford.

The PBGC's proposed solution to this problem would be to freeze
benefit guarantees. One unintended consequence of that approach,
however, could be that an innocent participant may find his or her
benefit is not guaranteed in the case of a plan termination.

We think the better approach is outlined in the bipartisan legis-
lation introduced by Senators Jeffords and Durenberger, and Con-
gressman Pickle, which would require an employer to either fund
the benefit increase or post a bond to securitize it if the plan is less
than 90 percent funded.

Finally, Mr. Chairman-and most importantly-the APPWP
urges Congress to recognize that the greatest threat to the PBGC
is the erosion of the defined benefit system itself. And I think that
you recognized that in your questioning earlier of Mr. Lockhart
when you asked questions about the level of administrative burden.

As a result of extensive and continual legislation and regulations,
more and more firms are terminating their plans and fewer and
fewer companies are establishing new ones. In the 18 years since
the passage of ERISA, there have been no fewer than 14 major leg-
islative measures changing either the Internal Revenue Code or
ERISA with respect to retirement plans.

I would like to just briefly read to you one paragraph from my
written statement that directly responds to a question that you
asked earlier about the magnitude of that administrative burden.

On page three of my statement I mention the recent PBGC study
that reported, for the typical defined benefit plan with 75 partici-
pants, that administrative costs relative to the costs of providing
benefits rose from 8 percent of total plan cost in 1981 to 33 percent
of plan costs in 1990.

Senator PRYOR. Is that per employee?
Mr. KLEIN. Yes. Right. The average over the period was 19 per-

cent. That same study found that administrative costs shifted er-
ratically from year to year due to frequent legislative and regu-
latory changes. For example, in 1990, again, that typical 75-partici-
pant plan, incurred a one-time additional cost of $162 per partici-
pant for administrative cost, bringing the total average cost per
participant to $464.

What this all means is that the issue of pension simplification
that you have been the champion of and that you have successfully
incorporated in the pending tax bill is not really a disconnected
issue from the kinds of inquiries that you are making today.

Faced with the prospect of more and more plan terminations and
fewer and fewer plan creations, if we simply focus on such issues
as funding without recognizing the broader threats to the system,
we would be making just a short-term fix. So, we pledge the efforts
and assistance of the APPWP to you, Mr. Chairman, in your ef-
forts.

Senator PRYOR. Thank you very much, Mr. Klein.
[The prepared statement of Mr. Klein appears in the appendix.]
Senator PRYOR. Now we will call on Mr. Labedz. Am I pronounc-

ing that correctly?
Mr. LABEDZ. Yes.



Senator PRYOR. Thank you, sir. We are proud that you are here
.. today, ani look forward to your statement.

STATEMR1,NT OF CHESTER S. LABEDZ, JR., DIRECTOR, BENEFIT
COMPLIANCE AND WELFARE PLAN, TEXTRON, INC., PROVI-
DENCE, XI, AND CHAIRMAN OF TITLE IV TASK FORCE, THE
ERISA INDUSTRY COMMITTEE
Mr. LABEDZ. Mr. Chairman, thank you. Good afternoon. I am

pleased to appear today on behalf of The ERISA Industry Commit-
tee. I serve as chairman of its Title IV Task Force. In that capacity,
I have actively participated in the formulation and presentation of
ERIC's positions on these subjects for many years. I also serve as
director of Benefits Compliance and Welfare Plans in Textron, Inc.

As you know, ERIC represents the employee benefit interests of
the Nation's largest companies. Nearly all of ERIC's members em-
ploy more than 10,000 employees, and a number of them have hun-
dreds of thousands of employees. Virtually all of ERIC's members
sponsored defined benefit pension plans.

These plans have been remarkable successful in addres3ing the
retirement security needs of millions of employees. ERIC is com-
mitted to a regulatory and economic climate that encourages these
plans to continue and flourish. ERIC has vigorously supported in
the past, and continues to support, strong pension funding stand-
ards and a sound termination insurance program.

As the Chairman and many members of the committee will re-
call, ERIC participated constructively in formulating the improve-
ments in the funding standards and the termination insurance pro-
gram that were enacted in 1986 and 1987. ERIC looks forward to
working constructively with the committee and its staff on addi-
tional improvements in these areas.

As I mentioned, ERIC strongly supports a vibrant defined benefit
plan system and a sound termination insurance program. Wc sup-
port a regulatory environment that encourages the formation and
continuation of defined benefit plans on a voluntary basis, that
causes responsible pension agreements to be made, and to be satis-
fied, and to protect employees.

The private pension system is a voluntary system. While strong
funding standards are essential, any revisions to the funding
standards or to the termination insurance program that make un-
reasonable demands on employers will discourage the formation
and expansion of pension plans. Any change must strike a balance
between the need for funding and the need to preserve and expand
the system.

The premium rates under the termination insurance program
raise a similar issue. If an employer objects to the high cost of in-
surance, it may terminate its existing plans, refuse to expand
them, and decline to establish new plans for its employees. In our
judgment, the availability of this alternative poses a very real risk
to the termination insurance system.

ERIC believes strongly that a premium increase should not be
one of the remedies for the ills of the termination insurance pro-
gram. In recent years the premiums have skyrocketed from $2.60
per participant to as much as $72 per participant. These premium
creases are already driving employers out of the system, thereby



narrowing the PBGC's premium base and weakening the system as
a whole.

For the same reasons, ERIC members have a strong interest in
curtailing the making of pension promises that plan sponsors can-
not keep, but that will be guaranteed by the termination insurance
program. The system cannot survive if employers and employees
continue to have virtually a blank check for pension increases that
are guaranteed by the PBGC and financed by other employers.

ERIC is gratified that both the Pension Funding Improvement
Act and the Pension Security Act of 1992 address a number of its
principal concerns. Measures of this kind will strengthen the sys-
tem in general, and the termination insurance program in particu-
lar. They will also reduce the need for further premium increases
and set the stage for reductions in the years to come.

Although ERIC supports the basic objectives of the proposed leg-
islation, it has serious concerns about specific features. The propos-
als subject plans' existing benefit structures to new and more strin-
gent funding requirements.

When employers agreed to amend their plans to increase bene-
fits, they did so on the basis of the estimated cost of the benefits
in reliance upon then-existing law. It would be inequitable for Con-
gress now to make dramatic retroactive changes in employers'
funding obligations. Such changes may be counterproductive, as
well, given the fragile state of the economy, the precarious condi-
tion of many major industries, and the increasing pressure of glob-
al competition.

We do, however, support increasing the funding standards for
benefits attributable to future amendments. Likewise, we support
special funding rules for less than fully funded plans that are
amended to provide for lump-sum pay-outs.

On the guaranty side, we support, in concept, the linking of the
PBGC's guaranty to the plans' funded status. The Pension Security
Act, however, proposes a cliff rule, under which the guaranty will
not become effective until the plan is fully funded.

The all-or-nothing consequences of the proposed rule could have
inequitable consequences for employees whose plans are just short
of being fully funded. We suggest that consideration be given to the
possibility of coordinating the phase-in of the guaranty with the
funding standards, This approach will avoid the cliff effect that the
Pension Security Act will create.

In closing, the PBGC has, since 1988, published a list of the 50
plan sponsors, with what it considers to be the greatest total un-
funded pension liabilities. We believe that this list is misleading,
unfair, and inappropriate.

The fact that a company's name appears in the top 50 list does
not mean that the company's plans are necessarily in any danger.
The risk to participants depends primarily on the company's finan-
cial condition. The PBGC's list does not take this factor into ac-
count.

We strongly urge the PBGC to discontinue publication of its list,
and we oppose legislative or other proposals and efforts to develop
similar lists.



Mr. Chairman, this concludes my statement. I wish to thank you
and members of the committee, and I would be happy to answer
any questions.

Senator PRYOR. Thank you very much for your statement.
[The prepared statement of Mr. Labedz appears in the appendix.]
Senator PRYOR. Mr. Damsel, we are proud that you are here, and

we look forward to your statement.

STATEMENT OF RICHARD A. DAMSEL, CHAIRMAN, MULTI-EM-
PLOYER PENSION PLAN AMENDMENTS ACT SOLVENCY COA-
LITION, ALEXANDRIA, VA, ACCOMPANIED BY ROBERT M.
SPIRA, DIRECTOR OF GOVERNMENTAL RELATIONS AND
SENIOR CORPORATE COUNSEL, LEASEWAY TRANSPOR-
TATION CORPORATION AND HERVEY H. AITKEN, JR., EXECU-
TIVE DIRECTOR, MULTI-EMPLOYER PENSION PLAN AMEND.
MENTS ACT SOLVENCY COALITION AND PARTNER WITH THE
LAW FIRM OF TAYLOR, THIEMANN & AITKEN
Mr. DAMSEL. Thank you, Mr. Chairman. As stated, I am Dick

Damsel, the chairman and chief executive officer of Leaseway
Transportation Corporation, and the chairman of the MPPAA Sol-
vency Coalition. On my right is Robert Spira. He is director of Gov-
ernment Relations and senior corporate counsel at Leaseway. And,
on his right, is Mr. Hervey Aitken, who is our executive director
of the MPPAA Solvency Coalition, and a partner with the law firm
of Taylor, Thiemann & Aitken.

The MPPAA Solvency Coalition consists of employers who con-
tribute to multi-employer plans and associations with members in
the trucking industry, the construction industry, the stevedoring
industries, and others. In August of 1991, and, again, in August of
this year, we testified before the House Ways and Means Sub-
committee on Oversight regarding the chronic underfunding in
multi-employer pension plans.

We are here again today to affirm our obligations to our employ-
ees and to advocate a multi-employer pension system which is
based on sound financial principles which enables these plans to
meet their obligations. Business as usual, which has been advo-
cated by certain multi-employer plan managers and their rep-
resentatives, will not work. Deteriorating financial conditions in
some of the underfunded plans indicate that, absent corrective leg-
islation, the plans will be unable to meet their future obligations.

Our testimony demonstrated that there should be a concern
about the potential financial exposure to the American taxpayer
arising from underfunded multi-employer plans. The PBGC has
been unable to obtain critical information from plan sponsors, has
been unable to retain necessary historical data, and to evaluate
and quantify potential underfunded liabilities which, at best guess,
approximate $40 billion for all pension plans, including $10 billion
which relates to the multi-employer plans.

Three trends in a balanced solution, all described in greater de-
tail in our written testimony, are keys to understanding and solv-
ing the problem. The trends are: (1) increases in unfunded vested
benefit liabilities, (2) declines in the number of active participants,
and (3) increases in benefits.



Unfunded vested benefit liabilities, the amounts by which a pen-
sion fund's promised benefits exceed its net assets, are growing. As
stated earlier, today's estimate for multi-employer plans ap-
proaches $10 billion. We have no desire to single out any one of
many multi-employer funds. However, for example-and this is just
an example-according to the 1990 form 5500 fled by the Central
States Fund, the Central States Fund had unfunded vested benefit
liabilities of $1.7 billion.

Based on financial information disclosed in its 1991 form 5500,
unfunded vested benefit liabilities of this fund grew another $558
million in 1990 alone, thus resulting in aggregate unfunded vested
benefit liabilities of approximately $2.2 billion.

In addition to the increase in underfunding, many multi-em-
ployer pension plans have also experienced dramatic declines in the
number of active participants. Active participants are the number
of ongoing employees for whom contributions are made.

The decline in the number of ongoing employee participants is a
critical factor in assessing a plan's ability to eliminate unfunded
vested benefit liabilities since employer contributions on behalf of
active participants are one of the principal sources for funding of
a pension plan.

Another example-and, again, this is just an example-a small
multi-employer fund, the Chicago Truck Drivers, Helpers and
Warehouse Workers Union also demonstrates the trend. In 1990,
there were approximately 6,200 employees for whom contributions
were made. By 1990, only 2,600 active participants remained. This
is a reduction of 58 percent.

In the Central States Fund, the active participants decreased
from 427,000 employees in 1979 to 238,000 employees in 1991, a
reduction of 44 percent.

Notwithstanding the unfavorable trends, fund trustees continue
to increase benefits. For example, the Central States Fund tripled
its monthly benefits payable to retirees with 30 years of service at
age 65 from $757 in 1983, to $1,000 in 1985, and, again, to $2,500
in 1991.

In our view, present law, which provides i,)ry few restrictions on
the right of fund trustees to increase benefcs, must be changed in
order to control this underfunding. The law' should require balance
among: (1) the contribution levels estab2ished through collective
bargaining; (2) the financial conditions of the fund; (3) the benefit
increases implemented by the fund trustees; and, (4) the imposition
of withdrawal liability on employers.

Mr. Chairman, absent legislation that achieves such a balance,
there will be no end to increases in underfunding. Although the
vast majority of multi-employer plans have remained responsible,
those chronically underfunded plans have not.

They will not solve their funding problems without a clear mes-
sage from Congress. Concern regarding underfunded multi-em-
ployer plans has been growing, as stated by Mr. Lockhart. How-
ever, we must look to the numbers.

Finally, the PBGC, in its 1991 annual report, established a more
realistic assessment of the level of underfunding in multi-employer
plans. The new estimate is $8-$10 billion, double the estimate used
only a year ago.
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We understand and are supportive of what Congress is doing,
both here in the Senate, and also in the House with H.R. 5800, but
we believe that these bills only encourage a gradual reduction of
a portion of the underfunding, and we believe that total funding is
what is required. Thank you very much.

[The prepared statement of Mr. Damsel appears in the appen-
dix.]

Senator PRYOR. Thank you, Mr. Damsel. A couple of questions
here, if I might. In fact, I will just ask you this question. I have
heard the figure today for the first time that we are losing in the
PBGC some 8,000 plans a year. We are losing those. Did this come
as a surprise to you, or any of the other panelists we have this
morning? It did to me, I must say. Did it to you, Mr. Damsel?

Mr. DAMSEL. It came as a surprise to me. There is no doubt that
this is just another indication of the trends that are occurring that
are negative that will cause the problem that we are facing to be-
come much more significant and larger in the future.

Senator PRYOR. All r'ig'ht. Now, I have a question that I will just
ask for the full panel, and maybe each of you could just make a
comment. How are we going to deal with all of these financially
strapped companies out here who say, we are a financially troubled
company, we want to pay more into our pension fund; however, if
we do, we are going to have to lay off the employees or ultimately
close down that plant? Where is that balance; how does the Con-
gress respond to this plight; what do we do about it? Mr. Klein, do
you want to try that?

Mr. KLEIN. Yes. I think that the answer lies in really determin-
ing which plans out there are posing the greatest financial risk to
the PBGC termination insurance program and looking at how they
determine their assumptions and how they are applying the fund-
ing rules, and really do it much more surgically to recognize that
you have to strike that right balance. You cannot require them to
fund so quickly that they have the adverse consequences that you
just mentioned. Yet, on the other hand, those are the very compa-
nies who really need to improve their situation.

So, the answer, I think, lies in calling in the experts who are ac-
tuaries and others who can answer the tough questions about the
way those plans got to be the way they are. In addition, both the
administration's proposal, as well as the bipartisan legislation
which has been discussed earlier, at least would address the prob-
lem of future benefit increases.

As Mr. Lockhart indicated, one of the biggest v 0-41ems are the
benefit increases that are granted, often in the period' 3f time short-
ly before a plan terminates, that exacerbates that problem. That
can certainly be limited, if not completely curtailed, through the
measures in that legislation.

Senator PRYOR. Well, The ERISA Industry Committee might
have a comment on that. Mr. Labedz, what do you think of that?
How do we find that balance?

Mr. LABEDZ. Mr. Chairman, the big knot that is choking a large
number of these underfunded plans is the liabilities that they have
accumulated to date. And, in striking the balance, as we have rec-
ommended, one thing that you can do is to make sure that the
problem gets no worse; that is really the key.



That is, we should move forward in terms of the funding stand-
ards and the guarantee of the PBGC's rights in bankruptcy. Then
the problem would get no worse. Thereafter, it becomes a queo-
tion-perhaps surgically--of balancing the interest of getting more
dollars in for the existing underfunding against a particular compa-
ny's survival, and weighing that. But I think the committee would
at least be remiss if it did not report out legislation that spoke to
fixing the problem going forward so it did not get worse.

Senator PRYOR. All right. Let us move to the other end of the
spectrum. Let us say we have a company that is fully funding the
plans and its commitments to the employees. Now we are trying to
figure out a way to keep them happy.

If they are fully funding their program, there are other indus-
tries who are not fully funding theirs. Does the Congress increase
their funding and their liability and responsibility, or just those
who are not paying their share? How do we keep the fund safe, and
how do we keep it viable?

Mr. LABEDZ. I think most of the reforms should be fixed and tar-
geted on those plans that are underfunded. The reforms that you
enacted in 1986 and 1987, together with the status of overfunded
plans, should be adequate to ensure that they do not become prob-
ems for you.

Senator PRYOR. Any comments, Mr. Damsel, on that question?
Mr. DAMSEL. Yes. I believe that there has to be, again, a balance.

If a fund is in a situation where it is financially unsound, you have
to look at what you can spend versus the assets that you have in
the funds. And if you do not have the assets, you should not be per-
mitted to increase benefits.

So, there has to be a focus on benefit increases and a balance be-
tween assets available. So, you have to step back and look at that
fund and the health and viability of that fund and make sure that
there is a balance between contributions made into the fund, bene-
fit increases allowed by the fund, and what the overall financial
stability of that fund is.

Senator PRYOR. Mr. Klein, do you desire to tackle that one?
Mr. KLEIN. I would only add that one of our member companies

is a very large company that operates, in fact, in your State, Mr.
Chairman, Southwestern Bell.

Senator PRYOR. Yes.
Mr. KLEIN. And they have a very well-funded plan; about

100,000 participants in that plan; 65,000, roughly speaking, active
employees, and another 35,000 retirees. And they have said to me
on more than one occasion, I think with a great deal of justifica-
tion, that nothing concerns them more than to see that, or every
dollar increase in the PBGC premium it costs them another
$100,000, notwithstanding the fact that they have a very well-fund-
ed plan.

There are restrictions, in fact, on how much they can fund, and
they are essentially putting money into this system in order to po-
tentially bail out the employees of other companies that are not as
responsible in their obligations.

Therefore, I concur with my fellow panelists that the approach
to the funding has to be very surgical, very well pointed at those
companies that are posing the risk so that the other responsible



players, like the Southwestern Bells, are not continually paying
more money to guarantee other people's promises.

Senator PRYOR. A question I should know, and I do not know the
answer to it. Just educate n.e for a moment. If we increase, say,
from $19 to $25 the amount the employer is paying in for a par-
ticular plan, does this increase or decrease the administrative
costs, or are the administrative costs tied to the amount of the pay-
in for the employees, or is it unrelated?

Mr. LABEDZ. They are really unrelated. After the earlier line of
questioning, I took a look at my company's numbers. We spend
about $133 a year on administration in general of our pension
plans per active employee. A little bit more than half of that is the

BGC premium; the rest is accounting, actuarial, administration.
Senator PRYOR. Well, as I said earlier this morning, we are going

to hold a series of these hearings. We have heard a lot of facts, fig-
ures, statistics talking about billions of dollars, numbers, graphs,
charts, tables. I want to have at least one hearing and maybe more
about real human beings, how they are being affected by all of this.
We want to put some human faces with some of the concerns that
we have and ask them to come before the committee and express
their concerns. Maybe we can get some good suggestions there, too.
I am going to keep you all on our list of people who are going to
help us solve all the concerns we have about it. I, at this point, do
not call it a crisis. I am not one who does. We are going to avert
a crisis, and we are going to make sure that these are sound and
that the commitments are made, not only from the companies, but
also from the Federal Government. It has been a good hearing this
morning, and I hope to be working with all of you in the future.
And, on behalf of the committee, we thank you.

Mr. DAMSEL. May we ask, Mr. Chairman, that or- written state-
ment be made part of the record?

Senator PRYOR. Oh, certainly. I do apologize. I meant to cover
that. They will be placed in the record. We are going to keep our
hearing record open for 10 days. There may be further questions
that we desire to propound to you.

Mr. DAMSEL. Thank you.
Senator PRYOR. The hearing is adjourned. Thank you.
[Whereupon, at 12:30 p.m., the hearing was adjourned.]
[The prepared statements of Senator Grassley and Paul Jackson

appear in the appendix.]





APPENDIX

ADDITIONAL MATERIAL SUBMITTED

PREPARED STATEMENT OF RICHARD A. DAMSEL

Good morning Mr. Chairman and members of the Senate Finance Subcommittee
on Private Retirement Plans. I am Dick Damsel, the Chairman and Chief Executive
Officer of Leaseway Transportation Corp. and the Chairman of the MPPAA Sol-
vency Coalition. The MPPAA Solvency Coalition consists of employers who contrib-
ute to multiemployer pension plans and associations with members in the trucking
industry, the construction industry, the stevedoring industry and others.

In multiemployer pension plans, the emr -, rer's contribution rate is usually set
through the collective bargaining process. A-.iever, the benefits payable to retirees
are determined by independent pension plan trustees. Plans become underfunded
when trustees increase benefits to retirees without fully considering all the plan's
financial requirements, including realistic funding levels. The current rules which
permit trustees to increase benefits without regard to a plan's ability to pay, when
coupled with industry trends, are ingredients that could lead to a crisis situation.
The Coalition is alarmed that chronic underfunding exists in some multiemployer
pension plans and that nothing is being done about it.

In August, 1991, and again in August, 1992, we testified before the House Ways
and Means Subcommittee on Oversight regarding the inability of the Pension Bene-
fit Guaranty Corporation ("PBGC") to determine the total amount of underfunding
in ,nultiemployer pension plans. Our testimony demonstrated that the PBGC has
shown little concern for the exposures arising from ;veaknesscs in these under-
funded plans. Information on Form 5500's intended to be recorded on electronic
tapes has not been recorded. The files which are intended to be maintained for pub-
lic inspection are not complete. The information which is available is woefully out
of date.

Our testimony also demonstrated the chronic underfunding in multiemployer pen-
sion plans, and described the impact of that underfunding on the employers contrib-
uting to those plans, on the PBGC and on the U.S. Treasury.

We are here today to demonstrate to this Subcommittee the weaknesses in the
multiemployer program. We also want to affirm our obligations to our employees,
and to advocate a system under which these obligations can be met based on sound
financial principles. "Business as usual," which has been advocated by certain multi-
employer plan managers and their representatives, will not work. The developing
financial crisis must be prevented.

We believe that the existing system has created unreason able and unnecessary
exposures for contributing employers, their employees and the PBGC. Participation
in an underfunded multiemployer pension plan can be extremely damaging to a con-
tributing employer. The substantial contingent liabilities which are generated from
participation in these plans can negatively impact the ability of many employers to
finance their businesses at competitive rates. The owners of the businesses contrib-
uting to underfunded multiemployer pension plans can find it to be extremely dif-
ficult to sell thei- businesses because qualified buyers are unwilling to accept the
risks associated with a business with substantial and uncontrollable contingent li-
abilities. The PBGC has ignored the risk of potential claims on its multiemployer
fund. The relatively few do lars reserved by the PBGC could easily be wiped out by
a claim from even one large multiemployer pension fund.

Our concerns regarding multiem ployer pension plans do not extend to all such
plans. The vast majority of the mutiemployer pension funds are in sound financial
condition. PBGC has reported that as of the beginning of 1991, 86 percent of multi-
employer plans, covering 73 perce~f of all multiemployer plan participants, were

(39)
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fully funded. However, as we will demonstrate in our testimony today, the financial
condition of some of the remaining multiemployer funds is indeed seriously im-
paired. Deteriorating financial conditions in these funds, and in some companies
which contribute to these funds, indicate that, absent corrective legislation, the
funds will be unable to meet their future financial obligations.

Over the past two years, our Coalition has devoted a substantial amount of time
and effort toward generating information regarding the financial condition of under-
funded multiemployer pension funds. Although existing information systems do not
permit an in depth analysis of all multiemployer funds the Form 5500's which are
on file clearly reveal trends in the fmancial condition o? certain funds. These trends
are:

I. Increases in unfunded vested benefits liabilities.
II. Declines in the number of active participants.

Ill. Increases in benefits.
I. INCREASES IN UNFUNDED VESTED BENEFITS LIABILITIES

Unfunded vested benefit liabilities-the amount by which a pension fund's non-
forefeitable promised benefits exceed its net assets--are growing.' We have no de-
sire to single out any one of the many multiemployer fundIs. However for example,
and this is just an example, according to the Form 5500 filed by the Central States
Southeast and Southwest Areas Pension Fund ("Central States Fund"), as of Janu-
ary 1, 1990, the Central States Fund had unfunded vested benefit liabilities of $1.7
billion. Based on more recent financial information disclosed by the Central States
Fund in its most recent Form 5500, unfunded vested benefit liabilities in the
Central States Fund grew another $558 Million in 1990 alone, thus resulting in ag-
gregate unfunded vested benefit liabilities of approximately $2.2 Billion.

Increases in the underfunding of smaller pension funds can be equally dramatic.
For example, and, again this is just an example, between 1986 and 1989, unfunded
vested benefit liabilities in the pension fund of the Chicago Truck Drivers, Helpers
and Warehouse Workers Union ("CTDU") increased from $67 Million to $92 Million.
This is a fund which, as of 1989, reported total vested benefit liabilities of

206,000,000. Unfortunately, the fund maintained an asset value of only
114,000,000 or 56% of the assets that would be required in order for the plan to

be fully funded.2 Other examples of underfunding in multiemployer plans are at-
tached as Exhibit A to this testimony.

If. DECLINES IN THE NUMBER OF ACTIVE PARTICIPANTS
In addition to increases in underfunding, many multiemployer pension funds have

also experienced dramatic declines in the number of active participants-the num-
ber of ongoing employee pa -icipants for whom contributions are made. Declines in
the number of ongoing er loyee participants are a critical factor in assessing a
plan's ability to eliminate unfurled vested benefit liabilities since employer con-
tributions on behalf of a 1 Ve - icipants are one of the principal sources of funding
of a pension plan. In 9, employers made contributions to the Central States
Fund on behalf of 427, ,19 ,mployees. 3 The 1991 Form 5500 of the Central States
Fund reported that there -.ere only 238,354 employees for whom contributions were
being made to the Cen , States Fund. This is a reduction of 44.2 percent.

Declines in the conti bution base of the CTDU fund are even more dramatic. In
1980, there were 6,281 employees for whom coni buttonss were made. By 1990, only
2,564 active participants remained. This is a reduction of 59.2 percent. These trends
support the Coalition's position that employers are reluctant to participate in an un-
derfunded multiemployer plan. Other examples of declines in the number of active
participants in multiemployer pension funds are attached as Exhibit B to this testi-
mony.

I Our calculations of unfunded vested benefit liabilities are based on information contained in
the Form 5500's and Annual Reports filed by the various funds. These calculations are based
OIL the difference between net assets and vested benefits as reported by the funds. The Central
States Fund, in its 1990 Annual Report (page 5), indicates that it determines unfunded vested
benefit liabilities based on the excess of vested benefit liabilities over "the actuarial value of netassets. However, the Central States Fund does not disclose its "actuarial value of net assets"
either in its Form 6500's or in its Annual Reports. Therefore, unfunded vested benefit liabilities
as reported by the Central States Fund, will be somewhat different from the unfunded vestedbenefit liabilities described in this testimony. We do not believe that the differences in the meth-
od of calculation of unfunded vested benefit liabilities are material.2 Information on the CTDU Fund was taken from Form 5500's filed by the CTDU Fund.3 References to active participant data are based upon the information reported by the Central
States Fund in its Forms 5500 for the years indicated.
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I. INCREASES IN BENEFITS

Notwithstanding the unfavorable trends described above, fund trustees continue
to increase benefits. For example, the Central States Fund tripled its monthly bene-
fit payable to individuals with 30 years of service at age 65 from $775 in 1983, to
$1 000 in 1985 and again to $2500 in 1991.

Form 5500's filed by the CTDU Fund disclosed increases in its maximum monthly
pension benefit of twenty-five (25) percent from 1986 to 1989.

The current management philosophy of the Central Stntes Fund illustrates the
problem. As recently as 1986, the Annual Report of the Central States Fund, at
page 10, stated It]le trustees have concluded that for the 1990's and beyond, mov-
ing the Fund more strongly in the direction of full funding is the necessary and
p roper course to ensure the security of the participants' benefits." If the Central
States Fund still believes what it wrote in 1986, then they should not be opposing
legislation which encourages full funding.

In its recent comments to the House Ways and Means Subcommittee on Over-
sight, the Central States Fund suggested that it is the fiduciary obligation of its
fund trustees to their beneficiaries to increase benefits if the employer contribution
rates are increased through collective bargaining. Such an oLligation, if it exists
leaves little room for trustees to consider the impact of an increase in unfunded
vested benefit liabilities on the fund's ability to meet future obligations. The dra-
matic increase in the unfunded vested benefit liabilities of the Central States Fund
during the past year demonstrates the problem. Where will the money come from
topay today s employees when they retire?

A balance needs to be struck ainong (1) contribution levels established through
collective bargaining, (2) the financial condition of the fund; and (3) benefit in-
creases adopted by fund trustees.

Mr. Chairman, absent legislation that achieves such a balance, we know of no end
to increases in underfunding. Although the vast majority of multiemployer funds
have been, and remain, responsible, these chronically underfunded plans will not
solve their funding problems without a clear message from the Congress that they
are required to do so. Unfunded vested benefit liabilities in chronically underfunded
plans will not be eliminated so long as trustees continue to be permitted to increase
benefits at every possible opportunity without regard for the plan's financial condi-
tion, current contributions, participation levels and future obligations.

Our concern is not only with the potential exposure of the members of our Coali-
tion to withdrawal liability claims from underfunded multiemployer pension plans.
Legislative proposals advocated by the Coalition do not address withdrawal liability
claims. Our concerns extend to the risks to beneficiaries of these plans and to the
risks to participants in currently healthy plans. Although the PBGC insures benefits
provided by multiemployer pension plans and remains the ultimate guarantor of
benefits that cannot be paid when a multiemployer plan becomes insolvent,4 the
PBGC's guaranty is substantially lower than the benefit levels promised by the
plans.,

Moreover, if certain funds continue to decline to the point where financial support
from the PBGC is required, fully funded plans may be required to pay increased
premiums to the PB C to support the PBGC's multiemployer insurance program.
The additional premium payments vould be an unnecessary financial burden on
those plans that have kept their financial house in order.

We know that the PBGC has reported that its multiemployer program is in sound
financial condition and that PBGC does not think that a premium increase is nec-
essary at this time. We also know that certain managers of underfunded multiem-
ployer funds are confident that no help from PBGC will be necessary. We can only
point out the trends in these funds and hope that the Congress will be as alarmed
as we are. The numbers speak for themselves.

Concern regarding those underfunded multiemployer plans has been growing. The
PBGC is now beginning to confront the need to analyze the Form 5500's filed by

4 In a report tW, Congress as required by Section 4022A(f) of the Employee Retirement Income
Security Act of 1974, as amended entitled: "The Financial Condition of PBGC's Multiemployer
Insurance Program, by James B. Lockhart III, Executive Director, PBGC, May 1991, Mr.
Lockhart states:

"The PBGC's current multiemployer pension plan insurance program was established in 1980
under the provisions of MPPAA, replacing an earlier program, which had been established by
the Employee Retirement Income Security Act (ERISA) in 1974. The existing program insures
plans to which more than one employer is required to contribute, and which is maintained pur-
suant to collective bargaining agreements between one or more employee organizations and
more than one employer (ERISA Sec. 4001(aX3)."8 U.S.C. 1322(a).
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the multiemployer funds to determine the identity of those funds with the greatest
deficits. The PBGC, in its 1991 annual report, established a more realistic assess-
ment of underfunding in multiem ployer pension plans. Their new estimate-$8 to
$10 billion-is approximately double the estimate used only one year earlier.

The Congress is also beginning to show concern. Title II of the Pension Funding
Improvement Act of 1992 (S. 3162), which is the bill sponsored by Senators Jeffords
and Durenberger in the Senate and its counterpart in the House (H.R. 5800), spon-
sored by Congressman Pickle, addresses the need to control underfunding in multi-
employer pension plans by placing some restrictions on benefit increases that can
be given by trustees of certain underfunded plans. We congratulate Senators Jef-
fords and Durenberger, and Congressman Pickle, for having the foresight and lead-
ership to address this important issue. This is a step in the right direction. How-
ever, as drafted, the Bill only encourages a gradual reduction of a portion of the
underfunding in multiemployer plans. Since 86% of multiemployer plans are now
fully funded, the MPPAA Solvency Coalition recommends that the provisions of Title
II of the Pension Funding Improvement Act of 1992 be strengthened to encourage
the remaining 14% of multiemployer plans to become fully funded.

Mr. Chairman, we are cognizant of the enormous problems faced by the PBGC
in connection with its internal management systems and the enormous problems
which are reflected by the under funding in single employer funds. However, the
weaknesses in the multiemployer program are also great, and growing. The Con-
gress should no longer overlook or dismiss these weaknesses.

EXHIBIT A

PLAN UVBL YEAR

Central States Southeast and Southwest Areas Pension Fund ........................................... $2,274,642,000 1991
Construction Laborers Pension Trust for Southern California ................................................ 402,992,900 1990
NYSA-ILA Pension Trust Fund and Plan Board of Trustees ................................................. 328,455,400 1990
Teamsters Pension Trust of Philadelphia & Vicinity ................ ............................ . 222,221,874 1990
New England Teamsters & Trucking Indusy Pension Fund ................................................. 95,106,000 1989
Trucking Employees of Norh Jersey Pension Fund ............................................................... 130,294,000 1988
New York State Teamsters Conference Pension & Retrement Fund .................................. 61,658,601 1990
Pension Plan of the Chicago Truck Drivers ........................................ 82,612,400 1990
Trustees of ILW U-PMA Pension Fund ................................................................................... 92,557,667 1989
Alaska Team ster Em ployer Pension Trust ............................................................................. 89,281,251 1989
W estern Pennsylvania Teamsters Pension Fund ................................................................... 38,350,535 1990
UFCW Union and Participatng Food Industry Employers Tri-State Pension Fund ............... 73,019,174 1989
The Board of Trustees Bricklayers & Trowel Trades International ........................................ 67,944,300 1989
Joint Board of Trustees, Plumbing, Heating & Piping Industry of Southern Cahifornia Re-

tirem e nt .......................................... ...................................................................................... 72 ,48 4 ,100 198 9



Exhbit B-ACTIVE PARTICIPANTS
Swxn~res of dedming corbton buesj

1979 } 0 1983 194 19195 196 1957 19M 190 1960 1901

p-MI

Cereal States SE & SW Areas Pension R nd ............................. 427,319 .............. 302,548 293,928 281,204 269299 268,385 264,603 -....-- 240,235 238,354 44%
NYSA-LA Pension Trust nd & Plan Board of T rste ........................................... 9,174 .............. 7,857 ............................ 4,529 4,529 .... 51%
Tensr Penion Tnust of PRlelpia & Vinityy ..................... 31,196 ........................... 20,584 19,710 20203 17,025 16,874 1599 14,911 52%
New England Temuers & Truddng Ihistry Pension Fund ....... 48,2=i2 .................................................................................. 39,823 38,785 20%
Tracking Employees of North Jersey Pension Fund ................................... 5,724 5,811 4,744 4,800 ................ 16%
Ctecago Truck Drvers, Helpers & Warehouse Workers Union ............... 6,281 .............. 4,32 3.918 3,508 3,250 2,724 2,637 2,A84 ..

Alaska Teealer Emloyer Pension TUst ....... . . . . . . . .. 9,056 .............. 7,007 .............. 5,509 5253 4,3M 52%
Wam t Psmnvania Teamsters Pension Fund ........... 19,664 ....... .............. .............. 11,643 10,343 10,227 .......................... 9.824 50%
Jo Board of Trustees, Pumbing, Heating & Pipin ................... .............. .............. .............. ... ........... .............. .. ............ .............. ............. ........... .. .............. ............
Induy of So. Calornia Retirme ............................... 7,890 ...................... 6,846 6,101 5,640 5,523 5,461 31%
Teamster 4557 Baltimore ............................................................... 4,401 .............. ............ .. ............ .. .............. ............... .............. ........... 3,052 ................. 31%

'R"VMWW a tdod 6 Ih anId most roeai data &aab6 for GasC plan from 1979-1990.

i



PREPARED STATEMENT OF JOSEPH F. DELFico

Mr. Chairman and Members of the Subcommittee: Thank you for inviting me here
today to discuss the Pension Benefit Guaranty Corporation's (PBGC's) financial con-
dition. Few public deficits have received more attention in recent months than the
deficit in PBGC's single-employer insurance fund. Several years ago GAO placed the
private pension insurance system on its "high-risk" list because of the potential for
material losses to American taxpayers an d long-standing control weaknesses at
PBGC. Since then, we have devoted significant attention to problems with regula-
tion of pension plans in general and PBGC in particular.

PBGC was created by the Employee Retirement Income Security Act of 1974
(ERISA) to administer the insurance program that protects the benefits of partici-
pants in defined benefit pension plans. These plans pay specific retirement benefits,
generally based on year of service or.earnings. PBG insures many of the benefits
of such plans that terTn'nate with assets insufficient to cover future benefit liabil-
ities.

In my statement today I would like to highlight five points that we hope will be
helpful in congressional policy formulation.1 We believe that such policy should
focus on reducing unfunded liabilities in PBGC-insured pension plans because such
actions are the key to reducing future PBGC liabilities and better protecting the
benefits of plan participants. We are also concerned about PBGC's long-standing
operational problems.

1. PBGC's deficit is large-$2.3 billion at the end of fiscal year 1991-and has
own significantly in recent years. The major threat to the agency is the large un-

fnded liabilities in the ongoing plans it currently insures. PBGC's most pessimistic
estimate indicates that its deficit may grow to $17.9 billion by the year 2001. Unless
proper steps are taken to improve plan funding, this pessimistic estimate may be-
come a reality.

2. At present, PBGC's cash flow is sufficient to meet its current benefit obliga-
tions. Nonetheless, the Congress should address the threat to the agency from un-
derfunded plans. If the Congress now begins the process of developing solutions, it
should not be necessary to legislate in haste at some future date or to seriously
erode the protections afforded workers in theprocees of solving PBGC'R problems.
We are encouraged by this Subcommittee's efforts to begin focusing on this issue
at this time.

3. Legislative proposals for improving funding in underfunded plans could have
a significant positive effect in reducing PBGC's deficit over the long run. However,
it is also important to analyze the potential impacts of specific proposals on plan
participants, plan sponsors, and federal revenues.

4. Underfunded plans not only put PBGC at risk, they also pose a risk for plan
participants. PBGC insures many, but not all, of the benefits provided by defined

enefit pension plans. If an underfunded plan terminates, some plan participants
are at risk of losing some of their promised benefits.

5. In addition to PBGC's current deficit and looming potential claims, the agency
has experienced significant internal operations problems. Because of significant in-
ternal control and systems weaknesses, we have never been able to express an opin-
ion on PBGC's financial statements. Unaudited financial statements cannot be re-
lied upon to accurately portray PBGC's financial health. However, PBGC has re-
cently moved to address these problems,

INCREASING PLAN UNDERFUNDING THREATENS PBGC

PBGC has had a deficit since its inception in 1974, and the deficit is growing. Its
1991 annual report listed assets of $5.9 billion and liabilities of $8.2 billion, an accu-
mulated deficit of $2.3 billion-up from $1.8 billion in 1990.

PBGC's financial condition looks worse when potential terminations of under-
funded plans are considered. In its 1991 Annual Report, Strengthening the Pension
Safety Net, PBGC said that some plans, especially in the steel, tire, automobile, and
airline industries, are underfunded by a total of about $40 billion (almost 20 times
PBGC's current deficit), with over half this amount in a few large plans. Of the $40
billion, PBGC reported that $13 billion is in plans sponsored by financially troubled
companies, the companies most at risk of going bankrupt and terminating their un-
derfunded plans. Moreover, plans' funding levels could deteriorate even more if the

I We conveyed these points in two testimonies before the House Subcommittee on Oversight,
Committee on Ways and Means (Financial Condition of the Pension Benefit Guaranty Corpora-
tion (GAOf'-HRD-92-52) and Pension Plans: Benefits Lost When Plans Terminate (GAO/T.HRD.
92-58)).
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current economic downturn continues or worsens. PBGC's most pessimistic 10-year
forecast shows that its potential deficit by the end of fiscal year 2001 could be $17.9
billion.

2

The levels of unfunded liabilities cited above are PBGC estimates-the best data
available. Plans, themselves, are not required to report their liabilities on a termi-
nation basis. When an underfunded plan terminates, PBGC often takes on a larger
claim (unfunded plan liabilities for guaranteed benefits) than the unfunded liabil-
ities last reported by the plan. In 44 large plans we studied that terminated in
1986-88, the aggregate claim, as measured by PBGC, was 58 percent greater than
the underfunding previously reported by the plans. PBGC attempts to adjust for
these hidden liabilities in describing its own financial status, but it is hindered by
a lack of appropriate data.

THIS IS AN OPPORTUNE TIME, TO ADDRESS PSO.C'S THREAT

PBGC continues to have a positive cash flow. For fiscal year 1991, PBGC reported
that its premium and investment income exceeded expenditures for benefits and
other expenses by $452 million. Reported premium and investment income were
$809 million and $309 million, respectively, while disbursements were $666 million.
However predicting whether and how long PBGC will be abla to meet its current
benefit obligations out of its cash flow is difficult. Therefore, this is the time-while
PBGC still has a positive cash flow-to develop solutions to better fund pension
promiees. Improved funding in underfunded plans will reduce the size of potential
claims against PBGC.

IMPROVING PBGC'S FINANCIAL CONDITION

A number of methods are available for improving PBGC's financial condition. We
believe that the most productive approach is to focus on methods that will reduce
the sizable underfunding in ongoing plans. This will limit the amount of liabilities
PBGC will be asked to assume in the future. However, before implementation, any
proposal to improve PBGC's financial condition should be analyzed to determine the
likely effects on plan participants, plan sponsors, and federal revenues.

In January 1992, the a ministration proposed budgeting for PBGC's potential
costs on an accrual basis so that policy akers can fully assess the costs of the pen-
sion insurance program and adequately monitor and plan for the program's future.
Though we did not support that specific proposal due to certain implementation con-
cerns, we believe that the concept of reporting appropriate accruals in the federal
budget is sound.

To address PBGC's current deficit, the Congress also may want to consider raising
premiums by making them more risk related. The Congress may want to consider
whether the existing variable premium rate ($9 per $1,000 of underfunding) and/
or overall ceiling on premiums ($72 per person) best reflects the risk to PBGC. To
enhance PBGC's revenues, we believe the Congress should first focus on the pre-
miums paid by underfunded plans because they pose the greatest threat to the pro-
gram. Concerns have been raised that increasing the fixed porticn of the premium
will prompt sponsors of well-funded plans to drop their defined benefit plans, reduc-
in B revenue base.

We have long supported strong and effective funding standards for the nation's
defined benefit pension plans. ERISA established funding standards to help ensure
that plan sponsors would fund their pension promises. The 1987 Omnibus Budget
Reconciliation Act established additional funding standards aimed specifically at un-
derfunded plans. We are currently evaluating the 1987 standards to determine
whether they are working as intended.

We note that strengthening funding standards will lead to larger contribution re-
quirements for some plans. This will increase the federal deficit in the short run
because contributions are tax.deductible business expenses. Also, some financially
troubled sponsors may have difficulty meeting the new standards.

Some have proposed limiting PBGC's benefit guarantees. ERISA was enacted to
protect plan participants from abuses in the pension system. We are concerned that
proposals to limit benefit guarantees will adversely affect plan participants. We
would prefer that the threat to PBGC from underft.nded plans be addressed by bet-
ter plan funding rather than by limiting benefit guarantees.

We are also concerned that such proposals may lead to inequitable treatment of
participants in different types of plans. The proposals we have seen suspend PBGC's
guaranty for benefit increases in new plans and plans whose benefit increases result

2 This estimate assumes that the plans with $13 billion in underfunding plus some smaller
ones will terminate during the 10-year period; it is not a worst-case scenario.
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from plan amendments. Because of the focus on plan amendments rather than
underfunding per se, these proposals effectively apply primarily to one type of exist-
ing plan-referred to by PBGC as flat benefit plans-which usually are collectively
bargained and serve primarily unionized, blue collar workers.

In general, we prefer that the threat to PBGC from underfunded plans be ad-
dressed through improved funding. One measure to improve funding in flat benefit
plans might be to require their sponsors to anticipate future benefit increases when
calculating the plan's liabilities.

PBGC has requested that its priority in bankruptcy be clarified and improved. We
have not seen any studies of the dynamics of its proposals or their effects on other
parties, including creditors and the federal government. Therefore, we currently do
not have a position on them. We do, however, support the proposal that plan spon-
sors continue making contributions to their plans while in bankruptcy.

There are other measures that PBGC could take. PBGC has the authority to ter-
minate pension plans under certain conditions. Perhaps it should use this authority
in a more proactive manner with companies in, or headed for, bankruptcy. This
would allow PBGC to freeze benefit accruals and minimize its potential losses. We
recognize that this is a highly sensitive approach because such actions could desta-
bilize a failing company and hurt plan participants. In the final analysis, however,
someone has to decide where and when to limit PBGC's exposure, before or after
bankruptcy.

In addition, PBGC should benefit from implementation of the recommendations
in our April 9, 1992, report to the Subcommittee on Oversight, House Committee
on Ways and Means. We recommended that the Congress amend ERISA to require
full scope audits of pension plans and to require plan administrators and independ-
ent public accountants to report on how effective a p'-n's internal controls are in
protecting plan assets. Strong internal controls can help to ensure that plans more
accurately report their assets and liabilities, including 'he amount of any unfunded
liabilities, and that plans pay accurate premiums to PBGC.

SOME BENEFIT?' ARE NOT GUARANTEED BY PBGC

Underfunded plans not only put PBGC at risk, they also pose a risk for plan par-
ticipants. PBGC insures many, but not all, of the benefits provided by defined bene-
fit pension plans. If an underfunded plan terminates, some plan participants are at
risk of losing some of their promised benefits. Generally, PBGC guarantees "basic"
monthly benefits that provide income when participants retire, but it does not guar-
antee many other benefits. Nonguaranteed benefits include benefits that exceed the
maximum specified in ERISA and a portion of benefit increases in effect less than
5 years before plan termination.

We are not advocating that PBGC coverage should be expanded to cover
nonguaranteed benefits. Our intent is to show that, when plan sponsors do not ade-
quately fund their pension plans, participants can and do lose benefits when plans
terminate, even with PBGC pension insurance.

PBGC'S OPERATIONAL WEAKNESSES

PBGC has had long-standing operational problems. GAO has never been able to
express an opinion on PBGC's financial statements because of internal control weak-
nesses and financial systems deficiencies. Moreover, in our March 2, 1992, report,4
we said that we could not evaluate the reliability of PBGC's liability estimate be-
cause PBGC had not developed documentation and support for its estimating tech-
niques, assessed data used or estimating, or corrected weaknesses in its estimating
software. In addition, we found that PBiGC's efforts to identify and collect delin-
quent (unpaid) premiums, underpaid premiums, and ,elated interest and penalties
have been inadequate. 6

Mr. Chai-rman, underfunded pension plans pose a risk to the PBGC and, because
PBGC does not guarantee all benefits, to the participants of those plans. The best
way to protect PBGC and plan participants, in our opinion, is to ensure that all un-
derfunded plans become fully funded.

3 Employee Benefits: Improved Plan Reporting and CPA Audits Can Increase Protection Under
ERISA (GAO/AFMD-92-14).4 Financial Audit: Pension Benefit Guaranty Corporation's 1991 and 1990 Financial State-
ments (GAO/AFMD-92-35).

6Pension Plans: Pension Benefit Guaranty Corporation Needs to Improve Premium Collections
(GAO/HRD-92-103).
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PREPARED STATEMENT OF SENATOR DAVE DURENBERGER

Mr. Chairman, I am pleased to oin my distinguished colleague from Vermont
(Senator Jeffords) in co-sponsoring S. 3162, the Pension Funding Improvement Act.
By this bill, we seek to control the Pension Benefit Guaranty Corporation's (PBGC)
financial exposure.

If we are to secure th3 financial integrity of the PBGC, if we are not going to have
a repeat of the S&L bailout, I encourage the Senate to act quickly to maintain the
viability of PBGC, which is the ultimate guarantor of our private pension system.

There is a lesson we should have learned from the S&L debacle that threatened
the individual savings of millions of Americans. And that lesson is: When we first
see a government-guaranteed financial liability problem, we should act as fast as
possible to shore up the system and not let it get out of hand.

Had we provided adequate financing to close down all of the bankrupt S&Ls in
1986, the cost to the American taxpayer for S&Ls would have been less than $50
billion. But the longer we waited, the more it cost. And we, as a country, are paying
the price for that delay today and for many years to come.

I would note that our distinguished Chairman of the Finance Committee, the Sen-
ior Senator from Texas, Lloyd Bentsen, played a vital role in the adoption of the
law regulating pension plans (ERISA); indeed, Senator Bentsen was a conferee on
ERISA back in 1974.

To guarantee the promise of a pension, Congress created the Pension Benefit
Guaranty Corporation (PBGC). PBGC's purpose has been, and is, to provide finan-
cial security for plan participants if their company and their plans fail. The PBGC
coJ]ects premiums from viable defined benefit plans and takes over and administers
plans that terminate when employers go out of business. Thus, in a very real sense,
all working men and women who are participants in defined benefit plans rely on
PBGC to guarantee the future existence of their pension benefits.

Mr. Chairman, the warning signals that the PBGC is in trouble are everywhere.
The red warning lights and buzzers are going of. , and the United States Senate
should be paying close attention. PBGC currently has a $2.5 billion deficit, which
is up from $1 billion just two years ago; the Department of Labor expects this deficit
to grow to $18 billion by 1997 if nothing is done.

Mr. Chairman, the Jeffords-Durenberger bill is a step that Congress can take to
stem the further undermining of our private pension system. One of the problems
is that under current law, companies may gralt pension benefit itiereases, even
though the pension plan is underfunded. And if the plan terminates in an under-
funded state, PBGC is responsible for providing the benefits, including the benefit
increases.

Let me repeat that. Employers may grant pension benefit increases without ade-
quatel funding the plan, and-PBGC is responsible for the promised benefits.

Well, this amounts to nothing more than a risk-free loan from PBGC to ailing
companies. Congress did not establish PBGC for this purpose, and I think it is just
plain wrong.

Mr. Chairman, according to the PBGC, benefit increases under the collective bar-
gaining agreements in the auto, steer, and tire and rubber industries added a total
of $7-9 billion in underfunding to already underfunded plans in these industries.
House-hold name companies are doing this. Let me provide some examples. Accord-
ing to the PBGC:

" The 1991 labor contract for Uniroyal, Bridgestone Firestone, and Goodyear in-
creased benefits for active employees by almost 30%.

" The 1990 labor contracts for General Motors, Chrysler, and Ford increased the
basic monthly retirement benefit 16-17%. In total, Chrysler pension plan benefit
increases were 21-22% for actives and 11% for retirees, over the next three
years.

• The 1989 labor contracts for Bethlehem and Armco Steel Increased benefits for
active employees by approximately 15%.

* Uniroyal Goodrich Tire Company Pension Plan, which is currently underfunded
by over $400 million and has assets equal to about one year's benefit payments,
i",creased benefits for hourly actives by 50-80% from 1988 to May 1991.

The Jeffords-Durenber er bill addresses this problem that our country faces. The
bill amends section 401 FaX29) of the Internal Revenue Code to require plans that
grant benefit increases to provide security, in the form of cash, bond, or other such
forms of security that the Secretary finds acceptable, if the plan is less than 90%
funded. In other words, if employers have underfunded plans, and those plans are
significantly underfunded, and the employers want to grant benefit increases, then
they have to psy for them.
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Mr. Chairman, our Secretary of Labor, Lynn Martin, urged us to act quickly to

address this problem. She made the following statement:
Conge"shas the o rtunity to show it has learned the painful lesson
taught us by the S&Lfiasco by taking the necessary steps now to fix the
Pension Benefit Guaranty Corporation. The time to act is now before an-
other crisis occurs .... Like the S&L situation, the solution becomes more
costly the longer we wait.

Statement of Secretary of Labor Lynn Martin, Tuesday, July 28, 1992.
Mr. Chairman, I age with the Secretary of Labor that we should act now to deal

with PBGC's financial difficulties. I urge my colleagues to support the Jeffords
Durenberger bill.

Thank you.

PREPARED STATEMENT OF SENATOR CHARLES E. GRASSLEY

Thank you, Mr. Chairman. I congratulate you for calling this hearing on a very
important topic.

Although the Pension Benefit Guaranty Corporation is probably not very well
known by most workers or most retirees, it is ci earlyr, by virtue of its responsibility
for protecting the pension benefits of nari;, 4C million people, one of the most im-
portant federal agencies for millions o' retires persons.

Therefore, the financial status of this agency-its ability now and in the futureto meet its potential obligations-is very important.
And, given that there has been considerable, and growing, concern in the last sev-

eral years about the financid condition of the agency, it is important for this com-
mittee to review that condition, and, if we decide that these problems are indeed
serious, to try to identify what steps should be taken to fix them.

As far as I can tell, there does not appear to be complete agreement as to whether
the PBGC really faces a problem, or, if it does, just how serious it is.

Some think we could be looking at a mini-S&L crisis. PBGC has a current deficitof around 2.3 billion dollars. Under pessimistic assumptions, this deficit could grow
18 billion dollars by the turn of the century, as financially weak companies seek
bankruptcy and saddle the PBGC with the responsibility to pay their pension bene-
fits.

Others note that there really isn't enough hard data to say that PBGC is in finan-
cial trouble. They note that the PBGC is well able to meet its current obligations.
They note that the assets of sponsored pension plans total 2 trillion and the liabil-
ities are only 1.6 trillion. They note also that only 40 billion of the liabilities are
unfunded.

It is also the case the general accounting office has baen unable to audit the agen-
cy's books. This raises the obvious question as to how we really know just what the
financial status of the agency really is.

In any case, Mr. Chairman, I hope that our witnesses today will be able to en-
lighten us further as to the situation faced by the PBGC, and whether they believe
that this committee needs to take steps to deal with it.

PREPARED STATEMENT OF SENATOR JAMES M. JEFFORDS

Mr. Chairman and members of the committee, I appreciate the opportunity to join
you this morning on this critical topic.

As you know, employee benefits are as important to workers as the money the
earn. An employee who works in manufacturing today typically receives as much
as 32% of his or her pay in benefits.

Workers understand only too well how crucial pension, health insurance and other
employee benefits are to their ace of mind and general well being. Just as benefits
have become important to employees and more widely available by employers, bene-
fits issues have become prominent in congressional debates as well.

Hardly a day goes by without a discussion of these benefits. Last week, on the
Labor HHS Appropriations bill, we unanimously voted in favor of Senator Bentsen's
proposal to establish a National Commission on Private Pension Plans. This Com-
mission will be charged with reviewing existing federal incentives and programs
that encourage and protect private retirement savings.

I want to applaud the Administration, and Secretary Martin in particular, for fo-
cusing attention on pension issues, especially the Secretary's recent efforts in sup-
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port of changes in law to help the PBGC. So, too, do I want to commend this com-
mittee for its interest as evidenced by this hearing.

With less than half of the nations workforce participating in a private pension
pln, we certainly need to look at ways to improve upon our current pension policy.

er the past few years, we have heard from numerous employers that one major
reason why more employers don't offer a pension plan is they are complex and costly
to administer. The pension simplification provisions contained in H.R. 11 are de-
signed to eliminate many of problems in current law that have caused unnecessary
complexity.

Unfortunately, we know of another reason why companies don't want to be in-
volved with defined benefit pension plans. Current law permits corporate gaming of
our defined benefit plan system. It allows companies to fail to put hard cash behind
their pension promises, and dump their liabilities on others.

Currently, some companies promise big pensions to their workers, while making
the most minimal contributions permitted under the law. The troubled companies
then terminate their pension plans, and pass along their pension debt to the Pen-
sion Benefit Guaranty Corporation (PBGC).

A debt ridden PBGC is a true threat to the retirement benefit security of the 40
million Americans currently in defined benefit pension plans. Make no mistake
about it, billions of dollars of pension benefits are at risk.

While this problem isn't new, it has gotten considerably worse. This is in spite
of past congressional efforts to rectify the situation. In 1987, Congress passed into
law stronger minimum contribution rules in order to eliminate pension plan
underfunding.

However, when this stronger floor of protection for pension plans was added, no
ceiling on benefit promises for underfunded plans was included in the 1987 bill.
Lack of a ceiling on what underfunded plans can promise, in combination with cor-
porate strategies to minimize plan contributions, have resulted in startling pension
plan deficits.

As a result of these irresponsible practices, we in Congress must ask ourselves
several important questions. (1) Should companies in declining industries continue
to promise benefit increases without the reserves necessary to make good on their
commitment? (2) Should other employers with defined benefit plans be taxed to
cover the cost of failed pension promises for workers in declining industries? Or (3)
Should tax payers finance yet another bailout of a government insurance program?
These are the issues we in Congress must address.

Over the past few years billions of dollars in unfunded liabilities have been
diunped on the PBGC and this trend is expected to increase. And I might add that
I think the baseline projections provided by the PBGC are really very optimistic,
in that they estimate that the PBGC will assume losses of about $500 million a
year.

Just a few weeks ago, the Wall Street Journal and others reported that as TWA
emerges from bankruptcy and begins to settle with its creditors, the PBGC will be
lucky if it gets TWA to pay only $500 million of its current $1.2 billion dollar pen-
sion debt. And who is going to pay for the other $700 million in promised benefits
the company hasn't funded?

For some time now, com paiies with underfunded pension plans have been promis-
ing significant amounts of new benefits in lieu of wage increases. Only about 80%
of these benefits are guaranteed by the PBGC. Often workers get even less when
early retirement beriefits are involved. The trend is occurring primarily in the air-
line, steel, rubber and automobile industries.

Amazingly enough, in each industry we do manage to find a small minority of
companies that are struggling to maintain the integrity of their promises at the
same time their competitors are trying to game the pension system. A recent study
for the House Ways and Means Committee revealed GM currently has a plan that
has deteriorated to the point where it is only 55% funded. Chrysler has a plan
which is only 40% funded.

How much lower will we permit the funding to go? While these plans sink lower
and lower, Ford seems to be trying to increase funding. While they have a plan that
is 65% funded, at least funding has been going up over the last few years, unlike
the funding habits of its competitors.

Most of us involved with pension issues initially became aware of the corporate
practices I am speaking to you about from the PBGC's annual release of the 50 com-
panies with the largest unfunded liabilities. This has been published every year for
the past three years. What many people haven't realized is that when one compares
lists, one can see that the situation is getting worse. Underfunding for the top 50
companies is up by $7 billion since 1990, to a total of $21.5 billion in 1991. Thirteen
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billion of this underfunding is in companies who have serious financially difficulties
and therefore are likely to terminate their pension plan.

More importantly, the situation is getting worse. Companies already in bank-
ruptcy are agreeing to retroactive benefit increases.
Some people will argue that strapped companies should not fund their plans, so

this money can instead be put into the company, to increase productivity and com-
petitiveness. Would argue that it is precisely because a company is financially vul-
nerable that an extra effort should be made to be sure that the pension plan is fi-
nancialfy sound. Thus, if workers need to take early retirement due to downsizing,
at least that money will be there.

Others will argue that the PBGC was deliberately designed to subsidize compa-
nies in ailing industries. They are, however, at direct odds with the many who be-
lieve the PB GC should operate like a private sector insurer and set premiums more
precisely related to the risk that a company would have of defaulting on its pension
promises.

I come before you today to say that regardless of what one thinks about the pur-
pose of the PBGC, the reality is that we have only a limited number of options
available to us in dealing with the PBGC's many problems. Furthermore, it is in
the best interest of the 40 million workers that currently have PBGC insurance pro-
tection that we resolve these deficit problems and maintain a solvent defined benefit
plan system.

What are our options? Well, we could raise PBGC premiums that employers pay
into the system. This may be inevitable, given the PBGC's current deficit. The
PBGC estimates that it would have to significantly increase premiums even if it
takes only $500 million a year in underfunded liabilities, which is business as usual
for them. If the economy gets worse, and distressed companies start to terminate
at greater frequency, premiums paid by all single employer plan sponsors will rise
to $58 per person for well funded plans, and to as much as $219 per participants
for poorly funded plans. As you know, we have already raised premiums consider-
ably from those days in 1974 when all employers paid a dollar a head.

H ow much is too much? When will responsible employers with well funded plans
say they've had enough of premium increases to pay for obligations promised by
other companies, terminate their defined benefit plans and instead offer to make
contributions to & defined contribution plan under which employer liabilities are
limited and employees have no insurance protection. I'm not sure. Even at present
premium levels, the trend is away from defined benefit plans. The number of de-
fined benefit plan terminations is already on the rise and fewer and fewer new
plans are entering into the system.

Another option Congress has would be to try to stabilize the premium, so as not
to deter plan sponsors away from the system, and instead let the federal govern-
ment absorb the loss. PBGC projects that it is already at risk in the short term for
$13 billion in underfunding. If current pension trends continue, the fact that govern-
ment could need to absorb the loss, becomes a very real reality. In fact, in the Presi-
dent's budget for fiscal year 1993, the Administration has already introduced the
idea of budgeting for fixed and expected future PBGC liabilities. Unfortunately, in
their proposal they did not accurately assess how much would be obtained from pre-
mium income and collections of plan assets. Therefore, the likely long term impact
on the budget could not be realistically assessed. But one thing is certain, adding
billions to our $4 trillion national debt is no way to help balance the budget.

Our third option is to encourage plan sponsors in ailing industries to limit benefit
increases or put up money as collateral for payment for such increases. It might
seem cruel to some to force companies to promise within their means. But it is far
more cruel for workers to expect a certain level of benefits when they retire only
to find out later that the money they expected to have for their retirement isn t
there. Keep in mind that the PBCC only guarantees, on average, about 80% of what
is currently promised. Often when early retirement benefits are involved, this num-
ber is significantly less. In my mind the third option seems the wisest, and this is
why we adopted it in our legislation.

Senator Durenberger's and my bill, S. 3162, has three titles. I have spent time
discussing the second title, which would require that plans with less than 90 per-
cent funding provide security if they wish to increase benefits. Title I outlines strict-
er funding rules for pension plans. Title III provides PBGC the authority to obtain
financial information on companies with underfunded plans. It also directs CBO and
PBGC to study and report to Congress on the premium increases necessary to put
the program on a sound bg ,"'V

Similar to the Administration's proposal, our bill revises a funding concept added
in 1987. It expands its reach so that pre-1987 unfunded liabilities must now be
funded over a shorter period of time. A new solvency maintenance requirement is
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also added to assure that a plan puts at least as much in as it pays out in a given
year.

Unlike the Administration's proposal, we would specify a new interest rate that
underfunded plans would have to use in valuing current liability. Based on the
weighted average of 30-year treasury bonds over a four year period, we narrow the
permissible range that underfunded plans can use so that it cannot be greater than
100 percent.

These are our principal proposals, and no doubt they can be improved upon. I look
forward to working with the members of this committee and other interested par-
ties.

Time and time again we as legislators need to be reminded that there is no such
thing as a free lunch. Retirement benefits need to be paid for with real money, not
empty promises. As workers live longer they will need a sufficient amount of money
to be assured some quality of life. It's our job to see that it happens.

FLOOR STATEMENT OF SENATOR JAMES M. JEFFORDS ON THE PENSION AMENDMENT
w H.R. 11

Mr. President, as my colleagues know it is difficult to give enough attention to
the multitude of issues we face. This is particularly true when the subject is a com-
plex one, be it banking regulations or the rules that govern our private pension sys-
tem.

Be as we learned all too well over the past few years, inattention can have a ter-
rible price. That price will be hundreds of billions in the savings and loan industry,
and some argue there will be a price to pay in the banking industry as well,

Fortunately, the private pension system is not nearly in the straits of the savings
and loan industry. But unfortunately, its complexity has shielded it from the scru-
tiny it deserves.

On the positive side, pension assets are diversified and, for the most part, in-
vested fairly conservatively compared to the high-flying S&L's of the 1980's.

But in some respects, there are troubling similarities. Some pension plans are ter-
ribly underfunded. We passed rules to toughen funding standards in 1987, but in
some plans, funding has fallen.

A contributing factor may be the "moral hazard" of the pension system. To the
lay person, moral hazard may sound like the temptations of sin. I suppose it is in
way, for all it amounts to is playing with somebody else's money.

As we know, lifting deposit insurance to $100,000 contributed to some of our prob-
lems with the S&L's. For pensions, there really is no limit to the ultimate payout
of the federal government except the lifespan of the retikee.

It works this way. Suppose you are a company in .rouble. Your employees have
foregone wage increases for some time, and it's time to renew their contract. You
don't have the cash for a wage increase, so why not promise greater pension bene-
fits? The outlay or funding required is minimal, and if you go belly up the govern-
ment will pick up much of the tab. From both sides of the bargaining table, it's a
good deal. It's such a good deal, one company is trying to do it while in bankruptcy!

But Uncle Sam, who may wind up paying the tab, doesn't have a seat at the table.
The federal government will in all likelihood pay the tab, and that tab is getting
bigger and bigger every year.

The Pension Benefit Guaranty Corporation, or PBGC, collects premiums on the
40 million workers in defined benefit pension plans. It pays out those premiums to
retirees whose companies have defaulted on their pension promise.

Right now, the PBGC has a deficit of $2.5 billion. Under pessimistic assumptions,
which given PBGC's track record probably should be our baseline, that deficit will
grow seven-fold over the next decade, to nearly $18 billion.

This may not. seem like much money to Llorne, but it's real money for the defined
benefit pension system and the workers who rely upon it for their retirement secu-

Already, the number of plan sponsors has stagnated, and the headaches of those

still in the system have multiplied. Over the 18 years of ERISA, the basic premium
has climbed 19-fold, with the top premium going from a buck a head to 72 dollars
per participant.

What should we do? The Administration, to its credit, has put forward a number
of proposals to strengthen the system; strengthening the minimum funding stand-
ards, improving PBGC's position in bankruptcy and denying the PBGC's guarantee
to new benefits adopted by a troubled plan.

Along with Congressman Pickle in the House and Senator Durenberger in this
body, I have introduced a bill along the lines proposed by the Administration. I hope

A:



we can adopt something like that bill in the next Ccngress, but I would be the first
to admit that the bill requires some reflection and no doubt improvement.

The amendment I am offering today is just the simplest part of that bill, the part
that I hope everyone can agree on.

Quite simply, our amendment states that if your pension plan is underfunded, you
can't make things worse by promising new benefits and not funding them. Any new
benefits must be backed by real assets rather than faint hopes.

This is a bit different than what was proposed by the Administration. But I think
it is better from a retiree's standpoint to know the government stands behind his
or her retirement security rather than assuming there is a guarantee where there
is none.

This amendment won't solve the problems of the PBGC or the pension system,
but it will help to contain them until we can do more.

And I hope, Mr. President, that next year we can do more, in the areas of mini-
mum funding, bankruptcy, and in the problems faced by flat benefit plans.

But for right now, I hope my colleagues will join me in the modest step that Sen-
ator Durenberger and I have proposed. While the problems are complex, you need
not be an actuary to know that a poorly funded plan should not be making new
promises without collateral.

PREPARED STATEMENT OF JAMES A. KLEIN

Good morning. I am James A. Klein Executive Director of the Asociation of Pri-
vate Pension and Welfare Plans ("APPWP"). The APPWP is a noniu,-,!i organization
whose members include large and small plan sponsors and organizations providing
support services to plans, such as banks, insurance companies, consulting and actu-
arial firms, investment firms and other professional benefit organizations. APPWP
members sponsor or provide services to retirement and health plans covering over
100 million participants. We commend the Committee for holding this hearing to
better understand the issues of concern to the Pension Benefit Guaranty Corpora-
tion (PBGC) and the nation's pension system.

CHALLENGES FACING THE PBGC AND THE rflFINED BENEFIT PENSION SYSTEM

The Bush Administration has proposed a legislative package aimed at reducing
the financial liabilities of the PBGC and providing greater security to the partici-
pants of the nation's defined benefit plans. The legislative proposal includes essen-
tially three components:

* Granting the PBGC priority status for claims arising in connection with a plan
sponsor's bankruptcy;

" Stricter funding standards;
" Limitations of the PBGC's guarantees for underfunded plans that are amended

to improve benefits.
The merit of this proposal and Senator Jeffords' and Senator Durenberger's ap-

proach to the funding and the benefit increase issues, as prescribed in S. 3162, the
Pension Funding Improvement Act of 1992," are discussed in this testimony. But
the APPWP would like to use the opportunity of this hearing to also address more
broadly the challenges facing the defined benefit system and, in turn, the PBGC.

While legislation to shore-up the funded stat'is of existing underfunded pension
plans and limit the financial exposure of the P13GC has a great deal of merit, the
Congress would be remiss if it did not recognize and address the fact that it has
become increasingly difficult and expensive for employers to sponsor defined benefit
plans. If Congress does not address the far more significant challeng,- to the spon-
sorship of defined benefit plans, then the revision of funding standards and curtail-
ment of promises by underfunded plans to better protect the financial integrity of
the PBGC will have limited success.

A few statistics make a coiapelling case:
Internal Revenue Service drta snow that establishment of new defined benefit

glans has fallen each year since Fiscal Year 1988. Since Fiscal Year 1989, there
ave been more plans terminated than new plans created. In fact, since FY 1989

plan terminations occurred a-. more than double the average rate since the Em-
ployee Retiremert Income Gecurity Act (ERISA) became fully effective in 1976.

The resulting loss of retirement income security for current and future retirees
is evident. But this erosion of the defined benefit system also poses a significant
problem for the PBGC. Plainly put, the PBGC insurance system is being supported
ya shrinking universe of plan sponsors. This puts greater pressure on those re-
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maining plans (increasingly larger plans) to support the termination insurance ays-

tern with potentially higher premiums.
Frustration with more expense and complexity in plan administration and the

threat or reality of higher premiums, especially when imposed on sponsors of well-
funded plans, encourages employers to reevaluate the economic wisdom of continu-
ing to sponsor plans. It becomes a vicious cycle as more and more plans are termi-
nated and fewer new plans are created.

The administrative cost and complexity burden for plan sponsors is tangible and
well-documented. In the 1f, years since ERISA became fully effective, there have
been no fewer than 14 major pieces of legislation altering the private pension sys-
tem. In addition, literally hundreds of pages of regulations have been issued by reg-
ulatory agencies to implement the legislative changes. This has not only caused con-
fusion and frustration for plan sponsors; but, as the PBGC's own data shows, it has
led to skyrocketing administrative costs as well.

A recent PBGC study reported that for the typical defined benefit plan with 75
participants, administrative costs relative to the cost of providing benefits rose from
8 percent of total plan costs in 1981 to 33 percent of plan costs in 1990. The average
over the period was 19 percent of plan costs. The same study found that administra-
tive costs shifted erratically from year to year due to frequent legislative and regu-
latory ct anges which required large one time costs to implement. For example, in
1990 a typical 75 participant plan incurred a one time additional cost of $162 per
participant for administrative costs, bringing the average total annual administra-
tive costs to $464 per participant that year.

Certainly the administrative cost and complexity burden is felt most seriously by
small and medium sizr.d firms which are, therefore, most likely to terminate or de-
cline to establish plaAs. But the effect is also felt by the nation's major employers,
like those who comprise the principal membership of the APPWP. Major employers
must also cope with added complexity and expense, often resulting from rules de-
signed to address perceived problems common among smaller plans. But, in addi-
tion, as fewer small and medium size firms sponsor plans, major employers increas-
ingly find themselves to be a more significant source of financial support for the
PBGC's termination insurance system.

Thus, while the APPWP commends the need to ensure that underfunded pension
plans improve their funded status, we strongly urge the Congress to recognize that
a far more serious threat to the plan termination insurance program is the lack of
growth in the defined benefit system itself. Congress must consider the impact of
all of its actions and the activities of the regulatory agencies on the overall viability
of the defined benefit system to ensure a financially secure PBGC insurance system.

Mr. Chairman, you have recognized the scope of the burden facing the pension
system and have positively addressed it with your legislative package of pension
simplification initiatives, now contained in the pending "Urban Aid" tax measure,
H.R. 11. These kinds of initiatives, while not enough by themselves to make the
pension system simple, will certainly help make it simpler and signal a willingness
by Congress to reduce the complexity of the pension system. We applaud your ef-
forts. These kinds of simplifications not only will permit more employers to sponsor
pension plans for their workers and retirees but, in the process, will strengthen the
system upon which a financially sound PBGC is based.

EVALUATING THE NEED FOR PBGC REFORM LEGISLATION

The APPWP strongly supports defined benefit plans as the most secure and reli-
able retirement vehicle available to employees. As premium payers, and as an asso-
ciation of principally well-funded plans, we share the interest of the PBGC and the
Congress in the responsible funding of defined benefit plans. We are concerned
about the unfunded liabilities faced by the PBGC ($2.5 billion at the end of fiscal
year 1991).

On the other hand, policy makers must recognize that the vast majority of private
pension plans are we l-funded and pose no risk to the PBGC insurance program.
Moreover, most of those plans that are underfunded are meeting the minimum
funding requirements, are improving their funded status, and are sponsored by em-
ployers that can afford to meet their obligations. While we must not ignore the prob-
lem of underfundedplans, neither should we overstate the problem because the only
result of that would be the creation of further disincentives to the establishment
and maintenance of defined benefit plans and the increased concern of American
workers and retirees. Those can hardly be our goals.

The funding rules in ERISA and the Internal Revenue Code were strengthened
just five years ago, shortening from 30 to 18 years the period over which unfunded
liabilities must be funded. The Congress needs to evaluate carefully the effort of
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those relatively recent legislative changes before determining what, if any, new
rules should be enacted. Moreover, we need to make sur that any new change is
made with a scalpel, not a sledge hammer. The very companies who will be most
affected by these changes are the companies that can least afford any new funding
burden. That is not, in our view, a reason to resist change; it is simply a reason
to move carefully and place priorities on the problems and on the solutions.

LEGISLATIVE PROPOSALS TO BETTER SECURE THE PBGC

The APPWP has spent a great deal of time over the past several months meeting
with the PBGC, Congressional representatives and other interested groups and com-
menting on the pension funding rules contained in the PBGC's legislative proposals.
We are currently undertaking a thorough review of Senator Jeffords' and Senator
Durenberger's proposal as well, S. 3162. We commend both the Bush Administration
and the Congressional sponsors of reform legislation for the serious and thoughtful
reflection given to improving the retirement security of plan participants and the
fiscal integrity of the PBGC.

One legislative change advocated by the PBGC would give the agency priority sta-
tus over other creditors when the sponsor of an underfunded 7lain is in bankruptcy.
Although the legislative modifications necessary to accomplish this objective are not
directly within the purview of this Committee, we wish to express the APPWP's gen-
eral support for this legislative effort. PBGC claims have been disadvantaged by
court decisions that have impeded PBGC recoveries and that have allowed compa-
nies in bankruptcy to avoid funding plan obligations. This should be corrected.

A second change advocated both by the PBGC and contained in S. 3162 involves
the strengthening of plan funding standards. The business community, in general,
and the APPWP, in particular, has always supported strong funding standards to
ensure that plans are not posing a risk to the termination insurance system. It is
in the determination of funding standards that Congress must carefully balance the
need to encourage underfunded plans to improve their funded status, with the rec-
ognition that rules that require improved funding too quickly will be difficult, if not
impossible, to be complied with by certain plans. We have numerous technical com-
ments on the funding rules recommended by both PBGC and Congressional spon-
sors which we would be pleased to provide at the appropriate time. On one issue,
we particularly commend the fact that S. 3162 would eliminate the double counting
of gains and losses, which creates serious actuarial difficulties.

The PBGC has correctly drawn attention to the problem of underfunded plans
that are amended to increase benefits without taking the necessary steps to fund
those benefit enhancements. The PBGC's response to this very real problem would
be to freeze the guarantee of such unfunded benefit improvements. While we com-
mend the' PBGC for its attention to this issue, its suggested correction could poten-
tially -xpose plan participants to the risk of nonguaranteed benefits through no
fault of their own. In our view, the solution suggested by S. 3162, strengthening In-
ternal Revenue Code (IRC) Section 401(a)(29), is preferable.
IRC Section 401(aX29) currently requires security for benefit amendments adopt-

ed when a plan is less than 60% funded. The amount of security required under
current law is the lesser of the amount necessary to bring the plan up to a 60%
funded level, or the value of plan amendments adopted since December 22, 1987,
that is in excess of $10,000,000 with an additional exclusion for pre-1988
underfunding that is phased out over 18 years. The practical effect of current law
is that virtually no plans have been required to post security for benefit amend-
ments, rendering the provision meaningless. S. 3162 would preclude amendments
increasing plan liabilities Aithout security whenever a plan is less than 90% funded.
The security that would be required is equal to the amount of underfunding below
the 90% level. The security requirement would be triggered whenever the benefit
in- provement exceeds $1 million.
We are encouraged by this change. In the APPWP's view, one of the most frustrat-

ing continuing risks to the terr.iination insurance system is the adoption of benefit
improvements that the sponsor cannot fund, and that, with the passage of time
PBGC will be required to guarantee. Benefit improvements by a financially troubled
employer in an already badly underfunded plan give a false sense of security to par-
ticipants, since r...ny plans are terminated before the rlarantee of the benefit im-
provemert is phased in. In addition, such benefit improvements allow the employer
and pari 'cipant representatives to trade current wage or other benefit improvements
or a future pension improvement that the sponsor may have no reasonable expecta-

tion of being able to afford. The participant should not be misled, and the rest of
the premium payers should not be required to pay for this promise. Accordingly, we
are pleased to see the tightening of IRC section 401(aX29).
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CONCLUSION

We look forward to working with you, Mr. Chairman, in weaving together Con-
resmonal and Administration proposals that will improve the financial-security of

1e PBGC and serve the needs of the sponsors and participants in the nation's de-
fined benefit system. We are pleased to be able to have the valuable opportunity
to give you our input and will continue to work closely with the Committee and the
PBZC to achieve a meaningful, and well-tailored legislative effort in this area.

PREPARED STATEMENT OF CHESTER S. LABEDZ, JR.

Chairman Bentsen and members of the Committee, good morning. My
name is Chestcr S. Labedz, Jr. I am pleased to appear before you today on behalf of
The ERISA Industry Committee, generally known as "ERIC."

I serve as the Chairman of ERIC's Title IV Task Force. In that capacity, 1
have actively participated in the formulation and presentation of ERIC's positions on
pension funding and termination insurance issues for many years. I also serve as
Director, Benefits Compliance, Welfare Plans at Textron Inc. in Providence, Rhode
Island, where I am responsible for both legal and policy issues affecting Textron's
employee benefit plans.

THE ERISA INDUSTRY COMMITTEE (CERIC")

ERIC represents the employee benefits interests of the nation's largest
employers. Nearly all of ERIC's members employ more than 10,000 employees, and a
number of them have hundreds of thousands of employees. As sponsors of pension and
savings plans covering millions of participants and beneficiaries, ERIC's members share
with the members of this Committee a strong interest in the success, expansion, and
security of the private-sector employee benefit plan system.

Virtually all of ERIC's members sponsor one or more defined benefit
pension plans. These plans have been remarkably successful in addressing the
retirement security needs of millions of employees and their beneficiaries. ERIC is
committed to a regulatory and economic climate that encourages these plans to
continue, to flourish, and to continue to provide retirement security to millions of
employees and their beneficiaries.

ERIC has vigorously sul ported in the past, and continues to support,
strong pension funding standards and a sound termination insurance program. Over the
years, ERIC has devoted thousands of hours ,nd committed a substantial portion of its
resources to supporting legislation that wii! improve pension funding and strengthen the
single-employer termination insurance program.

As the Chairman and many members of the Committee will recall, ERIC
participated constructively in formulating the improved funding standards and the
improvements in the termination insurance program that were made by the Single-
Employer Pension Plan Amendments Act of 1986 ("SEPPA") and the Omnibus Budget
Reconciliation Act of 1987 ('OBRA '87"). ERIC looks forward to working
constructively with the Committee and its staff on additional improvements in the
funding standards and the termination insurance program.

ERICIS POSITION ON PENSION FUNDING AND TERMINATION INSURANCE

ERIC strongly supports a vibrant defined benefit plan system and a sound
termination insurance program. This includes a regulatory environment that --
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* encourages the formation and continuation of voluntary pension plans,

* encourages employers to make only the pension promises they can keep
and to keep the promises they make,

* does not give employers a blank check on which they can make pension
promises that they cannot keep, but that will be guaranteed by the
Government and other employers, and

* protects employees where protection is necessary and affordable.

The formation and continuation of voluntary pension plans are essential to
the health and success of the defined benefit plan system. As employers cease forming
new plans, and begin terminating existing plans, retirement security is diminished: the
termination insurance premium base is eroded, and the retirement security of all workers
is weakened.

The private pension system is a voluntary system. While strong funding
standards are essential to the success of the private pension system, any revisions to the
funding standards or to the termination insurance program that make unreasonable
demands on employers will discourage the formation and expansion of pension plans.
Any change in the funding standards or the termination insurance program must strike a
balance between the need for funding, on the one hand, and the need to preserve and
expand the private pension system, on the other.

The premium rates under the termination insurance program raise a
similar issue. While the PBGC requires premium payments in order to meet its
obligations, we ars gravely concerned that escalating termination insurance premiums are
inflicting severe long-run damage on the pension system.

Unlike conventional insurance premiums, termination insurance premiums
are not voluitay payments; they must be paid by defined benefit plans and the
employers that sponsor them. If an employer objects to the high cost of termination
insurance, it Lzinot simply decide to purchase insurance elsewhere or choose to go
without insurance. However, the employer does have another alternative: it can
terminate its existing plans (or refuse to expand them) and decline to establish new plans
for its employees. It, our judgment, the availability of this alternative poses a very real
risk to the termination insurance system.

We are keenly aware that to the extent that PBGC insurance applies, the
PBGC must cover the cost of unfunded benefits by attempting to collect employer
liability payments fiom the employer that sponsored the plan and by collecting
mandatory annua! premium payments from other plan sponsors. In consequence, as the
sponsors of on-going pension plans, ERIC's members have a strong interest in the sound
funding of both their own plans and the plans of other employers.

ERIC believes strongly that a premium increase should not be one of the
remedies for the ills of the termination insurance program. In recent years, the
premium rate has skyrocketed from $2.60 Rer participant (as recently as 1985) to the
current rate of $19 per participant plus a variable premium of as much as $53 per
paticipant -- an aggregate premium of as much as $72 per Darticipant. These
substantial premium increases are already driving employers out of the defined benefit
system. thereby narrowing the PBGC's premium base and weakening the program that
the premiums are intended to support.

In ERIC's view, any legislation in this area should be designed to avoid the
need for future premium increases and to set the stage for premium reduction in the
future.
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For the same reasons, ERIC's members have a strong interest in curtailing

an employer's ability to make pension promises that it cannot keep, but that will be
guaranteed by the termination insurance program. This practice is incompatible with the
baste objective of a defined benefit plan: to provide a predictable retirement income. As
the termination insurance program's premium payers, and as those who bear the cost of
the unfunded guaranteed benefits promised by terminated plans, ERIC's members
suppon measures to assure that employees keep their pension promises and to limit the
pension benefits that the PBGC guarantees.

The termination insurance system cannot survive if every employer
continues to have virtually a blank check that it can use to make pension promises that
are guaranteed by the PBGC and financed by other employers. These blank checks
must be prohibited.

Although ERIC supports the termination insurance program, ERIC
believes that the program's guarantees must not be extended irresponsibly. Employers
that sponsor less than fully funded plans should not be given a free hand to increase the
benefits for which the PBGC and the employers who pay PBGC premiums are
financially responsible.

ERIC SUPPORTS THE OBJECTIVES OFTHE PROPOSED LEGISLATION

ERIC is gratified that both the Pension Funding Improvement Act (S. 3162
and If R. 5800) and the Pension Security Act of 1992 (S. 2485 and H.R. 4545) are
designed to address a number of ERIC's principal concerns. In particular,

Both bills are designed to strengthen the pension funding
standards;

# Both bills are designed to restrict the blank check that the
current system gives to sponsors of less than fully funded
pension plans; and

# Both bills are designed to avoid further increases in the
termination insurance premium.

In addition, the Pension Security Act is designed to strengthen the termination insurance
program by clarifying and improving the PI3GC's status in bankruptcy.

Measures of this kind will strengthen the private pension system in general
and the termination insurance program in particular. They also will reduce the need for
further premium increases and set the stage for premium reductions in the f tu a, as the
reforms take hold.

ERIC HAS SERIOUS CONCERNS ABOUT SPECIFIC FEATURES
OF THE PROPOSED LEGISLATION

Although ERIC supports the basic objectives of the proposed legislation,
ERIC has serious concerns about specific. features of the proposals.

New Fundlng Standards. The proposals subject plans' exisin.g benefit
structures to new and more stringent funding requirements. Employers have amended
their plans to increase benefits in the pa.t on the basis of the then-existing funding
standards. Many of those benefits were negotiated in collective bargaining.

When employers agreed to amend their plans to increase benefits, they did
so on the basis of the estimated costs of the benefits in reliance upon the law's existing
funding standards. It would-be inequitable for Congress now to make dramatic changes
in employers' funding obligations, long after the employers became obligated to provide
the additional benefits and before the employers had any knowledge of the additional
costs that the proposed funding standards would impose.
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The impact of imposing new funding standards can be dramatic. One of

ERIC's largest members estimates that if the new funding standards proposed by the
Pension Security Act are enacted, its cash contributions will be required to increase by
approximately JI billion annually over the 5-year phase-in period following enactment
and S2 billion annually after the 5-year phase-in period until full funding is reached over
approximately the next 5 years.

A radical change in the funding requirements for existing benefits may be
counterproductive as well as unfair. Given the fragile state of the economy, the
precarious condition of many major industries, and the increasing pressures of global
competition, dramatic increases in funding obligations might well have major adverse
effects on many employers, leading to further deterioration of the economy and risking
additional plan terminations and further losses for the PBGC -- contrary to the purposes
of the legislation.

We emphasize, however, that we 42 support increasing the funding
standards for benefits attributable to lq=e plan amendments. Faced with higher
funding standards for future plan amendments, an employer will be able to determine
the cost of a given benefit increase and then to decide whether the increase is one that it
can afford. likewise, we support special funding rules for less than fully funded plans
that are amended to provide for lump sum payouts; the funding rules should be revised
to prevent these plans from being depleted by lump sum payouts.

PBGC Guarantees, In concept, we support the approach of linking the
extent of the PBGC's guarantee to the plan's funded status. As we have explained, we
oppose continuation of the current blank check approach under whi-h employers that
sponsor less than fully funded plans can increase benefits and ha e iose benefits
guaranteed long before the benefits are funded.

The Pension Security Act, however, proposes a rule that will create a "cliff'
effect under which the guarantee will not become effective until the plan is fully funded.
We have reservations about the proposed rule. The all-or-nothing consequences of the
proposed rule could have inequitable consequences for employees who participate in
plans that are just short of being fully funded; in addition, because of the funding rules
that apply to flat-benefit plans, flat-benefit plans that are regularly amended to provide
benefit increases may never be fully funded, and in consequence, their benefits may
never be gua.anteed.

We suggest that consideration be given to the possibility of coordinating
the phase-in of the guarantee with the funding standards, so that benefits will be
guaranteed gradually as they are funded and not beforeY This approach will avoid the
"cliff" effect that the Pension Security Act would create, and will allow benefits to
become guaranteed as they are funded.

PBGC's Status In Bankrult(. ERIC supports efforts to clarify the
PBGC's bankruptcy status by conforming the Bankruptcy Code with the provisions of
ERISA that protect the PBGC's interests. However, ERIC has serious concerns about
proposals to amend ERISA to increase the PBGC's lien above 30% of the employer's
net worth.

The most important long-term security for a pension plan is a financially
strong plan sponsor. Expansion of the PBGC's lien will jeopardize that security and
weaken the pension system.

1/In order to reach this objective, it also will be necessary to repeal the $20 de
minimis rule that now appears in § 4022(b)(7) of ERISA.
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Expansion of ihe PBGCs lien could make it significantly more difficult for
employers to bofrw and severely limit employers' access to the credit markets. When
confronted with an expanded PBGC lien, prospective lenders may be unwilling to lend to
some employers at all or willing to lend only on extraordinarily costly and restrictive
terms.

The health of the pension system in general, and the termination insurance
program in particular, will be severely jeopardized if Congress enacts legislation that
makes it impossible or substantially more difficult or costly for employers to borrow.
Depriving employers of access to the credit markets on reasonable terms will make it
more difficult for them to fund their plans and increase the number of plan terminations
as more and more employers are suffering under the country's current economic
conditions.

In sum, ERIC is concerned that expansion of the PBGC's lien will be
counterproductive, that it will actually impede pension funding, and that it will increase
the number of plan terminations and the size of the PBGC's deficit.

THE PBGC MUST CURE THE DEFICIENCIES IN ITS ADMINISTRATION
OF THE TERMINATION INSURANCE PROGRAM

The Government Accounting Office ('GAO") has made it clear that many
of the problems of the termination insurance program stem from deficiencies in the
P6GC's administration of the program:

The GAO has found that the PBGC is burdened by "significant internal
operations problems," and that because of "significant internal control and systems
weaknesses, GAO has never been able to express an opinion on PBGC's financial
statements. " '

The GAO has found that the PBGC's efforts to identify and collect unpaid
premiums, underpaid premiums, interest, and penalties are inadequate; that
attempts to collect unpaid premiums from large plans have been infrequent, and
follow-up has been sporadic; and that the PBGC does not even attempt to
identify or collect unpaid premiums from small plans.-

The GAO also has found that the PBGC has been unable to succeed in
implementing the requirements of its premium accounting system:'

These deficiencies are serious. Although we appreciate the recent efforts by the PBGC
to address the deficiencies, more needs to be done.

In addition, since 1988 the PBGC has published a list of the 50 plan
sponsors with what the PBGC considers to be the greatest total unfunded pension
liabilities. ERIC believes that the list is misleading, unfair, and inappropriate. The list
creates the unfair and unwarranted impression that all of the plans sponsored by the
companies on the list are in financial jeopardy and that employees need to be fearful for
their pension benefits.

t/GAO, Financial Condition of the Pension Benefit Guaranty Corporation
(Testimony before the Subcommittee on Oversight, Committee on Ways and Means,
U.S. House of Representatives, August II, 1992).

' GAO, Pension Plans: Pension Benefit Guaranty Corporation Needs to Improve
Premium Collections (June 1992).

' GAO, Premium Accounting S/,stem: Pension Benefit Guaranty Corporation System
Must Be An Ongoing Priority (August 1992).
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Ie fact that a company's name appears in the PBGC's top 50 list does

not mean that the company's plans are in danger of a distress termination or even that
all of the company's plans are underfunded. The risk to plan participants depends
primarily on the company's financial condition. The PBGC's list does not take this
factor into account. Nor does the list take into account the fact that some of the
companies on the list sponsor pension plans that are fully funded.

Although we applaud efforts to encourage faster funding, the PBGC's top
50 list is a misleading and inappropriate means of trying to achieve that objective. Mr.
Chairman ve also note that H.R.3837, concerned with Title IV and PBGC reform,
would au orize a similar list. We believe that the experience of the PBGC list makes it
ce&r that publication of the information contained in the list does not work, that it
creates unwarranted fear and concern among many more plan participants than is
warranted, and that such lists are inherently misleading. We strongly urge the PBGC to
discontinue publication of its list and we oppose legislative proposals to develop similar
lists.

Mr. Chairman, this concludes my prepared statement. I wish to thank you
and the other members of the Committee for the opportunity to appear before you
today. I will be happy to answer any questions that you or the other members of the
Committee might have.

PREPARED STATEMENT OF JAMES B. LocKHAR-, III

Mr. Chairman and Members of the Subcommittee:

I am pleased to be here to discuss the PBGC and its future. With me today is Diane
Burkley, our Deputy Executive Director and Chief Negotiator and Carol Flowe, our General
Counsel. I would like to say I appreciate your support of this program that is critical to
the retirement security of 40 million Americans and American savings.

The past year has been very challenging for PBGC. Internally, we have made
changes to improve our financial management and internal controls. At the same time,
because of large underfunded terminations, our workload increased tremendously. Growing
underfunding in some ongoing plans has made the future of the PBGC single-employer
pension safety net very uncertain. To keep this vital insurance program viable, the
Administration proposed major reforms that are now before the Congress.

Overview of the PBGC and its Role

le Pension Benefit Guaranty Corporation protects the retirement benefits cf over
40 million Americans in about 85,000 private defined benefit pension plans. Defined benefit
plans provide a specified benefit related to the participant's age, years of service, salary, or
some combination of these. Defined benefit plans are backed by dedicated assets in
separate trust funds as well as the equity of the tmp!.,ers.

If a pension plan's trust assets are insufficient and the sponsoring employer can
demonstrate financial distress so severe that the business cannot otherwise continue to
operate, PBGC steps in to pay the pensions of workers and retirees. We pay for these
claims with statutory premiums collected from all employers who sponsor covered plans,
recoveries from sponsors terminating underfunded plans, and investment earnings. In our
18-year history, we have assumed responsibility for the retirement benefits of 372,000
participants in 1,700 pension plans.
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Waile a vast majority of the nation's defined benefit pension plans remain strong and

w handed, the insurance program is facing growing problems from poorly-funded pension
plans of troubled companies. Despite aggressive efforts to prevent loss to retirees and the
Insurance program, claims against the PBGC have grown steadily. It took us 11 years to
accumulate $1 billion in losses. In each of the last two years we have had a billion dollars
of losses. The two largest claims in PBGC's history -. Eastern Airlines with $700 million
and Pan Am Airlines with over $900 million In plan underfunding - were the primary
causes. PBGC's deficit for the single-employer program more than doubled over the past
two years from $1.1 billion to $2.5 billion.

In addition to these losses, the Corporation is racing total underfunding of at least
$40 billion, of which approximately $13 billion is in plans that are termed "reasonably
possible" losses In accounting parlance. For the longer-run, modelling by OMB of the
PBGC program suggests upward to $45 billion in future claims. I discuss these estimates
in more detail below.

Financial Mana2ement

When I arrived at PBGC three years ago I established the goal of making PBGC a
service-oriented, well managed and financially strong insurance program supporting a
healthy defined benefit system. To succeed, we needed strong financial management and
the ability to limit our future losses.

There were significant problems with PBGC's financial management systems-and I
wanted the assistance of the General Accounting Offce (GAO) in identifying them. To help
me identify these problems, 1 asked the GAO to examine our fiscal year 1990 financial
accounts, and the GAO found !.hem unauditable. Our goal remains to begin annual audits
and to work toward achieving auditable financial statements for fiscal year 1992.

GAO's fiscal year 1990 audit, as did their 1980 audit, found serious concerns with
PBGC's premium systems, accounting and internal controls, and the methodology for
evaluating our liabilities for future benefit payments. Their 1991 audit report confirmed
these problems, but noted that we have made a major commitment to correcting them. We
have focused tremendous attention and resources on correcting our problems and we have
made substantial progress in addressing the weaknesses identified by the GAO and our
Inspector General.

There has been concern that the lack of auditability means that our liabilities may
be overstated. I can tell you the work that we have just completed with a major accounting
firm shows that the numbers in our annual report are materially accurate.

Need for Legislation

Underfunding in ongoing pension plans has grown from an estimated $20 billion to
$30 billion as stated in PBGC's 1990 Annual Report to an estimated $40 billion as stated
in the 1991 Annual Report. Eighty percent of the increase is in single-employer plans.

Well over $30 billion of the unfunded liabilities are concentrated in the plans of
relatively few firms, primarily in the steel, auto, tire, and airline industries. These
underfunded plans cover about S million people. About half of these plans are associated
with financially troubled companies and present a near-term, serious risk to PBGC of about
$13 billion. The President's Budget, using a model that incorporates a long view of the
future, forecasts net claims to PBGC of $30 billion to $45 billion in today's dollars over the
next 30 years.

65-775 0 - 93 - 3
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Our financial problems are a consequence of fundamental weaknesses in the
Insurance principles supporting the program. Some or these weaknesses were addressed by
Congress in 1986 and 1987. Nonetheless, the "moral hazard" of inadequate minimum
funding rules, liberal guarantees, and the probability of low recoveries from employers in
bankruptcy still encourages financially weak companies to underfund their pension plans.

Our largest present case illustrates many of these hazards. TWA's pension plans are
underfunded by over $1.2 billion, even though the company has complied with all the
funding requirements. Despite the underfunding the company increased benefits while in
bankruptcy by over $100 million in lieu of wage increases. Until recently, creditors and
Carl lcahn, who owns 90 percent of TWA, have tried to downplay the significance of the
underfunding and PBGC's claims in bankruptcy. Mr. Icahn is trying to extract his group
of affiliated companies-also known as the controlled group--from joint and several
responsibility under the law for those pension plans. We will not allow him to do that. Our
goal is to protect tht pensions and to have a viable, ongoing TWA; but the situation is
extremely serious. As Mr. lcahn is attempting to break up the controlled group, it may
leave PBGC with little alternative except to terminate the plans to protect participants,
TWA and the insurance fund.

Despite PBGC's deficit of $2.S billion, short term large potential problems like TWA,
and the $30 billion to $45 billion in projected losses over thz long term, some say that there
is no reason to be alarmed. I disagree. The time to act is now before there is a S&L type
crisis. Without action higher premiums could eventually be needed. These would drive the
well funded plans out of this voluntary defined benefit plan system that contains a large
portion of American savings. Even some of the opponents of reform admit that this type
of "en masse" withdrawal could cause a crisis.

I think I can group our financial risks under two different time frames .. ones that
we face immediately and ones that we will face in the future. In the immediate term, we
are encountering the following:

" Companies in financial difficulty look at pension increases as cheap
compensation, and their workers agree to these empty promises because they
are at least partially insured.

o Plans can actually run out of money even though they have met the funding
requirements. This problem has now been aggravated by recent court
decisions in the LTV case that allow companies in bankruptcy to forgo
contributing all but a small sliver of the normal funding requirements.

o In this environment, lenders to distressed companies rarely put pressure on
those companies to fund their plans, preferring to believe in optimistic
funding assumptions and knowing that, if the worst happens, pension claims
will have no priorities under the LTV decision. Indeed, sometimes the
creditors will even pressure companies not to fund plans, but rather to
terminate them.

o Underfunding frequently increases dramatically just prior to termination
because benefits triggered by plant closings and early retirements were not
anticipated in funding assumptions. Failure of companies to accumulate a
"rainy day reserve" has been costly to participants, the PBGC insurance fund,
and the premium payers that support that fund.

In the longer run, the unsettled legal status of our bankruptcy claims and the
absence of sufficient co-insurance in the program lessen the interest that a firm's creditors
or its workers have in the funding status of the pensions. Further, the funding rules
themselves continue to fall short despite the 1987 reforms. In particular:
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o Flat-benefit negotiated plans add new past service benefit increases without

funding old ones. Amortization of such Increases under current law is not
fast enough to prevent funding deterioration.

0 Under the minimum funding rules, a company receives credits against future
contribution requirements when it has better than expected experience, such
as stronger than expected Investment performance, as occurred during the
1980's, or when actuarial assumptions are liberalized. Because these credits
may be used immediately, regardless or plan funding levels, companies whose
plans are billions of dollars underfunded can and have taken multi-year
funding holidays.

Administration's Proposals

In the Pension Security Act of 1992, the Administration has proposed reforms in the
minimum funding rules, PBGC's guarantee, and bankruptcy rules. They would improve
plan funding through targeted new requirements and economic incentives - by enhancing
the reforms Congress enacted in the 1980s. These reforms have received strong editorial
support from many newspapers including just 2 weeks ago the Wall Street Journal. In a
recent survey of pension officers by the Institutional Investor magazine only 17 percent
objected to PBGC's proposals.

Before discussing these reforms in detail, I would like to also mention another
important Administration initiative dealing with PBGC, and that is to change the Federal
Budget treatment of PBGC from a cash basis to an accrual basis. It would increase
awareness of the real cost of the insurance program.

Federal Budget Accountine

Under the current cash flow treatment of the PBGC in the Federal Budget, the
premiums paid by covered plans and investment earnings on them are offsets to Federal
outlays. Benefit payments and administrative expenses paid from PBGC's revolving funds
are treated as Federal outlays. Because PBGC generally pays benefits on a monthly basis
over the lifetime of the recipient, payments typically run for decades, so that payments in
a given year typically represent only a small fraction of PBGC's total liabilities for a
terminated plan. Under cash flow Federal budgeting, PBGC now has a positive cash flow
annually. This does not account for the fact that, on a present value basis, PBGC's
liabilities for single-employer plans already terminated (and those PBGC books as probablee
terminations" under generally accepted accounting principles), exceed PBGC's assets by
$2.5 billion.

In the year that Pan Am's plans terminated, Pan Am's plans caused an outlay
increase of oaly $10 million in the federal budget while our losses exceeded well over half
a billion dollars. Cash flow budgeting is the same budgeting that helped obscure the S&L
problem for so many years.

The cash approach simply ignores our growing future liabilities. The
Administration is proposing to shift the budgetary treatment of PBGC (along with the other
Federal insurance programs) from cash budgeting to accrual budgeting in order to reflect
the long-run risk to the insurance program. Under accrual budgeting, PBGC's outlay costs
will reflect both its accrued liability outstanding at the time of conversion to accrual
accounting for already-terminated plans nnd its accruing liabilities with respect to expected
future losses. This will show the real financial position of PBGC, whose deficit we estimate
will grow to $18.4 billion by the end of fiscal year 1997 unless proposed reforms are enacted.



Both the Congressional Budget Office (CBO) and the General Accounting Office
(GAO) have recognized that the federal budget treatment of PBGC needs to be changed.
CBO Director Robert Reischauer testified last month that, "In the case of PBGC, the
current budgetary treatment fails on all counts: it does not accurately characterize the use
of, motivate the control or, or provide for future resources. Joseph Deifico, Director of
Income Security Issues at GAO, testified at the same time that "the concept of reporting of
accruals In the federal budget is sound."

I will now describe the Administration's proposal to contain this growing deficit by
enacting reforms to the funding, guarantee and bankruptcy rules.

Minimum Funding Rules

The current minimum funding requirements have proven inadequate in a number
of respects and, if left unchanged, will not significantly reduce the "funding gap" in
chronically underfunded plans. Subject to certain limits, this funding gap is the difference
between termination liability (the benefits owed by the plan in the event the plan
terminates) and plan assets.

in the vast majority of so-called final pay plans, there is no funding gap. This is
because final pay plans, which are about 75 percent of the universe, compute their
obligations in a way that anticipates the worker's final pay. Consequently, these plans are
usually overfunded on a termination basis, with funding ratios typically about 145 percent.

In so-called "flat benefit" or "flat dollar" plans, which represent about 25 percent of
the universe, the funding gap can be considerable. These plans provide a flat benefit per
year or credited service. Benefits do not increase automatically as in a salary-based plan,
but instead are increased by plan amendment. We estimate that the latest round of
negotiations in the auto, steel and rubber industries may have increased benefits by $8 to
$9 billion.

Most flat benefit plans are the product of collective bargaining. Because benefits are
often increased at three- or five-year intervals in contract negotiations, new liabilities can
be added before old ones are funded, leaving the plan chronically underfunded. Typically,
these plans are only about 75 percent funded. Although funding rules do not allow these
plans to anticipate future benefit increases, there Is nothing preventing them from being 100
percent funded.

While helpful, the "deficit reduction contribution" that was enacted in 1987 does not
adequately address the problems posed by these flat benefit plans. In flat benefit plans of
the type I have just discussed, it is possible to be in full compliance with existing minimum
funding rules even when annual benefit payments far exceed annual contributions to the
plan. In short, firms with large amounts of underfunding can continue to take contribution
holidays provided that the plan's investment returns exceed expectations or funding
assumptions are changed. Most of the largest underfunded plans have taken such holidays
since 1987.

The Administration is proposing legislation to increase minimum funding for plans
presenting the greatest exposure and risk to PBGC. The rules for fully-funded plans, which
make up the vast majority of defined benefit plans, and for small plans with under 100
participants, would not be changed.

Under the Administration's proposal, the required minimum funding contribution
would be the greatest of: (1) the amount of any funding deficiency according to the regular
funding standard account; (2) the amount required by the "underfunding reduction
requirement", which Is a stronger version of the "deficit reduction contribution "enacted in
1987; or (3) the amount required by the new "solvency maintenance requirement."



The underfunding reduction requirement is a stronger version of the 1987 deficit
reduction contribution. As before, this rule, which is a function of the amount of
underfunding, requires higher contributions to the worst funded plans. Existing law
requires faster amortization of unfunded liabilities added to plans after 1987, but permits
significantly slower funding of older liabilities in most underfunded plans. The proposal
would apply the faster amortization requirements to old as well as new liabilities. The
solvency maintenance requirement would require sponsors to contribute at least an amount
equal to benefit payments made during the year plus interest on the plan's unfunded
liability. This rule will primarily reduce existing underfunding in the near term but over
time will reduce underfunding from future benefit increases.

Underfunded plans with a heavy concentration of retirees and high amounts of
benefit payments would be most affected by this rule. i'o ease the transition to the new
rules and to provide sponsors an opportunity to adjust their future pension co' -ibution
expectations, the solvency maintenance requirement would be phased in over a five-year
period. Some sponsors have stated that they will have large increases in contributions, but
that is because of their recent cutback in real contributions.

These minimum funding proposals have been crafted to improve funding in
chronically underfunded plans. Further, tiAy are structured to assure that a greater portion
of investment gains will result in improved plan funding ratios rather than inuring to the
benefit of the sponsor through reduced contributions.

Based on our actuarial analysis, these proposals, had they been enacted in the early
1980s, wou.d have substantially reduced underfunding in most of the majo- underfunded
plans that constitute our current exposure. If we assume that we continue to have strong
investment returns over the next decade or so, enacting these proposals should, on average,
reduce the time span for full funding of plans from 30 years to 15 years.

This proposal is scored as producing a $2.1 billion revenue loss through 1997 even
though, over the long term, it will save PBGC many times that amount. Tht again shows
the perversity of cash flow budgeting, which will be corrected by the accrual budgeting
proposal.

Restrictions on PBGC's Guarantee

To further improve funding incentives and limit PBGC's exposure, the
Administration is also proposing to restrict the future growth in PBGC's guarantee for
bener-ts promised in underfunded plans. Recently $100 million In pension benefit increases
were approved by the bankruptcy court not only in the TWA bankruptcy but also the
Continental bankruptcy, despite PBGC's protests.

Under the proposals, PBGC would not guarantee new benefits or benefit increases
due to plan amendments adopted or effective after December 31, 1991 for plans that are not
fully funded for vested benefits. However, once the plan becomes fully funded for vestd
benefits, the benefit or benefit increase would be guaranteed, subject to the existing
statutory maximum and phase-in requirements. Future increases in unpredictable
contingent event benefits, such as shutdown benefits .. which have cost PBGC's premium
payers over haif a billion dollars to date - would not be guaranteed at all.

Sponsors of underfunded plans and their employees would continue to be free to
agree to future benefit increases, but they would do so knowing that they will not be
guaranteed until the plan is fully funded. This should encourage better funding and more
realistic benefit promises. Furthermore, the proposal will curb the practice ofaccumulating
unfunded benefit increases over many years for which PBGC's premium payers then have
to foot the bill when the plan terminates.
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Bankrupic

The third major area of proposed program reforms would Improve PBGC's recoveries
from bankrupt sponsors of terminated plans. PBGC generally has both priority and
noS.priorty unsecured claims in bankruptcy proceedings. PBGC has long asserted that
unpaid contributions due during bankruptcy proceedings and a certain portion of PBGC's
claims for pre-bankruptcy unpaid contributions and employer liability for unfunded benefits
are priority claims. It should be remembered that any recoveries PBGC receives in a
bankruptcy are shared with participants who have non.guaranteed benefits.

A 1991 district court decision in the LTV case, if allowed to stand, effectively
precludes payment of pension contributions during bankruptcy, strips PBGC's claims of
their priority status, and denies PBGC the right to specify the actuarial assumptions used
to determine the amount of our claims. This decision, which relies solely on interpreting
the Bankruptcy Code and ignores related provisions of ERISA and the Internal Revenue
Code, will lead in a number of ways to more and larger terminations of underfunded plans.
In particular, the decision removes one or our key coinsurance features, which is the
incentive for creditors to encourage better funding in order to limit PBGC's priority claims
when an underfunded plan terminates.

On average, less than 20 percent of our claims in bankruptcy are entitled to priority
treatment. Although small, these priority claims result in PBGC's claims being treated
seriously before and during bankruptcy. Clearly, without priority, PBGC's recoveries in
bankruptcy would be drastically reduced and the coinsurance principles will be eviscerated.

Therefore, the Administration is proposing to clarify PBGC's existing priorities in
the Bankruptcy Code and, in a few cases, improve its priorities in bankruptcy. These
proposals would:

o Clarify that PBGC has priority claims for most unpaid pension contributions anJ
for underfunding up to 30 percent of the net worth of the controlled group;

o Change the priority claim for underfunding to the greater of 30 percent of net worth
(as under current law) or a small, but gradually.increasing percentage of
underfunding. Of course, ower time underfunding should be decreasing, due to the
other reforms and therefore the size of the recoveries may not change;

o Give tax priority to claims for underfunding due to shutdown benefits triggered
within three years of termination because these heavily subsidized retirement
benefits are not generally prerunded and are -ery costly to the insurance fund; and

S Give PBGC the option to b. a member of creditors' committees so that we can have
access to information routinely available to other creditors and help speedup
reorganizations.

Bankruptcy protections obviously help reduce PBGC's losses once an underfunded
term;natioa occurs, but also encourage better funding before bankruptcy. Companies would
have less incentive to terminate underfunded plans if PBGC could recover significant
amounts when plans terminate. Creditors would treat underfunded pension plans as real
debt, creating a market.based incentive for better plan funding.
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Conclusion

We need legislative change to reduce the threat that growing pension underfunding
poses to the Insurance program and to the defined benefit system that we insure. If we do
not make legislative reforms, premiums might again need to increase, which would be
counterproductive. We estimate that they would need to more than triple again - a seventy-
fold increase from the original premium of 18 years ago.

As this is a voluntary system, that high a premium might drive out the well funded
ptans leaving PBGC and potentially the taxpayer holding a bag of empty promises. A recent
Economic Report published by the Federal Reserve Bank or Atlanta points out that if
deposit Insurance makes banking institutions unprofitable, their only option is to relinquish
their banking charters. Companies facing unacceptably high PBGC premiums may find it
a less dimcult choice to switch from defined benefit to defined contribution plans. A recent
study by Professors Zvi Bodie of Boston University and Robert Merton of Harvard
concluded that overcharging sponsors of well.funded plans In order to subsidize the
underfunded plans of flnanqially distressed companies could cause a flight of healthy
sponsors from the defined benefit system that could leave the United States "with bankrupt
defined benefit plans financed directly by taxpayers."

To avoid this result, we need the support of the Congress to enact program reforms
to Improve pension plan funding, limit growth in insurance exposure and clarify the status
of PBGC's claims in bankruptcy. As Secretary of Labor Lynn Martin said in July,
"Congress has the opportunity to show it has learned the painful lesson taught us by the
S& fiasco by taking the necessary steps now to fix the Pension Benefit Guaranty
Corporation. The time to act is now before another crisis occurs.'

Thank you for the opportunity to testify before the Subcommittee. I welcome any
questions you may have.
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INTRODUCTION

This pamphlet, I prepared by the staff of the Joint Committee on
Taxation, provides a discussion of proposals and issues relating to
the financial condition of the Pension Benefit Guaranty Corpora-
tion (PBGC). The Subcommittee on Private Retirement Plans and
Oversight of the Internal Revenue Service of the Senate Committee
on Finance has scheduled a public hearing on September 25, 1992,
on the PBGC, Federal contingent liabilities under the defined bene-
fit pension plan program, and PBGC's information system.

Part I of the pamphlet is an overview. Part II discusses present
law and background of the Federal pension insurance program and
the financial ccndition of the PBGC. Part III describes present-law
minimum funding standards and deductions. Part IV discusses the
Administration proposals and related issues.

I This pamphlet may be cited as follows: Joint Committee on Taxation, Proposals and Issues
Relating to the Financial Condition of the Penswn Benefit Guaranty Corporation (PBG (JCS-
15-92), September 24. 1992.
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I. OVERVIEW
A defined benefit pension plan is a type of employer-sponsored

retirement plan which provides benefits to employees covered by
the plan based on a formula specified in the plan. In order to pro-
vide benefit security to plan participants, the Internal Revenue
Code and title I of the Employee Retirement Income Se :urity Act
of 1974 (ERISA) impose minimum funding requiremen s on the
sponsor of a defined benefit pension plan.

The minimum funding requirements provide employers co,,sider-
able flexibility in determining the minimum required contribution,
and also permit benefits to be funded over a long period of tir, .
Thus, it is possible that a defined benefit plan may be terminated
at a time when plan assets are insufficient to pay promised bene-
fits.

ERISA created the Pension Benefit Guaranty Corporation
(PBGC) in order to protect plan participants in the event a defined
benefit pension plan terminates with insuf " -ient assets to pay
promised benefits. The PBGC guarantees basic retirement benefits,
up to a current dollar maximum benefit of $2,352.57 per month.

In its most recent anrual report, the PBGC reported a deficit of
$2.5 billion. The PBGC reports that the defined benefit system as a
whole is relatively healthy, but that certain pension plans, primari-
ly in certain industries, are underfunded by about $40 billion,
about $13 billion of which is in plans sponsored by financially trou-
bled companies. The PBGC forecasts that, depending on the level of
future losses, its deficit could increase to between $2.7 billion and
$17.9 billion by the end of fiscal year 2001.

Despite recent changes in plan funding rules designed to increase
the level of plan funding, the risk of loss upon plan termination
has increased. Ti deal with this loss of pension security and in-
creased risk to the PBGC, the Administration has proposed a
number of changes to present law, including increasing minimum
funding contributions for underfunded plans, and eliminating the
PBGC guarantee for certain benefits and benefit creasesse.
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II. THE FEDERAL PENSION INSURANCE PROGRAM

A. Present Law and Background

Defined benefit pension plans

A defined benefit pension plan is a type of employer-sponsored
retirement plan which provides benefits to employees covered by
the plan based upon a formula specified in the plan. For example,
a defined benefit plan could provide a benefit equal to a percentage
of an employee's average compensation multiplied by the number
of years of service with the employer. A defined benefit plan could
also, for example, provide a flat dollar benefit based on years of
service, or a specified percentage of compensation or final average.
The key feature of such a plan is that the benefit promised is based
on the plan formula, not on the investment experience of the plan.

In order to help ensure that the promised benefits are paid to
plan participants, defimed benefit plans are subject to minimum
funding requirements under both the Internal Revenue Code and
title I of the Employee Retirement Income Security Act of 1974
(ERISA) which require the employer sponsoring the plan to make
certain contributions to fund the plan. These requirements are dis-
cussed in detail below.

The PBGC
The minimum funding requirements permit an employer to fund

benefits over a period of time. Thus, it is possible that the plan
may be terminated at a time when plan assets are not sufficient to
provide all benefits accrued by employees under the plan. In order
to protect plan participants from losing retirement benefits in such
circumstances, the Pension Benefit Guaranty Corporation (PBGC),
a corporation within the Department of Labor, was created in 1974
by ERISA to provide an insurance program for benefits under most
defined benefit pension plans maintained by private employers. Ac-
cording to the PBGC's latest annual report, the single-employer in-
surance program currently covers more than 32 million partici-
pants in more than 83,000 defined benefit pension plans.

Termination of underfunded pension plans
Prior to 1986, an employer generally could, subject to contractual

obligations, terminate a single-employer plan at any time without
regard to the financial health of the employer and without regard
to the level of assets in the plan. If a single-employer plan was ter-minated with assets insufficient to pay benefits at the level guaran-
teed by the PBGC, the employer was liable to the PBGC for the
lesser of the insufficiency or an amount equal to 30 percent of the
employer's net worth.



Under these rules, employers that wanted to rid themselves of
underfunded liabilities could simply terminate the plan, and the
PBGC would be liable for benefits. The PBGC was in some cases
prevented from recouping its liability from the employer, even if
the employer was financially sound. The plan termination rules
were amended to prevent such shifting of liabilities to the PBGC by
the Single Employer Pension Plan Amendments Act (SEPPAA) and
were modified further by the Pension Protection Act of 1987.

Under present law, a plan with assets insufficient to provide for
benefit liabilities can be terminated voluntarily by tae employer
only if the employer and members of the controlled group of the
employer are in financial distress. In general, benefit liabilities are
all fixed and contingent liabilities to plan participants and benefici-
aries.

Following a distress termination, the PBGC pays out all benefits
under the plan, including guaranteed benefits and those not guar-
anteed. The amount of benefits in excess of guaranteed benefits
that are paid to plan participants depends on the level of plan
funding and the amount the PBGC ;. able to recover from the em-
ployer. The employer is liable to the PBGC for the full amount of
unfunded benefit liabilities.

Guaranteed benefits
The PBGC guarantees vested retirement benefits (other than

those that vest solely on account of the plan termination), up to a
maximum benefit of $2,352.57 per month in 1992. The dollar limit
is indexed annually for inflation. The guarantee is reduced for ben-
efits starting before age 65, and does not apply to certain types of
ancillary benefits. In the case of a plan or a plan amendment that
has been in effect for less than 5 years before a plan termination,
the amount guaranteed is phased in at a rate of 20 percent per
year.

Sources of PBGC funding
The PBGC is funded by assets in terminated underfunded plans,

amounts recovered from employers who terminate underfunded
plans, and by premiums paid with respect to covered plans. All cov-
ered plans are required to pay a flat per participant premium and
underfunded plans are subject to an additional variable premium
based on the degree of underfunding.

As initially enacted in ERISA, covered plans were required to
pay a flat annual premium to the PBGC of $1.00 per plan partici-
pant. The annual flat-rate per participant premium has been in-
creased several times since the enactment of ERISA, and is cur-
rently $19 per participant.

The variable rate premium was enacted in the Pension Protec-
tion Act of 1987. It was believed that underfunded plans should
bear a greater burden than well-funded plans because they pose a
greater risk of exposure to the PBGC. The amount of the variable
rate premium is $9.00 per each $1,000 of unfunded vested benefits,
up to a maximum of $53 per participant. Thus, the maximum total
per participant premium for an underfunded plan is $72 (a $19 flat-
rate premium plus a maximum $53 variable-rate premium).
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B. Financial Status of the PBGC

As of September 30, 1991, the PBGC reported a deficit of $2.5 bil-
lion. This is an increase over the $1.9 billion deficit reported as of
the end of the prior year. The PBGC experienced its largest losses
in the history of the termination insurance program in the year
ending September 30, 1991. The PBGC attributes these losses pri-
marily to lcwer expected recoveries from employers in bankruptcy
for plans added to PBGC's liabilities in 1990. The PBGC reports
that the defined benefit plan system is healthy as a whole, but the.
some pension plans, primarily in the steel, automobile, tire, and
airline industries, are underfunded by about $40 billion. Of this,
the PBGC reports that about $13 billion is in plans sponsored by
financially troubled companies.

The PBGC has estimated its future financial status under a vari-
ety of assumptions. Based on various assumptions as to the future
level of PBGC's losses, it has estimated that the deficit could range
from about $2.7 billion by the end of 2001, if losses are relatively
low, to about $17.9 billion by the end of 2001, if losses are high. Ac-
cording to the PBGC, the estimate of a potential deficit of $17.9 is
not a worst-case scenario.
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III. MINIMUM FUNDING STANDARD AND DEDUCTIONS

Present Law

In general
The minimum funding requirements are designed to provide at

least a certain level of benefit security by requiring an employer to
make certain minimum contributions to a defined benefit plan. The
requirements recognize that, in an on-going plan, pension liabilities
are generally a long-term liability. Thus, benefits are not required
to be immediately funded, but can be funded over a long period of
time.

The minimum funding requirements provide an employer consid-
erable flexibility in determining the amount of the contribution
that must be or can be made in any given year. The minimum re-
quired or maximum permitted contribution that can be made de-
pends on the funding or actuarial cost method used by the plan
and the actuarial assumptions used by the plan actuary.

In response to concerns about the financial status of underfund-
ed pension plans, the minimum funding standards were modified,
and special additional funding requirements were added for under-
funded pension plans by the Pension Protection Act of 1987.

The minimum funding standards and the special rules for under-
funded pension plans are discussed in detail below.

Minimum funding standard
In general

Under the Code and ERISA, certain defined benefit pension
plans are required to meet a minimum funding standard for each
plan year. As an administrative aid in the application of the fund-
ing standard, each defined benefit pension plan is required to
maintain a special accouati called a "funding standard account" to
which specified charges and credits (including credits for contribu-
tions to the plan) are to be made for each plan year. If, as of the
close of a plan year, the account reflects credits equal to or in
excess of charges, the plan is treated as meeting the minimum
funding standard for the year. Thus, as a general rule, the mini-
mum contribution for a plan year is determined as the amount by
which the charges to the account would exceed credits to the ac-
count if no contribution were made to the plan.

Accumulated funding deficiencies
If, as of the close of any plan year, charges to the funding stand-

ard account exceed credits to the account, then the excess is re-
ferred to as an "accumulated funding deficiency." Unless a mini-
mum funding waiver is obtained, an employer who is reaponible
for contributing to a plan with an accumulated funding deficiency



is subject to a 10-percent nondeductible excise tax (5 percent in the
case of a multiemployer plan) on the amount of the deficiency (sec.
4971). If the deficiency is not corrected within the "taxable period,"
then an employer who is responsible for contributing to the plan is
also subject to a nondeductible excise tax equal to 100 percent of
the deficiency. The taxable period is the period beginning with the
end of the plan year in which there is a deficiency and ending on
the earlier of (1) the date of a mailing of a notice of deficiency with
respect to the 10-percent tax or (2) the date on which the 10-pet-
cent tax is assessed by the Internal Revenue Service (IRS;.

For example, if the balance of charges to the funding standard
account of a plan for a year would be $200,000 without any contri-
butions, then a minimum contribution in that amount would be re-
quired to meet the minimum funding standard for the year to pre-
vent an accumulated funding deficiency. If the total contribution is
not made, then the employer (or employers) responsible for contrib-
uting to the plan would be subject to an excise tax equal to 10 per-
cent of the deficiency for the year. If the deficiency were not cor-
rected within the specified period, then the 100-percent excise tax
would be imposed on such employer (or employers).

Actuarial cost methods

In general.-A defined benefit pension plan is required to use an
acceptable actuarial cost method to determine the balance in its
funding standard account for a year. Generally, an actuarial cost
method breaks up the cost of benefits under the plan into annual
charges consisting of two elements for each plan year. These ele-
ments are referred to as (1) normal cost, and (2) past service liabil-
ity.

Normal cost.-The normal cost of a plan for a year generally rep-
resents the cost of future benefits allocated to the year by the fund-
ing method used by the plan for current employees and, under
some funding methods, for separated employees. The normal cost
will be funded by future contributions to the plan (1) in level dollar
amounts, (2) as a uniform percentage of payroll, (3) as a uniform
amount per unit of service (e.g., $X per hour), or (4) on the basis of
the actuarial present values of benefits accruing under the plan in
particular plan years.

Past service liability.-The past service liability element repre-
sents the cost of future benefits under the plan that will not be
funded by future plan contributions to meet normal cost (1) on the
date the plan is first effective, or (2) on the date a plan amendment
increasing plan benefits is first effective. Under some funding
methods, there is no past service liability component.

Acceptable methods.-Normal cost and past service liability are
key elements in computations under the minimum funding stand-
ard. Although these costs may differ substantially, depending upon
the actuarial cost method used to value a plan's assets and liabil-
ities, they must be determined under an actuarial cost method per-
mitted by ERISA. ERISA enumerates six acceptable actuarial cost
methods and provides that additional methods may be permitted
under Treasury regulations. Normal costs and past service liabil-
ities under a plan are computed on the basis of an actuarial valu-
ation of the assets and liabilities of a plan. Generally, an actuarial



valuation is required at least once every 3 plan years. More fre-
quent valuations may be required by the IRS.

Charges and credits to the funding standard account
In general.-Under the minimum funding standard, the portion

of the cost of a plan that is required to be paid for a particular
year depends upon the nature of the cost. For example, the normal
cost for a year is generally required to be funded currently. On the
other hand, costs with respect to past service (for example, the cost
of retroactive benefit increases), experience losses, and changes in
actuarial assumptions, are spread over a period of years.

Normal cost.-Each plan year, a plan's funding standard account
is charged with the normal cost assigned to that year under the
particular acceptable actuarial cost method adopted by the plan.
The charge for normal cost will require an offsetting credit in the
funding standard account. Usually, an employer contribution is re-
quired to create the credit.

For example, if the normal cost for a plan year is $150,000, the
funding standard account would be charged with that amount for
the year. Assuming that there are no other credits in the account
to offset the charge for normal cost, an employer contribution of
$150,000 will be required for the year to avoid an accumulated
funding deficiency.

Past service liability.-There are 3 separate charges to the fund-
ing standard account that may arise as the result of past service
liabilities. The first applies to a plan under which past service li-
ability has increased due to a plan amendment made after January
1, 1974; the second applies only to a plan that came into existence
after January 1, 1974; and the third applies only to a plan in exist-
ence on January 1, 1974. Past service liabilities result in annual
charges to the funding standard account for a specified period of
years. Assuming that there are no other credits in the account to
offset a charge for past service liability, and employer contribution
will be required for the year to avoid and accumulated funding de-
ficiency.

In the case of a plan that was in existence on January 1, 1974,
the funding standard account is charged annually with a portion of
the past service liability determined as of the first day of the plan
year of which the funding standard applied to the plan (generally
the plan year beginning in 1976). In the case of a single-employer
plan, the amount of the liability with which the account is charged
for a year is based on amortization of the past service liability over
a period of 40 plan years. The liability is required to be amortized
(in much the same manner as a 40-year mortgage) in equal annual
installments over the 40-year funding period unless the plan be-
comes fully funded.

A plan that was not in existence on January 1, 1974, is generally
required to determine past service liability as of the first day of its
first plan year beginning after September 2, 1974 (the date ERISA
was enacted). This liability is required to be amortized by a single-
eriployer plan in equal annual installments over a period of 30
plan years. Accordingly, if there are no other credits in the account
to offset the charge for this past service liability, and if the plan
does not beume fully funded, annual employer contributions will



be required for 30 plan years to offset charges for this past service
liability.

With respect to all plans (whether or not in existence on January
1, 1974), if a net benefit increase takes place as the result of a plan
amendment, then the unfunded past service liability attributable
to the net increase is determined that year and amortized over a
period of 30 years.

For example, assume that a plan uses the calendar year as the
plan year. Further, assume that, during 1987, the plan is amended
to increase benefits and that the net result of plan amendments for
1987 is that the past service liability under the plan is increased by
$500,000. In addition, the plan's actuary uses an interest rate of 8
percent in determining plan costs. The 30-year schedule requires
that $44,414 be charged to the funding standard account each year
to amortize the past service liability.

Accordingly, for each year in the 30-year period beginning ith
1987, the plan's funding standard account is charged with the
amount of $44,414. If there are no other credits in the account to
offset the charge for past service liability, an employer contribution
of $44,414 would be required for each of the 30 years to avoid an
accumulated funding deficiency unless the plan becomes fully
funded.

Gains and losses from changes in assumptions.-If the actuarial
assumptions used for funding a plan are revised and, under the
new assumptions, the accrued liability of a plan is less than the ac-
crued liability computed under the previous assumptions, the de-
crease is a gain from charges in actuarial assumptions. If the new
assumptions result in an increase in the accrued liability, the plan
has a loss from changes in actuarial assumptions. The accrued li-
ability of a plan is the actuarial present value of projected pension
benefits under the plan that will not be funded by future contribu-
tions to meet normal cost. Undez the funding standard, the gain or
loss for a year from changes in actuarial assumptions is amortized
over a period of 10 plan years (30 plan years in the case of a multi-
employer plan), resulting in credits or charges to the funding
standard account.

Experience gains and losses.-In determining plan funding under
an actuarial cost method, a plan's actuary generally makes certain
assumptions regarding the future experience of a plan. These as-
sumptions typically involve rates of interest, mortality, disability,
salary increases, and other factors affecting the value of assets and
liabilities. The actuarial assumptions are required to be reasonable
in the aggregate. If, on the basis of these assumptions, the contri-
butions made to the plan result in actual unfunded liabilities that
are less than anticipated by the actuary, then the excess is an ex-
perience gain. If the actual unfunded liabilities are greater than
those anticipated, then the difference is an experience loss. For a
single-employer plan, experience gains and losses for a year are
amortized over a 5-year period (15 plan years in the case of a multi-
employer plan).

Waived funding deficiencies. -Under the funding standard, the
amount of a waived funding deficiency is amortized over a period
of 5 plan years, beginning with the year in which the waiver is
granted. Each year, the funding standard account is charged with



the amount amortized for that year unless the plan becomes fully
funded. The interest rate used for purposes of determining the am-
ortization on the waived amount is the greater of (1) the rate used
in computing costs under the plan, or (2) 150 percent of the mid-
term applicable Federal interest rate (AFR) in effect for the first
month of the plan year.

With respect to applications for waivers submitted after April 7,
1986, SEPPAA provides that the IRS is authorized to require secu-
rity to be granted as a condition of granting a waiver of the mini-
mum funding standard if the sum of the plan's accumulated fund-
ing deficiency and the balance of any outstanding waived funding
deficiencies exceeds $2 million.

Switchback liability.-ERISA provides that certain plans may
elect to use an alternative minimum funding standard account for
any year in lieu of the funding standard account. ERISA prescribes
specified annual charges and credits to the alternative account. No
accumulated funding deficiency is considered to exist for the year f
a contribution meeting the requirements of the alternative account
is made, even if a smaller contribution is required to balance
charges and credits in the alternative account than would be re-
quired to balance the funding standard account for a plan year.

During years for which contributions are made under the alter-
native account, an employer must also maintain a record of the
charges and credits to the funding standard account. If the plan
later switches back from the alternative account to the funding
standard account, the excess, if any, of charges over credits at the
time of the change ("the switchback liability") must be amortized
over a period of 5 plan years.

Reasonableness of actuarial assumptions.-All costs, liabilities,
interest rates, and other factors are required to be determined on
the basis of actuarial assumptions and methods (1) each of which is
reasonable individually or (2) which result, in the aggregate, in a
total plan contribution equivalent to a contribution that would be
obtained if each assumption wore reasonable. In addition, the as-
sumptions are required to reflect the actuary's best estimate of ex-
perience under the plan.

Special rules for underfunded plans

In general
A special funding rule applies to underfunded single-employer

defined benefit pension plans (other than plans with no more than
100 participants on any day in the preceding plan year). This spe-
cial funding rule was adopted due to Congressional concerns re-
garding the solvency of the defined benefit pension plan system
and that the generally applicable funding rules were not in all
cases sufficient to ensure that plans would be adequately funded.

Calculation of deficit reduction contribution
With respect to plans subject to the special rule, the minimum

required contribution is, in general, the greater of (1) the amount
determined under the normal funding rules, or (2) the sum of (i)
normal cost. (ii) the amount necessary to amortize experience gains
and losses over 5 years and gains and losses resulting from changes



in actuarial asnumptionB over 10 years, and (iii) the deficit reduc-
tion contribution. In addition, a special funding rule applies with
respect to benefits that are contingent on unpredictable events. In
no event is the amount of the contribution to exceed the amount
necessary to increase the funded ratio of the plan to 100 percent.

The deficit reduction contribution is the sum of (1) the unfunded
old liability amount, and (2) the unfunded new liability amount.
Calculation of these amounts is based on the plan's current liabil-
ity.

Current liability
The term "current liability" generally means all liabilities to em-

ployees and their beneficiaries under the plan determined as if the
plan terminated. However, the value of any "unpredictable contin-
gent event benefit" is not taken into account in determining cur-
rent liability until the event on which the benefit is contingent
occurs.

The interest rate used in determining the current liability of a
plan, as well as the contribution required under the special rule, is
required to be within a specified range. The permissible range is
defined as a rate of interest that is not more than 10 percent above
or below the average mid-term applicable Federal rate (AFR) for
the 4-year period ending on the last day before the beginning of the
plan year for which the interest rate is being used (or, if shorter,
the period that the AFR has been computed). The Secretary may,
where appropriate, allow a lower rate of interest except that such
rate may not be less than 80 percent of the average rate discussed
above.

Within the permissible range, the interest rate is required to be
reasonable. The determination of whether an interest rate is rea-
sonable depends on the cost of purchasing an annuity sufficient to
satisfy current liability. The interest rate is to be a reasonable esti-
mate of the interest rate used to determine the cost of such annu-
ity, assuming that the cost only reflected the present value of the
payments under the annuity (and did not reflect the seller's profit,
administrative expenses, etc.).

Unfunded current liability means, with respect to any plan year,
the excess of (1) the current liability under the plan over (2) the
value of the plan's assets reduced by any credit balance in the

Funding standard account. The funded current liability percentage
of a plan for a plan yes"i. the percentage that (1) the value of the
plan s assets reduced by any credit balance in the funding standard
account is of (2) the current liability under the plan.

Unfunded old liability amount
The unfunded old liability amount is, in general, the amount

necessary to amortize the unfunded old liability under the plan in
equal annual installments (until fully amortized) over a fixed
period of 18 plan years (beginning with the first plan year begin-
ning after December 31, 1988). The "unfunded old liability" with
respect to a plan is the unfunded current liability of the plan as of
the beginning of the first plan year beginning after December 31,
1987, determined without regard to any plan amendment adopted
after October 16, 1987, that increases plan liabilities (other than



amendments adopted pursuant to certain collective bargaining
agreements).

Unfunded new liability amount
The unfunded new liability amount for a plan year is the appli-

cable percentage of the plan s "unfunded new liability." Unfunded
new liability means the unfunded current liability of the plan for
the plan year, determined without regard to (1) the unamortized
portion of the unfunded old liability (and the unamortized portion
of certain unfunded liability from certain benefit increases) and (2)
the liability with respe, t to any unpredictable contingent event
benefits, without regard co whether or not the event has occurred.
Thus, in calculating the unfunded new liability, all unpredictable
contingent event benefiTs are disregarded, even if the event on
which that benefit is con, ngent has occurred.

If the funded current liability percentage is less than :35 percent,
then the applicable percentage is 30 percent. The applicable per-
centage decreases by 25 of one percentage point for each 1 percent-
age point by which the plan's funded current liability percentage
exceeds 35 percent.

Unpredictable r ntin,,nt event benefits

The value of any unp.di,'table contingent evunt benefit is not
considered in detl ini my ,:arrent liability until the event has oc-
curred. If the event ,,i -Oich an unpredictable contingent event
benefit is contingent, ,s during the plan year and the assets of
the plan are less titan cuLIrent liab _ity (calculated after the event
has occurred), then an additional funding contribution (over and
above the minimum funding contribution otherwise due) is re-
quired.

Unpredictable contingent event benefits include benefits that
depend on contingencies that, like facility shutdowns or reductions
or contractions in workforce, are not reliably and reasonably ple-
dictable. The event on which an unpredictable contingent event
benefit is contingent is generally not onsidered to have occurred
until all events on which the benefit is contingent have occurred.

The amount of the additional contribution is generally equal to
the greater of (1) the unfunded portion of the benefits paid during
the plan year (regardless of the form in which paid), including
(except as provided by the Secretary, any payment for the purchase
of an annuity contract with respect to a participant with respect to
unpredictable contingent event benefits, and (2) the amount that
would be determined for the year if the unpredictable contingent
event benefit liabilities were amortized in equal annual install-
ments over 7 years, beginning with the plan year in which the
event occurs.

The rule relating to unpredictable contingent event benefits is
phased in for plan years beginning in 1989 through 2001.

Small plan rule

In the case of a plan with more than 100 but no morp than 150
participants during the preceding year, the amount of the addition-
al deficit reduction contribution is determined by multiplying the



otherwise required additional contribution by 2 percent for each
participant in excess of 100.

Full funding limitation
No contribution is required or permitted under the minimum

funding rules to the extent the plan is at the full funding limita-
tion. In addition, under present law, subject to certain limitations,
an employer may make deductible contributions to a defined bene-
fit pension plan up to the full funding limitation. The full funding
limitation is generally defined as the excess, if any, of (1) the lesser
of (a) the accrued liability under the plan (including normal cost) or
(b) 150 percent of the plan's current liability, over (2) the lesser of
(a) the fair market value of the plan's assets, or (b) the actuarial
value of the plan's assets (sec. 412(cX7)).

Funding waivers
Within limits, the IRS is permitted to waive all or a portion of

the contributions required under the minimum funding standard
for a plan year. A waiver may be granted if the employer (or em-
ployers) responsible for the contribution could not make the re-
quired contribution without temporary substantial business hard-
ship. A waiver may be granted only if the business hardship is teni-
porary and if the entire controlled group of which the employer is
a member, as well as the employer itself, is experiencing the hard-
ship. No more than 3 waivers may be granted within any period of
15 consecutive plan years. The IRS may require an employer to
provide security as a condition of granting a waiver.

The IRS is authorized to require security to be granted as a con-
dition of granting a waiver of the minimum funding standard if the
sum of the plan's accumulated funding deficiency and the balance
of any outstanding waived funding deficiencies exceeds $1 million.

Controlled group liability
The funding requirements applicable to a plan are imposed on

all employers that are members of the same controlled group of
corporations as the employer who is responsible for making the
contributions.

Deductions for employer contributions
The contributions of an employer to a qualified plan are deducti-

ble in the year for which the contributions are paid, within limits
(sec. 404). No deduction is allowed, however, for a contribution that
is not an ordinary and necessary business expense or an expense
for the production of income. The deduction limits applicable to an
employer's contribution depend on the type of plan to which the
contribution is made and may depend on whether an employee cov-
ered by the plan is also covered by another plan of the employer.
However, no deduction is allowed with respect to contributions or
benefits in excess of the overall limits on contributions or benefits.

Under the Internal Revenue Code, a 10-percent nondeductible
excise tax is imposed on nondeductible contributions to a qualified
plan. The purpose of the excise tax is to discourage employers from
making excessive contributions to a plan in order to obtain the
benefit of tax-free earnings on the contributions.
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A speia - qdi --- rule applies to wzdlerfhinded defined benefit
.1)51cm plans. In the came of a single-employer defined benefit pen-
don plan which has more than 100 participanta, the maximum
amount deductible is not les than the plan's unfunded current li-
ability as determined under the minimum ftmding rules.
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IV. PROPOSALS AND ISSUES

Administration Proposals
The Administration has proposed a number of reforms relating

to the PBGC termination insurance system, including increasing
the minimum funding rules for certain plans and modifying the
PBGC guarantee with respect to plan amendments.2

Minimum funding requirements
In general, the Administration's minimum funding proposal

would build on the changes made by the Pension Protection Act of
1987 by requiring sponsors of underfunded plans to fund pension
liabilities more rapidly than under present-law rules. Alternative-
ly, underfunded plans with high levels of payments to pension re-
cipients would be required each year to make contributions to the
plan equal to disbursements plus interest on the plan's unfunded
ability. The proposed rules would require underfunded plans to

increase their funding levels over a period of time.
To accomplish these goals, the proposal wuuld replace the cur-

rent deficit reduction contribution with two new rules: (1) the "un-
derfunding reduction requirement," and (2) the "solvency mainte-
nance requirement". The required minimum funding contribution
would be the greatest of (a) the amount of any funding deficiency
according to the regular funding standard account, (b) the amount
required by the underfunding reduction rule, or (c) the amount re-
quired by the solvency maintenance rule. The two new rules would
only apply to underfunded pension plans with more than 100 par-
ticipants, and would only have a limited effect on plans with more
than 100, but no more than 150 participants.

The underfunding reduction requirement (revised Code sec.
412(1)) would apply the formula for the unfunded new liability
amount from the deficit reduction contribution to the entire under-
funding, thereby eliminating the grandfathering of pre-1987 liabil-
ities over an 18-year period. As under present law, the rule would
require larger contributions with respect to the most underfunded
plans. To this amount would be added normal cost, the repayment
of waived contributions, and charges for experience losses and
losses from changes in actuarial assumptions. Credit for experience
gains, gains from changes in actuarial assumptions and greater
than required minimum contributions (per sec. 412(b)) would be al-
lowed as offsets, but only to the extent of the charges for experi-
ence losses and the losses from changes in actuarial assumptions.

The solvency maintenance requirement (new sec. 412(o)) has two
main components: (1) disbursements from the plan (i.e., benefit pay-

s These and other proposals were included in the President's fiscal year 1993 budget, and are
in H.R. 4545, introduced by Mr. Michel (by request) on March 24, 1992.
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ments, including annuity purchases, administrative expenses and
other disbursements), and (2) the plan's initial unfunded liability
multiplied by the interest rate used for purposes of the funding
standard account under section 412(b). Normal cost and other
charges are added to this amount, and credits are allowed, in the
same manner as under the underfunding reduction requirement.

To protect firms against possibly large and unplanned increases
in their required contributions on account of this rule, the solvency
maintenance requirement would be phased in over a 5-year transi-
tion period. In addition, with respect to both requirements, an
positive credit balances that antedate 1992 would be allowed as fu1
offsets under both the new requirements.

Discipline in actuarial assumptions would be maintained by use
of the funding standard account concepts of experience losses and
losses from changes in actuarial assumptions. Limiting credit for
experience gains, gains from changes in actuarial assumptions, and
for greater-than-required minimum contributions in past years but-
tresses that discipline and assures that underfunded pension plans
always make a contribution in each year that they are underfund-
ed.

PBGC guarantee
The pro. sal would provide that the PBGC guarantee does not

apply to lxiefits under a new plan or an increase in benefits re-
sulting from a plan amendment unless the plan is fully funded. In
addition, the proposal would provide that the PBGC guarantee does
not apply to any new unpredictable contingent event benefits or
any increases in such benefits. An unpredictable contingent event
benefit is any benefit contingent on an event other than age, serv-
ice, compensat-on, death, or disability or an event which is reason-
ably and reliably predicable.

Bankruptcy Reforms

The National Bankruptcy Review Commission Act (S. 1985)
("Bankruptcy Act"), as amended on the Senate floor,3 includes pen-
sion-related bankruptcy reforms. The stated intent of the provi-
sions is to protect the pension insurance program by preventing
the use of the bankruptcy laws to evade current pension obliga-
tions.

The Bankruptcy Act generally requires employers, after they
have filed for bankruptcy, to continue to make the annual mini-
mum funding contribution required by the Internal Revenue Code.
An employer can delay the minimum contribution until the em-
ployer emerges from bankruptcy if the employer provides a securi-
ty interest to the plan equal to the amount of the delayed contribu-
tions. This provision is designed to permit a financially troubled
company to organize its affairs before any cash contributions are
required to be paid to the pension plan.

The Bankruptcy Act treats these changes as a clarification of
present law and therefore applicable to any missed pension plan

3 Senators Packwood, Graham, and Metzenbaum offered a floor amendment (No. 2425) to the
Bankruptcy Act, S. 1985, that included the pension-related bankruptcy reforms described below.
The floor amendment was agreed to by unanimous consent on June 16, 1992.



contributions, before or after the date of enactment of the Bank-
ruptcy Act, that occurred after an employer friled for bankruptcy.

Analysis of Issues

Increased funding rate
Those in favor of increasing the minimum funding standards

argue that the rate of funding required under the present-law min-
imum funding standard exposes plan participants and the PBOC to
excessive risk. Under present law, the funded status of a plan could
deteriorate even if the minimum funding requirements are fully
satisfied. Thus, it is argued that, given the existence of a plan ter-
mination insurance program, the present-law rules providing long-
term financing of increases in unfunded liabilities create an incen-
tive for employers to provide benefit increases that might other-
wise not be affordable. In addition, the existence of benefit guaran-
tees makes it less likely that employees will express concern about
the security of their promised benefits.

As a result, supporters of increases in the minimum funding
rules believe that more rapid funding would more appropriately
limit the ability of employers to delay or avoid funding obligations.
They argue that an employer should not have the opportunity to
make pension promises thaL exceed its financial capacity. They
suggest that the purpose of sound funding is to protect employee
benefits by insulating them from business risk of the employer, as
well as to protect the PBGC from systematic loss. Further, they
argue that if the risk of loss to the PBGC is not minimized, taxpay-
ers may ultimately have to pay for unfunded benefit promises.

Concerns have been expressed that the rate of funding proposed
by the Administration is unnecessarily high, and that an employer
who otherwise would have been able to fully fund plan liabilities
may, instead, choose bankruptcy as a means of avoiding the faster
funding of its unfunded liability. Sharply higher contribution re-
quirements, particularly requirements imposed with respect to ex-
isting unfunded liabilities, could prove burdensome for employers
in cyclical businesses. For employers who incur net operating
losses, the increased contributions may not be fully deductible
when paid.

Others argue that the rapid rates mandated by the Administra-
tion proposal would unduly restrict funding flexibility under de-
fined benefit pension plans and may cause termination of plans by
employers that are unwilling to bear the increased current costs of
funding. They argue that the objective of greater benefit security
can be obtained with a less extensive increase in the rate of fund-
ing that is less likely to cause the termination of defined benefit
pension plans.

Some who oppose faster funding believe that the requirements
will interfere with collective bargaining. They suggest that the
extent to which amounts earned by employees should be divided
between pension plan contributions and other forms of' compensa-
tion is more appropriately left to employee representatives and to
employers. On the other hand, it can be argued that comtraints on
the collective bargaining process are appropriate in light of the
PBGC's unique role as guarantor of an employer's benefit promises



to employees. Because employees are assured of receipt of their
benefits from the PBGC if the employer is unable to meet its bene-
fit commitments, some argue that the normal arm's-length nature
of the collective bargaining process is weakened and that employ-
ees have less incentive to bargain for adequate funding by the em-
ployer.

Some argue that a more extensive evaluation of the present-law
funding requirements is appropriate. For example, the flexibility
provided to employers in selecting the method of funding to be
used for a particular plan could be reexamined. The particular
characteristics of employers in various industries could be studied
to determine whether certain funding methods are more appropri-
ate or desirabie from a benefit security perspective. The flexibility
in choosing actuarial assumptions could also be reexamined.

The PBGC reports that most of its exposure is from collectively
bargained plans that provide a flat benefit (e.g., $20 per month
timEs number of years of service). Under such plans, the flat bene-
fit amount is increased periodically. The present-law funding rules
do not permit increases in the flat benefit to be anticipated. In con-
trast, in plans based on compensation, increases in compensation
can be anticipated. Thus, some argue that increases in flat benefits
should be permitted to be anticipated in projecting plan liabilities
so that the benefits can be funded in advance.

Some argue that such a proposal should not be adopted, or
should be adopted only with appropriate restrictions to prevent em-
ployers who want to increase deductions from anticipating in-
creases in benefits that may never take place. On the other hand,
proponents of the proposal argue that the employer does not nave
an incentive to overestimate benefit increases because there is lim-
ited ability to recoup any overfunding. First, in most collectively
bargained plans, the employer has no incentive to overfund, be-
cause any excess pension assets revert to employees on plan termi-
nation. Second, even if the employer has a right to any reversion,
the present-law excise tax on reversions substantially reduces the
amount of excess assets an employer can claim.

Others doubt that permitting increases in flat benefits will have
any real impact 0ii plan funding. Such plans typically are under-
funded before any increases are granted. If the employer does not
fund existing benefits, then the employer is unlikely to take advan-
tage of the opportunity to fund benefit increases that have not
been granted.

Some have suggested that an alternative way to protect against
pension losses would be to increase the PBGC premiums for all
plans. They argue that the PBGC program is an insurance pio-
gram, so that risk of loss should be spread among all premium
payers.

Opponents of increasing the PBGC premium argue that, while
risk spreading is appropriate, there is an underlying moral hazard
in the PBGC system that needs to be addre.ised - the incentive to
underfund knowing the PBGC will pay benefits. Further, they
argue that because the defined benefit system in voluntary, if pre-
miums on low-risk plans are too high they will simply exit the
system, leaving only plans that represent significant exposure to
the PBGC. The best way to deal with systematic underfunding,
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they argue, is to require employers to fund their own benefit prom-
ises.

PBGC guarantee
The Administration proposal to eliminate the PBGC guarantee

in certain circumstances is designed to limit the PBGC's exposure
to chronically underfunded plans and to provide an incentive to
employers to fund benefit increases. The general theory behind the
proposal is that employers will not provide and employees will not
want benefit increases that are not guaranteed.

Opponents of the Administration proposal argue that the propos-
al is simply a way to limit PBGC exposure, and undermines the
whole purpose of the PBGC-which is to guarantce benefits. They
argue that the proposal will do nothing to help benefit security, but
will make it worse by weakening the guarantee. Further, they
argue that participants may be misled, because they may not
know that the particular benefit or benefit increase is not guaran-
teed.

Some opponents of the Administration proposal agree that the
goal of limiting unfunded benefit increases in chronice.lly under-
funded plans is appropriate, but would address it in a different
way. For example, benefit increases in underfunded plans could be
prohibited unless the plan is funded to a certain level, or security
is provided. Such a proposal could build on the present-law require-
ment that sponsors, of plans which are less than 60 percent funded
provide security in the case of plan amendments.



PREPARED STATEMENT OP DALLAS SALISBURY

I am pleased to appear before you this morning to discuss the financial condition
of the Pension Benefit Guaranty Corporation (PBCC). My name is Dallas Salisbury. I
am president of the Employee Benefit Research Institute (EBRI), a nonprofit,
tionpartisan, public policy research organization based in Washington, DC.

EBRI has been committed, since its founding in 1978, to the accurate statistical
analysis of economic security issues. Through our r -s. irch, we strive to contribute to
the formulation of effective and responsible health v.?lfare, and retirement policies.
Consistent with our mission, we do not lobby or advocate specific policy solutions.

Introduction
The Employee Retirement Income Security Act of 1974 (ERISA) was a landmark

piece of legislation. Among its major provisions was the creation of PBGC. ERISA in
general, and the provisions related to PBGC in particular, have been amended many
times since 1974 in an effort to better achieve the original purposes of the Act. PBGC
has consistently undertaken analysis to identify areas where further change wouid
improve the system.

Most recently, additional proposals for change were discussed in the 1Q91 PBGC
Annual Report to Congress. Changes to the Bankruptcy Act were proposed in
November 1991 in separate pieces of legislation (S. 1985 and H.R. 3837); amended
versions of these bills have been passed by their respective chambers. The President's
I 1993 Budget proposed extensive changes for PBGC that were introduced in
legislative form by Senator Majority Leader Robert Dole (S. 2485) and House Minority
Leader Robert Michel (HR. 4545) last March. Most recently, Senator James leffords and
Representative J J. Pickle introduced legislation proposing further reforms for the PBCC
(S 3162 and H R. 5800). The House Ways and Means Subcommittee on Oversight held
a heanng on these proposals on August 11.

The descriptions of the PBCC situation have revolved around the word "crisis,'
Amid comparison to the "S&L fiasco." (Martin, 7/28/92). Most recently it has been
turned into an election issue, with statements being made that can only be said to
-tretch the facts.

I was at PBGC during 1977 and 1978. I had the privilege of working with
S.'nitors Jacob Javits and Harrison Williams on early re% ;ions of the PBCC statute. I
had the honor of directing the study effort that led to reformm" of the PBGC Multi-
employer program and the present stability of that program. I have participatEd in
ongoing reviews of, PBGC, including a PBGC Advisory Committee Privatization Task
Force in 1982-83, and presently serve by appointment of President Bush on the PBCC
Advisory Committee.

Concerned by developments in 1991, EBRI undertook its own review of PBGC
and in May 1992 published EBRI Issue Brief No. 126: 'PBGC Solvency: Balancing Social
and Casualty Insurance Perspectives." I ask that the full text of that review be included
in the record of this hearing. The PBGC and its underlying statute still have room to
evolve, but both have grown progressively stronger since 1974.

Employer-sponsored pension plans represent an important source of retirement
income for Americans. In 1990, private pension retirement benefits of $141 billion
accounted for 31 percent of the $457 bilion in total retirement benefit payrf ents (U.S.
DNpartment of Commerce). By comparison, private pension benefits totaled $7.4 billion
in 1970. Factonng contributions and earnings, along with benefit payrments, private
sector defined benefit pensions had an estimated tax expenditure (using government
methodology) of S8.2 billion in fiscal 1993; total tax expenditures for public and private
sector employer-pro'ided pensions was $56.5 billion.'

Ml'e breakdown for the estimated tax expenditure of V563 billion for employer-provided pensions is as
llows private defined benefit. 58 2 billion; private defined contribution, $19.3 billion; publy. defined

N-ntlii. $27.9 billion, and public dchned conuibuion, $1.1 billion. Keough plans had a tax'expendiiure of
billionn and Individual ni"rement p'ans, S7.1 billion. (EBRI compilation from Join', Committee on
Sjution data and EBRJ estimates by plan type.)

BEST AVAILABLE COPY
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I1,C;C Fn.n.cial History-and Current .11 rcjal Status
Concern regarding PBGC's fin, ncial viability arises from a current agency deficit

of S2.5 billion in the single employer fund and the estimated $31 billion in
underfunding within individual single-employer plans, $13 billion of which is
considered by PBGC to pose a serious risk because uf sponsor's financial trouble. Table
I presents a time trend of financial information for PBGC and the insured system.

Table I demonstrates the willingness of Congress to adjust premiums to maintain
the cash flow solvency of the agency. Prerruunt income is currently at an all time high
and the cash flow is quite positive. According to PBGC, "Although cash flow could turn
negative as early as three years in the pessimistic forecast, the fund has ample assets to
pay its liabilities (benefit pay ments) for a considerable penod of time" (Pension Benefit
Guaranty Corporation, 1991)

The agency's deficit, while trendin' upward over time, has exhibited a great deal
oi % olatilitv, particularly in the mid-to-lat,! 1980s. The 1986 PBGC Annual Report placed
the deficit at 54 billion due to LTV. The 1 resent deficit of $2.5 billion is higher than at
any time other than 1986 While the reported deficit includes the present value of
liabilities for future benefit payments, it nakes no attempt to include future revenue
receipts that wll ;e available to at least partiallyy cover these liabilities. According to
l'BGC, current premium receipts total $"'0 million per year, while interest and
JiJ dend receipts currently appioximat: $305 million per year (PBGC, 1991).

Table 2 compares PBGC's curren. reported exposure level with available figures

or past exposure 2(lppo!hto, 1989). 199C2 exposure ($25.6 billion) is lower than at anytime
between 1978 ($116 9 billion) and 1986 ($49.2 billion). In fact, current exposure is
approximately 40 percent of the histori, average of $59.9 billion. PBGC is a stronger
agency today than at any time in its history, both financi'llv and in its legal authority

Status of the Defined Benefit System
The PBCC's abilitv to meet its fu ure obligations depends also upon the health of

the pnvate defined benefit system as a whole. PBGC reports that in the aggregate
defined benefit plans have $1.3 trillion in assets to back $900 billion in benefit abilities
,\% ailable evidence suggests that approi,.imately 85 percent of pension plans have assets

equal to or exceeding 10C percent of liatllities, up from 15 percent in 1981, and 38
percent of plans have assets in excess of 150 percent of liability for accned benefits

(table 3) 3 The percentage of plans that were fully funded on a termination basis
increased every year between 1981 and 1987 and leveled off between 1987 and 1991.

From 1977 to 1987, the funding status of single-employer defined benefit plans

has significantly improved, rising from an a,,erage of 85 percent funded to 129 percent

funded on a termination basis (table 4). Since 1980, defined benefit plans on average
have bt-en overfunded, ihe increase in funding ratios most likely reflects a combinatior

of f, :t, :s, including higher contribution rates needed to meet minimum funding

.,andards, favorable i, estment returns on equity, and the use of higher interest rate
assumptions to dis unt future benefits.

Despite the 2und aggregate funding status of the defined benefit system, the net

deficit of the single-employer insurance system can be significantly increased by single

occurrences of distress terminations of large pension plans. PBGC publishes an annual

list of the top 50 underfunded pensu,n plans. Underfunding by plans on this list

increased from $14 2 billion in 198 to 521.5 billion in 1990.4 Three firms, General

Motors, Chrysler, and LTV are responsible for 97 percent of thie increase in

- 4.1 fg'u are in 1986 dollars

%' r ho~hnut this disus,)ion termination basis refers to basing tin,-ing rati on ' nefits accrued and ases

,kvfruial, I at cie end of the plan vear-4he assumptbons plans would use to caiulate labitti, for

tanJard ti..rm-itnions Tcrrninaton basis funding does r.ot refer to PBGCs calculation of liabibti For

urjertundcd erminaiioi. using termination moraity and retirement age assumptions

rW J.cjvwd its top -;I It using a computerized data base created by Standard & Poo's Compustat

-,%-^ k-e. Inc. whKh contains corporate annual reports for fiscal years ending in 1990. P'&C supplenented

tle databa-, with data from corporate annual reports tor Fiscal years ending in 1989 and earher fiscal years.
.ind b hr available. IQ87 and 198 5500 forms. P8CC also sent ktters to plan sponsors containing their
;-6.an funding information for comment poor to publKiaton.

-t
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underfunding ($7.1 1i 1ion). (PBGC has reached tentative agreements with LIV to limit
exposure. General Motors Is the agency's largest premium payer.) The same three
companies are also responsible for 64 percent of the top 50 companies' unfunded
liabilities. Funding rados of plan sponsors listed ranged from 6 pert.?nt for LTV, to 94
percent for National S-eel, with an aggregate overall funding ratio of 755 percent. Th'e
underfunding of plans on the "Top 50" list is defined as unfunded guaranteed benefit
liabilities (liabilities for non-guaranteed benefits are not included). Being on the "Top
0-" list does not mean the plan is in danger of a distress termination. PBGC estimates

that companies experiencing financial troubles accounted for $13 billion of pension plan
underfunding in 1991, an increase from $8 billion in 1990.

Seventy-five percent of the listed plans' underfunding is attributable to plan
%ponsors in the airline, steel, auto, and tire industries, most of which sponsor flat benefit
plans. Pension plan underfunding for an individual plan sponsor on the top 50 list
ranged from $47 million to $7.1 billion. It should be noted that some plan sponsors
listed have pension plans tha. are overfunded, but since the PBGC does not have "egal
recourse to the excess assets of overfunded plans these assets are not included on the
list.

PBCC and the '$&L Fasco '

Public confidence is something to be guarded. It should only be threatened if
there is a real reason to do so Comparison of PBGC to the "S&L fiasco" scrves to lmply
that a large number of pension plans that no one thinks are in trouble are on the verge
of failure, that a taxpayer bailout is imminent, and that P13GC is in historically bad
condition. None of these conditions exist. The unfortunate tc,-minations of Eastern and
Pan Am, which increased PBGC liabilities in 1991, were anything but unexpected. The
prospecl of liabilities from LTV were well known near!v a decade ago. In 1986 the
PBCC deficit was reported at $4 0 billion (compared to $2.5 billion in 1991) Jue to the
hor. term holding of the LTV plans by PBCC.

Congress has a long history of careful monit-ri g of PBGC and legislative action
when needed to avoid an) type of situation even rtise. ibling the -S&L fiasco," And,
ERISA has been extremely successful in strengthening the overall insured defined
Nneit system.

Furthermore, it should be emphasized that the -S&L fiasco" had other features
not found in the pension system. These features are:

*As of year-end 1988, FSLIC-insured sa; ings institutions were much more
concentrated in securities sensitive to downturns in the real estate market than
defined benefit pension plans are today (charts 1 and 2). Defined benefit
pension plan assets are highly diversified.

*S&Ls were given new investment powers in 1980 and many marginally
capitalized institutions believed they-,c uId grow their way out of their
problems. The rapid growth of agency-guaranteed liabilities does not-g.ear to
be the case w~th PBGC.
e Best judgments are that fraud and mismanagement existed in about 60 percent
of the S&L failures and that it contributed to the failure or the insolvency in
perhaps about 25 percent of the cases. Evidence of such activity among single-
employer pension plans is almost non-existent.
*As ,S&Ls found themselves constrained by limits on the amount they could lend
to a single borrower they began to sell off pieces of the loan to other institutions
(loan participation). Many of these secondary lenders relied on the
underwriting capacities of the originating S&L Although a large proportion of
defined benefit plan assets are placed in bank pooled funds and similar
investments where there is a sharing of investment results, it is fundamentally
different than loan participations that have been characterized as "a transfer of
risk from a party who lacks courage to one who lacks knowledge."5

* From 1981 to 1987, S&Ls insured by FSLIC wt,, 'permitted to use accounting
options that were not in agreement with Gener.lly Accepted Accounting
Principles (GAAP) and have beer, described as "self-deceptive accounting
procedures" by the Executive Director of PBGC. In contrast, pension plans must

kivr . jiifrr- The I m.ol~cnc' Wooking Glass' -&'s Rttv (Septeumbere 1991). 3711
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adhere to very conservative accounting measures under FAS 35 while the vast
majority of the large defined benefit plan sponsors follow GAAP procedures, at
least for those events defining their solvency and net worth determinations.

Perhaps the most important distinctions between the two programs is that funds
are not generally available to the participant on demand in a defined benefit pension
plan prior to termination of employment. At that point approximately 40 percent cf
plans offer a lump-sum option. Although there is some potential for lump-sum
distnbutions to negatively impact the cash flow of a pension plan, this could be
controlled (at least theoretically) by ERISA Section 4045, which allows P8CC to
recapture part of any dLstnbutions that stait within the three-year period immediately
preceding the failure of the plan. Certainly, there is only limited evidence of
catastrophic "runs on the bank" from the standpoint of defined benefit plan sponsors or
I'BCC.

Moreover, after a terriunauon the cash flow position is also markedly different
between the two programs. Deposit rs n S&Ls were typically paid immediately, while
PBCC can spread payments over a I .ng period of time.

Although most of the discussion here has dealt with the similarities (or lack
thereof) between the eposure of S&Ls and PBGC, the most important difference
between the two guarantee funds is that the hkelihogd that a plan Insured by PBGC wIl
fail is diversified across several key industmes whereas S&L guarantee funds were
exposed exclusively to the nsks of a single industry that was extremely vulnerable to
fraud and events beyond its control.

T'he Long histoQry of PBCC Reform
A review of PCc Annual Reports to Congress finds that recognition of the

imperfection' of the original statute came early The 1976 report raised the potential
need for higher premiums, which were in turn increased in 1977 from $1 to $2 60. The
1978 report stated. IPBGC studies and research reflect both a growing awareness of
fundamental defects in that program and possible solut:ons that will add to the long-
term strength of the private pension system.' That year PBGC told Congress that the
Contingent Employer Liability Program called for by ERISA was "unworkable and
undesirabe."

The 1979 report outlined planned legislative proposals for the single employer
program and reviewed proposed changes in the Multiemployer program, while the
1980 report contained further discussion of desired change and reported that the
Multiemplover changes had been enacted (MEPPA).

The 1981 report outlined single employer program changes that were introduced
in Congress. The 1982 report highlighted a request for higher premiums and more
legislative proposals The 1983 report revised the premium request and the proposals.
The 1984 report found a positive income year and a positive claims year with a higher
premium request but a spreading of tht.. eficit being funded from 10 years to 15 years

The 1985 report pushed for legisLive change that was enacted and reported
upon in the 1986 report (SEPPAA) along with a premium increase to $8.50. This
lti,,slation fundamentally restricted the circumstances under which employers could
terminate an undertunded plan and "'dump" liabilities on PBGC. The 1985 report also
,tared, however. "Unfortunately, the legislation is not sufficient to secure the programs
future The PBGC now faces a financial crisis (hat poses a serious threat to the future of
its single-employer insurance program. Payments to current retirees are not at risk in
the immediate future, and there is sufficient time to make the necessary changes. But
the need for changes must not be ignored.- The report highlighted the fact that the
'underfunding of a small percentage of private pension plans threatens the PBGC's
fu tu re.'

The 1987 report highlighted an extraordinarily successful legislative effort by the
agency: significant change in the single-employer program and movement to a variable
rate premium structure. The changes in the Pension Protection Act of 1987 again
tightened the minimum funding standards, with new minimum -ontributions,
quarterly contributions, a lien for missed contributions, and new restrictions on funding
waivers. Also, PBGC's position in bankruptcy was improved and even tighter
requirements for allowing a plan termination were enacted. PBGC handed the plans
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termir, ated by LTV back to the company. The nurner of plan termnndinois increased to
11,14,5, but terminations with asset reversions declined. The there of the report va.
Ke, ping Promises", and it again highlighted the strength of the overall system.

The 1988 report stated: "Serious problems do remain, in part due to the
uncertain status of the contested LTV plans. Unpredictable catastrophic claims and
eonomic downturns could still threaten the agency's financial stability. But with the
FY 1988 pension reforms, the pension insurance system now is considerably more stable
and equitable. The reforms have provided greater security for the system and the
k nefits it protects. The program is better funded and many of the opportunities for
abuse have either been eliminated or reduced. As a result, employers, workers, and
retirees can all look to a brighter future, confident that defied benefit pensioi plans
will continue to pay benefits as promised -- and that the PBGC will continue to protect
them.'

The 1989 annuaI report (the first to be signed by PBGC Executive Director James
Lockhart) noted that defined benetit plans are healthier than ever before. PBGC,
however, remains exposed to the risk of some larg, underfunded pension plans ..and is
determined to encourage better funding of pension plans and to make it more difficult
ior employers to termiate these underfunded pans ..As we continue to protect the
pensions of worker- and retirees, we look to the future with great confidence. This
confidence is based on the soundness of the defend benefit pension plans, the recent
legislative hanged , that reinforced the program, and the quality and dedication of the
iTBCC starl.f

The I ) rep-ort -ighlighted that he variable rate premium was increased to $19
Per $1000 of urtfunded ,. e-ed benefits with a maximum per participant charge of $72
trom $16 per 51000 of unfunded vested bencrits with a ma, mum of S0 per participant
for the new 'cal ver The ',edr brought a significa;-t increase in the PBGC deficit to
51 8 billion, ',,'ih Iotal 'iabilic-s of $5 I billion and assets of $3 3 billion. The report
por. 'd out tor the ,:r,; irme that PBGC is exposed to about $20 billion to $30 billion
untu.ded pension-. The annual report leter noted: "Our long-term goal is toopera.
as a service-orient'd. financially solvent and professionally managed insurance
,ompanv that serves aS a safety net for a healthy, growing defined benefit pension
v stem.

PB3GC adopted a revised investment policy in 1990 that immediately reduced
equity exposure from 50 percent to 33 percent, with subsequent decreases to 25 percent
in 1991, and increasedd bond exposure from 43 percent to 59 percent, with further
increases to 70 percent in 1991. This represented a significant shift from the investment
policy urged upon the agency in the 1970's by ERISA author Senator Jacob javits who
argued that an equity oriented emphasis would allow lower premiums over the long
term The new policy has the virtue of limiting swings in the PBGC deficit when
interest rates change, but the negative of lowering the long term rate of return that
might be- achieved by a higher exposure to equities

By the end of fiscal year 1990, the agency had not proposed any specific
legislatve !anguage. The annual report noted: PBGC could encourage better funding
and reduce its exposure by seeking tougher funding rules, better pricing the cost of
insuring underfunded plans, reducing insurance coverage by limiting guarantees, or
increasing coinsurance by sharing losses. ..the keystone to a scund insurance program is
lgislative changes to strengthen te insurance 'u' d."

The 1991 annual report carried the cove ,t.?me: "Strengthening the Pension
Safety Net" The report stated: "i is becoming clear that we cannot achieve the goal of
financially sound pension insurance without legislative changes." The year brought
adverse court decisions and major terminations. The report states: "without further
changes in the program the deficit could approach $18 billion by the end of the decade.'

The 1991 report notes that insured single-employer plans have $1.3 trillion iin
assets and $900 billion in liabilities. It states that troubled plans, concentrated in steel,
auto, tire and airline industnes, are underfunded by $40 billion, with $13 billion in
tinanciWly troubled companies. The report notes a $31 billion single employer plan
liabi ty with the following breakdown: "probable, $776 million; reasonably possible,
S13 bilion; remote, $18 billion."

BEST AVAILABLE COPY
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The report states: "PBGC represents a major portion of the government's hidden

liabilities. The defined benefit pension plans insured by the PBGC comprise more than
20 percent of the nearly $4.5 trillion in federal insurance. Fortumtely, the assets of the
pension plans exceed liabilities by several hundred billion dollars. The worth of the
sponsoring companies provides further security. Nevertheless, within a generally
healthy defined benefit system, pockets of underfunded pensions can be found,
primarily in unionized manufacturing and transportation sectors of the economy."

The report noted the bankruptcy reform legislation set forth in November 1991,
and promised funding and guarantee reform proposals as well (included in the 1992
budget and introduced in legislative language in mid-1992). The annual report letter
from PBGC Executive Director James Lockhart concludes: "Bankruptcy, funding, and
guarantee reforms will ensure that PBGC can continue to support the defined benefit
pension system."

This review of PBGC history, from the perspective of the 1976-1991 PBGC
Annual Reports to Congress, suggests that the agey.cy and the Congress have acted on a
consistent basis to improve the program and the underlying statute. The reports make
clear that the overall status of the system has remained strong, and due to past reforms
has gotten stronger over time. The reports also state clearly that the vast majority of
participants in defined benefit pension plans face no risk of accrued benefit loss.
Reports from the General Accounting Office, the Congressional Budget Office, and the
Joint Committee on Taxatior, as well as others, make clear that there is not agreement
yet among analysts upon the specific changes that should be made to the PBGC
program. The history noted above indicates that the Congress will enact reforms to
assure that crisis will not occur, and will enact additional reforms in the future if needed
to insure stability of PBGC.

I"tSGC Premiur in Perspective
Some argue that significant increases in the minimum per participant premium

that all plans must pay could lead well-funded plans to terminate their plans in
exchange for a defined contribution plan or other possible employee benefits. There is
no data to prove or disprove the hypothesis that the PBGC premium is close to the level
where it would cause plans to terminate. However, examining the fees pension funds
pay investment managers provides a reference point for the magnitude of the amount
pension plans are willing to pay for outside services.

A rece' t 'sirvey shove - the average annual fee paid by corporate plans to
investment rn .n.gers, relative to assets managed, was 44.0 basis points, or 0.44 Fercent
(a basis point is equal to 0.01 percent) in 1990 (Greenwich Associates, 1991). According
to EBRI tabulations, pension plans paying the minimum premium to PBGC pay a
premium rate in the range of I basis point to 9 basis points for benefits at the annual
guaranty maximum of $28,227 per participant (table 5). Underfunded pension plans
paying the maximum premium pay from 3 basis points to 34 basis points for the same
level of guarantee. Pension plans currently pay significantly less for their benefit
guarantee than they pay to outside managers for pension fund investment services
(from 40 basis points to 53 basis points). Only underfunded pension plans pay
premiums close to average investment management fees for participants retiring at age
65, 40 years after plan termination.

Does a general taxpayer bailout reminiscent of the "S&L fiasco" loom on PBGC's
horizon? There are currently sufficient liquid assets within the aggregate defined
benefit system itself to cover the existing pockets of underfunding within individual
plans. As shown in table 2, PBGC's current exposure represents a significant
improvement for the agency; it currently stands at 40 percent of the average over 1978-
1986. Therefore, unless legislative changes are made that cause employers to terminate
well-funded defined benefit plans en-masse, thus denying PBGC a base of premium
payers, a general taxpayer bailout would not be necessary.
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This does not mean that the PBGC program dos not have problems or that

changes are not needed. Changes may be needed in order to reduce "abuse" and
maintain participants' retirement security. As currently structured, the pension
insurance system creates a financial incentive for employers to underfund their defined
benefit plans. Tt. vast majority of sponsors maintain well-funded plans despite this
incentive, but sonte do not. Without changes, underfunding within the defined benefit
system is likely to slowly improve if historical trends continue. Were more firms to
be1in taking advantage of the system, the financial picture could deteriorate.

It must be realized that general taxpayer interests lie as well in policymakers
giving attention to the long-term tax consequences of public pension and retiree medical
benefit promises that have not been advance funded. Private defined benefit plans are
approximately $400 billion overfunded in the aggregate. PBGC has been the focus of
attention during the past two years because of a present deficit of $2.5 billion and a
potential shortfall of $30 bilion-$40 billion in today's dollars over the next 30 years.
This situation has been compared to the savings and loan crisis by some, yet during
fiscal 1991 alone, combined unfunded liabilities of civilian and military pension plans
increased by $52 billion. Actuarial deficiencies of federal retirement annuity programs
consist of $864 billion in the Civil Service Retirement and Disability Fund and $702
billion in the Military Retirement System that future taxpayers will have to pay.

When considering any retirement income policy proposal, its potential effect on
PBGC should be considered. For example, legislation, like OBRA '87, which limited the
ability of well-funded plans to receive further deductible contributions, served to
reduce the "PBGC safety ret." In addition, the Revenue Act of 1978, which created
401(k) plans and allowed ix deductible employee contributions to profit-sharing and
stock-bonus ;ef rned contribution plans but not to defined benefit plans, may well have
indirectly harmed PBGC. Finally, the Senate version of the pending energy bill (H.R.
776) includes a provision that could have the United Mine Workers pension fund
reallocate $210 million to pay retiree medical benefits and would create significant new
liabilities for employers who had previously employed mine workers. This policy
proposal has a direct impact on the affected employers and their ability to fund their
own pension plans, and could therefore ultimately harm PBGC. This does not mean
that it should not become law, but the decision to affect PBGC should be understood
and explicit.

Clearly, if we are concerned about insuring the fiscal viability of PBGC, we
should carefully think through the potential implications for PBGC of all policy
proposals related to pensions and retiree health benefit plans. We should guard public
trust, and we should continue to take actions that assure that promises made are
promises kept. We should "tell the people" the truth; we should not "fear-monger."



1975 1976 1977 1978 1979

Table 1
PBGC Financial Figures

1980 1981 1982 1983
($ in millions)

1984 1985 1986 1987 1988 1989 1990 191

Premium Income $19 $30 $25 $47 $70 $71 $75 $80 $81 $81 $82 $216 $284 $482 $624 $681 $

Benefit Payments 2 10 13 28 32 37 57 94 137 169 170 261 303 325 356 372

Cash Flow (Premiums 17 20 12 19 38 34 18 -14 -56 -88 -88 -45 -19 157 268 309
less Benefits)

Accumulated Deficit n/a n/a 95 138 146 95 188 333 523 462 1,299 4.000 1,480 1.451 1,000 1.913 2,

Single-Employer 164 190 205 240 280 354 389 484 566 609 716 772 751 772 n/a n/a

Defined Benefit

Assetsa

Source: Pension Benefit GUaranty Corporation, Pension Benefit Guaranty Corporation Annual Report, 1975-1991 (Washington, DC: Pension B"fi
Guaranty Corporation, 1976-1992), and Department of Labor, Pension and Welfare Benefits Administration, Trends in Pensions 1992. John A. Turnr
and Daniel J. Belier. ods. (Washington. DC: U.S. Department of Labor, 1992).

alncludes single employer plans, plans of controlled groups of corporations and multiple-employer noncolledively bargained plans.

764,

248

.5 10

n/a

I-



Expoure
($196

1978 118.7
1979 126.0

r. 1900 73.0
1981 42.1
1982 39.5

m983 35.8.- 1984 25.9
1965 31.8

49 2
Average 59.9

1990 25.6 a

Source Ippoldo. Richard A. The Economics of Pension Insurance, Pension Research Council,
Wharton School, University o Pennsylvania, 1989.

aln its 1991 Annual Report, PBGC reports exposure in the single employer system of $31 billion.
This figure is discounted to 1986 prica levels using the Consumer Price Index for All Urban
Consurmers (CPl.U).

Table 3
Surveyed Firms' Funded Ratlov, by Percentage of All Surveyed Pension Plans

Ratio of Accrued
Boneiisover Assets 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991

000-049 17% 8% 6% 4% 3% 2% 3% 2% 3% 2'% 1%
050-074 17 13 13 8 6 5 3 4 4 2 4
0 75-099 21 24 17 15 13 14 10 11 11 11 10
100-124 23 26 25 20 21 17 16 16 18 20 25125-1 49 11 12 18 21 19 21 20 20 19 20 22150 or more 11 17 21 32 38 41 48 47 45 45 38

Nurnber of Plans 575 813 700 919 846 799 720 786 787 781 801

Source The Wyatt Company, 1991. 1990 and 1989 Survey of Actuarial Assumptions and Funding: Detailed
Survey Results Pension Plans with 1.000 or More Active Participants (Washington, OC: The Wyatt
Company. 1989. 1990, and 1991).

,Note Data ftrm The Wyatt Company are based on a survey of pension plans covering , 3 or more active
employees. The 1990 survey contained single employer plans (90 percent) and muftiemployer plans
(10 percent).
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Furdlii Rawi

1977 85.0%
1978 84.2

1979 91.0
1980 107.0
1981 106.9
1982 115.4
1983 124.7
1984 128.8
1985 136.3
1986 132.4
1987 1286

Source U S Deoanment of Labor. Pension and Welfare Benefis Administration, Trends in
Persons. John A. Turner and Daniel J. Beller, eds. (WashiN 1on, DC: U.S. Department
of Labor. 1989).

Table 5
Comparison of PBGC Premium and Investment Management Fe. Basis Points

Premium paid for PBGC Guarantee
(expressed in basis points)a

Participant Retires Participant Retires
in 1992 at age 65 in 2032 at age 65b

Maximum pemoum 2.73 33.85
Minimum preftium 0.72 8.93

Average Annual Fees Paid to Outside Managers
(expressed in basis points)

1990

AN Corporate Funds 44.0
Over $1 bInion 40.7
$501 1.000 million 40.6
$251.500 miiton 52.5
$101 -250 rimuon 43.2
$50-100 million 44.9
Under $50 mlion 43.7

Source Enployee Benefit Research Institute tabulations; and Greenwich Associates, Going
Ghloal. Good Going. Investment Management, 1991 (Greenwich, CT: Greonwich
Associates. 1991).

aBased on the annuity purchase price of $9.36 per dollar of annual Income starting at age 65, and
the 1992 maximum monthly per participant benefit of $2352.27.

bAnnuity prices for paricipants retiring at age 65 in 2032 are discounted at 6.50 percent, the
inv ne~dae annuity interest rate for January, 1992. Annuity price is expressed In 1992 dollars.
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PBGC Solvency: Balancing S
Insurance Perspective

cial and Casualty

* Concern has been voiced regarding the financial viability of the Pension Benefit Guaranty Corporation
(PBGC) and whether, as with the savings and loan epLode, a general taxpayer bailout will be necessary.
The focus is on PBGC's net worth deficit of $2.5 billion in the single-employer fuand; an estimated $31.
billion in underfunding within individual insured plans; and $13 billion which PBGC classifies asa"serious
risk" because of financial problems of the sponsor company. The overall defined benefit pension system,
however, presently has $1.3 trillion in assets to cover $900 billion in liabilities. Therefore, while there is
$31 billion in underfunding within individual plans, there are also sufficient resources available within the
defined benefitsystem itself-the payers of PBGC premiurms--to cover this underfunding, makingageneral
taxpayer bailout unnecessary.

The urgency surrounding PBGC's current financial condition and what, if any, legislative changes are
necessary varies with whether the corporation is viewed from a pure social insurance or a pure casualty
insurance perspective, or a mix of the two. The social insurance perspective was the fiurdationof Title IV
of ERISA, but legislative changes since 1974 have introduced casualty insurance provisions.

The social insurance perspective maintains that PBGC should encourage the maintenance of defined
benefit pension plans and function as a transfer agency in a social insurance system where the insured cross-
subsidize one another in the event that a definable loss should occur. It argues for the insurance of all
reasonable benefits that a sponsor is willing to provide for its employees.

" The casualty insurance perspective argues that the PBGC insurance scheme is flawed in its design and that
these flaws are the cause of any existing deficit problems. The system is not designed on sound insurance
principles even though it is supposed to be an insurance system protecting participants' pension benefits.
The design create.; financial incentives for undesirable sponsor behavior and allows the opportunity for
underfunding of defined benefit pension plans.

" Four proposals have been introduced to change PBGC's current operation. The proposals, while maintain-
ing PBGC's social insurance tradition, represent a further movement toward casualty insurance concepts.
The proposals minimize PPGC's exposure by increasing recoveries and minimizing claims. The proposals
maintain a social insurance program's objectives by attempting to alter the behavior of the participating
plans and plan sponsors while maintaining cross subsidies and the present premium stricture.

* A balance between social insurance and casualty insurance principles is most likely to sustain an overall
strong and continuing defined benefit pension system, providing a continuing base of premium payers for
the PBGC.

A ronhly periodical horn the, EBRI Educ aton and Research Fund dtvoted to expert evaluatiore o('a single employee benefit isue

~ I



Introduction

Since the enactment of the Employee Retirement
Income Security Act (ERISA) in 1974, employer-
sponsored pension plans have assumed an increasingly
important role in providing retirement income security.
The Pension Benefit Guaranty Corporation (PBGC)
was created under ERISA to strengthen retirement
security by guaranteeing some benefit- for employer-
sponsored defined benefit pension plan participants.
PBGC was designed according to social insurance
principles to function primarily as a transfer agency.
It was intended to transfer assets among plan spon-
sors to the extent necessary to provide pension
benefits to participants of plans that terminate with
insufficient assets to cover promised benefits. The law
has been amended several times since 1974 to improve
the functioning of the program. While PBGC has
always operated with a net deficit, large plan termina-
tions in fiscal years 1991 and 1992 have increased
PBGC's net deficit to $2.5 billion as of year-end 1991.
Eastern Air Lines' pension plans terminated with an
estimated $700 million in underfunding, and Pan
American World Airways' plans terminated with about
$900 million in underfunding.

PBGC's increasing deficit has caused some to question
its ability to continue insuring pension benefits in the
long term. PBGC believes that incorporating tradi-
tional casualty insurance prncipals into the current
insurance scheme would minimize its exposure and
reduce incentives inherent "n the current system for
sponsors to transfer pension debt to PBGC. PBGC
and other proponents of the casualty insurance perspec-
tive believe that PBCC insurance sysirm's current
structure has led to the increasing net deficit. The
casualty insurance perspective holds that PBGC would
ideally operate with no net deficit. Some argue that,
unless the system, Ls altered, PBGC's deficit could
ultimately lea-i to a general taxpayer bailout reminis-
cent of the Federal Savings and Loan Insurance Corpo.
ration ( SLIC) episode. Proponents of the social
instance perspective argue that worker retirement
security is PBGC's primary objective, and that

PBGC's operation must take into account the defined
benefit system's aets and the long-term payout
stream represented by pension paynenu. This Issue
Bnef examints the defined benefit system's funding
status; *-1  icy questions surrounding PBCC; the
appropriateness of the FSLIC analogy; the adequacy of
PBGC's current system from both social and casualty
insurance . perspectives, and possible sol -ions.

* Retirement Security

Pension Plans and Retirement Security

Pension plans, along with personal savings and
government program, seek to provide economic
security to workers during their retirement years. In
1990, private pension benefit payments totaled
$141.2 billion, or 30.9 percent of all retirement
benefit payments made to retired workers and their
families. From 1975 to 1988, the total number of tax-
qualified employer-sponsored defined benefit and
defined contribution plans increased from 311.000 to
730,000, and gross participation active workers,
separated vested participants, survivors, and retirees) ur
such plans rose from 45 million to 78 million over the
same period. The assets in these plans grew from
$260 billion in 1975 to $1.5 trillion in 1988 (Turner
and Belier, 1992). In 1990, 553 percent of all civilian,
nonagricultural workers had an employer who spon-
sored a pension plan, while 42.9 percent participated in
a plan. In 1990, among the ERISA work force (i.e..
civilian, nonagricultural, wage and salary workers aged
21 and over with at least one year of tenure and who
reported working at least 1,000 hours in the year),
66.4 percent had an employer who sponsored a pension
plan. and ;8.4 percent participated in a plan. Accord-
ing to the Advisory Council on Social Security, the
percentage of elderly families receiving income from
employer-sponsored pensions is expected to increase
from the current 40 percent to 76 percent by 2018
(1991 Advisory Council on Social Security, 1991).

There are two types of employer-sponsored pension
plans--defined benefit and defined contribution plans.

2 * "BRI Issue Brid May 199Z
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A defined benefit panWazhe icnt_ a were 103,00 defined benefit plans with 33 million A

speifie monthly benefit on retirement. the sine of grow pariipuiti and8t1 W ib~T8r
which typically depends on sal and/or years of there were 146.000 such plans, down from the peak of
service. The plan sponsor is responsible for making 175.000 in 1982 and 1983. The number o(gross partci.
contributions to the plan's fund and investing pension pants has remained in the 40 million-41 million range
assts so that the hind has sufficient assets to fulfill the since 1983. and plan assets amounted to $912 billion in
promised benefits when they are due.t 

With a defined 1988 (Turner and Belltr. 1992). More recently, Em.
contribution plan, each participant has an account to ployee Benefit Research Institute (E!BA) tabulations
which the employer and/or employee may contribute, show single-employer defined benefit assets grew to
depending on the specifics of the plan. A participant's $885 billion as of September 30, 1991. Over the same
pension benefit consists of the contributions and time period, the number of defined contribution plans
investment returns of these contributions. The em- increased from 208,0C0 to 584,000. The number of
ployee bears the risk of poor investment returns and gross participants increased from 12 million to
gains the reward of good returns. 37 million in 1986, and remained at that level in 1988.

The amount of assets in such plans increased from
There has been a general trend toward the establish- $74 billion to $592 billion between 1975 and 1988
meant of defined contribution plans as opposed to (Turner and Belier, 1992). EBRI research shows assets
defined benefit plans over the last 20 years. Some in these plans at $486 bittion as of September 30, 1991.
employers, particularly small ones, have eliminated
their defined benefit plans. Many larger businesses have
supplemented the defined benefit plan with a defined
contribution plan and reduced the rate of benefit
growth in the former. Cash balance plans, which are
essentially a defined benefit/defined contribution
hybrid, have also grown in popularity recently among
large employers. These plans are legally defined benefit
plans but combine features of both defined benefit and
defined contribution plans.2 Probably more important,
the sectors of the economy in which traditional defined
benefit plan coverage is most firmly established, includ-
ing heavily unionized and older industrial sectors, have
generally contracted or grown more slowly than other
sectors in which plan diversity is greater. In 1975, there

IA defined benefit plan can have idividual accuri. as is the case
with deferred annuities. although thiis u generally nor the case.

ZBecae cash balar e plano wre legally defed b-ne plans, they
are included in the PB.C insurance system, In --,e jilas, each
participant ha an account that A credited with i . llar amount
that resembles an employer contribution, gene, . Jesermined as a
pecenalge of pay. Each particWiant's account s os credited wth

nterst. The plan provides benefits is the form Pa lump-sum
distribution or a*nruity. On termuanon of emrl~renr, the
amount of die lump-sum disaibution s equal to she participant's
vested accourd ba arce.

While PBGC has always operated with a net
deficit, !arge plan terminations in fiscal years
1991 and 1992 have increased PBGC's net
deficit to $2.5 billion as of year-end 1991.

When requested, the Internal Revenue Service's (IRS)
Office of Employee Plans and Exempt Organiations
issues determination letters regarding the tax-favoted
status of private plans when they are established,
amended, and terminated. Since IRS first compiled
determination letter statistics by plan type in 1976,
favorable letters have been issued for 220,000 new
defined benefit plans and 131,000 defined benefit
terminations. This represents a ratio of new to termi-

31ncludes active, separated, vested, survivors, and reared. Not
adjusted for double counting of individual participatu in more
than one plan.

May 1992 
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nated plans of 1.7:1. At the same time, IRS issued
favorable letters for 586,000 new defined contribution
plans and 176,000 defined contribution terminations,
for a ratio of new to terminated plans of 33:1. While
IRS determination letter activity is at best an imper.
feet meure of plan starts and terminations, the
tends in this measure are striking and consistent.
providing wlitional (if not independently conclusive)
evidence of a total system shift toward defined
contribution plans. Most recendy, in fiscal years
1989, 1990. and 1991, the number of favorable
letters issued regarding defined benefit terminations
exceeded the pumber issued in response to initial
defined benefit applications by large margins. How.
ever, the number of favorable letters issued regarding
defined contribution terminations exceeded the num-
ber issued in response to initial defined contribution
applications (or the first time in fiscal 1990. The two
were equal in fiscal 1991. This may indicate that the
growth trend in defined contribution plans is flattening.
The defined benefit system is stronger than it was in
1974. There are more plans that are better funded, and
the move to cash balance plans, as opposed to a total
shift to defined contribution plans, maintains the
premium base with a plan design that is most likely to
be well funded.

The growth of define ' contribution plans, which
arguably was encouraged by the creation of section
401(k) plans by the Revenue Act of 1978, has implica.
tions for retirement income security in that it serves to
shift the burden of responsibility for retirement income
adequacy planning from the employer to the employee.
Also, the increasing incidence of preretirement lump-
sum distributions in both defined contribution and
defined benefit plans, in which workers receive their
entire pension benefit from an employer in one pay-
menr, implies a further shift to individual responsibility
for retirement security. It is the individual's decision
whether to rollover a lump-sum distribution into an
individual retirement account (IRA) or another
retirement savings vehicle on job change. In general,
an individual who does not roll ovcr the distribution
into an IRA or other tax-qualified vehicle must pay

both regular income tax and an additional 10 percent
penalty tax on the taxable portion of the amount
received. In 1988, 8.5 million workers reported that
they had received more than $48 billion in lump.sum
distribution from prior jobs; I I percent rolled the
entire distribution into a tax-deferred retirement
account, while 34 percent consumed 4 the entire
amount (Piacentini, 1990). This raises the issue of the
adequacy of individual planning for future retirement
security.

Legislation and Retirement Security

Given that the primary social objective served by
employer-sponsored pension plans is to promote
economic security in retirement, legislation governing
minimum plan funding has been enacted over time to
try to ensure that pension promises are kept. These
regulations govern only defined benefit plans; defined
contribution plans are by nature always fully funded
because a participant's benefit is his or her retirement
account balance. ERISA set minimum funding stan-
dards for defined benefit pension plans that were
subsequently tightened by the Omnibus Budget
Reconciliation Act of 1987 (OBRA '87). If a plan is
underfunded, s regulations govern how quickly this
underfunding must be amortized. While these mini-
mum funding regulations serve to create a funding
floor, they may not be enough to completely insure
retirement security, particularly when an industry
reaches a point at which its retiree population grows
rapidly while the active work force shrinks.

On the other hand, legLslation has restricted sponsor
funding of some defined benefjt plans. The 150 percent
full funding limit, also instituted by OBRA '87, estab-
lished a stricter upper limit on tax-deductible contribu.

4
lncludes purchase of s car, educaon experwe, expense incurred
during a period of unemployment, and cher uses.5
Whether of not a plan a underfunded is determined on a
rermitaoa hass, i.e., whether the plan furd has ses sffcent
to cover the present value of accrued benefits propecied ro the
end of the current plan year.

4* EBRI Issue Bncf 
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dam to ddined bme plans dwn previously OXiao
INs plan I mre than 150 percent fuded on a terni-
tion bls, ay additional contibuions to the fund are
not tx deductibk a that time. As a resu. some
ao.socs have not made contributions to their plans
since die elective date.

TRA '86 reduced the longest allowable cliff
vesting schedule for most private single-em-
ployer plans from 10 years to 5 years.

There also is a limit on the benefits that defined benefit
plans can provide to individual participants on a tax-
deductible basis. The Tax Reform Act of 1986
(TRA '86) set the annual benefit dollar limit for
individuals retiring at age 65 at $90.000. to be adjusted
annually for changes in the Consumer Price Index
(CPI). Because this is the maximum allowable annual
benefit, a plan can.ot fund on a tax-deductible basis a
greater benefit level even though projected final salary
may result in a retirement benefit that is greater than
the current limit, and the limit adjusted with the CPI
may eventually exceed the projected final benefit. (The
1992 limit is $112,221.)

Legislation er-,':ted to increase retirement security has
also served to increase sponsors' liability. TRA '86
reduced the longest allowable cliff vesting schedule for
most private single-employer plans from 10 years to
5 years. Vesting schedules determine when plan partici-
pants gain a legal right to a pension benefit attributable
to employer contributions or benefit accruals. Benefits
that have been accrued but not vested are forfeited if a
participant separates from service. With cliff vesting,

6
Cor4uen as laon imposed upper Itmic cn the amount of plan
conmbunon an employer can claim as a federal income tax
deductnon (IRC iscnon 404).

the parucipa n becomes enled to all accrued benefits
atone point in time. Reducing the allowed time prior
to ciff veMn t'ereay incres mAll lWnp-sum
dianbutions to short service vorker but employers may
respond by reducing the retire et benefit of long
service workers (benefits canrot be reduced retroac-
tively, however). If benefit of longer service workers
are not reduced, faster vesting by necessity increases
employers' liability. The move to five yea vesting in
defined benefit plans was estimated to have increased
employers' required contributions by an average of 2.4
percent (Employee Benefit Research Institute, 1980).

ERISA, PBQC, mid Retiremeu Securiy

ERISA, which was signed iao law on September 2,
1974, brought about slihificant changes in the
private pension system denied to impove the
security of pernion promises made by employers to
employees. Congress was motivated by what it saw as
potential lapses in the security of these pension prom-
ises. The intent of the law was to prevent the occur-
rence of such events as the Studebaker case in 1963.
when the underfunded pension plan terminated and
more than 4,000 participants lost some or all of their
vested pension benefits. In an effort to improve retire-
ment security, ERISA established new participation,
vesting, funding, reporting, fiduciary, and disclosure
requirements and established PBGC to provide termi.
nation insurance.

Under ERISA, PBGC has three principal missions: to
encourage the continuation and maintenance of
voluntary private pension plans for the benefit of their
participants,7 to provide for the timely and uninter-
rupted payment of pension benefits to participants and
beneficiaries under covered plans, and to maintain
premiums at the lowest level consistent with fulfilling

7
Whle ERSA refen tovolunty privam pension plW.t de
Home Committee on Education and Labor in it SingleEmployer
Peuion Plan Amendmenm Act Committee Report cites the
"owigial purpme od the tide as "to encourage te arablthent
and maintenrwce oldefined benefit plm whle providing for the
security of promised pension bnedia"
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its obligations. PBGC was created as an inder)endeit,
wholly owned government corporation. Under current
law, PBGC insures that vested participants u, covered
defined benefit plans receive some pension benefits in
the event that plan sponsors are unable to meet these
obligations due to financial distress, i.e.. the sponsor
liquidates or will be forced to liquidate if the plan is not
terminated. (Originally, ERISA allowed sponsors to
terminate underfunded plans at will and turn liabilities
over to PBGC.) Tax-qualified defined benefit pension
plans are required to participate in the program.8

PBGC insures only defk'ed benefit pension plans.
Defined contribution plans are not included in the
program since they are always fully funded. 9 The

OPLa that are exempt fom ERISA anude government plans
church plam for which no elea n has been made for coverage
under the Internal Revenue Code. plans of haternal cc similar
org i raons that receive no conutbunou fom the partcipano'
employee plans maintained sokly to comply with workers'
compernsai. unemploynnnt compensation. or dbdliv
irosurann laws; plus maintained outside the United Sats
priumily fo noresident alien; and professional employer plans
with fewer than 25 ocive partmipants.

9'A . the PBC does not unwve guaranteed investment conuuts
through irwAn companies for defined connbution plans or
insured annuies for defined conaibutson plans. Furthermcr..

,-
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pamis desW d to be wf4 dng PCC revenue
cons of rprenm- paid by pat sponors. ms
acquired from terminated plans, recoveries from spon-
sors of terminated plans. and earnings from invested
assets

PBGC operates two separate defined benefit insurance
programs, one for single-employer plans and one for
multiemployer plans. Multiemployer plans are main-
tained by employers pursuant to collectively bargained
agreements and are jointly administered by a union and
two or more employers. There are approximately
8.5 million participants in Z.100 multiemployer plans
(Pension Benefit Guaranty Corporation, 1991). This
discussion considers only the solvency of the single.
employer program, as it is generally acknowledged that
the multiemployer program is on sound financial
footing as a result of major changes made to the original
program by the Multiemployer Pension Plan Amend-
ments Act (1980).

How Does te Program Work?

Pension plan terminations can be classified as either
standard or underfunded; underfunded terminations
can be further classified as distress, involuntary, or
mandatory. PBGC insures benefits in the event of
underfunded termination. A standard termination
occurs when a plan sponsor decides to terminate a
defined benefit plan and buys annuities covering the
participants' benefits. These include all accrued basic
benefits, including those that were not vested at the
time of terminatiun, and could include other benefits as
well. PBGC currently asserts that it is not authored to
insure the benefits once annuities are purchased.10 Plan
participants and PBGC must be notified of the

PBGC as era tha it is not responsive far ing annuities
purchased to cover participant benefits in s andard termtiatios.
lntert in such coverage has been raised by d baiknsptcy of the
Executive Life lrsurance Company. PBGC maintains that it i
not currently authoried to guarinme wnuiry corwaca. while
others maintain that it is. PbOs portion is that this is a st..
responsibility. Every state now ha. a gsaranty fund for arvusry
contracts, but the guarantee limit vane from stae to state.
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sponsor's desire to terminate. The plan administrator
and actuary submit actuarial certification of fund
sufficiency to cover benefits owed. If the plan holds
assets in exceo of the benefits owed, those assets may
e recovered by the employer. Such recoveries are

known as "asset reversions.' Total reversions peaked in
1985, when 5(.1 billion was recovered, and have
declined ine that dine. This decline has occurred
largely because Congress has imposed a continually
increasing excise tax on asset reversions, with the
current tax rate ranging from 20 percept to
50perent.11 PBC estimates only $100 million in
total reversions fc: 1991. Most terminations are stan.
dard; in 1991, PSGC allowed 7,500 standard termina-
tions, whereas it agreed to the distress or involuntary
termination of 86 underfunded plans (in many cases,
the actual termination date was designated to an earlier
year.)

An underfunded termination involves the closing out
of a defined benefit plan with L'sufficient assets to buy
annuities covering the participants' benefits. Such a
termination can be triggered by either the sponsoring
employer (distress) or PBGC (involuntary or manda.
tory.) The employer can initiate a distress termination
only in instances of bankruptcy liquidation or when
PBCC agrees termination is necessary for the
employer's survival. An underfunded plan may be
terminated involuntarily by P8C to protect PIOC's
interests. P8C is required to terminate plans with no
assets to pay current benefits, After an underfunded
termina ,n, PBGC becomes the plan's trustee. This
means that PBGC takes over plan records, determines
benefit eligibility and amounts, and then pays the
benefits. (Table I presents historical information on

I IThe excse tax on amet revesonm was increased most recently
from 15 percent to 20 percent by the 1991 federal budget if the
employer (1) trarefe a cushion equal to 25 percent of the excess
ses to a qualified placement plan, or j2) provides pro-rats

benefit increases in the accrued benefits of qualified participants
equal to at least 20 percent of the maximum rivenion that could
be received. The excise tax was increased to 50 percent it the
employer does not maintain a qualified replacement plan cc
provide certain peo-rata ucreams.

the amount of benefits paid and the number of partici-
pants receiving these benefit, in addition to the
number of plans truseed and pending trusteeship.) In
addition, PBGC takes over any plan assets available
and recovers amounts due from the employer or the
employer's controlled group (the employer's parent
corporation and any corporations of which the parent
owns at least 80 percent). Actual trusteeship often
occurs months after plan termination. *

PBGC does not insure all pension benefits; rather,
ERISA requires PC to insure basic vested benefits
up to a specified maximum (benefits that vest because
of plan termination are not covered). According to
PBGC regulations (ERISA does not define basic) basic
includes any vested benefits, including cost-of-living
adjustments (COLAs) effective prir to plan termina.
tion and any death, survivor, or disability benefits owed
or in payment status at termination. The maximum
benefit was $27,000 per year in 1991 and has risen to
$28,227 in 1992. Coverage for new benefit promises or
plan amendments is currently phased in at the greater
of $20 or 20 percent per year over five years. Although
it has not done so, PBCC also has the option of nsur-
ing nonbasic benefits such as retiree medical insurance,
health, ar-d- ii r-efii- ot owedarrermcn -o
and COLAs becoming effective after termination.

Plan sponsors are required to pay an annual per partici-
pant premium for thin cove-age. Premium rates are not

Table 2
Singl-Employee Premium Ratee per Particlpnt

Years Flat Rate Merrurn Rate

1974-1978 $ 100
1978-1986 260
19(l8-1988 150
198"-1991 1600 $5000
t991- 1900 7200

Source Pension Beneit Guaranty Corporason, Pension
Benefit Guarangy Corra on Annual Rpo 199 1
Strengmeng it Penson S, y N a (Wsthirvlon. DC
Pension Beriefit Guaranly corporation, 1992),
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set by PB C but rather by Congress in the kerm of
legislation that must be signed by the President. When
the program was originally established in 1974, the
premium was a flat rate of $1 per participant per plan.
Currently there is a flat premium of $19 per participant
and an additional variable premium of $9 per $1000 of
unfunded vested benefits, with an overall premium cap
of $72 per participant (table 2). Furthermore, there are
IRS regulations governing plan contributions to which
sponsors must adhere. These specify the minimum
deductible contributions that employers must make and
maximum deductible contributions that employers may
make to their plans and set a time frame within which
underfunding must be amortied, i.e., liquidated by
installment payments. An amortization period may be
extended by the Secretary of Labor for up to 10 years if
the employer shows the extension would provide
adequate protection for participants and their benefi-
ciaries. Such potential extensions are advantageous for
cases in which a substantial risk exists that without
them a pension plan would be terminated or greatly
reduced employee benefit levels or reduced employee
compensation would result.

The Treasury Department can also allow some flexibil-
ity for employers in meeting the minimum funding

Table 3
Funding Ratios of SIngle-Employer Defined Bano;

Plano, 1977-1987

Yew Funding Ratio

1977 850%
1978 842
1979 910
1960 1070
1961 1069
1962 1154
1963 124 7
IS94 1288
1985 136 3
196 1324
1987 1286

Sonrce JohnA Turnerand anwiJ Seger eds Trendsi,
Pen lm (Wav' iooi. OC U S Deparaneni ot Labor, 1989)

standards of the lntamal Revenue Code (IRC). In
circumstance in which an employer is experiencing
temporary substantial business hardship and strict
enkircement nf the minimum f6ndinj standards would
adversely ,, plan participants, the Secretary of the
Treasury may waive payment of all or part of a plan's
required contributions for a particular year. The law
provides that no more than three waivers may be
granted a plan within a r-nsecutive 15-year period; and
the amount waived, plus interest, must be amor..sed
within five years. Before granting such a waiver, the
Secretary must notify P8CC and consider its view
regarding the waiver. PC is allowed 30 days to
comment. The Secretary must consider PBCC's view
and the written view of any employee organization
representing plan participants. Such employee organiza-
tions must be notified by the employer when a waiver is
requested. In cases in which more than $1 million is
involved, the waiver can be conditioned on the tender-
ing of security for the amount of the waiver.

* Status of the Defined Benefit System

How Well Funded Are Defined Benefir Pension
Plans?

PBGC's ability to meet its future obligations is
dependent on the health of the private defined benefit
system as a whole. PBGC reports that, in the aggre-
gate, single-employer defined benefit plans have $1.3
trillion in assets to back $900 billior in benefit
liabilities. Available evidence suresta that approxi-
mately 85 percent of pension plans (including both
single-employer and muldemployer plans) are cur-
rently fully funded on a termination basis (The Wyatt
Company, 1991 ).12 A pension plan's funding status can

12Thtoutour this dascus:on, termiuanon bs. refers to basing
funding ratio on benctu and auwo acrued at the end of the
plan year---e assumpoons plans woul use to calculate iabdites,
foe standard terninatins Termination basis fundihn does noc
refer to PBGCs calculaton o(lablitss for underfunded
terminanons, usiug termination mnaliry and retirement age
a"Umpuons.
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be measured'by accrued benefit security ratios that are
disclosed in p4.-ns' Form 5500 Schedule B. which are
filed with their .&artment of Labor (DOL) and the
IRS. The accrued benefit security ratio is the ratio of
the market value of plan assets to the current liability
for accrued benefits, assuming all plan participants are
vested, Plans that are filly funded, as measured by an
accrued benefit security ratio of I or greater, are I kely
to be eligible for a standard termination. Plans that are
underfunded could represent possible future liabilities
for PBGC should they terminate under distress circum-
stances.

Accrued benefit security ratios calculated by plans are
not perfectly comparable to funding ratios calculated by
PBGC. and as such do not reflect the total liability
PBGC is likely to face in the event that an
underfunded plan terminates. PBGC typically uses
lower interest rate assumptions, called interest factors,
that are based or. current market prices for group
annuities at representative ages and PBGC's mortality
rates. PBGC uses lower retirement age assumptions
than pension plans because partic ipanLs of plans that
experience underfunded terminations are likely to retire
earlier and collect pensions over longer time periods if
they are near retirement age. Accrued benefit security
ratios assume that both the plan and the sponsor are

on-going entities. Therefore, PBOC calculates higher
liabilities and lower funding ratios than pension plans
report in their annual reports. Furthermore, PBGC has
found that th- funding ratios of plans sponsored by
financia

t
', -. ressed companies deteriorate rapidly

prior to plan termination. Companies experiencing
financial difficulties often attempt to reduce their
pension plan costs by discontinuing contributions or
selecting interest rate, retirement age, and mortality
assumptions that, while falling within legal guidelines,
result in lower minimum contributions. Plan sponsors
also may reduce their operating costs by encouraging
early retrement or closing plants, which often increases
pension obligations through higher early retirement
benefits or shutdown benefits. Such benefits are rarely
funded in advance, and employees typically elect to
receive early retirement benefits as soon as they are
eligible if the benefits are available for a window of
time.

From 1977 to 1987, the funding status of single-
employer defined benefit plans based on form 5500
tabulations significantly improved, rising from an
average of 85 percent funded to 129 percent funded
on a termination basis (table 3) (Turner and Belier.
1989). Since 1980, defined benefit plans on average
have been overfunded. The increase in funding ratios

Table 4
Surveyed Firms' Funded Rallos, by Percentage of All Surveyed Pension Plans

Rai of Actued
BensfflsoverAsso

t
e i961 1962 198. 1984 1965 1986 1967 1988 199 1990 1991

4% 3% 2%
a 6 5

15 13 14
20 21 17
21 19 21
32 38 41

3% 2% 3%
3 4 4

Number of Plans 575 813 700 919 846 799 720 786 787 781 801

Source The Wyat Company. Survey of AcnruarlAssnpwoos &n Fundng AledSurwey Re.ults Pens.on Plans with 1,O00 or
Mom Acom. Partsopants. 1989. 1990 and 1991 (Washunglon, DC. The Wyatt Company. 1989. 1990. and t991)
Now Data ame based on a survey of pension pans overng 1,000 or more actie employees The 1990 survey oontairK4 ,, ige-
employer plans (90 percent) and m .Semployer plans (10 percent)

000-049
050-074
075-099
1 00-124
1 25-I 49
1 50 or more

6%
13
17
25
18
21

2% 1%

'1111''D 1111 :1 :1V 1 , I:: ITM
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most likely reflects a combination of factors, including
higher contribution rates needed to meet minimum
funding standards, favorable investment returns on
equity, and the use of higher interest rate assumptions
to discount future benefits.

Funding ratios calculated directly from 5500 forms are
not available beyond 1987. However, national surveys
examining accrued benefit securitv ratios of pension
plans with 1,000 or more active participants indicated
that 85 percent of plans had assets equal to or exceed-
ing 100 percent of liabilities in 1991, up from 45
percent in 1981. and 38 percent had assets in excess of
150 percent of liability for accrued benefits in 1991, up
from II percent in 1981 (table 4) (The Wyatt Corn-
panty, 1989. 1990, and 1991). The percentage of plans
that were fully funded on a termination basis increased
every year between 1981 and 1987 and leveled off
between 1987 and 1991. Survey findings also show that
the percentage of plans funded at less than one-half of
the level required for termination-basis sufficiency
declined from 17 percent in 1981 to 1 percent in 1991.

The survey compares funding ratios of defined benefit
plans using three formulas to determine benefit levels:
final average pay, career average pay, and flat benefit
pay.13 Final average pay formula based benefits are a
percentage of the participant's final average earnings
multiplied by the number of years of service. Career
average pay formula based benefits are a percentage of
the participant's average pay over the entire pet iod of
plart participation multiplied by the number of years of
service. Flat benefit pay formula based benefits are the
participant's years of -ervice to 'he firm multiplied by a
fixed dollar amount. In 1991 plans with benefits
determined by final average pay were adequately funded
to meet hailities on a termination basis more oftcn
than other plan types. Ninety-one percent of these
plans have accrued benefit security ratios greater than
1, compared with 86 percent of career average pay plans

!)The benefit formulas of the plan surveyed were final average pay
pla.s (61 percent), caietr average pay plan. H 5 percent). atMr flat
dollar pay plan 124 percent)

and 66 percent of flat benefit plans. Furthermore,
13 percent of flat benefit plans were less than
75 percent funded, compared with only 3 percent of
final average pay plans and 4 percent of career average
pay rlr .1at benefit plans are typically negotiated
plans in which the benefit levels are adjusted for
inflation periodically through negotiation with unions
as pa.. of a new contract. These plans are under-
funded more often than career average or final pay
plans because the plans are not allowed to project
increases in the fixed dollar amount when calculating
their deductible contributions. The increases in the
fixed dollar amount may be funded only after the
benefit improvements have been negotiated. Plans with
benefits determined by career average and final average
formulas must account for projected salary increases.

PBGC estimates that companies experiencing
financial troubles accounted for $13 billion of
pension plan underfunding in 1991.

Despite the sound aggregate funding status of the
defined benefit system, the net deficit of the single-
employer insurance system can be significantly
increased by single occurrences of distress ternina-
tions of large pension plans. PBCC publishes an
annual hst of the top 50 underfunded pension plans.
Underfunding by plans on this list increased from
$14.2 billion in 1989 to $21.5 billion in 1990.14 Three
fi_ , General Motors, Chrysler, and LTV, were

14
PBCC denved in top 50 lst wuing a coenputer.ed data base
creaed by Standard & Poor's Contscarr Service Ls , which
contain corporate annual report for hc years endu in 1990
P8CC supplemented the data base with data horn corporatee
annual report foe fiscal years ending in 1989 and earlier fiscal
years and 1987 and 1988 5500 forms where available. PBGC also
sent leacr to plan sponsor contaaining rheu plans' handing
ui.cena on foe comment prior to publication.
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responsible for 64 percent of the top 50 companies'
unfunded guaranteed liabilities in 1990. Funding ratios
of plan sponsors listed ranged from 6 percent for LTV
to 94 percent for National Steel, with an aggregate
overall funding ratio of 75.5 percent. The underfunding
of plans on the top 50 list is defined as unfunded
guaranteed benefit liabilities (liabilities for
nonguaranteed benefits are not included). Being on the
top 50 list does not mean the plan is in danger of a
distress termination. PBGC estimates that companies
experiencing financial troubles accounted for
$13 billion of pension plan underfunding in 1991,
increasing from $8 billion in 1990.

Seventy-five percent of the listed plans' underfunding
is attributable to plan sponsors in the airline, steel,
auto, and tire industries, most of which sponsor flat
benefit plans Pension plan underfunding for an
individual plan sponsor on the top 50 list ranged from
$47 million to $7.1 billion. Some plan sponsors listed
have pension plans that are overfunded, but because
PB C does not have legal recourse to the excess assets
of overfunded plans, these assets are not included on
the list.

The reliability and accuracy of these underfunding
estimates must ie considered when evaluating the
potential exposure companies on the top 50 list
represent to PBGC. PBGC currently does not have
sufficient detailed information about plans' participants
and benefit provisions to enable it to use more refined
valuation methods.1S Moreover, the information is
acquired on an annual basis, and funding may deterio-
rate or improve before the next reporting period. In
August 1991, after obtaining additional information
and performing refined valuations, PBGC found that
TWA's pension plans were underfunded for PBGC-
insured beneits by $440 million rather than the
$190 million in underfunding published on the top
50 list. PBGC's latest estimate of TWA's pension plan
underfunding for benefit liabilities Lis $1 1 billion. The
list also does not necessarily reflect all the pesi on plan

1
5
S"e foomte 24on page 16

underfunding that appears when a plan terminates. A
study of 44 plans that terminated between 1986 a.d
1988 with unfunded liabilities of at least $1 million
found that 42 of these plans had a hidden liability that
account, or 37 percent of the total claims (U.S.
General Accounting Office, 1991). Hidden liabilities
may result from unforeseen increases in liabilities and
decre es in assets. Unforeseen liabilities may be caused
by PGC's use of actuarial assumptions that differ from
those used by the plan or a higher than anticipated
incidence of subsidized early retirement benefits. Plans'
assets may be lower than expected on plan termination
because plan sponsors in Chapter 7 or Chapter I I
bankruptcy may pay nonguaranteed benefits to retirees
without making contributions to the plan, or the return
on plan assets may be negative.

Underfunded plans sponsored by companies that are
having financial difficulties represent the greatest risk
to PBGC. The stock market's assessment of plan
sponsors' financial health, can be measured by exam-
ining the sponsors' equity rates of return. An analysis
of rates of return on common stock of New York
Stock Exchange (NYSE) and American Stock Ex-
change (AMEX) firms with underfunded plans
reveals that companies having the largest
underfunding relative to the market value of their
common stock also experienced the lowest rates of
return on equity (VanDerhei, 1992). Equity rates of
return are shown over three holding periods for com-
mon stocks purchased in the beginning of 1986, 1981,
and 1976 and held through the end of 1990. Plan
sponsors we;e ranked into quintiles by their standard-
ized underfundLng on a termination basis. The common
stock of the quintile of plans with the smallest
underfunding ratio experienced a rate of return of
16.2 percent over a holding period from 1976 to 1990,
while the return on equity of the most underfunded
plans was 0.6 percent. The value weighted index for
stocks traded on the NYSE and AMEX was
143 percent over the same period (table 5).

The market's relative perception of the financial health
of firms traded on AMEX ai~d NYSE that had
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underfunded plans in 1990 is declining over time. 16

The common stock of each quintile of underfunded
plans experienced a lower rate of return net of the value
weighted index for NYSE and AMEX if the stock was
purchased later. The common stock of the three
quindles o(plan with the smallest underfunding ratios
experienced positive net rates of return for the holding
period from 1976 to 1990. However, the net rate of
return on equity experienced by these three quinties of

-plan sponor decreased to negative values for the
holding period from 1986 to 1990. The net rate of
return on equity for tht two quintiles of plans with the
largest underfunding ratios was negative in each

16Tha net race ofrerum expefenced by dhe common stock o the
quintie of fiis with di second smallest underdinding ranos ws
higher for sck puchased m 1981 dhnin 1976. but wa lowest
5or sRocks purchaedim 1986.

holding period. The net rate of return on common
stock of plan sponsors in the fourth quintile reached a
low of - 2.7 percent, and the rate of return on equity o
plan sponsors in the fifth quintile reached a low of
-25.6 percent for the holding period from 1986 to 199C

77w Nature of Defined Benefit Plans

Defined benefit plans, by their very nature, have
unfundeA liabilities at plan establisiwient and addi-
tional unfunded liabilities with subsequent benefit
increases. A newly established defned benefit plan
allows benefits to be paid immediately to older work-
ers who retire based on past service credits to be
funded over time by future contributions. Further-
more. improvement in plan provisions that improve
participants' retirement security also increase plan
liabilities, thereby reducing a plan's funding status.
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COLAs, for example, increase the benefit'liabilities of
pension plans. During periods of inflation, retired
persons living on fixed pensions have been affected by
the dollar's declining value. Employers are able to offer
ad-hoc cost-of'living adjustments under their plans or
provide periodic benefit increases. Similarly, each time
the benefits of Social Security beneficiaries, military
retirees, or other government retirees are adjusted with
inflation increases, the programs' unfunded liabilities
increase significantly.

Prior to ERISA, private pension plans were permitted
to operate on a pay-as.-<ou-go basis. Public pensior
plans can still operate in this manner under federal law.
Under such an arrangement, retirement benefits are
paid directly f rom current operating revenues, as are
wages and salaries. As companies offering pension plans
matured, and the number of retirees increased relative
to the number of active employees, retirement pay-
ments represented an increasingly large share of compa-
nies' total operating costs, making it more dfficult for
these companies to maintain their pension promises.
When ERISA was drafted, the creators were concerned
that pay-as.you.go pension plans jeopardized partici-
pants' retirement income security and required that
defined benefit pension plans operate on a funded basis.
Plans are therefore required to set aside funds for the
purpose of paying benefits as they become due. How'
ever, in recognition of the nature of defined benefit
plans, the legislators of ERISA did not require that
plans be fully funded on an ongoing basis, only that
minimum funding standards be met.

ERISA's minimum funding standards divide pension
costs into two ptrts: normal costs and supplemental
costs. Normal costs are contributions equal to the
benefit liability accrued during the plan ear arising
from normal plan operation, calculated ,ng that year's
actuarial assumptions and administrari L 'cc nses
charged to the plan for the year. Supp,: nral costs are
costs associated with supplemental hal- "'s. whichh
include liabilities associated with chani;s n actuarial
assumptions, experience varying from actuarial expeca-
tions, retroactive benefit increases, and granting of

-~ . '2'

I
service credit prior to plan establishment (if such credit
is given). ERISA originally allowed plan sponsors to
amortize some supplemental costs over long time
periods, regardless of their funding status.

17 OBRA '87
required plans that are underfunded on a termination
basis to make an additional annual contribution for
liabdiics incurred after 1988, based on the plan's
underfundng. For those liabilities already incurred at
the beginning of the 1988 plan year, the amortization
period was decreased from 30 years to 18 years. The
additional contribution and decreased amortization
period was expected to lead to the improved funding
status of plans relative to ERISA requirements.

Public plans are not subject to ERISA's minimum
funding standards, and consequently have a signifi-
candy lower funding status than private pension
plans. However, the Federal Employees Retirement
System (FERS) and the Military Retirement System
(MRS) are required to contribute (through employee
and/or employer contributions) an amount equal to the
actuarially determined cost of retirement annuities.
MRS has an unfunded accrued liability of $533 billion,
and FERS has an unfinded accrued liability of
$6 billion. The unfunded accrued liability is defined as
the actuarial present value of future benefits and
administrative expenses less the assets currently in the
Fund and the present value of future normal cost
contributions. 18 Therefore, the unfunded accrued
liability is a net, not gross, liability because it is net of
Future normal cost contributions. The Civil Service
Retirement System (CSRS) has an unfunded accrued
liability of $660 billion. CSRS has looser funding
standards than FERS and MRS. Employer and em-
ployee contributions to CSRS fund cover only about
50 percent of the pension plan's accruing costs. The
Treasury pays approximately $19 billion annually to the
Civil Service Retirement and Disability Trust Fund in
an effort to limit the growth of CSRS' unfunded

17
See page 29 for details on the amona~aton periods required under
ERISA

181n the case of the CSRS and FERS. future military service deposits
are also deducted.
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liability. Smaller federal retirement programs that
operate on a pay-as-you-go basis include the Coast14 Guard, the National Oceanic and Atmospheric Admin.
istration, and the Public Health Service Commissioned
Officers. These programss have a combined unfunded
accrued liability of $21 billion (Executive Office of the
President, 1992).

Both private and public defined benefit pension
plans play a significant role in providing retire-
ment security to U.S. workers. While there is
underfunding within both systems, the federal
pension system has a significantly larger
unfu..ded liability.

The major federal government pension plans have a
total unfunded accrued liability, net of future net
contributions, of $1.22 trillion. Private defined
benefit plans, according to PBGC, are overfunded in
the aggregate by as much as $400 billion. This
overfunding does not account for future contributions
individual plans will contribute in the future. However,
PBGC still acts as a "transfer" agency as the funding of
private plans varies by industry, with single-employer
pension plans of stee!, automobile, tire, and airline
industries having an aggregate underfunding of about
$31 billion, and plans sponsored by financially troubled
companies having $13 billion in underfunding.

Both private and public defined benefit pension plans
play a significant role in providing retirement security
to U.S. workers. While there is underfunding within
both systems, the federal pension system has a
significantly larger unfunded liability. As noted above,
the unfunded liability of federal government pension
programs is growing nearly as much each year as the
total aggregate underfunding of PBGC guaranteed
plans. When considering the possibility of a general

taxpayer bailout of these federal pension systems, it
must be realized that they are sponsored by the U.S.
government. The primary means the government has to
reduce public plan underfunding is through the use of
tax revenue. In contrast, PBGC must utilue the assets
in the private defined benefit system by charging plan
sponsors premiums. PBGC has authority to borrow up
to $100 million from the Treasury,19 but ERISA
explicitly does not provide for the full faith and credit
of the government to stand behind PBGC: "The
United States is not liable for any obligation or liability
incurred by the corporation."

20

* Status of PBGC

Distress Terminations

Two of the largest underfunded plan terminations in
PBGC's history occurred in fiscal year 1991, height-
ening concern over PBGC's financial solvency. In
October 1990, seven Eastern Air Lines' pension
plans, which were underfunded by $700 million,
were terminated. PBCC terminated three of Pan
American World Airways' plans with about
$900 million underfunding in July and December of
1991 to prevent further losses to PBGC.

PBGC negotiated with Eastern Air Lines' parent
company, Continental Air Holdings Inc., to provide
full funding to its subsidiary's seven terminated pension
plans. After this settlement was agreed upon, Conti-
nental filed for bankruptcy in December 1990, nullify-
ing the agreement. PBGC still expects to recover a
portion of Eastern's pension liability. It has filed
$752 million in claims against Continental for liability
connected with Eastern's plans and $183 million for
Continental's own underfunded plans. PBGC filed
claims totaling $1.3 billion fur all three plans'
underfunding and missed contributions but expects
recoveries will account for a very small portion of the
underfunding.

19
ERISA Sec. 4005(c).2

OERISA Sec. 4002(g)(2).
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Table 6
Los Experience from Sngl.-Finployer Plans

Year @1 Numier Beneft Lia e Tusl Pla Assets Recovines forn Emloyers Net Losses

T'amiallal of Plans ($mi fl) iS midons) ($s MAP") (S miltons)

97S..19O 686 $ 570 S 227 $ 65 $ 277

1e1-19"6 606 1,358 479 161 719

196-191 352 4.839 2.033 361 2'445

Tot 1.544 6.768 2.739 587 3,442

Probable 1s 1,552 596 181 776

Source: Penion Benefit Guaranty Corporal. Penson 8orieft Gur my Coporaton Annual Repo 1991: S-irwgifieg te Pension

Sa~ffy NWWashingoo. DC Pension Benelt Guaranty Coqiorseon, 1992)

PBGC's loss from completed terminations totaled
$1.4 billion in 1991. PBGC reported an additional
probable loss of $776 million. The Blaw Knox pension
plan, which was underfunded by $81.6 million, termi-

nated on February 29, 1992. On March 19,1992,
PBGC terminated CF&l's pension plans with
$270 million in unfunded liabilities. An additional
$1.8 billion of underfunded pensions are sponsored by
companies in Chapter 11, including Trans World
Airlines, Continental Airlines, Jesup Group, and
Western Union/New Valley Corporation, which are
currently in negotiation with PBGC.

PBGC reached a tentative agreement with LTV Steel
for LTV to contribute an initial payment of approxi-
mately $1.5 billion to its three plans that are
underfunded by an estimated $3 billion and to fund the
remaining liabilities over the next 30 years. LTV
Corporation filed for Chapter 11 protection in 1986
and stopped payments to three of its plans. P8CC
assumed responsibility 6.r these plans plus an additional
LTV plan that is still terminated. White in bankruptcy,
LTV negotiated with its employees to provide follow-

on plans offering potentially the same level of benefits
offered under the ol plans.

21 In September 1987,
PBGC returned the responsibility of funding the plans
to LTV on the grounds that LTV's establishment of
follow-on plans was an abuse of the pension guaranty
system. LTV opposed the restoration of the pension

ZIThe plans were replaced with defied contribution plans.

plans and won the case in lower level courts. In June
1990. PBGC won the case in the Supreme Court,
requiring LTV to fund its plans.

While the frequency of underfunded single-employer
plan terminations has declined in recent years, PBOC's
net losses resulting from these plans have increased.
From 1986 to 1991, 352 plans terminated with
insufficient assets to cover their liabilities, compared
with 606 plans terminating between 1981 and 1985
(table 6). Net losses incurred by PBGC increased by
a factor of three and une-kalf over the same period,
with net losses of $2.4 billion from 1986 to 1991 ,

increasing from $719 million during the prior four-
year period. As of year end 1991, PBOC had trusteed
1,644 single-employer funds with total net losses of
$3.4 billon. Benefit liabilities for these plans were close
to $7 billion, with nearly one-half of these liabilities, or

Table 7
Trends In Losses from Single-Employer Pfane

Reowcies asa Aveege Loss per
Year o4 Percentage of Percentage o Ni4t Ternmiated Plan
Ter isaon Funding Level Undeduni (s milons)

1975-190 40% 19% $04

1961-1985 35 18 1 2
1986-991 42 13 69

Source Pension Benefit Guaranty Coro . Pernoni Se"fi

Guaranfy Corpor w A int Repon 1991. e n*Vwwg the
Pension Safety.'No. (Washington. DC Pension Benefit Guaranty
Coipration. 1"92.
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$3.3 billion, covered by plans' assets and employers'
liabilities. The remaining $3.4 billion represents claims
paid by or pending against PBGC. Twenty-eight plans
terminated in 1991, accounting for 25 percent of losses
incurred to date, yet representing only 2 percent of plan
terminations.

While the funding status of plans has increased in
recent years. PBGCs recoveries as a percentage of net
underfiAnding has declined, resulting in higher net
losses. Between 1986 and 1991, the average funding
level of terminated plans was 42 percent, increas-ng
from an average funding level of 35 percent between
1981 and 1985 (table 7). PBC's recoveries as a
percentage of net underfunding declined from
18 percent between 1981 and 1985 to 13 percent
between 1986 and 1991. The average net losses per
terminated plan subsequently increased from
$1.2 million between 1981 and 1985 to $6.9 million
between 1986 and 1991. The rends in underfunded
plan terminations have resulted in PBGC's increasing
net deficit over time. The deficit stood at $2.5 billion
by the end of fiscal year-end 1991 (table 8).22

is PBQC's Current Financial Status?

Some concern has been voiced regarding PBGC's
financial viability. Such concern arises from PBGC's
net worth deficit of $2.5 billion in the single-em.
ployer fund and the estimated $31 billion in
underfunding within individual pension plans,
$13 billion of which is considered by PBGC to pose a
serious risk because of sponsors' financial trouble.
This section examines what these figures imply for
PBGC solvency.

PBGC's single-employer fund's total assets of
$5.7 billion are outweighed by $8.2 bilIion in total
liabilities, resulting in a net deficit. 23 The present value

ZThe 1986 net deficit of S3.8 billion represents-the historic high,
ThM was due to the termination of LTV's pension plans

1
3
PBCsi financial statements have "limited reliabili r according
to the U S. General Accounting Office IGAO) GAO has nor

of future benefits owed,24 at $7.8 billion. accounts for
more than 95 percent of total liabilities. The remainder
is the present value of nonrecoverable future financial
assistance, unearned premiums, and accounts payable.
Future ben, are made up of trusteed plans and plans
pending trusteeship ($7.1 billion) plus net claims for
probable terminations ($0.8 billion).2 5

The $2.5 billion deficit does not imply that PBGC
has inadequate assets to cover payment obligations
due in the immediate future. When a plan terminates.

been able to complete an *Wdc of PBOC's financial staement
mainly because of difficulty in estimating PBGCs liabdiies. for
future benefits. PBCC plato on having this difficult resolved so
hat financial statements wiU be audirable by the end of fiscal

year 1992.24
To estimate future liabilities. PBOC us one of dee different
tech iques, depending on the sa of the terminatin pres in
which a plan is located. For termina d plans fkir which te
PBGC has complete individual partilpam as well a plan dam,
dt present value of fuure benefit liabilities i calculated for each
participant using special software, the Irividial Participnt
Valuation (IPV) system Two alternative cechnqpm ae ued
when the derailed daca required by lPV ae no yet automated (a
process char c rake from three to five yars); theia techniques
are considered k precis because liabilities ae estunaited at the
plan level rather than at rie individua

-
l participant level. The

second technique takes a plan.level liabiliry as of the actual
termination date and brg it forward to the date of the financial
statement (this method a used when the IPV data we acumu.
lared but not yet entered in the date bat.) The third, and east
precuterechnique a used fore terminacd plans lo which the
detailed data are not yet accumulated and foe plam that PBGC
thinks will termi-re underfunded in the futue Thus technique
uses pretermination, plan level data povidled by the plan itself to
estimate liabili y as of the (projected) cermina tion date. Fer
termuaed plans, this liability a then brought fweid to the date
of the financial statementL25
A probable cermunano sone that the PBGC coriden highly
likely to occur thi judgment i baed ion criteria ien in
Financial Accounting Scandards Boad (FASB) Scatement
No 5--Accounting for Contingencies. The plains involved have
not begun the termiination proes, but rathr the sponsor i in
such dire financial straira that PBCC considers the term'nsacon
likely, although rwt necessarily imminent. PBCC books the net
liability foe these probable terminarsco on today's financial
scatemenrs since these we obligarsom for which it is likely to be
responsible in the future, and thus it wants to recognize dem
now Sose actually move off the probable l[i and other remain
on it for years The reported clams figure is net because it is the
present value of future benefits foe which PBC is lible les
estimated plan assess available ard recoveries from employers.

16. EBRI Issue Bnef May 1992
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1990 3,111 4.790 1.913
1996 3.069 3,94 1.A24
1966 2.422 3,06 1.543
190? 2.163 3.629 1.549
196 1.740 5.492 3.8M
196S 1,155 2,447 1.325
il" 1,063 1,497 462
1963 1.095 1.570 523
12 773 1,076 333
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.vi ft Peskin Saw' Nof (W&MwgSwn DC Ponsio
Soo Guwary .,por Wn. 1 962,.

PBGC inherits an obligation to make a stream of
payments to plan retirees over a period of years into the
future (20 years, 40 years, even more than 60 years) as
opposed to one large lump-sum payment on termina-
tion. The present value of these Future payments.
currently $7.8 billion, is booked today as a liability.
However, it is not necessary for PBGC to have assets
adequate to cover these liabilities now because pay.
ments are not currently due. A deficit does not neces-
sarily indicate danger of imminent insolvency, but it
does indicate that assets must eventually be increased
to meet future obligations that are known today.

In addition, PBGC is likely to incur liabilities not
shown on current financial statements resulting from
future distress terminations. PNJ4GC keeps track of
underfunded plans where it considers distress termina-
tions to be a reasonable possibility, but it does not
include the net underfunding in these plans on current
financial statements as it does with probable termina-
tions. In such pans, a distress termination is not as
likely as with probable termnations, but PBGC consid-
ers such an occurrence a reasonable possibility in the

Ma~ 1992 
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future due t she onsor's finmncial problmsL 6 PBOC
currently estimates that there exists $13 billion of
underfunding in the single-employer defined benefit
system th- pos a reasonably possible risk to the
corpc;.:-_.. Thit is not a liability from past termina.
tions or probable terminations but rather a potential
liability for terminations PBGC believes may happen in
the future.

On the other side of the ledger, PBGC w l be receiv-
ing revenue in future periods from premiums and
investment earnings. While such receipts may not
result in adequate assets to cover all PBGC liabilities
for unfunded pension bendits, they are nonetheless
likely to be significant and should be included in any
discussion of PBGC solvency. According to PBGC,
current premium receipts2 7 total $790 million per year,
while interest and dividend receipts currently approxi-
mate $305 million pet year. Future income is difficult to
predict; premium income depends on the size of the
defined benefit system as well as the regulations govern-
ing premium rates, while investment earnings depend
on the net flow of assets each period as well as the rate
of return earned. To get some idea of the funds in-
volved, however, consider that the present value of
receiving $790 million each year for the next 20 years
(valued with a discount rate of 6.25 percent z8 ) is
$8.9 billion. Such receipts are likely to be available to
help cover future pension liability payments from
today's terminated plans and also to cover payments for
obligations that may arise in the future (the potential
$13 billion in unfunded benefits discussed above and/or
other future liabilities that may arise). Consideration of

'6Crterta are set by FASB S.
27pBC'Cs premiums were raised most recently in 1991. (The flat

race wn increased from $16 to 519 per plan particpant, and the
overall cap on premiums (o under plans ww increased to
$72 hom $50). It can be argued that this latest ncase has riot
been in effect Io"-g enough to have had a noticeable effect on the
deficit.

28
1n die 1991 PBGC annual report, the present value of frwe
benefit is valued at 6.75 percent fot immediate amouitus. and
with lower rates 

tor deferred armu'na. giving a compostn- rate oi
6 25 percent that wa also used for projected investment results.
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future income receipts in addition to future liabilities
provides additional insight into PBGCs solvency.

On a pure cash flow basis, PBGC actually ran a
surplus in 1991, as receipts from operating activities
exceeded disbursements from operating acivmies.
Premium receipts of $786 million in addition to
interest and dividenMs of $305 million resulted in
$1.1 billion in toal receipts. Operating activity
disbursements totaled $660 million and were composed
primarily of benefit payments at $514 million, adminis-
trative expenses at $63 million, and interest purchased
at $81 million. This resulted in a net cash flow surplus
from operating activities of $431 million in 1991.
PBGC anticipates positive cash flows again in 1992 and
does not foresee any near term problems in meeting its
obligations. According to PBGC, Although cash-flow
could turn negative as early as three years in the
pessimistic forecast. 29 the fund has ample assets to pay
its liabilities (benefit payments) for a considerable
period of time' (Pension Benefit Guaranty Corpora.
tion, 1991).

* Is It Valid to Compare PBGC and Savings
and Loan Problems?

Given the manner in which the federal government's
guarantees to pension participants have been imple-
mented, it is not surprising that PBGC is inevitably
compared with other iicenive-incompatible guaran-
tee funds, ir:!u;.g the now defunct Federal Savings
and Loan Insurance Corporation (FSLIC). The latter
agency had insured deposits in savings and loans'
(SW) accounts up to a limit of $100.000. In Septem-
bet 1990, the final cost of the S&L bailout was esti-
mated at $600 billion.

The academic literature (for example. Kane, 1989) is
replete with examples of how defective systems encour.
age voluntary risk taking by clients and by managers
and politiciars responsible for administering their
funds. Rece~ltly, similar allegations have been directed
toward PBGC (Bodie. 1992).

Before analyng the propriety of these comparisons, it
is useful to briefly review the history of the S&L
insurance scheme to see whether the problems of an
industry-specific guarantee scheme are likely to be
applicable to PBGC.

History

According to M. Danny Wall, former chairman of the
Federal Home Loan Bank Board (the predecessor to the
Resolution Trust Company), the major problems with
the S&L guarantees started in 1980, when the interest
rate legislation was passed deregulating the liabilities
(i.e., deposits) but not the assets (Wall, 1991). This was
soon followed by federal tax incentives that were put
into place in 1981 and 1982 that allegedly caused real
estate projects to be undertaken that were not eco-
nomically viable. During this time, the federal govern-
ment had tightened the money supply, causing govern-
ment bond interest rates to rise, which forced S&Ls to
find higher short term rates through junk bonds. In
1986, oil plunged to $10 a barrel, and the income tax
incentives were taken away with no grandfather
provisions. A year later the stock market plummeted,
and then in 1989 the Financial Institution's Reform
Recovery and Enforcement Act (FIRREA) imposed
higher capital standards on the thrift industry, thereby
automatically causing a situation in which more
institutions had to be seized by the government than
could have been projected.

A detailed analysis of the impact of each of these
29PBGC developed three 10-yea oeecas c -,--led status events on the guarantee scheme is beyond the scope of

under dierent Ioa sce-ario The pessimur,. rsrio assume this discussion. However, with the exception of the
rhat terfitc of de plans with the $13 r- -. 4 1987 stock market decline, these events would not have
underfunding dat post a remonablv possiHe -. xcurs o~er the a major impact on an insurer with exposures diversified
next 10yean in addition to a modest number . ,esser termna-
nons each year. across all industries.
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Asset Distributlon In Pr~vate Tnuste~d Pension Plans, 1"91
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In addition to the marked differences in the historical
evolution between the problems of the S&L guarantees
described above and those of PBGC described earlier.
there are several, additional important distinctions that
need to be drasen.

Inveaa.enes-Whereas the people involved with the
S&L crisis -,re alleged to have taken excessive invest-
ment risks (Lockhart. 1990). that has not happened
with pension plans. Whether the risks were indeed
excessive, it is true that as of the end of 1988, FSLIC-
insured ,avings institutions were much more concen-
trated .i securities sensitive to downtums in the real
estate markett than defined benefit pension plans are
today (charts I and 2). In fact, defined benefit pension
plan sets are invested in a variety of investments,
which means that even if PBGC cash flow problem
deteriorated to the point where there was a need to sell
off a large percentage of the trusteed assets there would
be less need for realizing depressed asset values through
liquidation then in the case of S&L insurance.

Growdi of Benefit Guarantees-As indicated earlier,
S&Ls were given new investment powers in 1980,
and many marginally capitalized institutions believed
they could grow'their way out of their problems. The
rapid growth of agency-guaranteed liabilities does not
appear to be the case with PBGC. In fact, OBRA '87
introduced a potentially chilling effect on the future
growth if uninsured benefits by requiring that if a plan
adopts an amendment that increases current liability
and the funded current liability percentage of the plan
is less than 60 percent in the year in which the amend-
ment takes effect, the contributing sponsor and mem-
bers of the controlled group must provide secunry (e g.,
a bond) to the pin. The amount of the security re-
quired is the excess over $10 million of the lesser of:
* the amount of additional plan assets that would be

necessary to increase the funded current liability
percentage under the plan to 60 percent, including
the amount of the unfunded current Ihability under
the plan attributable to the plan amendment, or

* the amount of the increase in currem liability under
the plan attributable to the plan amendment.

It is important to note that the grandfathering of the
unamortzed portion of the pre.1987 plan liability
substantially decreased the short-run impact of this
provision.

Allgd Fraud-According to Wall, the best judgments
ate that fraud and mismanagement existed in about
60 percent of the S&L failures and that they contrib-
uted to the failure or the insolvency of the S&L in
perhaps about 25 percent of the cases. Evidence of such
activity among single-employer pension plans is almost
nonexistent.

Loan Pardop:io--Another probkm that arose in the
S&.L sector-that has no equivalent situatlo in the
PBGC exisure base is that of loan participation. As
S&Ls found themselves constrained by limits on the
amount they could lend to a single borrower, they
bev._n to sell off pieces of the loan to other institutions.
Unfortunately, many of these secondary lenders relied
on the underwriting capacities of the originating S&L.
Although a large proportion of defined benefit plan
assets are placed in bank pooled funds and similar
investments where investment results are shared, this
strategy is fundamentally different from loan participa-
tons that have been characterized as "a transfer of risk
from a party who lacks courage to one who lacks
knowledge* (Koeppel, 1991).

Accoundrig Issues-From 1981 to 1987 S&Ls insured by
FSLIC were permitted to use accounting options that
were not in agreement with generally accepted ac-
counting principles (GAAP) and have been described
as "self-deceptive accounting procedures* by the
executive director of PBGC (Lockhart, 1990). In
contast, pension plans must adhere to very conserva-
tive accounting measures under FAS 35 (Allen t al.,
1988) while the vast majority of the large plan
sponsors follow GAAP procedures, at least for those
events defining their solvency and net worth determi-
nations.

20. EBRI hsue Brief 
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Revula--As mentioned earlier, after deregulation
S&Ls turned to areas in which they had little expertise
(commercial real estate). It has been alleged that
auditors did not properly supervise the industry. Al.
though similar types of allegations have surfaced
regarding pension plans, it is important to note that
this only concerns the exposure of a potential claim and
does not deal with the more important issue of whether
a claim will arise in the first place (i.e., will the plan
sponsor enter into bankruptcy).

Even if attention is focused on the exposure issue,
there are two significant differences. First, the thrift
industry regulation was decentralized; pensions are
not. Second, the matter of regulatory forbearance has
often been cited as adding to the eventual cost of the
S&L bailout. In comparison, the recent action of
shutting down the pension plan for Pan Am reveals
no such hesitation on the part of the current PBGC
decision makers.

Cash Flot--Perhaps the most important distinction
between the two programs is that funds are not
generally available to the customer on demand in a
defined benefit pension plan prior to a termination.
Although there is some potential for lump-sum distribu-
tions to negatively impact a pension's cash flow, this
could be controlled at least theroetically by ERISA
section 4045, which allows PBGC to recapture part of
any distributions that start within the three-year period
immediately preceding the plan's failure. Certainly,
there is only limited evidence of catastrophic runs on
the bank from the standpoint of defined benefit plan
sponsors or PBGC.

Moreover. after a termination, the cash flow position of
S&Ls is also markedly different. Depositors in S&Ls
were typically paid immediately, while PBC spreads
out payments over a long period of time.

Propriety of the FSLIC Analogy for PBGC

Although most of the discussion above dealt with the
similarities (or lack thereof') between the exposures of

FSLIC and PBGC. the most important difference
between the two guarantee funds is that the Ww ehcd
that a plan insured by PBjC uAUl lB Is diwersife
across several key indwres, whereas S&L guarantee
funds were exposed exclusively to the risks of a single
industry that was extremely vulnerable to fraud and
events beyond its control.

4 Social Insurance Perspective versus
Casualty Insurance Perspective

The urgency surrounding PBGC's current financial
condition and what, if any, changes are necessary
depends on whether the corporation is viewed from a
social insurance or a casualty insurance perspective
(or from some point along the continuum between
the two). Fuchs, in reference to national health insur-
ance describes these two views as follows: "Casualty
insurance, which usually refers to automobile collision.
residential fire, and similar risks, is premised on the idea
that premiums should (to the extent feasible) be set
according to expected loss. Other things being equal.
policy holders with better driving records or with smoke
detectors in their homes pay lower premiums; poorer
risks pay higher premiums. Social insurance. which is
the basis for national health insurance, provides for
extensive cross-subsidization among different risk
groups; it ignores expected loss in allocating cost."

The social insurance perspective views PBGC as a
transfer agency in a social insurance arrangement,
while the casualty insurance perspective maintains
that PBGC should function like a traditional com-
mercial insurer (some have advocated privatization of
PBGC, based on the notion that it would be better to
have no defined benefit plans than have plans that
could not meet commercial insurance underwrtting
standards.)

The social insurance perspective, not the casualty
insurance perspective, is the foundation of Title IV
of ERISA. This perspective relies on appeals to justice
and collective responsibility. The existence of pension
plans was held to serve a legitimate public interest, and
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therefore this perspective argues for the insurance of all
reasonable benefits that a sponsor is willing to provide
for its employees and for honoring the nature of defined
benefit plans, i.e., realizing that benefit increases create
unfunded liabilities to be funded in the future. Social
insurers maintain that the system was designed to
involve cross-subsidization of plans whea necessary to
protect participants.

On the other hand, the casualty insurance perspective
would argue that there is no overriding public interest
in having defined benefit pensions. Therefore, insur-
ance should not be provided for benefits that increase
PBCs exposure, such as benefit increases in already
underfunded plans and benefits contingent on unpre-
dictable events, such as plant shutdowns, that are
typically not prefunded unless a fair premiu, i can be
charged for such coverage. Casualty insurance propo.
nents also argue that premiums should be structured so
that plans posing the greatest risk pay correspondingly
higher premiums, w:thout limit.

The Social Insurance Perspective

This view maintains that PBGC should continue to
encourage the maintenance of defined benefit pension
plans and to function as a transfer agency in a social
insurance system containing limited casualty insur-
ance aspects. A social insurance scheme is one in
which the insured cross-subsidize one another in the
event that a definable loss occurs. Pension plan spon-
sors were ,epresented in the lengthy negotiations that
led to the creation of PBGC's program in its social
insurance form. As originally established, every pension
plan contributed a premium of $1 per participant in
exchange for coverage of its pension plan benefits in
the event the spon' )r fiLm is unable to fulfill its pen.
sion obligations. PBGC's responsibly in this scheme
was to administer the transfer of funds and act as
trustee for those plans that fail. Under this perspective,
PBGC is not a private insurance company and should
not charge premiums adjusted for risk, nor should it
limit its safety net to those benefits representing the
least exposure to PBGC. Congress explicitly rejected

the traditional casualty insurance model when writing
Title IV of ERISA.

Inherent in the social insurance scheme is the as-
sumption that all parties behave in an appropriate
manner that will benefit the defined benefit pension
system. It is assumed that plan sponsors will not take
advantage of the social contract by continually
underfunding plans and purposefully causing
underfunded plans to terminate in order to escape
pension obligations at the expense of other plan
sponsors. While this assumption may be reasonable in
the case of a small number of participants that have a
common connection, it becomes less reasonable with a
large group of anonymous participants. However, the
social insurance perspective also holds that some level
of such abuse is preferable to a regulatory structure that
leads all employers to decide they do not want to
sponsor defined benefit plans. They believe that strict
casualty standards would lead to this result. Some use
an analogy of federal pension plans: if all public pen.
sions had to be fully funded at all times, benefit levels
-,,ould have to be significantly reduced.

Some argue that the social insurance aspects of PBGC's
insurance system are responsible for its net deficit.
However, PBGC's net deficit is not a measure of its
performance or ability to meet obligations as a social
insurance program. Rather, it is an indication of
whether the premium' are sufficient or claims are
unusually high. Because PBCC is a government agency,
its net deficit is inconsequential to its ability to meet its
obligations when due. A more relevant measure is its
cash flow, which is positive. Furthermore, the creators
of ERISA recognized the possibility of systematic abuse.
and therefore required that pension plans meet mini.
mum contribution requirements or minimum funding
standards. However, as mentioned above, even with
tightened minimum funding standards, it is still possible
to minimize contributions within legal guidelines,
causing further plan underfunding.

While proponents of social insurance support the
existence of minimum funding standards, they believe
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plan should be able. or required, to contribute more
during profitable periods and less during economic
downturns. Instead, the reverse occurs because of the
relationship between the funding of defined benefit
plans and returns on plan assets. When returns are high,
plan sponsors are able to make lower contributions to
cover their normal cost, and when returns are low, they
ruust make higher contributions. Furthermore, maxi.
mum funding standards limit the amount of assets plan
sponsors 'nay contribute on a tax-deductible basis.

Another solution for improving PBCC's financial
situation that follows naturally from the idea of cross.
subsidization would be increasing premiums. If PBGC
needs more assets to effectively cross.subsidize pension
plans, one solution is for each plan to contribute more
in terms of premiums. Per plan participant premiums,
which ntaed at $1, are currently a minimum of $19 for
well-funded plans and a maximum of $72 for
underfunded plans. However, some argue that further
significant increases in the minimum per participant
premium that all plans must pay could lead well-funded
plans to terminate their plans in exchange for a defied
contribution plan or other possible employee benefits.
There are no data to prove or disprove the hypothesis
that the PBGC premium is close to the level at which it
would cause plans to terminate. However, examining
the fees pension funds pay investment managers pro.
vides a reference point for the amount pension plans are
willing to pay for outside services. A recent survey
shows the average annual fee paid by corporate plans to
investment managers. relative to assets managed, was
44.0 basis points in 1990 (Greenwich Associates, 1991).
According to Employee Benefit Research Institute
calculations, pension plans paying the minimum
premium to PBGC pay a premium rate in the range of
1 basis point to 9 basis points for benefits it the annual
guaranty maximum of $28,227 per part. s-ani ablee 9).
These calculations assume that a plan "- mnates in
1992, with participants retiring at age .' -cr a period
ranging from the year of plan terminat. ',to 4 years
after termination. The basis points rangc "rom the cost
of purchasing annuites for participants retiring at age
65 during the year of plan termination to the cost of
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purchasing annuities for participants retiring 40 years
after plan termination. Underfurded pension plans
paying the maximum premium pay from 3 basis points
to 34 basis points for the same level of guarantee.
Pension plans currently pay significantly less for their
benefit guarantee than they pay to outside managers for
pension fund investment services (from 40 basis points
to 53 basis points). Only underfunded pension plans
pay premiums close to average investment management
fees for participants retiring at age 65, 40 years after
plan termination.

Charging each plan sponsor a one time, lump-sum per
participant payment to eliminate the deficit is another
option. This is similar to the system used in Germany,
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where each year plan sponsors pay a curren-ct
premium related to the insurance system's liability. This
option would eliminate any current PBGC deficit.
Some might argue that charging a lump-sum payment
to plan sponsors may drive well-funded pension plans to
terminate, exiting the defined benefit system; however,
the German inasrance system has mso led to an exodus*
ofplans. PBGC insures approximately 32 million
partlcipents in 82,000 single-employer defined benefit
plans. The current deficit of $2.5 billion could be
eliminated if each plan sponsor contributed a one-time
lump-sum payment of $78 per participant, compared
with the current maximum annual premium of $72.
Using the same benefit assumptions as above, the $78
lump-sum per participant charge would range from
approximately 3 basis points to 37 basis points. If
PBGCs estimated $13 billion in unfunded liabilities
that pose a serious risk were included, the resulting net
deficit would be $15.5 billion. The lump-sum charge
would increase to $486 per participant, or approxi-
mately 18 basis points to 229 basis points in this case. If
instead sponsors were to pay a surcharge over 10
years30 to cover the $15.5 billion, the charge would be
$66 per participant,3 1 or approximately 3 basis points to
31 basis points (assuming the number of participants
remains constant at 32 mlion) per year.

Within a social insurance framework, PBGC is finan-
cially solvent as long as there are sufficient funds to
allow cross-subsidization. Although a lump-sum, pr
participant charge may seem prohibitive to some
employer, there are more than sufficient funds in the
defined benefit system to cover PBGC's current and
expected liabilities. The $400 billion aggregate
overfunding in the defined benefit system is ample to
cover PBGC's net worth deficit of $2.5 billion, the

30PBGC* annual report gives three 10 yeu forecasu of the
corporation's financial sarus under different l.~s scenarioL The
pessimare orecast asumes that termination of the plabs with
$13 billion o unideria-iq thit represent reasouxbly possible
lse occus Over the neXt 10 years, along with a modest number
of le*e termmnanons.

31Thw present value oe SZ. I billion each year for 10 years (di-
counted at 6.25 percent) u $15.5 billion.

$13 billion liability for probable distress terminations,
and even the $31 billion of estimated underfunding
within the single-employer system.

The Ca"sun y Inswrarnce PerspecOw

The casualty insurance perspective argues that the
PBGC insurance scheme is flawed in its design, and
that these flaws are the cause of any existing deficit
problem. The system is not designed on sound
insurance principles although it is supposed to be an
insurance system protecting participants' pension
benefits. The design creates financial incentives for
undesirable sponsor behavior and allows the opportu-
nity for underfunduig of defined benefit pension plans.
Unless these flaws are corrected, PBGC may very well
continue running deficits into the foreseeable future,
while pure casualt v insurance advocates believe that
the program should ideally have assets at least equal to
liabilities.

To illustrate the problems with the system when vie%%ed
from this perspective, we first give a brief description of
the classic insurance scheme and then evaluate how
well PBGC compares with a textbook insurer. First.
there must be an insurable event involving a loss. The
insurance then covers all or part of the loss if the
insured event occurs. Insurance does not cover in-
stances where the event is the intended direct result of
the insured's actions, e.g., arson and suicide. For such
coverage, the isured pays a premium &at is related to
risk and exposure. Risk involves the probability of the
event occurring, and exposure involves the level of ..nc
loss should the insured event occur.

Two classic problems arise in any insurance arrange-
ment: adverse selection and moral hazard. Adverse
selection is the term used for the phenomenon that, all
else being equal, individuals who are at higher risk are
more likely to seek insurance, while those whose risk is
low may simply opt to go without coverage and bear
any risk themselves. Moral hazard is the phenomenon
whereby the insured is less careful because of the
insurance coverage, and thus the probability of the
insured event occurring increases with coverage.
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In PBWCs case, the insurable event i6 the distreu
terminadon of a pension plan in which assets are
insufficient to cover pardcipant benefits and the
employer demonstrates financial distress. From the
casualty insurance perspective, the premium struc-
ture for such coverage is the source of the flaws in
the system--remiums are only tenuously related to
risk and exposure. Originally, there was one flat rate
per participant in each plan. regardless of the plan's
funding status. Now there are additional charges on top
of the existing flat rate for underfunded plans. The
additional charge varies with the level of underfunding
but is capped, resulting in a maximum possible pre.
mium. The result of this premium structure Ls the cross-
subsidization of high-risk, poorly Funded plans by well.
funded plans; there is no pure risk sharing as in a classic
insurance scheme.

Adverse selection is not an issue in the normal sense
because participation by all plan sponsors is manda-
tory. However, if the cross-subsidization discussed
above is significant, it could possibly lead the spon.
sors of yell-funded plans to shut them down and
establish defined contribution plans (or offer other
benefits) instead, although there is no evidence of
this occurring so far. However, were this eventually
to occur, PBGC could be left with a pool of plans to
insure consisting solely of high-risk, underfunded
plans.

Moral hazard incentives--this is the ultimate source
of any PBGC financial trouble--do exist and are
exacerbated by the premium structure and funding
regulations. Sponsors have the financial incentive to
underfund their plans because they do not bear the full
cost of the resulting increase in risk. (However, this was
more the case before PBGC was established in 1974.)
This incentive is especially strong for companies
experiencing financial difficulties and thus having a
hard time covering their expenses. Minimum funding
regulations allow this type of behavior. A.sponsor can
follow the regulations and still remain underfunded for
long periods of time. An underfunded plan can amortize
past liabdities over 18 years, and, in ,dditton, plans can

pay back any waived amounts of finding over S years.
Furthermore, deroding of plais when the sponsor hits
hard financial times is possible, and currently little can
be done ri prevent it. Since sponsors are given some
limir d,ree of latitude in setting Interest rate,
retirement age, and mortality rate assamptions used to
determine minimum contribution requirements, a
sponsor c'n adjust these to minimize plan contribu-
tions. Furthermore, the costs associated with early
retirements and plant shutdowns, which are common in
financially distressed companies, are typically
underfunded. Strict casualty insurance would allow the
insurer to dictate all of these calculations while having
an effective veto over adverse actions by virtue of its
ability to cancel the insurance.

One course of action suggested by a casualty insurance
approach is to adjust premiums to more fully reflect risk
and exposure. Such a move wou!d force sponsors to
bear the full burden of their underfunding and thus
lessen the financial incentives to underfund plans. It is
possible that a premium structure with unlimited risk
premiums could push financially troubled sponsors into
bankruptcy and thus drive their plans into distress
terminations, but it is also possible that some of these
plans may experience a distress termination eventually
even if nothing changes. Such a change should serve to
keep other plans out of distress termination danger in
the future by leading to better funding practices in the
defined benefit system. However, a risk based premium
structure may lead even strong companies with flaL
dollar plans to freeze benefit levels because any in-
creases will at least inittrily be unfunded. Furthermore,
such premiums could effectively freeze the number of
defined benefit plans with past service credits, as
occurred following the passage of the Multiemployer
Pension Plan Amendments Act. New defined benefit
plans by design of awarding past service benefit credits
at the time of plan set-up are almost always initially
underfunded, and a high premium might pose a signifi-
cant entry barrier. Thus, in considering a move to a
risk-based premium structure, short-term costs and
benefits must be weighed against long-term costs and
benefits.
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Another casualty insurance possibility is to reduce or
freeze benefit coverage; this would at least limit PC.s
exposure by reducing the level of insured benefits. This
could lead to better funded pension plans; if PBOC's
guarantee is minimal, workers have the incentive to
exert more pressure for additional funding. However,
such an increase in risk exposure to employees may not
be acceptable to plan sponsors and participants and
could lead to the establishment of defined contribution
plans as i substitute for defined benefit plans.

* PBGC Legislative Proposals

Four proposals have been introduced to change
PBGC's current operation. The proposals maintain
PBGC's social insurance program while representing
a further movement toward casualty insurance
concepts. The proposals fall far short of what a full
casualty insurance model would require. The proposals
approach the benefit guarantee and plan termination
issues of the defined benefit insurance system from
more of a casualty insurance program perspective by
aiming to minimize PBGC's exposure through increas-
ing recoveries and miniming claims. However, the
proposals maintain 3 social insurance program's objec-
tives by attempting to alter the behavior of the partici-
pating plans and plan sponsors while maintaining cross-
subsidies and the present premium structure. Overall,
the goals of these proposals are to increase bankruptcy
recoveries, increase incentives for better funding and
funding requirements, restrict future growth in guaran-
tees, and cor rt 3GC's budget accounting to provide
a more realistic financial picture. However, some of
these revisions could increase the possibility that plan
sponsors with well-funded plans will leave the defined
benefit system. The proposals were included in Presi.
dent Bush's 1993 budget. The proposals (with the
exception of the accounting proposal) were introduced
as legislation (S.2485, H.R.4545) in March 1992 by
Sen. Robert Dole (R-KS) and Rep. Robert Michel
(R-IL), respectively. The termination i bankruptcy
proposal (S.2014. H.R3843) was introduced in No.
vember 1991 by Sen. Charles Grassley (R-IA) and
Rep. Rod Chandler (R-WA), respectively.

Tenrnaors int Bankruptcy Proposal

The provisions of the bankruptcy proposal are
intended to give PBGC the ability to clarify and
increase its recoveries in bankruptcy from both
terminated plans and plans that are not terminating
but are being taken over by an affiliate. This proposal
is close to the casualty insurance perspective because it
places a higher priority on preserving payment to
PBCC than on the preservation of the defined benefit
system. Recent court rulings, particularly the LTV
ruling, have challenged PBCCs claims. Both the
bankruptcy court and district court ruled against PBGC
on its assertion of priority claims for both unpaid
contributions and employer liability and denied that
PBC has the authority to determine the amount of its
claims in bankruptcy.

The objective of the bankruptcy proposal is to clarify
PBC's major bankruptcy claims for unpaid contribu-
tions and employer liability. These claims are generally
unsecured, although some have priority status. ERISA
and the tax code give P2CC priority on claims for
contributions and employer liability in bankruptcy;
however, this is not stated in the Bankruptcy Code.
The revisions to the Bankruptcy Code are intended to
minimize dispute over PBGC's claims for contributions
and employer liability, thereby increasing recoveries
and reducing incentives to stop contributions during
and prior to bankruptcy. PBGC's bankruptcy proposal
would alter the Bankruptcy Code to recognize pension
contributions as administrative expenses, similar to
salary, that are paid during bankruptcy; increase
PBGC's claim for all contributions missed more than
180 days prior to bankruptcy filing; and affirm that a
portion of PBGC's claim for employer liability has tax
priority. Additionally, PBCC would be allowed to assert
a claim for underfrnding against a liquidating sponsor
even if the plan is not terminating but is being taken
over bv an affiliate

The proposal could decrease plan sponsors' incentives
to seek termination of underfunded plans because plan
sponsors and affiliates would be held directly respon-
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sib;e for contributions before and during bankruptcy,
and PBGC would have greater enforcement capabilities
because its claims would be clarified in the Bankruptcy
Code. The revisions might also lead creditors to pres-
sure plan sponsors to keep plans well funded; if creditors
know that PBCC has priority status in bankruptcy, they
will be less willing to lend money to companies that
sponsor underfunded pension plans. However, the
inability to secure loans from creditors could result in
the ultimate failure of companies in dire financial
condition. Plan sponsors might drop defined benefit
plans and start defined contribution plans, realizing
that their ability to secure loans would be limited
should they incur plan underfunding in the future.

The proposal also seeks to clarify PBGC's right to
determine the amount of its claim and would allow
PBGC to increase the amount of the priority claim
above the 30 percent of net worth calculation. 32 The
priority claim would not be able to exceed the sum of:
(1) the amount of benefits attributable to the occur-
rence of events, such as plant shutdowns, that cannot
be predicted and occur within the three )ears prior to
plan termination, and (2) the greater of 30 percent of
the sponsor's and affiliate's net worth or a percentage of
unfunded benefit liabilities, starting with 10 percent
and increasing 2 percent each year until it reaches
50 pe.cent. PBGC would be given the option to
disregard the 30 percent of net worth calculation wher
it results in lower recoveries than the alternative or
when the calculation is too contentious to be cost
effective. PBGC argues that the 30 percent of net
wor'.s calculation for PBGC's priority claim is often
inadequate when pension plan underfundingg is high in
relation to the net worth of a company, which is often
the case in bankruptcy. The proposal is intended to
provide PBCC with an option for a higher priority
claim because, unlike most other creditors, PBGC Ls
not able to establish the amount of credit it extends tc
plan sponsors. The priority claim for shutdown benefits

3 2
Curently, PBGC's pnoerv dam is equal to dN Full amount of
unfunded benefit liabilices up to 30 percent of the plan sponsre's
and its iffil tes net wrdi.

within is intended to decrease the underfunding, or
PBGCs liability for underfunding, that often occurs
shortly before plan termination. As mentioned above,
plant shutdowns often occur shortly before plan termi.
nations and are most often not prefunded.

Finally, PCC would have the right to be a member of
a creditors' committee, and bankruptcy courts would be
required to notify PBGC of proceedings and all other
notices given to creditors in any case where a debtor or
a debtor's affiliate maintains a PBGC-covered plan.
This provision is intended to facilitate PBEC's mem-
bership on creditors' committees, increase the informa-
tion PBGC has available for purposes of maximizing
recoveries, and encourage creditors to pressure plan
sponsors not to seek termination of their pension plans.

Consistent with ERISAs social orientation, a
pension plan's funding status is currently not
considered in extending PBGC's coverage of
pension plan benefits.

Benefit Quaraty Proposal

Limiting PBGC's guaranty of benefit increases and
benefits that are associated with unpredictable events
is intended to reduce PBGC's exposure in the event
of distress terminations and prevent the growth of
unfunded liabilities. The change would eliminate
PEC's guarantee for new benefits or benefit increases
made after December 31, 1991 until a plan is fully
funded. Once a plan is fully funded, all previous in-
creases would be guaranteed, subject to monthly limits.
The proposal also would eliminate PBC's guarantee of
pension benefits adopted and effective after December
31, 1991 that are contingent on an unpredictable event
such as a plant shutdown. These changes are most
closely related to casualty insurance concepts, as they
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essentially take the position that guarantees should
only be provided where no unfunded risk exists.

Under ERISA, PBGC generally fully guarantees new
benefits or benefit increases included in plan amend-
mens, within a five year phase-in period. Consistent
with ERISA's social orientation, a pension plan's
funding status is not considered in extending PBGC's
coverage of pension plan benefits. Chronically
underfunded plans may increase their benefit promises,
which subsequently increases their underfunding. The
current minimum funding rules allow plan sponsors to
amortize the cost of benefit increases over a longer
period than the time in which the benefits become fully
guaranteed. Negotiated pension plans, which typically
increase benefits every three to five years, become
underfunded or increase their underfunding because the
increases cannot be prefunded before they are negoti-
ated. The proposal would replace the five-year phase-in
period for the guarantee of new pension benefits with a
requirement that plans be fully funded for vested
benefits in order to receive the guarantee for new
benefits. In this manner, the proposal attempts to
eliminate pension plan underfunding that occurs
when benefits are increased while plans are
underfunded. This change utilizes casualty insurance
concepts by guaranteeing only those benefits that do
not have unfunded risk but thereby potentially makes
flat benefit negotiated plans unworkable. An alterna-
tive change, driven by social insurance objectives,
would be to allow, or encourage, flat benefit negotiated
plans to prefund benefits on a tax-deferred basis before
they are negotiated. This change would encourage
increased funding while maintaining the guarantee of
benefits without regard to unfunded risk.

PBGC has found thot benefits associarcd ,ith unpre-
dictable contingent events, such as p],i 'hu downs,
often are not prefunded and introduce , .,tant al costs
to PBGC when the benefits are triggerc ,hortly before
a pension plan terminates. Shutdowns, :,cn occur
shortly before plan termination, z, -. ,-anies attempt
to downsize. During PBGC's 17 ye-,rs of operation,
shutdown benefits have cost it approximately half a

billion dollars, as of year-end 1991. By eliminating
guarantees of increased or additional shutdown
benefits, PEOC may reduce its exposure, encourage
prefunding of these benefits, and limit further provi-
sion of these benefits where they are unlikely to be
funded. Again, this proposal is a movement away from
a more social orientation that led to initial guarantees
for shutdown benefits.

During PBGC's 17 years of operation, shut-
down benefits have cost it approximately half a
billion dollars, as of year-end 1991.

The most direct effect of both parts of this proposal
would be t3 limit PB.C's guarantees for the most
common sources of underfunding. The proposal is
intended to prevent plan sponsors from offering new
benefits before they are fully funded fur their previous
benefits or offering shutdown benefits without
prefiunding. Participants in underfinded plans would
not receive their increased pension benefits should
their plans terminate except through their share of
PBGC's recoveries. Therefore, participants in plans
that negotiate updated benefits with each new agree-
ment may pressure employers to better fund their
pension plans or replace their defined benefit plan with
a defined contribution plan. This argument assumes
that participants are aware and concerned that their
benefits would not be guaranteed. Some might argue
that participants are not likely to be aware of the
changes in pension plan guarantees. Under ERISA,
new pension benefits are often not fully guaranteed
until five years after the benefits are increased. Partici-
pants historically have not pressured plan sponsors to
provide alternate benefits because they fear that they
would not receive negotiated benefits if the plan fails
within the five-year period. This may be evidence that
plan participants do not behave on the assumption that
the plan sponsor might fail.
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Funndg Reqadrvenen Proposa

This p oposal revises the additional funding require-
menu for underfunded single-employer plans by
replacing the deficit reduction contribution that is
based on plans' unfunded liabilides with two new
rules, an underunding reduction requirement, and a
solvency maintenance requirement. Plans that are not
underfunded are not subject to the deficit reduction
contribution and would not be required to pay the
additional contribution defined in the proposal. The
two new rules would apply only to underfunded plans
with more than 100 participants. 33 

The required
additional contribution for underfunded plans would be
the greater of: (1) a stronger version of the 1987 deficit
reduction contribution and (2) the new solvency
maintenance requirement. PBGC estimates that the

)3There m only a limited effect on plans with between 100 panitL.
pan,, and 150 participants.

Table 10
Example of Minimum Required Contribution for

Plns That Are Not Underfunded

Normal Col I January 5. 1990

Amortzaton Charges at January 1, 1990
Inal unfunded liabily
ia, changes

Actuaal losses

ToWi
Inlaest to Yea-End on Normal Cost and

Amortsion Charges a 9%
Total Charges

Credit Balance at January 1, 1990

AmorUasonCredts at January 1 990
Plne changes
Actuarial gains

Total

Interest to Year.End on Credit BaLance arid
Amo(rsason Credits at 9%

Total Credits
Minenum Required Coninbuoon

$ 500,000

75,000
325.000
100.000

500,000

90,000
1,090,000

0

150.000
250,000

400,000

36,000
436.000
654,000

So" MichaeI A Archer. 'Mrnmum Funding Pepuiremen s."
in Marn Wald and Davd E Kenty. " .ERISA A Cofpre-
hVNsenis Gudie (New York Johni Wiley & Sons. Inc. 1991)

funding proposal would lead underfunded plans to reach
full funding within 10 years to 20 years.

Minimum Funding Requirements for Plians That Are Not
Undeifurnii- -Since 1974, the basic minimum funding
standard under the IRC requires that a pension plan
having supplemental liabilities must amortize such
liabilities over a specified period of tim. in addition to
the funding of normal cost. For plans in existence on
January 1, 1974, the maximum amortization period for
supplemental liability is 40 years; for single-employer
plans established after January 1, 1974, the maximum
amortization period is 30 years. Moreover, experience
gains and losses for single-employer plans must be
amortized over a five-year period. Changes in supple-
mental liabilities associated with changes in actuarial
assumptions must be amortized over a period not longer
than 10 years.

All pension plans subject to the minimum funding
requirements must establish a funding standard
account that provides a comparison between actual
contributions and those required under the minimum
funding requirements. The main purpose served by the
funding standard account is to provide some flexibdtir
in funding by allowing contributions greater than the
required minimum, accumulated with interest, to
reduce the minimum contributions required in future
years. (See table 10 for an example of a funding stan-
dard account.)

A determination of experience gains and losses and
valuation of a plan's liability must be conducted at least
once every year. For each plan year, the funding
standard account is charged with the normal cost for
the vear -nd with the minimum amortization payment
required for the initial unfunded liabilities, 34 increases
in plan liabilities, experience losses, the net loss result-
ing from changes in actuarial assumptions, and waived
contributions for each year. These amortized charges

3+The initial unfunded accrued liability a the sabilirp incurred
when a plan ia starred. The Linitial underfiing is primarily due
to ceditr given toward service pnoe to plan establihment.
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are lied in the example on table 10 as initial unfunded
liabilities, plan changes, and actuarial losses. Adjust-
ments are made for interest on the amortized charges
and normal cost charges to the end of the plan year.
The account is credited in each plan year for employer
contributions made for that year, with amortized
portions of decreases in plan liabilities, experience
gain. the net gain resulting from changes in actuarial
assumptions, amounts of any waived contributions, and
adjustments for interest on the preceding items to the
end of the plan year.35 If the contributions to the plan,

351n certain sitatror., the account will also be credaed with a full
funding limiraton czedi See Prop Reg. Sec. 1.412(c)(6)-1(g).

adjusted as indicated above, meet the minimum fund-
ing standards, the funding standard account will show a
zero balance, as is the case in the example. if the
funding sr kdard account has a positive balance at the
end of !.. year, such balance will be credited with
interest in future years (at the rate used to determine
plan costs). Therefore, the need for future contributions
to meet the minimum funding standards will be reduced
to the extent of the positive balance plus the interest
credited.

OBRA '87 Minimum Funding Requirermenu for
Underfunded Plans-Partly as a result of PBGC's
exposure to the increasing incidence of bankruptcies

Table 11
Example of Development of DefIcit Reduction Contlbullon

Calculaoion of Unfunded Old Labiory Amount
(1) Current iablkry as of January 1, 1989 based on October 16, 197 plan provons 10,000,000
(2) Aclrwai' vlue of assets as oi Jaary 1, 1989 (less credit balance) 8,000.000
(3) Unfunded old hably 2.000.000
(4) Unfunded old Wlbkhy amounb 209,564

Calculabor of Unfunded New Uabiity Amo-.nt
(5) Currenritlab'ry as of January 1, 1990 12.000,000
(6) Actuanal value of assets as of January 1, 1990 (less credit balance) 9,500,000
(7) Unfunded current habiliy

c  
2.500,000

(8) Unamorzed unfunded old habidlyd 1,951,575
(9) Unfunded nw latbxtyO 548,425

(10) Currenif abohry funded percentage
1  

792%
(111) Percentage of unfunded new kabibry recognize 190%
(12) Unfunded new kaihlty amounth 104,201

Calcstieon of Deici t Pedion Conib~
(13) Sum of unfunded old kabt mnouni end unfunded hablty ernoun 313.76S
(14) Amomzain chdges and credits for nital unfunded and plan changers 250,000
(15) Defro reducoon consbubon

k  
63.765

Source Michael A Archer. "inimurn Funding Requremens," en Mann Wald and O" E Keny, eds. ERISA A Comp
hensie Gsce (New York Jon Wley & Sons, Inc. 1991)
a(l)-J2)
b-&_year amorzeson of unfunded old (abtkly at ft current (abiiy rate of 9%

d(3H4)"1 09

0 (S)

p30A- 25(( o)-35%)h(01 )1(9)

i(4)-(12)
?The sum of SIe inivial unfunded hiab(uiry and charges for plan changes less tie credits for plan changes (75.000425,000-

150,000) Shown n taWe 10
k*Anmum(( 3H 1I),(7))

30 * EBRI Issue Brte may 1992



tA ." -- 130

and persistent underfunding by some plans in the
1980s, OBRA '87 established additional minimum
funding requirements for plans covering more than
100 participants that are not at least 100 percent
funded for current liabil -ies. 36 In general, the current
liabilty is the plan's liability determined on a plan
termination basis. Specifically, it is the present value of
accrued benefits projected to the end of the current
plan year, excluding the value of unpredictable contin-
gent events that have not occurred.37 A plan's
unfunded current liability is calculated by subtracting
the actuarial value of assets, minus the credit balance in
the funding standard account, from the cu,-rent liability.
Plans that have an unfunded current liability based
on this calculation must pay an additional minimum
funding contribution.

The additional contribution is based on the deficit
reduction contribution, which is the sum of the
unfunded old liability amount and the unfunded new
liability amount net of the amortization charges and
credits for initial plan supplemental liabilities and those
arising from plAn changes. (See table I I for an example
of the calculation of the deficit reduction contribu-
tion.) The unfunded old liability is the unfunded
liability that existed at the beginning of the 1988 plan
year, based on the plan provisions in effect on October
16, 1987. The unfunded old liability amount is a
portion of the unfunded old liability equal to an 18-year
amortization, beginning in 1989, of the unfunded old
liability. The unfunded new liabilay equals the excess,
if any, of the unfunded current liability after subtracting
the portion of the unfunded old liability that has not

3Te additioal cont ibuoss are phased in for plans with between
100 partcipan and 150 participants All defined benefit plans
mum be aggregated to determine the number of participant in
applying thi exception.

3
7
The present valued this liability is cakilared using the plan'
valuation interest race, provided that it is between 90 percent and
110 pecnrt of the weighted average oi races of interest on 30-
year Treasury seurines during the four-year period ending on the
lasC day of the prior plan year Furthermore, the interest race
should be consistent *ith current insurance company annuity
rates The IRS may, by regulation, extend this range downward if
90 percent ofthe weighted average is unreasonably high, but to
no lower than 80 percent of ithe weighted average.

yet been paid (called the unamortied portion of the
unfunded old liability).38 The unfunded new liability
amount is a percentage of the unfunded new liability,
determined by a formula with higher payments required
for more serious', underfunded plans. The degree of
underfunding is measured by the funded current liability
percentage, defined as the ratio of the plan'r actuarial
value of assets, net of the funding standard account's
credit balance, to its current liability. If this ratio is
35 percent or less, the percentage of the unfunded new
liability recognized is 30 percent. For every percentage
point by which the funded current liability percentage
exceeds 35 percent, the percentage of unfunded new
I ability recognized declines by 25 percent.

Plans with an unfunded current liability pay the excess,
if any, of the deficit reduction contribution over the net
:otal of the foli.wing funding standard account amorti-
zation charges and credits--charge for the initial
unfunded accrued liability, charges for plan changes,
and credits for plan changes.

Proposed Minimum Funding Requiements-Although the
OBRA '87 modification undoubtedly increased the
minimum funding requirements for a substantial
percentage of underfunded plans, there were several
anomalies that allowed some underfunded plans to
(legally) circumvent the law's intended objective. In
an attempt to correct there provisions, additional
undoingg requirements for plans that are not
multiemployer plans have been proposed by the Bush
administration to assure that pension plans make a
sufficient contribution in each year that they are
underfunded.

If enacted, the Bush administration proposal would
eliminate the deficit reduction contribution intro-
duced by OBRA '87 and replace it with a new
underfunding reduction requirement. In essence, this
change would apply the formula for the unfunded new
liability amount from the 1987 law to the entire

3
he unfunded new liability does not include liability for unpre-

dicrable contingent events that have occurred
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underfunding, eliminating the grandfather claue in
OBRA '87 that allows the unfunded old liability to be
amortized over 18 years. When viewed in isolation, this
change could drastically impact the minimum funding
requirement for severely underfunded plans. For ex-
ample, plans with the lowest funding ratios (i.e.. those
whose plan assets are less than 35 percent of their
trmination liability), would find their marginal
funding requirement on the amount OBRA '87 defines
as the unfunded old liabilities almost tripled. The
proposal would increase the current annual payment of
approximately 10.5 percent of the unfunded old liabil.
icy (assuming a 9 percent discount rate) under the
18-year amortization schedule to a formula amount
requiring an initial annual payment of 30 percent of the
unfunded old liability.

However, it is possible that the underfunding reduction
requirement wotild not be relevant to a group of
underfunded plans with a very mature population of
plan participants. Since the implementation of the
OBRA '87 modifications, it has been observed that,
even with the additional funding required by the deficit
reduction contribution, plans with a heavy concentra-
tion of retirees relative to the number of participants
may find that benefit payments exceed the minimum
required contributions to the plan.

Therefore, the proposal provides for a larger mini-
mum required contribution for plans that fall into
parameters established by a newly defined solvency
maintenance rule. In general, underfunded plans will
be subject to the solvency maintenance rule provisions
if the rule provides for a larger minimum contribution
than the underfunding reduction requirement. The
solvency maintenance rule would (eventually) intro-
duLe two new components into the calculation of the
minimum required contribution: disbursements from
the plan and interest (as determined by the plan
interest rate) on the plan's initi 39 unfunded liability.
Disbursements from the plan are specifically defined to

39Under the propxeal, the word maia
1 

refern to the fine day of the
plan year, nor de elfecave date of the new provuior.

include benefit payments, including purchases of
annuities or payment of lump sums in satisfaction of
liabilities, administrative expenses, and any other
disbursements 4-)m the plan or its trust. However, a
special ru! . for determining the applicable
amounts attributable to purchases of annuities or the
payment of lump sums for this rule. Specifically. the
applicable amount will be equal to the actual amount
paid by the plan (or trust) multiplied by the excess of 1
over the initial funding ratio of the plan.

Since a sudden shift to either of the two new minimum
funding rules may be expected to have serious cash flow
consequences for sponsors already encountering serious
financial difficulties, it was decided to provide a gradual
transition to the new rules. With respect to both
requirements, any net positive credit balances in the
funding standard account for plan years beginning on or
before December 31. 1993 would be available as an
offset to the new requirements. 40 The solvency mainte-
nance rule would be phased in gradually over a five-year
period, further lessening its impact.

Another aspect of the OBRA '87 minimum funding
requirements that in many cases minimized the impact
of the deficit reduction contribution concerned the
existence of funding standard account credits (typically
from experience gains or changes in plan assumptions).
Under de OBRA '87 calculations, it is quite possible
that the deficit reduction contribution could be entirely
eliminated if these credits are sufficient. The proposal
attempts to correct this problem for underfunded plan!
by continuing to allow credit for experience gains, gains
from changes in actuarial assumptions, and greater than
required minimum contributions, but only to the extent
of the charges for experience losses and losses from
changes in actuarial assumptions.

The final modification in this proposal simultaneously
treats two issues introduced by the current liability

4cEven though underfunded, plana may have a net poitve credit
balance. For many plans, this may be due to greater-than.
anticipaced investment renur in recent years.
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concept in OBRA '87 by replacing the current liability
computation with the initial termination liabilitY.
Although the details are beyond the scope of this
discussion, In many situations the assumptions man-
dated for the current liability cakubtion limited the
value assigned to this liability component of the
deficit reduction contribution. Vith fewer plans
qualifying as underfunded, the impact of the addi-
tional funding requirement would be minimized.
Secondly, the additional regulatory burden of this
additional valuation would cease to exist if the proposal
were enacted.

A corollary to the removal of the current liability
computation may be troubling to some observers in that
it would provide a greater degree of flexibility to the
choice of actuarial assumptions for the additional
funding requirement. In calculating current liability,
plans were required to use the plan's valuation interest
rate which must fall within specific guidelines.41 The
proposal does not introduce requirements for interest
rate assumptions for calculating the initial termination
liability. Professional standards and the additional
d~sciplme introduced horn the limitation of credit for
experience gains and gains from changes in actual
assumptions and from greater-than-required minimum
contributions in past years will undoubtedly minimize
the use of assumptons resulting in extraordinarily low
liability values. However, it appears that the substitu-
tion of the initial termination liabdity concept for the
OBRA current ability may decrease the number of
plans that are considered to be underfunded in the
short run. Plans that do not have an initial unfunded
liability would not be subject to either of the two new
additional coritibution requirements.

Accounting Proposal

The accounting proposal would chance ihe budgetary
treatment of PBGC's accounting from .a .ash to an
accrual basis in order to reflect antici -ted costs and

41See fokxnoce 35 on page 30 foe detaLIs on setti plan's
valuation interest rates

provide budgetary incentives for the adoption of other
proposals. PBGC asserts that cash accounting is
misleading because it does not recognize potential long.
term losses and emphasizes that accrual accounting is
the star, J insurance accounting methodology. The
proposal would allow PBOC to accrue its losses and
expected losses and reflect savings that will be incurred
by the adoption of legislative changes. President Bush's
budget projected that the cumulative effect of the
adoption of the pension proposals would be to lower
PBCC's accrued cost by $8.7 billion in the year the
savings are first counted and reduce the growth of costs
substantially thereafter. However, some have criticued
this aspect of the proposal as *a gigantic accounting
gimmick" because the savings from reforms that would
occur over decades would b used as a pretext to cut
taxes in the 1993 federal budget (Samuelson, 1992).

While PBGC already calculates its liabilities and net
deficits on an accrual basis in reporting its financial
status, these numbers are not recognized in the
federal budget. The revision is intended to facilitate
PBGC's ability to convince Congress to pass legislation
that would reduce underfunding and facilitate increases
in premiums to cover deficiencies if necessary. Because
pension contributions are tax deferred, increasing
funding standards reduces tax income, thereby increas-
ing the federal deficit. However, by including the
savings gained from funding reforms in PBOC's budget
statement, its accrued deficit will decline, softening the
impact of the decrease in tax income on the federal
budget. On the other hand, the inclusion of expected
losses in PBGC's accrued deficit may make it more
difficult to pass legislation to increase benefit guaran-
tees should this be desirable in the future.

* Conclusion

Does a general taxpayer bailout reminiscent of the
FSLIC episode loom on PBGC's horizon? There are
currently sufficient Liquid assets within the aggregate
defined benefit system itself to cover the existing
pockets of underfunding within individual plans.
Therefore, unless legislative changes are made that

EBRI Issue Bnef 0 33NI. v 1992
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cause employers to terminate well-funded defined
benefit plains en masse, thus denying PBGC a base of
premium payers, a general taxpayer bailout would be
unnecessary.

The overall defined benefit pension system currently
has $1-3 trillion in assets to cover $900 billion in
liabilities. From the social insurance perspective, this
means that, while there is underfunding within some
individual plans. there are also sufficient resources
available within the defined benefit system itself to
cover this underfi-nding. The $15.5 billion liability for
trusteed plans-and probable distress terminations
represents 3.9 percent of the $400 billion dollar surplus
in the defined benefit system. The needed funds can be
accessed through increased premiums or by imposing an
annual lump-sum premium charge on sponsors that is
sufficient to eliminate any PBGC ear.end deficit. The
bulk of defined benefit assets are in liquid bond and
equity investments and are thus easy to access; this was
not the case with the assets of S&L institutions, which
were concentrated heavily in mortgages Furthermore,
whereas S&Ls and banks Face the prospect of depositors
demading immediate withdrawals, pension plans pay
out funds only when an individual separates from
service or retires. In addition, consideraion of he
present value of income (premiums and investment
earnings) that is likely to be received during Future
periods when benefits are being paid substantially
improves PEJC's deficit picture

Does this mean that there are no problems -ith PBGC
insurance system and therefore no changes are needed'
No, both social insurance and casualty insurance
proponents acknowledge that the system needs to
change in order to reduce abuse and maintain partici-
pants' retirement secunty.

As currently structured, the pension insurance system
creates a financial incentive for cnplosers to underfund
their defined benefit plans. The vast ma 9rity of spon-
sotrs maintain well-funded plans despite this incentive.
but some do not. Without changes, underfundog
within the defined benefit s,srem is likely to improve

only slowly, if historical trends continue. Were more
firms to begin to take advantage of the swem, the
financial picture could deteriorate.

A balance between social insurance and casualty
insurance principles is most likely to sustain an
ovt. all strong and continuing defined benefit pension
system. Too great a movement toward either extreme
could ultimately lead many businesses to abandon the
defined benefit approach. Should that be deem. i
desirable, it should come fTOm explicit targeted actions.
not as the indirect effect of well incentioned reforms.

Finally, the private defined benefit system and PBGCs
financial status should be considered in context Private
defined benefit plans are approximately $400 billion
overfunded in the aggregate. Actuarial deficiencies of
federal retirement annuity programs consist of Social
Secury -OASDI at $1.1 trillion, the CSRS at
$660 billion, the FERS at $6 billion, the MRS at
$533 billion, the Railroad Retirement Board at
$33 billion, and other retirement programs at
$21 billion. In addition, actuarial deficiencies in federal
health programs consist of Medicare.Hl at $42 bill.cn
the Federal Emplofees Health Benefits Program at
$115 billion, and Military Treatment Facilities and
Civilian Health and Medical Program for the Uni-
formed Services (CHAMPUS) at $295 billion. Con-
cem for PBCC premium payer may well merit changes
in the laws governing private pensions and PWJC. bic.
in terms of underfunded liabilities, larger general
taxpayer interests lie in policy makers giving attention
to the long-term tax consequences of public pension
and retiree medical benefit promises that have not been
advance funded.

This Issue Brief was written by Paul Yakoboski,
Celia Silverman,'and Jack VanDerhei of EBRI

Lth assistance from the Institute's research and
education staffs and helpful comments from out-
side reviewers

34. EBBI Issue Brief 
Niss -~K

34 # EBRI I u Br, et Nla Qo2



* Bibliogaphy

1991 Advso Counil on Social Security Coninsitn s
DOW:sp Fossnliion for Reformi. Washington. DC 1991
Advisory Cournci on Social Security. 1991.

Allen, Evemt T. Jr., Joseph . Melone, jerry S Roisnbloo .
and Jaci L. VanDeisei. Peuo nPlanning: Pensins. Profit-
Shm*V. and Odi. Dtfired Compenaion Plas. Sixth
ediion. Honvewood. IL: Irwin. 1988.

Board of Governors of the Federal Reserve System. Flow of
Fwnd, .ccowu, Fsandal Aseu and Liabes. Fo.th
Qa~sr 1991. Washinrton. DC: Board of Governor, of the
Federal Reserve System. 1992

Bodies, Zvi. "The Pension Benefit Guaranty Corporation Is
the PP4C the FSLIC the Ninetes- Co igencia
(Marich/Alpril 1992): 28-37

_ . "Federal Pension Insurance Is It the S&L Crsis
of the 1990's?" Paper prepared for the Indusmal Rela-
tios Res arch Association Meetings, New Orleans LA,
January 3-5, 1992

Bradly, J. Allen. "Accounting and Reporting by Employee
Benefit Planm' In Jerry S4 Rcnbloomc, , Hanlsook of
Employee Bnesa. Homewood, IL DowJones-Irwin,
1988.

Coleman, Narbara J Prvner cn Employee Rettinment Incoine
Secsrit Act. Third edition Washington, DC Bureau of
National Affain, Inc, 1989.

"Debate Continues Over Who Will Pay $3.100 Million
Pension Liability Bill." Ibis Re-trw (January 1992)
9-10.

Delfico, Joseph F. Testimony U S Congress House Sub-
committee on Employment and Housing Committee on
Governmnt Operations "Defined Benefit Pensiona.
Hidden Liabilities from Underfunded Plans and Poten-
tial New Obl igations Confront PBCC." 31 October
1991.

Employee Benefit Research Inswtue Analysis of Akesrnaue
Vesant Resireners for Pnee Pe oru. Washington.
DC: Employee Benefit Research Institute, 1980.

Esrralla. Arturo, and Berverly Hirde. "Estimating d
Funding Gap of the Pension Benefit Guaranty Corpora-
tion *Fedeal Reserve Bank of Newi York Quarterly Reviewu
(Autumn 1988) 45-59

Executive Office of the President Office of Management and
Budget. Budea of the Unae Suae Gournern. Fiscal
Year 1993. Washington, DC- U S Goverrment
Pnnting Office 1992

Fuchs, Victoc R. 'National Health Insurance Revisited."
HealthAffairs (Winter 1991) 7-17

Grc-enwich Associates Govy GGkkl. Good Goag, lntemnren
Manogerrent 1991 Greenwich, CT Grrwi.ch Associ-
ates, 1991

Ippolito. Richard A T'e Ecorom.cs of Pension Insr'r ie.
Horrewood. IL: Irwin. 1989.

Kane, Edward J. Hoi, inow w-.ncorpxsl Des-lrIarance
Funds Fad. NBER Wodrig Paper no. 2836. Cambridge,
MA Ns.ooai Bureau o Economic Research, 1989.

Koeppd, Jeffrey 'The Insolvency Looking Glas Bes's
Revew (September 1991): 37ff.

Lockart. James B. -To a Solvent Future " Employet BeneAu
Journal (December 1990): 2-4,

Pension Benefit Guaranty Corp ration. Pension Benefit
Guaranty Copormxon Annial Repon: Screedwnitn the
Perusn Soaory Net, 1991. Washinpon, DC: Pension
Benefit Guaranty Corporation, 1992.

Pyornms Risk. Washington. DC: Pension
Benefit Guaranty Corporation, 1987.

."Top 50 List Shows Increased UnderfundLng"
PBCC news rekase, 25 November 1991.

"Pension Plan' 1-Jerfurnding Increases 50 Percent Berween
1989-1990, PBCC Reports." BNA Reporer (2 December
1991) 2160

Piacenrini, Joseph S "Pre.servatson of Pension Benefits."
EBRI Issue Brief no. 98 (Employee Benefir Research
Isnrute. January 1990)

Samveson, Robert J. 'Budget Hocus-Pocus." Washington
Post, 5 February 1992, p A19.

Smith, Richard -Day of the Locusts: The Awf l Story of
America's S&L lDsaster "Credi Management (Januzry
1991): Z6-31

Tolo, Kenneth W . ed Pension Plan Teruiaon Iisuance:
Does rSe ForeiWn Eerience How Rek, lvnce for dir Uhied
States? An EBRI Poaxy Foraus. Washington, DC-
Employee Be refit Research Institute, 1979.

Turner, John A , and Daniel J. Beller, eds. Trends in Penmsn
Washington. DC: U S. Deparsent of Labor, 1989

_ .Trends m Pensions. Second edition Washington,
DC. US Departmentof Labor, 1992.

United Staret Leagu of Savings Instirutions. Sowig Insti-
c'is Sosrceodxo. Washington, DC: United Starts League
of Savings Isiutions, 1989.

U.S. General Accounting Office. Financa Asid. System and
Contro Problem.; Fsrte Weake, the Pension Benc*
Guanty Fund. GAOfAFMD-92-1. Gaithenburg, MD.
U S General Accounting Office, 1991.

VanDerhe, Jack L. "Estmating the Magnitude of PBC,
Exposure for Single-Employer Pension Plan Working
Paper Philadelphia, PA- Temple University, 1992.

Wall, M. Danny 'What Lessons Can We Learn From the
Savings & Loan Mess? Record of dhe Society of Acnjanes
(Vol. 17 1991) 1329-1331.

The Wyatt Comp3ay Surey of AaasrW Asswnptorn aid
Fiin&sng Detaie Ssovey Results, Pension Pfas uih 1,000
or Mare Act e Paroic:ssnt, 1989, 1990, 1991 Washirwon,
DC The Wyatt Company, 1989,1990, and 1991.

May 1992 EBRI Issue Bnd * 35
may, 1992 EBRI luue Brie * 35



COMMUNICATIONS

STATEMENT OF THE INDUSTRIAL UNION DEPARTMENT (AFL-CIO)
My name is Richard Prosten, director of bargaining and research for the Indus-

trial Union Department, a semiautonomous part of the AFL-CIO family of unions.
We represent 51 international unions, with a membership of 4 million workers.
The enactment of ERISA in 1974 was a response to an intensive educational effort

our Department. The Act was one of the top priorities of then IUD President I.W.
Ael, who was also President of the United Steelworkers of America. The protec-
tions it affords workers are an important part of his legacy and a testimonial to his
compassion for and concern about older Americans and their economic welfare.

No group has a greater stake in a smoothly functioning defined benefit pension
system and financially sound Pension Benefit Guaranty Corporation (PBG) than
the men and women we are privileged to represent. Their retirement security is a
very important part of our agenda, a concern we know the committee shares.

Title IV was ERISA's most innovative component. It established the PBGC, a
model of social insurance crafted by Congress to fill a need that the private sector
was unwilling or unable to address. It reinsures the benefits of workers who find
their retirement security threatened should their plan fail. Sadly, much of the
PBGC's recent activity has been misdirected, leading many of our members to con-
clude that the Agency they have supported and relied on has turned on them, in
effect blaming the victims for the crime.

In the name of protecting the Agency, the PBGC is undermining the retirement
security of the plan members it was established to protect. Its actions often suggest
that it is ready to stray from its fundamental purpose of protecting pension benefits
in defined benefit plans and ready to aiopt a casualty insurance provider model-
a model that is totally inconsistent with PBGC's historical mission. In its attempts
to follow the casualty insurance path, the PBGC has frequently adopted anti-partici-
pant, anti-defined benefit plan, and anti-collective bargaining postures. We cannot
support the abandonment of PBGC's historic role, and are concerned about scare
tactics apparently intended to try to pressure the public and Congress to accept the
Agency's proposals.

The centerpiece of this "campaign of fear" is a specious comparison of the PBGC
to the Federal Savings and Loan Insurance Corporation (FSLIC)-a comparison that
is frequently offered by Agency and other Administration officials. Rather than ac-
count for its inept handling of the Savings & Loan situation, the Bush Administra-
tion has been using the FSLIC mess as a cover for its attempts to undermine con-
fidence in the pension reinsurance system and to dismantle worker protections that
the PBGC has administered for the last eighteen years. Labor Secretary Martin re-
cently went so far as to declare that Congress must act at once if the country is
to avoid a taxpayer bailout of PBGC during her watch.

The Secretary's statement sounds alarming, but comparing PBGC to the FSLIC
is quite inappropriate. Taken as a whole, private defined benefit pension plans are
overfunded by $400 billion-a differential that has actually been growing in recent
years. Certainly there are pockets of underfunding in some hard pressed industries,
and these are problems that need to be dealt with carefully and compassionately.
The Administration, however, seems to be suggesting that killing the patient is the
way to cure the ailment.

In a comprehensive issue brief, the Employee Benefits Research Institute (EBRI),
a non-profit, non-partisan, public policy research organization based in Washington,
DC, has recently concluded that the Pension Benefit Guaranty Corporation (PBGC)
insurance system is financially sound.

According to the EBRI, comparisons of the PBGC's insurance of defined benefit
plans to the problems of the failed FSLIC insurance system and its bailout by tax-
payers are unwarranted for a number of reasons, including the following:
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" Pension plans insured by the PBGC are, as ERISA mandated, widely diversified
in terms of their investments-while the risk exposure of the S&L's was almost
exclusively to real estate.

" It is estimated that some 60 percent of the S&L failures involved fraud and
mismanagement. Such activity among single employer plans is essentially non-
existent.

" Throughout the 80's, FSLIC-insured S&L's, operating in a deregulated atmos-
phere, were allowed to use very loose accounting practices. Pension plans must
adhere to very strict accounting rules.

" PBGC's liabilities are paid out over time, while S&L depositors were paid, in
full, almost immediately.

In short, the disaster that Secretary Martin is warning us about is very unlikely
to hap pen-but it provides a great cover for the anti-worker agenda that PBGC Di-
rector Lockhart and the Administration are pursuing legislatively.

The key supporting role in the Administration's campaign of fear goes to the num-
bers concocted by the PBGC to reprei-ent its current and potential future liabilities.
The PBGC describes a deficit position of $2.5 billion without noting that this figure
represents liabilities that will be paid out over many years. During that time, the
Agency will be collecting hundreds of millions of dollars annually inpremiums and
hundreds of millions of dollars in interest earnings on its nest egg or more than $4
billion (as of last September 30). Nor does the Agency draw attention to the healthy
status of the defined benefit pension system, which taken as a whole, has $400 bil-
lion more in assets than liabilities. The EBRI study we mentioned earlier calculates
that the entire deficit of $2.5 billion could be eliminated by a one-time charge of
$78 per participant-a modest two-tenths of one percent of defined pension plan as-
sets.

Even PBGC's allegation that there is a $2.5 billion deficit is suspect. The General
Accounting Office has indicated that the Agency's liability calculations are so unreli-
able as to e unauditable.

Another element of this campaign of fear is PBGC's periodic publication of a fist
of plan sponsors that the Agency declares to be the fifty most underfunded plans
in the reinsurance system at a given moment. The tortured mathematics that
produce the list do not recognize a firm's other completely funded and overfunded
plans and ignore any potential recovery by the Agency, should the plan sponsor fail.
While troubled plans are clearly a problem that deserves attention, the Agency's
listings add little to public understanding of the issue.

PBOC's list of 50 underfunded plans focuses simultaneously on very diverse cases.
The latest release, for example, includes plans whose funding ratios, as calculated
by the PBGC, range from 6% to94%. A close inspection of the list reveals that over
70% of the identified plans are at least 60% funded. Twenty-one of the fifty firms
on the Agency's latest list were firms whose plans were at least 80% funded, includ-
ing General Motors, Westinghouse Electric & Raytheon.

Raytheon, for example, was on the list despite its pension plan being 83% funded,
with assets of $428 million and liabilities of $514 million. Raytheon is no longer on
the list, and the PBGC executive director would have everyone believe that this is
because the company made a special contribution to get off the list-a sign that the
list is working to encourage funding. In fact, the special contribution was an unnec-
essary diversion of corporate resources. Even if the company had not made an extra
payment, its plan's investment returns alone would have been sufficient to knock
it off the list.

In short, PBGC's listing invites misinterpretation and causes unnecessary concern
for plan members as well as the general public. Pension & Investment Age, a widely
read trade publication, editorialized that the PBGC was "shouting 'fire' in a crowded
theater when no fire exists. It [the list] is irresponsible and fear mongering."

Having tarnished the pension system by associating it with the Savings and Loan
crisis, and using misleading and suspicious numbers to argue its case, the PBGC
has made a series of proposals for dealing with its self-described crisis. These pro-
posals relate to accelerating funding, reducing benefit guarantees and increasing the
Agency's clout in bankruptcy.

We believe that, taken as a whole, the need for these measures is unproven, and
that they unfairly discriminate against hourly production workers and unionized
workers. While these measures might indeed eliminate any possibility that the
PBGC balance sheet would ever be in the red, they would accomplish this by shift-
ing the risk to retirees.

In the mid- and late-80's, Congress responded to Administration requests for
funding improvements designed to alleviate pressures on the PBGC. The effects of
many of those changes will take years to work their way through the system. De-
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S spite a lack of experience and data as to the effectiveness of these recent changes,
the Administration is coming back for "more."

And the "more" that PBGC Director Lockhart wants will almost exclusively and-
needless to say-negatively, impact the plans covering workers such as those rep-
resented by our Department.

The PBGC proposes to eliminate guarantees for improvements in all except fully
funded plans (rather than a five-year phase-in, as under current law). Some propos-
als go even further. A recently considered amendment to tax law would require com-
panies to provide the PBGC with security for the value of any pension increases in
situations where a pension plan is less than 90 percent funded. We strongly oppose
such a punitive, discriminatory concept. It would strike primarily at single employer
flat benefit plans, which PBGC identifies as the source of most of the underfunding
in the defined benefit system.

The Agency has also proposed changes in funding that would discriminate against
our members and their plans. The PBGC seems to be implying that the blame for
underfunding lies with excessive union bargaining leverage or collusion between
labor and management. This is exactly wrong, and stands reality on its head. Flat
benefit plans tend to be underfunded more than final-pay plans because the law
does not allow them to anticipate or fund for future benefit improvements. This is
completely unlike the situation for the final pay plans, commonly enjoyed by sala-
ried employees, in which pay escalation is built into the benefit formula: Law allows
these salaried plans to pre-fund based on expectations of future salary and benefit
levels.

The Administration proposal would also withhold coverage for shutdown benefits
negotiated or otherwise added to plans in the future, no matter how well funded
the sponsoring plan was.

Without a hint of embarrassment, the Agency maintains that these proposals
would not interfere with collective bargaining. Ironically, the Agency has, in recent
years been attempting to insert itself into bargaining matters in a number of ways,
including:

" Interference with union attempts to enforce certain pension clauses in collective
bargaining agreements at distressed companies. In the case of United Engineer-
ing, for example: PBGC has petitioned the U.S. District Court for the Northern
District of Ohio to dismiss a suit filed by the United Steelworkers of America
against United Engineering seeking payment of supplemental retiree benefits
required by collective bargaining agreements.

" PBGC asserts that recent amendments to the Employee Retirement Income Se-
curity Act (ERISA) make the pension Agency the sole authority for collection
and distribution of employers unfunded benefit liabilities under terminated
pension plans. The Agency said this includes both statutorily-guaranteed pen-
sion benefits and non-guaranteed supplemental benefits that the Steelworkers
are seeking in the suit.

" USWA filed the suit to collect $400 monthly pension supplements that accrued
prior to the termination of the pension plan in August 1989. The Steelworkers
maintain that the 1987 legislation includes nothing that would reduce the
union's contractual right to require an employer to make full payment of pen-
sion supplements, rather than waiting for the PBGC, which normally is ab e to
collect only a portion of such benefits.

" The 13BGC told LTV, which was trying to emerge from bankruptcy, that in
order to get the Agency off its back, it would have to negotiate a labor agree-
ment that was "acceptable" to the PBGC. What's more, the Agency was simulta-
neously telling LTV that cuts in retiree health coverage would best meet that
goal.

Which brings us to the third aim of the Administration's pending legislation-the
PBGC's desire to increase its standing in bankruptcy. It wants first crack at any
unsecured assets. However reasonable it seems that the government be allowed a-
ditional recoveries, the impact might well be to reduce the likelihood of successful
reorganization, by lowering the recovery of other creditors to the point where liq-
uidation seems desirable to them-and liquidation has inevitably lead to job loss.
Bankruptcy reorganization and liquidation also hits very hard at retiree health in-
surance which is unfunded and not guaranteed and is increasingly a claim PBGC
seems willing to sacrifice in order to increase its own recoveries. At least PBGC has
the assets of a healthy defined benefit pension system to back up its guarantees;
pen3ioners have only the continued viability of their former employer to fund their
health insurance benefits after retirement.

In conclusion, we are dismayed by an Administration rhetoric that would have the
public believe that corporations and unions are collusively involved in a series of



abusive schemes to strip the Agency of its assets, and that an S&L type disaster
can only be avoided through the application of casualty insurance app .oaches to
PBGC operations. We are not persuaded that there is a crisis. Rather, we believe
that any long-term financial problems are best addressed with adequate data and
due deliberation, and that the goal should be to minimize disruption to the partici-
pants, not to eliminate benefit guarantees.

Absurd as it may sound, the PBGC is asking that it only be responsible for insur-
ing benefits at firms whose plans are the least likely to make a claim. This would
be the application of casualty insurance principles with a vengeance.

America's pensioners deserve better.

STATEMENT OF PAUL H. JACKSON

My name is Paul H. Jackson. I am a Fellow of the Society of
Actuaries and a Director of The Retirement Policy Institute.
This statement is based on my own personal experience as a
practicing actuary working with insurance companies, private
pension plans and employee benefit plans for 40 years. In
addition, commencing in 1970, I have testified before Congress
more than a dozen times on taxes, employee benefits, pensions and
the PBGC. I was the only public witness to testify before the
Dent Subcommittee in its hearings on plan termination insurance
in 1973. I have followed the progress of PBGC closely ever since
its founding.

Before analyzing PBGC's financial results future prospects and
the various legislative changes now proposed, it is necessary to
keep in mind the problems that Congress perceived in pre-ERISA
pension plans and why PBGC was established.

PBGC'S MISSION

In 1973, when the details of plan termination insurance were
being fleshed out, I proposed that the program should pay
benefits to "all individuals who have lost benefits because of
the failure of a private pension plan." I further proposed that
the plan collect contributions each year sufficient to pay the
estimated benefit payout in the following year. I had doubts as
to whether a government agency could set realistic actuarial
assumptions and make effective long term investments on a basis
that would be independent of political considerations. I still
have doubts.

The PBGC was established within the Department of Labor to help
restore faith in our private pension system by making benefits
more secure. No one in Congress ever stated that their real
mission was to establish a private insurance company that would
make money for the government or compete with the Aetnas and
Liberty Mutuals of the world. The purpose of PBGC, as set forth
in Title IV of ERISA, was to encourage the continuation and
maintenance of private pension plans, to provide for the timely
and uninterrupted payment of pensions, and to maintain premiums
at the lowest level consistent with its obligations. Attaining a
triple-A credit rating or accumulating assets sufficient to buy
private sector annuities for all of its obligations were-not
considerations.

In its original design of Social Security, Congress consulted
insurance experts and academics and held long discussions about
the optimum balance between individual equity among premium
payers and the social adequacy that should be required of a
governmental program. Unfortunately, equity and sound insurance
principles led to the prospective design of Social Security. You
can't buy insurance on a house that is already burning. That is

2
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the reason why contributions (taxes) were required of all
workers, but workers who were over 65 when the program started
were excluded from benefits permanently! It was 1950 before the
"new start" amendments corrected this unpopular and unfair
provision.

It was in 1973, and is now, my belief that a government program
should be perceived as fair and should serve some public purpose
in order to warrant the support of the public. In general, I
believe a government program should meet current needs rather
than collect money from the public currently in order to invest
it so as to meet some future need. Moreover, if the needs are
real (as they are here) and if private sector methods can meet
them, then somebody would already be doing it. Not even Lloyds
of London offers pension plan termination insurance.

Whatever the reasoning, ERISA only covered future plan
terminations (more precisely it went back only two months and
four days in covering the plan terminations of the past). Those
members of the public who had testified before Congress on the
need to improve vesting and funding &:1 to provide financial
backing for pensions when employers go bankrupt, were shocked to
find that they were excluded. Congress had many opportunities to
explain directly to those testifying to their loss (the "pension
losers") that one of the fundamental features of private
insurance is -- no premium, no insurance. The principle was not
mentioned.

Senator Orrin Hatch expressed the insurance point of view in the
recent floor debate on the "pension losers amendment" to the
Older Americans Act when he said that "these people haven't paid
one thin dime for this insurance." Maybe not, but most of the
pre-ERISA plans contained provisions agreed to by the losers
that, at plan termination, any assets would be used to provide
the full benefits to the oldest pensioners first and then down as
far as possible into the active group until the money ran out.
Thus those who lost out did so because they and not the
government, provided the plan termination insurance for the
oldest among them. Many of the pension losers gave up their
entire pension interest in the process and, while the loss must
have been personally devastating, I never heard a single one of
them say "those old retired people didn't pay one thin dime for
this insurance."

Congress recently extended the benefit period under the
unemployment compensation program. This program has also been
called "insurance" and is supported by experience rated employer
premiums. Nowhere in the debate was there any mention of sound
insurance principles nor of the failure of those already
unemployed to have paid "one thin dime" for the added protection.
Sound legal principles led PBGC to deny benefits in the Collins
and P cases. Here the pension plans were terminated after the
effective date of ERISA but either the employers had failed to
amend their plans as required by law or they had failed to pay
the required premium to PBGC. Some of those employers might have
had more pressing matters to worry about-as they were slowly
going out of business. Whatever the reason, PBGC denied benefits
under all such plans until Congress passed a law making future
cases of that sort eligible for benefit. A government agency
should do what is right. The impact of each such decision on
those who would otherwise lose their pensions should be an
important consideration.

PBGC is not a profit-making private insurance company. It is a
government agency supported by mandated payments (taxes) required
of all who sponsor private defined benefit pension plans. While
accounting, legal, investment and actuarial considerations are
important (and have been effectively addressed), PBGC's mission
is to shore up confidence in the private pension system. Every
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claim effectively denied by a private sector insurance company
means greater profit to the stockholders in the short run and
lower and more competitive premiums in the long run. Every claim
denied by PBGC on purely technical grounds means more
dissatisfaction with bureaucratic doublespeak and less faith in
the combined PBGC-private pension system.

The current review of PBGC's operations should commence with an
appraisal of PBGC's mission and the extent to which its decisions
and activities have carried out that mission. The program will
receive failing marks on its social adequacy until benefits are
provided for the "pension losers" and the Collinjs and pj. -type
plans. This government sponsored safety net was unfairly limited
at the start. That failure should be corrected now.

PBGC'S CURRENT FINANCIAL CONDITION

Table A attached sets out the premiums, claims, deficit, pensions
paid, administrative expenses and assets at the end of each
fiscal year taken from PBGC's Annual Reports. Several facts are
worth noting:

(1) claims in 1990 and 1991 are much higher than
previous levels due to the recession,

(2) year by year claims are very erratic while
pensions paid tend to increase steadily,

(3) deficits appear to be increasing,

(4) "probable" claims represent a significant part
of the year end deficits, and

(5) year end assets are growing even faster than
deficits and currently amount to almost ten
times the sum of the current years pensions
paid and administrative expenses.

PBGC is not required to have on hand all of the assets sufficient
to buy annuities from commercial insurance companies to cover all
of the benefit promises it must keep. PBGC is required to pay
pensions when due and, of course, to pay the salaries of its
employees, the rent on its office space, etc. Thus the test of
whether PBGC can continue operating is not whether it has a
deficit but whether it has assets and income sufficient to pay
pensions and administrative expenses. Dividing assets by the
current years cash paid out is a very crude measure of how close
PBGC is coming to the point where it cannot pay its bills. This
measure dropped from 11 years outgo in 1977 to 5.3 years in 1984
and has increased to 9.7 years currently. PBGC is a long way
from defaulting on its benefit obligations.

Most of PBGC's financial problems can be traced to the inadequacy
of premiums during its first 14 years of operation and to the
current recession. In its efforts to convince Congress of the

--- need for higher premiums, PBGC has focused public attention on
its deficit and on the similarities to the saving and loan
crisis. An S&L's deficit is withdrawable in cash on demand.
PBGC has deferred liabilities and enough assets to meet cash
demands for a decade. By publicizing its deficit, listing
annually the 50 corporate plans most underfunded, and drawing a
comparison with the S&L crisis, PBGC may have convinced Congress
but, in the process, it has also undermined the public's faith in
the combined PBGC-private pension system. Perhaps if premium
adequacy were assured, PBGC would direct its press releases to
the positive good that it is contributing to the working men and
women of America.
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THE EFFECT OF INFLATION ON PBGC'S CLAIMS

PBGC insures the accrued pension benefits under ERISA qualified
pension plans up to a maximum benefit that is set by law. The
maximum benefit was originally set at $9,000 annually but it is
indexed for inflation by the factors used for Social Security
(Sec. 4022(b)(3)(B) of ERISA) and it is currently about $28,000.
Once PBGC has taken over a terminated plan, the benefits it is
required to pay are frozen.

Some pension plans provide benefits based on pay and such
benefits will rise with inflation to the extent that inflation
results in a subsequent increase in pay. Many union negotiated
pension plans provide benefits based on a specified dollar amount
for each year of service and such benefits will also rise with
inflation to the extent that the unions negotiate improvements.

Retiree benefits are frequently improved on an ad hoc basis but
usually at the rate of about half of the cost of living. Thus
even though very few private pension plans index benefits for
inflation directly, as living costs rise, the benefits provided
by the active pension plans that are insured by PBGC can also be
expected to rise.

PBGC has expressed concern about the flat benefit pension plans
in particular because, with steady substantial inflation, such
plans require substantial increases to keep benefits at the real
dollar level contemplated by the labor-management agreements.
The newly added benefits are totally unfunded at the outset and,
given high inflation, this dilutes the funded status of the plan
and increases PBGC's risk. The problem here does not arise
because benefits are flat but because of inflation. And it is
important to note that the private pension plan is one of the few
financial instruments which permits an immediate correction for a
sharp loss of purchasing power. Bank accounts do not rise, life
insurance policies do not self-adjust and 401(k) plan balances
are not negotiated upward. Whatever other problems private
pension plans may have, they deserve no criticism because some of
them are improved by their sponsors after inflation has
diminished their value.

PROPOSED INDEXING OF PREMIUM BASE

The maximum insured benefit is automatically indexed and the
benefits under pension plans that have not yet terminated are
increased by amendment whenever the cost of living increases.
PBGC's administrative costs also rise. Obviously a flat dollar
premium, whether $1.00, $2.60 or $19.00 per participant, cannot
adequately support the PBGC indefinitely unless there is no
inflation. Congress has increased PBGC premium rates
sporadically in the past but by amounts which, in the aggregate,
were seven times greater than the cost of living would have
warranted. This is because the initial $1.00 premium has proven

-grossly inadequate and because bankruptcies and plan terminations
have recently been running at abnormally high levels.

For these reasons I recommend that the $19.00 base premium rate
should be indexed by the same factor used to index the maximum
benefit amount. This change would replace sporadic large changes.
in the premium rate with annual moderate, predictable changes.
The reference to "$19" in Sect. 4006(a) (3) (A)(i) of ERISA should
be amended to read "$19 multiplied by a fraction, the numerator
of which is the contribution and benefit base (determined under
Section 230 of the Social Security Act (42 U.S.C. 430]) in effect
for the calendar year in which the plan year commences and the
denominator of which is such contribution and benefit base in
effect in the calendar year 1993." Alternatively, the base in
effect in 1992 could be used to the same end if greater margin in
future premiums is needed.



The rest of Table B, Columns (7) through (12), shows what the
results would have been if the current premium of $19.00 were
considered to be the 1992 value of an indexed premium that
started at $7.08 in 1975 and increased by 6% each year to 1992.
(The Social Security contribution and benefit bases increased by
an average of about 6% per year from 1975 to 1991). Such a
modified premium basis would have developed a cumulative loss
ratio of only 61%. Furthermore, instead of a deficit every year
and a current deficit of $2.5 bilLion, PBGC would have had a

deficit at the end of'only one year (1986) and would currently
have a surplus of $2.9 billion.

The last several years have been unusually poor ones for business
when compared with the previous ten or twenty years periods.
Thus it is not appropriate to base annual indexed premiums on the
loss levels of the last three or even five years. Perhaps the
61% loss ratio to date can be considered as a good estimate of
the long term future loss ratio based on $19.00 indexed premiums.
Except for 1986, 61% is as high as the cumulative loss ratio has
been since 1975. On this assumption the $19.00 indexed premium
contains a margin of roughly 30% which should be sufficient to
amortize the present deficit of $2.5 billion over a 10 or 15 year
period. In my judgment, what is needed is an indexing of the
present $19.00 premium and not a massive increase to the $80.00
level.

"PROBABLE" CLAIMS

A "probable" termination is one that PBGC considers highly likely
to occur but which has not yet begun the termination process. If
PBGC considers che employer to be in such dire financial straits
that termination is like.,' to tank nlaro -- t-ime in the future,
it can put them on the probable list and recognize the liability
now. PBGC has indicated that some of these plans actually move
off the probable list and others remain on it for years. (See
EBRI Issue Brief #126 footnote 25).

At year end 1990 PBGC reported a deficit of $1,934 million.
During the 1990 year, PBGC processed $69 million in claims and at
the end of the year believed that another $1,111 million would
possibly be processed sometime in the future. Thus the highly
publicized deficit of $1.9 billion at September 30, 1990 was
really "only" $802 million because $1.111 million were losses
that had not yet happened. To put the matter in perspective, the
estimated single sum liability to provide "pension losers"
benefits up to $1,500 per year was $350 million on 9/30/90 ($305
million now), less than a third of the future claims PBGC decided
to add in 1990's report.

PBGC's approach to "probable" claims is certainly conservative
but it injects an arbitrariness into the official books that is
simply inappropriate. Clearly if a claim has not yet occurred,
then it is a claim of some future year, if a claim at all. I
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FINANCIAL RESULTS MODIFIED FOR PAST INDEXING

The attached Table B sets out in columns (2) through (6), the
experience of the single employer insurance fund since the
inception of the program. Yearly loss ratios have ranged from a
low of -700% to a high of +1200%. Even the cumulative ratios
have ranged from 88% to 451%. The total losses through the end
of 1991 have been 142% of the total premium. The losses of a
given year represent the estimated single sum value of all of the
future monthly benefits PBGC became obligated to pay by reason of
the plans terminating. (or becoming "probable") in that year.
Clearly the level of past premiums has been inadequate to cover
the losses.
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PBGC has recommended accounting on an accrual bdsis and has
suggested that perhaps a greater part of the $13 billion of
underfunded plans with financially troubled sponsors might be
included in liabilities. Following PBGC's approach James
Smalhout in THE COMING PENSION BAILOUT (Fall Street Journal,
6/10/92) referred to unfunded liabilities of $21.5 billion.
Professor Zvi Bodie of Boston University has been using $43
billion as the liability, citing OMB as the source
(Contingencies, March/April 1992 p.37).

The $43 billion liability assumes that all private pension
benefits accrued to date must be insured by PBGC whenever
termination occurs as a consequence of PBGC's acceptance of past
premiums! Of course, this could happen if all of the employers
with underfunded plans went bankrupt immediately and if all other
employers with pension plans terminated them immediately and
bought annuities. The chance, however, is rather small. On the
same basis, the incurred unfunded liability for Social Security
is somewhere between $10 and $30 trillion, but of what practical
use is that information?

PBGC'S INVESTMENT POLICY

During 1990 PBGC studied its liabilities and investment options
and decided to immunize its annuity obligations by shifting to
long term bonds with an average duration equal to that of the
pension payments. The effect of this decision was to increase
the fixed income securities from 38% of the portfolio at 9/30/89
to 70% at 9/30/91. Equity securities were reduced from 50% to
23%. This change in investment policy is likely to reduce the
annual variation in PBGC's reported deficit but it is also likely
to reduce the long term investment return on PBGC assets. There
are very few 10 years periods in which the return on bonds has
exceeded that of stocks.

PBGC has had 7 executive directors in its 18 years and the
turnover of its Board members has been even greater. Thus PBGC's
management has a much shorter time horizon than does PBGC's
obligations. In the last 25 years very few private pension plans
have invested as much as 70% in bonds. Most have 50-70% in
common stocks aimed at maximizing long range returns. The
shifting of roughly 30% of PBGC's invested assets from stocks to
bonds will probably result in PBGC's interest assumptions (used
to assess liability at plan termination) decreasing by one full
percentage point. This seems like a high price for plan sponsors
to pay for the stabilization of PBGC's deficit.

PROPOSED GUARANTEE FREEZE

PBGC's 1991 Annual Report states that they will propose freezing
the guarantee for plan amendments that increase benefits promises
for plans that are underfunded. While this will certainly limit
PBGC's exposure to loss, it is basically unfair to unionized
workers who must renegotiate their flat benefit plans whenever
inflation strikes. Salaried employees covered under final pay
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recommend that PBGC stick to the facts in its reporting of claims
in its Annual Reports. A plan termination or a bankruptcy has
either occurred or it has not. The information as to "probable"
losses is helpful but only as an indication of what future
financial statements might look like. Some liability must be
estimated for claims that have been incurred but not yet reported
to PBCC or net yet processed fully. It is simply not appropriate
to include a liability for claims that have not yet been
incurred. I am certain that the IRS would not recognize such
books as valid offsets to income.
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plans will receive full coverage even if massive inflation should

occur because their increased pension benefits are the result of

salary increases rather than pension plan amendment. This

proposal should not be adopted by Congress.

BANKRUPTCY REFORMS

PBGC's 1991 Annual Report lists a number of changes in the

Bankruptcy Code that were included in a bill submitted to

Congress in November 1991 (S.2014). My experience in bankruptcy

is limited to the Penn Central plan. Penn Central went into
bankruptcy in 1972. All pension contributions ceased but the
judge permitted the continuing accrual of pension benefits
throughout the three year reorganization period. The Penn
Central plan was well funded and has continued to pay 100 cents
on the dollar but the reorganization seriously weakened its
funding.

In my judgment, no pension accruals should be granted without the
appropriate contributions. If the reorganized employer must pay
wages and Blue Cross premiums for the current workforce, there is
no good reason why that employer should not pay their pension
contributions. The fact that it is legal to do so, or easy to
get away with is not a good reason.

As to the rest of the changes, Congress should be careful that,
in giving advantages to PBGC, the pension sponsor's chief credit
source is not disadvantaged to the extent that the availability
of credit is seriously diminished. In general, if PBGC is given
more power and authority, then the sponsors of private pension
plans will get pushed around more and eventually there will be
fewer and fewer pension plans to insure and collect premiums
from.

PUBLIC RELATIONS

PBGC now publishes an Annual Report with the heft and feel of a
Fortune 100 company's report. The latest report runs 60 pages
and does contain references to the safety net that Congress set
up. Almost all of the PBGC's releases, speeches etc. appear to
focus on the negative. For example, a front page headline in the
Washington Times (July 29) declares "PRIVATE PENSION FUNDS IN
PERIL AS FEDERAL BACKING RUNS IN RED. MASSIVE BAILOUT MAY BE
NEEDED." PBGC should balance their presentations and emphasize
the positive. The private pension funds it backs are largely
well run and financially strong.

The benefits that PBGC pays are important to the recipients.
Instead of proposing to make the safety net smaller and harder to
get into, PBGC should be proposing new ways to add security. The
fact that the economy is in recession and bankruptcies and
pension plan terminations are abnormally high does increase
PBGC's deficit but it also offers PBGC greater opportunities to
serve the public. In short, PBGC's protection is needed more now
than ever before.

APPRAISAL

On balance, I believe PBGC has been well run. There are no
scandals to be found here. If PBGC had been established as a
private insurance company it would have been forced into
bankruptcy the day it opened for business. PBGC is a government
agency and, so long as it serves the public interest, it will btg
around as long as there is a U.S. Department of Labor.
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STATEMENT OF THE PRINCIPAL FINANCIAL GROUP

The Principal Financial Group is a family of insurance and financial services with
assets of more than $33 billion. Its largest member company, Principal Mutual Life
Insurance Company, is currently the sixth largest life insurance company in the na-
tion ranked by premium income.

The Principal Financial Group serves 688,000 individual policy holders, 66 000
group employer clients, 23 700 pension contractholders and 62,600 mutual fund
shareholder accounts. In all, 7.4 million customers (businesses, individuals, and
their dependents) rely on the companies of The Principal Financial Group for their
financial services needs.

The Principal believes a strong PBGC is essential to the national pension system.
The PBGC must continue to step in and guarantee benefits upon a distress termi-
nation. It is important to have a "safety net" to insure the benefits of plan partici-
pants. As a result, we are deeply concerned by the PBGC's current financial difficul-
ties. The PBGC's deficit for the single-employer fund was $2.5 billion in 1991. Fore-
casted future liabilities of $30-45 billion are expected to be assumed by PBGC as
a result of plan terminations in the next 15-20 years, due primarily to minimal
funding of some defined benefit plans and increased benefits due to plan termi-
nations or plant shut downs. Unless action is taken soon, the PBGC will go deeper
into debt and the Government (taxpayers) may be forced to bail out the PBGC.

We feel it is vital that the opinions of typical defined benefit plan sponsors also
be heard by Congress. For that reason, we surveyed more than 100 of our customers
that fund their plans with The Principal. On average, these plans benefit from 100-
500 participants and nearly all of them are fully funded. The opinions of these plan
sponsors are very enlightening. We have summarized the survey as part of our
statement.

We have divided our comments into two parts: the first part covers our comments
on the various legis)'itive proposals; the second part summarizes our customer sur-
vey.

COMMENTS ON PROPOSED LEGISLATION

We support, in general, bills introduced by Rep. Chandler (H.R. 3834), Rep.
Michel (HR. 4545) and Rep. Pickle (H.R. 5800) to reform and strengthen the PBGC.
While these proposals have caused debate among the groups affected by the
changes, we believe the legislation is beneficial for most employers since, in the
past, Congress attempted to solve PBGC's financial difficulties primarily by raising
premiums.

Raising PBGC premiums is not an acceptable solution to the problem. PBGC pre-
miums have increased steadily since ERISA was passed in 1974 as Congress has
attempted to cover this liability. Each time premiums increase, more sponsors of
fully funded plans have terminated their plans, resulting in less pension coverage
nationwide and further pressure on the PBGC.

In fact, a recent study conducted by the American Academy of Actuaries found
that over 30,000 defined benefit plans have been terminated since 1990. Nearly 40%
of those plans have not been rep, iced, resulting in five million workers without pen-
sion coverage. The survey also revealed that 90% of the workers whose plans were
replaced, received less generous benefits-typically in defined contribution plans. Un-
less changes are made, the number of workers without pension coverage will con-
tinue to increase.
Part I: Comments By The Principal

The Principal offers the following comments on the three main points in the bills:

1. Tougher Minimum Funding Rules
The bills would strengthen the minimum funding rules for plans with more than

100 participants by:
* creating a new minimum solvency contribution based on both annual benefit

payments made by the plan and its unfunded liability, and
* revising the 1989 alternative minimum contribution that requires the amount

of a plan's underfunding to be taken into account in determining minimum con-
tributions.

Both changes take aim at strengthening the funding of plans most at risk. While
affected employers will see increased plan contributions, it is a good start towards
attacking the problem of underfunded plans at its source. However, we believe it
is critical that funding changes be aimed specifically at the plans which cause the
most potential liability for the PBGC.
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Typically, these are plans of larger employers (10,000+ employees) concentrated
in certain industries (steel, automobile and airline) which provide flat dollar benefit
formulas. We feel the funding changes should be aimed at these types of plans. The
PBGC reports that $40 billion in underfunding is concentrated in the steel, auto-
mobile and airline industries--13 billion of this in financially troubled companies.

If funding rules are changed for all plans with more than 100 employees, actuar-
ial valuation costa for"these plans will increase needlessly since the vast majority
of these plans are not at risk.

In addition the Principal feels that plans which provide "dollars times years of
service" benefit formulas should be allowed to project future benefit increases in the
same manner as plans that provide benefits based on compensation. Allowing such
projections would significantly reduce the .mount of unfunded liability in these
plans.

2. Limits on PBGC Benefit Guarantees
The bills would reduce the amount of guarantees for future underfunded benefits

by requiring plans to be fully funded before PBGC will guarantee future benefit in-
creases.

In essence, this requires employers to pay for previously promised benefits before
the PBGC will take responsibility for new ones. This could affect employees in one
of two ways-either unfunded plans will not increase benefits or the PBGC will not
guarantee the increased amount. The Principal supports this proposal since it will
place more responsibility on employers and employees and encourage them to design
affordable plans.

3. PBGC Recoveries In Bankruptcy Proceedings
The bills would increase PBGC recoveries in bankruptcy proceedings by moving

the PBGC up in priority status and allowing the agency to recover the greater of
30% of net worth or a phased in percentage of the unfunded liability.

This proposal would have a negative impact on other creditors whose relative po-
sition in bankruptcy proceedings could be downgraded. Creditors will be forced to
change lending methods. Also, employers may need to keep plans well funded in
order to avoid more costly credit. Fairness suggests that this change in priority sta-
tus should not affect credit extended by others before the effective date of this legis-
lation. In the future, however, the provision could provide additional incentive to the
employer to properly fund its plan in order to obtain the most inexpensive credit
possible.

Part II: Survey of Pension Plan Sponsors
As mentioned earlier, The Principal surveyed over 100 of our defined benefit cus-

tomers to get their views on the PBGC, its current financial status and the proposed
legislation. The plan sponsors were amazingly supportive of the PBGC. Indeed, 98%
felt it served an important function in the private pension system. They did feel that
some employers were taking advantage of the PBGC and many expressed concern
about the availability of the PBGC as a safety net for their plan participants. As
a result, over 75% supported all or part of the proposed legislation. The plan spon-
sors were most supportive of the minimum funding changes.

Even the plan sponsors with well funded plans were concerned about the future
of the PBGC. The overriding concern of the majority of plan sponsors was the fear
of higher PBGC premiums. Almost all of the plan sponsors felt that well funded
plans must not be penalized through insurance premiums. As one sponsor said,

the good guys are punished for the business practices of those that don't fund
their plans properly." 50% of the plan sponsors surveyed felt that PBGC premiums
were too high already. 77% said if the premiums rose any higher, they would seri-
ously consider terminating their plans.

As mentioned earlier, the majority of survey participants felt minimum funding
changes should be made. Nearly 60% felt that plan un derfunding should not be tol-
erated. These plan sponsors stated that employers have an obligation to keep their
p lans well funded. Many felt that plan sponsors should be required to reach iull
funding within a minimum number of years. Those that don't reach full funding
within the required time period would face penalties.

Sponsors supported the proposal to limit guaranteed benefits for underfunded
plans, as well. They felt that underfunded plans shouldn't be allowed to increase
benefits. They felt that employers should be realistic and establish plans that prom-
ise affordable benefits.

It is clear from our survey that while plan sponsors are both supportive of and
recognize the need for the PBGC, they feel strongly that legislative measures are
needed to insure sufficient plan funding and stabilize the P BGC's financial status.

We would be pleased to provide further details of the survey upon request.



ADDITIONAL SUGC

149

iESTIONS AND COMMENTS

65-775 (160)

The Principal believes the primary problem is the minimum funding rules which
allow much flexibility in determining the minimum required contribution and the
assumed interest rates that may be used in the plan's actuarial valuation. Benefits
at plan termination must be purchased at then-current market rates which can be
lower than the plan's assumed rates. This difference can often result in plan termi-
nations with insufficient assets.

We suggest the PBGC better coordinate the methods of determining minimum
funding requirements and actual plan termination liability in order to reduce the
amount of underfunding at plan termination.

SUMMARY

In summary, The Principal supports the PBGC reform packages in H.R. 3834,
H.R. 4545, and H.R. 5800. We strongly support changes to the minimum funding
rules in order to reduce plan underfunding and better coordinate minimum funding
requirements and actual plan termination liability. We also support limiting the
amount of guaranteed benefit increases in underfunded plans in order to force em-
ployers to take establish affordable plans. Finally, we support increasing the

BGC's recoveries in bankruptcy proceedings, but believe that the provisions re-
garding PBGC seniority over other creditors should be prospective. It is in every-
one's best interests to keep the PBGC financially sound.
For More Information

Questions or comments may be directed to any of the following employees of The
Principal:

Stuart Brahs, Vice President-Federal Government Relations: (202) 682-1280
Larry Zimpleman, Second Vice President-Pension Operations: (515) 247-5752
Jack Stewart, Manager-Pension Development Services: (515) 247-6389
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